14-00000

-

104-10224:10012 (2025 RELEASE UNDER THE PRESIDENT JOHN F. KENNEDY ASSASSINATION RECORDS ACT OF 1902} ™™,
N — T - e
- S
P k %
o
A o 1B
- 1 ' b

PN

|
. e o oepr page . . ' o Y 'ii
FILE TETLE/NMBER/YOLG ) ' SR

PR

L ..-~.-;1_9§_£§05/_/=e_€_5_,*f{_1m S ‘L

TP RL

il e

DATES: . — /3
\TT Y Sﬁpli_./ﬁfﬁ_ = (2 YAn 1928
CUSTOLIAL UNIT/LOCATION: _ ©€C 0 e 0§ Persoune)

RO Ae 3

INCLUSIVE

DELETIONS, IF ANY:

RETURNED (PRINT NAME)

[ _ SICE R o

Ao REVIEWING OFFICIAL

1 .
] "— o~ A ~
. - Al A
N ] (N e e e - - - R P — = Z
N T P e T I e o H

WERLIL

€LV 9=51-220

4 331

PENTS MAY B COPTED GR ROVED FROM THIS FILE

RN

S

sy e~ o G SRS

e T TS T T
e e S 2 PR ETSReETY



14-00000

- .’1‘51'5'."

trrrr_ﬂe‘TNVTrCﬂ‘ro—nttcnd_u_RQLLtumcugnlnformntiOn Seminar
that will bhe offerced in the autumn of 1978 ““*—‘-—~—~—-~_~______‘______

12 January IQKB
MEMORANDUM FOR:  Lee 1) Wigren ‘

VIA : Head of Carcer Service

FROM PR Derelice . : ‘ i
Acting Divector of Persennel

SUBJECT ! Retirement Planning . : . L
Lo Inoorder to assist emplovees in Planning for . their
eventual retirement, it s the practice of the Agency to

irfourm cach cmployce, well in advance of retirement, of !
the services the Agency provides for retirenoent planning,
.. i
. 1

2 The prospect of retivement descrves serious thought

and ¢aretul planning so that You may make the transition to
the next phase of 1] fo with purpose and vonfidence, To as-
$ist you in this regard, the Agency offers viarious resources ..
which are attuned to the needs of prosnective retirces., You
will, in the future, he invited by a Retirement Counselor to
an _individual pPre-retircment counseling session, or more thiin
one if you wish, This phase of retirement planning will pe
tailared solely to your own particular situation and circum-
Stances and will bhe'within the context of the retirement
system under which you wifl retire.  The individual counseling
sessions are intended to give yvou a wide range of informntinnﬁr‘ L

on.such matters as estimiates of yourannuity, survivor bene~

fits }[TE‘nnd*heﬁﬂmhﬁinsurnncéj_Socinl_Scruxjtyd.xnxg§,_und

¢e in obtaining other cmployment. 1n addition, you - - - -

2. Experience: has amply demenstrated that advance
preparation cases the transition to retirement, 1 recom-
mend, strongly, that you avail vourself of the services the
Agency offers ¥You in planning your own retirement,

™. DeFelice

v ':.‘.‘v-f',;.\"r" 4 D
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MEMORANDUM FOR: Jéhn P. O'Reflly
. Lee I, Wigren
~—'_"~-'§-—.—

SUBJECT - ! Letter of Commendation

Wo have just completed a high level, sensitive

" conferonce of considcrable Importance to both this

LDirectorato and the Agency. Yon hal the responsi-
bility for virtually ovecry aspect ol its organization
and adminiseration. The planning azd execution had
to be done with comprehensive attention to detail
Without losing sight of our overall chjectives., For
weeks In advance and, particulariy, durlng the
conference itself vou carried out your duties with
encrgy, skill and competence which have roflected
very croditably upon the Agency. You showed consid-
erable tact and alertness in anticirating problens
before they could arise. The close and cooperative
relationship you established with the command and
support personnel at the mecuting site, and your
obvious rapport with our various Juests, also

~contributed to the efficient yet cerdial environment

in which the conference was conducted. You faced

“ denanding and often complex responsitilities, and I

conmend .you for your excellont performance in neeting
then,
A W am £ Naher

William E. Nolson

7.\"(’;)('_& .

Deputy Director for Operations

narinrel

S Eml‘lb;‘.;‘i?

1L - E2 IMPDET
b - | CL BY 365248
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MEMORANDUM FOR: Chqirmuﬁ, DO ivaluation Boards
FROM : Chicef, Countcrinfc]ligcncc Staff

SUBJECT: : Promotion Recommendation for Lee H. Wigren

. 1. I recommend that Lee M. Wigren be promoted from GS-13
to GS-14. Mr, Wigren has been in grade since May 1962 and is
now a G5-13, Step 8. He currently occupics a $-15, Operations
Officer, Branch Chicf position. . : '

2. Mr. Wigren was born 1 December 1923, lle received a .
BA degree in Ruissian Studies from Yale University in 1947 and.
an MA degree in History from Harvard University in 1950. e
entered on duty with CIA as a GS-06 clerk in March 1951. He
subsequently attained professional status as an Inteclligence
Officer in 1952 and since that time has scrved variously as
Intelligence Officer, Arca Operations Officer, Biographics

Officer, Instructor, and Operations Officer in DIV/D, Europe

Division, SE Division, OTR, and since 1968 the Counterintelli-

‘gence Staff.)

3. Most of Mr, Wigren's career has involved CE and CI
matters. He has becen primarily concerned with various aspects

~of the Counterintelligence research and analysis activity of

SE Division and, since 1968, the Counterinteclligence Staff.

In the course of his various assignments, he has developed a
broad and deep substantive Knowledge of the Soviet intelli-
gence and sccurity organs and their dctivities which has made
him onc of our more knowledgeable: and effective CI analysts.
lle is careful and thorourh in his research, he writes well,
and he has an established reputation within and without CIA

as an interesting and effective lecturer concerning counter-
intelligence matters. His carcer record reflects- a consistently
professional performance of above-average quality in his vari-
ous CIA assignments. Additionally, that record is documented
by several letters of appreciation from other US Government
agencies and foreign liaison services for the highly profes-
sional assistance provided then by Mr. Vigren in the counter-
intelligence field.

I"’ SMEDET CU av d(r?‘f.‘.‘."{] .

SECRET .




-00000

PUEY

v
[ £9)
»

Mr.o Wigren is currently Chief -of the External
Franch of the €1 Research and Analysis Group. He
raing the duties and responsibilitices of this 6S-15
v in a satisfactory manncr. le manages the complex
iedof six statf officers and nine contract person-
seciated with this Branch and is responsible for the
several vesearch programs in which they are involved. He
strives to direct and combine the hest talents of the person-
nel under his supervision toward the achievement of his
RBranch's objectives while remaining sensitive to the personal
and career interests of his employees. He is especially cffec-
tive in dealing with the several contract persennel (including

‘former Jdefectors) under his supervision who, because of their

professicnal status and diverse ethnic backgrounds, some-
times require -especially understanding trcatment.
p ) &

5. In summary, Mr. Wigren is ctffectively and satis-
factorily performing the duties of a (S-16 Branch Chief in a
positien which requires specialized substantive knowledge
and the ability te maniage activities and supervise person-
nel. 1 believe that his demonstrated ability in this posi-
tion and his sustained record of job performance at an above- _
average level since his-last promotion clearly merit his ,
prometien to GS-i4 at this time. .

George T. Kalari
Chief ;

~ Seceer L
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UFFICE OF THE COVULLBANT .
. 2 5 Joh 174
€-2037/15-2 : i
Me. William E. Nelson )
’ : Deputy Dilrcctor for Operations-
Central Inteclligence Agency ’ o
Washlogton, D,C. 20505 : : e

Dear Mr, lkelson:

(C) It i3 a-distinct plcasure for ee to ¥zpreas my sincere apprecfation
to Measrs, Kaymond Rocca, William Deckar, William Donnelly, John Bogart,
} : Joseph Flaherty, Lee Wigren, Kobert Thomss and Paul Johnson, all members
co S - of your staff, for thefe outstanding participation and support of our
) ‘ new "Soviet Intelligence Elective Seminzr,” This semlnar provided an
in-depth examination of the Soviet Intetlizence and Security Services ,
for twelve graduate degree ¢andidates enrolled in the School’s new Masters

Degree Program in Strategic Intellizeacs,

(U)A Each Agency participant displayed = thorough knowledge of the sub ject

interlaceéd with personal experlences znd 2nslygses which made ecach presen~
tation unique and extremely valuable for the semlnar members, In addition
;. : to the participants’ formal presentations, they also spent waluable time
) informally talking with individual mechers of the seminar and faculey,
Our students and faculty were c¢nthusissris in their praise of all anpects
for the program; and they especlally zppreciated the candid discusaions of |
the problems Soviet intélligence pozes Eoty for the Agency and the: Intel- :
ligence Community, Pleasc convey to eacwn participant our sincere thanks

‘for hia outstanding presentation and his izterest ia the School’s Graduate ;

Program.
(U) Your continued cooperation in asslezing this School to educate students :
whose Llatelligence capabilities will be 25 zsset to the Services and i %

Intelligence Community {s deeply appreclzted,

Sincerety, . %

W. J. EUZSAS -

Captafla, 138 3 é
Commandsn* ’ :

e —

Ciaseified by ..... 0572 ..
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{ETION CATEGGRY . Two. (2)ennnnnn i

. o .
rn Hon Ei\l Il L" GIZLA53Y CM cannot.be_determiped, |
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Basculive Jlugic'.yj
——————ean o,
VERE TS I

.South African Polico Headquarters,
Privato Bag 44,
Protorfa,

L7th March, 1967,

MrT R. Helms,
- Central Intelligense Agency,
WASHINGTON 1, C.

boae et S Men s,
During a rocent converastion with ono of my ofltcors in conrcetion with thor

vinlt of Mr, lenry Pleaeke and Me, Leo Wharen, fusuddonly duwned on o that although
Ihad, at tho tmes, coquontod boili Me, John Mortz and Monses, Plnadoo nad Wiizren' to

convey ray slncere thunks and good wishes to you - which [ am suro they did - [ had not
yet wrilten to yéu personally In connection with the matter, :

Hunk zrd Lee, ans we affectionatoly regmembeor them, proved themaelves to bo

mont worthy arrhassadors of your cowitry, as well as your servico und T feei convinced
that thoy left berind them a number of sincero new {1i:nds, They are buth chvicusly

experienced officers with a wide and thorwugh knowledge of their reupective ffelds and
v wo found thelr lecturey highly instructive, ' : .

a “Fortunately, circumstances permitted the major!ty of my scn!.t;t cificors to

" attond the couree in Pretoris and tha luctd manner in which Hank and Lee delfvered thelr

loctures, broughs u3 all undor a new and deeper awarencss of the vital role betng played

by the United Statce fn the struggle against Intematicnal comnmunism, and ter the very

great need of unity and closer co-cperation amongst tho peoples of the free world {f the
- communiat onalaught {¥ to be successfully withstoed,

Pleaae once again accept my sincere thanks for having mads two guch akie
und oxporienced officers as Hank and Lee avallable for tho purpose of lecturing to us,

Kindost regards '
S{ncerely,

L L T T R S Mr;j-z)r;Gcneral.
H,J,_VANDEN EERGH,

/RVZ

Bty
o

LY
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- for the presentation by Mz,

DEPARTMENT OF THE ARMY
U S, ARMY INTELLIGENGE SCHOOL
FORT HOLAUIRD'MANVLAND 21219

15 March 1907

IN REPLY REFAN TO:

.

Mr. John H. Richardson
Director or Training
Central TIntelligence Agency
Langley, virginia 20505

Dear Mr., Richardson:

It is & pleasure, to express the appreciation of the
Staflff and Faculty of the U. s. Army Intelligence School
Lee A.jWigren, at Fort Holabird,

on 8 March 1967, to personnel attending Class 67-$0-2 of the
Senior'Fore;gn Officer Intelligence Course.-

Mr. Wigren's discussion of current trends in Soviet
foreign policy was factual and timely. Hig uxamples of
Soviet aCtivity in the foreign policy sphere in Vietnam,
the Middle East and Africa were of definite value to this
class. The talk was highly interesting and was enthusiastic-

ally racelved.
Thank you for your continued cooperation in our guest

Speaker program, Would you please convey to Mr. Wigren
the appreciation of the Staff and Faculty,

Sincerely,

AKD 5. SMITH
Colonel, AIS
Commandant

upid
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SECRE T
(Ghen Filled 1n)

: -8 August 1466
" OMEMORALDUM FOR: We. Lee N, Yigren v

THROUGH Lt Head of (3 Caresr Service
. SuBJECT o Notiflcation of Lon-clipibility for Designation as a

Participant In the CIA Retirement and Dishhility System

oo be As yon may know, we are in the process of reviewing the employment
history and current carcer fleld of all employees in the Apency to tdentlify
those who are eligible for designation as a-participant in the new CiA
Retfrement and Disability System. (n this process, the inftial review of
cach case {s made by the individual's Career Service. 1If the Head of his’
Carcer Service nominates him for participation in the System, this nomina-
tlon {6 reviewed by _the CIA Retlrement Board which vrecommends final action
to me.  llowever, 1f the Head of the Carcer Service advises that the cmp loyee
does not meet the basic requirements of HR 20-50 f(or participation, I have
accepted this Einding without further review by the CIA Retirement Board.,
This practice has bccﬁ_ndnplcd-in the interest of expoediting this screening
process so thut*thosc-cmpluyccs who are eligible to participate (n the Sys-
tem may be desfgnated partfcipants as doon as possible, .

2, In your casc, the Head of yvour Carcer Service has advised me that
you do not mect the requirements of HR 20-50 for destipnation as a partici-
pant and [ have ‘accordingiy made the formal determinat ton required by the

, . regalation that you are not cligible for designatilon. From a review of your
record [t appears that the dectston of your Carcer Service was based upon
the fact that you bave IS5 ycars or more of Agency service, but have not as

. yet performed 60 nonthsa of qualifying scrvice as requlred by regulation, My
determinat lon that you are not ellyfhle at this time for designation {n no
way affects your current status under the Civil. Service Retircment System,
- nor does Lt preclude reconsideration of your eligthility to participate in
- o the CIA Syatem L you should meet -the requirements for destgnation in the

future,

3. Should you desire further information cbnccrning the requirements
for designation as a participant in the CIA Retirement System, [ suggpest that
you rcad paragraph e of HR 20-50 and paragraph 5 of the Ymployee Bulletin - . .
dated 30 July 1965, entitled "Public Law 88-643, The Central {ntelligence
Agency Retf{rement Act of 1964 for Certain Employees," . '

4. It is always posslble that the records upon which the determinatton
made {n your case may havc: ‘been Incomplete or inaccurate regarding your actual
employment history with the Agency., " If, after studying the materials cited
above, you have quest (ons regarding the determinat {on that you are not eligi-
ble to participate in the CIA Retirement System, please feel free to contact
officials of your Carecr Scrvice. They are familiar with the details of your
case and will gladly discuss them with you. In additlon, you may wish to dis-
€uss your case with the CIA Retirément Staff located in Room 205, Magaz{ne
Building (cxtension 2847), f such discussions do not resolve any questions
you have regarding yonr eligibility, you may request that your case he formally
considered by the CIA Retirement Board. . ‘llowever, this request must be made with-

in 30 days of the date of this memorandum, - . )
(J D’/

mett D, Echols | Geour 1

Mded hom ouramaic

Dit:ctor of Personnel  |'dhen oen
. ) nh(h_w‘lim B I

S . :
SECRET
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SECRET

35 March 1863 i
EMORANDUM POR: Clandestine Jorvicos Careor Sorvica Board, !
socrotary : i ‘ g

; . SuBJECT ¢ Promotion nocommendufiou for Mr. Lee H, Wigren

. 1. In recommending mosgt atrongly Mr, Wigren's promotion
.from GS=-12 to GS=13, I feol it ig onlanocesaary to emphasizo
.Mr;’Wigren'u cducationu) background at Yale and Rarvard, whore
he reocetived a B.A. and M,A, in History and Russian; hig ten
yearg of work in the Agoncy on Boviet intelligence in the CI
‘8taff, PI/D, and SR Divigion; his ability during the’past throe
yoars in 8R to superviso a Eroun of ovsr twelve pooplo performing
@ varioty of rosoarch functions, ranging from najor studios to
: ) oporational aids, on the RIS; his approciation of the countore
: intelligenco role of tho Agoncy and his furtheranco of our

! nisgion. ia that respact by the high standards of oxcellonce of
’ bia production; and hig vigor in afsuming and carrying out the
; duties of a job formodly hold by a G8-16, .

j 3. 'Hr. Yigroen hag beon in grade for almost four yoars,

i He has had respanaibllitios and performed duties far nbove his

| grade levol for three of thoso years while dealing with practically
} all of the DD/P, other aegoncles of the government, and foreign

; intelligonce and Socurity sorvices, MHe is an acknowledged oxport

: in his f1eld and ‘equalled in 1t by no one olae in tho Agency, and

; possibly in the govornzont as a whole. iHis fitness roports have

: roflocted suparior performance in ovory important respact and oute

i
i
j
i
_!
{
|
!
s
!
1
i
j
J
i
!
i
{
|
j
|

etandiog paerforaance in many ways, with the highest porsonal chare f
acteriutics'poasible, dolngs a job on a uniquely difficult subject, !
while using and training psrsoanol who all too ofton have had !
little or no background for their positions, B e !

~—

3. In By opinion, Mr, ¥Wigren ig the most qualified GS-12 in  ——
the Division for promotion to G3-13, and I baliovo that the
ahove commonts and our four provious promotion recommondations ’

amply support pe. !
| - |
I

; . _ ‘ o €§Z~£L::i€:¥k .

JONIN M. MAUBY, . ..
R e e

i J—

1

SECRET -

e
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2 Saptavher 14HY

MEMOPARDUM FORt (Chiefl, SR/

SUBYECT $ Pranotion Request,
loc H. WIORED

1. It 18 requested thot Mr. Yigrsn bo pramoted to Ge-13.

2. #r. Wigron received his E4 froum Yalo in 1947, mjoring in
histcary esd Ruselan langunge ai«i area atudies, and his HA froo Horvord
in 1948 1p history. Ho cane om duty with the Coviet Intelligrmee
‘Brozch of what wes then Staff C in Maruih 1951, and stayed with that
branch as & resenich anulyst on Coviet Intelligence until oftar its -

. trunafer to SR/CE in early 1955, vhon ho trunsferred to WE Division
"' in .gearch of e flold sssignmont. Zuch sooigrment having betoms

incroasingly doubtful by 1957, he transfarred to FI/D whore ha re-

. meinad until aseignment to this Division in April 1959 as Chisf of

6R/CE/Resoarch.

) 3. I night as well admit.at tho start that I hove oo #r.
Higren since we wero in high school together apd I have always teon
impressed with his ebllity; sarticularly in the regearch £ield.
Additicpally; be bag besn in or cloce to rescorch on Goviet Intslli-
genco for tha Past 8) years. 1uis, cabined with his acedemic
background in research methodology, kistory in general end Bussisa

- histery in particular, mads him =y patural choice for his present

Job although I had pever worked dircstly vith him beforc. In the .
past five momtha, I have had resscn W bs happy ebout my choiss, -
The main ecd in BR/CE/Resserch hes boen for an established program
of stutios which wo might expect to be proluced in regnlar order;

thie hio boen a necd, Lo =y porascral imowledga, olnce 1955. .
Wigren hes quietly sat up such a echveduls with roalistic target dates,

43 1r touch with ench ptudy st exch poiut during its productics, and

shows svery indicaticn of mseting his deadlines. Ho has a long-recgo
iotereet in counter-intolligence, knows vhat ho is doing szd wity, and

- 18 ablo to orient bis subordinuges jreperly and dircct. thsir efforts.

© wh. Although Mr. Wigren has been in grode anly a relatively short
tizs, aince April 1958, I feel that he 1o doing a difficult jeb -« .
excellently aod thot his promoticn 15 Justified on the basis of
acadexie background, Agsncy experience and current performanca,

EDYARD W. KNOHLES
&r/oop/CcR
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SECURIIY INFCRMATIQN

PERSONNE L EVALUATION REPORT

1teme | theough s wits be completed by Adoinistrative of Petnonnel Offsces

« Hawg fLast) (Flraey iMiddin Se GRADJYF Yo FOSITHION Titue
: WIGREN Loo H..165=7_|Intell, arr. ]
., GFFICE STAFF O DIyIStON BRANCH I X Jorrree, e FUELD. SPLCIEY STaATION
DLP FI LStafr ¢ =C & |rT7) rirn :
5e PLHIOD COVERED BY REPORT 6o TYPE OF wiront ] S
From o To [T )tatrian (X aanuan (") spectan
4-19-52 4-19-53 o (" "J4eassigamant [CT7] Reasslgnment of Sucervisge )

Iteae 7 through 30 will de completed by the Person evaluated

sorvices und those of the Soviet gatellite countries,
and truining,

annlysen of espionage casen tn thosae aroan,

Te-LY51 VOQH NAJOR DUTIiES 1IN AFFUOR IMATE ORDER OF IHPORYANCE. WItN A PRI[F DESCRIPTION OF EACH. .CMIT WinOR outics.,
1, Undar- suneral sunervision, oxamine the structure and operntional methods of voviet

intelliyonce hervlcen. and propure studico based on thin examination,
2. Conduct research to detorminn current relotionships hotween Soviet\intelllgonho
3. Pronnre anulysen of snecial rounterearionese nroblemn for use in the field, headquartdrs

4, Prqpuré>counterespionaga etudlen dealing with specific sroas, snd based on systenutic

5. Asolst In the review or Country Pluna from the couhtarénpionugo viewpoint,

8. LIST COURSES OF IHSTRUCTION COMPLETED OURING REPORT PERI0D,

Mime of Course tocation Lonjth.of Course

Cate Comploted

not héon proviously reportadi

and 4,Advanced Operationg Course. o .

The following courses wore completed during the paniod.Apniluto~July-1951; Andfhhye»

1l.8asic Oriontation Conrne;2Buste Intelllgpnua Cour:ﬁ; 3.0perations Coursé;

P I8 AnAl IYPL OF WORM ARE YOU PRIMARILY IMTERESTEN?
¢ .

“9genrah, analyzig, ani supwort == ull mainly
. in the fileld of countaresrionsse, ’
17 DIFFERENT FRON ioUR PRESENT JO8, E€xPLAIN 'OUR‘QU‘l'FICIVIONS (l’rlfUD[, K"OILEOGE, SRELLS ),

10. : .. . )
21 April 1953 ‘ ,4;4, Tt

" oarg ) T sienABlee
lteoe 11 through 18 will bde completed by Supervisor [~4

11 BRIEFLY DESCRIBE THys PLRSON'S PLRFORMANCE ON THE MAJOR OUTILS "LISTED UNDER 1Tgm 1 ABOVE,

1.

{Ovar)
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SECURIIY INFCRMATION -~y

17. IN a@ndl RESFLCT 15,1kt PrusoN's FiBr)puwAuL] ON PRESINT SR NUST NOTIZEagyy GO Gl G, TANG Y ?

1). UN wnat AYFPLCT OF PERFURMANCE SMOUED 1Al PLRSON CORUEMIRATE EFFORT FOR SPILF 1MFUG/IMENTT
. ”

T

i

14, COMMINT ON THIS PCRSON'S ADILITr 10

NANDLL GREATER NESPONSIBILITICS MO® OO IN THE frultyeg.,

»

rmrovomen b ang o oven b

13, ARE THLRC OTHER QUTIES wHICH ELTFES SUIT IRIG

PERION'S QUALIFICATIONS? (Recnmmend epprepriste re983)ynment, If
posaidte.) L oot

i
3
i
1
i

i

1

1
§
1
i

;.."/r,-!‘;Lu:?J. LF Ay

Lenea,

iy depireble,

17, 1F PIRFOUMANCE DURING REPORT PERIGY ras BLIN UNSATISFACTORY,

THERE 1S ATTACHED COFC OF MEMORANOUW RSTIFYING [HIS
PERSON OF UNSATISFACTORY PLRFORMANCE.

18, THIS PERSONNEL EVALUATION KEPORT! MAY EL(N OrSCUSHED WITH THE PERYON EVALUATED., ADDITIONAL COMMERTS I¥CLUDING
COMMENT ON ITLMS 7, B AND 9, ARE %noaw BELO& UNDER 17Em 20,

4 /Jpn'/ (753 .

PATE

7Y LY,

partg

19. 1 MAYE RCVIEWED THE ABOVE REPORT, {fLosments, If any, aro ohaown In lu( o

SIGHASURE GF BEVIERING SFFICIAL .
20. COMMEHTS:

v
t1f nocessary, msy bs continued on ravorse side of cover aneet, 1

SECRET




14-00000

e - = ‘ SECREY

< ' . SLCLERTTY e ovvatio

REVROR ECANN BNEY ACTION (Y INITIAIED N FFERSONNEL DIVISION

ITENS | PO & AILL RY CONPLETID FY TRONSAUTIONS avp

ROUTING AND ACTION SLIP FOR PERSONNEL EVALUATION REPORT

1. MAME tLasty iFirne) tidare: oo guacs o FosiTion Frege -
: Sl i e Infei], Qrr,
wae GEFICH B STArr OR DIVENION ARANCH [ . JDF’I'L. VF FIgRD, SPECIPY STATION
Ul Ll ¥_STC, CJruw
9. FEHIVL (GefRiL 3¢ HEFORT &0 TR OF SEPCNT
rrom: to ) ‘ _.l initiat Annyal l l Ypeclal

d=l=bD Amaid Iﬂ-”—l Roasalgnm=ent D Reassignment 0f Supervivor

S. AUTRHENTICATION (14K BRANCH)

I. DATEL WLPORT DUL M PLRIONWEL UFFICE

A D 3P
ROUTING AND ACTION
PERSUN 10 DATE ACTION INITIALS

RCQUIRFD ACTION . TAKE ACTION COMPLETED

9. a. Obtain two copies of CIA Form 37-151. . -
b. Entor dsta {n Ttems 1 through 6, above, in P Lo
correiponding spaces of FER forms. Evaluntions P
¢, Mioeh thig action torm and pamphlet "Your | . officer /‘9‘;‘ "& ]
. Fvaluation Report” to PER forms. ' e oy %
d. Daliver forms ta lmmediate superviaor of
pereon Lo ha evaluated, )

L0, a. Dellver forms Lo person to bo cvaluntod,

b, Offer sdvice and assistence. Supervisor — ﬂ
. 21 Ay 53 <X
!

1L no Complere: [vems 7 through 10, Ferson to be
- b Doliver forms to supervisor. Evaluated z,,*a.b’) W
12, a, Complets [tema 11 through 17.
b.-Attach wirning memo, if rejquired. N . i
¢, Deltver forms to roviewing otficial Supervisor 2_//' i /gé,é A
{supsrvisor next in line), /’r' J3 - o 5

13, B, Ruview the osvaluation, .
b.. Dincuge camplete evaluation and ’ ) .
recommendstions with supervisor. Reviewing / ld/
c. Rucord sdditional comments on Forme., . Orficial j/ ?4/3’) ' LJ/

d. Sign formz in [tem 19.

6. Dellver forms Lo supervisor.

14. 8. Discuss all sspecty of ovaluation with.
pereon bafng evaluated.  (Explain right of
appenl, {f warning memo is prepared, ) Supervisor G
b. Sign forms in Jtem 18. : ,gg
¢. Dellver forms to Evaluations Officer.

15, A, Dellver ariginal copy of evaiuation form tq o

Transactions and Records Branch, Personnel »

Diviaton, Svaluations \° ISBP
b. Retain the carbon copy for use of opurat- Officer 4

ing office and Office Carcer Service Board.
¢. Detach Inutruction Sheet of Form 37-151

if Item 20 {continue _ is unused. .

FORM HO. o, .
scp 198 A58 . . SECRET

a0
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[T SQUEST FOR PERSOMMEL ACTIC *

VOUCHERED

1. Loddgl Mo, 12, Morg (Lr;;l-h:;l-Midd'e)

166156
y mm—

wWlLirl; n'r ;i

(/’

50 ULCA

Yor

8 AUGYST 155

A

H.nl. 14 S, m..[

(50016 iC oy
- 5 Pr.y l 1
'I_() in. l i

b

5. Som o AR
. /T?

SNEE 137 —ch
- Nten1 | Corlan| Fhor, e [ ]
No.y

Gl g

FREVIOUS A.nlCzNMENT

Ulhd -

7 Dupt_ fioi
Dapt . ’Codo
fogn =17 |1%x %

OPSOF'F

1. Organirational Detigaation Cede {13, Lagicn OF Clicial Yigtion Sation Code
DoP SR . i
(HHT (7a (}PE"’AHCH.? ' !
.V CSPIONALE LTAFF - : .
i , LECTION hE2y ’wza., n. C. 75013
$ (17, vesiiza Tide

19. Pésition Fo,

19. Sorvl?o Occup. benvl

|GE Cl 35, n
21. Gruda & Step |27, J}la_r-;»(;l‘/f:; T2 - SD 94 DotoO!_(_J_r_/ ) 7l | . J?’ X;‘-f)’-gfl”a“"n Numbor
s ' Do.” 72 0. 0231 1000 1000
12 1 Bisn i Ioh l2c 155 §:6 il l'-, !mnmxm1
' ACTION _
27, Mawie OF Acticn Codo | 20, FIL. Drw: (7 S apn Of Employea iCodei 30, Separstion Cata
Mo, Da -!
: 7 I o7
sl .. . “
REASSIONMENT f 1Sy Uil ot paman
_ PRESENT ASSIGMMENT
3. Orgunizations! Dosignasans Coda ‘ 27, bemmtion ()I Oticigl ’l/Jtv'm Statian Cede
DDP £R o
SHIEP OF QVFR RATIONS - 4 1/ TS
COUNTER ESPIONAGE STAPP // J/ !
mrmt EECTION L Tyia E'd., D. C, i
wld T4 Pmzn Tide . T3 Basiticn Mo T er TR Cccin Sarias
]C,cda : ! ’p g /
-_._| /- 0PS orFICER o8 _1o136.01
3H Grade 8 Stop | 39, alir, Cor Vare [40.75p T, ()qtoOl_Gridi_t/ Z Dya 43, Aporcoriation Mumber
‘ s Mo. Do, Yr. P e Da, Yy
12_1 8330 DI R

!
SOURCE O_F—QE_GUEST T

31{10001000

imttad B/ (Flomn Ar.rj Tue) 7/ e
.ANDRF' L. BUSBY cH /szz/rzusomr:z,

B fer. Addnional Infasaetion Cil (feomg & lole

- .»-_,«‘: g

. Kea o /—p,xmod By (Signaturo And Tide)

olephono Ext.) .
E. C. JO‘{NSCN XLi,07 -
CLEARANCES T
flom'mro__ . Sigoatuee I, Dcle : Cl:y-—'re i Signature | Do

TCQ!(Z;?EO«J@__. (Z/ { s % AP _-_/ // 2. {;’ ‘/L/ D. Fiocanaone ,' ,
8. Por. 1. Conrol ,i_ J e f ]
N // ‘f Aprec.es &, r ’

L4 H

"O:;‘ﬂ“;)7 ' 1 52

|
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SECRET N
When Falled ny oo . ‘\_\
Dy ' Yoye 1Y ; : n.\‘fb
e L REQUEST FOR PERSONNEL ACTION Bo I Bsivr
T [ UYrew 01! 26’ 59
g i. Ymrial No, 2. Mumo (Lass-Fuornr-Mecgiu T’ Cure 0( ek 1. Yer. Prof, [5. Sox A-CS .« EQu B
f . : Mo F Yr .‘l-.-;.-:/ V-ode Mo [Da [ Y: B
i . H s v . \
1106196 ___|wimREN, 123 2. le_.ol.m_ bz 2 Im_ 1 loalie sy ~ \
e SCO f.CyC v.:»;,} 7. €3 O Inar Legal Autherity 10 Apmt Atfidsy NLFLGLE {12, LCD 13, Tk
™ [ O Y7 1ves - ,[\_M, M—a_—’_Da T Y lygy. |iTCw]e Mo [-Do [¥e Ty i1 [Code
o Mo -2 sy L Ne -2 No -
Loxtek [k3 177 "7l | _so o3 boa g [ e L_lozliglsa™ "2]2
) - CURRENT ASSIGNMENT {
:‘ . Orgar.!'iluvionul Dosignations Code 1S. Locarion Of Otficlo! Station Station Coda ' .
' DDP  FI STAFF : : : : : o
oIV D ' __
 QUUNTFR ESPIONAOE SECTICN v ‘
C "\“ FALHIC_JNIT : WASE oy Do _Ca :
. Dept.- Fisld 117, Positien Title R 18. Fosition Mo, 19. Sorv{ 20. Occup. Sorios ’ :
E.Icl'd. Code ' .
Frgn - 2 _|BIOGIAFHIC OFR 112 GS 0132,321 :
~I. Grodo & S1ep |22. Solary Or Rare F’.‘. 2 4. Doro OFf Crade 125. PSI Doe 6. Appropriation Numbor :
! Mo~ UDa Yo | Mo Da  T1e '1
12 21 ' 6330 . L1 L1 9 2305 23
' Y ACTION V4 ’ : !
Pi7. Nature Of Action t Cora [ 20. EM. Date 29. Typo Of Employse ' Code[30. Separatian Datra ‘
&‘ i , Ma Do Y¥r ' @ 'i
STASSIGNMENT * YT RECUILAR : oo
FROPOSED ASSIGNMENT v
il Crganisational Daesignations Code 32. Locotlon Of Qfticlsl Siatlen [ Station Code
IoP &R )
CSIEF OF OPEMATIONS
"JU?-'TEFC ESFIONAGE STAF? ’
JISEARGH AND SUPFONT SELTICY WASH,., D, €,
L. Qour.- Fiold [34. Positlon Titie 35. Position No. 36, Serv. [37. Occup. Sorias
.‘naf *xxK| Codo ’ ' )
gad- 10 CI ‘ Lo /-1~ 6s | 0135.53
M. Grudo & Step [39. Salary Or Rate [43. 53 1. Dare Of Teado [42. PST Uua 4). Appropriation Number
Mo Da Y.r Mo Da Y ' B
12 .1 |+ 833 oy H| 2153 rop SRS 9 3uco 20 o0l
SOURCE OF REQUEST %
b, Rrquested B/ (Homo And Title} C, Roquast Approved By {Signatwe And Title) Daty Approved : . 3
v
ANIRIW L, BUSBY CH/ER/PTrsCyda. / N p v .
12. “ar Additional Information Call {'("\-a & ll-n?ﬁc"m En ) l‘LNCUJREME! TA (‘ '_ AFI/FEPS /c:/ék/_)}z
,g CHANLES B, REDMOND Xil:o7 s ] 1
b - CLEARANCES
Clavronce o Sinnnture ] _Date Cloarance Signature Date
1, Corear Boord 74, }’ru,‘, e Y TV 0. Placomen?
130 Fos. Control ‘) ,/’” ' o3y E. Reloase
T A o -
2. Clossification 4 ! F. Apcrovad By > BEAR v S ine
Remwis, TwWO copies of th_..a actim kave been forwarded to the Cifice of Securlty.
Cne copy has beey L5l iowhered Fayroll. i e
QUCURKFRLCE: f;[ A S ;
.J, T, . T r.\ C. T Wiy ] Connnwd on raverso side
3 1520 g ggyiovs SECRET o N
: Soems ,f’”-_- ) A - /5 iR T e————
Do . N ’,',:. =
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I S : REQUEST FOR PERSONNEL ACTION
1. Sorial Mo, 2. Nomo (Lost-First-MAiddin) i3 Dngy_()l lfﬂ_l{ _‘_/_l'__E_rnf S. Sex CH - EQD
to, | Da. Ye. INcno-O Codo Mo, | Dg. | Yq..
sl D Lapmmmr = e g, ol T 2 5P ! I s
RS PR BT W E : 100'9 p - o .
7. SCo 8. CSC Ro!_n_rL 9. CSC Or Cthor Legal Authority 10. Apmt, Aftidey, 3RS 12. LCD
Mo. | Da. | Vi | vo,. 1 {Code . Mo. I Da. | Yr. [yorq ’Cudo Mo. | Dg. | Yr.,
ol v ] s INo -2 1 e DV S0 No-g 4t
PREVIOUS ASSIGNMENT
14 Orqon-zanonal Dougnonons . Coda [ 15, Locaticn OF Official Station . Station Code _
SR ASE STCTI , - _
i Lo 4T , a1 WAl Ol 2, . . 5o _:) o e ptt
16 Dogz -F.m’T 17. Position Tido : ) 18. Posivon No. 19.S0rv.120. Oceup. So}ies .
Codo ' ' '
}fg‘,{"; 2| ciccrariig o - » RER o3 132,51
[21. Grade a Steo [ 22. Salary Or Rote |23, s$D 24. Dato Ot Grada [25. P5l Due 26. Appropriation Numbor
; 8520 L Mo Da,  Vr. | Ms. oo Yala ...
1 &3 2= sl N ] 14 | ;/:, 1 ' .._l e a3 2%
_ ACTION
27. Naturo OF Action {. Codo - _Q_Q_EL(_)EQ 129. Type Of Emgloyoe Codo| 30. Saparation Datg
B ) Mo. Da. Y, ’
Promoticn . 2 0 ) Regular a2/
S 7 2P AR jods ¢
PRESENT ASSIGNMENT .
. , /.
31. Organicational Designations - ) Codo 32. Location Of Oiticial Station . <& Station Cade ¥
I»

yrot

33. Dopt_-Field T34, Position Title .[27. Occup. Sorias

35. Position No. 36. Sorv

Dopt - Codo

Usfld - [ PEREN

Frgn -

38. Grade a Stop { 29. Solary Or Rate [40. SO [J Date Of Greda 1 42. P3I Dus 43. Appropriaticn e .
s ; M o3 ’('J V"‘ 5 hpproved by €3 Loivd

12 1" 71570 14 1557 —Sepiics Pg.l.,l._
SOURCE OF REQ! §T

C. Request Approved By (Signature And Til

A, Requested By (Mama And Title) . € / / / i
Frank B. Rouwlett - C/FI/Div D 3 Jeare VBT

. [B. For Additianal Information Coli (Name 8 Telophono Ext.) . R ‘
Lee Shiclde 831z Z% AEr/fo
X '

. CLEARANCES
Clearancs Signature | Datn | Clecronca Signature Dorg’
- |A. Career Board /') Ip. Placamant Ll L2
B. Pos. Control i1 Ayt E.
C. Classilicction - T F. Aporc.ed By
Remarks

_-, e, 1152 v .
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. . 1% February 19373

MEMORR TN TR - Chief, FI

VIA: FI/Personnel
SUBJEOT: Personnel Action (Proxction)
l—'- It is resaumended that M. Lee WIGREN be promoted from
GS-l S 35=Li. Mr. Wigron nas been in his present arade since
16 T Since he wus assigned to Division D on 23 September

1657, ke ms Leen under my supervision. s performance durlng Lthis
S least at a GG-12 level. )

ren's duties warreat e G$-12. Jie 13 prizarily
hof /& complex and tedious natwre wnich requires
refessional competence.

LH
nE

“igren deserves a pz‘omotion on the besis of his job
performancs. Sirnce camdng under my supervisic on, he hasg conéisfently
ghowa hims=l? 20 he a consclentious, dillivent and copable crployee
and the Msir quelity of his reports are indicative of his infelliﬂencn
flair for :—*a’.see.:cl—':,. and ability to write effectively.

((’L(“"/ I‘C"l?(/

ALSSRT P, KIRCEL .
Chief, Special Activities'Br., FI/D

APPROVED:

FRARK Bo AXIEDT, Chief, FI/Divi cTon D C
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Clasefty Aege, ‘h”’l‘

. ("T-"‘"?:"': ) ’ ’ ’ T'o Cantent
vl : i
REQUEST FOR PERSONNEL ACT’ON
1. Serial No. 1. Namo (Lost. F,ru M-Jdlo) J. Octo Of Binth  [4. Ver. Prof. [5. Sex 6. CS - EOD
T Mo | Da Yr [None-0 Kaode Mo 1Da Yy
. WIGHET, LEE H. e RN AR M _
7. -5CD B.CSC Ketmt 9 CSC Or Crher Legol Authority 10. Apemt. Affidav .| ”A"EGLI 12, LCD 13 :':"r'u
Mo Da | Ye Jyas. ) [Codo] Mo Do [ Y Yos- [l'ﬂo Mo I'De T¥r Iyge.) C&:
“INe o211 No 2 No -2

PREVIOUS ASSIGNMENT

) 14. 6rgonimllonql Designations . . Code 15. Location Of Official Stotion Station Code
—_— DDP/WE ’ :
. 3 Scandinavian Branch, FI, PP, ‘IM Wechington, D. C,
Sweden o C
16. Dapt.- Fiold [17. Posltion Title ~ 18. Position No. 19. Serv{ 20. Occup. Sorios
fo: Pl S Arca Ops Officer ' | 4&B-55 &S rii. el
Frgn - . .
* |21, Grode & Siop 22, Salary Or Rate [23. $D 24. Date Of Grade [25. PSI Dus 26. Appropriotion Numbor .
Gd-11 2 | 6605 DI ° ,°° | v 1"“ [°° 'Y' 8-3600-20 - R
ACTION
e - 123, Nature Of Action : Code 122. Eff. Dota 29. Typo Of Employeo Code|30. Separation Dota
e ’ . o Do Yr P
REASSIGNMENT" S . K,]w [V s
2 107157 b
PRESENT ASSIGNMENT
3. Organizationol Designations Code  [32. Location Of Official Station | Stotlon Code
DDP . FI Staff /(y}/:—/ )
4] Division D (¢ GosTin b "**°YL Washington, D. C. R
Biographic Unit _ 7 S >
33. Dem Flald |34. Position Title . . . - 35. Position No. 36. Serv. |37, Occup. Series
Code . - .
lFJ'-rld- , Blographic Officer — B7-T12~0 65 lersa 57
38, %mJ. & 3top [39. Salary Or Rote [40. SO T4Y. Daro Of Grade [32. T3T Doo 43, Appropriotion Number
] wu 2 6605 ) DI Mo Da Yr Mo © Da Ye 8—2305 23
s el S )R V7N et VYN 2 S PR o
'J/ . SOURCK‘. ‘OF REQUEST
Wﬂww qd\ T 'o} P C. Roquost Approved By (Signature And Tile)
FRAYK B, ROULETT, c%fé(?} F1/p _ >
8. For Additional Information Call (Name & Tolozkore Eat.) ?__@ ﬁ /)0
Jean E, .:ta.ke, Exxx Ext. hals.
CLEARANCES
Clearonce Signature -, I Pote Cloarance Signature Dote
“JA. Caroor Bonrd\} o “\AAI‘-L("JI g st N ) 0. Placement S ‘(/‘--1( ,\.\.Q-—s. l(,l[.\‘j
B. Pos. Contret | o /(4/ -t :.r‘ ¢ €. ) J o
C. Classiication - M . F. Approved By —;\.'.;: ey 5‘ﬁ'
Remarks ’ o f— ot
. s . ’ ’ Sy \( 0 \'l?r
;;",“‘ 11520 _ » Nl C'}'f(.'f.f/’ mf// /9/ B “w
. il 1y’ ’
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;' . WU R Fersonnel Folder , .
SURJECT : Careec Duvelopment Flan - for WIGREY, Tee H,
!
. An indi vidual ciareer plan haas Leen develoyed or
':l the avove subject, approved on » 2Q Hovenker 1956
'. . and ig on I'ile in the FI >C.1reer Hanazement Urfice, -
B ’ -~

) .
: l, / coo Mo (L
: i()lié i K, -‘.)(KLELS ¢te

FI Caccer llanageuent Officer

:

¢

i

i

;
i

EI a .
WX - -
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rours 4y 4o e
s rei et
U AR Iy~ FITORNL PV,

" REQUEST_FOR PERSONNEL ACTION

~ ~

oTan. cou b el E[
TaNL2PD Foou Y . \&_, RL—

VYCOUCHERFD

REQUESTING OFFICE: Fill in items 1 through 12 ond

lf applicable, obtain resignation

A lhr&ugh D except 6B aond 7 unless otharwise Instructad.
and Ml in separation dala on revene.’

1 MII (M —-H’ny»Mu —Om- diven nnmc initial(v), and surnams)

L 0ate of oIy L REQUIST NO. DAt o7 ALOOLT

Mr. Lee 308 HIGREN 1 Dec 1923 7 July 55
L HAIYLE OF ACHIZH REOUESTED: . Crret oatg |16 oot
A PLRICRNIL (Specify whather appointment, promotion, segoration, eto.) A PHGPOILD. : ¥ (-AL Aullion.
. ry .
Reassignment ASAP
8 PD;I”OI (Specify whother establish, chango grado or title, elo.) .
0. APPROVED:

RO b=

Area QOps., Officer BB 67-1.1
68-0136.01-11 $5940.00 p.a.

DDPJME

8candiravian Branch FI , PP, PH
Sweden

Washington, D. C.

t teRvice, @
SALART

16 ONGANNA
DLLIGNATY

11, HLADQUAR

{2 PONLION TTLE AND
HumiLA

70"
Area Ops Officer BB 55

RADL AND

G3-0136.01-11 $5940.00 p.a.
110HAL .o

ons DDP/E

Scandinavian Branch FI, PP, FM
Qs 8weden

uaﬂhlngwn, Do Ce. . ' ’
r_x otraarminiat DP

C. 'ul lnmncuu IHOIMHIOI CALL (Namo and 16lspharis sstancian)

Ha_Ea EISSHER, x 3124

| s [x] oevasrmctat 12 ning o8 seesnraenra | [ ] nmo hrat
A REMARYS (U'vo rovorao if nocessary)
. fﬂ-;g,a AL A ’
Incumbent, Carter, to be reassigned to ficld slot in WE

8. RECIESTED #7 (7 dY lﬂjq\a v f&"\_ q %
¢ Peraonnel Officer ,\YE

r}gn rn, 560

| BE/Qaraer Sorvm

//

¢ D. HLQUEST APPROYLD BY
)
Signaturo:

Titlar

13. VETERAN pRifERLHCE
none | rﬂulmm sFr.|  10RGINT

14, POSITION CLASSIFICATION A;tflou
NEw | VICE | LA, | REAL

8D-DI "’

G1540 [OTHER]
ns l': 'II mnowuanon

19. CAIE OF AICUNT.

. LLCAL RLIILENCE
MENUT AIFIDAVITS S

18, SUBIFCT TO C. S,
KUTIREMENT ACT

A

8 CIN GM POS CONTROL

C. CLALSIFICATION

Fiosu: @00-20 (VL9 -NO) (ACLEZLIONS ONLY)
H' H 10, !en TTATE: wg.
721, STANDARD FORM % HLMARK.. .
2 CLEARANCES INTTIAL OH SIGNATURE DATE REMARKS:

O. MLACTHENT GR EMALL

P i, ¥

OO po

|
|

Y S/
“"Eu 3L .-«.—~' a“w ';/ ’
. 4 .,’-f
o

[TJcraien ("] proveo |-

-

o—eraTa-e:
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GIANNARD Foaw 83
PECEL S2UIT 4 1

'REQUEST FOR PERSOHNEL .ACTION O D

REQUESHNG OFFICE: Fill in items 1 through 12 and A through D except 68 ond 7 unless otherwise instructed,

A PEASONNIL (Spacily whethar appoiniment, pramotion, separation, sto.) A PROPOSELD:

ASAP

B, AI'PROVED: -

—— i 13 /0 y5o

if oppli ble, obla ignation and fnu in separation data on reverse,
1 RME (Mr.— M-~ Mro.—"One divan narme, 2. DATL OF winIn L REQULST WO, 4 OATL OF BLISIET
e Lec . WIGRED . 1 Dee. 192° . .
4 NATURRE OF ACHION AIQULMALD: R LFFECTIVE DaTE

1RO%— - L POSITION TiTLE N 10—
Intell. Ofr, (FI) BY 2&/ Arca Ops, Oﬂ‘ictr B Gf-11
(IU‘OJ.J\.\-,‘..L.-].]. $59%0, ()Q Pethe + [ & gtmice amo, awo G5-0130.01-11 $5540.09 peas
DLP/FI o 18 ORGANIZATIONAL DDP/WE
Statt - puasGmanions . Seondlnavian Branch, ¥1, PP, PY
Soviet Inte Lli"f nce Branch ) Swveden
Sovict Intell. Opp. Guidance Uog, | REA0QUAATERS .
[g.'w".}llu\ﬂ('a D. C Wuchington, D. C.
e ” 7 l‘(‘ | oeeanrmentas 12 1t o8 prpurnwgnae | [ ] oo [X ] rsaruennt

A REMARKS (U'sa-revorso if necessary)

¥ 1 4 A LR 2T A
Fitness veport of October 1554 15 current, adequate and needs no change or s fieat i

R ST W (. ‘ "'Ci:"""""'a BOULST muww Y ‘W l /
A M. GRS, Personocd Office —lf‘ﬁ/s,.,,,,,u,,, {Z’)’[w’: £ /u,y,/ o liint //

G fOR AUDI!IO!AL INIODM’AIIOI CALL (Namm end lolnphon- eifonsivn} l /
Titles // 21” o / )\_,.44_

Yo B Blosin X 2hoo

1icarion acTion

13, VEILHAN PRUFERUNCE PGSO CL

KONE | Wil onmi}?ﬂ-rﬂ 13 POINT “Wow | vice | 1 4. {agAL.

! T13aD. [OTnER

¥ (390 IV 4

15, 6. |12, AF;I‘ROPI:IAYION N ! . 19. UG 10 C. 5 19, DAIL. OF APPOINT. . LEGAL HESIANCE
SEX {RACE ’ 5 : HET1 ML T ACT MLNT AFFIOAVLTS T

o 52305 123 WMVMFW$, B [ P B
M T Bo3600-20 2ol Yo STATE: AL,
21. STANDARD rmw & REMARKS veiipn, Rk )

N * LA P S
W ———
Chiorion 11 T ——
(2 A TR Ny sy
7 s ‘7 - / ; 6.0 () ol )
W g R 3 W
f”bf,\ AL S .
. a, ; ek —
T W
22 CLEARANCES INITIAL OR SICHATURE DATE REMARKS:
A
B. CEIL. OR fOS. CONTROL /
SN 3 ,L[o
C. CLASSIFICATION ol
D. PLACCMENT OR ENPL ) /4,/,; 277
- ~ -,
l 7

¥io

LF mm{& é‘ e fé{_ L R ' /%\1,7(/]&‘"4/ 11 HpR o
G - - t T

16—L729

N | PR

o
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:i i

--, E“C;)l'lilli') l“‘:,s
.-|;’. 'y i . W ,:/]
tJ: Lh Q‘.

. BROM: ﬁR/Cﬁ/HolbronK

| BUBJECL: Praaefer of Pergoanel
' 1o Thiy 15 3 notify you thot Lee i,
Lo SH/CE, iy wvetluyle for rolecya to as/y

.
\
i
|
i

Wisren, currently asoi;:ned

'
\
|
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U”L
-Tee
oo naan,

REQUEST FOR PERSONHEL ACTiON

wruut Caesire s

VOU HhﬂbD

REQUESTING QFFICE: Fill in items 1 through 12 and A rhlourh

Hr. Lee He WIGRET ' ,

If applicable, obtain resignation and fill in separation dala on reverse.
VRANE (¥~ Mies Plre s Omaaiven Aame. initial(s), and surnmae) l 1 DATE 07 mIATR

12/1/73 ! o

D except 6B ond 7 unless otherwise Instructed.

L OATE Of ALQVEsr

i? Dez, 194

i REQUEST MO,

1
]
TiOW REOUCHILD, e OTIEVE oart 7.¢ 5 onomen
4L (Spoctly whather appointment, ﬂlumullﬂn. separation, eta,) i A FROPOSED: ll GAL AUTIIONR-
me o EAOHOTION
0. PDH’I&)‘I (J/mclly whoether catablish, chnnga Arade ur lulw. eto.)
. B. APPROVED:
N e
- : "m0%—- Tneell, OFf. (FI) w1 22y ";ﬂﬂ;'&“ HIe ixo i~ nteil, OOF, (FI) 5V 227 %
Gi=0136,51~9 45185 pau. & SERVICE, S0ARE IND G5-0136.51-11 35940 Fpea.
N . SALARY
- : vop/rr . — [ DLP/FI
. . ~ 10 ORGANIZATION, 2
Staft C DESIGHATIOND Staff C
Zoviet Tntellipence Granch Sovielt Intelligence Dranch
Socvlet Intell. Ops, Giddeces See. i Jovict Tntbzl)l, Ops. Tuidance Sec,
; . : 11, HEADQOARTLRS N ~
Wastiington, D,C, ) danidnglon, D,C,
[TJome [ ] srmarwentan I%_F1ELD 08 BreeTHEntet | [ Jrue [T« ) oteanrueniat

A BEMARNS (oo rovarse if noc

# _Tuls slob recuntly upereded

. FLOULSIED BS (/lamo and titla) . /

A eting
Gl LA 2. nebing C/ f'Znalulo
C 102 ADGITIONAL SKFCRALATION CALL (Nama and tolephrnae 0a tenslon)

fioney £xt, 2535

Tereprie

ierite

!0, £ETULST AP, I

V%
L

v

1 ‘II'!L'IN I l'l.'I'L'l"I CE

10 PUINT

P18 sanion ('LA.'.;H'I( ATION ACTION

e 4 I VMt 11Mﬂ hin ‘ WL l A RUL
}X l UISAD, [ OTHER| N R
| X ' ~ SD:PI
1, l 1§72 Aw,'crmA'lon 19. DATE OF APPOWNT. 120 L£.GAL FF-S51DENCE
SEX |RACE thece 5’:,0:1;“(:111.1;)5 ) Jeramen (] rroveo
FHOG: kX 24 - 2
-y [ - .
g | 0305223 e L
21. STAHCARD FORI A REMARKS . -

2, Ci.FARANCES ‘INITIAL OR SIGHATURE DATE REMSIFS:
A
B. CEIL. OR FOS. CONTROL e | ’ N
€. CLASSIFICATION P ‘1
4 £
—— - ey g
D. PLACEMENT OR EMIL. | ] /D’,;r‘_/a ’QA — .
War
Troinge ~ s e
> eilf L =7 JAN 1955
- gl T

18-:87320~2

I
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CUMULATIVE TIAENING R

ECORD

y Decannor 1940

NANLL OACT)ON
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\ APPLICATION FOR MEMBERSH[p
| | in the CAREER STAFF of the
'CENTRAL INTELLIGENCE AGENCY

S
To the Director of Central Intelligence
Sir: I! )

I submit herewith my application for membership in the Career Staff of the
Central Inteiligence Agency os defined below: :

“Tre Career Staff of the Central Intelligence Agency is g group of

carefuily zelected and trained individuals who accept an obligation to

devote themselves to, the needs of the Agency, and who intend to make

a career with the.Aggncy.” ' '

In acccrdunce with this definition, | desire to devote myself to the faith-
ful performarice of duty in the Central Intelligence Agency, and | accept the

“obligations and conditions: of that seryice which are determined to be essen-
tial to the furtherance of -its mission, . -

I am cucre of the many restrictions necessarily placed upon me by virtye
of the securisy requirements inherent in, my employment by the Central Intelli-
gence Agency. | am also aware that Gs'a member of the Career Staff, it will
be my obligeticn 1o serve anywhere and at any time and for any kind of duty
as determined by the needs of the Agency, and | have been assured that in

~.order to carry. out this policy, full consideration will be given to my particular
capabilities, irterests, and ‘personal_circumstances, By virtue of this opplica-
tion for memcership and Upon my acceptance in the Caoreer Staff, I am assured
that, with Ceritinuing satisfactory werk performarce and condyct on my part,
just and equitztle oftention will be accorded my personal progress during my
tenure in the Ccreer Stqff I om also assured that, on my satisfactory com-
pletion of any assignments, | will be- offered reassignments which are compatis
ble insofar o3 pUssible with my abilities ond career interests, and that | shall
be entitled te the benefits now available or to be magde available in the fytyre
to members of the Career Staff of the Central Intelligence Agency.

~

MEMBERSHIP IN THE CAREER STAFF OF e 2
THE CENTRAL INTELLIGENCE AGENCY ) . 7 (Signature)
APPROVED, TO Taxe errect_J__ 11y 1454 (L
UAY 5 )
FOR THE DIRECTO® ©F CENTRAL INTELLIGENCE: , 2 == (Cate)
.. (Date

EXECUTIVE DIRECTOR
THE-GIA SELECTIOZ-80ARD
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REQUEST FOR PERSONNEL kzron .

REQUESTING OFFICE: Fill in items 1 thriowm 19 end A through D except 68 and 7 unleu otherwise instrycted.
If apphcable, obtair mignaticn end- Kl in separation data on raverse,
i mi( oF METH L REQUEST N, 4 DATE of REcaLsy

L MANE (Me. - Misy-Ars —~Ore given namo, inuf1al(3), anc arsiamo)

Yoo Les I, Wipren : L Bee 22 .
& MATOEC OF AZTIOY RECTESTED: } L EFFICTIVE DATS 7 C.S.CRCYTHIA
- A PLESONKIY (Spevicy wheiher arpointment, promotion.: esmantian, ete ) l A PROPOSLD; GALAUTh(H~
Reassipnment . fo bt Sh
. & POSITIOR Speeity wherher oaubh-h. change grade or. tiltg,a1a): ~
o K B i 8. APPROVED: .
C
/ (/ /‘ (./' 3 9
TROM— ) X - & POSINON TITLE a0 10—
?l Atellizence C'Ll‘,or By 227 HuMIHR : Intellirence vIficer(FI) 3v22 7

2. sTmes, SRADE, X3 Lo0136.51<9 55060 ver annwa

SALARY

G5 13A. 2 $5060 per annun
Bl
D

’l : QRCANIZATIONA
i GEEMATIONg

. .‘ ‘. P14 &4 “I -Y'F‘Ll
Sovie b e O TN N i
R IR ISR WL ,’{ L EADQUARTERS
l ' o [ oteanrentay "! ' fmp oA umm-nm

A RENA&KS (Usa revorse if novessary)

Branch
i uicia:lce Sact,

8. NEQUESTED 8Y {Name and titla) - D, REQLSYT Arip i
i
eed 9 . L}
Silnuzu: et & i, -
€ 10D x00ITIOMRAL INFORMATION CRLL (Nano and tolephone oxtormeinn)) 1
!
- Tie: /ﬂz £ //”0 |
13 VETERAN PREFERENCE W orenmd cuasciricaTiol action !
NOME | WWil [OTHER] $.PT. | 13 POINT NEW {WICE | LA [REAL i
e
isae ,omr.n1 Co-ri
- 15 16._| 17. APPROPRIATION ! 17. DATE OF APPCINT. 2. LEGAL RESIDENCE
* SEX [RACE BENT AFFIDAVITS

3 CALY) [Ocuamen [ eroven
STATE:

LYWL O 2305423
Q.

21. STANDARD FORM 50 REMARKS

22, CLEARANCES INITIAL OR SIGNATURE .' TR REMARKS:
A . | )
B. CEIL. OR POS. CONTROL S 4l ad
C CLASSIFICATION I'
0. PLACEMENT CR EMFL St S e
Yy Lil s i
3 | / ) -y ]
F. APPROVZO BY s . B
Ly St T .0 / //
el i'/ e e hdnl
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WRISILA R,

PERSONNL CTION REQUEST

REVLISILD LYVECIIVE DASE

RaME : ] - oy —-- -
Lee He Wiigren - , asap // ///ﬂ*-f o 3

RATEE OF ALTY WHEN LIAVING (VOLCKERED) i .
Proooti LAST WOARING DAY "
FMPLATYEE'S HGNATURE:
104 ' To
E T e e S B [N — B U,
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PERSONN  ACTION REQUEST i
t
NAME HLQUESTED EFFECTIVE DAL W-n /_-
Wl 1. .I, I/‘ 5 - ' j
5 KATURE oF A\'u\\_ WHLIE LUAVING ('.‘c‘)u‘,mnln)
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FUPIDYIE'S &Ginnarinr. -
1208 ) { 1
nme T T - ,‘ i B
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030 | 03
BIvision l
Staff ¢ | Stalf ¢
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OFFICIAL STATN

i~
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Sovlioet Iniollt .'-*'once

Weshington, U,0,
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. o _ _4 ar.
. C3& ffo(,
From Pos. #117 to 106. G
Vice Mar«carot L. tieor::o to os rza: si"ned. y 8/
A0
RECOMMINDID:
13 Sopt,. 1951 gD L,
wan BTG I 17 A [N i raraiiyen
10 BIE OF iz iCHNEL ONLY _
_Puerewy — T2ANSACTIONS AND RE€0SOS
DATE QUALIFICATIONG APmovio SFFRIPUATION: 472 P ded
=z s
SLLOtuLnT; Seovy
CLEARANUE RLQUESTLD CLFARANCE APPROVED € 5 C. AUTHORITY:
DATE e , CATE TYeg ’//f,.;lz-//‘/(/
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a | // }?/ /’ / // ﬂf‘r//
. //~
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UL 1939
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11 Seplember 1951 ) |

TOs Chlor, CiD

VIis ADMIN/Porsonnel .
PikOMs . Chier, Staff ¢/0%0 1‘
SUBJZLTs

Chango in T/0

(:
;

It in requostad that Loo A, Wigren bo movad from Slot 1317, Clork,

International Cemmuniom Branch, to Slot 106, Clovk, Soviet Intolli-
genes Branch,

57/
L lad T A e N,

E&IC Y. TIMM

' f
" i ] H ‘.a L‘
[
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SECRET - “ . CONFIDENTIAL - RESTRICTED
Caty
ENTRANCE GN DUTY RECORD 19 Mareh 1951
10: BUILDING *DNw B

50, 8T, .

[oD oare

FRON:
19 Mareh 1951

PEREONNEL OFPICHE

NAWE QOF “”U'“L:)n‘- i vﬂi.;‘.c“
. At * E

FOSITION THTLL \ WBauL saLpm
Clerk. : f3-6 #3h50.
PAYROLL . Lyt STATION .
Vouchored - ianaington, D, e,
UATL DATH OF O)FICL ADMINISTERED

OATE SECURITY CLLARID, - ; 2 0 '
Proc. 20 Febh. 1951 “"]1711(:"'3-':1:"-‘129_"1 17 iareh 1951

LALE FINGERPRINTED

OATE PEHMANINT NOENTIFICATIO0 3E5UL31L0 L v
E 1.7 »nren 1951

A9 aren 1751 . .
DATE BRIFFLD BY STCUMITY ) o UATS CF PRy5ICAL EXAMINATIQN .
19 Maren 1551 1Y ifarch 1951 -

DATE 29 MONTH AGREEWENT $ 15080

Lk

EMPLOYEC'S (MLHGLHCY ADDOESS

Ve

A, i, Wismres, 218 -Felmont Ave., Frockten, Masa,

EMPLOYEE'S LOCAL ADDRESS

3200 16th By, M, W., Nisshdinpton, Y. C. Apt. 319

REMARKS: P C‘ ,)(o gpe/
S&.Q 3 y e

SIGWATURE OF PLRSONN®L OFFICER
. 0. CLTVREOIE
L4

FORM 80. 5775 RESTRICTED - . . CONFIDENT 1AL SECRET
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el | 7 ;/:,és

11 Haroh 1951

The Honorablo Hichard P. Wip-lesworth
" Us 5, Houoy of Leprecontatives
Washinztcn 25, D, C, .

Doar Hr, Yigilesworth

This la in refarence to yowr intorest in
the application of Kr. Lag ®igren for gnylaycent
with this Ageney, ~——"——

I an 2rd to inforn you thut Mr. Yi-Ten
ontercd on duty uith ve on 19 Narch 1951,

te avprccia‘;é both your interest in the
Central Int:1li;enoo Azgengy and your regossondation
of Hr., Wisron, .

Sircerely yours,

valter L, “forgheimor
Lerislative Counsel

des o
Central Recordg..

, ’ Personnel

; Stayback = 2 ;
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he . _--.1 . ) o \

TO: ..~ Medfcal Divi. .on
FROM: Tmnaéctionn & Records ’ ‘ ) 4 .‘

SUBJECT:  1ae i1, Viigren

Requeat that above naned gudbject e zi{ven a physical ez'mminat'ion.
POSITION: ¢ oryc
GRADE: g ¢

BRANCH: 0Sc, ST. C.
SERVICE: DFPT,

EX2. AITT, o !
NATURE OF APPOINTMENT: _ ) £

_ FORM NO.
' MAY 1950 37. 110 )

SRR L S VO S T I, P N B R L [P T L ey gt
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PERSONN  ACTION REQUEST VRN
MAVE , F""Lx”(.‘l”lLll\f DATF

UL Tee U ,/é';52¢¢¢46,/2517
RATURL OF ACTION ’ WHEN LEAVING oo, o
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on 7 i 10
-1 — - —

U/Lcnv: DATE

/7/

R |’
Lt . -~
P } 1 Lt =
GRADE ANL SALARY ;
< et e Lo
OFFICE . /‘ :
.
0 ._/ ! clo
oivision U . ;
: Sl ¢
BRANCH AND SECTILN ’
; G gng
OFFICIAL STATION
) Vine sy, Lo, DL O,
oeeantentar, [ newo (] ’ CCPARTMENTAL £-) "m0 (] o

REMARKS; / -

. go

N 2

5 ' :

f") . R
ALY,
RECOMMENDLO:
. e 2
12 Femery 1951 C,//(_ég_—_;z
{DATE) = = {HGNATURE OF CHFICE ChILF, hl\‘)sa‘c"lli R ADU. OFrICER)
FOR USE OF PERSORNEL CNLY
__PLACEMENT TRAMSACTICNS AND RECORDS )
DASE QUALITICATIONS APPROVED AFFEOPRIATION, ol /7 J-y’ P
2 wlg‘ l-»- 6\ AWMC& AULGTHINT: 74 S-S o

CLEARANCE REQUESTED CLUARANCE APPROVED € 3. C. ruTHORITY:

DATE | TrPg CATE TYPE //ﬁ_ . //6/
' DATE SIGRATURE SICNATIRE )
DATE SIGNATURE —d 7 J q‘;m
PLRICHNLL RELATIONS
_cassirieation LATE SIGNATUAE }L’
LU uu [AENY DATL r/n- , - //
4 . / APPROIALS F] suascet 0 L 11y CL[ANA\CL
n:w vice I Lk/ RUAL ° UATE SIGNATUREfOF EXECCTIVE
DATE " SIGNATURE OF Divisign

fORM NQ.
UL 1950,

37-3

AEAT ParAtinG OPRICE

lo—asumrt
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CENTRAL INTELLIGENCE AGENCY
2430 K STREET NW. . .
o WASHKHINGTON 25, D. C.

- . o : 1 March 1951
: In roply rofer tot Ed-d

e, beo !, Wicren
217 alaont ivenue
Lrocklon, “dagsachusells

Dlear Mr. Risren:

. : T In refereace to your arriication for employment,’

T ' ’ this letter is to assure yoi that the processing of ycur
pupors a8 a G5__ 5 , $ 3 Ja ) por annum 18 boing continuved
by this agency. A definite offer of employment cannot be
made ,- however, until such *ize as all procossuing has been
completed.

The 'proces'sing is & F=2%ar lengthy one; but when
“further information i1s avaiiadle, we ohall get in touch
with you immediately.

In the meantizme, it would de ap'preciﬂtad if you
would advise us of any change in your present status,
such as changs of address, ezc.

" Your'ccn{iuued interes® and patlence are appreaciated.
Very truly yours,

N0, CLINKICALE
Peroonnel Division

~——

by
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i . 21 February 1951

The Honurable Richard B, v iggleaworth
U. S. Huuse of Repreceatativesg -
Washington 23, D, ¢,

Dear Mr, Wigglesweorth:

i

| : . This will acknowledye receipt of your letter

i ~f 10 February 1951, in Sehalt of Mr, Lge wigren,

: wh~ has applied for a posltisn with this Agency,

We are seriously considering Me, Wigren

_tor employment; however, security clearance neces-
sary for this -gency is of such a detailed nature
that cunsiderable time {8 necesoary before the checks
are completed. ©On the information available t- me
I would say that it wil} loke appraximately three rure
weeks before the necescary checks will have been
completed in My, Wigrea's zase,

Thanking you for 7<4r continued interest in
the Central Intelligence s.gency, I am : : ..

Sincerely yours,

Valter &, Pfarbzhcimer
Legislative Counsel

WLPforzheimer:ble
Central Records T
Personnel W/basic,—
Stayback - 2
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COMMITTEE T

RICHARD B, WIGGLY SWORTH
APPHROPRIATIONS

Rl BN ELe SNUITITRG 1ol

Conaress of the United States
Bouse of Representatives
' Mashington, D. €.

Februsry 1C, 1941,

o ; ‘ Mr. Walter L. Pforzlelmer,
i S Leglelutive Counsel, :
Central Intelligence Aguncy,
: kuchington, B. C. :
E SRR Dear Mr. Pforzhelmer: : ' S t
P ' Referring to my letter ot November &7, : ’
1950, [ should gresily uppreclate it 1f vou would sdvise
mo what action, it any, hus been taken ¢n the applicution
tfor employment with the Centrul "Int.el'li;;c-nce Agency l‘ilcbd

Ly ‘my constituent, Mr. Lev Wigren of 212 Zelmont avenus, - . P

Brockton, Mussuchiscits.

i
H
t
) [
i incere surs .
i - = 77 ’ -~ :
. . i
: ' P
i A
i N : :
? -
. :
. ;
B ' :
; R
. : E
]
1]
- ~
i
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S ‘,’(/
L .
' &ﬁlﬁ Beluwont Avenua-
5 . ‘ . ) Efockton, Massachuretre
? f:i_ S 7 . ‘ . January 1%, 1061 |
§ o Mr.VD.V.Mulcahy
{ ‘430 E Street, NW
7 eehingten, oo, |
: attn. Mies Limbocker . . : o ' _ : '
P . _ : , _ ‘ i
N Dear Mr. Mulcahy: o . : : : , S
j - It hac been some time ainco I have had any word rﬂ? zrding : g
é o my application for a positior with the C.I.A. At the Li.P of wy o "‘;' ; o
i "bmfinterview luat fall, 1 underatcod that I would PPOb&blY hnar . ;f fi";'-

P sbout it by the first of the year,.
I ahould greatly appreciatﬁ a word as to the progresb in
proceasing of ‘my application, ard, if poubible, the pro able

date on which I shall have to report to waahington.'yuch
information would help nme greatly in planning my courae cf

s

_action in the coming weeks.

Ir JOU should doeire any a‘ditional information for wy

application, Please let me kncv.

Sincerelj,
Lee K g

" Lee P, Wigren
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COMMITIIE G - i
2

RICHARD 8. WIGGLCSWORT ’
TS Uryteat MaMaOuITY ‘ . - APPRROFRIATIOND

I JW | Congress of the United States ‘ | :
- ' Bouse of Representatives ' ' I
Wiashington, P. €.

il

Godele bl R e

Noveaber 27, 1350.

4
£
Es
3
5
5
=
23
s
B2
g
#a

"Nz, Doauld V. Muleualy,
‘Chie? of Procurement,
iCextrsl Intellipence Agency,
‘Wasiington, D. C.

';Dear Hulcahyt
!!l - I have been asked t.o write you on tehalf
E;r a constituent of mine,' Mr. Lee Wigren of 218 Belmont Avenue, '

¥
i
i
- f Beockton, Massachusetts, who is most anxious to secure &n ap-
t B}
! poiataont with the Contral Intelligence Agency.

You no doubt are familier with Mr. Wigren's
. e S WY

. . .
b . - - ===

exparlence and qualifications as I underatend that he has filed

an sgplication for employment with your office and that he.was

) receatly interviewed by your.
I have known his father personally for many

! ‘years and should be happy for his son's sake if hls experience .
i and qualifications fit him for somo position in your orgsnization.

id . Moy
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Dogr 14 W®igzvag

Thin 1a to ndvine that actual oo
application for employusnt wlith this Agsncy hng beon
Inftiated. Specitic detaflo as to = type of apprint-
mont and salary will be contulned Iz suibsequent corre-
upondence. Ploane direct all future corregpondence to |
tho undernignod,

2sslng of your

The attachod {orm snould be comrleted and returned
withiin two wookn, Thank you for your proopt cttentlon
to this matter,

Vary txaly yours,

ROEERT 3. J. HGPEILS
Chief, BExylcoyees Division
Enclosure .
v b
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~1. Candldato !9 not rezcmacndod for caployment. Ratigona:

CONFIDTTTAL

REPORT OF INT RVIEW

1959

Hamo of Candidato Lis M PATIIRS : -

Ponition Conuldomd for__ 57 g Ciflce o 50 ~ Intorviewer & o 77w ed

Pergonal  Dignifisd..... o Wturaliees. = Awkvarde....

Appeurance Well- e,roau-nd. oo o Clem +.evus - = Slovenly....
Wido-Aweks., ey — - Stolid...... _ Apnthotlic...
Iiaprosaivo..,.. ‘ Ordinary.... . Ineignificant

Poreonality Poroucsive,,..s ——-. Rosponglve,., «— = Taciturn.....

: Importurbabla,., - Stotdyecesse __  Exclitable...
Cheorful,e.oeee. . Tranquil ... . DoJocted....
Strotgnt-forward - Rosorvod.... . Evasivosesee
Modoste.cevsess - Complacont., . Concolted,...

Dominant....e.. Cenfidont,,., .~  Submissive,,.

Is cducation ndecquete? Yes (x) No () 7Ta laﬁglxnge facility Adeaunte? Yes & YNol Y

. Area Knowledgo 1o a4

Previous Intclilgence or related oxperiohco Dordldy rssaed £ - SPscpanl
- /7

Q'fa_.(/((‘, o ir/u.c n,/'/o.'w- ‘ :
Salary loavol ruquostod 3 2.5 e L wogt salary acceptible $_-:_‘_“_“___"’""

TT T TS TN T TR SR t% wm mm ce m s mr e it he mm e tm s 4 Me e me e e ve o v v e e e > o . - e o -

GENERAL RECOMMENDAT L0H:

2. C&ndidato 1o recarmended for omploymint. Justi lestion; e ;3 tariasmas 7,c -
Datrgh o alu,.us/y has o Flasm Fom  wrmifing, v £1 510t

SPECIFIC RECOP-?_-UL’NDATIGH fer cmployment;
Divigion_ 6 5 o

Poait! ton: /Tl Dranch S 77 C
Locetion: [Wa 44 . ' '

Sclery level: _g_S _

RECOMMEND/TION c8 to pstentlal valuc of cahdldatns to tho organizatlen in athor
than tho poelticn frmediately undew~conslderation: coces b anpnof e

NAY 1930

,/Lgfgdw‘—\—m£ v I Y B Ay A 4; i T e i L
LA e Cite ptl. A Bd Lt oéwd«z&—v
(Enter any cdditional rom;\;ka_on roverac side.)
. N ’ /')/M S / -:_/z R
o - © T 8Ig ure of Intorviewer
© FORM NO. 10+ / CONFIDENTIAL - : \. . .
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Oc.to er 1950
In z‘r:plj.,lo r rafer to D -3

: . -
. - . ' \

¥r, ice M, vWigren
213 Selmont Avenue :
Brockton, lasuachusotto

Desr ¥r, Yiprong

Reference is uedc to your a; L,lic t,1 on for
employment wath thts crency. !l

1

This is to advine you to:t 11!.0:\3(; hes buen
cxzressed in your quellficet:on Houagver,' beforo my
comitoent can be wado, it wili bu necessiry for you to
acrear for personal iaterviewn Ln dazrinston, U0 you
are intercsted in x»ursum(r thiz sater, deaso arranyo to
be in FWashinpfon for two fnl: dleL’. It wouild by aniro-
cinted af you would comploie and return the oncioscd
forxs prior to your arrival.

It is requestod Lhai you roLort to. wmurcu_,r
L Building widch is locatos oz e soulh cids of the
lteflccting Pool adJaco'\h to tie Linzoln L‘r'nonal.

A

This is not .to he consirued 6 an ofier of
cimployrent aor as an invitebisn Lo case to wushington
at Governret oxpu:se,

Jery truly yours,

. o CONALD V. MULCA:Y
Chief, Precurorent o Flacenent
zZaployees Diviaion

Encl.t 3 Forms 3% - 1

Adl/ naz
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10 soptamber 1950

&'o m H- m’ren .- i - . _/ ..
218 Belmont Aveme
Brockton, Massachusotis

Dear Mr. Wigren:

Reference 1o mnaé'to your correspondonce regard-
ing poesidle employmont with thip organization,

If you will complete the enolosed forms, and return
them to thls offlice at your earliest conventonce, wa will
be able to review your oxporlonce and education for con-
sideration for any pousidble employment opportunity. Upon
completion of this process, we will communicate with you
rogarding the decislon reached in your caso,

Your interest in our organization {a appreciated.

Vory truly yours,

7%
A, P, FLYNN .
¢ s Chief, Procuroment & Placement
Pergonnel Division
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alded in the develonnent of an ed
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Fantachucetts
ll’ 12'\'. PN

Tertral Intell{ycrnca
National Securiss e

3 o
20 E Ltreot, wy
Wachlngton, D,C,

Donr Sirs

T wich to inguire zhout Gnenis «“ith tie Central Intelligence
lgerey for a wan of oy qualificztinng, L

- I am s protvate of Yale Univérafty (/.2., 194%7), und huve an
HeAo degree fron. Huarvepd Vinlverelty (1¢4%). In addition, T huve
ceaploted Lvo yeure of work Lowses oz depgree of PhoD, at Larvard,

My major etudien have beer {- Lictory, governmert, srd related
cubjecte, with concontration L7 Uritea Ltateg hiutory. Fart of nmy
vork ul Yale vai dore under thre wzridte LTy Speciallized Trolning
Frogrem in Rugelarn arce and largrzie etuidies, The graduate work
wileh T have dorne huae included re zreh and vriting in semirers
& vell a6 clace gtidy, - '

: corinately two yeare of admin-

¢ il the Informeticn ard Felucotien
lecturer, T wuas gert tc the
len and Lee Univercity,

Nuring . werld ’
1ztrative arcd tescring. ox
Zranch of the Lrry. ATter garvirg
sckoel for Percevinel Zepvices, Lozt
Lexington, Virpginls, znd wag rreceted Lo fdndinistrative Non-
Conmiecioned Gffdcer ip the Inforztien and Eduewtion Cffice, Cenp
Pickett, Virginin, For cone ard gre-rzlf years In thot poegiticn, 1

r

T prograt Tor all persanent

% churge ol the pregruzm of

s Listory and current eoventg,
Ltie nrogresc ol the wer,

about the eneny, liy

rg clascee, tralring in-

n ol clags materisl, .

newt dissemination nedin,

Fereonnel at Lhat ¢ I vas 1irn
reekly cluecer zured o« sesion pras g
These clusges coveres cuch topies
the U.S. wnd 1us sliiec, und infer
“tties dncluded tupervising and g
structore, dolrn; recedreh and preszra
lecturing, plunnirg: dleplays, deveioping

&ra dolny educutiornzl counselling, - worr necessitated cloee

cooperation witi. tie Intelligernce z7el Zectirity olticere ¢f the camp,

I am twenty-efs yeors of ape = vrnearried. T aw a veteran
of viorld Yur TI, but not a mesher £f ZnY Togerve, '
C .
T should nrefar zoeition frvciving historical resesreh op
]

1, but would ha interezted in wny cpportunity
allzble, If tlere slcuid he an opening for which

Rl
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Ly education andt experience would qualify me, T ehould eppreciste
Ledny com ddered for ft, Iy acndenie records, neroonal and zezdemic
recomannduticons, or further detaile concerning iy rdiitary work
Vill be supplied it fdegtred, '

Sineerely, - :
Xi* A;LL/u}na~' . ot

Lee ¥, wWigren : L .
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7. Or"rlAL POSI"ION "l'L!
Ohhr1rlnn\

Wigren,

GENEKAL INFORMATION _

11 THAME (Lot hee, mm.)

_Lee

_bgiw

. TVI‘! or APPO(N'M(NY

9.6

'1' OATE OF dmh‘q‘["

H2/01723

8 O"/DIV’DN O’ ADB!ONUI"!' CURBENT ITATION

l’l't l(ll"l""r‘vk i

arx”
i

JIGS- 1R DAAL

| 10 coos
X! Nos [ lnr

i

1e. Tyes U’ nrmnr

's’ unno:}u o0

18 one)

P--Profiient

S~ Srang

Tt -‘T"N— TR T ] fOTHER (S0 1 L AR R l T "._,_I
X lcanrdnm | . ’R(s:nvl ' }:ONY“‘C'} { i TEMPORARY ~ ANHUAL ,REAQ"JI'ON } {OPKCIAL
{ i ML
‘ RN ISR S SV A W D R AT S W
ll 'CIP’)"TINO PERIOD (/70 to-) :|‘, DATE REPORT LUK 1M O.P.
1 Now 1978 .. %) Ocp 1977 ) 18 Mo 1077
SECTION B_ QUAUFICATIONS UPDATE e e
i1 (JUAIIHCAHON& UFDANE FORM IS allNG suawnw wuu CHANGTS, AND 13 AIU!.‘mo 1O IMiS REPORI, MLACE THE
HOPY TIEST IN_THE BOX TO THE. RIGHT. I NO CHANGES: AU) BIQUINID, PLACE THE #4055 “NQ™ IN THL £OX. Al £iGHT,
SECTIONC - - =~ _PERFORMANCE EVALUATION e
U—UYesutistiatary Pﬂ‘wnonu s vnucceptoble. A rating in this ctegyary requites i nmaedigta :y--4 st . The nature of the utllun
ouhd range frum counseling, to turiher Haining, iy pla(mu on probation, 13 9 -of 1o sepurution. Describo uction lahen
or propoted in Section D.
1A~ tAacginol - Pecturmance s dalicieat in wme vipech. The reassnt for owigning Ihis rotieq vuld be stated In Setion D and remedial achions

O-Outstarding  ~

talen or recommanded should be described.

Pecturmonce iv 1utlstuctory. “Devired rewlts ‘ore beiry produced a1 the mondss ssprsted.
Perlormance is dhiroctorised by exceptional piulisiency,
Fertermance is 1o racoptional in relation 1o requiramenty of the work and in cornpurizon 10 the performonce of others doing similor
worh a3 10 warrunl apacial recognition.

e e e e e 1 e e e et e e

List up 15 s of the most important spocific. dution performod duting tha soting pediod. Intert rating h“n #huh baut doscribes the manner

TSPECIFIC DUTIES

In which smployee

serferms EACH spwiticdoty. Consider ONLY ottechizonoss

in porformunce vt thut duty, Al gmplrjees =+ supervitory toapontibilities MUST be tatod on

thair ability 12 weeni {indice! ber of wnploy supervired].
BPECIFIC DUTY NO. ¢ E;,"Nﬂ—
. a TENH
Manage the production, publxcntlon, Jnd dissemination of CI
studies and papers. S
ertciric ory wo s o TRATING
Supervise dxrectly three professional and one c]crxcal and )
indeCCLIV other ottlccrs invelved in CI publications woxk S
(specipic oury no.s T T aarineg
LETTER

publication.

Prepare and edit CI rescarch and analysis for

S

tion with CI defectors,
CIA compenents.

for forcign services,

BPECIFIC DUTY NOQ. 4 ° et . RATING
Liaison with forcign intelligence seérvices, other agencies and eI
other CIA corponents to sponsor and promote Cf production and P
exchange.

SPECIFIC OUTY NO. 8 TRATING |

LETTIR

Conduct training seminars and lectures, pcrsondll/ or in conjunc-
gther

agencies,

and

p

et e
LR TN

s 48

CLASSIFICATION
. P i

£2,

012208

wrCtT CL 3y

SPLCIPIC DUTY NO. 8 RAVING
. i LETTER
~—— ]
— |
.\ - . '
T y |
OVERALL _PERFORMANCE IN CURRENT POSITION
RATING
Ar¥e.iota pccount exenathing_about the emplayoe which lnnun:n his -N-cnven'u in his current posiccn suck o4 per 'olnnn" of rpecific duhn ’ LETTER
of emgloyea’s Grerail pertaemance during the roting peiWWUﬂ-—LQL—,____._"“b"‘ ""d...a.,“"}-“i.)dﬁl(h”%—‘ﬂ‘w‘?ﬂ TioTament which most accy- , S
rately retlacts his loeai of pertormance. |
i
A}
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| Casésicaton |

| SECTION D . NARRATIVT COMMENTS

ive their 1elutipaship 10 averall perlormance. Stots
1 roquired for

Indicate significant strengths of avolnesres demonitrated in currant oechen Avasing in proper perspoct

on loreign lunguage campetere,

uction. Morner of performonce of

wggestions made for impovement of worh performancs. Give recom 25 for tromming, C
corrent posltion. Amplity or asplain ratingy given 1a Saction C to orevwe Tent busir lor determining futuro personnel
anwieuinen in the use of ce~roral. pore, osquipment ond fundi. mut be commented en, it opplkubl-. if

manageriol e superviwry dulies_abd qoil ¢
entia poce iv aeeded to cumpiste Setion D, uttach o reporote sheet o ooines
. i *

In August 1976 Mr. Wigren agread to e responsible for establishing and managing
a counterintelligence prodiction element tov the CI Staff.  He has continued in
that capacity up to the present time, i addition to serving as the nominal tocal
point for onc of our more important C} Jefectors. Although he took the publication
assignment with ;_;omc‘ljcscr\-'utions, he : Jone an excellent job of shonsoring,
processing and publishing a variety otf important counterintelligence documents for
use with forcipn and domestic intelligence and seccurity services. lle is well aware
of the widespread vespect and admiration for his achievements in this position,
both -in the processing of written studies wnd presentations which he makes based
on his extensive counterintelligence hackgrowid and knowledge. While he might find
better acceptance with some operational tackground, there are also special advantages
and strengths which dervive from the depth ot headquarters statf cxperience which
constitutes his.career. He is a very covperative and responsive officer and is now
felt to be the -best candidate to take over counterintelligence training for the:
Agency,which h¢ will phase in fo in the neav future. )

. 1 - .

1
i
1
i
i
i

AONTHE GMPLOVAY HAS DREN Eemrer on"%»‘;és RQT DEEN DHOWN 1O EMILO
UNDER MY BUFERVIDION N ra.. o ST

32 0 >':_~~ 43 Ee . v
DATR ] OFFICIAL fﬁ'i:&'crwmmoft——-.._.._...‘nrz R PRINTHD NA LfRIENATURK

& December 1977 Chief, CI/R&EA | Leonard McCoy &
2. 5Y EMPLOYEE h
T DATE BIGNATURE OF EMPLOYEE
STATEMENT CONCERNING THIG KVALUAYION

SECTON E | CERTIFICATION AND_COMMENTS
— ~SUPERVISOR . ... .

VEL GIVE KXPLANATION

OF MY PERFCRMANCE

7 Devimien (927 joo 1C

l
3. BY REViEWING OFFICIAL

lvuv' ATTACHED lx [p«v: NOT ATTACHED

COMMENTS OF REVIEWING OFFICIAL
I endorse the rating officer's comzents on Mr. wigren's performance. One of the
things that has impressed mc most during my nine months as Chief of the Counter-
intelligence Staff has been the impact of the publications program on the intel-
ligence community at large. In the Cl field, there is nothing in the U.5.
Covernment comparable to it. With the current intensification. of interest in
counterintelligence, it affords the Agency a means of speaking to a wide audience -
on issues and problems of abiding concern. Mr. Wigreil has done cxcellent work in
drawing upon the resources of the Staff_to-collect and then to present counterintel-
ligence materials in a_way-calculated 1o serve their purposc admirably. T have

also drawn-hcavity on Mr. Wigren to prepare special briefing materials for my own
- .csmtmchl____..

OFFICIAL TITLE OF REVIEW ING OFFICIAL TYPED %JvNT!D NvﬁMﬁ AQD\S"IGHATUR
. V . X . J Y L[»\-f\’( '(t\\u\'
23 December 1977 . (thief, CI Sgare , Pueh Tovar ~

DATER

4. 3Y EMPLOYEE .

< CERTIFY THAT | HAVE SEEN THE ENTRIZS IN DATE S1ONATURE OF EPPLOYEL
ALL BECTIONS OF THIS REPORT. 3 Q.__ S E - g A,L[";(.L Lol
) ¥ CLASSIFICATION ~_|.,_,,A 4

ST A g ke
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SECTION E REVIENING COMMENTS (continucd)
Lee H. Wigren '

[

use in dealing with senior echelons of the Agency and other government

components. He is a fine officer, whom I expect to rely upon heavily

in the counterintelligence training program. The latter I rank among
- . B the most important responsibilities of the Staff.

g}

3
{
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ry , : : > : Still.valid as of
6 December 1977,
> . ,
Gl
“ay .
'-&a.;
MEMGHANDIN FOR:  Lee H. ‘.,',ij' ron
, FRroM ¢ Leonard Mele
Chicf, '(I/J N
SULJECT : lottcx cr of lﬂ'tlnfllﬂhg

1. 7The following letter of instructions is provided to
oittline your functions as ‘Special Assistant 10 the Chicf, CI
Stafl Research and Analysis Gloup

2. The OHJCLt]VuJ of CI/R&A are:
a. To provide current and relevant counterin-
telligence support.to operations hclng conducted hy
CI Staff and the $piviting divisions in the intercsts
o : of furthering intzlligence colleciion and preventing
~the frustration of our operations by adversary intel-

ligence scrvices,

b. To cenduct research ond apal\‘c information
to facilitate the detection of the efforts of ad-
versary intcllipence services to penetrate the US
and fricndly 10rc1yu 2:c ”Clnhchta.

3. Your fuunctions as Special Assistant to Chief, CI
Staff Research and Analy 51r Group arc as follows:

a. Sclect information and reseavch and. analysis
products of CIA, othor ageacies, and liaison services .
for publication by the CI Staff s CI guidance and
references.

b. Initiate and supcrvise the conduct of r‘I
rescarch and analysis by assigned personncl for pub-
lication by the C1 Sta ff

c. Establish and implement pub11cat101 nroccdurcq
including editing, rewriting, organizing, sanitizing,
CldSSlf)lng .ctt:ng up dleCLinutlcn cnannc)s and

f ) E2 ]WPDET
%, . o 7 ' (I Bro0)zzoR

B
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1
. nriating processes {or
4. Iniviate and ceosdinnly the distribuation
of CI Stalf publications ax Tpu;nnm-,!c withiin the
: Apency, to 0vans s goveiie i apencivs, and 1o

liajson seTvices. ;;

¢, Maintain a recevd ol CL St ff publicar
tions, lnL]Uhln” recipionty, daios of distribution,
responses ad CU*N\n«ﬂ,lelllcu correspondence, amd
other percinent LHlOTH!llUH.

. Coaduct 1iui'un W|th othey govevnuent
agencics aml foreicn inteltigence sewvices tu pro-
, pote the collection and dl”'CHlHﬂ\LOH of CI intovma-
- ) tion.

¢. Cotlect and malntiin @ library of past and
prc'PnL classified CI puhl:unl)on,-dxuxlun]v fron
a1l sources for ready 1clcxoncc and COH\U[(KLLOH.-

M\—‘Q/Q/V“O

Leonard HLCO)

1 have reaxd and understand this Jetter of instructions.

e
e L1 7 7

» t5$27
s 1. Wigre né/ Date
; Distribution:
Orig - Addresscec /

2 - CI/Porsonnol

1 - C/CL/R&A
' A

f:‘z..'m'::-ZT
L J

oo e
YALEY v At e - g L~ - 2
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r o= CLASSITICATION -
' FITNESS REPORT
SECTION A GENERA[ |NFORMA“ON )
TUAWFCEET wouni e 7 vinwt (Lostofitet.eiddle) ] Yooate ur miR |l r s |5 CRane [$T 55
Qu6198 Wigren, Lee Ho . 12/01/23 M_JGS- 14 :DAA
TR TR TN Vo T o TITE . T[T T F O VRN A s u kT § 9. COMEE T R TAT 10 thesnu b1, o
Operations Officer [ DDO/CI/RGA [”C1dqygfﬁérs ~ﬁ4uw. o
12, TYPF Ur wirunt

1. TrPL 66 APPOINIMINT
A 3 i L - REATS 1 CNMENT SPEC AL -
X CAREER BESLUVE TeMPORANY lNl\‘l.AL X ]umvu
- - NN N AR A (20 8 26)_ S
. 13, REPORTING PLOIOL (FHOUM.TO) . DA ¢ 'llP’J‘l' nn: e 0.9,
CONTR T sPEcCial UTHIA :
enThac I Oct 75 - 31 Oct 76 30 Nov 76
SECTION B - . QUALIFICATIONS UPDATE
(14 QUAlIllCA"éNS-» UPDATE FORM 1S BEING SUBMITTED WITH CHANGE, AND IS ATTACHFD 1O [THIS BIFORT, PLALE THE
;l - JWORD ris“ IN THE BOX 10 THE RIOHI. 1P NO CHANGES ARE REQUIKID, PLACE THE WORD “NO™ IN THE BOX Af BIGHI.
SECTION_ C ) : PERFORMANCE_ EVAlUAﬂCN o
U—Unsatisloctory Performance Is unaceptuble, A roting in this gory requires i 4 ond positive umnd-al action. The noture of the oction
could ronge from counwoling, to further toining, to placing on prubati to s iy t or to sop ion, Dewribe oticn taken

or proposed In 3ection D.
Porintmance iv deficlont In somo- ulpnn The regions for assigning this rating |bould be stuted In Section D ond ramedicl octions

M=Marginal
, . takon or recommonded thould be dexribed.
-] P—Proliciont Perlormance is satisluctory. Deviced resvits are being produced is the mnnnn_upnlvd.
S—Strong " Pedormance is dmlcul"lud by escoptional proficiency.

- Performonce is so exceptional In relution 1o 1equiremonts of the work and in comparlton 1o the porformance of others dumq vimilor
work os to warrant spacial recognition.

O--Outitanding -

SPECIFIC DUTIES

List up 1o sin of the meat important specliic dutios parformad during the rating perlod. Insert rating lettne which best describes the monaer in which employee
pertorms EACH Ip'(-'h( duty. Contider ONLY oltectivenen in pariarmance of that duty. All empioyeas with supervisery retponsibilities MUST be rated om

their ability to swpervise (indicat her of ploy supervised),
OPECIFIC DUTY NO. ¢ . RATING
LETTER
Manage a branch composcd of six staff off1cers, scvcn contract
personncl and a varying number of dctailces. . P : Sl
' OPECIFIC DUTY NO. 2 ' ) ::11_;":3
Supervisc the work of three Soviet Lntolllgcnce officer dcfcctors B
; and their four contract cmployces. 5
8PECIFIC DUTY NO. B ' . ’ RATING
LATTRR
Function as sccretariat for'an lntcrnatlondl rescarch and
anal)51s complex. S
BPECIFIC DUTY NO. 4 - 3 ::;;::
Conduct counterintelligence rescarch and analysis. p
BPECIFIC DUTY NO. 8 o ::;1';':.;“—‘
Lstablish a counterintclligence publications system which will
‘collect and sponsor counterintclligence studies, produce studies, S
and distribute them according to need and security considerations.
BPECIFIC DUTY NO. & . “ ° RATING
h . LETTER
OVERALI. PERFORMANCE IN CURRENT POSITION
RATING
Toke invo o«ovn' everything obout the employee which influsnces his etfectivenss in his current position such os performonce of specific Jutles, Lerren
produdtivity, d. on job, conperative . pertinonl parional traits or habih, ond particular limitotions or talents. Based an your knosledge S
of employee's overoll performance during the rating period, ploce the letter in the rating bos corresponding o the itatement which most occw- .
rarely retiscts Mis lovel of performonce. Ll i
FORW use ':;lnuu_ CLA’SSIHCAUON . . . 012208 /Iu-,i/i
T terrians DA e £2, MPDET Ci 8Y IS
| | CONFizErTH i

AT 1T Shes A A
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o - » l CLASSIFICATION ,
SECTION D ) N o NARRAT IVE COMMENTS e
1y § d in current § Veoping in proper penpmtive their relotinmibip o overo!! perfarmance. State

Indiwcate sigaifican? strengthe cr

suggevtions made lor improvement of work parformance. Give recommandutions for troining. Comment ea tareign longusye competence, il requited for

current position. Amplify ot eaploin ratings gives in Section C to praovide best basis for determining duture perjonnel ontion. Manner of Pmimmnnu o_'
in the uis of perinanel. spore. squipment ond turds, must be commented on, il applicabile. i .

.masageriol or spervisery duties and (o1t consciousnen
eetra 1pace it needed to cumplete Section D, attuch o sopgtate sheet of papes. : ) .
Mr. Wigren received a well-deserved prometion during this reporting period and

o moved in August to become the Staff Publications Officer. Helmade salid progress in
L the carly part of the reporting period in making the transition {rom the narrow
) 'sphere he occupiad in the previous Stalf organization to the much more varied and
challenging duties of the Extemal Branch, By the time he left that position he
had mastered its peculiar problems and proven his capability to mnage its unusual
personnel effectively and productively. le has retained responsibility for exploita-
tion of the most uscful asset in that branch and recently conducted the assct on a
.scrics of linison visits which has resulted in a signiticant advance of our CI rela
{: tions with the services concerned, T

He has moved vigorously into the function of Publications Officer, which is one
of the most important activitics in the Staff. He was sclected for this assignment
. because of his deep Cl expericnce,-writing ability, and his mature judgment in

selecting and preparing CI information appropriate to various audicnces. Cost-

effective influences which he Maces by participation in- local government are also
applicd in his Agency work, He deals confidently with senior officers of the Staff
and other components and gets the best eftort-out of his subordinates. s present
assignment is tailor-made for him, and he exhibits no’ signiticant weakness in per-
forming it. : | . S S -

|SECTION E : CER]|fJg_A__T|(_)_N“_ANQ_‘_(_:Q_MMENTS TS
- TTBY SUPERVISOR - -
MONTHS EMPFLOYER NAD DREN TP THID REPORT HAD NOT BETN BHOWN TO EMPLOVER. GIVE EXPLANATION
UNDER MY BUPERVISION : R . .
20 .
DATR OFFICIAL TITLE OF OUPEAVIOOR TYPLD OR PRINTEO NAME ANO BIGNATURAK
. ~ ’ . ' - -/ * ! /.'. . /‘ I-L’ L"": - ’
: . i R )‘_’é [0 I %4
‘6 December 1976 - Chicf, CI/REA ) Pebnhed McCoymu.{ )
: - ~ 2. BY EMPLOYEE T\ :
BIGNATURE OF EMPLOYEE

¥ HAVE (7] on HAVE NoT D] ATTACHED A oAre ‘ P
SIATCMENT CONCERNING THE SUPERVISOICS | /2 M 9 ’é) Adré/éd‘ ;i
. y

EVALUATION OF MY PFRFORMANCE ,
) ) - 3. BY REVIEWING OFFICIAL

C'OMMI'_NTG OF REVIEWING OFFICIAL . : . "

. T concur with 'the prescent assessment of Mr. Wigren's performance by
the rating officer. As chief of the External Branch he -turned in a
highly satisfactory performance. .In his present capacity, Staff ’
Publications Officer, he is off to an cxcellent start. 1 believe the
passage of time will demonstrate that Mr. Wigren's. strongest points,
fnever herctotore fully exploited, are in writing and supervisng publi-
cations of counterintclligence matevials, Already one of the new Cl
Staff monthly publications which he initiated sompe vime ago is carning
us plaudits from both domestic and foreign counterintelligence services.
Mr. Wigren's work comes to my attention scvcraﬂ;gimos a week. 1 am most
foate pleased t]f&Tt—_¥C GFFICTAL TITLE OF ALVIEWING OFFPICIAL rvﬁE;o rnnnr’l{bﬂffAi’ii—;P SIGNATURE

is a member of the staff at this time. 5/ L& 7. v,
seorge T. Kalaris

; 29 Dec 76 Chief, CI Staff
] : 4. BY EMPLOYEE L J
W-If CURTITY 1 HAVE THE CHIREES 1N ALL YA DASE BIONATI/JRI OF EMPLOYER
OF THIS RLPGHT . T HAYE HOT{TEE AT TACHES . J v . - :
Ay STATEMENT CONC GoIHE REVIFSING QEFICTIALS 4 o~ ) . ¥ 4 D 1_;
1 FYALUAT LI OF Sy PERPOWMARNGE ’ . : /—(—A— (rd ,
: ~ .

l -
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SECTION A GENERAL INFOURIMATION
‘oveE ’ “1s DATE OF BIRrMis 5es S, cniD:,'o."n—:r"

1. AMPLOYEE NUMBER [ 2. NAUS tiush, Funt middle) .
j w13 DAA

- P41 GREN, Lee H. j 12/01/23,

| _00Ll98 .. il .t . .. o Lt AT, ol
7. OFFICIAL POBITION TITLE - 0. OFF/0IV/08 ¢ ABSIGNMENT O, CUHHENT d\‘un:m 157 coDE (b ome)
Operations Officer Ch PDO/CI/RER/IE _I,H9§__ o 7 inas.| Jor

[ 19, 1YPE 4P APPOINTMENT 12. TYPE GF PEPLOT
-"“.‘"’ R R A H | Tovneagspersf 7T R i R A A
CAREER iN[nles l (;'J‘HIHACY“ i N HEMroRAnT) ANNUAL i.;,‘;u;y'gu, H BPECIAL
; i i . . Al :
- PO VRPN RS — et 1 P -- [ VRN (DRI P S JSIIURIEY RS S
't4. LaTe pErLAT DUR IN O.P. )

\

S REPORTING PERIGE [iTem 1)
1 October 1974 - 30 September 1975 31 October 1975
[SECTION B . __QUAUFICATIONS UPDATE .. ... .

W QUALITICATIONS UFDATE 500w 1% BIING  SUBMIIID WITH CHANCES, 4sils 1L AITACHID 1O THIS REALYI, ¥iarl ImE
WORD VES” IN THE BOX TO fut #ionl. 1} NO CHANGIS ARt QFCUIPED, PLACE THE WORD “"NO™ IN THE 377 &1 BIGHT,

SECTION € . . PERFORMANCE EVALUATION __
U-Usnsatistactory Porformance is s rptoble. A rating in this categary racisves inmediste ond. .
could ronge frare suvaseling, to further haining, fo phating sm prubytion, 10 teanignment of 10 Lepars?ams. Leweibe uction taken:
3 X or pioposed in Sestiun D, .
! M--Margyinal Performonte i datiient in some wipects. The rectons for mwigning this ruting should be soted in Secfien U uad remediol actions
taken or recomesnded should Le dewribed. :
; P—Proficiont Forlormante = #sstugtory, Desired rewlls-ore beiny graficed in the monnar eapacted, | 2
$~Stony Perlormancs s couuctarized by vaceptionnl proficiescy. -
O~-Outitanding Porlormunte is o areaptivnal in relulion 10 requitements of 1'e wid Gad in comporivan lul tho porfarmercy A gthers doing similur
woik o3 lo wavraed tpesiol recopnition, . 3 .

T SPECIFIC_DUTIES T

N

Ust up 10 sin of the most important 1pscde dutios perfarmed during the rating peried. fnsert rating letter which best d;n:libu fha sosear in which employee

peiforms EACH specific duty. Contidar (LT wilactivanans In podarmunce of Mot 2y, 5l emplzseas with wpervitory rosponutalnies #1441 be suted on .
e -

= [thelr ability to supervire (indicote numi-es uf amplugens suporvised).
BPECIFIC DUTY NO. 1 ) 1 ; RATING .
. Coe . ’ . : . ' LATTER o .
; ‘Manages @ branch compused of six staff officers and .nine contract personnel - o
, BDFECIFIC DUYY NQ. 8- T ) - T ; T Rarning
' ] o - LETIKR .
i’ Supervises the work of three Soviet intelligence defectors and thelr sfx . : ,
i contract employees. i : P .
. GPECIFIC DVUTY NO. 3 R . RATING 3
: . . LETTRA -
Acts as secretariat for an international research and analysis complex
. - : Ny . . S ) S
SrECIFIC BUTY NO. 4 RATING |
. LETTAR
Conducts counterintzlligence research and analysis P
BPECIFIC DUTY NO. 8 : TRATING | '
K LETTER
SPECIFIC DUTY NO. @ . . . RATING J
- . LETTER
OVERALL PERFORMANCE IN_CURRENT POSITION - e
RATING
LETTER

Toke Irto occount everything obout the employee which influsnces his eHoctiveness in bis current porition such ot perfarmoncs of seenific dutier,
productivity, conduct on job, cooperatrser.ess, peartinent parsonal lroits or habits, gad zorticular limitaliors or talents. Based sa yo.r srnwiedge
of omployee‘s overall perfarmance durieg the rating period, ploce the lener in tha ruting boa correiponding to the statement AT AT e p

rately reflocts his lavel of performoncs. R
L 1
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CLASSIFICATION
. NARRATIVE COMA}ENI:S___ o . = e

otienship to ovesall porformance. State

SECIION D
demonvirated in current puoaitien
Give recommendationy far toiaing, Comment ga Torei
9 fvivie pertwanel actinn. Manner of
en it _gpplicable, H . .

Indicare vigniticpat 1engthy or weulnesre; Loeping in proger penpective their rel
gn lanquoys wompelence, if required for

wgasticnt mude for improvement of work petformance,
bn in Sedtion C 1y pmaside best basie 150 deverminin rerformuance of

aiel_wove, equipment and tunds. munt be (ommented

turreat position, Amplily v aupsloin ratingt ¢
ry_dvtier und cost cansiovsneye in the uie of penae

arate sheel al ppper.
v v

dgeriol or wpersivery dutier und "
®4110 10ce it needed 1o complety Sectign 0, ottuch g vep .
Mr. Wigren. is doing.a quite satisfactory job of running the R&A External Resecarch

Branch. When'the Group was ‘reorganized he was almost fully committed to Duty No, 3

above. While maintaining that function at a conmendable level of performance, he

has accepted the assignment of running a new branch which is an amalgamation of

components of several previous REA branches. Comprising, as it does, the disparate

clements of defector, contract, and staff officers, Mr. Wigren has done a very

good job of assigning work and getting tt done by this branch. tie gets along well

with the personnel and seems well-sufted to the kind of bread-and-butter research

and analysis which .the branch carries out. He is vory 'serious and purposeful _in his

. approach and-can be relfed on to carry out assignments effectively and on time. His
long experience in CI matters and his knowledge of .past activities -and events in the .
Staff are a valuable adjunct to.the branch chief function which he now fulfills;

He s one of very few officers of the former Staff who have been selected to par- -

- ' K ticipate in the reorganization and- reorientation of the CI'effort. He has shown

* . ‘by his performance and attitude a quite acceptable capability to adjust to the
present Staff requirements in terms of methodology and intellectual approach. He is

conscientious and enthusiastic, and 1s still feeling his way to some extent

e organizationally and functionally in his new position,
' " He reflects genuine consideration for the costs of performing his functions.

[SECTION £ CERTIFICATION AND CONMENTS
o : : 1. BY SUPERVISOR -
1P THIG AEPORT MAD NOT BEEN OHOWN 1O t'\iél:b\"-ﬁ.m&l—v?ii;[i“i?fﬁfﬁj_—"———_—_

OW TOY.

[HonTrB EMmrLGYER iAS BraN
. JUNDER MY surgcRvVIBION "

T '
i Joarx T SRR TITCR OF BURRIVISOR WGNATURE
' 31 Qctober 1975 _IChief, cl/men sonard HcCoy .

- - 2. BY EMPLOYEE ‘

| OTATEMENT CONCENNING THIB EVALUATION |PATE SIONATURE OF EMPLOYZE
OF MY FERFCRMANCE I A / g R P
Woreveshe o .. CORRIT I N
//\,' » /LL.\ ;\’(k K 3 Lo e
)

’buvl ATTACHED l Xlt-'Avl NOY AYTACHED l

T3 BY_REVIEWING_OFFICIAL

o COMMEINTSB or R,l»VIlWINQ QrFICIAL .
I concur with the assessment and evaluation of Mr. Wigren as sct forth

in this Fitness Report. le found himself in the midst of a changing .
situation and not only has adjusted well but also has made a useful con-
tribution to the reorganization and redirection of the Counterintelligence
Staff.-"-His current assignment requires -a good deal of common sense, ’
understanding of- human .nature and the ability to devise meaningful projec
for individuals whose expertise and capabilities are quite circumscribéd
and limited. Success in that réspect is important to the Agency for ‘
reasons not necessarily associated with the value of the product which

emerges from these projects. In his frequent coptacts with representativds
Wigren has invariably created a favorable

of foreign liaisan cfficials, Mr. W

DATE OFFICIAL TITLE OF REVIKWING OFFI1CTAL n-ué"é_la_,fn TEO NAME A/l;b 2&(:4:1’&1 g T
. . - . / Cnr e,

3 November 1975 Chief, CI Staff JGesigéiégg%glarls Zi\j

e __4_BY EMPLOYEE 7
LCERTIFY THAT | WAVE BEEN THE EnTRIES 1he | DATE . T ]‘smunun[ OF EMPLOYER 4
ALL BECTIONS OF Tr18 REFORT. ' A ji 7T o L

: g N ) . See -
;

Lod I " CLASSIFICATION l _
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Reviewing Official Comments (continued) -

impression which is also important to the‘hgcncy. In sum,
I regard him as a competent cofficer who is performing well
in his present assignment.

.
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CLASSIFICATION

FITNESS REPORT

SECTION A "GENERAL |NFORMA“ON o ‘
V. EMPLOYEE NUMBER 'la TNAME ilow, frar, middie) 3. CaTEC rumrn.i “BKX 8. GRADE|S. 6D
006198 . . NIGREN, Lee.H., _ f1/23 w137
7 GFFICIAL POBITION TITLE- 8. OFF/OIV/DR OF ABSIGNMENT ©. CURRLNT BTATION ! |6:__c_oo¢_.ld ~
Ops Offlcer | pDOYCL OPS/RS4 .| ¥ashington,DnC [x[Hen] for |
B ", Tves or APPOINTHSNT 12. TYPE OF REPORT

R R T e A '] lorniRTam ..N,L SR —pe _I-.. :

carEgn RESEAVE LonTRAC EMPORARY jaxxuay ! REASSION. -lerecIaL
x| gl | 3 R S Y

100 T4. DATE REPORT DUE IN O.F..

13 REPORTING PERIOD (from-fo-)

29 Sept 1973 ~ 30 Sept 1974 . 10 _Qctobex 1934

SECTION B . : QUALIFICATIONS _UPDATE

1S BEING SUBMITIED WITH CHANGES. AND IS A"ACN.‘D T TMIS REFORT, PLACE THE

If QUALIFICATIONS UPDATE FOSM
‘NO' IN THE. BOX Al RIGHI.

wOlD "ffS"‘ ‘IN THE BOX TQ THE RIGMHI. 1+ NO CHANGES ARE RlQUlRlD. PLACE THE WORT

SECTION C____ . ~ PERFORMANCE EVALUATION_ _
U=~Unsatisfactory - Perlormance is wadsseptoble. A raling in this cotegary requites inmmdinte end oor e remediol oction. The nolwo of the action
e could range frem covmseling, to further hmnmq to plading on probation, to reamignzeat o 19 1eparation. Describe action lohn

‘or propoted in Section D.
Petfarmance is Jdefiviont inseme mpects, The reasons for anigning thiv tating shou\d De toted in Sv:hon D and remedial actiony

M—Marginal

—=es foken or recommended 1hould be described, L ;
P--Proficient Performonce v satbluctory. Desired results ore helng produced in the manner expected. ’ 5
$—Stong Pecformance is characterized by exceptional proficiency. ’ :
O—Outitunding © . Porfarmance is 19 exceptionol in refotlon 1o uqunamunh of the work ond in comparea o the ptl'o:mancq of others doing similor

work as fo warront yecial resognition,

" SPECIFIC DUTIES . —

tht up to slx of tho most Important specitic d\n o1 parformed during the ruting poeriod. Inert rating letter which best dewcribes the mannar in which omployoe
porforms EACH specific duty. Consider ONLY shtectiveness In porformonce of that duty. All employess with suyerviicry respansibilities MUST be roted on
tholr ability 10 supervise (indicote number of emplo)ees supervired).

APECIFIC DUTY NO. Y R M RATING
. ~ N LETTER
The conduct of rescarch into sensitive counterintelligence cases,
S

primarily cases involving Soviet intelligence and security and

|_Bloc_operations. — . o
“"“”CN"'"°*\\>omb}1 co qtes, ang dnnly:es ﬂilccted counterintel 1idenes
gence mater ial c tn ‘i data on OHC it Yligence oreanizition

dng actxvxsy: maintains tiles of such mltCllqi$. 550 theSe paterial
1n memorandums, reports, and commentaries utilized in sensitive NDO S

liaison with_designated_counterintclligence. and security services
srecisicUTYNO. 3 Collects, organizes and maintains other basic data on | fanye

LETTER
Soviet intelligence and sccurity for rvescarch purposes. Acts as

=0
723

cIops referent on Soviet inteclligence and sccurity matters, S
BPRCIFIC DUYY NO. 4 EQ}’]":%
Conducts, from time to time, Countcrjntclllqonce \ouYCn debriefings |
Records, analyzes, and distributes the resulting data. S
SFECIFICOUTY NO. B] turs knx icipates in, and conducts briefings and pamine

resentat10n> inside 't gency and udder the auspices of the U.S.

5c]11gcn ggmwwnlr\ on §?v1c} intelligence. and gecurity services )
and related U political developments and communist international (
and.-Soviet- dlrc»tod subversion-

SPECIFIC DUTY IO, 8 NATING
LETTER
OVERALL PERFORMANCE IN CURRENT POSITION
RATING
Take Into account everything obout the emcloyes vhich influences his @ Hectivenats in his current pasition 1us % = desformonce of specific duties. LETTER
productivity, conduct un job, cooperarivenass, pertinent personal troits or habits, and porticular limirations o sabecs Sased on your knowledge
of employeo’s overall performance duting the 1ating pe: «od, place the leMer in the rmmg box corresponding % e \Nlement which moit accu- [
mlofy tetlocts his lovel of parformance.
- 1

N } - CLASSIFICATION - 3PS
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COUrmMUNTS OF REVIEWING OFFICIAL

| SebEET |

| - CLASSIFICATION ,

SECUN. D ~ NARRATIVE_COMMEFAS®

Indizn- tignidicant srengths or weaknesies damonnrated in current position hoesping s procer perspective their relatiombip to overall performanza. Stute
wppotiam made for” improremant of wor'. performance. Gire l'(omme.':iul;onl for trgi-ie ,".;mtnl on foreign longvoge cempetence, it required for
currans jumtion, Amplity o eaplain lu!'ingl given in Settion C ') pcg’-‘:d",bn\ 5"22’*# x'-hing future personnet octicn. Manner of nu‘om,ﬂ"t_'_o_‘
manegm el o1 supervisory duties and cosl coniciouineis in the uie of pév;‘onnel, spoze, aauipTant and funds, must be commentec on, if opplicoble. [T

utee anieo s needed to complote Section D, oHoch a weporate sheet of popor.

2ithough Subject has only hcen under m% supervision for some four:
s, L can but-agrec with carlier commecnts on his perlformance.

Siect has an encyclopedic knowledge of the orgarization, function and
issory of the various Soviet intelligence and sccurity organs. e

is ® highly skilled rescarcher and a gifted writer. .His work in
preziaring classified studies on the various aspects of the Soviet

intelligence services and operations has been consistently impressive.

_ Zubject has not had the field experience usually associated with his
age and grade, but the lack of this hds not been a drawback in his chosen
research duties. In the future Subject will profit from seeking out
oppertunities for further activity rather than, as at present, waiting
untii assignments-are given to him. ) o

in addition to his rescarch abilities, Subject is-a highly  effective s
lecturer, much sought after by other agencies who arc conducting

trzining in the CI field. » - -

subject has encountered some slight problems with his staff during

the reporting period, but these arc essentially minor. Ih my opinion
|Sttiect is in the forefront of research personnel at his grade level.

SECION E_ " CERTIFICATION AND_COMMENTS
1. BY SUPERVISOR _

DT AMPLOYEE MAB BEEN P NG REPCRT MAB NOT BEEN BHO## TO CUPLOYEE. GIVE EXPLANATION
UMULS. MY BUPERVISION B -

&

DaATE o OFFICIAL TITLE OF BUPERVIBOR. TYPED WRINY O NAME AND SIGNATURE
: : AC/CIRA Will iam“g .o}%od

2. BY EMPLOYEE

BIiGNA EMP!
FTATAMENT CONCERNING THiS EVALUATION DATE IGNATURE OF ‘jy“

OF MY PERFORMANCE /d 4' > 5 : ‘ :‘ /'-
v

;f-w.vn ATTACHED l [NAVI NOT ATTACHRD
3. BY REVIEWING OFFICIAL

I endorse Mr. Hood's Section D evaluation. 1 have found Fr. Wigren to be a .
yary dependable and resourceful individual .in undertaking the extensive research
camitments that the staff has undertaken in meeting very heavy obligations of
gansitive 1iaison exchanges over the past year. Mr. YWigren is above all a gentle-
mam in his attitude toward and treatment of others. I would say in the long run
wnis. works to his disadvantage because his contribution and his modesty tend to
te overriddén by the pretentions and bluster of others. Mr. Wigren has what has
maw; become a most precious commodity to the D00 in counterintelligence and that is
2 grasp on many of the aspects of the collegial memory. He is therefore in a
mesition not 30 to contribute yseful ideag for ney nrojects, but to correct,
| anend, and-modify suggestlions_an “coucses_of"acllnq.nut_un_by_olhers_wno_aa_nQL______q

OFFICIAL TITLE OF II.EVIEWING OFFICIAL TYPED OR PRINTED NAME AND SIGNATURE

;‘;&ve the facts. In other words, this is a man wnose continued utilidy and
mrcential are considerable in my judgment. 17J3r7=!F§F/FIOES -Mavm ?—M T Rocca

4. BY EMPLOYEE

LT TiPw THAT | MAVE SEEN TRE ENTRIEG IN |OATE I8IGNATURE OF EMPL
e SET TICNS OF THIS REPGRT. R / 7 25 . |

R ' Lhassiicanion I .
i

- _?{,4
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FITNESS REPORT
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_SECTION A_ GENERAL INFORMATION

. EMPLOYEE NUMBER | 2. NAME (Lo, Fiar, middie) TTIaT6ATe oF BIRTH 4 S 'ci_l"af'é'ﬁ?o_:[?.—éﬁ'_

{12/01/23 i M |13 D

‘(1" QUALIFICATIONS UFPDATE fORM

006198 WIGREN, Lee H. _
7. orriciAl position Tiveg. T T e [a'.—d‘r?m/n??i?ﬁénéh"ﬁm 8. CURAENT BTATION Ls_o.__c_oyn"_f_‘:'u_“o_n
— - Ops Officer_______ _ ____|DDO/CI/OPS/R§A_Washington,_D. G, " | [or |
. ] TYPR OF APPOINTMINT 12. TYPE OF REFORT
P R Y ‘L - J lorkerspec)| ™ 7T N R
X [canzen | RESERVE J..ONTRAc, | . eMpoRARY] X |ANNUAL 1 in!;:u'v’an. l BPECIAL
. ! ' I R i » :
V3. REPORTING PERIOO (from-to) : |14, ODATE REPORT DUE IN O.P. !
1 Novernber 1972 - 28 September 1973 © | Qctober 1973
- QUALIFICATIONS UPDATE

SECTION B :
3 IS BEING SUBMITIED WiTH CHANGES, AND IS AITACHID 10 IHIS PEFOPI, PLACE THE
WORD “YES” IN THE BOX TO TIME RIGHI. If NO CHANGES ARE REQUIRED, PLACE THE WORD "NO N THE BOX AT BIGHT.

—

SECTION. C .~~~ ._PERFORMANCE_EVALUATION i
U—llnn'mhln(iarz . Porformance is vnacceptoble. A roting in this colegyory requires iamediote ond poiitive semediol octisn. The nature ¢! the action
- could range from counseling, 1o further troining, 1o plocing on probation, to reassignment or to separation, Describe action tahen

‘or preposed in Section D,

M—M;fgind ’ Performance is doficien! in some o-lpuh. The roosons for atigaing: this rating should be stated jn Section D and remedial actions
B taken or recommendnd should be doicribed.
P—Peoficlont " Porfarmance Iy sotisfactory. Desirod results aro baing produced in the manner expected.
S—Slvm Perfoimance is characterized by .oxceptional ‘proficioncy. .
O~ Quntanding Paclormanca is 16 excoptional in selation 1o requirements of the work ond in comparison 1o the performnnce of others doing similar
- ] work 03 Yo warrant speciol recognition. . . .
. SPECIFIC DUTIES

List up 1o 1lx of tha mosl importont specific duties performad during the roting period. Insert sating letter -hic‘h best deweribas the monner in which srployee
performs EACH specific duty. Consider ONLY effactivencrs in pertormance of thot duty. All emgploycas with supervisory responsibilities MUST be roted on

their ability 10 supervite (indi ber of employ tuporvised). - .

SPECIFIC DUTY NO. § . RATING
B . . . LETTER
The conduct of research into sensitive counterintelligence cases!,

p_rimarilybcase's involving Soviet intelligence and security and Bloc operations.] S

seeciFIcDuTY Ho, 2 ASsemblas, collates, and analyzes sale ted counterintelligénce | raring

matorials reflecting data on Soviet intelligence organization and activity: main- 57788

tains files of such matorials,  Unes these materials in memorand 8, reports; S

antd ﬁommentar{ies utilized 'in sensitive DDO liaison with esignated counter-
inte - : )

lgence and security services, )
i Y ‘ ’ - ! RaTiNG

CIFIC DUTY NO, 3 . : o - . ) ) o I
. .. Collects, organizes and maintains other basic data .on Soviet | LETTER,

“intelligence and security for research purposes. Acts as CI/OPS referenton | S

Soviet.intelligence and security matters. - ., N !
sPECIFIC DUTY NO, 4 R . . : o ) j i RATING
: B e eE . o ; . - ] - LETTER
- “ - Conduets, from time to time, counteriatelligence source . .
IR A

' debr'ie'finga.\Reco.rds, analyzes, and distributes the resulting data.

P S

-| on Soviet intelligence and security services and related USSR political develap-i O

OPECIFIC DUTY HO! B Lectures, participates in, and conducts briefings and presenta- ; BATinNG

tions inside the Agency'and under the auspices of the U, S, Intelligence Cemmunity

_ments and communist internat

onel and Soviet-directed_subversion. j

BPECIFIC DUTY NO. 6 . . - — ] T RaTiNG
~t : PR - . s ! LETTER
~ - T :
; i
b~ ;
- 1
OVERALL PERFORMANCE IN_CURRENT POSITION
R . H : T~ : " RaTiNG
Taka into account averything about the employea which influences his affoctiveness in his corrant position such 01 PEFturmonce of specific duties, i LETTER
productivity, conduct on job, cooperativeness, pertinent pertonal traity ar hobils, and péniculcr limitations or taleans. Boiev ., your hncweledge !
of employoe’s averoll performance duting the roting peried, ploce the lotar in tha rating bon correspanding to the solement > Lun most occu- i s
rately retlects his level of parformance. , |
Fosw R R S ST i CLASSIFICATIQN . ) . \1] 'ié‘j,",_ )
5.2y 45 10000 . 055431 Y
E SECRE T E2, IMPDET CL BY —_—._\\
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SECRET
CLASSIFICATION
| SECTION O - ..NARRATIVE_ COMMENTS __

Indicate yignifcant strengthy or weokrenes demomitrated in currant poution beeping in proper perspective their relaticmhip to overall performance, Stue '

yyest mode {oe improven ol work pertcemance. Give recommendutions for Mroining, Comment an forelyn languuge competerce, il required foe

cutrent p:,uhcm Amylify ‘o1 esplain ratings given in Section C 10 provide best buiis for determining future perennel uction. Manner of perfosmorce of of

mnnnganm or vipsriivary duties and cort comicicviness in the vin ¢ ol Qrsannel, spate. equipment and funds, must be rommpnlod on, il vpclicatle. H

exlra spouce is naeded 1o complete S«hen D attoch o sep arpte sheot ol paper.
K

In the past six-mionths the compartmeonted nature of Nr. Wigren's \vork
"has brought him more directly into'the DC/CIOPS cognizance rather than the :
ChLief of the R&A component as has previously been the case.- .
1 think Mr. Wigren's strengths and weaknesses have bean winnoweid
. thoroughly in previous reporting.. He is a rccogniaed expert in his toplc and as
;o o ‘such he’ represents a considerable capital investmant by the Agency in that kind
) ‘of expertise. He can write and he can speak with unusual fluency on his specialty
- and in consequencse is a key man in the ongoing rosearch and study of sensitive
Soviet intelligence and security organizationi{ and operations, particularly pone- ‘ :
trations and’ dlsmformanon. ‘This statement is backed up by % production, in ' '
the fofm of briefing papers,, memoranda, and other production, which goes out-
side the Agency. I have found his work to be extremely ﬂatlshc_toru and more’
- particularly, it is if he is given the time and specifications which are mgredients
A - . of his metlr'ulous and thoroughgoing approach to his work, Mr., Wi ron could- -
" .éarry on in hxs spgcxalty at a very high level of competence in any other part of
‘the Agency, - or for that matier anywhere in Government where there is any interest
in Soviet intelligence and security, I am firm in tho view that he merits the overal

U

i
i
)
i

§ECT|ON E . CERTIFICATIQ_N__AND COMMENTS bl’i{ding of ','Strong. "o
B C ' 1. BY SUPERVISOR : o
MONTHO EMPLO7EZ HAS BZEN  |1F TH!S REPONT. HAG NOT DEEN BHOWN TO EMPLOYKE, GIVE SXPLANATION

UNDER MY SUFERVIGION

R DATK : OFFICIAL TITLE OF 6UPERVISOR TYPED o%mo)ml ANO GIGNATURE
: ¢
. PPN .

11w Deputy Chief, C1/OPS ayn ond G, Rocca
] 2. BY EMPLOYEE

TaNAT MPLOYER
STATEMENT CONCERNING THIS EVALUATION Dare s1a TURK OF EMPLOYE
CF MY PERFORMANCE |

_Ipuvn ATTACSED I /lmwl NOT ;\rucnlo // ,'¢"“" 7 L/ /‘.‘.‘ﬂz“/(;['.:‘.‘
- v

3. BY REVIEWING OFFICIAL

COMMENTO OF REVIEWING OFFICIAL

I concur with the rating officer's comments above.

Vo - - ¢ ‘ .
DATE OFFICIAL TITLE OF REVIEWING OFFICIAL | TYPED OR PRINTED NAME AND BIGNATURE
. s 2 ..
) 1‘} !"_ ¢ 'i" . ‘f WW . =
- i ) Chief, CI/OPS - James Angleton -

4. BY EMPLOYEE ]

I CERTIFY THAT | HAVE SEEN THE INTRIZ3 IN |PATE . . "4 SIGNATURE OF EMPLOYEE

ALL 6ECTIONS OF TiHi8 REPORT, oo e / (7 i- [

- Adndn e
yoe CLASSIFICATION - ,/

SECRET

e
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{when Folled tn)

EMPLOYEE SERIAL NUMBER

FITNESS REPORT - , - ' ' 006198

SECTION A__ i _ GENERAL '
1. NAME (Loert} (Firet) - iMitie) 1e. UATE OF DIRTH 3. SF A Tie, GgAup_ is. [3%) ) '
WIGREN, Lee H, 12/01/23 Y 131 n o
T. OFF/DIV/RE OF ASSIANMENT 8, CURRENT STATION

8, QFr riCiaL FOSITION 'll"LE . . .
Ops Officer DRP/CLLBRGA Hashington, D.C. |

10, CHECY 141 T IFPE F BREPOUNT

P CHECK IN! TYPR OF APPOIHTMENT

x CAREER { l‘nuncnv: [ i TEMPOH AR Y - thrfian rﬂE‘!!lGN\ltNV PULE/ISOO
CARELNMROVISIONAL (See instructiona = Secinwm (et . - X Adrrar) AL i'"f‘“lGN\'ENf EMELGER
SRECtAL Specihy)t - [seaniac thpecity):

11. DAYE REPURT DUL 1N O.P, . - S 112 REPORTING PE LU (Prum- (o-)
s

November 1972 . i1 Movember 1971 - 31 _0Oc¢tober 1972
SECTION B PERFORMANCE EVALUATION . .

U-Unsotisfactory Petformance is unocceptable. A rating in this category requires immediate and me;h-c remedial action. The nature of the oction
futther training, to plocing on probation. fo reamignment or to separation. Describe action tolen

could ronge from counseling, to
‘or propoted in Section C. .
this rating should be stoted in Section C and remediol octions

M-Matginal Performance is deficieat in some cipects. The reaions for omigning
> o - token or recommended should be described. N s
P-Proficient . Pedformance is satisfactory. Devired reults are being produced in the manner eapected.
pIRN Performance is characterired by srcephional proficiency.

Perlormance iy so exceptionol in relation 1o requirements of the wark ond in compoariscn 12 the performance of cthen doinj'uimilar

work o3 10 warrant speciul tecognition,

SPECIFIC DUTIES

mad during tho ruvir;q parind. Insert rating letrer which bast doscribes the
Considar ONLY eflactivensss in perioimance of that duty. Ail empiogoes

List up 1o six of the mos? impor.luni spacific duties perfor

mannar in which employeo performs EACH specific duty. )
with supervisory respontibilitios MUST ba rated on their ability 1o suparvise findicate numbas ot employcea supeevizod),

SECIFIE GUTY NS T Annlyzes and synthesizes materials dealing with both the his- ST
tory and current status of the Sovict intelligence and sccurity Bervices and .
with the operations dirccted by them against their major counter- {cont, ) O
T Randoury no. 2 : ) - - ! BR T
' : , As a cofollary of the above, serves as CIl/R#A's principal i
] point of contact with SB Division (except for ADP mattcrs), » 2 s ‘
SPECIFICOUTY NO.3 3 anizes and maintains basic CI data on the RIS, such as paris
gtrength figures at home and abroad, changes in structurc and functions, ‘ 3
: case histories, and other categories of facts, This information is (cont,) -
. srECIFIc bUTY MO ¢ Conducts occasional, detailed counterintelligence debriefings DATN
: of knowledgeable sources sclected by the DC/CI. Records and reports the
: resultant information, ' . S
: w . . » . - » AT
: SPECIFIC OUTY NO.3 y . ~tures and conducts briefings in various training courses LETTER
both within CIA and in other governmental programs, The main topics dcalt
with are the Soviet intelligence and sccurity services, political devel- (cont,) o
BPECIFIC OQUTY NO. 8 RATING
LETTeR
OYERALL PERFORMANCE N CURRENT POSITION
) RATI%G
Toke into account evarything about the employoe which influences his affactiveness in his curent position such o3 por- LETYER
formance of specific duties, productivity, conduct on job, cooperativanass, portinent gerscnol traits or habits, and .
particular limitations or tulents. Based on your knowledge of omployee’s overall performance during the rating potiod, S
place tho lotter in the rating box corresponding 1o the statement which most accurntaly reflects his level of parformance. oec
Rrorforsd e AN oo snay 149453
‘ _— T
: '::: 45  Gasoutreearvious coitiona SECRET ‘A
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(9%ee Fillod fn)

SECTION C : NARRATIVE COMMENTS

Indicore significant stiengths or. meck.iztsct demoanstroted 1n cutrent position heoping In proper perspective their relationship 1o
oearull performonce. Siote suugestions maode for improvement of work petormance. Give recommandation e for trolning. Comment
on loreiyn languoge compatence, if required for current position. Amplify ar exploin ratings given in Soction B to provide bear

basis for determining future personnel octrion. Monner of performonce of _"“1".1’.!’""" ot supervisory dutiss and cort contcioysnensy

inthe yse ol persgnnel, spoce, equipment ond lynds, my st be commented on, il npplicoble. 11 extra spoce is noeded 1o comglete
39zton C, ottach o separute sheeat of poper. i B . .

As was noted in the preceding fitness report, Mr, Wigren has a solid and
-broad knowledpe of the USSR its history, government, and intelligence services,
He also has a uscful working knowledge of Russian, Consequently he serves in
CI/R&A as senior referent on the RIS, againsi which target most of the Rroup's
work is dirccted, as s

“A key responsibility in R&A is to serve/the Staff's repository and memory
for essential clements of information about the RIS, Mr. Wigren has organized
this abundance ofxnhtcrialc[fcctively, has cnsurced its retricvability, and con-
tinucs to update it, ’

Mr, Wigren consistently shows sound and dispassionate judgment, Hce does
‘not jump to conclusions but digs out the pertinent ficts and brings them into
proper focus, He is skeptical without being negative, He accepts tasks and
rcsponsibilitics without quibbling, and he carries out these agpignments suc-
cesufully without nceding further consultation or guidance, . o

He'is a quict person who keeps a low profile; but whén a significant issue
is at stake, hc is firm, cven tenacious, when pcrsuaded that the facts are on
his side, '

{continucd)

[SECTION D CERTIFICATION AND COMMENTS

1. BY EMPLOYEE

| CERTIFY THAT | HAVE SEEN SECTIONS A, B, AND C OF THIS REPORT

DATE - SIGNATURE O EM"LOYEE

yE 4 ﬂ/q/ 74 Aﬂ- AL e

2. - BY SUPHRVISOR
L0t ml EM’LO'{EF. MHAS DEEN IF THIS REPORTY HAS NOY HEEN SHOWN TO I‘M"LOYEE, GIVE ELPLANATION
UHLER MT SUPERVYISION .
46 .
CATE . OFPICIAL TITLE OF SUPERVISOR TYPEDN OR PRINTED HAME AND SIGNATURE
. P B

27 Veremhir 1573 C/CI/R&A Donovan E, Pratt .

3. "BY REVIEWING OF FICIAL :

CrAtaENTS OF REVIEWING OFFICIAL H 1

Mr. Wigren is a solid methodical rescarcher and analyst.
He possess developed skills in presentation both in writing:
and from the platform. He works quietly and effectively :
#ith a minimum of supervision required once the job has been
blocked out. He is a most dependable and consistently productive,

He is overly modest in personal demecanor and tends to

prefer to concentrate his efforts on single tasks rather -than to handle
a range of simultancous undertakings. . ;

i

DaTE OFFICIAL TITLE OF REVIE®ING OFFICIAL [’1PED.DR PRINTED mANME ANO MGNATURE

I

: . . : SECRET = oo
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© . SEeRET

S oy
SEC'['IQN B (Cout,) SPECLFIC DUTIES Lee H, WIGREN

SPECIFIC DUTY NO. 1

intelligence targets, cspecially the intelligence scrvices of the
non-Communist world, .

SPECIFIC DUTY NO, 3

provided to other Agency components, to other U,S, departe
ments and agencices (principally the F13I), and to sclected

* liatson services as appropriate,

- A

SPECIFIC DUTY NO, 5

opments in the USSR, and Comununist subversion,

 SECRET
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SECTION C = NARRATIVE COMMENTS - (Continucd)
Lee H, WIGREN

- 'His supcrviuori' rcsponsibility s lhrnll.cd to providing guid=-
ance to onc sccretary whom he shares with others,

I should not
hesitate, however, to assign other employees to his supcrvision if

our T/O pcrmitted, His past record and his current performance
. (which demonstrates an ability to look ahead, to grasp cssentials,

to get along with others, and to be both fair and firm) show that he
can handle a managce's role very well, o '

SECRET
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(RpLea $illed Ing

, EMPLOYEE SEHIAL NUMDED
NESS REPOR
. . FITNESS REPORT , _ 006198
SECTION A - ‘ GENERAL
o NAME t,nat) (Firnt) T AMiile) TeUATE Gr pioT 13, 8864 4. GRADE 3. 50
WIGREN, Lee H, - 12/01/23 + M. 13 D
8. QP FICIAL rb-:vw- rm PR TLOFF/DIY/RE LY #S3I0NMENT S, CURARENT STATION
ops DT fiter DOP/CT/RAA iashington, D.C.

9. CHECR (XY TYFrE OP APFNINTMENT : 10. CHECK 1£5 7 7PE Ur BEPONTY:

A [canrra i ineseaveE [ |rn;uvouulv INTTIAL NEASIIGNMENT SUSEM/ISON
CAREEN-FROVINDNAL (S=g insfruitione - Seviivn () R \ ANNUAL ny¥ A!Qlcqu_nv EUPLO e
ey CIAL (Specifyst o . sPecisL Spacily):

I1. OATE REFORT DUF 1N O.P. R 12. REPORTING CE&iUY (Fromn- 102) .
30 November 19717 I'l January 1971 - 31 October 1971
SECTION B "~ PERFORMANCE EYALUATION

 U-Unsotisfactory ™ Performance is unocceptoble. A raling in this category requires immediste 24 goative remediol action. The natuic of .the action
T could range from counteling, 1o further Liaining, tu placing on probotion, s rezusgrment of 1o separation. Describe action taken
ot ‘proposed in Section C, .

M-Marginal Performance is deficient in tome aspects. The rearons for amigning this rsticg chould be stoted in Section € and remedial actions
T toben of recemmended should be described. .o -

P-Proficient Performanca is sotisfactory, Desired rewits are being produced in the marcer espected,

S-Strong . Peiformance is characterized by exceptionol proficiency.. . .

O-Outstanding Perlormanze is s0 eszeptional in telotion to requirements of the work and  compsriscn to the performance of others doing similar

work 03 1o warrant speciol recognition,

SPECIFIC DUTIES

List up 1o six of the mosr lmpono'nf spocific duties porformed during tho rating carind, insart rating letror which bost describos the
monnar in which employeas parforms £ ACH spacific duty. Considor ONLY effectivenese in sgecformance of that duty, All employees
with supervisory responsibilities JAUST be roted on their ability to suporvise (indizeta numbar of amployeea supetviasd),

7-89

- y y ~ . N RATING
Preciric oty no- ! Analyzes and synthesizes materials dealing 'with both the his- LETTER

tory and current status of the Sovict intelligence and zecurity services and -

with the operations directed by them againsttheir mzjor counter- (cont,) - O
SPECIFICOUTY M0. 2 Ay a corollary of tho above, scrves as CI/f&A's principal - JevTes

point of contact with SB Division (cxcept for ADP matters), : : -
SPECIFIC OUTY MO (ypganizes and maintaine basic counterintelligence data on the Levren

RIS, such as strength figures, casc historics, counteraction (¢.g., the re-

sults of the AESMITE defcction), ctc. :

. . . . . - . o . - . RATNG

IPECIFICOUTY NO. 4 Fpgages from time to lime in counterintellizence interroga- i i

tions /debricfings at the direction of the DC/CI. Records data thus obtained

and prepares detailed reports, : : ’ ]

. . R . . . R ﬂ"l'l_rl
JpreciricoutY Mo B [ ectures and conducts briefings in varicus training courses LETTER

both within CIA and in other governmental programs, The main topics dealt

with are the Soviet intelligence and security services, political devel- (cont.) o
SPECIFIC LUTY 1O 8 : C:";'é?‘

OVERALL PERFORMANCE IN CURKENT POSITION P

2 - RATING .
Take into occount overything obout the employee which influences his sffestivensss in his current poaition sich as per- LETTER
formance of specific - duties, productivity, éonduct on J'ob, cooperativenoss, pestinemt personal tralrs or haobirs, omf
particular Himiltations or tolents. Based on yout knowledge of employeo’s overall gesformance during the rating period,
place the lettor in the rating box corresponding to the stotoment which most accwstre!y reflocts his lovel of porformance. S

i : AT )
B v Lokt ¢ o= Sl s N .

rorm 4B hsoLere PREvIOUS EDITIONS SECRET -l -
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N (R en Follea [
SECTION C NARRATIVE COMMENTS

Indicate tignilicont strengths or weokuetses Jemonstrared in current position-heeeing 12 potwe carrpective their nlolionlhnp 0
overall performunce. Stute tuggestions made for improvement of work perigrmance. wive mriorv-poderions for trolning. Comment
on fareign lonquage competence, if required $or current position. Ampdify or evploin »c 8 roven 1o Section B 1o provide best
Losis for derermining future personuel vction. ‘Marner of perfosinancp of hanegerial _xeen duties ond covt consciovsness
iJLJlW.!_‘F_OLE!L.’_OBL\SL.JP_E&.L\iV.'(‘""'"' end Auais: Wy n".'e ‘commented gn, it app :T‘.Tév\-—-;"«‘{;T-‘}i;;,l;’d“ﬁ"}?{-?lﬁ‘.‘
Seclion C, ottach a vepurate sheat of paper, . T

Mr, "Wigren's respensibilities have broadened during the reporting per-
iod and will continue to grow. In part this change has reszited from the assigna
ment of Mr, Edward Knowles to C1/0Ps, but in equai or L Tsaler measure it is
the product of Mr, Wigren's d-:monstratud.:_\bility to carry added responsibility
T . wi;tﬂh_gq‘g.unni.nlrity" and resourccefulness, .

"
¢
|

Mr, Wigren has a vcry‘séixhd"l{hbwlcdgv: of ithovEe;L'_;ﬁun: its history,
governuical, intelligence services, cte, He reads widely 10 xeep his"kiowledge — —_—
current, Hce maintains an excellent balance between a Tespect for the impora [ —
tance of facts and a creative faculty, .Recently hie has beexn inc reasingly con- ‘
cerned with ways to ensure a more regular, orderly flow of essential counter-
intelligenée into this office and with restructuring the organization of this in-
formation to make it more readily responsive to our needs, His approach has

“been both imaginative and sound.

- His work shows a vefy high level of organizational adility, This {s re-
flected in his structuring of a report or speech, in the lizcia'i:y of his ex-
pression, and in his grasp of the intcr-relatedness of the functions of this
group, He is thoughtful and temperate; he does not jump o conclusions, show
i ) : ) (continucd)

SECTIOND CERTIFICATION AND COMMENTS
i, : . . BY EMPLOYEE

] ! CERTIFY THAT | MAVE SEEN SECTIONS A, B, AND C OF Tra8 Seoemr
DATE ; SIGNATURE OF tMPLOYLE. | - -

4 " PN
o /UMtw-L‘-os 14921 : 2 (€l s
2.7 R : BY SUPERYISOR

MONTHS EMPLOYET HAS BEEN 'F THIS REPCRYT NAS NOT BEEN SHOWN TO EMPLOVEE, 317 EVGLANATION
UNGER MY SUPENVISION .

. 34 _
DATE QFFICIAL Y_ITLE OF SUPERVISOR STYPED O] A \‘E:‘_>-\ME,AND S3IONATUNE
. - P W e, & .
é’/’{'.»&m-‘/ /"/:'/'/ Chief, CI/R&A_ i R i Donovan T, Pratt
- 3, i " BY REVIEWING OFFICIAL
COMMENTS OF REVIEWING OFFICIAL
Mr. Wigren is a very knowledgeable research specislist in _
Sovict Bloc counterintelligence matters. He alse is an

excellent. expositor of that kind of information from a lecture
platform. He has done a good job. I am in agreemsnt with the
rating but would want this man to show more dynanisa.

DATE {OFFICIAL TITLE OF REVIE WING QF FICIAY ITYPED 7 '3/\,";': SANE AND SIGNATURE
. | _ G or : >
. ] 8 Koy Hsid ' ! . s ’ Cod e ~
. N kai ii7] i Deputy Chief, CI Staff - ¢ Rayvmand G, Rocca
.- L SECRET
L'ﬁ" N : ' -
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. . culis H
SPECIFIC DUTY NO. | - (Continued)
inteliizencejtargets, especially the intelligence services of the
. non-Cemmunist world,
SPECIFIC DUTY No. 5 - (Continued) ' : : ' {
——— © opmeals in the USSR, and Communist subversion, :
_—\\‘ k‘\‘_*) —M>M\-
i : TTTe e L
i - T _—
| T el e
.
: |
i
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Section C - Narrative Comments - (Continued)

- //
/—//’
bias, or push pet thcories, He is flexible, broad-gauged, and . /
gcnuinely interested in his work, He reads Russian and uses this //
facility in his work, . . L

Mr, Wigren does not need close supcrvision./ﬂe*c’a/rries
out tasks without sceking ‘additional guidancc/o_r/sup'p'ort when he
encounters the usual difficulties, He relates well to others, and
his creative abilities are fréqucgtly"sﬁarked by discourse and an
exchange of views, He-is exceptionally considerate and tactful in
his dealings with other Agency cimployees,

—
-

At_‘pre’s"cnt he does not have supervisory responsibilities, . .
Both.his past record and his present performance show, however, i
_ -—that he is fully capable of quiet, competent leadership,

17

He has shown no deficiencies of any sort in respect to -
security or economy, :

C
i

SECRET
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EMPLOYEE SERIAL NUMBER

R FITNESS REPORT

' 006195--
[SECTION A : GENERAL . .
- V. NAME (Last) (Firat) (Middie) ”z. DATE OF giRTH ,'J. SEN I;c. n‘HADE j9.s0
WIGREN,- LEE H. 112701723 | M [Gs-13 | D
8. OFPICIAL POSITION TITLE L T OFFIQIV/DR OF ASSIGNMGCHT 6. CURRENT sTartion
OPS OFFICER . ' DDP/CI/RSA - [wash.,p.c.
9. CHECK Tx) TYPE OF APPOINTMENT Lo . LH). CHECK (X) TYPE OF REPORT A
rca_uuzn " E In:sgnvu ( ’ruugonn'n_v I J|'m|rnu. . I [nsunneuut»nsunr_nvnon
"{cnni‘tn-r‘novuuouu_ {See tnatructions - Secrion [N E XX 1ANNUAL' [ [REARSIGNMENT EMPLO Y B |
- — J -

r"’(CIlL (Specily):
, '2. REPORTING PERIOD (Mram- fo-)

: i i 1 January 1970 - 31 December 1970
SECTION B . . PERFORMANCE EVALUATION L

,U-Unwﬁul&'yry Performance is unocceptable. A tating in this cotegory requires immediate ond potitiva remedial action, The noture of the oction
T eould range from counseling, to further training, fo plocing on probation, to tearsignment or to separation. Describe action tolen

or proposed in Section C

[spuciac {Specity): IR

11. DATE REPORT DUE IN Q.P,

M-Ma:ginal. - Performonce is deficient in some aspecti. The reasons for astigning ‘this rating should be toted i'n Section C and remedial actions
e token or recommended should be described. » 7 i

P-fg_o_fl_:ﬂ Performance is satizfactory. Desired cesults are being produced in the monner erpected, | .. .

S—i’io_n; : Performance is charocherited by exceptional proficiency.

O-Outitandin Performance is 10 exceptional in telation to requirements of the work ond in comparison o the performance of others doing similor
multtonding q J

work a3 to warrant specinl vccngniﬁap.'_ — .
SPECIFIC DUTIES

porformed during the rating period. Insert rating letter which bost duscribos the
mannor in which employoo perforins EACH spacific duty. Consider ONLY affoctiveness in porformance of that duty. Al omployees
with supeivisory responsibilitios MUST be rated on their ability 1o suparvise (indicate nuntier of employesa suporviesd). -
BPeCIRIC OLTY No T G tains sensitive counterinteclligence data from varied | lérren
(including- live) sources at the direction of the DC/CI. Records ‘
and prepares analyses of such data. The topics range - from operations g
jof_nrimaril i Ao ignificance to current matters :
SPECIPIC DUTY NO. 2 Tn the course of carrying out specific duty No, 1, Cerven
establishes and maintains rclationships§us appropriate and dirccted)

List up 10 six of the most important spocific dutles

with ‘'non-CIA personnel. _ N
SPECIFIC DUTY NO. 3 Analyzes and synthesizes materials dealing with the e e
growth and development of the Soviet intedligence and security

services and with the counterintelligence opcrations directed by S

them against the ron-Communist services.
sreciric outrmo. 4 Lectures and conducts bricfings in OTR courses and in | carra

the training programs of other U.S. Government agencies. The main

' topicScovered- are the Soviet intelligence and security services, -8
’ political developments in the USSR, and. Communist subversion
- - SPECIFIC DUTY NO, 3 . . N :E‘T';'éon
’PE-C"IC DUTY NO. 9 R v - . Lﬂ;;;;(‘;
, qrowee G
! L. A
OYERALL PERFORMANCE IN CURRENT POSITION N
- - N BATING
Take lmaloccounl overything obout the smployes which Influonces his eHoctivoness in his curront position suzh as per- { LeETTER
formance of specific dutiei, productivity, conduct on job, cooperativanass, pertinent personal troirs or hobits, und'
particular limitations of talents. Based on your Ime-lngo of omployan’s overall porformonce during the rating period,
2lace thve lotMer in 1he toting box correspending 1o the statemont which mast occurarely reflocts his leve! ot po.donuomo.
amas bt
et s cn e sty A

',°:: 45 OBSOLETEZ PREVIOLS SDITIONS
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SECTION C . NARRATIVE COMMENTS

Indicote vignificant strengths or weshnesses Jemonstroted in Currant position heeaping in proper perspective their relationship
overall performonca. $rate suggestions made for improvement of work perlormuncae. Give recommendations for training, Comment
on feceign longuage competence, if ragquired b &b'uonlrnoolfien_.‘ Anplily or ewploin rotings given in Section B to provido best
basis for determining luture personnel achion. ngmg._oLp_eng:ﬂyﬂg'r_ﬂj monugeriol or wupervisory duties ond cost coniciousnosy
inthe vee ol pecsonnel, spase, equipment ond teeds, must bE commented gn i applicable. il 170 space i3 needed 1o complore -
Section €, attach o seporato shoot ol poper. '

‘Mr. Wigren cont|n1£§“L§Jlallav#IJ,thc high quality of performance
noted in his preceding fitness ‘report., -

His analytic work is v BéeBrized chiefly by his ability to view
a casce in perspective. e brings extensive cxperience to bear upon
current undertakings and thus looks gtia piven RIS operation or proj-

¢ct not as a picture in a frame but rather as onc part of the history
of Sovict intelligence. : . :

llis work is further characterized by [lexibility, thoroughness,
and sound judgement. He has a knack for getting at facts; he docs
- not jump to cenclusions. Heo organizes material well and writes with
lucidity, ) » | ?

. : .

Mr. Wigren is also genuinely ‘interested in his ficld. He recads

and studies publications about the USSR during off-duty hours. llc is
able to read- Russian and uses this! language skill in his work.,

Although he docs not nced close supcrvision, he is very respon-
sive to guidance. Hc is also a congenial person whose relationships
with his collecagues arc unilormly corvdial, Although he has no present
supervisory responsibilities, both his past record (continucd)

[SEcTion® ‘CERTIFICATION AND COMMENTS

1. BY EMPLOYEE

| CERTIFY THAT | HAVE SEEN SECTIONS A,'B, AND C OF THIS REFORT

OATE lsvonnuns or EMPLOV\E]

_A'f f/f’ "';/z""“

wi Dtc-h-—«L'—w 15 79

BY SUPZRYISOR

MONTHNS EMPLOYEE HAS BEEN IF THIS REPORY MAS NOT BEEN 5H0wN TO EMPLOYEE, GIVE EXPLANATION

UNDER'MY SUPERVYISION

24
RATE OF FICIAL TITLE OF !UPI-.'NVISOR TYPED OR PRINTED NAME AND SIGNATURE
. . .éhﬁﬁvsmfggud%ﬁgyyf“'
4’/&!(/r~/¢f’/?/b Chief, CI/RfA . Donovan E. Pratt
3. BY REVIEWING. OF FICIAL

COMMENTS OF REVIEWING OFFICIAL
v

I concur with the high evaluation given Subject by his supervisor,
Mr, Pratt, Mr, Wigren handles extremely sensitive operations in a
compctent, thoroughly professional manner. He relates well with his
co-workers and is respected by them. I too believe he is performing
his duties in an exceptionaily proficient manner,

|OFFICIAL TiTLE OP REVIEWING QF PICIAL IYVP D OR PAINTED NMAME AND SIGHATURE

Oarvg
) LoJisel YR gtel
It March 1971 | Deputy Chicf. CI Staff. J Seataffegle
SECRET |
S _ b L
. vz ~r
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ferra.

Section € - Narrative Comments (continued)

and his present performance demonstrate the-he is able to direct
the work  of others effectively. He has shown no defliciencics of
any kind in respect to economy or security. _ : '

-

oy e ey n
N
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FWlhep Xy lled In): .

SMPLOYEFR SEHIAL NuMpE R

FITNESS REf’ORT _ 006198

SECTION A . GENERAL ,
oo 3. ok # 4 URADE |3, 80 T “otes -

[IREYSNTS w "I;l:_'.'l' . (irnt) g ) (Miile) SCDATE OF niste i
WIGREN, LEE . i12/01/23 ., o GS-13 | b
S, OF FICIAL SOMTION TITLE '.‘ TOFPAIV/aE OF ASSIGHRMENMT 8. CUNRENT STATION
Ops Officer . L ibppr/CI/REA !J\’:tshington, n.C.

YO, CHECR T4) Tt 1oy 7, BmEPORY

. CHECR INY YYYE OF APPOINTIMENT
“ [cansen i tRESER VL I ivuurvr)nAnv IRIRITYS [rEASSIGNr surCHyISOR
[c AR LR ROYISIONAL (fow Instructione « Sectivn C) x | AUl lncAu!luummu EMBLOrEF

[orwcian fopmettyir
L

LOPF\HA\_ INpecify):
3. REPURTING EFRIGU (FPrams tos)

1 OAYRE R FORT DU IN O.F, R .
January 1969 - ' 14 July 1968 =31 pec . 1969
PERFORMANCE EVALUATION - .

SECTION B
W - Woak Performance ranges from wholly inadequute to slightly less than satisfactory, A rating in this coleyuty requiros
positive romediol action. The nature of the action could ronge from connseling, 10 further tralning, fo plocing on
probation, 10 reassignment or 1o separution, Describa oction taken of prognsed in Section C.

Forformance meets oll requiramants. It e entirely satisfactory and Is characterized noither by deficlancy nor

A - Adequote
. excollonce. . .
P - Prolicient  Petlormonca |8 more than saristactory. Dasired rosulte aro being greduzed in o profictont mannor,

$ - Stong
0 - Quistonding

Potformance ts choracterized by oxcaptionul proficloncy.
Perlormonce is 30 exceptionul in relation 10 requirements of tho work dnd in
wthets doing similar work ae 1o warrunt spectal racognition. .

] SPECIFIC DUTIES
List up to six of the most importont spacific duties performad during the roting perind, Intart rofing lottar which best describos the

monnor in which employee porforms EACH spacific duty, Considar ONLY ofiactivencss in.parlarmance of .thot duty. All employees
with suparvisory tesponsibilitias MULT ba roted on thoir ability 10 suporvise (indicate numiee ol employess superviosd).

compatlson to the performanco of

sreciricouty N0t “Analyzes sensitive counterintelligence cases as o i | cneres
directed by the C/CI/RGA, These analyscs range from operations of :
primarily historical significance to current and pressing matters, S ;
. . E -
prrcinie butyne 2 Analyzes and synthesizes matcrials dealing with the | f27ne
. growth and development of the Soviet intelligence and sccurity .
.'scrvices and with the counterintelligonce operations directed by- S
_them against the non-Communist_services.. T
arrartenoiy a2 conducts substantial reviews of summary reports on paTing
;overt-publications dealing with the past and present of Soviet ~
iintelligence. This assignment docs not consist merely of cditing S
prrciricouTy Nt Lectures and conducts -briefings in OTR courses and in | 2&71%%
“tho training programs of other U.S. Government agencies. The main
.topics covered are the Sovict .intelligence and security services, | S
-!i'gg}lii%i';:als-;'lw.elopmonts_in_thcwussur_m1LCommuuisz_suumsinn o 53
: C COUYY NO. - HG 1
; . ) . 1 LT LETTER :?"
Slv’ECIFIC DUTY NO. 8 HAYING
! LETTER
, W,
L AR VT,
"OYERALL PERFORMANCE IN CURRENT POSITION
: B RATLING

i E g
Tako into account everything abour the employee which influences his cHoctivanes» in his courrant position such as per- LETTER
formance of specitic duties, prcductivity, conduct on Job, cooperativenass, partinent personal trairs or habits, ond
particulor Himitations o 1olents. Based on your knowledge of employea's overall gerfermance during the roting period,
place tha lattei in the 1ating box corresponding 1o the statemontwhich most accurately reflaces his leve! of performance.

P oromm 45 use pravicus £DI1|.ONI SECRET
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SECKET
. tREew Filled fu)
SECTION C » NARRATIVE COMMENTS

Nedizirasignilicant strengthe or wasbnesaes demonstroted in currang position kerping in
‘evaratl perlormance. State sugysatisns made for improvement of
on fseeiin Innguage cormpertencs, if rasuired for current position,
basie bur dotermining luture perssnre} uotion, Muancer of performance of manngerial or Supsrelsory
intiause vl personnel wace, eqyiprent and fynds, must be commented o il applizoble. 1o
Sactan £, ottoch o veparote thea) of Lapar. T e =

. \

Amplily or expluin totings given .in Socticn B 1o provide be

\

Mr. Wigren joined CI/PAA or 14 July 1968, so that this fitness rcport
is his first in his présent assignment, Conscquently a significant
part of his time has been used, during the period of this rcport, in
familiarizing himsc¢lf with his job and its potential. His performanc
nonstheless, has been consistently strong. :

He brings to-his assignment an excellent backpround, both academicall
and in terms of Agency experience. lo shows consistently sound judge
ment and equanimity, an ability to sort out facts and to recach
deciszions on a factual basis. HHo sceks and welcomes guidance but is
also fully capable of acting independently within his limits of
responsibility, . : L

Mr. Wigren has an excellent potential in the aroa of research and
analysis. lle has no present supervisory responsibilitics. lie is con
sistently -aware of the significance of the cost factor.

H
1
-
i

|

i e-no\ wpace i1 needed 1o complere

proper pecipective their ralationship to
work performonce. Give rocpamendotions tor troining. Commaent

{utics and cost consciousness

¢,

y

SECTION D CERTIFICATION AND COMMENTS
I, .. . B8Y EMPLOYEE

- I CLYTIFY THAT | HAVE SEEN SECTIONS A, 8, AND C OF THIS REPORY

vATE o SILWATURE OF EMPLOYED M .
194449 Lee MNTCIerpin
v BY SUPERYISOR
:";z;:‘-“'.’(’;:}-pﬂ:!nﬁvl;s?;: DREN 17 T3 REPOHT HAS NOT OLEN SHOWN TO KMPLOYER, GIVE EXPLANATYIO.
1 Year

LATE CPEICIAL TITLE OF SUPERVISOR TTYyreQ on PRINTUO NAME AND SIONATUNE

. : < S y

31 aue 1989 IChief, CI/RGA N e i Dy L
: ’ bonovan L. Pratt

3. BY REVIEWING OFFICIAL

CUMMEHLTS OF REVIEWING OFPICtAL.

ot g emict oy it
¥¢ - - e Arvgibacy, 4, e
- Py Y S ol H, /LK&‘-"/‘ N e SR //4 e nidln e L

/,ZMZ, ,wo(f‘ et PN o"-‘:ltftj"-ww It :“4_7 "
//V’/K/W( V‘—-J‘//: /e

R A e e Y il bl o
iy oeenl.

Ao £~ /.‘a—(,o)z‘,‘-% ﬂm;/ ,’"/‘—élz.:..‘:,l iy At
2 - ) < ~.
/o-//rj,d__ ,‘éf'?-f)l ,4—1&;/—4;-\/“ p - . \\\\\ )

GATE VGF¥FISIAL TITLE OF REVIEWING OFFICIAL TYPED GR PRINIGOD NANE',‘ND SIGNATURE
] i ( Ly
| Deputy Chief, , -
' Counter Intcillqcnce Staff Raymond (. Rocca
. SECRET
. . - . .
- . e’
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'_Section B - Specific Duty #3 \

these summaries, which are compiled by another c¢lement of
: Cl/RGA; the principal purpose s to carry out analyses
’ ' designed to ensurc that the relevance of the
a broad RGA program is made fully explicit,

material to
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SECKE

i ’ (Qhen £ 0000 Lo

EMPL O 0 SES1AL NUMRER

FITNESS REPORT - , .
[WUJRN

SECTION A ) GENERAL

1. NANME fl.nat) {Firat) (Meddle) LTATe Sr pinty [, 36 A

WIGREN, _ Lce M, {Dec1923 |
8. OrFICIAL FOSITION TirLE - TY.Sew iy B oF ABzIg NT
Insir Intel : A QOTR/SIC J Hqgs,

VA JwLININ) TYPE LK M noRY

8, CukeenNt STATION

0. CHEGR (X1 1YPR OF APHPOINTIMENT
X 'cnnn:u ,’ {urseave I g TEMPFONARY i CAiNiTr AL l (REASY UNUSNT SUPERVISOR
Icaur,un-ruovuloun_ (Som Instrictiona » Sectivn <) i N\ ANNU AL I RLASIISNUENT EMPLOYER -

[seeciaL (Specity): ! AERT VAL (Speaityy

112, <L TR TING v:u-luu {From- to-)

1. DAYE REFONT DUE IN G.5, oo .
3l January 1968 LI"I(\QQ‘[X 1267 - 31 Decerabor 1967 !

i
SECTION B PERFORMANCE EVALUATION
W . Weok Perlormanco ronyos from whotly inodequote to slighsiy leas thon satisfactory. A foting in t\is categery requires
. : positive romediol oction. The naturs of the oction covid range from covnseling, to further Maining, to placing on
- E proborion, 1o reussignmoent or to sepuration. Desctide action token or proposed In Section C,

Performance moets all requirements. I is ontirely yatisfacrory and Is churactorizod neither by doficlency nor
excelloncao,
Porlcrmonco ts more than satisfactory. Desired resuits oro bolng produced in o proficiont mannee.

A - Adogyate

P . Proft

$:. Srrong Pertarmance is characrarized by oacoptional proficiaray, i
0 - Quistanding Porformanco is so #xcoptional in relation to requireracrts of the work and in campurison ta the performanco of . -
othera doing similor work as 1o wurrant spacial recapririon, - U A i .

SPECIFIC DUTIES

List up 1o sin of the mogt lmparignt spocific.duties porformed duting the (ating poriod. tnsert rating letter which best describos tho .
mannar in which employen performas EACH specific duty. Consider ONLY eitectivensss in porformance of that duny. All amployeos o ,
with suparvinory re lpoﬂtibi“”cl'MUST bo rated an thair obifity to suneenise (tmiicarn number of omployecs surerviyed).

.
SPECIFIC DUTY NO, R R . ) RATING
; . ; . l) R TE R LETTER
' Lantruzt Lo Ty Y ond
; ) O con e
SPECIFIC DUTY NO, 2 . . RATING
. LETTER
: ) N
0 - 2 .
SPECIFIC QUTY HO. 3 RATING
N LETTER
Cononcts enyor
nationels, . S
PE T . 4 RATING
SPECIFIC D.UYI 4O LETTER R
coverTend
G
-8
SPECIFIC DUTY MO. 8 . ’ RATING
H H LETTER
t ' .
i ;
1
SPECIFIC DUTY NO. 6 : : RATING
: i LETTER
' i
: n’/i R
y : ‘OYERALL PERFORMANCE IN CUSRENTY POSITION
e E : - RATING
LETYER

Toke Into account averything about the employee which influences his effectivenass in his current position such as oer-
formance of specific dutias, preductivity, conduct en job, cooperativeess, portinent persona! trairs or hobirs, and

particular limitations or talents.’ Bosed on your knowledge of aemployee’s avarail porformonce during the rating ceriod,
place the latter in the cating box corrasponding to the statenent which mays xcoviately reflects his lavel of pethor=ong

w

e, TSR T,

P SECRET el

FORM ’ N
s €otTIoN
eos 45 use previcus o ons
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SECRET

SNee Filtedt In)

SECTION C NARRATIVE COMMENTS

v dmman1t-ated in curren? polition kecping in proger parspective thoir relationship 1o
averall performance. State suggestions n: fnr improverent o work performance. Give raconmendations for troining. Comment
on foreign lengunge compatence, if roauiset inr current position. Amplify or exploin rotirgs siven in Section B. 1o provide beat

basie for determining future personnel aounn. Munner of performonca of mano  duties ond cost conscioysness:
inthquse of personnel, spoce, equipmun: api lunda, myst be cserfggtiorg on, i to space is noeded 1o comglete
Secrion C, attach @ soparare sheat of paom:. . v G =

lndicare significont strengths or weskne:

caized

soclosely, oy oo

ool o hip
$he DCI ros

SECTION D CERTIFICATION AND COMMENTS

). BY EMPLOYEE - . .
| CERTISY T2AT't HAVE-SEEN SECTIONS A, B, AND C OF THiZ REPCRT

ODATE ) ) SIGHNaT I OF E&;PLOYEE

5 ﬂg..»p‘a [ I(JG/S' ‘a
g

AT vl
2, . BY SUPERVISOR
MOHTHS EMPLOYEE nAS BEEN IF THIS SHPCAT WAS NCT BEEN 5nGEN TO EMPLOYTEE, GIvE EXPLANATION

UMDER MY SUPERVISION
OFFICAL RYLE OF SUPERVISOR Tvpei?"m:rz w AND SIGNATURE

[ o o GTEa

Jonemeyes 1057

3Y REVIEWING OFFICIAL

COMMENTS QF REVIEWING OFFICIAL

Wigren has donc very il during this reporting period. He makes a fine
contribution to SIC. da¢wmcur in this rating. - :

OATE [o:‘rl:.-.._ TiTWE QOF REVIEWING OFFICIAL TYPED CF FRINTED RAME AND SIGNATURE '

22 January 1968 | Demtis Director of Training Alfdnso Rodrigu

SECRET
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SECRET

(When §:3229 fn)

CTHMPLOYEE SCRIAL NUMBER -

NESS REPOR
FITNESS T 006138

OFF DIV/IBR OF ASSIGRWE LT 2. “URRENT STATION

, ) P ,
SECTION A : ~  GENERAL .
1. NAVE (Last) (rirst; Mitdle) | <. TJATE OF BIATH il!. LY 4 4. SRADE i‘s. S0

WIGREN, _ Lee H, ! Dec 1923 | M 6S-13 | 0 ,

6. OFFICIAL POSITION TITLE

Instr fntel OTR/SIC L Mgs.

. CMECK (X) TYPE OF APFOINTMENT U CHECK (X)) TYPE OF REPIT

XX :CAREER ; [ Inassnvs J ! sruvrouany i Pinrrian !uussncsueursug;nvuon

::Anscn.-_'ﬁ'n_ovu_'lon_xg (See nstructions - Sectiun C) VXX | aNnwuacw IAEASSICNMENT ENPLOYRE

{SPECIAU (Specity): ispECiaL (Specify): .

i 'i. REPQRTING PERIOD (Pree— £-)

' 1 _January 1966 - 21 December 1966

'1. OATE REPORT DUE IN O,P.

31 January 1961 -
SECTION B LT PERFORMANCE EVALUATION

W.- Woak Performance tangss from whelly inadequate to slighly less than sotisfoctory. & raring in this category requires.
‘ positive remediol oction. The nature of the action cauld ranye from counseling, to further training, to plocing un
probdtion, 10" 1003signment cs 15 .ceparation, Describe action taken of proposes in Section C. .

it 1s entirely satistactory and is chorocserisznd noither by daficieacy nor

A - Adaquare Parformance moots ol! requirements.
‘2. oxcellonce.. .
P« Proficient  Performance 13 moro than saticdzetory, Dosired results are belng producod in & -,toliclonr_monner.

S Strong . Performénce is charoctorized by excoptional proficiency. o
o- Qutstending Performance is 3o excoptiens! in relotion te requiremmonts of the work ond in comparison to the parformance of

others.doing similor work a's 10 warrant spocial recognition.

SPECIFIC DUTIES

List up to six of the most Important spocific dutivs performed during tha rating period. Insort ratics lettor which best doscribos the
manner in which omployeo performs EACH specific dny. Consider ONLY offoctiveness in porfcr=are of. thot duty.” All employees
with suparvisory.responsibilitios MUST bo rated = their ability 10 supervise (Indicate number of sazivyecs supervised) .

4.00

- RAT
SPECIFIC DUTY NO. I . . . LEAT"rhl‘!?!
Instructs in Introductica 4o Comaunisa, USSR Survey, and
CT courses, - . S
SPECIFIC DUTT NO, 2 . S ) ] RATING
. LETTER
Conducts covert tutorial training programs for foreign
nationals., - : S
SPECIFIC DUTY NO, 3 RATING
. LEYTER
Participates as guest in prograns of other U.S. government )
agencies. . S
SPECIFIC DUTY NO, 4 - SIS,
) RATING
SPECIFIC DUTY NO. 8 . , Lerrén
SPECIFIC DUTY NO. 8 - RATING
. o : LETTER
OYERALL PERFORMANCE IN CURRENT POSITICN
RATING
Take into occount ovorything about the employes which influonces his eHoctivenoss in his current posirion such os per- ]V LEYTER
formance »f ssecific dutios, productivity, comnd <t on iob, cooporativeross, pertinent parsonral =15 or hobits, and
narticular limi'otion:l;w talants. Based an your x~owledge of employse’s overall performancs during the roting pariod,
place the letter in the rating box corrosponding tc the stotemont which most accwarely reflocts his leve! of porformance. S
4/ 10 FEB @87 - : o
! — et o o
FORM 48 Uiz PREYIOUS £DITIONS SECRET =t !
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SECKET
I9bee Pitled In)
SECTIONC . ] ) _NARRATIVE COMMENTS o

I3

& g g
Indicote significont strengths or wecknesses demonistrated in current position Leopingrfnlgsﬁfm pectise shelr felationship to
overall performonce. Stote suggestions made for improvemeont of mork Porformance. Give recomme “{d/b,k roining, Comment
on foreign fangunge competence, Hf roquired for cutren? potition, Amplify or euploin tatings given in Section $1n provide hast
basis for determining luture personneol-action. Mornee of performance of manageriopor supervisory duties ond ¢ust conscloysness
inthe yse of personnal, spoge, equipment and fynss, myst pe commenied on, il ops MLL’ZTI tra space ;s r.eedad 1o complate
Section C, ottoch o separate sheor of poper. g 08 4,, '6]

_ Mr. Wigren has made a significant contribution to m'ﬂ()&}f‘ogx—m during
this reporting period -- his first complete one with this sta¥f. I welicve
“*that my comment of last January that he "hac excellent potcntial for further
develomment as a Senior instructor” haz been validated. He has greatly :
broadened his scopc, has participated actively in external prograns, and,

although he has not been assigned any €5 éate, is ready to assume cource
‘supervisory responsibility, I -strongly recommend this his request for en ’ : S ——
" extension of his tour in OTR be accepted.. .

SECTION D CERTIFICATION AND COMMENTS
1. B BY EMPLOYEE .,
' . I CERTIFY THAT | HAVE SEEN SECTIONS A, 8, AND C OF THIS REPORT
OATE - SIGHNATURE OF EMBLOVEE X
rA -[Z.W\. aass WL/ 9¢7 /4' :-:fv;»—(:- I—//Z"“\
2. v 7 BY SUPERVISOR.
MONTMS EMPLOYEE HAS BEEN IF THIS REPORT MAS NOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION
UNDER MY SUPERYISION . ¥
12 : . L i
DATE OFFICIAL TITLE QF SUPER 78 OR ! JYYPED OR PHINTED NAVZ48 T LiGHATURE
| Tal D prusp :
23 January 1967 Chief. SIC/OUA ; JOHN W, MOTRIZGH .
3. BY REVIEWIH,, OFFICIAL

COMMENTS OF REVIEWING OFFICIAL

¢ ' ’

No appi'obrlate_ réviewing official.

DATE TOFFICIAL TiTLE OQF REVIEwWING OFFICIA[L TYPEO OR PRINTED NAME ANT SIGNATURE

SECPET
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(When Filled In)

EMPLOYEE SCRIAL NUMDER

TNESS REPO .
FITNESS REPORT 006158

SECTION A~ ) GENERAL )
1. nawg - {l.aet) (Firet) (Mnidile) l2. 0AaYE OF BIRTN ]'.!. SEX e, NRADE [ N 15]
WIGREN, Lee M. ]l Dec 1923 ' M i6s-13 | D
T.OFF 01V OM OF ASSIGNMENT (A, CURRENT STAaTION

8. SFFICIAL POSITION TITLE.

Instr Intel
o CHECK (U TYPE OF APPOINTMENT
- I i tsuromany - [ TR I

xX IANNUIL ,

OTR/SIC l Hqs.

Ilo. CHECK IX) TYPE OF REPORT

XX icamegr ( Il’l(l!’_ﬂv! lnunlonuunv JUPERYISOR

e Ans(n-puov]lloraAL (Ses Instructiowms » Sectiw C) llns ASTICNMENT EMPLOYHE

! APKCIAL {Spevciiy):

;sr-:c'u_n. (S‘v\*llyv)'.'
12. REPORTING PERIOD (FRwn- to-)

"1 OATE REPORT DUE N 0.P. : _
--3)._Januory 1967 : 1 _January 1966 - 31 Docember 1966
L PERFORMANCE EVALUATION

SECTION 8-

W:Weoh - . -Porformance ranges from wholly inodequote to slightly leas than sotisfactory. A reting in this category requires
. - . positive remedial acticn. The nuture of the actlon could ronge from counseling, to further training, ro placing on
R probation, to roassignment o to sopuration, Describo action taken or proposed in Section C,

A - Adeqyaty Performance moets oll requiremonts, It 1s entirely satisfactory and I3 charactorized nelther by deficlency nor

oxcallenco.
Doslred results are being produced in a proficiont manner,

P « Proficient . Porformance I3 mare than eatisfactory.
S §l_fr9n__g T «'Pav!bmgonco I's charactorited by excoptiona! praficioncy, : -

0- Qﬂl'miﬂﬂ. Porformance 13 30 oxcoptiona! in rolation to ioqulnmonll of the woek on
-+ othars doing stmilar work as to worrant special recognition. .

SPECIFIC DUTIES
List uvp 10 3ix of tho most importunt specific duties porformod during the tating pericd. Insort rc-ning lotior which best describos the

jmonner in which amployoe performs EACH specific duty. Considar ONLY effoctivenass in performance of that duty. All amployaos
ad on tholr ability to suparvise (indicare rumbder of emplovaes superviaod).

d In comparison 1o tho parformanco of

Jwith supervisory reaponsibilitios MUST be rar
SPECIFIC CUTY NO, | . ffr'%'é?.
Instructe in Int:oduction o Cozmunipe, USSR Burvey, and
LT courses, <]
IPECIFIC DUTY NO. 2 RATINOG
: -] CETTER
Conducts covert tutorial tralning progrems for forcign
nationals, 8
SPECIFIC DUTY NO, 3 ) . RATING
. . LETYER
.Participates aa guest in nrogrens of other U.S. govermment
agencies, 8
SPECIFIC DUTY NO. 4 fé”'é’}a
SPECIFIT DUYTY NO, 8 RATING
LETYTER
SPECIFIC OUTY NQ. & RATING
. LETTCH
OVERALL PERFORMANCE IN CURRENT POSITION
HATING
LETTER

hing about the employes whith influences his effectivoness in his current position such as per-
formance of specific tios, productivity, conduct on job, cooperativeness, pertinent persanal traits or haobirs, ond
porticular limitations of tolents. Bosred on your hrowledyo of empioyes’s overoll perbormonce during the roting period,
place the lerrer in tho roting box corrasponding 13 the vtatoment which most occurately ratlects his lovel of periormance. 8

Toko Inte sccount evth
%)

SRS T
L N

UM 45 ust pagvious EDITIONS SECRET . rsieXol:
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SECRET

(®hon Pillad [a)

SECTION C MARRATIVE COMMENTS

Indicote significon strangths or woeoknesses demer.stroted in currént position heeping In propor perepective their rolationship to
overoll performonce. Stare sugyestions mado for imyrs semant of work performonce, Give recommendations for tralning. Comment
on forelyn languaqge compatence, If roquired for curiant gavition. Adipiity or explain totings given in Section B 10 provide best
bosle for determining future personnel action, ¥onn2r of pacdormancs of mana. mriol o supeevisory duties und cosr consclousness
Inthe use ol personngl, spuce, euvipment ond fypss, must Le commentad on, it apolicable. 1l oxtra space it needad 1o complote
Section C, ottach 2 separote sheot of poper, ’

Mr. Vigren hos made o eignificent contribution to BIC's progren Guring
thin reporting-period -- bic first couplete ope with thio staff. I.bellevn
that my comment of last Jorcinry that he "has ercellent potentisl for further
develomwent an o seninr instrusztor” has been vulidated., He has greatly
broadensd his seope, her rartici;ated actively in external prograns, and,

= although he hoc not been ansigne? any to cute, 1o ready to eccume courae
fupervisory recponsibility, I ctrongly recommsend this his requast for an

extencion of hio tour in OTR be accepted,:

SECTION D . ) CERTIFICATION AND COMMENTS
) . BY EMPLOYEE
: . 1 CERTIFY YHAT | HMA/E SE£EN SECTIONS A, B, AND C OF THIS REPORT
OATE - SIONATYRE OF iuP'.a";ICE :
4 -—/M tatmy 9¢ 77 /Cf. f/f,_/ i
2. 8Y SUPERVISOR
MONTMS EMPLOTER sas BEEN P THIS REPCAT miéd ©ueY BCEN SMOBN TO EMPLOVE!, GIVE EXPLAMATION
UNDER MY SUPKEAYISICH .
12
DATE N OFPICIAL TiTLE <7 2IIPLRYIBOR TYPED OR FR JYrEi NAME AND SIGRATURE
. Tl A
23 Janua:y 1£7 Chief, E.'ZC'/OI!R - JOuN W, MORRISON
3. 8Y REVIEWING OF FICIAL :
COMMENTS OF REVIE®ING ’J'FIC_IA_L
+ Ho appropriate reviewling of ficial,
{ ]
i
DATE rOFIICIAL TITLE CF REVIEwItG OFFICIAL IYVFED OR PRINTED NAME AhOD BHGHATURE
SECRET
- T
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SECRET

(When Felled In)

EMPLOYEE ShRIAL MyMgEn

FITNESS REPORT ' ’ - ‘

, , 006198

SECTIONA e _GENERAL
L LONANME (Last} (Fieot) (Mutile) L. OATE Or pInTH |3, 96X 4. 6RADE 8. 9D i
e WIGREN, oo He | 1 Dec 1923 1 M _ GS-13__| 0. . —

8. OFFICIAL POSITION TITLE 1. OFF/LIV/IA OF ASSIONMENT S, CuRnRrnT STATION

. .
e AOSUE dntel) O | OTR/SIC | Hgs..

P CHECN (V) TYPE OF AFPOINTMENT ! 10. CHECK LX) TYPR OF REPORTY

. IHFA“DBIQNMHN’!UbE"‘/M‘.flu -

Inrriac

{--- —- .
IHR ABBIGHMEMN T EMPLLIEE

XX |¢arren l

CAREEHTROVISIONAL (5 XX [ AnnuaL

1. DATE,REPURT DUE IN O.P, 12. HEPORTING PEALOD (Feme tos)

_ 31 Jonuary 19065- 3 May 1965 - 31 December 1965
SECTION B . _PERFORMANCE EVALUATION

T W Waak - Potformance tongas from wholly inadequate to slightly loss than satislactory. A rating In this cotogory requires
positive romoediol actlon. The nature of the artion could range fram counseling, ‘to furthor training, 16 vlocing on
“probation, 10 roassiynmont or 1o saparation, Describe action tokon or proposad In Section C.

1t Is entiroly aotisfactory and Is characterized nolther by deficioncy nor

BRECIAL (Specily)? 1AL (Specily):

A+ Adequate Parformance moots all requirements,
oxcellonco.

P < Proticiont  Parformanco is more than satlsfoctory. Desired results aro being producad In a prolicient monner.

3« Streng

O - Qutatanding Performanco I8 0o exceptional in relation 1o requiromants of the work and in
othara dolny similar work on to warront spacial racognition.

SPECIFIC DUTIES N
List up 1o sin of the moa? Important spacllic duties porlo'vqu during tho rating poriod. Insart rating Jotrer which beat doseribos the

-{mannec in which employeo porforms EACH specific duty. Conszlder ONLY effoctivonoss in porformance of that duty, All employess
with supervisory responsibilitios MUST be ratod on their obiliry 1o suparvise (indtcate nomber of ampluysea auporvieod).

Porformance I's characterlzad by exceptional proficlancy,
comparizon 1o the performonce of

SPECIFIC DUTY NOL 1 : A "é?"ijﬂ'r'{"
Instructs in Introduction to Communism, USSR Basic . - LhrrRMY ‘
Country Survey, and (T courses. ‘ v 8
: SPECIFIC DUTY NO. 2 : i f;{l’?.‘:”:
! Conducts covert tutorial training programs. i 8
3PECIFIC DUTY NO. 3 RATING
) . ; ‘ LRYTRA
; 1
I IPECIFIC DUTY NOQ. 4 \ SEA;';':‘;
SPECIFIC DUTY NO. 8 . : - S : AATING
. - : : LETTER
: i
SPECIFIC DUTY NO. 8 ; AT 1147
LEYTER
oo e
OVERALL PERFORMANCE IN CURRENT POSITION
. RATING
LETTER

. )
Take into account everything about the amployoo which influoncos his offoctivenass in hle current pollylan‘such!ns per-
formance of specific duties, productivity, conduct on job, cooparativoness, partinent porsonul ‘Yraits or habits, and
porticular limitations or talents. Basod on your kncwchge of omplayoco’s overall performance during the rating poriod, 8
ploce the lotter in vha\yzl/ng' box corresponding 1o the statoment which most accurately raflacta his level of porformance. |«

27 JAN 1355/ .

o545 oe;ouu?é PREVIOUS ECITIONS, SECRET
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SECRET

L®ban Fifledd In)

SECTION C | tavHATIVE COMMENTS AEATIIT BEEEARRY Y

in propet perspoctive thelr ralationship to

Indicote slgnificant strongths or wanknessos damonstrz14d in curtant positien lqupin

ovaroll pnr’nmqnc. Stule sugg9stions mado for imgrvsewant ol work parformancs. Give recommendutions for numlnn Comment
on formign language competonza, if 1aqulred for currard sutitiva, Amplify or saploin raving &, qiyapin Sactiyn m«nle be st
basis lor datermining future parsormql fn'lon _Monre/ o} partirmanco ol monagerial o e ]Aqé t( .ﬂ.utgd})& "v‘_hc‘ji M

applicable,

Ur. Wigren has teen a member of gIc staff for elght monthn. He brought to
us a knovledge in depth of the Ecviat intelligence gervices 'hHY BEWSE methods
of clandcntine activitieo:which have bLeen a distinct aoset, and which have pro-

-vided moat ‘upe ful Julgnrnbe and in,.;tmts.

Mr, Wigren appears to have a gound, dinciplined, scholarly uttitude toward
) nubstunt.lve prob s, and a s-arcniny, imaginative approach to pedagogical
_.,problemn. “He hag-deviloped as-a tezm member essily and effectively, and has
- been willing to taks on increasiny responcibility., I feel that Mr. Wigren has
excellrnt potential for further dcv-lm;w-nt as a ecenior instructor,

Mr. Higren has not--at this time--teen aaoigw-d an/ supervisory responsibilitiea.

SECTION D : - CERTIFICATION AND COMMENTS

2Y EMPLOYEE

. VCERTIFY THAI' I HA'JE ’Ef_ll ,EfTIOI:lS A, B, AIIO C OP 7HIS f(EPORf

DATH {TIGHATURR OF BUPLS 1EE,
/Y '[ﬁ-/‘—vv.-‘»*-. [ ,L L;;4,£{"ZJ o LAy

2, / . 27 SUPERVISOR

MONTHO'EMP LI YTEE 1A [:X:4130) 1P THII REPORY MAS 15757 BEEN BHOWY, TO EMPLOYRR, GIVE AXPLANATION

UNDER M7 SUPLRYISION ) " .

DATH ; TGP PICIAL TITLR OF S PERYVISOR TYres CR uo NAMF AN SIGNATURE

I ’“Z) a1,

14 _Ianvary 1966 Chie c/oTR T015 W, MORRISON

3. BY REYVIEWING OFFICIAL

COMMENTS CF REVIEWING OPFICIAL

No appropriate reviewing officlal.

DATE GCFPPICIAL TITLE OF REV/iEWUING OFFICIAL TYPED OR PRINTED NAME AND 3IGNATURE

SECRET
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I GELIIAL (Specily):

N
4 L N _
O SECRET A
- . 14 - (Wheo Fiflne T .
. - EMPLOYEFR SERIAL NUMBER
FITNESS REPORT
. 006198
SECTION A . GENERAL _ -
' NAME (Last) (Firsty- (Middle) ‘la. DETE SR WIRTH |3, SEX 4 orRaoe [8.s0
_.WIGREN, Lee M. 5 . 12-1-23 M GS-13 D
6. OFFICIAL PUSITION TITLE. o ) {7- OFF T4 R OF ASSIGNMENT 8. CURRENT STATION
__.Ops Officer S LI DDP/3R/CI 1 Hgs
V- CHECK (X) TYPE OF APPOINTMENT o '0. CMELS () TYPE OP REPORT -
[CAH‘CN I . .Iﬂ‘lﬂavc I i’ TEMPORARY AEJ[\J:!‘IAL [RU”IQN’JENY JUPERVISO,
]cAnEsu-DnovumNA\. (See instructiona = Secthon C) . l X jewngan - {NU!MGNM&NT EMPLOYRE

[n»sclAL {Specity):
''. DATE REPORTOUEINO.P. . 12. REBIVGING PERIOD (KFrom. fo-) :
' 31 Jahuary 1964 = ' |- 1 Junuary 1963 to 31 December 19683
SECTION B - ) _LERFORMANC'E EV_A_L‘ERTION. . -
W - Wook Petformance ranges from wholly inadequate 1o slightly jesy thun sotisfactory. A rating in this category requires

. positive remedial action.. The nature of the action could Ty brom counseling, 1o further training, to placing on
probotion, to reassignment o to separation, Doscribe o=z takon or proposed In Soctlon C,
A - Adequate Performance méors oll requitements. |1 1s ontirely satisissrary and is characterized neither by doficlency nor
oxcellence. - : . - . : i
P - Proficient Porformance i3 more than satisfoctory, Dasirod resulis are being produced in o proficient manner.’

"S«Strong .. Porformonce Is characterized by oxceptional ‘proficioncy.

0- Qutatanding Porformance is so axcoptional in relotion 10 requirements af the werk ond In comparlson 1o the performance of
. " others doing similar work o3 to worran? apeclal recognitian. :

Y pae - i . SPECIFIC OUTIES

List up 10 six of the mos! importont spocific dutios porformed during the roting peried. Insort roting lotter which bost describes the
manner in which employae performs EACH spacific duty. Consider OMLY efrutivaness in porformanca of that duty. Al employeos
with suporvisory rasponsibilitios MUST be rated on thelr ability 10 SUpOrvise cimiicare numher of employooa cuperviaod).

. . ; SPECIFIC DUTY NO, | - ; EEAYT.:_:%
. Suporvises and directs the work of a Brzach of 8 people, and
coordinates and guides the research work of other Branches
; of this Group. ' - [ A2
s SPECIFIC DUTY NO, 2 RATING
: : ) : LETTER
’ Plans the research program of SR/CI et / P
[SFECiFic DUTY NO. 3 ; . l fé;rré%
Gives lectures and briefings to Agency zad forecign officials.
: T LA S
: VESASIR
SPECIFIC DUTY NO. 4 ° : . RATING
H . LEYTER
Manages personnel. I p
PR suTyhes o : _ pHY CETve
Edits the research production of SR/CI e s
SPECIFIC OUTY NO. 6 | RATING
LETTER

Personaliy prepared a long and complicated report on a highly
important mattey under pressure of Supervision and extremely s

—tight deadlines, - :
BN OYVERALL PERFORMANCE IN CURRZNT POSITION
= T - Ea RATING

Toke into account over thing obout the omployee which influonces his offecrivemss in his current position such as per- | LETTER
formance of spocific Juflal, productivity, conduct on job, caoperativenoss, mmrinant parsonal tuits or hobirs, ond

porticular limltations of talents. Bosed on your hna'-lnge of employse's owarni aorformanco during the rating pariod, p
place the letter in the rating box ccrresponding to the statement which mos? arzuetaly roflacts his lovol of porformance.

30 Jan e -

:.2?“ 45 ossoLETE PREVIOUS EDITIONS.. SECRET
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(Broa Filied fn)

SECTION C

NARRATIVE COMMENTSTT THFFIRF Tir a0k N

{ overoll per

Indicate “?
ormaonce,

_Bzhcub’c R \l

Mr. Wigren is a Conscicntxous and
with a good grasp of his material and is able ié”ﬁ]uﬂvnt it
effectively to audiences of widely varied sophistication. Since

- his last report,\the basic orientation ol SR/CI has change d., and 1s
-now directed almost wliolly to the creation and cxploitation of opcra-
tions. The organlzqtlon thus needs morec urgently than ever the
digested operational experience which it is Mr.
produce. This has made it. neccssary to apply strict priorities

nificant strengths or weoknessas demonatrored in current position keeping in proper parspective h\EL relutionship to
State suggaestions made fur improvament of work parformunce,

on foreign |onquogo competence, if required tor curront position. Amolily or explain rptings given in Section ) to provide best
basis for deterniining future parloqnol action. Monnor of pe ejz 994 myst bo described, if

formance_of munugeriol

capable rescarch oftficer

ive recommaeandations far training. Comment

N

Ixo}, Junp "6

Wigren's job to

bascd  on operational nced and relevancy, which has becen difficult
for Mr. Wigren, who has no direct operational cexperience. He

has not been able to get the most out of his pcople, nor give them
the sort of close .and consistent guidance which some of them require

Mr; Wigﬁen

~his staff effectively on

in the face of changing or sudden requircements.
10 be over- concorned with“organizational and bureauc
to the expense of substantive production.
gqualities came to the forc recently when he produced well and used
an important and complicated project.

He is a dlStlnCt asset 1n his responsible and demanding Job.

performs his duties with maxlmum cconomy.

lle has a tendency
‘atic exercise
Noncthelcss, his real-

CERTIFICATION AND COMMENTS

[SECTION D
1. - BY EMPLOYEE
|.CERTIFY THAT | HAVE SEEN SECTIONS A, 8, AND C OF THIS REPORT
DAT! SIGNATURE OF EMPLO’IEE
22 //;u.-m-, [5¢ f Lo RO oym o
2 J 8Y.SUPERVISOR

MONTHS EMPLOYEE HAS BEEN
UNDER MY SUPERVISION

14 .

IF THIS REPORT HAS NOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION

DATE

22 Jan. 1964

OFFICIAL TITLE OF SUPERVISOR

Chief, SR/CI

TYPED (m‘ Zz_ 1)qnu: AN mnrum!

Tonncnt H. (;Lgley ]

3.

BY REVIEWING OFFICIAL

COMMENTS OF REVIEWING OFFICIAL

Concur,

(

DATE

27 Juﬁuury 1964

QFFICIAL TITLE OF REVIEYWING OFFICIAL

Chicf, SR Division

TYPE ORIPRINYED NAME AND SIONATURE

lJLJ/LJ/

SECRET

P
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S SECRET -

{(Bhen Fifled In)

LvPLOrLE SERIAYL NuUMpER

et - FITNESS REPORT . 005198

¥

SECTION A . GENERAL

U Nam: (Laer) (Ftrat) (Middie) "I"z‘.'nrfg oF d;ﬁ“{:. SEX ._'_I';:‘Ez -
WIGREN LEE H. 12-1-23 M - GS-13 D

e — '_M.A.,___~__._- — __......____‘-._._‘___\

8. OFFICIAL POSITION TITLE . T- OFF/DIV/BR OF ASSIGNMENT 0. CURRENT STATION

T
Ops Officer . - {DP/5R/COPS/CT [ Hys.

e e o T — ——— ———
9. CHECK (x) TYPE OF APPOINTMENT 19. cHECK xX) Type OF REPORT .

cnna;a 1 }nEsERvE ! ! TEwPORARY NITIAL Aulc»dchv!upznwgon
SE—— - S PRGNS By tome S e T [ NI TIAL . — 207

CAHEER-PROVISIONAL (See fnstructions « Section <) X ANNUAL ~ASBIGHMENT RupLOovge

— ——— . ——— _— TS0

SPECIAL (Specity): . SPECIAL (Specily):
Nﬁ_ﬁ_\\"\_— -—.-A_ls\_*___:—\_‘
'1. DATE REPORT DUE IN o.P. . I 12, REPORTING PERIOD (From- to-) . .

31 January 1063 - - September 1961 - 31 December 1962

SECTIONS —— PERFORMANCE EVALUATION
. W - Woak * -Porformance fonges from wholly inadaquate 10 slightly loss thon satisfoctory, A fating in this catogory requires

Positive ramedial action. The nature of the action could range from counsoeling, to furthar training, 1o placing on
probation, to roassignmont or to :e'powﬁon._ Doscribe action taken or proposed in Section C

A.

ﬁd_n_qm Peorfor:nance maets oll requirements. Itis ontirely satisfactory and 1e charactorizod nolther by deficlency nor
R j oxcollgnce. .

P. Proficlant Porformor!co Is moro than 'solls-hv':rwy. Dosired results are being produced In o proficient mannar.

‘S'-"Mg, = Pog'ounon_co-h choractorized by excoptionol proficiancy, )

0 - Quh'ﬁndlng _P.Jérmuncq i3 30 dxceptional in relation to requlrements of the work ond in comparison 1o the gerformanca of

othars doing similoe work a3 1o warran tpeclal rocognition,

e - T SPECIFICbUTIES R
) T Lt up 1o 3ix of the mosy Important spacific duties performed during-the rating period. ‘Insore roting lotter which best doscribos the
mannor ln which omployee performs EACH specific dutry, Conlid-( ONLY offoctiveness in parformance of thar duty. Al omployoes
with lupovvhory'lcsponslﬁ_ﬂiﬁo: MUST bo rated, on their ability 1o suporvise (indicate numbor of employvees supurvised). :
SPECIFIC BUTY NG - : T

Supervises and reviews work of a 8ection ineluding 11 resecarch
analysts and three clerks. : . :

) f I
[SFECiFIc DUTY Ro-3 T D = — AATING |
o Plans and implements divisional research vrogram on Soviet o LETTER
{ " intelligence. ' . ; P
’ 0 Chy ezl [T .

RATING

eI Uy T dissemination of CI studieg ‘and reports on RIS to appropriate ! LETTER
U.S. and foreign consumers.

SPECIFIC DUW\\\_ Ry .
Gives lectures and briefings to Agency and foreign officialsg as

required. L )
' - 51 2l
SPECIFIC DUTY s - ; _ RATING
Effects coordination with CI Staff?, 0S, OTR amd others on C1 LETTER
research matters. 3

information pProcessing Trequired reor CI research.

: , ‘ !
SPECIFIC OUTY NO. 8 | RATING
Esteblishes divisional eriteria for records ang methods of . I LETTER
;

OVERALL PERFORMAN_CE IN CURRENT POSITION —

Tako Into account ovorything about the employee which influences his eHactivenase in his cuerent position such as per.
formance of spocific Juﬂos, producviVi'y, conduct on iob, €00perativensss, pertinent porsonal traits or haobirs, crd i r-‘f-
particular limitations o talents. Bosed on your knowled;e of employee’s ovoroli porlotmaonce during the rating perind,; ©
ploce the letter in tho rating box corrosponding 1o the sw'omon!_ which most occurately reflects his level of perlormance. |

LX) | - o e T

Fe — ot rdad % or gapiamy.
:.2;" 45 oBsoLETEH pég'\':’nou: EOITIONS. . . SECRET - “:::::.’."_ I
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SECRET

{83 e Folied Ins

SECTION C

NARRATIVE COMMENTS

Indicate significent atren
overall perdaracrce.

gths or weoknesses demonstrated in cwrent Fosition koeping in proper recizective thelr relationship ro
State suggoestions made for improvement ot wawk reclormanca. Givo recommenn:

on foreign lang coze competonce, i required for current positica,
basis for determining uture personnel action. Manner of perbermence of manuye ol o Supervisory i.ries must be described, if

ivns for training. Commaent
Amplily or axplain rotings siven o= Section I 1o proviie basy
|

opplicodl .
SEE ATTACEED SHEET
SECTION D CERTIFICATION AND COMMENTS
1. BY EMPLOYEE )
1 CERTIFY THAT | HAVE SEEN SECTICWS A, 8, AND C OF THIS REPORT
DATE SIONATURE OF EMPLOYER

yon -ﬁlul '-',\"1 b

/4 ;l'(,z..us" f§ s
2, v ’

BY SURERVISOR

MONTMS EMPLOYEE NAS BEEN
UNDER MY SUPERYISION

Ly

7 THIS ﬂEPO&‘T HAS NOT DEUN SNOWN TO SMPLOYER, GIVE EXPLANATION

OATH OPFICIAL TITLH OF SUPEHVIIOR : ["PED OR PAINTED S
C/SR/CI1 . , Edward W. Keovles
3. BY REVIEWING OF FICIAL

COMMENTS OF REVIEWING OFPICIAL

Oave 15os HOPFICIAL TIPLE OF NEViRING OFPICa, T vngn;'&i‘—s;ﬁ{_;;::\\na';"\‘—é—{;;:—m:m‘_w
§ IEQ’} ] ' At el ¢ t ST sl e
I SR/COP : fg\mrd D. Guloway V

Y

SECRET

ps? . -.

PRI
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‘fitnesa report of a yecar ago noted hic o

~performance {n relation to that of other officers ir this branch and outszids

NARRATIVE COMMEITS

. . A
Mr. Wigren 1is exireme=ly proficlent in handling his section from both the
personnel and managerial standpoints. In addition, he 16 an expert on Soviet

Intellfgence in his own right and lectures on the tczic to officials of this
and other governments. He 1s particularly capatle at training ncw rescarchers.

In reviewing his file today, I note that the Revieving Official for hig
pinion that my ratings of Mr. Wigrern at
that time were tco high. 1That opinion was not digcuzzed with me or with
Mr. Wigren. Perhaps the ratings vere indeed too hizn, but I must say that
considering the Fitness Feport form and criteria ir use at that time and his
it,

I would give him the sam: ratings teday tor that pericd.
. 1

The ratings in this current report will apyear zlightly lower than thoze
of the last report. This io not entirely due to the diffarent report form.
Mr. Wigren'o problems ircreased in both 1htennity ard complexity during this
pericd, and I 'do/not feel that he met the incressed turden with as much of ac
increase in performance as was necessary. This shouls nct at all detract frem
my rating of his overall performance, which is still exceptional and only

slightly 1283 than outstarding. B
4 L s - R R

(/ﬂ/
g
-

95 / /
4%(-'“"-{7 wred (ea .

SR

el
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T SECRET
(When Fillod In) .
EMPLOYEE ITRIAL NUMARER N

o
{ & i FITNESS REPORT - _' \

: : 10G1LSD
SECTION A . GENERAL e
t. MAME “(Last) (Firet) . (MidgSle) d.0ATE OF DIR ™ I.‘- SEN 4, ORADE
WIGEEN Lre . : 12-1-23 - P ' Go-12
8. SEAVICE DESIGNATION( O, OFPPICIAL "')'Hfll;:‘ TITLE - ‘5’. Qre Oiv/an 6' ‘95'0'4“5""—‘“ -
D 0o Officer : |_terson/cr

.-_ CAREERA STAFPF Srartyt 9. TYPE OQF REPOURT

IW' RuiGgievLk X IM_E-UDSN l l)"_ﬂ"ﬂﬂn INMITIAL I nE Al;;dh\l‘.N'TIUI'R"VIDON

IF(NDINO lo:cn.mio l VENICD ) X ANNUAL NEABSIGNMENTY EMPLOYENR
10. OATE REFORT DUE IN O.», I’l. RUPORTING PERIOD ro | SPECIAL (Syecily)

rimn A . .
i . L-Jwi.'01 Sept, ol L . :

SECTION B - EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES

erformed diring the rating period. Insest roting number which best dascribos the
r.fu'y. Consider ONLY oflectivenosn in petlarmance of ithut duty, All employses
hair ability 1o supervise (Indlcare mmber of smidovess supervisod).

List up 10 six of the most impartans specific dutine
munner In which employce performes EACH specilic’
with supervisary tesponsibilities MUST be-ruted on 1

4 - Compotent [S . El(oilc.lvl Id « Superior l7 - Quistanding

1. Unsatisfacrory Biﬂamly odequate - LJ - Acceptoble
BPECIFIC-OUTY NO. + Supervinen & revicws Faavinag [seecirie buty No. 4 Givea lectures and RATING
worle of Section ineluding 9 regearch brlefings to Agency and foreign )
analysts and 4 clerks. & L] 7 Jofflelalo-as—requiteds : 7 e
o L e L
sPuciric pury No.o_Effocts—coordination HATING

speciric buTy no 2 Plans and implements RATING r
divisional reascarich prozrom on o f———[wxTCT Staff, G, IR and others on
Soviet Inteliigcncc{_.',,f,r}/p’(}*" ot 6f [CI research matters, 1

-

J-=ceic oury no. 3 Dirdeto dlonenination RATING [sPECIFIc DUTY NO. 8 Butabllushou divisional RaTING

— of CI studies and reports on RIS to criterla for rccords and methods of ;
' appropriate U.5. and foreign riil | T [information processing required for - |. G Lo

consumers., L. . _|ICI vescarch. )
(SECTIONC _ EVALUATION OF OVERALL PERFORMANCE IN CURRERT POSITION .

* .Y | Take Into account ovetything nhout the employee which Influencos his oflactivences In his current povition . parformancoe of specifie
- duties, productivity, conduct on lob, cooperativenaaan, pertinant personal tralte or hobits, particular Himitations or talonts. Boased on
"= 7. ]yeur knowlodge of emplayee’s overall pertrmance during tha rating period, ploco the rating number in the box corrosponding 1o the
stotomont which mast accurately roflecte his lovel of performance.
A 4
. Y. Parformance in many important rospects fails 16 meot requiremonte, RATING
2 - Performonce maets mo st requiraments but Is deficiont in one or more Iinportant respacts, No.
-3 <'Pertarmanco cloorly moelts basic 10quit@many,, - ’
. 4 - Porlormance cleorly excoeds basic toquiremenra, i 5/
.3 « Potformance in evary important rospace s lupwlor.\\
6 - Petformanco in every respact s outetonding, N

DESCRIPTION OF THE EMPLOYEE- '

 [SEcTIoN D
- . In the rating boxos balow, chock (X) the degreo to which sach d“'"‘“"“""‘""""lnl to the smployee
1 - Loast possihio dogroe IZ - Limited dogreo TJ - Normal dogrea Il - Above average dogroe l’\’\u'uondlng dogroe
: ) NOT NOT NG ]
CHARACTERISTICS S e L ) 2 <

GETS THINOS DONE
RESOURCErPUL

ACCEPYS RESPONSIBILITIES

CAN MAXE DE‘CB——E;! ON MIS OWN WHEHN NEED ARISES
DOES HIY JOB wITHOUT STRONG S5UPPORT )

PACILITATHS SMOOTH GFERATION OF HIS OPPICE I

WRITES EFPFECTIVELY H I
SECURITY CONSCIOUS - . ) { |
- [
L]
{

THINAS CLEARLY
DISCIPLINE IN ORIGINATING, MAINTAINING AND DISPOSING OF RECORDS

OTMER (Specity):

SEE SECTION *E® QN REVERSE SIDE

PORM

.-‘g. 45 OOIOLi'l PRAEVIOUS ED1TIONS,

SE_CRET 2 i ;
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- SECRET
) (When Filled Ir;
SECTIONE NA‘-"PATIVE os,cmpnon OF MANNE? GF JOB PERFGRMANCE _ )
Stroes I"ol'qﬂ!. 2nd wankrassas demynstvated in currant pou-'loﬂ mirnra »4 Py etl s mode to employea for lmmmnmnn' of his
work, Give racommendations fur bis 1oining, DezeriLa, if upproprinte, hoe sote~tial lor devalopmant und lor assuming greatar re.
sponsibilition. Amplify or srslain, it approgriare, ratinga’given in SECTIGMS &, £, ond D 10 provido the best basis for detarmining
future personnel actions.
cMr, Wliren'e perfornanceg du » 1T 'f'..g';;&.ﬂ‘, fprear hna been oubstesllog

ln cvery dmportant respuct. Dopllife prea¥piisure wol froequently difficult azoly rcntd

i S I . 1! J 7
he hos directed iz in & c2lm and maturs ca&e.or which has cnabled 14 to
meet deadlines on 315 research depplie the relgyeve sgaurperience of Lin perssrnel,
Hin potential for development, In evncllent oand the :;/Ju,l bilitles of hin rection
B are being expacdel Yo ensble 1% Lo produce evern zore of Its hiph-quallty product.

— SO —
m . . ' - ‘ ; —\\\‘\,_> .
SECTION F ] i CERTIFICATION AMD COWMENTS. . R
L. BY EmpLOYEE —
. m:// that | hove sren Sections A, 8, , C, D and “E of this Rsporr
.. |oare {suATURE P EurigvEe
BRI WY .f ylw«/m Lo H2 e
_ N Y _ BY SUPERVISOR
RS MONTHS EMPLOYEE HAS BEEN (7 THiB SEFCRT HAS NOT BEEN SHOWN T4 FUPLOTER, GIYE UXPLANATION

i
UNUER MY SUPERVI3ION "

_'! HEPOHTY I8 NGY GEING MADE AY THMIS TiwE, 5I7E REAGON,

AMPLOYRE UNDRN MY SUFEF 7tD)on Ll’. Trian %7 CAYD [ SESORT tAADR WITH’N LASTY 00 DAYD

O THER (Specify)s

. oATE: {CPFPICIAL TITLE CF BUPERVISOR . . !um(on P uva ¢ AN B m- TURE
N i i w:-’ T
) L i av’ :

13 ;‘:eptember 1561 efeafer <3 dwar nowles

Cl 3. . BY REVIEVWING OFFICIAL N :
- | WOULD HAYE OIVEN Torts SWFLOYER ABGUT THE SAME EVALUATION.. ' R . //
’ [ WOULD HAVE OIVEN TH:t E6FLOYEE 4 HIGHER EVALUATION. ; . :

N\ |V WOULD MAVE GIVEN Twit SWPLOTEE A LGEER EYSLUATION, ] - i T
T N\t CANNOT JUDGE THESE E4BLUATIONS, | AM MGT SUFFICIENTLY FPAMILIA® wiTH THE EMRLOYEE'S PERPORMANGCE,

COMMENTS OF REVIEWING CFFICIAL T
) While I quite agree izsat l’.r;/!izcen -nhas done & very fine Job, I conslder that the

¥ ratings in Secilon B-are “overly gezercus. I base *ils on the fact that I knov of no

' other highly—coﬂl'p"ﬂ""l officer who has receive_d 7 ra:.iné;s on two-thirds of his gpecific
. duties, “and I do not zelleve that Wigren's performernce 1z better than any other officer!
B I know. There 18 no question 1o my nind that Wigres's performance in this job has been

e Dﬁmr mrp*w.cus.lng‘maen REVIEWING OFFICIAL .vvpy;ou PRINTL NAME Ar7) SIGHATURE

/ ‘/ '// % /L auemin c. somson, skjcor / )/ /<_/ /fu/& S
T | B SECRET (/ =
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SECRET

(Whea Filied i)

B ’ : ) A - EMPLUYRE SERIAL NUMDFER
o :
A WAy N : AR
¥4}/ FITNESS REPORT /| 10dss
e & L] i :
SECTIONA /) ’.L} e . GENERAL-— [ ;
1. NawmE thawe) ~ N (Firat) (Middie) SLOATE OF DI TH- 1. 3EX 4, GRADE
e WIOREN  lse  He L. 22-1-23 H 05-12
3. SERVICE DESIGMATION] 8. OFFICIAL POSITION TITUE ) {1 - 0orFroivine o assioNmENT
D Ops Officer DDP/SR/CE
- DIV S M - RISV Munchto fionss f i
CAREEN STAFE STATUD v, TYPE OF HEPORY
;N—l.)' ELtuinue .i_ eru(:;n IUEFKMNBD INVTIAYL HEAuThuuF.uv‘/Iur:nv!tun
{esnoing ke iimen Il)ﬁmxn X [AnNvaL MK ASIIONMENT/EMELOY G E
10, DATE REPORTY DUR IN O.P, 11, HEBORFING PERIOD ‘SPECIAL (Specily)
Prean . To

31 Jan & 1_Jan 60_= 31 Dec 60 |

SECTION B _ EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES

List up 10 sin of the moat important spncific dutles performed during the taling period, Insert roting number which best doscribes the
manner in which employea parforms EACH apacific duty. Convidor ONLY elloctivonass in porformance of that duty. All employees
with ‘supervisory 1esponsibilities MUST be rutad on their ability to Tuperviee (indicars numbar ot emploveoe supsrvised).

! - Unsotisfoctory [.2 - Baraly udequate l] - Acco.p!oblo d- Com_pclonl I} - Encollont l‘6 - Superior l? - Outsfonding
SPECIFIC DUTY NOL ) S‘.u)emseﬂ & tmeva “‘AN'O.NG SPUCHPIC DUTY HO. 4 Giveﬂ i‘-lectum“ mld RA”"OIHO
work of Section including 8 research. briefings to Agency and foreign -
analysts ond 2 clerks. | 54 | officials as required, 6
sPeciric oUTY NO. 7 Planp and 1mﬁeménta RNore 3reciFic oUTY HO. 8 pppactn’ coordination "‘,,';W
divisional research program on . wvith CI 8taff, 03, OTR and others on
Soviet Intelligence. 6 CI research matters. : . 6
IPECIFIC OUTY NO. 3 b;l.re‘cbn dissemination |RATING [SPECIFIC OUTY HO. 8 poyan1 phey: dlvisional e
of CI studies avd rcports on RI3 to criteria for records and methods of
appropriate U.8. and forelgn 6 information processing required for 5+
culisumers., S i CI research, : :
SECTION C _ EVALUATION OF OVERALL PERFORMANCE IN CURRENT POSITION

Tako into uccount ovarything about the smplayea which influsnces his olfoctivenass in his curron? position « parfarmance of specific
duties, productivity, conduct on job, cnoperativenees, partinent personal traite or'hablts, particular limltotions or talonts. Bosed on
your knowladgo of employen’s ovaroll performance durlnv tho rating petlod, ‘place the rating number in the box corrssponding to tho -

stotement which most uccurately roflocts his level of perfcenance. B

- - It

) } : Performance in many Important saspacts fails Yo moot requiremonts.. TT———_|RATING
2 Porlarmunce maots most renulraments but_is-deficiant In ono or moro Impartent respacts, O~
3 - Performance cleorly mests busic-reciulramants,

4 - Porformunce clearly-vacaeds basic requirements, . 5
§ .-Paiformence”ln ovary Importont rospect is suporior,

’_"_’/—-d'-"’o_rlommn:o in every respect is outstanding.

SECTION D DESCRIPTION OF THE EMPLOYEE

In tha roting boxos belaw, chack (X) the degree to which each characteristic applies 1o the amployae

.1 « Least possible dograe [2 - Limited dogree [J - Normal dogroo [4 - Above ovorogo degroe IS * Quistanding degree
. . . HoT NOY RATING
CHARACTERISTICS . APPLI- a-

. . canie [seavio| ) 2 E) ¢ P
GETS THINGS DONE T ' ' X

RESCURCEFUL ' X
ACCEPTS RESPONSINILITIES -- - X
CAN MARE -DECISIONS ON HIT OWN WHEN NEED ARISES X
DOES NIS JO3 WITHOUY 3TRONG SUPPORT X
FACILITATES SMOOTH OPERATION OF HIS OFFICE | 1%
WRITES EFFECHIVELY I: X
SECURITY CONSCIOUS | X

.

THINAS CLEARLY : i X
DISCIPLINE IN ORIGINATING, ‘AAINTAINING AND OISFOSING OF RECORDS i X

OTHER (Specify):

SE1; SECTION *E® (W REVERSE SIDE

SECRET t
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SEroET

(AN Filled In)

SECTIONE________ NARRATIVE DESCRIPTION OF MANNER OF JOB PERFORMANCE fycpe

Shrass ;ncnqmg and -.-,Lnou-u domonsttared in current po--vmn Indicate lugu-nlon- mada to amployne tor -.m&ggc‘l of h.,
wouth. Give pf:.,a'm- sondations {or his training, Deacriha, i upproprinte, his potentiul lor development ond for assuming gred ~
seonsib litiss, Armplify or asploin, if Bpwopvlnlo mvlnu' glvm in SECTIONS B8, C, ond D 1o plovldl,ﬂ\n best basis for Junmln ng
fnture garsonne! rx.l-an- X /

. 9

-

’

As Chief of SR'0 Research 3ection on Soviet Intel_ltpencc, Mr. Wigren's ' 5/
yerformance lias continued- Lo be superior in the semc manner as (}escribed

in Zection E of last year's report. In addition to this he has worKedu
.closely with OIR on the revamping of the CI Opcratlions Course. He has

teen particularly effective in organizing and leeding briefings on the
RIZ given 'to chicfs and operations officers of foreign intelligence
“gervices during thelr vipits to Washlngton, and in leadlng a geminar
'deeiy;'.ad to anoist SR personnel in hawdling liaison briefings.

Hig. mccenu 15 carrylng out a planned approach to SR's CI research
.problena, using: personnel who have relatively little substantive
'experience, han ‘been especially g;mtit'ying

‘f
SECYION F . CERTIFICATION AND COMMENTS ?
(. BY EMPLOYEE
o I cortify that I have seen Sections A, B, C, D ond E of this Report.
CATE SIONATURE OF RMPLOYEE . .
z\M )j/'tw—x Cr ~u.{ J*{f"f—, ' ' ' - .
2, : (/BY SUPERVISOR
M NTHS EUMPLGIES MAS QAN P THIS REPORY NA(MOT BEEZM DHOWN TO EMPLOYER, GIVE EYPLANATION .
ULk Ml SUFERIVSI0N
e + : ,
- o 1P REPORT I56 NOT ARING MAGE AT THIS TIME, GIVE REASON,
!’.’IPL.’A‘IZI UNCER InY l_U’ﬂﬂVlﬂlON LESD THAN 9, DAYD . I JIIL'F’ORT MADE ‘ﬂ!THIn L.ASY 90 DAYS
iDTHER (Bpacily - //
JOATE - OFFICIAL TITLR OF SUPKERVILOR TYPE e’INYﬂ!) NAME AN(? SIGNA TURK
T : - . .(Jﬁﬁ/awd..\
2h Pevruery 1961 C/8R/RISB Edvard W. Knovles
3. BY REVIEWING OFFICIAL

i) #BULEL NS YE SIVEN THIS EMPLOYEE ABUUY THE SAME EYALUATION.

| 0LULD HAVE GIYEN THIS GMPLOYEE A HIGHER EYALUATION.
i

P OGULD HAYE GIVEN THIS EMPLOYERE A LOWER EVALUATION. [°

S CANNGT JUDSE YHESE EVALUATIONS, | AMNOT SUPPICIENTLY FAMILIAR WITH THE EMPLOYEE'S PERFORMANCE."

COUWENTS GF REVIEWING OFFICIAL

.\ PR T
; N [

GATE QFPICIAL TITLE OF REVIEWING OFFICIAL TYPED OR PRINTED NAME AND SIGNATURE
o : L :

SECRET
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SECRET

oL T a N (Whan Filied )
EMPLOYEE SERIAL NUMAER
o “\ FITNESS REPORT )
N 106198
sscﬁiﬂ AL GENERAL
TV N\ o < (Ficet) (Middle) 1. 0ATE OF Bim TN 3. sEx 4. GRADE
WIGHEN Leo 12-01-20 M G3-12
8. S_E“VIEE OESIGNATION] 8. OFFICIAL POSITION TITLE @ 7. OPF/DIV/BR OF ASSIGNMENT
.. : D Ops Officer _ DLF/SR/CE
a. . CAREER STAFF STATUS [N TYPE OF REPORT
AT GLIGIBDLE :\- Il":lﬂ‘n DEFERRRED IINIYIIL REANIGNMENT/ SUPKERVIICA
. PENODING CECLINGD OEMNIED by inn.uu. REASSIGNMENT/EMPLOYER
10, DATE REPORT DUE IN O.P, }m!PONTlNG PERIOD SPECIAL (Spocily)
. 25 Jan 1%0 7 May 59-31 Dec 59
) SECTION B8 EVALUATION.OF PERFORMANCE OF SPECIFIC DUTIES - SN SE—

List up to six of the most important -peclh: dutios porformed duting the rating period. Insert rating number which best dascribos the
manner. In which employee pertarms EACH spocific duty. Consider ONLY eHectivenoss In performance of that duty. All employoces
with supervisory responaibilities MUST ba roted on their ability to supervise (=dicare manber of employoss suporviesd,

1 - Unsotisfactory I 2 . Borely adequate ]J - Accoptable |4 - Competent |5 . Excollent [6 Superior 17 Ouuiondlng
SPECIFIC DUTY NO..| SllpCl"\lSCS & I‘eVlCWS RANT(;-NO SPECIFIC BUTY NO. 4 GlVCb le(,tureb and ’ RATI.NO
work of Section-including 8 research ‘{briefings to Agency and foreign

analysts and 2 clerks, - 5t jofficials as required, 5

nAch;No seeciric outy no. s Liflects coordination NANTANCI
with CI Staff, OS and others on CI ’ ,
research matters. 6} -

sreciric outy no. 2. Plans and implements
divisional research program on

Sovict Intelligence. - 6
sreciric buty no. 3 Directs dissemination [RATiNGjsrecteic outy noos Bislablishes divisional raume
.of CI studies and reports on RIS to criteria for records and methods of

qpproprnte U.S. and foreign con— , 6 information processing required for 5+
‘sumers, CI research. _
SECTION C ~_EYALUATION OF OVERALL PERFORMANCE IN CURRENT POSITION"

Take into account evarything obout tho employce whlch influances his olfectiveness.in his curront pouition - performance of specific
duties, productivity, conduct on ob, cooparativeness, portinent porsonal traits or hoblrs, particular limitatlens or talents. Based on
your knowledge of omployce’s ovarall porlornfonce during tho rating period, pluc- rhn tating’ numbo' in the box corresponding to the

loumom which most accurately vulhcu his Iavnl of per olman:e

1 - Performance in many important respacts fails 1o mo' reguiremants, RATING
. 2 - Performance maets mout toquirzemonto but is daficiant in one or more Impoﬂnn' raspocis, NO.
= 1 - .3 Porformance cloarly meets basic requirements, .
4-- Performanca cloarly-oxceods basic requirements, : o 5
; 4 . 5 . Performango In every impartont sespect s supatlor, . . f
- T 8. Por‘ormanco in avery respoct Is outstunding. -

SECTION D ) : - DESCRIPTION OF THE EMPLOYEE
: In the rating boxos below, check (X) tho degrao to which sach charocteristic applies to the omployee . .
1 - Least possible degree 1 2 - Limited degree l 3 - Normal degre= }4 +« Above avarago degree 15 - Qutstanding degroo -
CMARACTERISTICS : ABpLi | 'dar qATING
] : . CABLE [sErvED]| } 2 3 4 5
GETS THINGS DONE .. ’ . X
RESOURCEFUL ' : X
ACCEPTS RESPONSIBILITIES ! X
CAN MAKE DECISIONS ON RiS OWN WHEN NEED ARISES X
i DOES M13 JOR WITHOUT STRONG SUPPORT ® p
FACILITATES SMOOTH OPERATION OF HIS OFFICE =
WRITES EFPFECTIVELY : ; ) X
SECURITY CONSCIOUS ¢
THMINKS CLEARLY X
DISCIPLINE 1N ORIGINATING, MAINTAINING AND DISPOSING OF RECORDS ! X
OTHER (Spocity): ] :
SEE SECTION *E® QN REVEARSE SIDE
[LH

PFORM
2-30
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SECRET .
(W eer Krlled In)

SECTIONE EJA‘RRATIVE‘QE_SE_RAIP_TJOH OF MANNER OF JOB PERFORMANCE

Strews strengths snd weaknosses demonstrated in current position.” Indicote suggestions made to employee for imhu.:vnmoni of his
~orh. Give recommendations for his training. Describe, if appropriate. his potential for development and for assuming greater ro-
sgonsibilities. "Amplity or explain, if appropriate, ratings given in SECTIONS B, C, and D 10 provido the best basis for dﬂarmln}lng
future personnel actions. . . )

v

Ty Mr. Wigren hds excellent substantive background on the Soviet Union and,

o except for a two year period on'a WE ope rations desk, has devoted his entire

9 years in the Agency to research on Soviet Intelligence in one way or another.

His performance for the past year in a job formerly held by GS-14's and 18's

: can only be described as superior.. He has not only assumed responsibilities

1 . greater than those of the previous incumbents; he has carried these out with

1 ' . | a minimum of support and in a calm, mature manner which has earned.

- R respect on all sides.. Although his analysts have often been relatively

L . . inexperienced, he has geared their assignments to their capabilities and

- =+ | 7. subjects designed to increase their competence. His most important contri-
bution during this period has been in the formation of an organized plan of
research in response to Agency and external 'requiréments, and the establish-
ment of improved records and procedures to carry out'this program.

Although Mr. Wigren would prefer eventual assignment to the field as an
operational officer, it seems to me his greatest potential lies in the kind of
research and support of operations. he is presently performing. . [ would therefore
recommend that future training be oriented along these lines rather than strictly ;
operational lines, and that planning for his eventual field assignment should .
emphaSize his knowledge of Sovict Intelligence and his ability to deal with

- Gther specialists in a, ""liaison" relation. :
SECTIONF .~ = CERTIFICATION AND COMMENTS

1. . i B_Y EMPLOYEE
T I certify thot | hove seen Sections A, 8, C, D ond E of this Report.
oATE- n L ilorfATgRE OF EMPLOYEE -
e ot | L pt epree
2. - L R - UBY suPervISOR

UGHTHE EMPLOVEE MAS BEEN 17 THIS REPORT HAS NOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION
UNDER MY SUPERYISION i . -

- A IF REPCRT IS NOT GEING MADE AT THIS TIME, GIVE REASON.

EMPLOYEE UNDER MY SUPEAVISION LESS THAN 80 OAYS I ]“EPORY MADE WITHIN LAST 900 DAYS

L
QTHER (Specily): /-\‘6)

DATE OFFICIAL TITLE OF supéflwuson vvn%m“
. 21 March 1960 "SR/COP/CE Tdwarll W. Knowles ~

3. BY REVIEWING OFFICIAL
lfl'vom.o HAVE GIVEN THIS EMPLOYEE ABOUT THE SAME EVALUATION.
. 11 WOULD HAVE GIVEN THIS EMPLOYEE A HIGHER EVALUATION,
i /

11 WOULD HAVE GIVEN THIS EMPLOYEE A LOWER EVALUATION.
?/ll CANNOY JUDGSE THESE EVALUATIONS. 1 AM NOT SUFFICIENTLY FAMILIAR WITH THE EMPLOYEE’S PERFORMANCE,
9 L i | 7

COHMMENTS OF REVIEWING OVFICIAL///':
- {’(-«Ll v ot M e - .
] ’ - Y/ -
A "‘-—(//L LT 8 “
e po, .
T e GO e
A I ERL s S SO TS S
’// . ,{.'I ',’,“.sz S x, - ot R - A A ST
DATE AR N OFPICIAL TITLE OF REVIEWING OFFICIAL |TYPED OR PRINTEQ NAME AND SIGNATURE
i ; o { P i : .
S~ e A R / y . L Sl - c— U L
A g s tlao s SR/COP ¢ -~ Quentin Johrsor— L -~
"ot e : SECRET
. s - . . —
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, Loy SECRET '
: . (When Fllled In) U
EMPLOYEE SERIAL NUMBER
FITNESS REPORT o
: - 1061958 . -
SECTION A —GENERAL -
. NAME (Lant) (Flhu’ (Middle) 1. DATE OPF BIRTH 3. 5€X 4. ORADE
WIGREN, Lee H. : 1 December 1923 M G3-12
3. SERVICE DESIGNATION| 8. OFFICIAL POSITION TITLE : 7. OFF/DIV/BR OF ASSIGNMENT R
DI I, 0. (FI) - , FI Div D
8. CAREER STAPF STATUS ° TYPE OF REPORT
NOT ELIGIDLE MEMOER IOEFERRED INITIAL REASSIGNMENT/SUPERYISOR
PUNDING DECLINED losm:o X Tannuac REASSIGNMENTY/EMPLOYEE
{19,0ATE REPORT DUE IQN 0.P. ;__I. REZPORTING PERIOD SPECIAL (Specily)
{ =731 genuary 1959 |55y 58 . 31 Dec SE _
SECTIONB - - - _EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES
LIst up to six of the moss impostant specific duties porformed during the rating period. Insart roting number which bost doscribes the
manner In which employee petforms EACH specific uty. Consider ONLY effactivenoss in porformance of thas duty. All employees
with supervisory responsibilities MUST be rated on their ability to supervise (lrdicore number of omployooa superviaed). R
. : o - - <
1 <Unsatisfactory 12 « Boroly ndequote [3 « Accoptable |4 . Compotont LS - Exceliont l6 « Superior _ _]7 - Outstnnding
SPECIFIC DUTY NO. 1 RAN'romo SPECIFIC DUTY NO. 4 : ) RATING
. ) . : NO.
Supervises 4 people - -3 professional O :
(65-7 through 9) conducting research ¢ I R {'
and 1 clerical (GS-&) ' - Assista in developing new programs -
SPECIFIC DUTY NO. 2 AATING |SPECIFIC DUTY NO. 8 T aA"'roma

5

Writes reports o [: Coordinates with other offices
SPECIPIC DUYY NO. ) RATING [SPECIFIC DUTY NO. 6 ) RATING
. . NO. - MO,
Conducts research ‘ é Conducts external liaison -5
SECTION C EYALUATION OF OVERALL PERFORMANCE IN CURRENT POSITION

Take Into occount everything about the employes which influences his effactivaness in his curront position « performance of specilic
dutios, productivity, conduct on job, coopsrativensss, ‘pertinent personol traits or habits, particular limitations or talents. _Based on
your knowledge of employeo's overall perfermence during tho rating period, ploce the rating numbor in the box corresponding ta the
staloment which most accurataly roflects his level of porformanca, - -

-1-«-Performance in many. important respects fails to meet requirements, RATING
2« Porformance meots most requirements. but is daficient in one or more-important rospects. NO.

3 .-Paerformance clearly ments bosic requiraments, C <

4 - Parformance cleafly exceeds basic roquirements, - S
5 - Performance in every Important respect is superior,
6 - Performancs in overy respect is outstanding, ' .

LN

SECTIOND . DESCRIPTION OF THE EMPLOYEE

In the rating boxes below, check {X) the dogrec te which each characteristic applies 1o the employee
1 - Least possible degroa 12 - Limited degrae IJ - Normal deqree ‘rd - Above overage dagree [5 - Qutstanding dogree

CHARACTERISTICS N AN JATing
CABLE [SERVED| 1} 2 3 4 [

GETS THINGS DONE i X
RESOURCEFUL %
ACCEPTS REFPONSIAILITIES . . . ! X
CAN MAKE DECISIONS ON HIS OWN WHEN NEED ARISES ) X ’
DOES HIS JOB WITHOUT STRONG SUPPORT . : I x
FACILITATES SMOOTH OPERATION OF MHIS OFFICE X
WRITES EFFECTIVELY [ [
SECURITY CONSCIQUS . hid
THINKS CLEARLY A
DISCIPLINE IN ORIGINATING, MAINTAINING AND DISPOSING OF HECORDS ! | ><
OTHER (Specity): 2 |

SEE SECTION *E*® ON REVERSE SIDE

.’.‘,’:M 45 OBIOLETE PREVIOUS ZOITIONS. SECRET L o
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- (Whon Falled In) ;

SECTION E - &ARRAjnvs DESCRIPTION OF MANNER OF JOB PERFORMANCE

Strens .|,.ﬂg|h,—o{1€ weaknessos demonstrotod in current Fozition, Ind}tnlc suggestions made 1o employes for Improvemont of his
worh, Give recommaendations for his training.. Cescribe, il approprinte, his potential for devalopment and for assuming greator re-
sponsibitities. A=pliby or awploin, if approgriate, tutings glven in SECTIONS 8, C, und D 10 provide the bast basis for determining

furure pertonnel actions,
.

Mr, WIGREN has shown intelligence, inftiative and originality in his -
approach to various essignments. e has calmly accepted heuvy working : c
rresswes and has efficlently carricd out rescarch and adminisctrative matters
requiring. the careful disposition of munpower and btime. He hus willingly '
accepted responsibility and made decisions on his own when the ncaed arose.

It is recowmended that Mr. WIGREN take a course on the Communist Party
and one on management, -

"~ “~During the sixtcen months that he hag been under uy uﬁpervia.lon Mr.-
WIGREN has capubly carried out assiinments of a prosressively core difficult
nature. And he appears to hava the potential to ssoume greater respounsibilities,

SECTION F CERTIFICATION AND COMMENTS
). BY EMPLOYEE

8 ! certify that | ha;o"s'e'_e?"s:c)iZFfs*A","B;'Z‘","ZSFEJ'E'&‘I'}h‘i}' Report, )
CATE . SIONATURE OF ENMPLOYEE . . {
16 January 1959 fii fUJ e~ -
2. - 8Y. SUPERVISOR
HAOHTHS IMPLOYEE NAS BEEN IF THIS REPORT HMAS NOT Ul!.;.;INS_DTC;;N_;TfO EMPLOVEF.TE.I.:E—IE-;PLANATION
UBLER 1Y SUPERVISION N ' .
; 16 months .
° 1P REPORY 15 NOT BEING MAUL'»;_Y“;:E—;}:O_{, GIVE REASON,
‘[EMI'LOVEC UNOER MY SUF‘L:“VISION L33 TreaN U0 DAYS ] 1 [NEFQII' MAOL" WITHIN LASYT 20 DAYS
}o THER (Specitv):
DATLE QFFICIAL TITLE OF SUPERVISOR . TYPED Q’n‘ I‘H_INT Eq NAME. ANO SIONATURE
ST Vo A P
1% January 1959 Chief, SAs, FI/D i .| Albert P. KERGEE
3, BY REVIEWING OFFICIAL

I WOULD HAVE JIVEN THIS EMPLOYEE AROUT THME SAME EVALUATION.
I WOULOD HA.VE GIVEN THIS EMPLOYEE A HIGHER EVALUATION.

}I COULD HAVE QIVEN THIS EMPLOYEE A LOWER EVALUATION.

' II CANNOT JUDGF. YHESE EVALUATIONS, | AN NOT SUFFICIENTLY FAMILIAR WITH THE EMPLO-;EE'! PERFORMANCE.
. v

COMMENTS OF REVIERING OFFICIAL

'
.. - i

i
t '

DaATE OFFICIAL TITLE OF REVIEWING OFFPICIAL

1y Junuary )

BC/¥1/Division D isel
J =z

- ; SECRET . ~ v /

/wy £n NAM?(I IIGNATURE

e
b
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SECRET

¥ ’ (%hen Falled fn) : s

FITNESS REPORT (Part ) PEHFORMANCE ' . .

INSTRUCTIONS R . -
instructions fer completing thie report., K -
P help you evproaea yout svsluntion of your subnrdinete am! tn trensmat
thic evalustion to your susrrvisoe end senior officinls. -Urgnnyrnt jeon pnlicy teqquites thet you inform the qula ;.
nate shere N stancde with you. Complertion of the repart Gon help you prepree for o discussion with him of hae
ttrengthe and wesknrases, It in wleo erganisntion palicy that von ehiee fart [of thise Teport to the employec excent
vader evaditivony specifisd jn Regulation 20-2379. It iv tecommended that you tead the entire form before completing
¥ omestiens U thie G the initial report on the cemloyer, it must te cospleted and forwarded to the M fice of

. . . s 4
croanel v later then 279 4 ¥y nlter the dnte indicated in item A, of Section “A” Lelow.

U
N THE SUITTEVISOR  Thie rennct s devign

IST;‘TA‘}T‘;Z nin(‘&i‘: Conaul t cue ':..;"‘

SECTION A, - e _qﬂ_![ﬂll. e
1. wawy iLase) (Firat) (Middln) 2. UATE n'- LYICRIT) 3. sex .14 SsStRVICE DEStGrATIYy
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ARE OBSOLETF.,
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SECKEY

(W%r = Fplles Ve

TR UMANCL Q1 SPITi g .

-
Btate in INe spaces belos up to sin of the moare inportant SYCRIe -lnulir-'lF[rl}c\{r@d&Pch.F vk\g rev=ig vecivd,
o Place the moet imparteant tigat, v pot inclnle ST umeeprectant Juties, v BN
b. Rete orcfccrance on each spec e dduty canentering QALY etfectiveness in rertormance of this execdas Saty,
¢ For cupecvainors, ability to aipervise silt alanys be ratad sv o aprcific duty fde »ct rate o8 scoecvizecs those

T wAo rufervaiie & secretary aniv). & -
Jdo Compare in yeur mind, shen patnible, the individual Bewng rated wi r\ &¢ o —3:35?#? same Bty At o

similar devel ot responsibility.
e. Two individuals with the same joh tatle

aay he peefacaing dilfersnt duties. Tt 50, rate them oa Sxfferent

duties,
f. Be specifive Feamples of the dimd of duticxy that might be rated nre: M" s
- ORAL NRIEFING J 3 RS ANOWLEDGE “.‘-s.‘\‘n INTSRRIGE v S
CIVING LECTURKS FIESSs [Sw U rs
. R LUNDUCTING SKWINARS . RKFPURTS TEAONNATES CEgean

DESXIFFING KYICES

IRITING TECHNICAL REPOSTS YANAGES Fi

CQUWIVCTING EXTERNAL LIATROW OFPERATFS Xan; . K&EErs RAK S

nrisg QNIEDINATES 91N OINER OFFICES DEVES TRICY

TRKING DICTATION BEITES REXLATIONS MUNFAINS 210 COWNDI TTREVG
NFERVISING FRETARYS CCRRESNVNDENCE FVALUATES SIGVISICOVES OF DATA

R. For some jubls, duties may be hroken Jdown even further it supervisor considers it advisadle, e.g.. cardiced Rey

and phone-cpetation, in the case of'n radio operator.,

PERFORMS THIS CUTY 1% AN CUTETANTIng wanER

LU INCOMPETENT 1IN THL FERFORMANGE OF Tai$ duT e -
$ 0 DAAULY ADCQUATE IN INE PLRIORMANCE OF Thl§ TOUND 1IN VERY FE® INDIVIDGALS w3127v6 Stwi-
DESCRIPTIVE T buty . LAR J0ORS
RATING ¥« PERFORNS THIS Duty ACCIPYAQLY P oo EXCELS ANYONE 4 ANQ® 1IN TwE FERTITWANCGE QF
NUMBLR &+ TEMFORWS TMIS CUTY IN A COMFETENT MANNER | TMIS DuTY :
. Y+ FRLRFORMS THIS DUTY N sucn A VINC vaNNER
- THAT HE 1S A DISTINCY ASSET ON 1S JOB
BPACIPIC DUTY we, RATING[sPac eas pyte wo. 4 Ewlrrm;
., . NUMBALR LNTMIER
Is a Headquarters case ofticer 3 i
H .
VPECIPIC DyuTY wo. o B e RAYINGfs2qCrnr g TRrYT oNO, 8 P AATING
Prepores correspondence and reporis NuunLe - Pvowsea ,
4 ; .
* §
: i
AFLCIAIE PUty ma. 3 . RAVING{sPECVSIIS Cyuty no, o iil'l\G ~ ) g
) - NUMatR I NLW3IER
o Coordinates with other offlces H
| ] 3 !

J. NARRATIVE DESCRVPYION. OF MANNER QF JOD PURIONMANCE

DIRECTIOWS:  Stecsy strengths and \Ernknrssca. 'purllculmly thore ahich affect development on present Joh,
is neat and methocic

This ofticer Is Inteltigent und possesses goed judgement. He i

i In hls work., Within the areu of hls explicit vuties he Is a witling 5

' and executos orders falthful iy, At this desk; The weaker aspect-ot Hi _
initiative, drive and imagination.—ThoUGgh this impressicn may e

In matters of ’ :
helghtened by Mr., Wigren's naturally—quiet, uncbirusive munner, thefina! assessmant
i must be that ‘hu is not Inclinad tc.ga beyond carrying-out-assignments given to nim. o

WOrkar—ah 2
kS A
3 pertormance s2s3

SECTION D. . SULTABILITY FOR CURRENT JOB IR CRGANIZATION o

DIRICTIONS: Tale into account herpe everything you hnow about the indivi(lunl....p'aduclcrirv. camdzer im orese job, .
8 or Nabdits, apocial defécts or telents....and how he fits in with your tesn. Com

pertineant persopal vharactoriatic

pare him with othecs doing aimiler work of about the eame lewel. .
. Voo BESINETELY UNSUITADLE « NE SKOULD BL SEPARATED
- T~ OF DOUBTFUL SUITARILETY. .. ROULD NOT HAVE ACCERTED wi1w 1F 1 HAD KNOWN #MAT ) aade ND®

.o BaRELY ACCEPTABLE EMPLOVIE., .BELOW AVERAGEL BUY WiT4 NO WEAKNESSES SUFFICTIINTLY OUTSTAND (NS T mAd-

3-4 T ONANT mi1S SERARATION N
TOF INE SAME SUITABILITY AS WOST DLOFLE 1 an0® 1 THE ORGANIZATION

4 .
RATING S - & FONE ENPLOYFY - HAS SOwE QUTISIANDING STRENGINS H
NUMBER 8 - AN UNCSUALLY STRONG PERSON IN TERMS OF THE REOLIAIEWMEINTS OF TyE CRGANIIATION : .
7+ EXCILLEDC RY ONLY A FEw Iy SUITARILITY FOR #O0Ra 1% .TuE VCRCANIZATION B l
-l—S—YIHS INDIVIDUAL BETIER SUITED FOR nOR\-—l: 5(‘.\;? OTHER POSIYIaN IN ThE VURGANI2ATION? RS N ‘l [
EXPLAIN Fully: N . . S ol e = Pl : .-
In view of his relative strengths ang wezknesses, Mr. Wicr : ;
better. flttes for work requiring studious and methadical epplication 1= i
activities or grojects,rather than as an across-tre-prerd cperations case ofiizer. Co
o . 1] .
elther at Headquarters or In the tleld. :
L T . :
- " ) . . ' ; :-
o, SECRET : Lo
. . : v . : . :
Do
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S SECRET

(A5en Filled Ins Lieand,

FITNESS REPORT (Purt 11) POTENTIAL

rent aned

FOF THE AIM

PR OTHE SURPERVISOH: This report s a priviteged communication to your supcrvisor, and te ansrepriste cariee XL

. L _ llS[R'JCI_IOlSV_V

NISTRATIVE OFFICER: Consult curtent instructinng for corpleting this report,

presannel oflyegula concerning the potential of the ceployer hieon

= ratedd. Tt 1< NXOT to be ahown to the

rated roployes, It o rrcoemmen ! that you rend the entire teport before completing ‘any questiven. Dhis rrpnet s
to be completed unly altes the aplauyee hos been undes Four supervision FOE AT LFAST Q0 [AYS. 16 lews thon 15 daya,
bold and comwplete after the 4ndaye has elaneed,  If this is the INITIAL REIOKT on the emplovec. hosever, 1t YT bLe
gl e ted and forwngded 1o the (F no tates than 30 daye after the Jdue Jdate indicated in ites § oF Section - *helow,
 SECTION E. e GEMERAL .
b, NAME tlavt) ! {I-'nu)r (Mid.ll:-) 2. DATE OfF ptRTH 3. Six 4. SERVICE DESI14%68T)19%
Wigren, Jee He 1 Decemver 1923 M - DI
-—O;TIC[/OIVISI})N/B"‘.‘OCN IE ASHIGRMINT 8. UFFICIAL PO?I"O\ THILE

DDP/WE/Scandipavian Branch : Area Ops Office.:

7. GRADE

G5-1

PLRIOD COVFRID 8y Tuis REPORT (Inclusive dates)

19 March 1957- 23 Septenber 1957

8. DATE PEPOKRY DUL in OP

ASAP

t0. YYPE OF REPORT ITwitiay
ACheth nne) AmauaL A A ascICavI Nl TuPLOv L

ALS I GuMiNt-YuPsaeevisOw SPLCisL (Specify)

[SECTion 7.

__CERTIFICATION

V. FOR ML RATER: 1 C(HY"V'V'NA’ THI3 RIPORT REFRESCNTS uy BEST JUDGEMINT OF Thp INDIVIDUAL BFEING RATED
—_——— e

A THiS DATEL . PRSI on.nuufgﬂ NAME ANO SYGNATUWE OF SUPEAVIS0R]C. SUPLAVISORTS JFFICIAL TITLL
ne = - - g Ly . ’ - .
25 Oct. 1957 PN G Robert C. Yore AC/WE-1/Sweden

2. F0R IuME HFEVITWING OEF L

] '

A. Dui1s DATE

CNATURE OF REVIEWING

rr;'(_u".’on Pl l|19 NAM(‘._A‘.N
957 -A_'f""/"/////yfz/')/{/t Jevkdward Ryan C/WE-I

25 Oct'.
SECTION G. - o . ESTIMATE OF POTENTIAL == —]
T, POILNT AL m'Ass«:uEm;;"aﬁna RLSPONStBILYTIES [/ sl

IRECTIONS: Considering vthera o,[.hi.-f—-
responcibilitie o

:n'k. ¢ ALREADY ABGYE THE LEVLL AT *MICH SATISFACTORY PERFORMANCE CAN BE £RPECTED -
2 - HAS KEACHED THE HIGHEST LEVIL AT wHICH SATtSFACTORY FfRFORMANCC CAN RE ECYPECTED N
oo MAKING PRUGLELCSS. HOT NLIDS MORL TiME NEFOHE MI CAw BE TRAINED TO ASSUME GREATER RESPONSIBILITIES V-
3 4 - UEADY FOR THAIHING IN AJJUMING GREATER RLSPOMSIBILITIES . . . . ‘,

. S .« WiLL PROgABLY ADJUSGT GUICRLY 10 MORE RESPONSI1BLE UDUTIES WETHOUT FURTHER TRAINING

RATING 6 - ALHEAOY ASSLUUMING MOAE HESPONSIMILITIES THAN LYPECTED AT M5 PRLSENT LEVEL
NUMBER 7 - A% EXCTPTIGNAL PEXSON AMO 15 ONE OF THE FLW ano SNOULD_ .BE 'CO'cleERlD FOR TARLY ASSUMPTION OF WIGHER
LEVEL RESPOBSIBILITILS ° - - el —

mand (}ml n3signment, rate the employec®s potential to nssume Armater
the kind of responsibility encountered at the various levels ‘in hie kind of

Think—=t—-—Crrmg

2. suPtnvy

SLRY POTENT AL

eating in

LIRFCTIONS:  Answer  thi
mnsser i3 YEN, indicats below your opinion or guess of the jevel of supervisory ability this person iru\znc). AFTER

SUITAILE TRAINING, Indicate your opinion by placing the numbes of the descriptive rating betow which CODES~alryagt
to expressing your opinien in the approprinte column., [f your fating is bascd on observing hi

Auestion: idne Ihis person the ability to be a supervisor? D\""\D No 1f your

supervise, note Joo,

the "wctual” column. If Lused an apinion of hia potential, note the rating in the “potential” colwmn.

DESCRIPTIyg O ° MAYE MO GPINION 0N WIS SUPERVISORY POTENTIAL IN Tw1s S1TUATION
P ‘o’ P BELIEVE INDIYIDUAL WNULD BY A WEAK SGPERVISOK Ix THIS KIND OF SITUATION
N un:n 2 - BELIEVE INDIVIGUAL BGULO AE AN AVERAGE SUPLRVISDR IN THIS XINOD OF StTuATION
u .3 - BELIES VHDIZIDUAL #0uLO BE A NTHONG SUPERVISOR I8 THIS SITUATION
ACTuAL T eotEntiaL . DESCHIPTIVE S1TUATION
- A ZenyuP LOING Wt -QA5IC 308 (truck drivers, stenographers, technicians or professianal spe-
2 cioliats of varioun kinda) wwiat cowrTacys s11m fMMIDIATL 808D INATES 13 racuint (Firol line
sSupervisor) ° -
0 A CPGuP 0OF YUFERYILIORE WHO DIRECT TuC MadiC s 4 {Second line supervisors)
4 GRLUZ. MU WAr 0B WAT NOY BE SURTAVISORY. wuiCn 13 BIaPORSYELL FOS MAIOR Piaws, OmGamifacy
| 4nc 25itcy (Execulive level) .
2 Omie LuIIACT EiTH IMEEOIATI SURGEOINATES 13 NOT ferquent ! -
|- PolU TGLLIATE SUBORCINATISY ACTINITINS. ANE OLVIAST AwD wEib CamléyL coonr 13w
- : i .
o . fuiD remEtciary SuSnNAU INa LY. llkLuUl MTMBIRY OF 1wy orPOIITL 512
4 . In abcence of .actual experience of individual in super--
srees fSeecily) visery job, ratings zre very arbitrary
REPLACES PUFVIOUS (U1 T10NS
v : i i
fama e 45 (Part 1H)or scaus as ano 45e miicw SECRET Potential. . 0

NOV 85

ARE OBSOLETE

IS _PHPORT AN NOTED-ANY DISFLRENCE OF OPINTON Tu ATTACHFL wLF5. ’//
5 C. OFFICIAL TITUF OV REYIERING GF74CLaLn

IRV TN

i s
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= SECRET

(Bher Fiflad In)

LQOEMPLOYEE sy ppgs [

1o iNDICATE Ny AFPOONIMATE NUMBEN OF winrug TeE @Al

LTI RvESION

w HEFILE OlPER\DNNEL——————‘”

4. CouvrNTS CONCEANING POTENTI AL

At the time of Mr. Wigren's jas: fitness repcrt,
discussed with him his articular weu/uﬂJse and strengths.
advancement, particular ly his overcey ssignment,

greater initiutive and interest % o coze oiticer. [t sheulg

tock this t¢ heart and conscicusly strove to improve

the ‘supery isrr anu

Would depend u#on hl;
be recorded that Mr Micre

his perLJWMAn RU? u'C the time he

ng 5

reviedinq offic

PR3,

t

iz
H

that h
l‘l\_‘,

Section H, . FUTURE PLANS

No longer in we-y - -

Toft this office. The resul+s were not such, howev O, Js 10 s@em o que ity Mr, Wiaren
SECTION tor cverseoes service, Uy m{u}ug(x?nacs mutual 2¢reerent, ThUFOquP he A
T num"mr. 08 OThER ouuo»uu.:ununnuc( PUANMIL 70R TRE INDIVIODAL tra nrferreu io the FI Staff

TO AF TanEN INTO ACTOLNTY

2. NOTEL OTHMEH FACTORS, INCLUDING PERSONAL CIRCUMS TANCE S,

2

1
i
—— T
i

IN INLIVIDUAL-S FUTURE ASSIGNMENTS

category number which best

SECTION . DESLRIPYIOII oF INDIVIDUAL
DIRECTIONS:  This 1ection is provided asn on aid te describing the individual as You. s
the words literally. On the rage below ore n serins nf statements that apply in some degree
the left of each statement ia a box under the hending “category." Read each statement
tells how miech the Aatatement n’)plu‘s

to the pcrson ro\errd lny
DESCRIPT ON APPLIES

and insert
this repore,

¢¢ him on the job.
to most people. f To

—— ]
lnlerpre(

in the box -the

—_
10 TuE

X < MAVE NOT OBSEHVED 1Ml5| HEkCC Can le[ NO OPINION A3 TO NOWw THE
) INDIvViayaL’
1« APPLIES TO THE INDIVIDUAL TO Tme LEaST POSSIBLE DEGREE
CATEGORY MUMDER 2 . APPLIES YO INDIVIDUAL TO a LIM!TEO DEGREE
3 - APPLIES TO INDIVIDUAL To AN AJLAAGE DEGREE
4 - APPLILS TQ INDIVIOUAL TO an ABOYE AYLRAGE DEGREE . \
S - APPLIES To INDIVIOUAL TO an OUTLTANDING D[GREE ! °
CATEGORY STATEMENT LCATEGORY JTIT(MENT CATEGOAY STATEMENT
1. asut 10 att aworwin-s T1. #83 wiGu sSTamDanos 09 1. 43 trrcernive TN B1scys.
POINT 3¢ vite 3 ACLOowMPLISHMENY 3 3I0NS ®1TW A5sOCrATes
- T
CAM @K LECISIONY ON My, 12, swoes omiginads 1y 2. IMPLIMENTY DECISIONS my.
GO Surm wELD aARyags 2 3 CAROLISS O0F Own srgy
13. %226213 mesronstoiny.
HAS ImtriaTIvg 23. 13 THOUGHTIYUL OF Ortwews
3 Tics 3
- 7
VS ASALYTIC IN WIS Taink.
X T4, 40M1 78 wis Lmpons- 24. e0sx3 wlLL unoLe PREsIuae
I8¢ 3 x
3TRIVES COmSTaANTLY son . IS. aesrouns wity 1o syrqa. '25 oisrLara DGrmenT
#IP XWOFLLOGE AnD 10ras 4 isioe T4 i : sy
—
ANO®S suiw 1O SC(a 18. 204% wis 08 w)Twout 287 vs secuarrr comscious
Tassrsrance 3190MG SurrORY -
3 3
- CAN GET™a. H ~
3 ’ \~.|vu rroPLe 17. £2uEs ur wen foturions 27. 1% vEesarniLe
-~ 3 16 PrOBLIuS 2
3 B. HAS miwoar som racrs ~ ~—— , " Gesiavany iza. 13 CAITICISY IS com.
T 8- * " ~ sTeuctive
3 |
t
9. 6LTS Tuincs oowt l:w. FACILITAILS SWOOTw 6P (oa.
2 - -~ ' Ti1o0m OF w18 OFricCH
) . e~ 2 - -
10. Cam €320 w1 Thm EmiecincIEs 3 OlTarm AuLgaa BTN LT, 0. COLY 40! AEQUIAE Tfedwg
: X . Lrw!Ty ~ 4%3 TONYINUGCLT SuPLay.
oo 23, sigu

.« . : D SECRET T

o
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SECRET
. 3 - (Ohen Filled [n) =

FITNESS REPORT (Purt 1) PERFQORMANCE

. IRSTOLUCTIONS
}-— R U S AG AR S
FON TUE ADINISTRATIVG OFFICER: Consult current instroctsams for
FOR THE SUITERVIZOR: This separt is designed ta help you eszrcos your evalystion of your subordinets and (o lll‘!l':“él
this cvalustion ta your ecupervisar snd senior officials. frrgzapisntion policvy requires that you |lnvr.n Ih'.uﬂmr i
nate whete he standis with you. Completion of the repart <wn help you prevace for s discussion with him of his
sticagths nnd weaknzsscs. It is also organitntion policy thet you show Part Tof thys repost tu the rmplayee except
uniler conditiony specified in Regulation 20-370. Il ie rezrrranded that you resd the entire fnrm bafoee completing
tf this is the initinl repoit on the exnlayes, it must be coapleted end forwarded to the Offjce of
item A, of Sectiovvi A belnw,

g This report.

My et tion,
'eesoneel no lstee than 30 daye nfter the Jdote iodicatrd gr

SECTION A. Gt’.ll?ALL

VN ave (Lavty (Ficat) e ddiey i, uart or aiate
Wigren, Lee H. . 11 Dac., 1923 R |
177 TSP EVAL PRI TN 1L
{

| Arva Ops. Officer

DI

r.\. Sex _l 4.7 5EavICE DI GNATION

3. OFFICE DIVISION/BEAuri OF ASSIGNUENT

T DDPWE Seandinavian

7. GRAQDR 4. OAIS wiorut uul'_TN oP 9. Pl’l‘w’l})g-?ﬂ‘u;blu Hr I1MIS n“l"j".‘.nvnrlm-luuvf dotes) -
1 " 19 Karch 1957 .19 March 1956~19 March 1957
10, TYPL OF REPORT IETRIET CHE RS cewie TiayP iR AR sy (Specify)
(Check ore) x Anmual biass i cewret terLGuEy
SECTION 8. __ CERTIFSCATION . .
157408 “tug RATER: 133 LiPGRT (K] WAS (] WAS NOT BFEG 2% TO THL INDIVIDUAL RATED.. 4F NOT Su0WN. E7PLAIN WMY
NOT: . i . .
A. CHECR (X) APPDOPEISTL STAT(MINTS: . . ;
, ey 8Y. DATE—— f =~
Tetd ALPONT BEFLI*Y Mr O%H OPiNIONS OFf ‘Tu13 Juoby. (U7 TRetvrouaL dgematee "1"i1a LV e O, s a2qimG LB Y.
viouaL. : . . S VipT 1o WimA s core ﬂ' cutp 1n fruva sesnaer.
Pepred P24 Co Al R ,"r il :
ll Awm Tt CaRT) tma? ll'ql LE NN T 1 L Imfies now

x TUIS SEPORT AFeL P fwl SOUBINEID UPINIONT OF ulyary ¢

i,
T . N 3 .
ANO PRENIOUY 1uPLesriuns, . Refrrued b/‘m Y 41 "““"?""' "“‘""_.-‘rl"tl’V)'
. J_;.“_M_ ix c"/
g

C .MAYE DIICUISes @5tk Tull (4PLOYCD wi3d SIMlwEVRT

1
A40 WCAERLIIIES 9% rst wl AMOEY SKial ML STANDY. ]
. )

T. IYFED ON PRINTED NAME AND S168MAfiis? 51 SUPLRYESOR|C. SUMLRVISOR S OFFIETAL T1TLE

. IMts DarTe
25 March 1967 { (Y. [l - EC.Yore C/E~1/Swadon
2. 708 TuE QEVILHING CITICIAL:  RECORD Ant SURATANTIAL G1F60sincl 0F 0P INION e1Tn Tor SUPtRYItoN. OR *a7T Tt T
PORMATION, wHIC» m:eb LEAD TO A BETTER UMOERSTANDING OF ¥«43 RIFOART, . P
I have discussad this report, mad his genaral aituation, in conslderabla detall with L- -
Mro Tigren. He folt ho did not wish. to challen;e the critical commeats of the ,r.u.ti*ug’ﬁ’
officers (I had two officers work together Lo that capabity), but felt—that a rating
of 3 under spacific Zuty Mo.2 did not do him.justice. I think hoirizght on this score
and would raiss that rating to a 4, I would gay thaore has been an Improvemsnt in Mr.
Aigren's performaace within the last year, azd I have raised with the Diviaion
Porgonnel Board ths susjoct of a promotion for him to GS-12. The PBoard recommendsd -
defermont of . his case. for-a fewmontha, X _remremte vn srtacnen amees
. I cretify that asy-ikitsntinl difference pf’npllninn with the supervisor is reflected in the above section.
B Py b TYRED ON PRINTEG MAWE, AND -5 (rmsf - BL-%5 FEviLaing JC. OFFICIAL TITLE OF REyILamG 07 FTETIn
_ —="7 7 "p5 March 1957 erricia [ S S gin i d Ryan Chinf, WF-1 - S
SECTION C. j JO8 PERFORMANCE EVALUATICN T CH
1. RAVING ON GINIGAL PESFORMANCE OF DUTIES ’

DIFECTIONS:  Conmider (ALY the productivity and effectiveriess with which the individual being rated has perfarmed
his duties during the rsting period. Compare him ONLY with sthess doing sinilar work at o similar level of tespon-
sibility. Factors othes than productivity will be taken ifits sccount later in Section D.

. DCES 3T PLEIORM DUTIES ADEQUATILY, HE 14 19l°0ePETENT.

? BAAELY AJELUATE IN PLHFOHWANCE: ALTHOUGH ME =85 =40 SPECIFIC SUIBANCE UR TRAINING. HE OFTLH FAILS TO
4 CARKY Dzt FESPONSIBILITIES, .
Y - PIRFOSUL HBLT 57 w3 DuTIES ACCEF 1ABLY, OfC8%:%asily REVEALS SOM[ AREA OF ®CAKNESS.
TwSTAT 4 PERFOFUS ZuTIES IN A COMPETENT. EFFECTIVE waunts.
RATING 3 0 A FINE PLArORMANCEL CARRIES OUT MANY OF mt 6 GESPCRASIBILITIES EXCEPTIONALLY efLL.
'iUUBt; [ PERIGAMS 455 DuTIES IN SUCH An OUTSTANDING winet® !wAT ME 15 £OUALLED RAv FEW OTHER PEESORS «nOay TO
’ THE SUPERVISIR,
COLLIENTS:
FIPLACES PREVIOUS eDiT1InS
FORw »O. .
1 NOv 34 45 (Part I) TF 50CW3 4% AND 434 WHiCH SECRET Performance ta:

78 0BSNLETrC.
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SECRET
. (Bhew Pl fed Tnd

SO RATINGS 0% PUASORMANTE 01 SELCI 0 Oty g _ o
— e i & v e e e e e et dim e e e - - - - I)Fr it EETEIREE e
PERTCTIONS:. . i ] : q ) ,
- ‘@, Stote in the spacves Below up o 4iv 0f the wore ympog tant RUFCHFIC daties prreformed during ‘n_’é'q{lug period,
"Ince the most important tisat. v nat aachiele minne or unimportant duties, . D U’&-
in perlormeace of thia sapecaitae l.tl".

e duty consaeleri ORLY elfuctivensa

alwnye e snted av p oapretic dity ¢ dfn ’ﬂzpie as supervevors those

j/'PO ﬁ”-l il;-"r_- at a

by Rate perfarmance on esch apecif

o For supervianes, abilaty to supervive wall
who supervise & secretary onily ).

do Compare a0 your mind, shea passibile, the aodividunl being rated

wilh othere gy §e1

ximilar devel of resvonsibility, . y
e Two individuale with the samr joh title way be prrformiog different dutics, If 20, rate them an tferent
dutics, S : My
fo e ospecific. Frampleo of thiv kind of duties that might ho rated are: 41 R
’ ORAL BRIKFING NS AVD USES ARTA XNOWLEDGE CoNpLCrs .QMM;A ruws
GIVING LECTURES DEVELOEY NEW FROGRAMS PREVARES SUMWARIES
CUNNCTING SAYIVARS ANALY/ES INIDUSTRIAL REFORTS TRAYILATES GEEVAY
BRITING TEONNICAL RRPORTS VANAGES FLLES: DENPIFPING SOURCES
CONDUCTING BXTRERYAL LIALSQv OFFRATES RADIO KELFS OKRS
TYrING CUORDISATELD »ITH OMNER QFFICES ORIVES TRUCK .
TAKING DICTATION . YRITFS REGULATIONS . OMALNTAING AIR QMWD FLONING
: SLUPERVISING FRIFARES (ORRESPONDENCE EVALUATES SIGVIFICANCE OF DAYA

%. Foi sume ioba, Jdutics may be broken down even litthes sbasupervisor consdders it aduisable, e.g., vombined key
and phone operation, in the cnse of o radio opesntor, .
1+ INCOMPETUNT I8 Tk PERFORNMANTL UF THIS Dufy 8 - PLRIONNT IS DuTe (6 AN OUTSTANDING MANNER
DARELY ADC\-"UAH IN THE PLRIOKRMANCE OF hailS FOUND 1N VERY FEX (QQIYIOUALS MOLDING Sing.
DESCAIPTIVE Duty ’ . LAR JOBS ’ : .
: e © LXCELS ANYONE ) /%758 In IME PLRIVOANANCE OF

~

RATING 2 - PLRIOARMS 1113 OUTY ACCIPTAQLY .
NUMKER 4 - PLRAFORMY TuLS DYTY N A CUOMFETINT MANNE A THiY DUty
% + PILHAFORMS ™IS DUTY - IN S0 AP ENE MANNER : .
- THAT ME 1S A DISEINGT ASSET ON WIS 'J0D . .
SPECIPIC Dytr mo. 1 T -"“‘~ -Tll:;:. ;;T:f'l-'IC puty mo. 4 'Nl’lnl}
© Writes Hgs and field | ~uwmn . Analyges opsrationa NUMbLA
Communiocationa . 5 aand proposga action, i 6
3PqCirIC DUTY, MO, 2 . . _E;-l-t-;'r. I'ln‘"'l" bytr nu L] e B RATING
- Coordinates with othor | wmuwwf - . Briefs puperfors on NuNn
area desks and staffs. 3 | his agtivitioes 4
SPECIFIC DUTY MO, num_(: APeCIrIC D_‘;.'.'_:;._o-—“ - - RATING

3 .
Prepares intelligance |w~uumw« NuMNE B

reports 4

3. NARRATIVL DESCRIPIION QOF MANNER OF 408 PLRFORMANCE |
v Particularly those which affect development on present job.

DIRECTIONS: Slrrun_ 1trengthe mad wenknesses
Most notable among this officer's strong qualities are his intelligsnca, inquisi-
‘iveness, emotional otability and good judgemant. He oomprehends and analysos situa=
" Jtlons and probloms readily and in the latter geems very able.at finding logical
kolutions, Ho oxprensos himyell woll orally and inwriting. Ho 1is noat in both
pergonnl and work habits. Such weaknesses-as Mr. Wigren geoms to havs 1lie in tho areas
of soclal rolationship and motivation. He ig calm and introspeotive, not gregarlous
nor easy to know. Though he is always polite and even tempsred he seams at the rootsa,
perhaps, unduly smnsltive. to oriticism. 1In his attitudo. towards and the performance of
fils job he seoms to do what he likes well, but to let tho lessagzresabls. things slide,

SECTION 0. SUITABILITY FOR CURRENT JOB [N ORGAWIZATION

PMRICTIONS: . Toke into account here cverything you know about the indfvidunl. . . productivity, conduct in the job,
pertinent pecnanal characteristicas or hahitr, special Jofocts or talents....nod how he fits in with your team. Come
pare him with others doiog similar work of aboul the same irvel.

Ve opErimstily unsurvhols - owt SHOULD BL StPAKATEDS . .

2 - OF DOURTFUL SUJITARILITY. . .a0ULD NOT MAVE ACCLPTED HIM IF | 5IAD XKNOWN #HAT 1 rH0® NO@

T oA nAmeLy ACCERTABLE EMPLOYER .. . BfLO® AVEKRAGE DUl with KO PEAINESSES SUFFICITaTLY OUTSTANDING TO wane
4 RANT 113 SIPARATION

OF THE SAME SutTABILITY AS uOST Frofue 1 xnNOs 1N ML .ORGANIZATION

4.
RATING 5‘ © A FINE IMPLOYRE « HAS SOMI QUTISTANDIING STRENATHS -
NUMBER 6 - AV UNUSUALLY STRONG PERSUN IN Tiwws Of Tuf REQUIRIMENTS Of Tne ORGANIZATION
7o EXCRLLED AY ONLY A FEW IN SUTTARILITY bON waRg 1% THE ORGANTZATION

TN THL ORGANI2ATON

'S THIS INDIVIDUAL BEFTEA SULTED $OR AORN IN S0VE DTIMER POSITION
EXPLAIN FuLLy:

_E] ves X7 ovel 1F ves.

S S SECRET —
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‘2. For thes Reviewlng Official-(continued). i

\

Mr. Wigren has also askod that 1t bo made a matter of record that, for
a period of three mounths in. 1950, he was aoting chief of the Swedish Dook
and handled these responslbilities effeotively. I have agreed to cite the
oxtent of his responsibilitioss Certainly the; routino businass of the
dosk was kept moving curing this perlod. I have pointed out with respect
to the mamier-of his performance of his dutiea that his fitnesa report ls not
an unfavorable one. The factors which have turned this annual fitness
roport into a poraonal crisie for him"are the simultaneous deferment of
his hopod-for promotion, and the deferment of an ovorseas assignment for
him -« both.of which actions naturally refleot on his past performance.
I have pointed out that wo have ‘to requiro aprruciably better than
average psrformances from officera we send overseas, thst I beliove we
have in ths Branch at least one bettor qualifiod candidate for the
overgess assignment in .question, and that I am obliged to give the
ansigmment to the porson-I fesl 1s best qualified.

Perhaps understandably, Mr. Wigren continues to believe that this
report 1a not a falr reflection of his performance, I have told him
that I can go no further in attompting to oxplaln my judgsment and have
asked that he disouss hls situatlon with the Deputy Diviasion Chief
end/or the Divigion Chlef. Ho agreed to do ac.
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1 Doc, 1523 B DI
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DDP WE Scandinavian

8. LIVICIAL POSITION TITLY .

_ _Area Ups. Officer
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| ®hen Falled Loy

VNV ATY TuE aERSf . waT fcwnln gl MIITHT TN RN b MPE LBl e, BE R BND R R STy oy rt?éav ,
AL 4 YNEL

] COAMENTS CHueT :-:7;"'::- .'.';rl'.'lll. . l - . ._mdf’??y*./_/_“ .
|thd$V 3 am-

He 18, I belisvs, at a oruclal stage in his carser, Depending upon his ot
bition durling tho goxt 3 to 5 fivents ho will havo booomo oithor a qzdiocre gonlo
on30o officer or aa officur ready And able to assums oxocutive roaponsf&lkh é?s. He
already has tho inhoront judgzemont and lutelligonce for more reosponsible J§ s, but hasg
not vot deﬂfnntratad a sufflcient industry and resolve to make him as a promising

le . - . . X

ppofossion

] FUTURE PLANS

CU PLANNED. $0R ot 1un 00 1AL

SECTION H. o ]
m vvu-A-l';«l-_‘E___hn Dtito ;.pf;l,l'_r—;'vvr’r{! .
Ir. Wigron has been uudergolng a variety of spocinlizad trudning,»lnéluding Swodish
langunge, preparatary to an assigmmeat in Stockhslm. Such an asslgnment has been

deferred and future training plans must therofore %» hold in aboyanoca.

2 NOTL OTHER PACTIOES . 19CLUDING PLHSONAL CIRCUMBTANCES, TO AL farte 104109 ACCOUNT IN INDIYIDUAL

SECTION 1. . DESCRIPTION OF ANDEVILYAL . . )

LIRFCTIONS:  This aection i3 provided an an add to deacelbing the s.00ividunl aw you see him on the job,  lnterprct
the words literally, a3 the page below are o series of statements that apply wome alegree to modxt people.  To
the left nf eocl statezent 4a a bow onder the headiog “category. ™ Reud cach sta ent nmd dnsert in the bos the
culegory numbee which - telts how much the sta it applirs o the perann cave By this report,
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——
_ INSTRUCTIONS
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reporct,

copleting thin

VR M NTINSTRATIVE DFFIC
FOF N
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wnte where he stenda wath you,
It ia aleo organization oolicy thet you show Part Tof thie recart to the empioyver axcunt

ey
ray fnesticn.
Pessornel oo later

Cansult current instructions tor
in Jdesigned to heip you exeress vour cvnluntion of yvour subntdinate on,

Jrganization policy teuires that you infor
e Jiscustion with har oof bis

RVIZOR: “This report
iv evalustion te vour supetvisor end
Comletion of the

senivne officials,
ceprt can help- you prepare for

rength and weaknrsara,
. cendatione specifind
HOothin e the dastial repart
than 3} Jdayve nfter the Jdate imdicated in

in Regulation XY 37, Tt
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1te:= R, of “ectinn A helow,

SECTION A, ' - L GLnvERAL )

-14._:41\-» (Last) (Ftrat) i . Z.‘. DATE OF BIRTH 3. S{r d. TERVIZE OIS @ATICN
Wisren - Lee 1 _.Y Dec, 1923 | H, B Dy

TSRV BTN R TONTRRANGH DT ASSIGNGINT i CEIICIAL PO TION 11I0E

.. DOP/WE _ Scendibovien. .. i ___ Aren Opa Officer
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22 | I
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(VArcl ene) Y1 anmoa T S e e s e 0 v e
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0S 1! 19 March 1956

19 March 55 - 19 Harch 56

GRADE ie. DAt HEPONT Gyl IN OP

CERTUFICATION =

L SECTIOR 8. ) - -

A=A A - — -
1. FOR IKL KATLR: THIS uEPanrt [x:_] AN L_J HAS NOT BN LE ONCT SHlun . EXBIWN anv
NOT: . i N ", O

A, CHMLUN X APPROPHIATIE STATFMFNT S S
S lteiy evvewr woriress w. e 0siwraws ar ters awers |- L A e I L R B B o B N XL LT R
Xiviau. . . T ONENT S0 N A8 COPY ATIACRED 0 Tmis e,
AATED INDIN LA S e

Tu) g ‘l?;".' ®EFLAIUTY P UGN AINED AP I NIQONY O MVSELY ll CANMNO? CEATifr tmat tTay
PoEMMUnAT M8 00 PaAFORMANIY #IINUSE ¢ SDecifiy)e

AND SNANIDUY SUP i RYLBU kA

DUACUNIIL  mI T it 3 EMPLaY B mbE S TAINETIRY

Li‘_rrli!_\' thet

L} LRENY
x AN SEANNIIYILY 8D tadt wf aWney w» LS S TAnLs,
0, Tees arg TTURED a0 FRINTED NAME AND §1en £ o s\yr'r_-cv'—.nnl ':'Zt
¥oosh A
. a
2 May 1956 J. Jo Stenger,Jre | S ~eigeo e ‘m/ pes
——— S & peudun il ) P S € I N4 X .7 .
KECORD ANY Way ourey fwcr OF QPILa0N AL ,n( SUPERWISDR,

© with }txt. Wigren has been beneficisl, and I believe an imprevement will result,
since ‘n.i;;r?n 8ocms to have good capabilities, if he cares to use .them. If there
‘48 not an improvement within the next year, the question of a reassigmrent will

"have to te considerod. Whsnew bils nu Ay
- 1‘-;&.»_“\,( ’ A e “L .,’3‘;'\( Tovenie it Ll YT AN Vi o a2 il
SRS W SRR VLA ALYY SR (1.1 e niend i AL
wisor is reflected in the above section.

Yoot JLVIENING QFF ALY S
PORMATION, dliICu #ILL LEAD TO A AETTIR UNDERSTANDING OF

Twrd REPORT.

I bave discussed this-report at length with Mr, Stenger, because of ite critical
character, and subscribe entirely to it. I think the discussion of the Troport -

1 e W e S e wiatg o o
g /

nny sabstontiol differenc
e e et .-
TYPLD O PRS

Aty g [1 e

C. OFF M‘.V/‘L-VIYLE RE if_\j{ll_\\‘v (O AELARAE IRt

Trve | }\ R, R A

JOB PERFORMANCE EVALUj_I_ON

seCTion ¢.- f o J0B 3

<

-
RATING ON GENERAL PIRFNRMANCE OF DUTIES

DIFECTIONR:  (unsidee ONLY the productivity
his Juties Jdurcing the sating perioad,
aibility,

and efféctaveness with which the individunl deing rated has norifremed
Compare him (W1Y with others Joing similor work at 2 similar level of Traran-

Factors ather than productivity =»ill be taken into account lIater in Section D,

PSS INCONPETENT.

NOY s

1. DOES NOT PERFOSM DUTIES ADEQUATELY: ME
1. BARELY ADECGUATE N PLRFORUANTE. ALTHOUGH NE A3 44D SPECIFIC GUIDANCE JR TRAINING., HE OFTEIa © re
3 CARNY OUT RESPONSIBILITIES, -
| ¥ - PLRFORUS MOST 0F 1S DUTIES ACCEPVABLY: OITASIONALLY REVEALS SOME AHEA OF afAanESS. :
“TRSLRT 4« PERFORYS LUTIES IN A COMPLTENT, EFFECTIVE Yannir,
RATING A+ A FINEL PLHFORMANCE: CARRILS QUT MANY JF wi§ 315 SNSIBILITHES PTiONALLY ol
Nuupen b 7 PERFOKMG WIS DUTIES IN SUCH AN BUTSTANDIYE WANNER INAT e 1S EOTALUED (B FECOTYER PIOSONS Mniw T
Ini SUPERVISOR. i - oy ] g"
COMMENTS: . ! ) :
' 4
D ;
. . REPLACES PREVIOUS £0ili0.3 N -
FORM NOQ, IR . Lar
ys5 (Part l) CF f0Rus 45 aso 4s5e st SECRET P(‘l ormance R

ARL CASOLFETE,
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(hen Fylled o

v not inclwle minoe nf unimpoctant Jdutics,
tic duty constdering O8LY cffectivencss in verformen
s simervaise will alwnys be gated a1 a apecitac duty(dov ng

Place the coat togperrts
L, Hate performance on rac
c. Fur qunpesvianta, abilsty !

whe aupervine & seceretmry only). - ’j‘ e
d. Compare in your mind, »shes passible, the individusl being rated wuith sther's pr thJiJg '3 1{,!{’”:’5&! n

srmsler dovel of gesnunestility.

c. Two andividunle with the amae  job
dutie

of this sprcific duty.
rate as supervisors thoee

o« -

title may bLe perfor=ing different Jdutics, 11 so, rate them aon Jdilferent

. e apecific, Tanmples of the kind of dutics that might be rated are: . MAM gy
OUAL BRIEFINTG HAS AND USES AREA KNOSLEDGE CONPICTS l.‘l",l’g"f;lﬂﬁ.\'s
CIVING LECIVRRT DEVFLOFS NEX PPOGRAVS PREPARES SUMVAKIES
CONLAZT %4, SF4INARS ANALYZES INDI'STRIAL REPORTS TRANSLATES GERVAY
WEITING PTRLYWICAL REPORTS MANAGES FILES DEBRIEFING SUURCES
COMpICTING EXTERNAL L1ALISON OVERATES RADIO . . KEEFPS DODKS
TYPING t CONRDINATES WITH OTHER OFFICES DRIVES TRUCK

WRITES REGUILATIONS WAINTAINS AIR CONDITIONING

TAKING DICTATION
SUFERYVISING ~ PREFARES CURRESPONDENCE EYALUATES SIGNIFICANCE OF DATA

'
and phone operntion, 10 the cose of a radio operator.
oo 14CLMPETIGF du WL PERFORMANCE OF THiIS DUTY 6 - PERFUSRMUS THMIS DUIY M An GUISTAYDING MANNIH
2 - BARLULY AL AL N THE PLIRFORMANCE OF THIS FOUNT IN VERY FE® INDIVIDUALS HOLDING Sisni-
oLSCRIPTIVE L re - Lag gobs
RATING Y - PLAFLOWS T4 LUTY ACCLPTAHLY 7 - EXCELS ANYONE | ANOW 1% THME PERFORMANCE OF
o PEERENPUS Te13 UNTY 1N A COMPITENT MANNER 1S 2UTY )

NUYBLR 4

-

_ pEesnRMt  YRIS UUTY Itk SHCH A FINE ANNER
(HAT M€ 2 5 QISEINCT ASSLT On HIS JOB.

For some jobs, dutiss zay he broken down cven further if supervisor considers it advisable, r.g., combined key

HATInG)rrtersre outy wsc. 4 RATING

novnen | preparation of correapaudénce to tha [wuvocs
L | field - 3

sPecrric outr wo, |

Processing and dissemination of fleld

information reports s .

St rete we . 7 RATING [16tctars Durr noo ] . TTRATIRG

Handling of project outlines and renew-ruuetr NUMOE R

alo and other adminiastrative details L

seeciric puty @n. 3 R;_anr, 120CIS1IC Ousltry 0. & RATING
HUMOLA

HUMHBER

Providing oparational support to the
station ) 3 _ o

3. NAMRATSVE QLZURIFTIGM 43 wéanlu 2f JOR PLRFOWMANCE

Ihe performs efficiently, although he)ré481rds supervision to ensure the prompt completi

DIRECTIONS:  Stress astrengife #14 weskneases, porticolarly thess ahich affect development on present job,

A large portion of Mr. Wigren's time is taken up with the processing of field informatio
reporta and ths handliny of administrative ,Pspects of various FI projects, both of which

of project detalls. In the area of opcrational support for the field, which includes
providing the station with requirements,with name traces, oparational appraisal and
opsrational guidance, ¥r. Wigren, .performs acceptably but occasionally shows a lack of
initiative and .originality-of jdeas such as would be required to raise the rating in
this category. As rezards pacpsration of correspondence for the field, Mr. Wigren here
azain performs accegiably, btut occasionally shows of a lack of observance and attention
to detail, S . ’ - : ' T

SECTION O. SUITABILITY FOX CURRENT JOB IN ORGARIZAYIOM

LIRLCTIONS:  Take intn sccount here everything you hnow about the individual....productivity, conduct in the joub,
pertinent personal charscteriatica or habits, apecial defectes or talents....and how he fits in with your team. Com-
pore him with nthers <doivg sivilar work of about the some level. - . F

I - DEFE%ITEL? sh S i TAELE - WE SHOULU DL SEPARATED

2 - OF LOUABTF L <L, 0703101 TY. ,  WOULD NOT HAVE ACCEVTED HiM 1F I HAD KNOaN #HAT 1 ANO® 4O

h 3 - A pARELs MCCESTEELE EMPLOYVEE. . .BULO¥ AVERAGE 8UT #1 1K NO ®EAANESSES SUFFICIENTLY OUTSTANDING TO WAR-

RANT 5013 5SiPATETION

Jviigren's performance would be r

4 - GF THE 3847 L. $TSBILLITY AS MOST PEGPLE | KNOWN ix TAZ ORGANIIATION
RATiwg 5+ A Z1NE FubLT/CU - kAS SOME OUTSTANDING STRENGINS o
xuMBCR 8 ¢ R UuTuELLY SHG PERSON IN TCRMS GF THE REGHIAZWINTS OF 751 ORSANIZATION
7 EXCELLED %7 o £ FEW IN SUITABILITY FOR WORA 1n f4E QRGANIZATION
i .
1S THIS 1%0EVIDUAL BETTEX ;1 7L5 FCR, #ORK' IN SOME OTHER POSITifnu 1w T CRGANIIATI(ON? ] res XT) ws. i vES,

EXPLAIMN FuLLY:

Although this question has been answored in the negative, it is believed that Mr.
atod higher in a position involving more research-type

work . - 1

S
r —

’ T SECRET
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‘ P dken FIH.-:" Ian - tee
. >N g -
: : ' FITNESS REPORT (Part 1) POTENTIAL
o STRUCTIons

FOR THE AININISTRATIVE OFFICER:  Consult vurrent instructicns for cormleting this report.

FOR THF SUPERVISOR: This report is a privileped communication ta your supervisear, and to apnrapriate carcer managee
ment sl peesanne! nfficialy concerning the poteatial’ of the eoployere Leing ated. It is NOT to be «howsn to the
rated employece. It s recosmended that you resd the entise teport before vompleting any qurstion. Thie eeport is
to e vompleted only after the eoployes hae been under your suprervision FOF AT I FART @0 pays.  [f
hald and complete nfter the 90dnyvs has elaased. T this ie the INITIAL FEI'OKRT on the
corprleted and forwardrd to the (8 no Joter thon W days after the due datr jmdscated

Tess than 99 days,
dloyee, however, it MUST be
in item R of Section ¢ e low,

SECTION E. - GENERAL

1. NAME (lant) (Firat) {(Vididie) Z. TAYE OF winin M.OSER 4. SERVITEL CESIGNATION

Wisran Leo H, 1 Dac, 1923 M, @_l 7~

3. OFFICE 'DIVISION/ UHANCH OF ASS1hvain?t v DEFICLAL POSITION I'HL(

DIP/WE Scandinavian Area Opa Officer
7. GRADY 8. DATL REPORT Dul IN OP . 9. FERICD COVERED BY fH1S RLPORT (Inclusive dates)
Gs 1 19 March 1956 . 19 Mazch 55 - 19 Harch 56

10. TYPF OF REPORS il
" (Check ane)

ASSICNNENT SUrTRYiSO A sPLiraL (Specify)

x AuNpaL LASSHENMENT i Mt Oy
SECTION F. CERTIFICATION
1. FOR TWHE RATER: P OERTIFY THAT ful% #IPORY RETRESENTS wy BLST JUDGEXENT OF ThE INDIVIDUAL BLING NIYED
A, TH1S DATL 0. INFED OF PHINTED NAMEL ANC SpONATURE oF SUPFAVISonTe. JIFLRYISOR S OFF1CIAL TITLE

|2 May 1956 | J.J.Stenger, Jrs p 1_3_ VRN

It HUVIEAING OFF 1AL b Al LY

g 51»«/\}4(,4-»( lS&-1

TOF OPINTON in aTTachia uEwo.

1S REFCRE AND NOTED ANY DIFFLREN

LatD

Vs parve

é:\-c AND SIGNAT

EWING [C. GFFICIAL TITLE OF REVIENING OFF1CTAL

W, TYPED OR FRINIL

1 i n??&)\,v

J - OFFICIAL - . . , ; s » . = .

.,[. [/Z’U"l 9 } - L«C'L\/.{b'}u{ Mgt Rlenacle Clalld
SECTION G. d _. ESTIMATE OF POTENTIAL ' i
1. POTEINTIAL ASSUME GHEATER RLSPOLSINILITICS '\ )
DIRYCTINN Considering others of his grade and type of nssignn

nt. eate the cmployec's potential to assume greater

rexpansibilities. Think in terms of the kind of responsibi ity encounteresd at the various levels in his kind of

work. -

!« ALREADY AROVE THE LEYEL AT WHICH SATISFACTORY PERFORMANCE CAN 8f EXPLCTED
2« HAS HLACHMED THL WIGHEST LEVIL AT R ICH SATISFACTORY PERFOWMANCE CAN BE FXPECTED
3 - MAKING PROGRC3S., QUT NEFDS MORE TIME REFORE WE CAN PBC TRAINECD TO ASSyME GREATER RESPONSIBILITIES
4 - READY FOR TRAINMING N AUSUMING GREATLR HESPONSIDILITIES ’
3 3+ WILL PROBABLY ADJUST GLUICALY TO MIRE RESPONSINLE DUTIES WITHOUT FUATHER TRAINIANG
AATING 6 - ALRIADY ASSUMING MOHE HESPONSIRILAITIES (HAN EXPECTED AT HMIS PRESENT LEVEL -
7 ¢ AN EXCEPTIONAL PERSON &un)

NUMOER 15 ONE OF THE FEW WHO SHOULD AE CONSIOERED FOR CARLY ASSUMPTION OF MiGHER

LEVEL RESPOKNSIDILVITIES

2. SUFEAVISORY POIINTIAL

PIRFCTIONS:  Answer this duestion: ilas this person the ability te he a supervisoed ] Yes (] No  If your
mswer i3 YES, indicate below your opinion ar guess of the level- of supervisory ability this prrson will reach AFTFR
SUITAILE TRAINING. " Indicnte your opinion by plecing the mumber of the deseriptive rating below which comes closest
to expressing your cpinion in the sapproprinte column, If your rating is based on observing him supcevise, note your
reting in the "pctual™ colunmn. If bosed on opinion of his potential, note the rating in the "poteatial® column.

DESCRIPTIVE O « HMAYE NHO OPINION 0% HiS SUPLRVISORY POTENTIAL 1IN TH!S SiTUATION
AATING P o+ BELIEVFE INDIVIOUAL @OULD 8t A wEAX SUPERVISCAR IN THIS KIND OF SITUATION
Nuun[h‘ 2 o BELIEVL INDIVIDUAL #2UL0 AE AN AVERAGE SUPERVISOR N THIS KIND OF SITUATION
3 . RELIEVE INDIVIDILAL WOULD NE A STRONG SUPLRVISOR (N THIS STTUATION
ACTUAL POTENTI AL . DESCRIPTIVE SITyaTION
- A GROUP DOING TWE &ASHC JTY (etsuck drivers, stenogenphers, techaicians or professional spe-
2 cialiata of variouw hinds) wnfat CONTACT @iITn IuMECL)IATC SUBOADINAIES 13 satovent ¢Firse line
Jupervinar) i
)
1 4 CECUP OF AUPLAVIZ0AS EHO DIRLCT Tut #aS3C u08 (Second line supervisors)
A CUGUP. WHO MAY OB WAV NOT BC SUFLENVISONS. BaECH 13 SESPONSIBLY 10N wAsOW PLawy, 2 wrzarros
1 A4D POLICr (Exccutive level)
1 SHEM CONTACT "8 TH INWIOIATL SUSCADINATES 1S NOT FRCQuEn?
1 PREN JLMLLIATE 3UMSB0 NI ACTINITICS AGE OIVERSE AND WCED CAREFuL COOMDINATION
2 A IMUIDIAIL 31UBOADINATLS INMJLUDE WTMBIAS OF ThwE OPPOSITE SN e
otnis (Specify)
FORM 80,

REPLACES PRLVIOUS COITioNs _ .
NOV 83 45 (Part ||)or :o;us 4% AND 49s m|C~> SECRET Potential (/’

ARE OYSALETE.
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SECHETL
C¥hes Fylled In)
SUPIRYIS510%

3. INOICALE THE APPADKIMATEL MUMBER OF MONTHS Ttk NMATESH FubiOvif GAS DLIN UNDIw yQUUE

P 12

4. Couvinty (;DNCV'.R-,l'H‘. POTENTEAL ’ .l(*—')"—-"m.‘ '."“ll't;.

In the oplnion of the rater, Mr. Wigren does not display quite the dogree of initiative
originality of ideas, snd attention to details required for assuming groater reapongie

bility, although he is believed to be of bstter than average intéllfienzes, PH 55

AN A
AL ROG

"FUTURE PLANS

SECTION H. el A2

1. THAINI%GG OR OTHik DEVELGPMENTAL (3P 15T nLE PLANED F00 Trt 10 VT OTAL
3x Within the next twelve months Subject may ba considered for an overseaa assignent,
It is belleved that such an agsignnent may be beneficial in giving Mr. Wigren broader
axperience ﬁh.jl.ch may gerve to increase his potential to the Agency. - . .

— —- -
2. NOYE OTHER FACTOFS, INCLUDING PERGONAL CIRCUMSTANCES, T9 AL TAKEN INTO ACCOUNT 1IN INUDIYIDUAL®S FUTURE ASSIGNMENTS

Subjéét 1s desirous of having overseas:duty., Should he be agsigned to an ovérseas

post, it ip belleved that this duty may provide him with the necessary. stimulus to

bring out latent potential in additicn to broadening his experience. Should an overe

}3eas tour not result in an increase in potential, particularly as regards initiative

and ability to thin' origirzlly, it is recurmended cbx:sideratiqn be given to employin"

Sutject in a rescarch-type Jjob.

P SECTION .

DESCRIPTICN OF INDIVIDUAL

is provided as an 0id to describing the individual as you see him on the job, TInterpret
stotements that apply in som~ degree to nost people. To
« Reoil each statemrnt and insert in the box the
the person covered by this report,

DIRECTIONS: - This section
the words literally, On the page below ore a serica- of
the left of each statement is a bhox under the heoding "category. "
categnry number which Leat tells how much the statement rpplicrs to

X+ HAYE WOT OBSERVED THIS: MENCE CAN GIVE MO OPINION A3 TO HON THE OESCRIPTION APPLIES TO THME

IMDIVIDUAL
APPLIES TO THF INDIVIOUAL TO THE LEAST POSSIOLE DEGRLE

Sty 25 trueur g,

. [
CATEGORY WNUNMBRER 2 - APPLIES TO IMUIVIUUAL T0 & LIMITED DLGREE
3 - APPLIES YO INDIVIDUAL TG An AVYEAAGE OFEGREE
4 - APPLIES TO INDIYIOUAL TO AN AHOVE AVERAGE DEGREE
R S - APFLIES YO INDIVIDUAL 1O AN OUTSTANLING DLGREE
CATEGORY STATEMENT CATEGORY ITATEMENT CATEGORY STATEMENT
1. A9LS 10 93¢¢ AnoInea’s 11, #AS MiGw 3ITAMDARDS OF 20 1% LPTFCTINE tm DIICUY.
ll roiNt 0F viLse 3 ALCOMPLEBnMEnT 3 BIGMS #0TH ASSOCIATLY
3 2. CAN NAKE LLCIIIGWT oW waa] . . 22. IMFLISENTS QECISIONY MEs
. [/ &
CuN ®uiw mEED awises 3 12. suses cercimaiiry, 3 CAROLESS OF Oww FiiLinGs
. . » "t . ) '
3. WA InITiaTIVE 13. sccirrs sronstetcs 23. 1% InouGNTIUL OF OfwEns
9 . q s L
4. 13 ANALYTIC IN w13 Twing. :
14. ALWITS #wis Lexons 74. w0sds SLLL GAULA PAC3I3UEL
a 1IN 3 h
5. 3TAIVES CONITAmILY Son 19 aesromos stue 10 sGPCa. ?' . s ot :
2 NES RNOGLEIDGE AND 10043 3 IEILY) 3 3. orsrLay Jubarutur
8. anO®I Wwim TO sSCLEA B 16. CO¢Y wi1s 4GB #1TwouT R seconitr ¢ .
3 AssIsrAmcy 3 SreneG 1usrcar h 8. 18 atcw omscrov
1 . - -y
. 17. Cowit uf wiTu SO0LUTIONS
. Cam ot aL #iTn Pear 7.
b 7 amg " vt 2 1o PeTeLies 3 27- 1% vemsativg
h , 8. wAS wimONY sOm racCTH 18. % osttasany h 73. i3 carTichsM s come
2 . sTecctive
3 9. GLIS tuimas DoOws 19. Twmimes cutamcy 29. FBLILITATES 4w0O0TH 0P ima.
3 )_’ i Tiow B4 mi3 0rsach
. 20, CMLETIY aisiGhulints ,m, CLoes ot ALGUIAE STRONG
3 L 10, CaN COPEL @) Th tuEecinCrEs 3 ®ifain sLinesmtt Piwi 2 f ARG CoNTINQOUY SusLRV)-
- Lewrts i T

) » ~ SECRET K
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T SECRET S N
SECURITY INFORMATION
Y DAlE
PERCONNEL EVALUATI?N REPORT :
L p g Gt g /272
Deeaw 1 1dciugd o will be completed dy Adoinistrative or Peraonnel Oflicer i - 4 )
11 wawg  tastd tFiest) T widdte) |r. swan f. ru:.,uu_cn‘-r"uPlA‘_____’b/:_ > /7L
hﬂ’f:}. Lee H, - ' G5-9 o (F1) _CnFy. - - - - Ll
w., JFELCE : STAFF 0% DIVISION BRANCH [30L) peProte | VF FrELD, SPECEFY STATION
DDP/TT staff C Soviet Inte-.m‘[: FlEwD
W, PLRICS JIUESES §Y REPORY b, TTPL OF arroRt . »
Fram To Cdnttim Box] adnust (T special
"19 Var, _<3 18 Mar.sh ) [T 7JResasignmant ' [TT] Resssignment of Supervisor

dteas 7 ticoagh 10 will be completed by the persun ovaluated

Te LIST YIUR @AJCR DUTILS IN APPROUIMATE UHOLR OF IMPORTANCE, WiTh A BRILF OESCRIPTICN OF EACH. OWiT MinO2 putTies.,

i 1, Conduct continuine examinatlon of structure and operatinnnl methods of Soviet
Sntellise intelligance servicas, ‘Maintuin files and records pertinent to thic exuminution
2. Assist personnel of country dssks in matlera involving S.tellite services., Advise '

and aid {3 parsonnsl of Satellite country deska.

3. Coxduct research on problem of relatlionships betwaen Soviet intelligence services
snd those of the Soviet gatellites. Publish studiea nertinant to this subjecte

4, Prazas

analyees of spnﬂtul counterespionage problems lor use in the fleld, he&d—
quarters and tralning. -

- 5. Prevsre countbrospionuzd_studioh_deallna with spéciffc areas (eg: Scaddinuvia)
and dbasz=i on systematic analyaes of esplonuse cases in those areua. s

6. Perforn spectal Luako &8 sustgned.

‘t Ul LLLLAEERAA NS evnn ARL 1VU TRIRARILY - lﬂllﬁlbltul

- B, Regearch and Analysis..

IF DIFFIRCNT FROM YOUR PRESENT 0B, EXPLAtN YOUR QUALIFICATIONS (AP”VUD!, uNORWLEDGE, SKILLS),

10,
. : / S ! .
: . : i Y S
1 Octoder 1954 N2 T ) e e
DATE : SIGNATURE

Ttoas 11 :dcough 18 will be coepleted by Supervisor : i

11. ARIEFLY JESCRIOE THIS PERSON'S PERFORMANCE ON Tnt #AJOR OUTIES !.lS'[P UNDER 1YEM ] ABOVE.
nc/ﬁa,, Fro— , Vl.a.. -6}/1‘/ dw&o Aﬂzf?? '

Rar 1933 3191 . SECRET | — TR

TR eeT
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SECRET "E""S_Ur.',v&

SLCUv T Ir IAFOMATION

tr ’7 8 Sa A1) aan

17. TN WAl MESPECT 15 inmis PLRSON'S FLAFQRMANGE ON PRELIWD SfLE w241 nn.ﬂﬂﬂ‘v—)qug Je QuisTAnDiag?
OLJ\M,S, W%&@ ot wmawn Coan o .
1S L‘ ) =

(e

On WHAT ASPECT OFf CgufORMANCE SMOULD THIS PERSON CoNCinfuatt LPHOR? FEN L LF IBPROVEMENT T

o Omwm}f »v:-ﬁ.d.f«

r0 mANDLE Gnllflﬂ RELPLUSIBILITIES NOW QR IN TmE FUTURL.

\f‘f“b WWO mru.mnoz.

Iﬂocommnnd Ppropriste rasssigneent, i

14. COMMENT On Tut: PLesow’sy ApgiLtly

AR 'N(R[ OTHER DUTIES wniCH BCTTER SUIF Tnis PERSON’S ’}U‘LHICAIIONS'

| 8 do net Tl so

1G. WHAT TRAINING DA PUTATION DO YOU RECOMUEND FOU TntS PEkLuul -
s ——
. | < ~ ' .
. - - . B
. y - !
S : : : . . . g B
: Lma ™ .
. . - _i
17. IF PIRFORMANCE (914G PEPORT PERIOD HAS BEEN UNIAT LFACTRY, THERE 15 ATTACHED COPY OfF uz-ouuou WETIFYING TA1S
PERSON OF UNSATILFACTORY PERFONMANCE. C’ B
16, Tnio PCRSONNEL EsALUATICHN REPORT MAS BEEN DISCUSSED wifn THE PERSON [VALUATED, =<ODITIONAL COMMERTS (NLLUDING
COMMENT ON 3TLuS 7, 8 ANO 9, ARE SHOGN BELOW UNUER ITiw 0.

v SIGHATURL OF SUPERYV ISP

OATE -
1ug A80vL REPORT, (Coements, if ang,

19. | HAVE REVIEAELD are shoen in llom 20,1

oX’a’ 4 5?' _ -

OATE SI(,NA.UR’ -\F i[vl(t!nl, LEFIC1AL

20, COMMENTS: (If necesssry, may bo continued on reverse sids of cover gheot.!

. ‘ SECRET '
. \‘/ ) '
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SUCURITY IxFoSMaT g

PERSONNEL EVALUATION HEFORT

P theough 8 will be cumgleted by Adeisistrative or Personnel OFffjces

ctema
1o wawg itnt) (Firae \Biggre) [:. GRass 1o MLLrtioN Tt
EREEEr Lo N (f -7 _linzL,.. ]

e OFFRICE STATE 02 Davidgos SRaNCn T . " fllio. SPECIFY Sialice |
Doy [ >'I Nl C-CcF l

3. FERIQD COviagp g REPONT & TVFE OF mePOAT

From ’ To [ EITETY {:‘-‘_—J Adnauat [T specis
9‘1!.."':3:.3 ’:"l.’)-ﬂ:." . __IFeassignment 77777 feanslgnment of Supervinae

ltens theough 10 will bo completed 2y tAe re¢son svalvated

To LIST YOUR wAyOR OUTIES IN abvudaimaty NURES

A

eervicos and thoss nof the Soviet antullite countriesy,
3. Prappre unnlysose of soscinl counivreepionage prevless for
headquurters, nnd truiniag,

analyues of oynionen crgay in thosza aress,

CF 1WPCkIANCE, BITH 4 X210 QESCRIPTION OF LALLM, CMIT MINOR oUTIES,

1. Undor wonernl supervision, exaninm the structure gnd areretionsl methode of Soviet

intelligence servicen, nnd Prerare studies bused or thig exuminntion,
2. Conduct renoarch in dotormine current rel:tionshiss batween Yoviat Intelligence

4, Pronnre countereanlssuga gtuties denllng with snezifie araas, and Lacod on systomatid

Se Asolut in tha revlcw_af Country Plang fron tho.ccuntéreuplonngd viewpoing,

uge {n tha fleld,

8. LIST COURLES OF INSTRUCTiON COMPLETICD OURING REFOAT PER100.

Name of Course Locatlon - Lengte 22 Course

Gate Camplated

‘ The followine courany wurg cempletod during the oariod Lyril
: not deesn proviounly reparted:

‘and h.Advanqod Operetiony Course.,

. o Wfuly 1951, and have

1.B8antc Orientetion Caurce; 2,Rustie Intelllg;ncé Coursa; 3,0perationn Courée;

21 April 1953

DATE

. S WHAT TYPE OF WORX AR 10U PUIMARI LY INTERES TED? o,
9o 1w waAT tYPE OF wo € rov _ t Resonrch, analysis, ang Bu20rt =~ 8ll mainly
o o ‘ in the field n¢ counterenplonaga, -
IF OIFFERENT PACM YOUR PatEsEmY 408, [XPLAIN vouR dvlll’lct!lONS tAPTITIVIE, RNCWLEDGE, SHILts), :
10.

SIGRATULS

leoma {1 theough 18 will be completed by Supervisae

11e BRIEFLY DESCRIDE THIS PERSON'S FPERFORMANCE On TRE WAUCR

el cooneration,

QUTHES LISTED UaZrR ITem 1 apove.

t, sueency,

,f“’?‘,:g; 37.133 : SECRET

T 0eur)

-
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SECURITY INFGEMATION

12, t9 @48t HL{LPECT 15 THIS PEOSLOTY SJUrTURMANLE ON PRio(n! JUn 8057 NOTICEABLY 4000 UR CUTSTANDIRG? =

130 40 @242 ASFECYH QF PLRFORMANCE 20040 RIS PIRSON CURCEATRATE EFFORT FOR SELF I1MPROJENINTD

0R IN THL fyutynreg,

v, CUmwint OGN TMIS PERSON'S ABiLITY 10

-~

Shemi gopied

18,7851 SAIPE OIHER OUTIES WHICH B2:77€4 SUIT THIS PLRSON'S QUALIFICATIONST (Rocommend appropriate rossslignmont, it
pu9sivie, )

tim R

16, ‘-‘! IPAINING OH HROTATION DO 705 ELCOMNEND FOR THIS PERSONT

Dvenuusd operolicind

C:::fil‘“iﬂ!(:,

17, $7.-PLaP09MANCE DURING REPOAT PE%7i0U #AS BEEN UNSATISFACIORY, THERE 1S ATPACALD COFY OF MLMORANGUM MOTIFYING Tni$
PEOLLE UF UNSATISFACTORY PERSGRIsALL. - i

18, TaIS >ESLOHNEL EVALUATION REPLZZ »5y ®CLN DISCUSSEDL WITH THE PLRSON EVALUATEO. ADDITIONAL COIILNYS;IHCLUDING
Climuin? CN ITEMS 1, 8 AND 9, 27 “wisn BELOW UNLER 1F(M 20,

bATE SANATURL OF SOPERY I5UN,

2/ /4,;r /7y°3 /6 i ;@gd,azh?
19. 0 nssf REVICMED TnE ABOYVE REFS%?,  tCommonts, If ony, 8ro shown In ltem 20, rd

21 /%f1 53 ' Nl

SIGNATURL OF REVIEWIHG OF #1CIAL

DATE

20. CGwwisli: (1f necessary, may Be zsrtinued on revarse side of covar gheol,)

- SECRET D R
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Frployse Yo.:  (gpe1o8

‘relationns amonp cmployecs who Aiffer in riace, sex, or culture.

v

COUELNETIAL
(“hen fille! in)

e TOALE DG REPODT |
SATAGEHIIT FOR EOUALITY OF CPPARTINITY (“F0) .
Student: yee n. Wigren - DAtes: 12-14 Sept 1977

Nffice: . bno/Cl

Service Negjizpation:

CONNGE NpconprTioN

The course is desioned esnecially for neonle in manarerial and
sunervisory positions. It is Based unon the assumntion that the
Acency’s ahbility to nromote full utilization of all emnloyees regard-
less of race, color, sex, relingion, national orivin, or age, depends
uwnon thé gwareness and hehavior of manaserinl/supervisory personnel.
They have 3 critical role in ma%ing the decisions necessary to elimi-
nate real or annarent discrimination and to nromote productive unrk

In
fact manaperial awareness and decisions have a preat impact on the
recommendations and cfforts of LED, #*P, !puard Yohility ard other

‘employees concerned with compliance and affirmative action.

ORIPCTIVES

175, group discussion, workshon
e

‘ ’
Tvisor, at the conclusion of

Throuzh lectures, readings, €}
540

exercises, and case studies, each
the course, should he able to:

1) Identify some of the nmore nrominent patterns of dis-
crimination and describe their irpact unon suncrvisory
nrocessces; 2)  Have had the ohnortunity or been able to
critically cvaluate his or her own attitudes towards ecauality
of onportunity: 3) BRetter contribute to the cffective
utilization of all employees hv heine aware of and sensitive
to several creditable anproaches to manarcement hehavior and
actinns; 4) [xnlain the historiecal backoround which gave
rise to today's [Lqual Emplavment Opsortunity Proprams;.

5) Articulate the Apency's progress in Equal Fmployment
Obpnrtunity Pronrams: 6) Descrite what efforts the Apency
is makine to be fair to all ermnloyees, inclnuding describing
such proprams as the Upward “obiliry Proeram, Tederal lomen's
Prograr and the !'ispanic P'rogran; 7) Be responsive to the
complaint process anl know what 4he or she, as a sunervisor,
shiould dn when faced with a comnlaint from an erployeer; and
8#) Articulate the sipnificance and importance of major
lesislation, executive orders and intarral CIA policies which
affect the management of Fauality Onnortunity Programs.

COrFInruTIAL
(vhen filled in)
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CONEIDEHTTIAL
(“hen fil}cd in)

' \ ACHIFVFMENT nrenRn o : ' -

i This is a cerificate of attenlance only. MNo attempt .
was made to evaluate student achievenment in this course.

s ~ FOR TUF NIRECTOR OF TRAINIMG:

/()k/' 268
: ) ‘ av e
; $zéfzbttgf’4.- ;\54¢F404) o & bSER Tarz.
: Course Coordinator Date
b . N ' i
I .
[ !
: : r.
|
: !
' |
1 .
PRy
N
i
; :
Tt
f y
I

COMFIDEITTAL

(When filled in)
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MEMORAWNINM FOR; oo 11, Wigiren
SURTECT ¢ Acknowledgment of Evaluation Board Fincticnal Category

REFERENCE ¢ lvaluation Board Precepts for Your Grade

<

- 1. " Based upon an examination of your past assivnents and duties,
and after considering likely future assigrments, you have been placed
: (subject to vour sicnature below) in the functional Category  D\A  for
: "~ Evaluation Board purposes. Precise definitions of this categorv are
' ' contained in the valvation Board precepts for your grade. This nlace-
- ment is made in ovder that your performunce, growth potential, and
EAT _ carecr planning mav he Judged against of."icers.similnrly placed oro-
: chsion:ll-ly. YOI ARE URGED 10 stimw THE PRECEPTS AND ONSIDER YOUR OBN

CASE (CAREIULLY. ’

T 2. In general, you should consider the follawing;
a, Cateporiecs are shamply defined. Competition
is within ciategories, not hetween them. Thus ,
a weak B/OG performance s not strengthened
hy reclassifving it as B/0S,

b. A chanpe in category alter sustained performance
in a different category may cause a temporary
loss of momentum in your carcer advancement
tntil you have demonstrated nroficicnecy in your
new ssignment,

c. A category change should not he initiated for :
th* period of 2 teimorary, training or rotational ;
assignment unless a permanent change of career
track will follow,

: 3. If you believe that this is not the correct category for ' i
you because the substantjve nature of your job more closely approxi- . i
mates: another category or hecausc you have made a permanent change : .
of carecer track, please take the matter up- through your command channel , : i
to secure the concurrence of rour component of assignment or of vour . P
home bhase component, as appropriate, to a change of vour category.
Previously assigned and acknowledped categories will remain in effect
until a fully executed acknowledgment of change is received hy the
Carcer Management Staff,

4. Please sign and date this notification in the space provided . : ;
and retum it to your Personnel fivaluation and Management Officer or to :

your Personnel Officer., .

ACKNOWILEDCED - . '
A g..é,zﬁg{j:Z::_ - : .
Signature of Kldressce , : o

} 7 .
. i i /) 14\'_-(. 1y ? . . '
Date

CO.\’FIDF.NTI,\I.

i
v
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MEMORANDUM FOR: Lee H. Wigren
FROM "*: Leonard McCoy
Chief, CI/REA
SUBJECT 7T Letter of Instructions

1. The following letter of instructions is provided to
outlins your functions as Special Assistant to the Chief, CI

Staff Research and Analysis Group. :
2. The objectives of'CI/RGA are:

) a. To provide current and relevant counterin-
telligence” support to-operations being conducted by
CI Staff and the operating divisions in the interests
of furthering intelligence collection and preventing

" the frustration of our operations by adversary intel-
ligence services.-

b. To conduct research and analyze information
to facilitate the detection of the efforts of ad-
versary intelligence services to penetrate the US
and friendly foreign governments. :

3. -Your functions as Special Assistant to Chief, CI
Staff Research and Analysis Group are as follows: :

a. Select information and research and analysis
products of CIA, other agencies, and liaison services
for publication by the CI Staff as CI guidance and

references.

b. Initiate and supervise the conduct of CI
research and analysis by assigned personnel for pub-
lication by the CI Staff. - '

c. Establish and implement publication procedures,
including editing, rewriting, orzanizing, sanitizing,
" classifying, setting up dissemination channels and

——

E2 IMPDET
CL BY 012208

Sﬁn?rT

L
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controls, and monitoring printing processes for
.CI Staff publications,

o '
d. Initiate. and coordinate the distribution

of CI'Staff.publications as appropriate within the
Agency, to other US government agencies, and to
liaison services.

. €. Maintain a record of CI Staff publica-
tions, including recipients, dates of distribution,
responses and comments, related correspondence, and
other pertinent information.

f.! Conduct liaison with other government
agencies .and foreign intelligence services to pro-
" mote the collection and disscmination of CJ informa-

L tion.

g..ECollcct and maintain a Iibrary of past and
Present classified CI publications'availablc-from
all sources for ready reference and Consultatijon,

b

Leonard McCo

I have read and ‘understand this letter of instruétions._

- ' ' /él /zﬁ@:._ g Flierr 1577
Lee HTWxgrenj/ Date s |

Distribution: _
Orig - Addressee // ,
2. - CI/Personnel .
1 - Cc/Cc1/RgA

SECRET




14-00000

i SECRET . .

(When Fitled In)

REPORT OF SERYVICE ABROAD

FU-E Ty

T0: ' . -
Office of Fersonnel, Transanctlons and Records -Bra .clpU'ivtC‘HScctio
NAM '\, tFl;%»
SERIAL NO. , ... By _—]
AT FiRsy oG I
) L (Frint) N ~—
- .
OCXDIT& LOtGREN LrE
= INSTRUCT | ONS
USE APPROPRIATE SPACKL DILOW TO ACPORY DATA FOR LITHFR PCS OR 1DV, INSTRT APPROPRIATE CODE WUMNER IN “CODC" COLUMMN
RLPORT DATES BY USING

TO DESIGNATE BHETHER SUBMISSION 18 OF BADIC DATA, CORAFCTION, OR CANCELLATPON -(One only).
THE MUMOER FOR THE MONTH. aAND LAST T#) 01GITS ONLY FUR YEAR. REFER TO OF1 NO. 58. RrviISED.

PCS DATES OF SERVICE

’ ARRIVAL 0O/S QEPARTURE O/9 - TYPL OF DATA . 3;: CounTmy
(L2 RE) oav veae [T ] oav veanm T coow coos
1 . PCS (Raeic) ONLY
28-20° | 27-20 ] 20-30 [ 31.32 [ 93-34 | 35.%0 | 3 . copmtcrion IR ETIED 40.42
B - CANCFLLATION:
TDY DATES OF SERVICE
ARRIVAL 0/S QEPARTURE 0/ . TYPL OF DATA 8‘;: ARECALS)
NONTH oav viaa wowtTH DAY YEAN cont ONLY cCOond
2. TOY (Basic)
28-26 | 27-20 | 29-30 | 3132 | 33.34 [ 38:38 | 4 . commgcrion 37 EXJ L 40.42
—
6 « CANCELLATION B{F .
: - i =l |- 0F¢: 8
HOIA M 1718 Ui jolal7ls 2 oll

OFFICE. OF PERSONNEL USE ONLY - PUNCH AREA

SOURCE DOCUMLNT AND CERTIFICATION

A-THAVEL YOUCHER DISPATCH

casLe DUTY $TATUS OR TIME AND ATTENDANCE REPORT

OTHER (Specify)

OOCUMENT IDENMTIFICATION Nu. DOCUMENT DATE/PERIOD .

Cx -3/-7¢ ' OLT A4~ Nov @ -7¢

REMARKS ) :
. ‘\‘\
\\\\\\\\\\‘
PREPARCS 3Y Tiront ammaraveo om ABOVE DATA CERTIFIED CORRECY, BASED UPON SOURCE

oco €OATNDL OOCUMENT DOCUMENT CITID .
Te 8 + oivision, cram, DATE 'ﬂ%.g’ M

c & T otvision ! // /:._{t/"( i/f\,

THiS REPORT WILL BE FILEQ-TN THE OFFICE OF PERSONREL
IN THE tNDIVIDUAL'S OFFICIAL PERSONNEL FOLDER

L lusla gy e SECRET et
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' NAVAL INVESTIGATIVE SERYICE, Y
HMOF FWAN DUILO1LS ’ .

2460 LISEENOWLR AVESLE
ALCXANDRIA, VIRGINIA 22171

e gLy BErgE 10}
NIS-228/ ke
aBi0

Ser S- 1’0(10

I) SV e f 9/

SECRET
From: Dlirector, Naval Iavestipgative: Scrvice .
To: Director of Central (ntelligence ' )

Sub]: Countcrlntclllgcncp/ﬂountcrcsplonanc Teadning -(U)
1. (8) During the perlod 20 October throughi 22 Octobher 1975,
twenty~seven Speclal Azents of this Service zttended an intensive,
comprechensive course of instruction regarding eounterintelligence
techniques as appllied overseas, the instructorz and facilitles for

4 which were graclously provided by your Agency. Az in past mattere
of this nature, Mr. Willjam M. Decker, Mr. Thazecb Trabulsl, and the
other dedicated members of your staff provided cupport and coordination
truly unnurpassed In ezcellence, Both Mr. Deckoer and Mr. Trabuled .
consistently devoted time and cifort far beyund that which conld
normally be czpected in order to ensure the h;[thL qu;ltty of
Instruction and assigtance,

2. (S) In addition to cxcellent administrative mupport, the caliber

-of dnstructors and content of the material dizeusscd combined to make
every presentation a clizniflcant and meaningful expericnce for the
students concerned. Although it was evident that all dnstructors wore
highly motivated and fully convevsant regardinz their respective subjects,
1 wigh. to particularly cite those individuals who contributed gencrous
amountn of thedir valuable time and extensive znowledge touard the
improvasment. of the Haval Investigative Service rountorxntclligoncc
posturc overgeas., Those gentlemen are:

e Lo Wlzren - ' -
Mr., Joseph Flaherty . .
Mr. John Eogart
Mr. Peter Ernesc . . . ' ' ’ ) S ’
Mr. Charles Beling ' C
Mr, . Fdward Andtcws

3. (U) I again wish to exiend my most sinccre approcidtlon for a
job well done.

Copy to:
—sChief, CI Staf€
prd

ji
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“other dadicated members of your ataff, provided su

PRI .~y e

: TS E
. Th LR

NAVAL INVESTIGATIVE SERVICE L_‘)}..'.l‘#\/.x.};f..'.’ -

HOFFMAN B8UILDING
2461 CISENHOWER aVENUE i atrLY AL R 1o
ALEXANORIA, VIRGINIA 22301 N15-228B/yke
3870

Ser 5-3460

19 November 1975

SECKET - ; b

From: Divector, Naval Investigative SerVLée
To: . Dirvector of Central Intelligence

Subj: Countcrintelligence/Countcrc$pionnsc Training (U)

1. (8) buring the period 20 October through 28 October 1975,
twenty-seven Special Agents of this Service attended an intenslve,
comprehensive course. of instruction regurding countesintelligence
techniques as applied oversceas, the instructors and facilitics for
wiiich wore graclously provided by your Agency, As in past matters

of this nature, Mr. William M, Deckar,. Mr, Nageeb Trabulsi, and the
pport and courdination
truly unsurpassed In. excellence.  Both Mr, Decker and Mr. Trabulsi
consigtently devoted time and effore tar beyond that which could-
normally be expected in order to ensure the highest quality of-

Instruction and assistance,

2, (8) In additlon to excellent administrative support, the caliber
of Instructors and content of the material discussed combined to make
cvery presentation a significant and meaningful experience for the
students concerned. Although 1t was evident thar all Inatructors were
highly motivated and fully conversant tegarding thedlr respective gsubjects,
T wish to particularly cite thosac individuals who contributed gencrous

“amounts of thedr valuable time and extensive knowledge toward the

improvement of the Naval Iovestigative Service councorlncclligcnce‘
posture overseas. Those gentlemen are:

Mr. Lee Wigren
-~ Mr. Joseph Flaherey . ’
Mr. Joha Bogart
Mr. Peter Ernest
Mr. Charles Beling ,
Mr. Edward Andrews - ’

3. (V) I again wish to extend my most sincere appreciation for a

Job well done.
, o /(.: 7 (C’-l.—«.

e . .
s i{o"l‘ Lae 4
S 5
s
TARIAY NLARTIN

/’

/

Copy to:
Chief, CI Staff

v, 4

Vs DA 0E L

l ‘. ,/y“"si_._ ,- _‘.,- [

ol SEERET
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. : SECRET

(" tan pFoliere p=y

JULLIF ICQTIONS UPDATE"

READ INSTHUCTIONS CAREFULLY REF/ 27 ¢ 'I"'” LETING.TVEE OR PRINT, AVOID UGSING LIGHT €01, I)l(l’“ INKS

be pertodically updaled, . Thiz iz dune anlos
v from yuw— Thiz jorr is Jor Hull THPION,,

ormating anty if (I\rr(‘ have heen ehangey ainee
al History Slatemcil,” or a previvns updale forme,
ded, enter ittty appropriate section,  The supied
to the File Roum, Offtee of Personnel, Jeam SE-4Y

puter reco
reust be b
4 ymr:}h‘
svptlemaent to the
e pll;'l,‘u_ﬂl.\l'l

Now that your qualtficutions are a maiter .
matically for much informallon,; howerer
Section I wmust be completed in all cases
pou submilled your Form 444§, "Quallfi
If you are in doubt whether tnformation ?
und dated foarm should be returncd thro:

MHeadyuarters, whether tuformation s ndr‘».‘ wr '/‘.
Additionally, a rqualifications update may :‘,n slure at any tme there ds information to be added or chenged stmeply

by completing and returning an update for=y on yaur nitialive,

LA VAPHIC D FOSITION OATA

SECTION )
LY L T - !Mvz (Lost-Firnt -Middlay - DAYE OF pDimtwe .
006198 | WIGREN, LEZ H. l 12/01/23 /’ Ins
TECTION 1 B FIYCATION
HIGH “CNOOL .
LAST HIGH SCHOUL ATICHUID CL o isuusr La (CHy State Caurtey) AU ATEENDLO (From-Ta) LNEUUATE
X o . ]{ - IL_'IN, E o

Tonigsr st o° UNIVERSITY STUDY

YE AR "w sim/Qfh,
mrrurtyln"‘ f'iﬂ'ullr)

e TIAPS AT 1EHGID | OTCHRER
wisoe : "vou G

NAME AND LGLATIGN OF COLLEAE OR;-UNIVEAI(™

2.

FF A GRADUATE D1L00L HAS UffN HOTCD AROVE Mril
THESII AND ML FLY LESCRIBE (TS5 CONTPNT.

FILVIRLD SUDMESSION OF A WRITTES TiESIG, INDICATE

TRALL, £6CI A AND SPECIALIZED SCHOOLS

NAML ARG AUURLSS OF SCHOOL STUDY 0% SPECHALIIATICN FROM ro Wiao GF 4ONTHS

OTHER HON- 46 TRAINING NOT 1101 CATED ABOVE

STupy OR ﬂ'lluLl“vu. FrRoN 10

MAUL AnD A0DRLESS OF SCuOOL

2

SECTION 1))

“MAPITAL STATUS - .y

Ananvlled Rewserinrdy; se1 02167

V' PRESENT STATUS (Stngle Married Yydowet Sagoriced Divare

2 NAME OF SPOUSE i (Last) CFiret) Ry

3. DATUL OF ;Jlnvn 4. PLACE A ikvs (City.State Country)

s, 0CCUPATION , ‘ 8. PRISEAT SIS -
1. CItiZENSHIP [ & sssme e citizensuipis) COuNTRILIFS) 9. OATE U.S. CITIZENANIF 47 JUIRED

|
DEPENDENT ' DZEK ARD DCPENDENTS QTHER THAN SPOUSE

SECTION 1Y
|
NAME - RELATION L3 TETL ANL PLACE OF ALRTM Ic|r|”,,-_,..p PLAMANENT ALLWESS

. [J ave - . ! -

C] DELETE . s ,
O |
2.

D-uu:n t

!
SECRET " 4

7O jYyn

2-48
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3CChion vi " : R LTI O STEMOGRAPHIC SKIL(S

SECRET ’ .

o Cohen Fiffau Iy z
SECTIon ¥ . ) . cu,(,lw-mc b‘[l IIOVLUX‘,E NIO IOP(IGN YFAV[L
MAML O ninpgs , TNEE OF arre ALy $ DATE A FLACE

0% cousrny LT T OF STupy

L

L4 TS (& Y] ]._',IIUIJVIIAN(!('DI'U) THOAICATY l‘nobv.-;'” oy rn—u‘”‘..:_uu- ll) All‘ﬂtll‘ul"l 12y .
—_ P FITR
{ [Tlewven . [T evtrnamivine Clstrnorees N J:\mr,lrn
T e e LT -

| "ECTion viT SPECTAL QUAL mcu 1oNg " T T T e
'”')Vl’l' InFouraron UN Manprs | LALLE &N LlC"i'f(‘—;""lL_‘l.' o UA'!I'I‘IV; UM DIrvicrs T"I'l “ss pyy INVENTED
SECTION Vif) T o TWILITARY 3 L S i ——— i

Olﬁw‘[lf DRAFT STATYS

),

MAS YOUR BILLATIVE SERVICL CLASRITICATION Caannee [y~ —m——
[:l ves { “i no

tocar :HI.H'VIVl _»Y'WICT nomu N

2. Hiw LLASSIY ICAT 0N

AND ADDRESS

VETRRED. GTVESERYTE

MILITARY RESERyYE, HATIONAL GUARD 3TATUS . .
LHrcx pEssnyr op GUARD ORGaNG. r“ Auny -_'] UAR INE Cuupy T D HA'H\MM GUANRD
TATIGN 10 aMICH Yoy prLong = - O3 conar cuaen ~;
' [Z] navy T stw fowcs ‘ LT are HAHCNAL tuann
CupuInT RANK, CRAOE ON mar(|3, OATE 0F APFGINTGERT Tt cuhvrny b‘nu REX liPlnATlounqu; rnt UBLIGA TiON
e e e
L L R N E T i B o ol N W EL e |
Yoo MILITARY MGAILI A 1ON ASSHGNMENT A 5 WLSLAVE UMLT 10 wHicn AHM.M" 723 A'lA"NID
" n”_l‘rARY SCHOOLS COHPL[T[D r unwf-d dctive, Pogoryn Duty. or ne Civilian)
HAME AND ADDRENS OF SCHOOL BTN 58 APLL AL I 7AT 1ON DATL CovpLL P
e e B ——— - - e e e O
Pt e e
JCTIon 1x° V. PRO"[SSIONAL SOCIE'“CS AND HER ORGAMIZlHONS
T T e e — e i — ——,
1 or MiMnLRsH P
NAME: AMD CHAPTFR ADDNE 84 /,'vlu—!,-r,S,u-rl-,l"l!y,_.lnln,t’.'mml’y) . — e R
- [ 1
- SR - -~ e NI (L e

e e e e

——— — _*J___._.*._.._.....“‘._

KIMIPKS

e ————— T --.
SI1CNATURE oF leL{,flr .

T e

2 Slele /(/ V'/‘bu_*" A____._._———;- = =

/” SECRET
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A {-!rlr-—,"'zvr- (}A-,.ngIRIEI:n) 3 ;1 ;
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REPORT OF SERVICE ABROAD : [ )
10: : \ U
Otfice or Perconnel, Co:xtrol._[)i.v[x;‘ion, Stutisticul R('[)Ol"t[rlf- Brone T

e ——— e
SERTAL NO.

TYRiine)

— .
JOG17 8 wic Fert

IHGTRUCT IONS ' .

UST APPROPRIATE cpacy PELOW 1o urronr pata TOR Fi1Tuee pcs on oY, Insenye APPROPR AT CODE NywRL® N °CO0ET CoLumn
to OESIGNATE WHETHEL SURMISS ION 19 Oor pasic DATA, CORRFCTION, OR CANCELLAT)IOM (One n'l'r). RLPCORTY OATES DY USING
THE NUMDLR FOR Ty MORTH, ang LA3T two ViGIt onLy FOM YraR. Rtbem 1y OF1 NO. ). ﬂl,Vl_S[ﬂ

PCS DATES OF SCRVICE

T R

—
DIPALTLRE o/%

ARRIVAL 0O/9 TYPr or DATA CountRY
mORTH L] Dav Yran cooy
b | ' . prg (Rasic) rme——
13- 26 ) . comarcrion 402
I S .« camcrLLaTION ’ ,
TDY DASES or SCRVICE h
]
L——_.__---«—.__-—M.-__ e e e — T i b e e v s - —— e -—».-._,_..-—-e—-L.h-_‘—_.—-%_-‘
4 | ARRIvaL 0/3 NEPALIUAE 0/5 TYEF 0F DATA. o/p : AREA(S)
i ———ee U e .
| wontn oav tram I [ osv Yeiam . ° cobe ant i (XXX}
— 2. T0Y (paeyey R e } -
| 29 u 27 28 | ZD 10 3 L33 Jd 33-3e 4 . connncrion 17 Jolae T 40-42

. ;
i 'f"' n o ’_fFléF Ofl PERS OHNFL USE_ONLY - PUNCH AREA
._l,'.l w]
luv af., 24 Ud
(lased dola ¢ mnf) :
SOURCE DOCUMENT AND CERTIFICATION
X tRaveEL voucwHER . . DISPATCH
_ e N TIUL) (i — - —
CADLE PUTY STATUS AR TIME anD ATTENDANGE HTPORT
: — - ———
! OTHER (Speciry) o _
e e h_.--;;-.w-,.._&._._.._.\.—\\\_ J
DOCUMENT IDfNYIFlCA"lON NO, LoCuNMENTY DATE/PLR 0D T TTT——="Z — .
CF 59 R : \
ALMARKS . .
: - - ———— =
! FRtPanco By ;J 2CP0BT smnotaTEL on ADOYE DATA CZRTIFIeD comarer. oaseo upon sounce )
oco CUNMTROL DOCUMENT OOCUMENT CiTEQ

Xle & L oivision, cres. jDAH: SIGNATURE //‘ , — . '
¢ s oiviston ’ 0(};“/‘/ 7 I ;%; // /d }{{;;/_)_/_4) — —f- Pa— je— .

. TR SRR TAUTYIDUAC S OFFIC ICIAL"PERSONNEL FoLDER

AR FOPM IOLETE PEFvVIOUSs
4.7 'l‘s'a::lvvo-n "'.<

SECRET
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MIEMORANDUN FOR; Qfficial I'ersoniel File A .
b ' SUBJECT : Wigren, Lee H, -
'-/

1. Swudies In Intellivence is the Agency's qua rﬂ’n‘l_\; professional journal,
It publishes a wide variciy of unigoe naterial-<historical, analytical, technical,
ctc, —on all aspects of intelligeace both as a profession and as a function of
Employees whose weitings ave accepted

national sceurity and forvign policy,
for publication make a valuable contribution 1o thé Agency's work which ought
to be reflected in theic official files, :
’ L]
2. Accordingly, the Board of Editors wishes to recond the fact that
Studics in hutclligence has published the following material submitted by

Mr. Wigren:

Book Reviews: “Spy Ring” -~ Vol. V, No. 4 (Fall 1vol)
"Sovict Spy Ring” - Vol. VI, No. 2 (Spring 1962)

-

j /ZAf 4 J . {Z'.-w‘&l-ﬂ-zf..«wf?t{.{bm

D .- HUGH T CUNNINGHAM
’ Chai¥man, board of Fditors - .
Studies in telligence ¥
Distribution:

- Subject’s Ofricial File
-1 - Cl/Pers
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SUne

use el L TP SPace eeiow TO atpomrry DATa rop Ei1TuER pey 08 Tpvy,
o YEstenare SHMETHER SUB‘IISSION 'S orf Basic DATA, CORR[CTION.
Tig “ilvzte rop TwE MUNTH, AND LasT Two Dicirs ONLY ron YEAR,

tuseat APPROPE a1 STIE NUMBER g “cooe”

T coLyuy
on CINCFLLAYION {One arivy, REFQRT DATES gy UsSING -
o

PCS DATES OF Senyvice .

S*eiyal ors DEPARTURE o/
..__.\[: —_t e
YO WP ’ v Ylavw LEA R
-28 | 29.30 [ 31.37
—_—_ .

TYPE or Dara
m—— A
' . opecs (Baszicy
N CO“NECT’UH
s . CANCCLLA”ON

oL Fri

38 /30

————— . v_—\_\—\\_\
ves - . COUNTRY
Ly T UNTRY ———
coor !
—— . .
12

TOY DATES OF .SERVicE

e e T————
ACRpyag are

— ———— e
wawt r ver l (At 1 wowra,

23:24 F 27.54 | 29.30 3132
i £ 20

TYPE of OATa
e AT

2 . rov (Basic) s
* CORNECT on 37

0 {53 ’0 (7 6.

OFFICE of PERSONNEL USE ONLY .- PUNCH AREA

SOURCE DOCUMENT AND CERTIFICATJ’JH

\N\_\\__ﬁ‘_‘..&_ —_ ___\~_.\—-§\\

TRAvVEL TOUCHER

DISPAI’CN

e \._.._.\\\\

ODUTY srarys R Trug apg ATTEN AN REPORT

- \\.—\.—\\_.. B —_—

\‘& T e—— e e—— —_— ‘_—%ﬁ\-_
OOCuMENT lb(\flf!CAVION 5O, DOCuMENT OATE/PER ) 0p

ol
€I 1 2172 TR 30 ¥ay -~ 5 Jume 1972
REMARKS . : "\\

! i
T —— - —————— ~~\\\“\\_“-________._
L4 Ld . -
CEPLELD By TLPORT inmararep on ACove BATA CERTiF gy COPPECT  ayszy uPoN SOURCE
0” P X conrea, POCuUNFNT. . ; ___BOCUMENT ¢ ygy

© CANCELLAT{ON ] — N [‘ I f-
) LN i e Hinnepeg 11 L;7;;

x!ca S'74t.ca creal ioare , i K
‘ —Av_a . . -mm.i»,g,%a% 3 Ao e <o . e
THIS REPORT WILL B¢ FiLep iy THE OFFICE oF PERSONNEL ’ ’
IN THE |ND|V|DU4L'3 OFFICIAL PERSONNEL FoLper - e j
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(Whan ’Allnd 'n)

QEPORT OF SERVICE ABROAD

Ut o

7Pl

orfice of Persor.nel, Transactions and pecordd pranch, &wtus bt_ction

10:

T oy

IHSTRUCTIONS

INSERT AOPFOPRIAYC coot wuMBER N *coor” COLUMN

l agLow 10 RePORT DATA FOR g1 THER pcg oa 10
nEPORY oAYTES BY USING

18 OF pAsSiIC DATA, conn(cnou on CANC(LLAYION (One on )
40 .

10 pgetenATE -numin qyuaMI 550"
0 D1GITS ONLY Fon YLAR. qeren 10 OF) uo.

THE numdt?® gor THE MONTH. ARD LAST 1@

pcs DATES of seAVICE

,.-’___,_.,—-———‘___,,— PRy
IOI'IAL o/s D(PARTURE o/s TvPEL OF OATA vt
— s

ot “
wont® y . pCS (Basic) — m
25-26 S . coRARLCTION 37 mﬂ

'l-l I e -ll | l‘l

10Y DATES OF SERVICE

/——-—-' S »
AGD VAL o/s ou’nuwn: 0/8 Tvpe OF DATA %/,: mu(sl
wosTw YRS cont onLY
2 . TOY (Baelc) —_—
RELIELS .

29- u 11 28 4 . CORRECTION 3t .k
8 - cmr.r.u.umu
o ' 2 Us

OFFICE of PERSOHNEL USE OWLY = PUNCH AREA

SOURCE DOCUME

NT AND CERTIFICATION

I

VEL'VOUCK[R o1aPArCH

AT9A

bU'V sTATUS on 1iMt AND AYT(NOANC! REPORT

oTRER

e

(Spcclly)
- __——’—___'-—-
DOCUMENT DATE/PERIOD

DOCuI(lT !D[NTlflCATION L1

-// "

AEMARRS

-

u SOURCE

DATA CIDTIVIED coRRECT . BASED uPo
00! CUI[N' c1T7€0

e
pRIPARED avy

lqvolv sauoraveo °%
comTaOt PYYLLIL A

THIS REPORT WiLL BE (N THE OFFICE
In THE NDIVIDUAL 5 GFF\ClAL PERSONNEL FOLDER

FORHJM::“oui SECRET ‘ {_E‘E‘_.i’i';:"":‘_;‘\ (4-10)
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SECRET

(@her Filled §n)

“REPORT OF SERVICE ABROAD

T0: ’
Office of Personnel, Transactions and Records Branch, Ste
_ NAME. 1 .
SERIAL NO. s ;
LAST . . FIngY wiooLE
1.6 (Print) . 724
T,()6198 Wwigren, Lee H,

NSFRUCTIONS

USKE APPROPAIATE SPACE BCLO® TO RELPORT DATA FOR I'I|‘MI‘I PCS Oof TtODY, INSLRT APPROPRIATC COOE NUMDIR IN "CO0E” COLUMN
10 OCSIGCHATL WHETHER SUBMISSION IS OF BASIC OATA, CORRECTION, OR CANCLLLATION (One only). RULPORT OATES B8Y USING

THE MUMBER FOR THE MOWTH, AND LAST TWQ QIGITS ONLY FOR YUAR. REFER TO OF ) NO. B0. REVISED.
PCS DATES OF SEHVICE
ADRIVAL 0/3 DEPARTURY 0/9 TYPE OF DATA 3;: . COUNFRY - ° r
wonTH oAy Yiaw woatu oav vean | coort | on ) cone
: 1 . pC3 (Rasic) Ly s
25-28 | 27-20 ] 29-90 | 31-72 [ 33-34 [ 33.36 { 3 . commrcrion 37 30 {29 . 4042
" z 3 . CANCELLATION
. IDY DATES OF SERVICE
ARRIVAL 0/3 DEPARTURE 0/3 TYPE OF -DATA az: AREA(S)
LILEE] oay Yranm T woNTwW oAy vYean coue ONL.V . copt
. YOY (Basic) '
2%-28 27-28 | 29-30 | 31-92 33-34 | 38-3¢ | 4 . commrtcTiON 37 38|39 Ottawa 40-42
o 6 . CANCLLLATION Montreal
0(7]018] 70707113710 2 WH 811 ’ ;
’ |
i

.OFFICE_OfF PERSON*EL USE OMLY - PUNCH AREA ) ,

[ mr—

_ e : : \ g .
£ i H - ‘
®
b [
SOURCE DOCUMENT. AND CERTIFICATION, : K
]
x| TRavEL vouckea ' ) DISPATCH : 3
(2 %18 3 ‘ DUTY BTATUS OR TIME AND ATTENDANCE REPORT
. . A .
7 OTHER (Spacily)
DOCUMENT IDENMTIFICATION hu. DOCUMENT DATL/PERIOD
7/8/70 to 7/15/70
REMARKS
PAECPARED BY SEPOAT ANNOTATID oM AB0YE onu CERTIFIED CORRECT, DASED UPON SOURCE
oco CoNTAOL OOCUNTNY ODCUM(NY CiTED

'{ C & L DIVISION, CTBS, DATE SIGNAYul
c 8 1T oivizion 9/9/70 //(07_1// ///_((_ﬁ

THIS REPORT WILL BE FILED,IN THE OFFIBf’OF PERSONNEL
IN THE IKDIYIDUAL'S OFFICIAL(EERSONNEL FOLDER

{4-10)

FORW |u5|a 0830LETE PRLYIOUS SECRET

3-87 torrions
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SECRET
. (“ten felfle.d lo)
N e et S ~ . .
(<< ,) - OUALIFICATIONS UPDATE
| .o
READ INSTRUCTIONS (.'l\l(lil-'l.'l,l.Y_ BEFORY ('(),\H-'l,lﬁ'l'l,\'(' PEOR PRINT, A \'l)ll"!'l'.‘ih\'l; LIGIY COLORED INKS
N that your qualifications are o matter of computer record, (hey must by periodically updated.  This is done aulo-
malically for much mformation ; llowerer, sorte muat be sllaaned direetly from v This form s for that purpoze, -
Section & omust be completed in qll. ¢ S. You need provide other infarmation only if there have heen changes sinen
pon sl led your Form Sd4j Quaelifications Supplemaent to the Persunad History Statewmest or a previous update form,
1 wou are qn doubt whether informeation has heen previously subvitted, enter it inthe appropriole section. The signed
and daled form should be returned (hrough admimistrative chuasunels (o the File Koo, Cfficr af Personnel, Roone SE-13
Hewdguarters, whether Information is added or not. : .
Additionally, a yualifications update may take place at any time there (s information ta be added or chanyed simply
by completing and returning an update Jorm on your inittating,
SECTION | __BIOGRAPHIC XD POSITION DATA .
EMP, siu. we, NAME (l.-nl-l-'l,-wui:hll; ':';AYI CE ORIRTH .
nNn1a8 WIGREND, Lee M. i 12/01/7253
H
“ECTION 11 - FrUCATION = - . e -
- . CMIGH “CHOOL .
LAST MIGH SCHOOL ATTOLNOED ADDRE 5SS (fnry.%!n!-,Wuunrry) YLD (Frum.-Tn) NEADUATT
COLLECE 7 UHIVERBITY 3TUOY
HAME AHD LOCATION OF COLLIAE O UHIvEnY I TY r.v,u/-u'r { YEAR HO. SEM/OTR.
— - Srebivee
i
' i
e e - Y [ - -
L [ ! ]
PEOA GHALUATT DLCHLL MAS DEEN ROTED AOY HICH eyt WIS ion oF A“.n:l—;.;l.;—i—;l,-‘}l .,_/_;:Tr:.}'vr—l_n_u"Nr“;?f.}.—"o‘;wr:n:m—w
' Fats1a AnD neiFFLY BESCRINGL 175 convYenT,
'
] TRADE, COMMERCIAL 48D SPECIALIZED SGHOOLS ) .
NAMI AND ADDRESS O3 3CHOOL ATULY DU SPECIALIZATIGH ‘[ s [ T 0. BF montus) o - .
e — “‘“‘"’""‘““‘“’_""‘_‘““”‘“" ey T T e— 1""""“"" """"“*"‘:———‘ . PR .
H e . L
e I N N U "
} OTHER MON-AGEMCY EDCATION of TRAINING MOT INDICATED sgnve R . .
Ed NAME AND ADORECSS 0F Linne ¢ OH SPECIALI AT LGN i £ 10 NO. OF upnTue
e T - T e e e e L SO TG
H l '
S LI § . — . } { ’
N !
SECTION 111 AR\ THL STATUS T -
U pulsint STatug (Single Wariind Vidowed Sepncated Byonsys
T TWaut ur SPOUSE (Lrnr) TR ' TR ey T
’ :
B ER Y YT T Flacs oT'&.nyﬁ‘(_c”i_iy,:::;':—'.'c'?ﬁ,}{r","y'j""
5. CCLLPATION 4. PRCAENT FUPLOYER
. AT FI I ”‘mrlﬂa-f—m;fn CiTi700s CounTavirEay et 5os, _E‘n‘u‘a:mﬁ_nccu;r'r)‘
e BT R S
SECTION v DEPENDENT CHILOREN AnD OEPEMGENTS OTHER THAN SPOUSE
HAME !.‘ll,Arm'n',nwr(,Alt AML PLsfs Lloyyget ) I,I—T-I.llns;llP' PEBwANENT ADCAFSS
. D 200 !
D GELETE . v
—"’D aco : o T e T
z. [j GULETF, l ‘ .

14-91)

"ore wuom SECRET :

Teeib




14-00000

SECRET

CeXen Nillpd §n)

SECTION V - GFOGRAPHIC ARTA ANCMLEDGE Any FOREIGH TRAVEL
Pal i i ACQUININ RY- -
val.(lf nyEGeN . ) TYPE OF SPECALY2ID TATES QF thHAVEL DAttt A FLACT I:NL.'l A"U‘—-‘—'|-
0R touNtoy RNOWL N S& SEEINLNCE o1 Stuny ::::. P arune Jaastune
Ao fa i Y
IR~ T A 'f“‘l’f"}f] =l i ite i - -
Ropublle of l.ﬁecur’t.i/ forees and |

1. South Afrlea | Thenera D S U] TS A,

SECTION Vi .
1. 1YPINe cvivila anertnann(uirv) 3. nniLate

Clercee [Tl srervanrrine .M[]‘snuulwo ’ 3 Ur'*:lq”:rv

SECTION Vi - SPECIAL QUAUIFICATIONS

SPONTS, LICENMLS POUBLISHET MATEHIALS OH LLVIULS

T IYPING AND STEHOGRAPHIC SKILLS

SHOTTHAND _\\':-'lnil NRlhe CHEOR UN) AFFECPRIATL 11w

PRUVEDE 1N OHMAT 1ON TON HODD LS, WILEH YOU MAY HAVE IHNYENTED

SECTION VIl

CURREXT DRAFT STATUS

L. AT YOUR BILECTINE SURVICE CLASSIFICATION Crahain? ]’:, oW GUADS TP IEATION
[} vrs . [T} w0 !
. T OeA I LI IV STV ICL DOARD NUMDL AND ADORUSS la. T hLFCRRED, GIVE WEASON :
. - T
. S e e A
MILITARY RESERVE, GUARU STATUS . - I
Lk

CHLCR RPSERVE OR QUARD ORGANI - (] aumy {7 waming coies . COAST GUARD [T] NATIONAL GuaRD

ZATION 10 Wil YOU BLLONG D AV U AtR rowct ) E.} AN NATIONAL GUARD .

e ———- — st i e e e

CUMRUNT OBLIGA TION

ALE.OR RAT1 |2 DAIL OF APPOINTMINT IN CURREHT HANK

ived El TR ['_'] AL CIARCD

ASSIGNED GR ATTACHED

L:]sx

L untT TO wmuIC

4. euLek CulternT mestave caTrcony  [T] moany prseave [

5. MILITARY MOBILIJATEION ASS1GNMENT

MILITARY SCHOOLS COMPLETED (kvtended tetive, Posarve Duty, or oz Civillan) B
STUBY OH SPLECTALIZATICN DATE COMPLETLD

NAME ANO AQDRESS OF SCHOOL

(RO N A}
atmcry.sronnoRen - "
SECTION 11X - o PHOFE_SSJ})NAL SOF!ETKS ‘A!ID_ OTMU?- ORGANI ZATIONS .
T e e R DATEL OF MEMHERLMIP
NAWMI AND CHAPTFR ADORESS] (. weber Streaat Clry,State. Country)
oo raou 10

3.
SECTICR X REMARYS

SIGNATURE OF ENFLOVEE /

¢ ' Lo Al ) i e

’ ‘ SECRET
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- SEGRET

' ELECTION, DECLINATION, OR WAIVER ,'
.. OF LIFE INSURANCE COVERAGE
FEOLRAL EMPLOYEES GROUP LIFE INSURANCE PROGPAM

IMPORTANT
AGENCY INSTRUCTIONS
ON BACK OF ORIGINAL

TO COMPLETE THIS FORM~—

IMSTRUCTIONS: .

* Read the back of the "'Duplicite’ carefully hr.-ldrc you fill in the form.
e Fillin BOTHCOPILS of the form. Type or use ink,
¢ Do not detach any part,

E FOLLOW THESE GENERAL

NAM[ (la;l )

|'

]

g ':AJIGf’C/\/’ Ler //c‘,nkr 006/(/0‘ Dec I, 192% IC:{L-/‘(/G*\ L//_/ /
,IIMPLOYING DEPANIMENT OR AGENCY ' 2 T -

!

i

2 FILL IN THE IDENTIFYING INFORMATION BELOW (please print or type):

(’ln')

(middle)  oAtE OF BIRTH (monts, day, yasr) j SOCIAL SECURITY HUVZZY w;
i
}
l

i LOCATION (City, Stats, ZIP Codo) ;
1 - ° 1
| o o

3 MARK AN "X IN ONE OF THE BOXES BELOW [do NOT mark more thon one):

Mark here

[LCCTION OF OPTIOHAL (IN ADDITION TO FEGULAR) INSURANCE

it you 1 elact !hc 310,000 agaitional optional insurarse and authoriza thy reqiires gestoms
. WANT BOTH frotn my snlary, zompansation, or annuity to pay the full cost of the cptional irurznee,

optional _and X This optionat insurancs 16 tn addition to rmry rezulsr insuriance.

regular :

insurance (A)

Mark here DECLINATION OF OFTIONAL (BUT NOT REGULAR) INSURANCE

il you t ducling the 310,000 zdditional o . z i ; 7

"y H ptional insurance. | understand that | cannt efert o0

DO NOT WANT ticnal insurance until at Isast 1 year altor the e#ective date of Us declination 4rs zless

‘OPTIOMAL hut at the time | appiy for it | am under age 50 ans present aatisfactory medinsl «/7esieg

do want ol insurability, | understand also that iny regular insurancoe is Not alfected by thin Grina.

regular (B) tion of additional opticnal insurance. ) . )

insurance - n

Mark here - WAIVER OF LIFE INSURANCE COVERACE

il you I desire not tn bo insured and { waive coveragze undar tha Federal Emplnyeas (‘r';J,, Lite

WANT MNEITHER - insurance Program. | understand that | cannzi cancel this waiver and olAain regsiize in

rc,_:“!af nor suranco until at least 1 year after the etectrsa ciste of this waiver and untess st 1%:e fime

optional t apply for insurance | am under age 50 and gresent satisiactory medical esiddarnve =1 in-

h ) (C) surability. | understand also that | cannct nva cr later have the 310,07/ zcinvs)

nsurance optional insurance unless | have the regular inturance.

4 SIGN AMND DATE. IF YOU MARKED BOX "A" OR “C",!

FOR EMPLOYING OFFICE USE OMLY -

COMPLETE - THE “"STATISTICAL STUB.” THEN RETURN R Y
. 'A‘mal rece-vlng date uamp)

THE ENTIRE FORM TO YOUR EMPLOYING OFFICE.

|

i SIGHATURE (¢0 not print)

TINNNSE3L 4C 21440

3. Ry 0204

DATE

l /9 /-4,(),u,af 196§ H

i/

j o
' Lee ML U
|

J —_— —————

Sen Tasie cf Effective Dates on back of Criginal

ORIGINAL COPY-—Retain in Official Personn, '} FoldeSECHt

SIANDARD FORM Re. ;701
IANLARE 15k
(For ure only until Aped 14, A2
176~10G1
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CONFIDENTIAL

(When Falled !rv"_

crded on this lormis essential in determining tiavel expenses allowsi:ls inconnection with leave

Complete in duplicate. The dota rec
Jretirn 1o residence upon separation, and for providing current rasidence ond dependency infuor-

ol governmant expense, overscas duty

mation required in the event olun amployoe emnrgency. Theoriginal of this formwill be filed in the emplusee’s nfficial per sonnel foldes
NAME OF EMFLOYEE  (Las) (Flrat) IMiile)] SCCIAL SF 4 n 111 HUMAFLR
- WG R CA Loz [I.".' ART L)l N IS
V. RESIDENCE DATA
PUBY AQE T UAST FLACE Or MEBIGENCE 151 Conpinr it AL G (Il appointed

I‘LACF O" RFill)TNCE ‘NTN INIHALLV EMF‘LOVIYU ny AOFNL'

abroad)

/].«'u <TI0 Man s }/azl.,/l.l p‘,‘j
"LACP IN CONTINENTAL U9, OFENIOMATED AS. F’f HMANENT RESH I HOME \_F ﬂVF VH'SIUF’NCF

S ) QTAANTA X
2. MARITAL STATUS (Chock wne) e,
L NoLe ]‘/ MARNIEO IML:E_:A.N.:;EH i 'ucvanu.n —-]_;«T(:oo::;; _J_: .:';E‘_i-":‘:';‘:
ATE OF MARRIAGE

|P MARNII-U. PLACE Ol' Mhl‘!"lhuﬂ

WAS W IAIC

i Serr :‘uA

Yl( or DECNEE
—’

\..h T

D C . e

I' DIVORC!D. PLACE 0" UlVOﬂCE ECARER

] . —.

\* WIDOWELD, PLACE SPOUSE OIHD T luave ePousE DIED |

—_—
iy e e s e PRy
1F PREVIOUSLY MANINED, INDICATE HAME( OF BPOUSE, REAJONIS) FOR TERMINATION, AND DATE(S)
—~——
3. MEMBERS OF FAM'LX . e
NAME OF »POUSE . ADDRLEIS (No., Stecet, City, Sone, § . (v TELEPHOMNE NO.
e . Y . N =l - gt PRI
Arce geeed (Eape _e..-)lv:f‘./.é REM 10702 Ao O, fawiaa Yp 1272 4950
. ADUOKHESS !Sf‘ DATHE OF gIRTH

£33 9F CHILDREN

N
ChRisTorMER LEE Uickens 0 r07 Azice

¢ fl Fareaxbn “Aro AR ISST

X 2

i
! _
1 ' ra) ’ H . L T}
- - I M PR NuG €S

~Erie Veeron LJiea € a . l /3 Ao 113
: : i
NAMY OF YOUR FATHER ((r malo guardlan) AUDREAS § ;}:I—E_;;wuﬁ NO,
AVCUSs T e pmans Wiwead| Détcenne . ,-._J
NAMI OF YOUR MOTHER (Ur female guatidian) ADORE 33 §T2LEFONE NO.

_E0A_CarasenNi Liarent | (9 EAants ST, Breixren fach __ Jo 7-46)y

WHAT MEMAER(3) OF YOUR FAMIL‘I 1P ANT, HAS BEEN TOLO OF Your AFF|LIAY|0N VleN THE OHGANIZATIZH (¥ CONTAGT IS RG-
QUIRED IN AN EMEROENCY, .

"NAME (Mr., Mra., Miss) (Lant-Firat-Midala)

4, .

PERZON TO BE NOTIFIED IN CASE OF EMERGENCY :
e TTRela G T T -

Y A LY A AR

R, WG M, [\{.u__',‘_s L.

HOME AQUMESS (No,, Stroot, Uiy, Zone, State)

'nuur TELEPHGHE NUMaEw
EAST LWing Pece

____________________ Shss (61T = MoF =4S |

NAM OF EMPLOVER, IF A PLICAULE BUSIHIESY TELEPHONE A EXTENSION

——rr

19 THE 1NDIVIDUAL NAMED AROVE WITTINAG OF YOUR AQENCY AFFILIA Tio\l‘ (1 *Nu® givo namo alul adiress <t s1ganlsa~ M
ttan he beltavea you waek tur.) YES ‘./

MEZS S
19 THIS INDIVIDUAL AUTHORIZED TO MAKE thISIGHa GN YOUR BEMALF IN Tﬂl’ E.VkNY YOU ARt |r4CﬁPl~BL,t7 (ll 'No' - .
dtve name asied adirosan ol poroor., 1 any, who €an make such doctalons in case of oorgoncr,) l;ES e

DCUS 73 iNDIVIDUAL RNOW THAT HlE NAJ uE:H DESIGNATED A3 YOUN EMERGENLCY ADURESSEET {If ariawsr io "No®
explain why in itein 8.) J

The persons nomed In item 3 oho.n may also be notified In caso of omecgency. IF SUCH NOTIFICATION 15 NOT DCSIRABLE BE-
CAUSE OF HEALTH OR OTHER REASOMS, PLEASE SO STAYE IN ITE\\ 6 ON THE REVERSE SIDE GF THIS FORM :

CONTINUED ON Rhl}RSh \ll‘f’ .

CURRENT RESIDENCE AND DEPENDENCY REPORT ;

18}

FORM6] USE PHEVIOUS . . CONF'DENT’AL

1168 EOITIONS,
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CONFIDENTIAL

(When 1illed In)

YOLUNTARY ENTRIES

..
Espatience in the hardling of employna em-vqencws hos shown lhu' tha nbsence of certain personal data often delays ond compli.

cotes the seftlement of astate and financial matters. The informatinn requested in this section may prove very iseful to your lomily
of afterney in the event of your disability or deathand willbe disclosed only whancircumstances warrant,

IM{JICATE --Avg‘A'AT[:r)_r;r,r"\; w—;yTv ODANAING IN'HHU'IIONS WITH WIS (7') MAYE ACCOUNYS AMND THT NAMES IN WHICH TME Ac-

CUUNTS ARE CARRIED, ,

. ‘g, )

i — s ; / ~ /)
- "7();4/;\/;(; /j/;uk * I/L' usr' Farara o ¥o - ((dc b-") (L“ // bevv

- Cocamnin /_l'ul wne SoVINC) 4 /rust - S‘.«.-u.“)'ﬂ ( “ - )
bu/};//zm( Fens D : ’

ARE 7GU A MEMBER OF THE HMGATHWEST PEDFARAL CREDIT UNIONT I ;Z' TES l NO

17 B9, DO YOU HAVE A JOINMT ACCOUNT? C. C_: rEs NOY

MASE-TOU COMPLETED A LAST WILL AND TESTAMENT? ‘Za YES | i MO, (I *Yes” whore (s docunwont located?)

DACwvn L WIFE Copiis ! Russie ¢C MW bliemew b F1ee 85 dRA (C &

MAYE YOU PRE P:ANNCI’) AN ARRAHOED QUARDIANSHIP OF YOUR CHILDRE 1% CADE OF COMMON UISASTER TO DOTH PARENTSY

@ ves l l NO., (11 *Yes”® give nomefe) and atdress)

Aussee M tdicre ens M NG 20000 0571 ¢ AN Llhaefe il ns,

HAVE YOU !‘A'ECUV.‘!D A POWER OF ATTGARNEY? (“‘ Yes E/}. NO. (11%7ns", who ponsses the power ot altumeyP)

. : ADDITIOHAL DATA AMD/OR CONTINUATION OF PRECEDING ITEMS

OATE 3GHATURE

2 e dobi o 1960 /é( %f(é_, o

SIGHED AY

CONFIDENTIAL i

P g
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. o o erentd

- members of the Covert

YRS

1.1 JAK 1525

MEMORANDUM MIR: Director, Office of Training

SUBJECT t  Recent Training for SELEVER/10 and
- SELEVER/11 under Project SELEVER
.1Referencc: xemoranduh for Director of Training -

Subject: Request for Training for SELFVER/lO‘ ' .
and SELEVER/11 under PPOJOCt -SELEVER, "dated ’
30 September 1965, .

~Afyica Division wishes to cxpress its 1pprccidtion
for the excellent support and cooperation rendered by
Training Staff and School of Intcr
national Cowmdunism during the recent onc-month training
course provided for SELEVER/10 and SELEVER/11., 1In parti-
cular. we.wish to thaunk M. Alexander Sogolow of the
Covert Training Staff, who not only handled the majority
of the training. but albo speat consideérable time and made
a special efrfort with the trainces. during evenings and
weekends "handholding" them. We also wish to tharz in
particular the following members of the School of Inter-~
national Com“unlsm for their assistance: Messrs. Hugh
Clayton, Robert Kehoe, Alvin Korsalski, Henry Pisanzo,
Henry Schreiber .and Lee Wigren, -

L e e

/‘&«A% 27

Chief, Africa Division

SECRET
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i

3 December 1959

MEMORANDTK FOR: Chief, 3R ..

o T e P
ATTENTICN: e, Lee Wigren >
¥, Joseph Zvans
W8, Kay Grady
Mr. Edward Xncwles

SUBJECT: ,E%ﬁlniné brogran for three Swiss Federal
o 2lice officers, ,

) L - -1, ‘The Swiss Branch of the ERastern European
o Division wishes to express its appreciation to
SR Divisicr Zor its coop2ration and support, in
particular fov the peracnal contribution of four
of ite offlcsrs, Mr, Les Yigren, Mo, Joseph Evans,
‘Mra, Kay @rady, and Mr, 2award Knowles,.during tae
v recent tralsing program for three Swiss Federal
Police officsers,

) 2, M-, Wigrent's, pr, Zvan's, Mrs. Grady!s, e
and Mr, Knowlas's uniformly excellent briefings :
on tne Sovie: Intelligence Services, their legal

. ' and 1llegal support structures, and their modus

PO ) operandi_con:ribuced;aigniricantly to what we have

. ‘Teason to~béliave”waswa successful training venture, ;
To this @8t Ye added the comments of the Swiss ' . :
officers wao vointed out that they were most
impressed by the comprehengive angd Systematie
development of the various Zzhemes which Mr. Wigren, :
Mr. - Evansg, Mes. Grady, and -, Knowles presented ' :

.and admitted that the brisfings added a good deal

to their knowliedge of thne 3ub ject, '

i Ao 08 . ' ’..

- U \.-\Eh'b«vﬂ"

Robert ‘N, Croweil),
Chief, RE/Switzerland
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e e —— e —— f—

HES “H BENERITS RECISTRATION FORN

Taadand Tor,

CAFI e § i aryg 1yry

LA ANPD T IE,y ez agrme Brrirtr, Ace mr 1099

CHAPIES g

. [ PR U } {Faad Ingrae . ng
% [~ I Faavyoved wast T
} PART A WIzeN Lee

W
; &eoniee s
B MALr
: NI ,

FEasage

N I - 15 ¥oda Street_ .

& Are youconered Fy or o ey Brmly meme

Lav Ig smn o FOUT anny,

231

foorame aND ALGRESS O earmUTire e g
LECTION

PART f
i0 8f
(GELAH

|

|
NG, [

(Patials anep ary,

! aer - ered by oc cnrgliing in, u glon un 13530,
1 A nl 1952ty ;
103 or District <! Coly- $3.050 10 39 59y x
; 113090 02 Cues
' PART B b .l'ncr My iy, compenso o er
Fit 1o sw from invide cover cfbrochire of the PRIy se
FaRT If You Y e e
GrION G OR LG
’ WISH 10 tN. | porno g
LN T f
PLALTH BEXERITS l i
! FLAN. el Lty 1 fist, then your .
‘wieng legaily o it h i who bie with you dn g reyular parent-cs,. 20
i o el et ho, becavse of thy disobiry, 5y intniaila
1 oS e
' FMRY MEMaERS DATL CF wwin
3 -
H
‘- nd i :
! oy alie Ik bunt Alen-R.-idgran ...
W : ) . |
. -.Christoshar. L.-iigren. e
1
i
N 8IS PART MysT . - 3
- 230 8€ ALLED . 2 S
N LR O] 3.t you are o formqla *mployes or anavitant)—does fhe tarmily listad obove inclode 3 hviband who is incapable of solf.
. you ¢ Y !
LHANGE TOUR 19RO by revton of mantal or Physical disability wich cun b eprited 10 canfitue i mare Hian one yeur? (U anvwar
'. TI0LLMENT, nYes, antuch o ductor’s cortificys i
PART ¢ Imact an I M 1 09 (1EM 2, wnicht ves APPULS AND Arssd WEM ) -
. o ey o T T MRS — . %ﬁh_-.g—.ﬁ_“_v
HL | - Helect not 15 anvoll in any plan 3. The wn propar ba):
FHL N ™IS Y
: :‘p?..' ""o’,}?”m under the Hrolth Banafir, Acr. l l (e} ces f,'.“i:" 2 Blon e ;::‘iileahh Benahin At through the emrgi. s
i . fmy X vt pareny, )
l 58 [ Se— e X L .
) :.),‘Joil;&xllo 2. Ieloct to concel my present eneoll. ICH IB:-'- ;-o-r-fu by 9 hen vinnce olan whith it not ynder the Maahh ,"Z'
! vour ' i nelin A '
; ! Act. .
: 90U MENT ment under the Hea!th .hnul'm- 13} i (<] Anv ofver rouvgn. !7‘:11
. .. o .._.\\__
[] RT D I eledt o chunge ™y timent gy v by the enrolimen: nu Y
R {1 Enroliment cady num <r of present plan, 2. N th pereag o > Date of gvent which Permay chan e
! ] ) iSee iine >3 bocs 0 Lualaty br e m—ntiar.)
- R ! ——— ———————
i ; i L - { MO Dar rtar
. ' : :
[ i b . : [ i
: S| : ! ! ; | !
-N.N,___.*___\..h__._..‘._‘-r-‘\___ o
’ _WARHING.--—Any intentionot fulse storoment in
A P inis cppticancn o eitin mistoprason
LIS vem o . | ghareld it o wiolution of the Taw puniehabie by e
KUST 611y IZ e / é ! fing of nat more than $10,000 ar imprisonmaent of
R e .. 7‘ . ; BOr Moss thon 3 yeors, or both, 118 us.c 1001,
wns | L S :
- ——. iy , —
i3 GHeChi: Date o

PR T GRLY

T
REMARNS |
{

Froawnbiiangs
AND ASINGY, ’ -

———— e
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. _ ey ' oy
' SECRET

(Fhen Filled [n)

CAREER PREFERENCE QUTLINE

Thin when complaete o oo nted deseripli soeareet
intc propoved carcorjactivit together with supervi *
and Service. 'I‘hu ariginnl @11l be 'iled m Ill Person-

him. L=

wbion.

! puide for future pe

and will nerve ag
st depoend upon

. o

plezer: of carcer prefue
- CONSULT ATTACHED TNSTRUCTION SHEET PIOR TO COM POPHLS OUTLANE -
SECTION &, ) LRAL _
. NAME GF fwblovit (Last- r.F?'r";l-;d.u-, i ) 72 oAt or mimm Uy SINTCE DIalGuATION | 4. GRADE
WIG-¥, Lee iHobart . : 1 Decamber 1923 - ¥FI 11
. ORfanr 227 19mAL TIILE §. POSa luS;TlTll—‘L'i_ﬂm_ T o cuv arion AL c\-i:.—u"—_] 8. GII1GCh OF ASSICNMUNT
rane o— : [ — i *1/p

SECTION =, CARLEH INTEHRESTS

D. GEMESAL Tr>L OF ACTIVITY

Counserintalligencae (CE)

10, SPECIFz- TYPT OF ACTIvtiy (Including assignmente)
A, InwsS18TE (Within next to -2 yrara) .

Remair 2% nregent Dn'].sion D asslgnmehit, until ahout Spring 1962, wurticimeting In
verisus _...aar'ts of the worn of the oﬂ“‘“re ho whi(-'l aueigned, Incluling thn
cdzminicss rutive sida, ' : ‘

I

I
1
i
!

8. Love manGE mmumme)

sdquarters a- ai:nmentn mulzing uge of backgr'nmd ‘int erest anl experience
ntellicence andf/or arsa lknowledge, Would wolcome and serivusly ceonsidor
of pos..ible future asalgnrents, - R

SECrion C. THAINMING

1, 0AGID I ITIONAL. CXTERMAL., AND ON- THE: JOD fRAINING
A. JeeiZIalE (Within next ) to 2 ycars)

izalc danagenent Couree; Comminist Party Orianization and Cyerations Zourse
Cz=rze~job traiaing within tho offic:
Continued celf-study of Swedinh

8. La.;ufpmcc (Within next 3 to § yoara)

2
Te e nlunned at a luter date, bused on nrojected rfuturs assignments

12. AJDIT1IZ AL COMMENTS
Althnough I feol that iy interests, experience, and tr . ining fit
me ez far CH type acsigments, I wish to soin zoma hreadth of exzerience throw:h
diveraified easirnmentn. I alsos believe trat my Seanlinavisa ares and langusge

N

meviedze 3h2uld be pHut to use at some ti_e during ry careor, “;,aa ;L:'j !
(2080 b
| RECCRmIYE THAT THE INPLEMENTATION OF wmY 13. OATE COMPLETED T4 SIGNATURE OF EnwPLOYLE
CADELG PRIFEGENCES MUST DEPEND UPON THE

REIDS CF TF CAGANIZATION. I UNDERSTAND 3 iarch 1958

THAT We PEVFORMANCE, CAPABILITICS AND . . - ).
INTEOESTS BiLL BE GIVEM OUE CONSIOERATION. LA B
FORM MO . i C
SECRET Career Outline- "

1 AUG 3¢ lo.ﬂ)
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SECRET

(Mhen Filled Jn)

SLUHION 0. COMMINTS iy LupPinyay

P3- ALLATENE TO CARELO IMTEAUSET OF LMFLOYEE

Prior te¢ comnleting thie Carear Iroforencn Oﬁtline. leo WiG 2 und T discunned
Liln career interests and deglrod tralning, T concnr with tha-views which ha [ HeE,

execressed in tiie completed outline,

16. RCLATIVE TO TRAINING FOR 1WPLOYEE - o .
' - _— e . . . [ '
- s R -
. Ses ltem 15,
17- TYPED OR PRINTED NAME OF BUPCAVISOR - 18. JICNATURE
i . . .. _ . q
, Albort P, KERGHIL o NV )
: : b (el ey / Y ( ) ‘
- 19. TIne : 0. DATE - - / ' .
: Chiof, Spacial Activities Branch, FI/D 3 darch 1953
SECTION E. . FOR USE OF CARLIR SERVICE
21. COMMENTS -
. - T
R co A b —— T
; o . 5 ) S

. Buisites dndtiduad Corcar [lan sanuind by F Pasel
e fisz in B Career Mannaz

22. TYPLG OR PRINTED NAME

Rebort A, Skeels
4. TITLC 7i Carver Adcnarament Oifical
LEAVE DLANK
SECRET R
A b
* R M
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+ CENTRAL INTELLIGENCE AGENCY
WABHINGTON 28, D. C.

. OFFICE OF THE DIRECTOR

~p RSy
MEMORANDUM FOR: Lee H. Wig'r_c-n—-“_
SUBJECT: " Notification of Mcmbership in the Carecer Staff

1. On'bchalf of the Director of Central Intclligence, it gives
me pleasure to inform you that your application for rmmembership
in the Career Staff has been accepted by the CIA Selection Board,
_The effective datz. of your membership is | July 1954,

2 Pln_asc mduatc that you have rccctvcd this notification by

CIA Selection Boa;d. ///
. 3. Because your_n;ombcrsﬁ'lmr Staff is classified
/mrormauon, it is necessary that this notification be conveyed to you
in this manner. The application for membership which you signed
has’ been endorsed on behalf of the Director of Central Intelligence by
the Exccutivé Director of the CIA Selection Board and: placed in your

permanent Official Perbonncl Folder,

signing in the space provided below and return it to the Head of your X
Career Service. He will forward it to the Executive Director of the - //

FOR THE DIRECTOR OF CENTRAL INTELLIGENCE

Harrison G. Reynolds
Chairman, CIA Sclection Board

Craracr £ - Miab
Giilcoeol awnnal -

U AN 1956

g

. .

[ [ <t H .

Fonw 0. SIE. ! AP 83 - g TR (X))
. UM




S A 'SECRET o

CAREER SERYICE GUESTIONNAIRE
3:_’"”0! ] ' (fu he toml‘l.lld dy emplinyee), . o
wamE ‘Last) i (Firet) T T eMiadte) T |ace uum\ Wy, OF WMog. 1% caRfCN SrITRATION
: LPADY
Vigren . Lee  Mobert 130 . | 9. 8 1 - Fi
2Tar0 OR D|V0!|>U~ ’ BRANCN ’OSI'loN 'I'll \
Staff C S1B Intellipence Officar
b . ' NO., OF MGS, Ik PHESENT NO. OF MOS. IN O35S NO. OP MOS. M C1O N0, OF MO5, 1M CtA
: s11 -
- :."1;7"«,‘*0‘*,_ o e o _
‘ _EAVA ou ALL f’.[ﬂMANLNf uurv ov[R tAS Ou IN U 5. rl[Ln (lnrlu:ll lrly rny dulln' Jaot fw9n yoere)
"’HOIIHIY" DATLS OF BtAVICE lO‘.A'IO” - -
. e {10 | res cowuents
(8 L] ] 10 counfaor stariION v N
. None
PR Ll T
R .
! /
. e
*
THOICATE WILLINGNESS 10 SLAVE .1OUR OF OUTV_DvwemscAd PCH -
. ALX ) ves e BT Joeniy vwose Cloadne .
: | e INDICATE AS SIGNMLNT PREFEACNCE IF Pmcwmc “ANGNER 18 “A° 0R °D” . :
/ pacriwince | couuTRY surmu : Tred o7 POSITION )
157 ' o ' . : o B :
. _Swedoa ______|_ Stockholm | Starf (Cu). ' : ‘ '
2n0 - '
ol | Denmmrk.___ | Copenhoren.____.___|_ Stuff. (CE)
: 3np ) T N A
Lo S Auntria Vienna or Sulzburg Staft (CE)
S TR S e R ANGYE 15 70 STATE CONDITIONS, 17 ANDWEH ABOVE 18 "C. EXPLATN YOUR RLAGOMS
L
L
INGICATE GEOGAAPHIC AREAS OVERSEAS IN WHICH ¥OU WILL WOT SERVE AND EXPLAIN €ASCHS
. ) , -.
Tropical areaw, Wite's health will not pormit, o m
I NDICATE RELATIONSHTP AND AGE OF ECACH OEPENGCNT f0 GE MOVED OVERSEAS
~
- V¥ife &an\??.
S
INDICATE KENOBN MEDICAL mESTAICTIONS WHICH THL AGENCY HAS IMPOSED ON YOUR 3EAVICE
None Tt
: . RN
' - ' ..
H FORM NO, - — . emAY OC CONTIRUED UMODER
HE AT 59-174 s SECREI = wEuanes Ow REVEQSE SiDC. te)
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L SECRET .

TNOICATE ANY UNUSUAL CIRCUMITANCES CONCERNING OEPINCUINTS (eld age, chronie adlneas, need for special educotional
facidrtree, otc.) OR ANY UNUSUAL PEASONAL SITUATION WHICH BUULD AFFECT YUUA OVARSEAS ASSTIGNMENT

Hone

[OU5CA10r TYPE3 07 'HEAGQUARTERS AND 0.3. FIELO PO31TIONS FOR @M 1CM YOU ROULO LINE TO BE CONIIDIRED AND THE
ORGANIZATIONAL COMPONINT 1N WHICH YOU WOULOD LIAL Y0 SCRVC
Like rresent assaipnmont vary much, Feel most qualified in CE work and would
profer to remair im. it, Dosire to continue work doulins with problem of Soviot

Satellito Ilnteliigence survices which is my spocialty,

AEMANKS
N ; -
- ‘ \'\
¢
oaTE ' 7 Sienatung or eurioved | T
/9 L‘ ‘X4 A28 Af—Coita"datmm
SECTION ) 4 4 (To be completed by eaployeo e suporviacs) ‘{}Y

COMMENTS ON AVASLABILITY AND EMPLOYEE'S PREFPARENCE FQR MENT ASIIGNMEMNT

INDICATE APPROXIMATE TIME (months) wauin EMPLOVEL CAN BF INDICATE APPROXIMATE IIJ[ (=onths) winiN IMPLOYEE CAN BI
MADE AYAILABLE FOR OVERSLAS 3fAVICH B NADT AVAILADLE FOR ANMOTHER WEAOQUARTIR3I OR U.S. FIELD
. : ASS I GNMINT

Ot erpla om C¢'rzz44,~;,‘éx“;iL"

, l 7 ' wxylaf o7 vort v;son 4
53 Al G S

PERSONNEL OFFICER WILL FORTARD ORI’ 4/1’0 OFFICE OF PERSONSSL AVD FIRST COPY ~° APPROPRIATE CARELE SERVICE BOARD

SECRET

l\ll.V BE CONTINUED UNDER REMARKS
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. BTANDAPD FORU 61 tarastpavan. 1, tun
PROMULGATID BY €1/ S0V € COMMISSION
CHAPTLH A8 FELEX 4L FE233NNTL MANUAL

APPOINTMENT AFFIDAVITS

'V:EIMPORTAHT,-I- Beforo swearing to fhénr: appoin-!rnonl affidavits. you should read and understand the

iy, .

attached information for appointeo

"""""""""""""""""""""""""""""""""" Bureas or divislon) T (e of employment)

spres ge PO : C .
IEE 1, WIGHER » do solemnly awcar (or ‘afiirm) that—

A. OATH OF OFFICE L . - —
I will support and defend the Constitution of the United States against oll enemies, forcign and
doncstic; that I will bear true faith and allegiance to the same; that I take this obligation freely
without any snental reservation or purpose of evasion; that I will well and faithfully discharge the
dutics of the office on which I am about to enter, SO HELP ME GOD. L .

- B. AFFIDAYIT AS TO SUBYERSIVE ACTIVITY AND AFFILIATION _ :
I am not a Communist or Fascist. I do not advocate nor am I a member of any organization
that advocates the overthrow of the Government of the United States by force or violence or other - -
- unconstitutions! means or secking by force or violence to deny other persons their rights under the
Constitution of the United Statcs, I do further swear (or aftirin) 1 will not so advocate, nor will
I become a member of such organization during the period that I am an employce of the Federal

Government. , _

C. AFFIDAYIT AS TO STRIKING AGAINST THE FEDERAL GOVERNMENT _
I am not engaged in any strike against the Government of the United States and that T will not
80 engagc while an employce of the Government of the United States; that I am not a member of
" an organization of Government employees that azzerts the right to strike against the Government
. of the Unitzd States, and that I will not, while a Government employee, become a member of such
. an organizatiom. - . : T
D. AFFIDAYIT AS TO PURCHASE AND SALE OF OFFICE
I have not paid, or offered or promised to pay, any moncey or other thing of value to any person, -~
firm or corporation for. the use of influence to procure my appointment. ‘ ’ ' _ , :

E. AFFIDAYIT AS TO DECLARATION OF APPOINTEE

~- ' The: angwers contained in my Application for Federal Employment, Form No. ... . __,
dated | e s 19, filed with the above-named department or agency,

wkich Ihavcr—r;xewcdarc;rue and correct as of this.date with the exceptions noted in the Declara-
tion of Appointeeon the reverse of this form.  (If no exceptions, write “None” on the Declaration
of Appointee.) - : - '

R ) R

~.

—(Bi nl‘l‘u‘r’(.t;i'lppm'nlxt) .

i
: . ~

TGy T -
; o0 7O/ ] T~
: {seAL) ‘ _ ”""’;JZ"LA':"" - "4’('3 ;{m {', .,,;{"',‘,'&A""‘("' """""" \‘\ \.\

Bttt Titey 7T \ N

NOTE.;——IZ the oath is taken before a Notary Public the date of e:;pirntt'on of his commission should s ) -
be shown. . . o T

1688100~
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" DECLARATION OF APPOINTEE

This form i ls to be comipleted before entraiice on duty. me< fon 3

answer oaiy those qx.etr:uns which require-an answer @
If no answers are difecent, write “NONE"'

false statement in th.s declaration will be grounds for canceilation of application or dismissal sfter
 offenas ond will be prosccutad accondingly. .

questionson your application form.

Impersanation is a cAam

313 to be answered in all cases, otherwiso
‘Jerent from that given to the corresponding
inltem 10, below. Aay
appointwent.

V. FREXNT AXNKUSS (otreet amd nuider. ciry and Stata)

__3iva 147 St A"I(’

(WASH VG ToN DT

(ApT 31%)

3 (0 DATE OF arM

| DET. 1923 13rocw To,

() MACE GF DIATH (city ©r town and Stare oe naunlrr)

rias

(D) RILATIORSINP

2 (A) IN CAST OF ENTRGURY RLEASE NOTIRY.
PATNER

A-H- Wiggsw

[ (o) TrurrceT Mo,

(Q) STRLLT ANU NUNMBER, CiTY AND 8TATE
5828/ Ton

215 BFcrmowr Avs, :
Efocn 1o m, rlass. R AP

-/

[ MS TRE UMTED STATUS GOVERNUEINT ENPLOY, IH A CIVILIAN CAPACITY, ANY RELATIVE OF WUSS (W1T5ER BY I!L(.\‘D QR MARRIAGL) WITH WHOM 101 LIYE Ot MAVE U\Tbm

TREPAST amewtesr [ ves [

I additionsl spaca is necessare, somple

fer 2tarm 10,

11 80, tor aacX such salative £.0in the blanke balaw. e
) . oY pPasiTh TESNIARY OR NOT Y Man. !
rang . (0 AT orTiE AneRrss ) (U CLFARTMENT 08 AGINCY 1N WHICH el e
e atres . 1 any, EMALOYTO g (Check on
L .
N
S
[} L
- * . ;
i
\
1
R S U | N :

INDIATE “YES” OR “NO” AYSVGER BY PLACING “X"
IN PROPER COLOMH YES | MO

W SFACE FOR DETAILED ANSWERS TO OTHER QULSTIONS

TAM ] WRITE IN LEFT COLUMN NUNSERS OF ITENS TO Witnsf DETAILED ANSWTRS ARRQY

3 ARL YOU A OMLZVN OF OR DO YOU OWT ALLETIANCE TO THE UHITED STATES), . /

6. ARE YOU AN OFTICIAL O ENFLOVER OF
MUNMCIPALITY?

If your anavrer is * Yos™, dive cetails in ltem 10,

ANY STATL TLARITORY, COUNIY, OR V

~

MENT ACT Ot AMY PLNTION OR
OTRER LCOM \s.-munmamunn OR VAL SERYICLY
It your answeris VYoo dive in Irear !0 roaran Inr retirement,
ope % on ¢f valuntar,

£y MLIPALON altee 3 vaarn vice, amuunt o

retirement pav, and undar what retitemno, oct; and rating,
of rotired frun Gubitary Or naval secvico,

DO YOU RICTIVE ANY ANN L'ITY FROM TRE UNITED TATES 08 OIATHICT OF V

& HAVE VI VTR REEN DINCHARGEDL OR FUACT U TO RESIGN, FOR MISCONOUCT '/
OR UNSATISFALTURY 3t RVICE FROM ANY ROSITIONT.. ... .
It your answwr is* Yas'*, give in lrew: 10 the narno ‘ntlnd-lr-u
of omplayer, Jate, Aml roasin i each cavo, .

ARREATED, INOICTED, O
» MIMAL FPOCS FLING, Ot
DLOR IMPRISONED. O ALAEDT ON PROBATION, Ot HAYVE YOU
NERED T DOAOSIT ALL R O ATLHAL FOR THE ZIOLATION
CF ANY LaWw, ANMKTE STGULATIOW, QR ORI (EXCLULING MINGR TIAFFIC
VIOLAVIONS FOS W rtCN A FINE OR FORFES T OF JYORLLLL WAL IMPOSED)

ansoes iy ** Yo il such cazos undar Itam 10,
cach case: (1) T\o Jace: (2) tho natur: of tho offonsa
i)Y tho name and Axation of the court; (4) the

posed, Hf any, or orher dosponition of Hw vase.
ppounted. your fngesprints wili bo taken,

S SINCE YOUR TN BIRTRDAY, HAVE VOU §VER BECN
; . V1Y COURY AS X

INSTRUCTIONS TO APPOINTING OFFICER

The appointing officer defore wham the foregolug certificate (s made ahall
determine to his own satisfectron that s aprointment would be in cuenformance
with the Civil Scrvivce Act, applicadiz Civii Service Rules and Regulations and
acts of CougTeas pertaining to appoentmer e,

This furm siculd Le vharknd for atding of office, peneion, eultability in con-
?oeuclnm with any revwed af revcat Lasharge o arrest, end pesticularly for the

owing: . -

(1) Identity of arocintee. —The appoiniee’s signsture and handwriting are
™ be compared with the apnt S amdor other pertinent pupers, The
physical appeazance may be ohoked egaingt the mediral certificate, The
oppvintee may als be questrmd o hs personud history fir sgrecment with his
plevious statemcailis

(?' Age.—1fdsfnite age imita have deen cutablished for the positien, it should

termined x\.u apphount 23 eat ourside the sge tange for sppointment,
the appaiatment may not be consumimated.

tion is made,

Undl such

(TR A

NE PRINTING CPPIZE

(M Citigorship.—The appointing officer is yespomeible for obzerving the
Citucaahip previsions of (1) the Civil Service
Foren o}

d sunnated untl clearancs Yas beea secured from
the certifyurg odice of the vaul Scrvice Coauuisaiun,

AppaIATEeN

(4) Momdors of Family.—Section 9 of the Civil Service Act provides that
wheneryer theee are alrewddy two ar more members of 8 femily scrving undker
prodatnaal or permanen
member of anwh fan
the compenine seiv
preferene are oot sy
dors ot a3y "0 te

The appa

terts of pereacs entit! fed to vricran
'~

13— -1

appointnicnt in the competitive ecrvice, na ather-
iraible fur probational or pernanent np--rlmn\' o




et " STATEMENT OF PRIOR FEDERAL CIV ‘AN AND MILITARY SERVICE

TTLVALR tegg

NS P £HD DETERMINATION OF COMPETITIVE STATUS

LI LY-3 )

22 creditable gservies for Izave purposces nnd retention
'r-:.vnnuliv.m of competitive stutus,  The employee

e snrd A1) i'| ‘

LTANT: The informoation on this form

credits for redizction in force,

T should complete Part | ond the
o . _ pesee o ' L ‘| PART IL.—THIS COLUMN IS

PART 1.—EMPLOYEZ "3 STATIMENT FOR PLRSONNEL OFFICE USE

2. ULIT OF HINTH . 9. RETENTION GHOUP

1. NAME (Laos, Brat; anictdle instial)

WicRe ’/ L sE M. ) /DEC IR 1. A.cscstatus [ ves ] wo

s o , D. YYPE OF PRESENT
GF CLALUEIA LINVICE YOU HAVE HAD APOL T MERT

3. LIST THE FOLLCWING INFORMALIGN CONGERNING ALL F307 240 402 SISTRICT €
PRICR TC YCUR PRESENT ASp(itiltd (Do pot include pritery service.)

] Teor o 11. SERVICE,

Pro
APPLINTMENT

NAME AND LOCATION CF AGENCY
YEAR MOCNTH - DAY

TEAR P4 )

fF22

NONE

4. LIST PEIOTS OF ACTIVE 3"“‘/"'?' |H ANY BRANCH OF THZ 8P wi’ J 4005 OF THE UNITED STATES 1F YOU HAD NO ACTI/E

MILITARY SERVICE WRITE ""NOK

30 e I~ CISCHARGE
(Hon. or dishon.”)

BRANGH ) (AR | siwos | DAC | YEAR | wowTm i CAY
193 FE6 17 1196 Fai 1| flondsmmicd
LS. ALMY ’ ‘} I | o

TOTAL OF M55E THAN 6 MONTHS ADLENCE 1.2. TOTAL SERVICE

5. DURING PERIODS OF EMPLOTYMENT SHOWN IN (TEM 3 £i 720 =20T A
WITHCUT PAY. INCLUDING PEPIONS OF MERCHANT MARINE SEXY UL, DURING ANY ONE CoLENDER YEAKY (] vEs [T nio
' . .
IF ANSBER IS “YZS." LIST FOLLOWING INFORMATION 13. HONCHEDITABLE SERVICE
{Leavo purposns only):
PE IP KNOWN hiziatnd . To—~ TOTAL -
(Lweh, Furl SH'P. AWOL, Mar Mar) a2 | ometa o cac | iR | oweerre p pae | oerans | monTes | ooars
f i 14, NONCPEDITABLE SCRAVICE

1 (RI¥ pusposes only):

8. DURING THE FEDERAL SERVICE LISTED (4 ITEM 3, D10 105 #C7%

Ores [Vro

(/! answer i3 *You,’

& PERMANENT CCUPETITIVE CIVIL SERVICE STATUS?

5. RCEMPLOYMENT RIGHTS

‘inwhat agoncy wore 7ou 423 ared at tho t me atatus was acquired?) D Y€s D NO
16. RETENTION RIGHTS
[ves [Jwo

1. ARE YGU:
A Ths wire o & Dissoies viTean? [ vis [V mo, 17. EXPIRATION DATE OF PETEN-
_ TION RIGHTS

8. THE MOTHER OF A DECTASED OR DISAGLIO VETERAN? [:} s 7 ~
€ THZ LNREWARRIED Wiz0w Of A vTeERanr [ ] ves VAT
3, 1O HE EXSCUTED ELFOAE A NOTARY PUBLIC OR OTHER FELLAS SUTHCRIZED TO ADMinisT1ER CATHS,
I swear (or afirm) that the nbove statements ars 22 o the best of my knowledge and belief.

L0 Yoonn, {966 | Sel 1T e

~

/ (oAT) ) (/.nnuun
Subecribed and swarn to before me on this Zay of 19 ot
A - (MONTH) (ciry) (STATE)
SEAL

NOTE: If cath is taken before a Notary Pubiic, 12+ <z of expiration of his Cammission should be shown.

INSTRUCTIONS:  File this form on the permanent sids zf rne emgloyee's official personnel folder immediately before or afier the personnel
action involved.

(OVER)

He-12




14-00000

’
Y 3 1 \/
FLEASE RaAD INsravcrioN syger SESS Y FaErapiNg INIS Fosw
L
- Tieier i ORI ERTN
U STC

Loa B, Wieran

STATEMENT CF- FEDERAL CIVILIAN AND MILITARY SERVISE Lo [

I FEDERAL CIvYIL)AY SERVICE  250:n witn PHIS AGENCY 4N3 SQLLCa 1w TlailE CRNpw
“ageaiy LOCATIoN & IRl SeT e
. & - TR o ", re L} ye,
Central Intelli-ence agency,05C Vashington, D.C. jic |la- 1951 At 5 13 ;? 5
g2
.,l J'L{/ I8t \
) IS
-0 A
=y 3 2 N
- ST
; b0 [,
) Vel g
N
A .
t -
(Vs
|
i : . C >
i . o Total Civilian %ervice L:‘ 7 O
[i-miLiTaRY SERVICE (INCLUCE ONLY PERICGS OF Acfm: DUTY: DO AOT ANCLUDE frhminag LEave) .
: |5 % FROM T3 TOTAL SEgvice
“ QRA\CN OF seavice . 9 UJ o T NI re. ' Tn_S | ‘I:(
- ; | i gt
: o NN TP 513 [ Feb To51 [o7 1] 7
; 7 v G ‘ T T
i Ot l . : [
; NN 7 ‘ | "
1 SRS . 1 .
! Ve s
” Total Military Service 2:,11'; 2

Hii CERTIFICATION

and accurate to ‘the test of mj knowledge,

I hereb cer‘x“y that the above Civilian and M:‘iua"y service {3 complae ete
Y pl

Lee A L) pree

; 11 Dccember 1651

] oarg : SINNATLRY &F LTy 4

14 FEMARKS:  (CONCERMING ABOvE SEaL g0 ) ) ¥ FOR PERSONMEC CFEACE USE OmLY

; o, ! ’ TOTAL COERTaR g

R R : ' =

i E - H Ay wiyTe:

! >
1 A N4 O

1

I’ 1'/ 5

; ' : 4
L -

WAY B8f CONTIayin o, NOR=0fTarmanye RELERYE suy

i

FerE=——re
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Grap
. \ DL,szET
AR Securuy ln.ormatmf? Sy 6
PERSONNEL QUALIFICATION QUESTIONNAIRE

1. Serial No. | 2. NAME: (tast) (hrst)

(middlc;) 3. Oftice B \

(no entry) WG REN, LEE HocarT | /cp/sia 1

"t 4. Datec of Birth | 5. Sex: v male (1) Marital Status A4 ' 6. Employment Date: .

! Decander [723 __female (2) | Nr. Dependents 7= L | Marcw 195/ :

7. Citizenship: [8. Acquired By: (1} » Birtn (2) ___Marriage (j) Naturalization o
Y u.s. (4) ) Other(specify) B o
' Other Year U, S, cxtlzen:.hxp acquired, if not by birth . A

SEC. I. EDUCATION

| 1. Extent: (circle one)

. 1. Less than high schoo!l 4., Two years college, or less ¢ 8 Masters _degreed - .':
) - High school graduate 5 ‘

2 . Over two years, no degree 9, Doctors deyree

3. Trade; Business or 6. Bachelor degree
Commercial school 7. Post-graduate study i
graduate - (tminimum 8 sem. hrs.) . S

. ' {
2. _College or Universit Study: . :
Name and location of

College or University Major{Minor |
Besron Unid, CoA. | 3 T ' :
oslsnt, /IASS, N Hisrkf GavT | 19ys 19vs. // — — s |

YAcs . ' ; 1

' C1)_piqVdm, CoN | 1)1 s romy | roys ligvid) —-}— - |- -

/” ”

Dates att'd| Yrs Cormpl IDegree Reed [ Sem
From | To Day [Night | Tatle Date | Hrs

‘o

aare 7)) 2z | — |48 1947

: RAGoAT )
; ;::?’(:ﬂﬁc;c;‘ﬁ""‘“‘f. N 4isro Ry |i9vr J/ﬂ‘a S = 1AM P2
‘ 3 Trade, Commercial, and Specialized Training:
w e Attendance Dates
School From To Tot.mo's Study or Specialization

4. Military, Intelligence or Investj

specialized schools’ such as inte
‘ etc.)

gative training (full time duty as o student in

lhgonce communications, ~ordnance dxspusal.
Attendance Dates

School From To Tot.mo's
- ARMy Spsciacriep Twg, JUALE MAR

Study or Specialization

¢ NISSsant (amiesuAs o r~ APeca4
o ; e madin s 9% yes {vsge| 7 srvbses
e : ' CCHoeL Fom paR3cmmel ocr rJav TRAil 1806 AS  cioFedmn Foes
3lfﬁh”"‘“‘r ;U:Jc‘;:::r’:;,\:n PV /9 / * EDJCca froal XrECrac s

RNl o

\Y :. o b . LT \
Secunty lssgmatien
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SEC. I, WORK EXPERIENCE
1. State the naturce of duties performed with this organization,
Approximate dates {(month and year) are sufficient,

il necessary, to adequately describe vour duties

starting with

your present position,

Usce o continuntion sheet,
Fromiyeg sy l':/\/cl_’,/. lnt. mos. 4o ceeription of Duties:e g XAMINALrIom O m
X PAVCPIA6. AND 10t McRs 2o Nadsigl
G rade 7 ulnry 7/2 0‘5- LAl UG BNMS O SERULICHS 20/ sl (e S 22aad
' | LM B! AL Ml S8V o S g A2
Office F///CD/_X'/J T CETANC L 20 sl 2ol as Satid [
Position ” " VI VI INS S BRI & DR YL ¥ RS & 23 (=2 :
Title: A NrELLrG 61 CE Off'(ﬁl\ = fiferasarien AP IV O sS e S I R P ot
Duty o fetsariens m spec mig Amegas NI PP
Title: ’ FHuty=Station s ifzover ot T T — -~
From To " Tat, mos. _/ Description of Dutics: -
1 Al YLEed 37 &5 Lronalags <4525 sl piye
Grade Salary T IV R L T o ey,
1 AN TN VI DT -4 2 2 i
Office N 2 7T VIV ARV R Y PP VR T Y IF T,
Position ! CadellfR (s PrOMASE  PRAS ag s {¢q‘
Title; KAACIILIAL g 2 F ALafacts (o fdlgu*?[ ot
Duty ( GINI] S REIS o afaqaruab_)
Title: Duty Station, if overscas:

From ~4¢5/ To ,iay silot, mos. Description of Duties:
|4 p

- [2a0s a5 _sseve]

Grade é Salary {377_,‘:"

e . ' / . !
Otfice (Bt ‘:‘“Eﬂ“"z‘é). . -

Position 7

Title:

Duty"

Title: Duty Station, if overscas;:

From To Tot. mos. Description of Duties;

Grade Salary

Office

Position

Title:

Duty ] ;
Title: . Duty Station, if overseas.

From To. . Tot.mos, Description of Duties:

Grade Salary

Office

Position

Title:

Duty . . : -
eV - ——— Dury Station, if overse. s ./

—
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EC. II. WORK EXPERTENCE (CONT'D,)

Describe your previous work ¢

2. Prcevious Employment:

detail to peremit full recognition of your qualifications,

experience. List fast p'l-\lll()n first.

5
!
Y

g 4
xpericence in sufficient
Include military work

Fromierr v TO Juv 997 Tot. tnO's
Classification Graz:z(if in Federal
Service) Salary

Number and Class of Emnployeces
Supervised: /¢

Exact Title ot your position carageo g X

Description of Dulies: « Pagr. 7ipm6 Wi &A
CALACD GIalh £ drdlisidieNti_Kos Ll oL Ll
Lo R Tie Al wd o Loy NALE UM IR e

Employer yat; wrivetsel

Fitii cafusisavesdae 20 I RACE laereget

Kind of Business or organization
(i.e., paper products mfr, public
ulilily) T

A CARCE S C A SYea LR cae Prodge T,

Duty Station if overscas:

Fromgy, 4y To fr Tot.mo's
Classification (;radeix[ in F edcral

Service) S/ w -»

Supf'rvxscd /8 Lecrune R

Nurnber and C,laﬁs of Employecs A4 pianpine (NEC ¢ LUYCALSE PROGAAM AL

(Exact Title of your position. F,se gryazesn’
FLICAFio ] P crme 4577

Description of Dulics: =g ovp 0 cupaduiitas

Sane Pbicaecl YA, DisgoesPad N a8lv 0FF:

wnploye.r S E ARCLY
riind of Busincss or organization
{fi.e., paper products rnfr, public

e <& vcC ) A 200 5 { 1 e e 2. ~
+ TIPERVISED wp T PRI cA 18] Pyggaritoe )
Prepa RES  GrcruRY ¢ DISCISK cany (24T T CLALYL
Puty-Station if overseas: . - . .

utility)

From . To Tot.mo's Exact—Titlcof-your-position —_—
Classification Gradelif in Fedcral . :

Service) Salary Description of Duties

Number and Class of Employees
Supervised:

arl HizroRy, cueggur w:ur.s Pl AV
Pufctamais  Qeta gy LLsw)S Jﬂn:,‘-;/; wuaze;

Employer

Adricass [ToX WG KLY PAPR) YA Ll R

Y.md of Business or orgamzatxon
{i.e., paper producta mfr, public

_uti li-ty)

trABCAST 2ol Meiali CASTS S LA A
FrriRaalce < g d&r D€ CuRpesll LdEE
Duty-Statron—t-overseads ‘ 7

From To Tot,.mo's

Classification Grade(if in Federal
Service) Salary

Number and Class ot Employees
Supervised: -

Escact-Title-of-your-pusition

Deseri ;n;,uLn( Dastie s

/A_I;A/bsrt—l QALY YL ARIT O, R CaTeay

el T AL S PG fa Pl S

i

Employer
Kind of Businese or organization
{(i.e.; paper products mfr, public

y . T~
Y Frrasioasey gep  sieovinAlt (1R |

L ar) Companly s.evsi
Duty Station if overscas:

utility) o ity
From To Tot. mo's cxact Title of your position
Classification Grade(if in Federal ' :
Service) Salary Description of Duties:

Number and Class of Employees

Supervised:

Employer
Kind of Business or organization’

(i.e., paper products mfr, public
utility) :

Duty Station if overseas:




SEC. II. WORK EXPERIENCE (CONT'D) _ ‘
3. Special Work Expericuce: Check any of the following organizations by which

you muy have been employed,
0t U.S. Secrect Service

02 Civil Police

03" Military Police
" 047 U.S. Border Patrol
05  U.S. Narcotics Squad
06~ FBI
0‘7:C riminal Investigation Div.

217 Office of Naval Intelligence
22 Office of War Information
Army G-2

L
-

20 . Office of Strategic Services

'SEC.‘ IIl. FOREIGN LANGUAGES

24 Air Force A-2

25 Forcign Economic Admin.
26 Counter Intelligence Corps
27 Immigration & Naturalization

|

28 - Strategic Services Unit

29 Forecign Scrvice, State Dept,

30 Central Intelligence Group

31 Armed Forces Security Agency
32 Coordinator of Information

33 Office of Facts & Figures

34 Board of Economic Warfare

3 Federal Cormnmunications Comin,

AR

-List below the foreign languages In which you have some competence. DBe sure to
include uncommon modern languages., Check ( X) your competence and how acquired,

COMPETENCE HOW ACQUIRED
>
et
3
o .
o8 -~
o Y15 2
= 8lo 1533 ] %
. EIE RN T 2 w (281 =
LANGUAGE R 1 A I oI ° »lw sl ZfZ
' T olg D als B)E A -1 A
3 Zle v]o vio o 3 3 R ,?‘
215 wlo alv alf o o 310 wla 41e 2
R AR R ] B R | AR
: d =
FRs M CH Pad P
SPAantS M- X X
fussiAan X P
SWEOISN X X1lx

: ﬁ‘vsur\;«! - Lnledey /'-"f.“”"'”

®

% If you have checked 'Fluent' for a language that has significant ditference in spoken
and written form (e.g., Arabic), explain your competence herein

**Specialized Language Comnpetence: Describe ability to do specialized language work
involving vocabularies and terrinology in the scientific, enginecring, telecormnmuni-

‘cations, and military fields. List the lanpuage with the type of speciality.

/:-/;’.:"’-'CH e AYe S COR y Py SELEaE Y

THAO NS - Vil s o4 A e FEF A e L 4

e E
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ge

you have knowledye

SEC. IV. AREA KNOWLEDGE
1. List below any foreign countrics or vcyions of which

. gaincd as a result of residence, travel or study. Study can mean cither . .
\ o academic study, or study of a forcign country resulting from an intclligence,

\ : : ) military, commercial or professional work assignment.

L . , Dates of Manner in Which Knowledge
Country or Region | Roeidence, Study Was Aquired (check (X) onc)
v Etc. - Residence Travel Study

R L i3 Y3 -9 X

' seAuprnavia S| are Strcccic D FR S : ‘ ‘ X
: : 71 i
' , : ~Z. Specialized Knowledge. of Area

' P List specinlized knowledge of forcign country such as knowledye of terrain,
coasts and harbors, utilities, railroads, induztries, political parties, etc,,

' gained as ' result of study or work assignment. Include name of employer
» ; or organization. ) ' . ) B
' " Country Type of Knowledge: N How and When Gained
S Wi therlica s PN LES (L4 t5Y¢ -~ 4 ’
(erp) ' o '

{  SEC.V. TYPING AND STENOGRAPHIC SKILLS (PRESENT UTILIZATION)

2 » Per Cent of : WPM (Approxirnate Prefer Assignment

i Skitl Time Used |Not Uscd - Proficiency) - Using Skill Ottencr
{Cyping TV oerp |é I, Yeu 2. (Mo~
Shorthand | lee— e T ue A T e e Y 0 4 ..  No

Shorthand System: 1. Mamml Z "Machine 3. Speedwriting.

SEC. VI. - LICENSES, HOBBIES, SPECIAL QUALIF!C.ATIONS . ) :
List any licenses or corti- 7. Hobbies: List any hobbies such

1. Licenses:
fication such as teachers, pilot, marine, as sailinyg, skiing, writing, or

etc. afqgp™ other special qualifications,

SrAme ceecdcl ot 1 MISIC S

BREA Lred K

SEC. VII. PROFESSIONAL AND AC.;\DEMIC HHOMORS

List any prolessional or academic associations or honorary socicties in which

you hold membership. Joines”
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SEC. VIII. PUBLICATIONS

List below the type of writing {non-fiction: professional or scientific articles,
genceral interest subjects, current events, etc; fiction: novels, short storics,ptc. )
of any published maicrials of which you were author or co-author.

e

SEC, IX. INVENTIONS :
Describe any devices you have invented as to type of work for which intended

and whether patented.
.=y Device Patented
I (1) Yes (¢) No
: o o (l) Yes (2)  No
(1) - Yes {2) No

SEC. X. TESTS (Within present organization) _
Deacribe below the {ype of tests which 'you have taken,
Type ot Test :
cemNCA L To5 s TABE ] 200 aplrfapls o2 4 wvry:

" Date Taken
1A R e 155

SEC. XI. PHYSICAL HANDICAPS
List any physical handicaps you may have,

Py rs

SEC, XII. OVERSEAS ASSIGNMENT
Are you willing to accept periodic tour of duty overseas ?

L(l) 2 year Tour x “{2) 4 year Tour (3] Not intercsted

SEC. XIII. WORK ASSIGNMENT !
In view of your total experience and education, for what-assignment do

.you think you are best qualified? )
- f{'l.-‘.:‘/;qﬁCﬂr AAM;VJ/S' - AMD EXAMIP AT 2 = L2200 EL 6o Al
Lara DR e ials _ PATIURN I 07 _4ark 1R MAT e8] GY TLILEM G [t
IrveyY  or REPIRTS : ;

@ o | @e
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EERPET R T3l BN

T SEC. XIV, MILITARY STATUS
1. Present Drart Stases
Have you registered under the Sclective Service Act of 19482 ~ Yes No.
It yes, indicate your present draft classification J"—A et 1
2. Present Reserve e National Guard Status
Do you now have Re¢serve or National Guard Status Yes & No.
If yes, complete e followinyg,
1. National Guasd
2. Air Nationa? Guard -
3. Active Reserve Status {member of organized unit)
. 4. Inactive Reserve Status
. Service [ S SO Grade :‘:—& Serial Number AR R
: : S —_—
*‘—:‘ """ Reserve Unit with which currently aftiliated
i Service Mobilizaties Assignment, if any .
i . } : . .
| Location of Service Records, if known
i s .
] - .
! SEC. XV. TRAINING _
i - List the training courses or subjects you have taken in this organization,
; Course or Subject (from) Dates (o) | Fiemea
1 8asic CAIENTATIon) iy Lieseaies ] Coupg e AP RIL ~ LAY i L/,:,J-,a " !
T _OPSR AT /oS g e ’ 2 dirare 95 | Ywdte

ADVAAMEGD Qprieivn S OPEo Joaud S ey 135, [ 2urvio

SRRIE _oa) Al gr& QIA Combomrmti, ie] ;pinfie g9 e g Jang.s

SEC. XVI. REMARKS . : :
Use this space to indicate any other qualifications you may have which you do
not describe above.

-~ N :
]

. DATE /Y Adrpmdoniia 4+ SIGNATURE_ Aty Arll/c gproan

“u

i
K - 7
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- —
REPORT GF QUALIFICATIONS
- Lizhocker
NOTE: THIS PEPURT WuST NOT BE Di3CUSIED WITH APPLICANT OF EMPLOYEE,
NAME OF Wit g1t (0R AFELICANG) HL A T
WILGHRE - Tea | : YHayenber,1050
\ TEST RECORD
i
MAN PROFILE
T 1 2 3 _. '] L 7 8 9 ]
MOTE:  PRINiLY LINE REPRESENTS AVERAGE WANAINGS { } I
FOR PRCFESY 3uAt ANG TECHN)CAL PLRGGANE L, GIRLETICNS [ : R
(COLORED ting 55 SWESENTS SUBJECT®S RANKS. ‘ i TS
' . ' . {orin-nigeER f i -
- -t t V. aan
. TYPING GEs TEST | I |
GRC3S |, NEY [RRORS SLTIONGLASER: ) ’
1 LENERALIZAT IONS o '
1. ] ! INFERENCES J
FOrianun LANGUAGE READING TESIS ;
LANGUAGE MELN SCORE SUBJECT'S scgoer __;lf:c. ARGUMENTS i
A I |
FRENCH i ue RLCOG, ASSUMP, i
! ' cen. LOG, N
;
FRENCH UL 38 RIAG, i {
a [ .
CERMAN 30 CONSISTENCY : ;
ITALIAN J 37 EPFL, (06, REAS, 1 ! i
SPANISH l 3s ( j j " 1
EVALUATION OF €DUCATION AND EXPERIENCE
- TTPE OF POSITION UTITANDING SUPLRIOR AT UATE AEAK INADEQUATE
EDUCAT 10N — — st NS s [
DIRECT CxPERIENCE [ | | o — - F— | fmma
’ iNDIRECT EXPERIEN,E ] —3 ] —3 3
EOUCATION — (| [ — (o
DIRECT ExprRiCace —3 3 - | (e ca
2 .
INDIRECT E4PERIENCE [~ [ | fa— (|
EDuCaTION o——| — (| [y | o
OIRECT EXPERIENCE N e — [ f— [aswam |
| womRECT Eavtarnce oy oo — o A
1
{ QUALIFICATICNS TE rniCiky

: FORM NO.
FEB 1950

31-706




\rrooooo

- TS .
SCCRET p o
(w3 FHLED 1) /11/1‘ €a% P o S
- QUALTFICATTONS SYSTEM RECORD CHANGE :
| SRR <N i
APELICANT CODING GATA
Vo {2 aeey, wo, 3, Navr!
. I=Jrairs MUST CUNTAIN eprarrs
: <o 2 je. - le
. ' 1 : :
S e oave ot aiacw 5. GATE LOTER THE DATA apnvr (cr(us 2 THRU 5) WiLL 0€ FILLCO 18
MO <a YR L] Ca YR WHEN €CODING AN APPLICANT FOR YHE FIAST YiME, THIS
,3 . ° TCRM 1S THLH ATTACHEO TO reRv 1962, MAS £R QUAL.FiCA=
: l I l l TIONS COD'H; ACCORD,
; . . LANGUAGE CQOING DATA - Forzd Liihe
H Lo 12 evsioyee wo 3 wamve . §_LANGUAGE OATs ook . o
S ' JLLTTCRS PASC coot [} w P S 1] T YR ;
l < 3 '. : [ . :
. - A cATe susw.trgo A, GAYL. OF BIRTH .
} = wHen ForM Bllic peroties NO LaNGuAcE
H MO oa YR " MO Y YR .
{ . . >‘couw:r:ncz, CMTER THE FOLLOWING IN
) * , l L l : , wres by "NOS+ LANGUAGE" (12-01aits)
s LANGUAGE PROFICIENGCTY TELGT DATA ;
i o 12 ewsiover no 3 nane 4. cooe 5. LANGUAGE DAYA BEFORE TEJT i
- < JeLaTreRs " CadeD eABL CODE R T w P1s v T YR ’
éc: *5 l A . * 0 . . ’) : QB . . .
: 4 A~ P t - Vo
L8178 W/t% C F451313 4]/ 2]z
H D. LANGUAST TaTa AFTER T£a? 7. 0aTL oF 1C3v OATA FOR 1TEM 2 THRU T
! DASE ccot R w Pls V] T{w MO DA ' EXTAACTED FROM FORM 12733 J T
0 ‘)F . o ]( ; ° -, > LANGUAGE PROFICIENCY ANOD
) b {7/ 5' 7 7 A f 7 ‘]z éé // '/ 7 J-é k2| awarps oaTa. : 7 APR 1967 X

- ceam siissmp
- . L

o tAAR
YARELY

The autherization to '
Th Process this emplo og! ]
gg::‘:fji’sgc{ in the langusgo tactora 1ndic£t.e<)1' onatg;:cgglm ;f
'Prof’lciencynD;s:f::;&;ﬂm"onlr“e and designated "Langua;:;l °
B! o ocat ' .
-Analysise Branch, Office ot,Per::n:glfn the lelificationa |

m— e, o

— y
. i 1

e e e e
——— et o
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o SECRET

47 > -
: (WiEH CILLED 1) 1 rants ZC.__CJ

“

QUA.LIFICATIONS SYSTﬁH RECORD CHANGE

AFFLICANT CODING DATA . o

o~

YT 4

baD. G178

§‘<.z.

1.0 2. APPL, NO,

HMUS Tt COMIAIN 2)=DiGITS

The Data apove {1Tems 2 vuausS) will be FoLLeo

|3 pare cr owraTH 5. UATC COOCO
MO va ‘R "o - Da YR WHEN CODING AH AFPLICANT FOR THE FIRST 1,45, .Tey .

° ) . i FORM 1S THLN ATTACHED TO romm 1962, nantra ouaL - < 1

l N l , I TIONS CODING RECORD, — .
! —_—

i l LAKGUAGE CODING DATA - FOrRM hhhc
i ). o |2 empLoveg s |3 wawe - U _LanGuace 0ata_coor . .
! 3-LeTTeRs DASE COOE R W P S v T | YR

i < 3 [o » ) . . ' l

5. DATE SUBMITTED

L. 0aTC OF BIRTH i Bl
whnen Foru hhilic peworea no LamcGuace

MO OA

_'-'l'_l.

YR "o oA YR
’ >cmp:r:~c:, CNTER THE FOLLOWING IN

ot U; "NOR¢ LANGUAGE" (12-01g113)

. LANGUAGE . PROFICIENCTY TEST DATA
10 12. empLovee nol1. namg ) . cooe 9. UANGUAGE DATA DLFORE TC37
© CeAeD’ 8A3¢ CooL R W [ u T YR

S1¢ "MM Wi G

- 3-LETTELRS

Vv A VAVAV VAT A2

OATA FOR ITEM 2 THAU T 1S

e

. LANGUAGE OATA AFTCA TCAT. .. .

7. 0aTE OF YLSTY

BASE ¢ODC R

CO FACM rPORAM '273

w P-1S v T4{YR oA YR CXTRACT
>LANGUM‘-: PROFICIENALY AN J T

[Bks¢ \712171¢181# s v L7 e |

cemm mrraguage

yaft
'L"aﬁ...\l

The authorization to . | - '
1 ' process this employeq! im
é)oron{;cienc_:r in the language factors ind.icnt,esgv onﬂtg::ci’:m zf
: Profichi)eendc;nois:hmga;flm' ’o_nltile and designated "Langya g9 °
e", loe uali ‘
Analyqiﬂ B_ran_gh, Office 'of,Peragrt;:gl.in the @ fleations.

AWARDS DATA, s ? ﬂgn 1 Ll
-1




Y
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S ey s e

naoual

y

V€ F:iLLED N

TiMg, THI S

TER QUALIF . CA=

|
|

2

1
H ODATE ZULMiTIED [OU3ATC 97 DiNTH ;
* WM COR e CONOTIS AO ANILVASL
MO oA AL ' g oA Yi ' ° - = -
SOMPITINTE, ENTER Yol FILLOWING IN
° le : e B it fae
1 l ‘, e ©os UNQe LANGUAGE" {tzeriants)
i i | I
110 |2 eepLovie aali aavr
3=LETTERS S v} T 1Y

1/

UASL CODE

i

o TS 40 g o
,"L
5L

"R

>

AWARDS CaTa,

TXVRASTID

2 Ty T 13-
FROM Form 1273,

LANGUARZ PROFICIENCY aNO |, -

o

The authorization to pruces

Languige Iac

ora is
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SECRLT

(Wheny py Tte tIny

VERIFIED RECORD OF OVERSEAS SERVICE

0ers o 0

DSt gl Ve pnen

s Statistionl Beport i Bror,e ,v HOOM 5 1 2500 H':.'u.lc}uru'tc‘r.f:

i NAVE GF FWRLOTTE
EMPLEEE Stuiuay o1, ’ - — OFFICH/COMPONE ML
LasT . Fipar . LN N)
§-3 (f’lin.l) 7-24 . 25.28

Wigren : Lee S H,

USE 49355530871 Svacy miioa 10 8VPORT DATA FOR Eiturn rée on TDY. INGIET srFROPRIATE Conp NUMAEH 1N "CODE" COoLun
12 DE°I168473 o1 fekl SuBMISL LN 14 Of BASIC DATA, CORBICTION, OR CANCECLATIUN (One only), Rrrony bATes ny s IHa tus
NUMAER P45 Yoy SnTe, ABLD LA%ST Ten NIGITS QHLY FOU ¢Lan, o

INSTHUCT 1ONS

PCS BATES oF SRy gce

2
4 - 2 LT EA FERS
8 - LAntiiatin

: r
1"[!‘]'.’,’ ¥ R Y ARRIYVAL ’ VILPART YT I COuntuy ’ l oMt
. Lty [ Dav l Yrap w0 Ty [ Lavw 'I rtas R I
}oopes Sheaszy 78-22 [ 3003 { 1233 [ 734,35 | EED) ') 1e.30 | 40- e
3. ceorrotim : i 2 3
S . ChuLICLATiNe l' [ [ ]
TUY DATFS GF SERVICE
IR Z I BRITE Y LDLPARTURE ’ fETuGN - l A"'ll.'l)' l oMt
foue LLER AT Oavy ’ YraAw wonTM DAV { Tts2
o - _ Ao NS L 40.42
- 107 (Doeiz; 27 24. 30- 31 32. 33 14-3% | 34.37°% 35.39 .

2101366111_3‘66‘

SOURCE 0OF RECGRD Do e

) § RTYOPII

UIZPAYCH

CanLe

DUTY SYATUS %4 Y ps, LMD ATTUNDANCE REPORT

CTnta fLgarstly)

NOCHUUENT s240ri5;757

AF-/9-£7

10w N, OnCymEnr DATEL/PE®}%D

13 October - 13 November 1966

REMAL Y3

DATA YEmrFIry CORRECT. DASED UPON SCURCE

REPOMT AMNOTATED OM

CS5a

bOCuMENT CitiD

.x C B L Zisiserm

’! SGURCE DOCUMENT
|

GATFE SIONATURE

£ 87 Sireeinn

] V., F, Palmery

FORM 1O Pefasgus .
A 145]a €itspza N

(4.10}

SECRET
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Lee H, Wigren

Sourinited o onne

rvrteg Daml v
1o duringe the o
f edannrasn Yoy,

., AP N - Y h
W AECin Y ptinling olant

CLETION:

URRTIVICATE OF COANSE o)

The wbove: pamsd tndivicuud bas

THTICO THAT NG
totnr 940

CORE
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.
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B
by
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CONFIDLENTIANL
({hea Simpleted)

\

Date 3 sume 1960

1
}

MEMCRAND U FGit RECCID
TIROUGHs  Ctuff Truining Officer

SUZJECT: Completlion of iunagemont Conféronco

'
1
|
i

1, 1iet. Wigren hanltl cempleted a Vopagoment
Conforsrces ;:o:,duchcd for &R I‘rom;f: 9 » 20 Fay 1960

2. The confecronce covered j0 hoﬁ;a of group discussiona,
loctures, ard selected readinga concerﬁing problema of Apcney

minagesent, at the middle lovela, Tho individual named conmploted

all ecouference avsiguments, No grade has beon given since no .
evaluation is mado of any individualt!s perforrance in thio %

conferenca,

FOR THE DIRECTOR OF TRAINIKG:

FLE A A

“Ucmnwss . FoRD ¢
Chlef, rmnagement Training Foculty

CONFIDENTIAL
(When Canpleted)
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SECRET = 1Y +:§ ONLY
THCHNICAL SERVICES 'S'l}\p'lf
THAINING  DIVISION  EVALIATION
PHOTO 1= ftasic Photography _

f\\\"‘ ‘l'if::“n) Loco :l.'

HC 1R, NUAEFL . MAY I\' : * ATES T Nihy: . ” .F!)':,. . ~—
OFFICE: Vi DIV g BRANCH: © DATES TRAINED: oo’ 37tz gy

The course is primarily ll':rli,.;m'nl tn llrw-]np shills, Several subjects, howover, (auch na lc'cpholol'_‘nﬁes,

ateres photography eted) are cavered only bricfly aul the purposeinthese subjects in merely to inpornt an noder-

~ standing, and not a skill, .
This form, therefore, evoluates

a. The student’s leved of understunding (signified by the letter **1;"’) ar
- be. The degeev of skill nttained (significd by the lnll(;‘ A B

whichever is applicable, -
: e S
I Hasic photograpbic th I practi gﬁh}c}h‘\:n
aare phatographic theory nnd practices L !
P (R Y ) l. , 5 ; L& 4
o i 3
Ao Manipulation of comern’ 2 "g @ oiF '
0 — e d
1. Leiea (8) : b
2. Signel (S) P TP S-S SO S
o Cameen focuning (S : bt -
Be Depth of Field scales (13) . i ) =
C. Relationship of aperture to shatter speada (1)) . o
T T P s [P %
I Procesning und I’rinting:
A. Developers, bypa, washing, drying (8) ____. . . -
. Loading NIKOR film developing tank (S) i »
C. Use and function of the enlarger () x
. Contrast papers - selection of proper puper x
fac u particulur negutive (S) :
o Print contral (8) . ¥
M Use of filters: (1) b4
IV Use of exposure meter. {12) ‘ -4
V' Indoor photography: x
A, Emploving only aitural room lighlin[l,' (S
E. Emploving accessory room lighting
for i) pictures (8)

SECRET ~ FYES ONLY
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I3
©SECHUT-EYES ONLY T :
FCRGT-EYES ONLY ‘ '-H\F“Q]<f' Iv
CRIY IS
: i & 9‘i i .:' ‘l
V1l Document Coupying ' ¢z . = =
[T I 1 ) +
' ' {3 Rizii -
Ao Techpipms (S) L -—l-—-—-*-L ‘_:_ i
1. }:quilrm','nl (S) . ! ol Ig :
C. Selection of film (8) ___ i L'——'.!_,L——‘_
Do Developing and Printing (S) ___ I - R—i
VI Telephoto, wide angle lenses, stereo photography (13) * “
o ]
VHE Reflex Copy Printing: ' x ;
f A. Useof pcnnun-:ni phato tab printing box (S) X
B. Use af portable **Contura” unit " (8). - X :
C. Adaptation of **Contuza” unit to : 1
clundestine needs (1) ) : i X )
IX Graphics Regintry/0CDH - Understonding of what in
necessoryin u photograph in anler to be of use
o Gruphics Hegistry (1) : = e
’ 5
OBSERVED GENERAL TRAITS-& CHARACTERISTICS N ' .
] CGeneral Duality of prints - =
. L]
I Choice of anbject mattcr « drpanization and compnsition X
M Quality of darkroom work {cleanliness, nculncén,_ etc.) X
IV Attitude towan} subject mntter X

REMAR S:

: Test Gmdes

APPROVED:

s/ 7 )

B i y 7 G

! Sy \-'.-"C(_/,-rrr@//(
x C/TSS Training Division : . ;,—'/ lnsivuctor

SECRET-EYES ONLY
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Vitrron, Loa H,

Inctruct:

on was civen in rereral photo-raphy, ard itg
application to the gnecific pollmg of

yround inteili~ance

photorraphy, ddocument couying ¥ith tuo metiof
axd mel e survelllanco, avallelds 14,04
photaspan

H -.‘J,
.
MY u

Gy Quting
emoll obdect and ID
ind photoorephy in roen tanrch.

studan

This

t 48 wnll orraniced in his woril and has a Tine
formdabion for tha work: he

wiil T cailsd upen Lo doe

Carrantly
he vhould po able te hardle siailar accirz

ronte inbenscfiod 1in
the field and with additiongl practis

pFaa! and
of applyine photeoraphy

xporinrce is capatrle

wiialy and in a nore tochinical siteation.
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M

SECRET

e (Wken Fulled In)

CAREER PREFERENCE QUTLINE

is o docu
activities @
original wil
a puideror
roncen must Jdeg

This Outline, when com
Interests and proposed
and his Career Service
nel Molder and wiil serve
plementation of carcer nre

Tehe Or
S ol

TO COMFLETING Tt

- CONSULT ATTAC
[sEcTion 4. C
1. nnuf 0f IMPLOYEE (L‘ll Flrnl Middley P Y. DATE OF HIRTM ’) SILRVICE DLS1MATEDN {4. GRADE
i
WIGREN, Lee H, i 1 Dec 1923 : DI | : G5-11
€. POSITION TITLF )3_66;];AV||)NA|___;';Q( 8. OFfIcCE OF Asnu\uliﬂ

S. ORGANMIZATIONAL TITLE

Intelligence Oft‘icer | .

WE/Swedish Desk

SECTION D.
Buladhadpd

CARLER INTERLSTS

9. GENERAL TYPEL OF ACTIVITY

FI1 Operations

SPECIFIC TYPE OF ACTIVITY (Including dssignments)

° A, v-wtulug (Within next 1 to 2 years)
Asgignment to Scandinavian Staticn
8. LONG-RANGE (Nithin noxt 3 to § years)
Reassignment to Headquarters Desk within WE/1
SECTION C. TRAINING

1. ORGAN I ZATIONAL, EXTERNMAL, AND ON- THE-JID TRAINING
A. IMUEDIATE (Within next | to 2 years)

CE Operations, 0.4
Cormunist Party Organization and Operatious C.2
Information Réporting, Reports & Requiremants 0.25

Secret ‘driting, T.9
Aud ?H}‘n n?l’t ? é 3 years) Language St“dy

. LONG FAN GC

12. ADDITIONAL COMMENTS

| RECOGHIZE THAT THE IMPLEMENTATION QF MY 13. DATE COMPLETED

CAREER PREFERENCES MUST DEPEND UPON MNE
I UNDERSTAND

14.

SIGNATURE OF ENMPLOYEES

FORu MO .
v ave 3¢ 1030

NEEDS OF THE ORGANIZATION.
THAT MY PERFORMANCE, CAPABILITIES AND
_'NTERESTS WILL BE GIVEN DUE CONSIDERATION. l 20 NOV56 1 See Item 21
SECRET Career Qutline te)
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Acamemy
. Toule”
(then Filled [n)

SECTIon .

COMMENTS HY SUPELRVISOR

13. RELATIVE 10 CAHCER INTERUSTS OF IMPLOYCE

.

18- RELATIVE TO TRAINING FOR EMPLOYLL

7. TYPLD 03 PHINTEOD NAME OF SUPERYISOR’

18. SICHATURL

9. TiTLE . - i

20. OATL

" FOR. USE OF CAREER LERVICE

SECTION E.
2. COMMENTS

Oetailed Individual Career Plan agprosed by F) Pansl

an file in I Career Management Offize, 2048 |

a. TYPED 08 PRINTEO NAME

Robert A. Skeels

24 TITLE

-A- Carsor-Managemernt- Qfficer————-

Het

Y
|/

SYGHATURE
5. DATE

3 F23 1957

DY

LEAVE DLANK

SECRET

b Tl
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B r .4
GoZeCalataT
€t fegistrar, Cffice of Tradning

: I certify that I completed the Catle Yritirg Refresher Hoe Y
L, n__ 27 (fune se . =
; ) v
: Lif A Cidigmwrns UL :
i Fare (rFleage vrint) - wwatl or Bvizion
! EelmCmZntal
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EEL-R-E~T

TRAINING EVALUATION

Advanced Countorespionags Coureo lo,

HIGRED, Leo_Ha M 4-15 Oat. '54

Name , Sane lntoa of Course

- AL 3/51 ) _ porfsTe
: Dato of Birth _LZGD_ Grodo cr lank 0¢fico

Recearch and annlysia = Intollipence Officer
Projected Assigmmont or Frosent Poulilien

1. Ths Advanecad Countorwopionnge Coursu in a specialized csurso of
tvo wocka? durntion designed for CF uspeciallats org theisr auperviasras
Tha Bastse CE Couwrsd or equivaland azperiiman 1z o pormal preruquinite for
ontry into tho Advanccd €U Courre. Tie coursn la ennduated on n geainax,
round=table basis, Enphasiw 1s ploced on stwlent partiolration during
ataff and-suest loctureo, Tims 15 allotted for racding tho mxtenaivee
matorial provided, . .

2, - Specinlizod tochnigquse of CB emoralions arv smphisized, Cenn tore
oaplonagn aapects of doudble apomt oparations, 1isisun situations, and
defeation are euaminnd in dotetil. Srmelel attertion 14 plven 4o the
structura ard medus oparandl of Coviot and Satellite Lntoran? and oxtsrpnl
clandaotine eorvicer, Similay atuwlics aro nads el tre Yagtam Snevioss,

a8 they currontly axis? and am thay rsy affact Atoroy eperationy

3. Fach atwdent 1s requirad 2o pive n pransentation bofors tho clams.
This hour-long rressntation £9 basud on a proble assipent pivan the
stwdent Iy tha staff, Excor®don in muds wvhoro sidento hove the £iald on
hasdquartars oxrorionce 1r CE or n ralated £1n23; sveh a atucent iu
pormittad to pive a oncehour loctire bagzed on apeeifie oxporioncs, The
Teanrod” prohloms are s~loctad to test studenbsd ability to o (v rasearch,
collato, make lo~fcal aralyuea, and present :‘q‘aaaiof‘i'octively to a saminnye
meup, :

4, This evaluetien 1s baged pricevily on thé studont prono;
-ard to a leazor dagrea on rarticipstion in sedrag discuncicna
earducted by the staf?, P

i :
! . Solonlie BB )

X
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SECRFT

“a

1. 1, Yigrenm rasved 4n the top trackot of a sirers elava, b
eontrintod effecti7sly in seminor disousslons, s azzexred Lo ho

_alert, and %o have a goed orasp of CO fundamontals,

2, Ir, Vlpron's pracontatlion doalt with his basic zzatemment In
Otaff C. Tho praesentatisn wos woll organised and was a zalor eontriinition
to the elass?s C5 bacizrround,

-3, Inmy opinion, 1, Wigron hen.the baclyrourd e grasp of CB
reineip 18 sedoqunte for a CT case officor and analyst,

Z

GHOSH 20637

SEORET

I




1%00000 S RS o ' : FRAINING EVALUATION

N TR w210l GG anas IPis recort iR entrucindg 4 Ju Tha ropert symmarigzan the fiafings, nhsarsslives ynd
¥ 1%,

rerannal) raspunaibie tar o, Vit eush ke ma ‘elthin aitrivey o the varlaus tnetrystars during tha cnatsae

¥ ’ ¥ ] T H)

My \!ill“"ﬂ!lnn, ahaa FU ta atter Pewdary of hie ataff, tiveed wely, #1th re rotarence tu utrner Pactle gy Hr':lnjs

©othe repaet akoula never de vhoee to the student anbuym §t Mroci-the atudent. HWure campieta d3ts fa ssslianla bn
togungerns, - tre Yiley 0f the Tradnlng Bleision andg mry Yo eramired

after cuntacting the Pecorda and Scheduling L¢tioar,

STUDENT'S NAME Lea Hotart-Yigren JATE CF REPORT B Juno 1951

TRAINING COUNSF Qrat fons CIVISICN es0/ore/IcE GRADE GS-6
: : AGE 27

TRAINING FERIOD T May =_2 June 1951 PRCJECTED ASSIGHMENT Cleork

i

. . . . )
schlevemant of the student In class pronlems snd ssarlna-
The cserald

A=
—

1o PIRFORMANCE RICCRO. tre !ollowlng grades shom the

\
i tions, The total posslvle rcare In Sechen down o Indlcate the relative welgnting of varlous factiors,

adjectival rating s based On the tolloning nscalatl O to %9% _ununu.ctn'” 40 to 19% ""-"""""1.7- 89 te BYS
!ngpllun“ $0 to 10CY guperiar. )

. fessible Seore : dehlosed Crara
l L1} Compronenston of tasle rrinciplos of clangoating
: OParBtEBNT v v 4 v v e s e e e e e e e e (401 25 Sﬂt.
H (7)) Use of tradecraft tadillity to apply qunclp'n
| of clandestino operatlons) o ¢ « o o o 5 5 5 » » o o T ois0) - ’ 30 Sat. -
\ () ablilty to evaluates cperatlona! dats & 4 ¢ o o o o o 7o 12 Cat, = - .
) 91 Aplilty to ueo oporatlonal Jata v « 2 o o v o o o o o 1201 11 V.bd.
. (8) Plannlng o « o « v s o o R R D 1yoi 19 Sat.
(61 Poraunatlty analyalfo o v v v v o v b b e e e e s (20) ) B 14 Sat, - .
(11 Porsunallty manlpulatlon v o o o s o6 o + o 8 o 0 o s 430) - . ‘ : 35 S&t‘.- L e
: ﬂ (8)  adaptabiilty to oparational vmargenctos o+ o ¢ o o o & o 1300 20 Sot,
! . ' N 191 Attentlon to wetalb « o 4 v v v 6 0 0 b0 s s e e s 1200 T 12 Sat, -

(10} Orgyantrotlon and presentatlon of writtan operational

L O I T T T T T T T o201 .
) . matarfa . 13 s&t.

. . 10TAL ’ . o ) 13001 . . . 191
: : Cvarall adjectlval ratlng ., , , .b.“!'j-.“-f"‘."?".w. W. D

2y YRAVI CHMARACTEAIIVICS QUCORD. The followlng Indicetas tho various porsonallty traits as ovsurvad 5y the
Tho obanrevations Includa tho studont's participation 3n4 esnduzt in trafning

instructors durlng the tralning perlod,
03 wall as nla rosctions to varicys provlems and situstfons. A scalo of O to 10 te unod, 0 frdizeting tnat tre

tralt has not vesn obearved, the lowor numdors indicating below avers)e, and the higher Indicsting sbove sveriaje.

(1) AbTlity to get alony and work with PooP!o & v 4 « 4 o o o o0 s o o o

' 124 ity to greap Iostructions o v v v o o o o o o o o o

:: UP‘::.:}P'N and Intarest In w0fk « & o 4 4 s o 0 b s W

: t4)  tIndustrlouvanas
i5) Practlcal Iatalilgence

1) AStUtoNOss o 4 4 ¢ 0 v u s
1} adaptadliity o o o
(8} Effoctlivenesa + 4 o«
191 standdley .
10} Inlftlatly

(11 Ima 3
1120 Abillty <o nandlo ang gtrect peoplo

3. COMMENT, (To Do uted only In cases of outstanding strengths

APPROVED.

REVIEWED. __/CL')‘/'{‘{_& s .L/Q} | . ) '
L] ’ __7 | -

e O e
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e

. insteuct
. partici
. citunt [ Kt

SinLG T
ved

1. Gipran

T findoar b 2l e
structiong comn.
pletaly on moro
than ore .
ocennlen,

-2, FLLDNLNG WORK.
o llot, obinrvad

LUTRUCTIONS

2

: T}'.;- Followins
Lhee tradning period,
1ndncf fa tradning as well acn hin rocactions 4o vorie

indicn

).

the varlous tralls as ob

The observations

LN

include the =iu
y

A

5

Haa vory slow to

rrasp instruce
tions, Ofton
reguested ad-
ditionnl expln--.
nition or repe-
titian.

—

Undﬂrh\bsd in.

struetions 1€

glven in de-
tall,

3

DId not require
n detalled explo-
nation,

4

arasged in-
struetieons

quickly, cowm-

pletely, uceu-

tatoly.

)

Got in rer :
diftiendty b

cause of follure
to nlan worlk,

3

Plennod™hade~
quatoly.

Y3, ABTLITY TO URITE
Hes obaorerad

a2

i

FMade plans thich
permitted odow
quate {mplomnens
tatlon of a
project.

o

Cave evldance ot
enrarul,
thoughtful,
planning.

4

Flanned
thoroughly,
allowed for
almost all
contlngoncion,

2
Was outatanding

feemed unazice to
{  exprees thouphba
cloarly in
written frorz,

4., ATIRLLING
] ot abccrved

“Vag weak in o

prosaing

thoupghts cloarly ‘

in vritten fornm,

TO LETALL

Written vark
shovwsd no sig-
nificant woak-
neag.

1

Displayed
ability to ax.
presa thoughta
thoroughly in
uritten form,

!
.

in ability to
exprass ideas in
clesr,i correct,
coheront manner.,

.5

B 1

i Written ond oral
uork ouffered
seriounly [ran
conntant 1aat-

~ tention teo

§ detailn. -

York frcnuontly
mrred by care-
lags or impre-
cine trentment
of rirni{icent
dotail.

Vork rhoved
acceptable ate
tention to
significant do-
tall,

Cirroarul handling
of siynificant
detall,

dorle wqs
cansistently
outstanding for
oreeise, accu-
rate hardling
of detail,
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~pe, v e S MY st mga sy Lzaw oo

PRI NN TV I )

[

ptrustive o

wehh achingl
rituationna

i ’ ,,..(" U\h"‘/

reennnnble
fucility in orcl
exrreasion,

e

SRS AN

woil sufficiond

pianiion Lo rmet

3 —

wn?

¢ e e
wirated the
slon of
Clwg oebiiity

preater gl

s dosree,

\; ke conl'id
conweying lde
cloarly and readi-

ly.

]

I4

[ SRS,

mvatnng!

+

creative, in.

"“nhiun, or
originnl

U S
Cutstending o
fluency and
elority of aval
exprorcion.

o
v

Fhiownd adegun te
oplionge an
reparda time and
effert ror
accammlinhmant

essary to satle-
vl factorily nceamn -
CUAT, ~linh assigmed
work,

of apniymed work,

oluntvered
pjr*oatsr tire and
effort than 1a
aormally expost.
ot In tuls ¢conrea.

Yag unusnlly
industrione,

glving ponerouse
Ly ol tine,

el'tort nad
Interest,

4

ceasiadtlly Umizlly took
:v:‘tt.‘-:.' an his oun, shepe 1o

dmplenent idoan.

/
. ~L.
Usually displayad
cathuria=a and
apgressivenesan,

Dieplayad e
umal eaergy,
sl
aean,

Gave un at'ter furmsinted ninor
: revaral attermpta Aifficlticy,

. * vil= had felled. out wse .-].OULd

‘ by aerers

ttian,

lft.‘l-. nbi-
(';f'::ti-.w nodenrite
ated aeta
oony cevare

v bt inn
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AR .

. ) £

“ - BECRE
\ R i
10, ERTHISIAT ARD INTERCST TN TME WORK
Het observed_ .

1 Ci?l 3 4 s
Dicplayed no Appear€ﬁ~6ﬁly Lisplayed DMaplayed wmne Dgplayed
Indlentinon of mi:.ly interest- definite interest "usunl enthusiasz exceptlonal
penulne Intovest  ed 1o the in making this and intereat, anthucinasm and
in the subject, subject, sphere of Intense interest,

’

ectivity his
career, .

11, ALILITY TC GET ALONG WITH ASFOCIATES

and indirercet

sopething wvhich
induced an une
favorable
reaction,

.. FERSUATIVEUESS

Bot otscrvad
"

2

o)

approprilate
thing to ‘say or
do.

4

Not obzevved .

1 . 2 ,(;34; A )

- Frequently W'as noticeably Reagonably Dicplayed Unusually
alionatod lacking 1in: soeiable, doefinite rociatle,
aszocidten., a, sociability considerate and a. roclabllity considarate and

; . b. consideration  cooperative b, connideration cconerative
E of others vicma-via of othors vis—a-via
i ¢, coorerative-  acsociantes, c. cooperative— assoclatas,

: ness. : ness, '

S 12, LEADER:SNIF

Mot ~brerved .

i ( 2') k) A b}
Appenrcd to with- Took 1iltle rart  liormally . Displayed Consirtently
draw from proup in pgroup participated leadership assuned lower-
activitlien to a activities, vithin the group. ability on shlip in group
rarked deprae ‘ reveral activities.
even when requeste occasions, ’
ed to taie part.

13, TACT
Hot obzerved .

1 2 (55? 4 )
Mnrkedly blunt Occasiohnlly Feasonably Had pocd diecern- Conslctently

caid or 2aid discract, reat for the deponstrated

keen perzoption
for fitting
sveech or
corduct .

2

4

Did not influcnece

the thinizing nnd
actionn of others

His opinions
rarely affected

_his associates,

Waz fairly
ruccessful in
eelling & point
or himeelf,

Yas very gnod =t
influencing others
by his own
rersorality and
thinking.

Was outstunding
in abllity to
cacmnnd respect
and atteation
through his
rersonality and
thinking.
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18,  ADAPTATICN TO TRAINING
Hot obcorved, -

()

wa . <t
! o
w2 SECRET v
1] -$
187 CaMoN SENSE
liot obrerved . :

- ) 2 (D 4 s
Listleyod lack Displayed in- Umwnlly ‘dieplayed Consistontly Lispleyed oute
of cxmon sense.  consistencies in  sound judgrent. dignlayed sound rtanding ability

. Judgment. Judgmant, -to meke sound
) . cdecisions,
16, ASTUTENESS
liat otserved
1 "(2, 3 4 P
Lpreared Lacked ddoquate Displayed Displayed above - Digplayed
gullitle and naive, skepticlem and - adequate average porspi~ excepticnal
’ diecermnent discornrnsnt and cacity and zhrewdnegs and
- skepticien. skepticieam, ypersplcacity,
7 R
17. ABILITY TO LEARN
YKot obrorved
1 2 3 4 5
Showed no’ {mprove- Improvemcat was — Aspirilatéd - Showed marked Deepite lack of
men® daring slow and labori- course material improvenent previous
cozwss of in- ous, in estisfactory during progress experiencs dis-
gtrxeiion, . fashion, of inst.ruction. played umigual _
sbility to
aedinilate.

eourse mtarial.

2__ A 5
Did no% adjugt to Accepted training Adapted himeelf Accopted the Accoepted train-
trainicg progran., but with to most aupects training situ- ing with obvious .
Remzirad dic- reluctance, of training, ation with good eathusiam.,
orieztated, an spirit.
outsicar,
operations

office~,

®OXE: For remarks soe page 6,

SECRET

‘A ratirg of 3 1in personality tralts ia eonsidered average for a CIA

-ny
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TRAINING EVALUATION
v ’ LisTare unl[;lA7lCIl

repert la 2. The recort wummarizes the test results, odvervatlons anrd epinions
of the varlcus Instructeey foe the courte Jlgted Onty. NOre come
plete cata Jo svailatle ia 2%¢ *iles of the Trainlng piviaion and
Records and Scheduling Oftlcar,

1. fthe offticlat to ehom this
entrusted is poersonaliy responridle
for Bt. mithouyh he may,

discrottion, 1hoe It 1o cther memders may No o ined 1lter contalting the

Of hNiw stafi, tne report sdculd never ARy Jueations 39 reqardy the evaluntlon of tais student sheuld de
. . be shoen to the student ehos It ) } reforred to the Chie!, flecordy and gvatuation, IRQ.

/ concorns.
1 ..
1 1 {ron 2
(DA 1T 23 oo Of
N STUDENT®S NANE Log Bobart 'wirren . DATE OF R(PORT -3 106%
: -
-~y . N o . ,
STAPF ORICNTATION__SA prviseon 3 crage, Lf=C

TRAINING COURSE

T PUOUECTED ASSIGNMENT,

1081

TRAINING PERIOO__ 2 = 27 Arril

$haa the achlavement of the 3tudent In class problems snd
indlicate the rotati gh:?nq of various factors. -

66 to Iy snllslac\orll .

The folloming grades

1. f J.0IL SRO-
‘i3 broken Jaan t9

evaminationt. 1The total possidie score

: . The overall adjoctival rating iy Pased on the folloaing scale:

16 to 8%% fvcollent; 84

18)  securlty Problems - = = = = = = = =
Odjective Tests
———

to 1004 SuE-rlor‘

(92 inteliigence Tools and Objectives ~ -

0 to 638 yntatistactory;

Posslibiae achioved Porcentoge

('5)
(30)

43 85
22.2 74

% Problems

' score score score

{11 gditing of 1nformatlons = = 2 - e = e - s ossecoecacaeann (00) 0 75 :

j 12) Reporting of INFOrMation= = = = = o « @ = % = = @ c a w o -nomoonn=oe 10 2{7.1 73 :

: (3) Mes32g0 WritIng @ @« « = c e e s a s e e aitnecacecomananc=aeea éz()g 1.3 72 :
4) Interviows: Procurement of Informatlon = = @ « o = @ «w =« o &0 o c a e ae- (30) 21.3. m.
151 Intervie Porscnsiity mandilng = = = = « @ e = @ = @ 2 d aa am = =was® (30) 23,2 7y i
16 unpplngnndshnchlno-'-‘-"""“"""’""““' (20) 15.7 79 ('
(7)) Observatlon ond Doscelption ~ = = = = @ @ @ @ = a e o v o 2" = owewoe- (10) 7.9 79 s

5 (1101 Reporting Mechanies = = ~ =~ 2 % e - - e - eae et ennanaasana- (20) 16.6 83 )
: 111} USSR 4nd COMMUNItAe = = = @ = =& m = et - e e e (’]5') 6L .5 86

TOTAL
‘ . . ) 300} 234.0 =1
Ovorall adjectlval ratlng = = = = 2 = o e 0o c e v a e s e ccennea~- (flxcgllcf‘t 7.0 .

amim e aa i me

§
i

|
|

resctions to varlous problems and aitua!lonl.

1. UNDERSTANDING INSTRUCTIONS

Not odservod
1

2

' (’;‘7

fhe follosing indicates the varfous tralts ae odserved dy the lnstructors Jurlng the

2. IRAIT SEQQRQ.
tr3lning poriod. fhe observations include the student's participation and condwet In t!nlninq s well as his

3

Misunderstood inyt-
ructions complotoly
on moro than ono
occeslon,

2. PLANNING WORK
Not observed
1

Was very alow to grasp
instructions. Qften
requetted atdlitional
explanation or re=-
petition, .

2

understood instruc-
tions [f given In de~-
tall.

Did not require 3 Jde=~
tailed onplanation.

L]

Grasped lnstructions
quickliy, complotety, -
sccuratoly.

3

Got in sarious dlfe
tficulty becavase of
follure to pian work,

3. ATTENDING TO OETAIL
NOot observedo .
1

Ptanned inadequately
for the effective
carrying out of a
project, .

2

Made plans ehicn ¢l
not hNlinder the satise
factory compietion of
s projact.

Py

[

GAve evidence of
careful, thoughtful
planning.

v

thoroughly,
con=

Planned
allaowed for all
tingoaclon.

L)

written and oral work
suffered soriously
from constent Inat-
tention to Jetails.

%o  ABILITY TO WRITE
Not observed
1

nork frequently marred
by careless or impro=

clse troataent of 3lg=
nificant detall.

2

work shoaad acceptadle
attention to signif=-
icant yetail, out
contained > number of

"mino¢ errors.

3

Careful haniling of -
signiticant dotail,
with occasional tapses
of a minor nature.

/")
[

work was outstanding
for preclse, accurate
hansgling of daotall at
all times.

3

Cutstandlng In ability

Seomed unabdle to ex-~
prass thoujhts clear~
ty or correctiy In
weitten fora,

3« PERSEVERING
NOt Observed

weax in gaglish usago.
Fraquent ygrammaticsl
or spelling errors.

IN EFFORTS

2

writien work mechan~
fcally correct, dut
poorily organized,

3

BritLen wOrk shOwed
nu significant weake

ness.

A

to expross ldeas in
cloar, correct,
coharent mannef.

3

1

Gave up A% 30IM a3 he
mat opposltion or dit-
ticulties In pursulng
sn objoctive.

FORM #0

I R

Gave up after soveral
Attompta "33 failed.

surmounted sinor dif-
ticulties, dut stope
ped by severs vppasi-
tion.

 SECRET

Renceod his efforts
after 3 2ajor sotdach,

Persistes la nis
etforts to achieve obd-
jectives dosplite re~
peatod set-dichs or
severe opposition.
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Lo D, 4 g

D

>y

B. CONSTRUCTIVE IMAGING

110N

JECRET

HOot ctyefved -

1 ? - " R 4
pevold of iayjlnstian shvesd only s wvary Showed aufficlent pemonstrated the pose Culstandingly rrestive,
inventive, of originel,

or lnvertivensay in
IPPraoagh to pruetiens,

1. Faciity
Not cdserveld
1

Vimited degree of
Imagination,

OF ORAL {UPRATS5SI0N

?

imagination to mewt
mo3t schoo! aituations

sdsquatety,

2

veavion af grestlve
sbility to a greater
than averago degrea,

iy

b

ynakla to erpragsy yoibf
clesriy, Precented
ideas in a groplng

ond {ncoherent fashe
fon,

8. FORCIFULNESS
Not cbserved .
1

Lached llu-nzy or
¢1ve in his tpaech,
but msanlng wsually
clear,

Dleplayed reivonadle
facillty in oral es-
ptesslon.

(3

spoke contidentiy,
crnr-,?ng fidnan
ciaarly and readlly.

L)

Qutstanding in flueney
ond clarity of oral es~
pression,

3

was not able to pro=
ject nls osn person=
ality and ideas to
others.

9+ ADAPTATION TQO TRAIN)
Not observed
A

Rarely convinced any~
one of his point,

NG .

wre fairiy - Succensful
In selting a polnt or
himsol?t,

L

ssy adble to infiuence
or ¢ontrul others
through his persnna-
aiity ond thinking.

-

el

Outstandlng in ability
to command ettantinn
and rospact througn
personal forcefulness,

3

Did not adjust to
training progranm.
Re=sfned disuriontated,
an outsider.

Tact
NOt obaervod

10.

Accepted @r-lnlng,
but sith retuctance.

2

Adapted himsolf to
most aspects of
tralning.

3

Arcepted the tralning
sltvation with good
splirit,

iy

Accepted trilning «ith
obvious enthusises,

3

Continuaily alienated
others by indiscroat

“actions of words,

3; REMARKS?

APPROVED. ’4/5

Qccasionaily said or
dld somethlng ehich
tnduced on unfevor=
ablo ronc!lﬁn.

1
1

t

i

A

not shitted, dut avold-
od arousing sntagon=
lam in doallng witn
athers.

GAW A /é()-(")—/éfu‘

As4 9004 discoarament
o7 the appropriante
thing to say or do.

Shoeed hean porcaption
for titting apeeecn or
tises.

conduct at all

cuitr,

STR

Y,
REVIENED. /CICqué-ﬁ

cHigF,

7
s —7 7

cnige

SECREY
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o N e
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STRVIGE §.GRADE

Nguty

Inteldiconce Officer .

A. _RAV TZST DATA )
4 —T1; - v
AL S R A A e R T A T
DIRECT ION3 DIRECTIONS A 16 52 Taven iwra {arra)gs)
OAT: rieeical OT 15— |GULA; AT 66 & L aRea 1nro ircorie)
SPELLING GEN, TEST | 8 e
SEHTENCES ) : CIA CuLassie, :
NUMERICAL AB. FRENCH LL . CIA CLASSIF, 1)
- ABSTR, REAS, FRENCH UL~ CORR. AND EFF. OF £xp.
3PACE REL. GERMAN (L 0SU TEST: FORM
: VERB, RCAS, ITALIAN LL TECHNICAL READING
' MECH, REAS. SPANISK LL WATSON—GLASER ; :
. SUPV.TEST:  FORM GENERALIZATIOKS
- ORAL GIRLCTIONS TEST INFERENCES
g - DISC. ARGUNENTS
RICOG. ASSUMPTIORS
; GEN. LOG. REAS,
g CONS ISTENCY
i AP UL REAs,
oAt TYPING SHORTHAND i ' : _
: " GROSS HET {RRORS 1 2 3 TOTAL T InE 3 ;
— WMoy 50 : !
© 8. PERSOHAL DATA - : :
' TAGE SEX STATUS R EDUCAT 10N ;
; M F new | ewp. eiem, n.scn. | cov. DEG. | wason i :
i 26 x| ) Limbocker ,
POSITION ':
{

TR i e £

TS T
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R oL P

TEST RECORD

LT 2abes,

f

- y

ROTE:  »%:a7i7 1ims HEPRESENTS AVERAGE
RAwaI e, 350 Ze5i 85 I0NAL AND TCCHNICAL
MRSCNNE L, Lliiepy LIHE RFIZESENTS Syg-

i

LR ELY)

GEVL =M EOHE Y

TYPING
53502 N NCT [T 4Af7;;)7-‘:4;u',lfv:
e i JOLPERALIZATLON ]
7. j . '
1, i INERENCES
TSN LANGUAGL READING 16575 Joee,

Liwgy 833 J___wian sconr SUBECT®S 3c500 LAKGUMI NIS
. ! '

FRINCH i 1' 49
|

Feincm Lo 38

LEougn 30 CONSISTING Y

ITALIAY - 37 APPL, LOG. KEAS.
'T_ 2

SPanltme L 3%

3)0-7c%

Kim boches

S Moy,
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SECRET
WA Fted to
- . . 1UATE OF KegQubsd
REQUEST FOR MEDICAL EVALUATION ' 1y o
SRR ). October 1975
Y XONKY AN FPRC 07 i ) T Eoh TITLL : LA GRAGE
Wigren, Lee if, _ . l Mps Of ficer IGs-13
BOONEIC L LIVISIGN Bteatie g T T T s e T T T T T e NPLOYES B ENT
LUO/CI Staff/REA 6947
T T e "_"“"_m"—'“"m“‘“i—:J:TEIEFSFT;;}i."u'}fvi(.:u - '
[::l HUGS/TOY
[_ J PREEMPLGTIAEIT [:___J OVEHGEAD ASGIGNMENT
Eie ]
r‘- .‘, E“"HAHC_! o oury R e e — - o I
e ? - STALION
&x J TUY STatiun? B i’r?fr;b]u'i-l:'u B ] ,‘
o T
[ s oven - ’
77 seeciaL rearan | ) . i
B o or :';r.x-nfffn't.in?ii“rB'hc"—dbﬁ'FEW—'_*""
[ ‘, ANrAL o a ’ .71“ ;‘,,,‘, ’r’/.;lnh/'\u”;‘b NEPORTS OF MEDICAL J
- t. ATV Sinn -
[;w] REfURNG TG DUTY [‘:4'] RETUPI Pz OVLHSEAL
- 1
r l VITME NS #0,0 LiTY 1
r-]‘ MELICAL FESTIEMENT !
]
| P
, N .
1 b theelody " -
T T e {:'-IKLH,‘ VI T y
[77 1 ves } ;',;,’_',’ e /9 A
! J{zﬁice R. Lowden U
e Il e .- . . fract o oA pun e, . e f
[ 1
’ 243 HQs_ - 4913
MR ANV AY RS S - y B
Mr. Wigren is planning to travel 10/24/75 to “Léndon, please expedite. }
= ’ v | i
Mr. Wigren had MPT/Pilsin Ty 1y 1975. : - ! |
. }od
PoNLRGi O puariarepn] T T T e e ) ot o T o e e 5 ’
Nualified for THY Standhy until 1 Nctoher 1077, ! , =0
t
— . {
23 October 1075 b ‘}'iT.]j,fm"‘l':*—’-Tn]:h\,r,.;Q.}!.‘i/‘nro e | _
ey T . SECRET ' ' -
e n . w “ _' raa—~

e T
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iy :
PHYSICAL QUALIFICATION RECORD
nanE TAIGSE ur ACTION
wigren, Lew ) , @

TITCE OF Fostrion CRAGE

Clerk . ' Gt
OEPARTNENT OF FIELD

Neple

Sudject was found phsbxca]]v | fn [T Junfit for duty with this organizntion ‘
in the a\ove grade and positien. ’

RECOM.NTJ.-\T ICNS:

!
: - ’ i - L - . b
dnd ofs duty : T : ] . , . ,
: : :
- |
P ’
1 é
i
,
o
' !
i .
Ly
N e 3
: 10 Lar 51

SIGNATURE OF PnySICAL ‘REQUIRENMENTS QFFICER

- FORW WO, Y
. 7-37
\umh 1oas 3737
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SECRET B - .Dt

(Bhern Fitled 1r) .

QUALIFICATIONS UPDATE

HEAD INSTRUCTIONS CAREFULLY BEFORE COMPLETING, TYPE OR PRINT. AVOID USING LIGHT COLORED INKY

Now that your qualifications.are a mattcr of computer record, they -

! be periodically updated. This :’s\,dc-.e Suio—J
matically for much information, howcrer, some muzt be obtained direct!

Hy from you. _This-forrt is7or tARt Pyrease.—

Scction I must be completed in ali cascs. You need provide other ; nation only if there have been changes since”
-you submitted your Form 444j, “Qualifications Supplement to the Per I History Statement,” or o previous upldate rorm,

I/ you are in doubt whether information has been previously submitled. enler r?‘!n'thrrzpprupﬂr.r:‘ Scction,  The signad
and dated form should he returned through administrative channels o the File Room, Office of Persannel, Rocm 5513
Headyuarters, whether tnformation s edded or not. : .

) Additionally, a qualificalions update may take place at any time there is information to be addn.i or chang‘hi simply
* by completling and returning an update form on your initiative. v

SECTION 1 BIOGPAPHIC AMD POSITION CATA !
EMP. Sim. Mo, NAME (Lau-Firu-uiddle) 3 ‘ DATE QF BIRTH | so . f\‘-‘it(
006198 .- . WIGREN, Lee Hi. 12/01/23" L VI
SECTION 1Y - . : EDUCAT| 0K ~ -
N L HIGH SCHOOL
LAST MIGH 3CHOGL ATTENDID ADPPRESS (Criy State Countrw) YEARS ATTENDED (Froe-To)|  GRACUATE
. i . . “ Dvn D ~o
COLLEGE OR UNIVERSITY STUOY G i ?
MAME AnD LOCATIOHN OF COLLEGE OR UNIVERSITY subjrer YEARS ATTENDED | nEGREE’ v:‘(uu NO. stwiare.
vasoe wiwgs FROM--Y0- - RECEIVER | RECEtvED) MRS . (Speify)
: : !
[ . _ 1
_ 1
2.

'F A GRADUATE DEGREE HAS BELN NOTED ABOVE WHICH REQUIZEU SUBMISSICN OF A wRITTEN THESIS,

: INDICATE THE YUTLE OF THE
THESIS AND DRIEFLY DESCRIBL 1TS CONTENT. : ’

TRADE, COMMERCI AL AND SPECIALIZED SCHOOLS ; v
WAME AMD ADORESS OF $CHOOL STUBY OR SPECIALIZAT)ON

FRON 10 | NO. OF wonTHS

OTHER HON-AGENCY ECUCATION OR TRAINING. KOT INOICATED ABOVE
NABL AND ADDRES3I OF SCHOOL STUDY OR SPECtaLiZaTION FROW

] N, OF! NINTNS

i
39 . SECTION 143~ . : ] MARITAL STATYS "
; . PRESENMT sratys (Sinlle,Uﬂrtifd,l'ir’o-r!.Sepnfnlevl.Divvrced.‘nnullpt‘ Kermscrir?) SPECIFY:-
= 2. NAME OF SPOUSE (Lnat) (First) (Widdte) (Vaiden) ,
3. DATE OF DIRTH . 4. PLACE OF QIRTH (’.‘ity.Sun,Co.mtry)
5. OCCUPATION 6. PRESENTY ENPLOYERD
Y. CITIZENSHIP 8. FORMER CITIZENSHIP(S) COUNTRYLIES) 9. DATE U.S. CITIZENSHIP aCQLIRED
3ECTION 1V . . DEPENDENT ON1LOREN ASD DIPENDEATS OTHER THAA SPOUSE
MAME P RELATIONSHIP DATE aND PLACE OF BIRTN c:nzr.nsuw[ PERWANENT ADCRESS

. D ADD ‘
D OELETE |-
.. D ADD

[ oerere

;?:: uuun ust secvious SECRET "“—”—-W-‘“mw-i . H-SI-)

FA

toises tra sreman
L0I1Tions

WIS

<

b
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.
SECRET
taken Filled fn)
SECTICA Y ’ GEOGRAPHIC AREA XNOWLEDGE A%D FZ2E10Gn TRAVEL
. IRy 1 ANQBLFODAE ACGUIRED DY--CHMECK (Y]
NAME Of RCGION TYPE OF SPECIALITND MEFdiem wdavilr VATL & PLACE Toes
‘ . . ergr.
Q0 counfay . RNOWLEDGE, Y RESIDERCE { T 3TUoY “';' resver | sruoy [aestens
’ wiwy
: - t,
. . \Y Yy ’2
. o e 3l B i
) i
. i
: . - . .. AN
Jecrion vt , TYPING AND STEWOGR@9i€ SaiLLs
TLOTYPANG (BFV)IE. SHOATHAND(PPM)].). tNOICATE SHCRTHAND SYSTLWM LSKL.-Z-F‘¢ (s5) APPROPRIATE IT(w .
- 17 . aTuca
. ) [Jerece [ sepercearrin- [J srenorvee SPECIFY:
SECTION Vi - SPECIAL QUALIFICATIZ®®S
FLIYICE INFORNMATION UW MOBBIES, SPORTS. LICINSES PUBLISHNLD WATE®182% 40 JEVICLS WHICH YOU WAY WAVE IRVENTED.
kT08 VI MILITARY SERYICE
, CURRERT DRAFT STATUS
t. mAS YOUR SELECTIVE SERNVICE CLASSIFICATION CHANGEDT 1. NEW CLATIISICATION" S -
0 ves - - Ono e '
5. LOCAL SELECTIVE SEAVICE BOARD NUMHER AND ADDRLSS . i’a, 1f ULFERRED. GIVE REASON
MiLITARY RESERVE, NATIONAL GUAFD ETATUS
UMECK RESLAVE OR GUARD OGANI- Aamy tne NATIONAL GUARD
Zation :o(wnfcn vou nn.g.-ic . - [ wariue coors [3 coast cuaro O
7 navy M ain roece [C] A1R NATIONAL GUARD
A. CURSENT RANK, GARADE OR AATE[2. DATE OF APPOINTMENT 1IN CURRENT Ssmy 3. £XPIRATION DATE OF CURRENT OBLIGA TION
8. CWECK CURRENT RESERVE CATEGORY [[] mesov nrseave [ stanomv( owrim) 71 stanav(inactivg [T [:] DISCHARGED
S. MILITARY MODSL)ZATION ASSIGNMENT . 6. *11£32f UNIT 10 WHICH ASSIGNED OA ATTACHED
MILiTARY SCHOOLS COMPLETED (Fxtended fctive, Reservs Duty, or as Civilian) .
:
MAME AND ADDRESS OF SCHOOL STUDY OR $PZZ1aiL iZAftON | DATE CONPLETEOD V) 7 0

[ ®t3ipemy

[ AsfuCv-sPONSORLD

SICTION 1X i PROFESSIONAL SOCIETIES AND QTHEZ GRSARNIZATIONS

- = DATE OF MEMDERSHIP
NAME AND CHMAPTER I . ADORESS (Number . Streat . Csty.State Country)
. N LA X1 ) 1o

L S

hd O
>
3. .
SICTiICR X REMAFXS

A/O CHANGES

KN . . “ ] SIGNATURE OF EwPLOVEE ]
/( s

SECRET
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SECRET

IWhan Filled 1)

o

QFFICIAL USE ONRY [unnl filed o~

«QUALFICATIONS S{)PPLEMENT TO PERSONAL HISTORY STATEMENT

READ 14580000505 THZFRINLY BITCRE COMET I,

FrPE QR PRID AVON) USING QUHT COUQRED INAS

THON L .

DIOGIAPHIC AHD POSINON DATA

i TUE O

_“93019u

& NAME (st feu @ 250

I - 12/01

FOSHICON % L[

3 OTCT b Aseir Attt 3 RS

0O GaGE T i

S SCHIDUL GRADL 3P

G5 =13-05

235 __

wwamy o

i 5 INSTR IMTEL 0TR nAS." . 0.Cy

LLTUHON N

AGLHLY OVERSEAS SERVICE

i

. FRTCH e — TDYSRR rf*—a‘a-r‘f%“-/rs-——"—l--'a'on'-c_’rn-s--
!
1
|
N f"

GVESLRS CATA

(27%) |

CATe RYTALSA 7

7,
| 7 AUG 1358
‘:5’:’:"0!! L : EDUCANON
HEEE IS A Y] wAsTE IS ! COEGE YEAR
CozagH : YALE UNTV CONN 4
HARVARD U

N]V H4ASS 9

SECRET

ety
Bonses mav mwman

1o gratiy 8 smins brones

H 3 ;\UG LN\T‘ asy

ot
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. - - SclnEd . -
. : Y . s !
t N : {Whan Fillad in! . & !
‘[secnar iy . : GEGGUAPHIC AREA KNOWLEDGE AND FOREIGN TRAVEL
- TG ACCOUIIEL B2 Zets
FiAral QF SESION MYPE OF SPECIAIZED QAEN OF davey . DAl & PLarE
: ’ ’ LI
0K COuNia MHQWLEDGE OF a0 OF WD« DEriCE l fuavQ Srune H
>y
./ -
: ve e oare X | |
oo 5 R PociricAad W T 2AreT i
RS DU .
) 19¢¢ S M e n + 3
. S~ . . [ . .
REPR Seoru f)i-l.'f:’rl Poc i rirae spinnet Cer. Mav Fact /14¢ ¢
—/ 4y - A
i
i
i
. ! :
1 |
“ ; h
1
. 1
H i
I ;
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30 Dovember 1963

MEMORANDU M FCX THE RECORD

--SUB]ECT: Cextificate of Completion -~ Midcareer Course No. 1

7 Ocadet - 1S November 1963

ceRificate indicates that Lee H. Wigren, SR,

The attechesd cant H.
has completes the eacy's Midcareer Course No. 1. This course
is one part of the Az=ncy's Midcarcer Training Program.

Among owsr togics, this course Covers the functioning of
the various comoooants of the Agency, the functioning of other
agencles of ths U 8, Government, particularly those with
intelligence an3 aciizn responsibilities, and the Agency's relation
to them. It also covers foreign, domestic, political and other

> factors affecting the selicies of the U,S. Government,

becs £ M
Lester C. Houck

Chairman S
Midcareer Course

O gt e e L

'
'
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Thig certifieg that

has completed the
thcareer Courge

1S November 1963

[, Caraerm

DIRECTOR OF TRAINING

DEPUTY DIRECTOR OF CENTRAL INTELLIGENCEK '
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- ADDITIONAL COMBENT ANOSON COMTENUATIUN Or PRLCIDING 11163
H *
A
.
> %
1 R
I
- A
’\
\,
\
3\,
hY
.
\\
\
. \\
\~
DATE CunMPLLTED . SIGRATLUART GF Aus Tftt * -
& - 2 PR ot ___,/_ (‘ -
) q .S franny LGS 7 ‘,(\- / :
H L T 7
H N . J H IS
Y3 . . S /

3
H
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L . .. BN
- [ AET 90 o M M

- PERIODIC SUPPLEMENT s aate
PERSONAL HISTORY SIQTEHCNT';:\.\ B . 16 &w'lf?ﬁ?.

T INSTRUCTIUNS

Thio feuee pruvides the mmane sheraby your 1 “eal p'r-nnnol covords will he hept cusrrent. Even theugh ot duplicates |-
trilorantssn yyu bave furnished proavicaely, wity bn ecansary [oe you to complete S5pcfyony I theovg™ Y1 an theqr
antirety. Yuu rneed conplete v/ lh:nq.l.

the uwrganiretion g¢ Il you beii item toquisren mar

it there has harn a change einces you entered on July with
complete coverage than you have previousiyv tepocted.

O IECTIN o GEHERAL . ) ) °
ot wswr (hoel-Fivel - UiddTe) - . - -
| 417, leg_llobart e : .
7. tLE3rat V';r,'n-,'; (No., Steeat, Clty, Zune, Jtate) 3. PLHMANINT ADORLGS (No., Jtreet, City, Jone, State)
15 Me Streat, Foirfux, Virplnia 15 Hmla otreot Fatlrfax, Virginla
. 4. wimr PILEPMOUE RUMBER 6. STATE, ILARITORY, POSSLISION OR COUNTRY 1N MHICH YOU NOW CUAIN RESIOENUE
- CHaacanat 1-4150 Virginia
SECTI'A 1 - PEHSON TO BE MOTIFIED IN CASE OF EMERGERCY .
1. sl (Last-Fireta'tiddTo) pucrenanLe REdIUING IN U g, Z. HELATIONSHIP
A18573, Zllen lader Wifa

3. moout sonutvy (hiv., Htreet, Clly, Zone, 3tete, Cauntry),

|15 #:Aa Streat, Yuirfax, Yireginia

4. &itiuLss AUUMYLY (Nu., Utresl, City, Juns, State, Counlry)e IRDICAIL NAME OF FIAM UH IMPLOYRR, 17 APPLICABLL .
|___nona. )

8. Ll TEL1¥aut huMbIR 6. HLUBHIHEDS TELEPHONG NUMOULH ) P Ill)'}ll”"i'l TLLEPHONE {XNYENSIUN

GCHagzoant 343490 nonoe nona

B i LALE ST LIELINCE, UTNER CLOBK RELATIt s (Fpause, Muthar, l'nf7'"f) MAY ALSO Bf NOTIFILD. ¥ 30CH NOVIFICATION
£ 947 LLTIPADLL DECAUSE OF HLALTW OR Ofslf KEASOND, PLEASE 30 OTATE,

not Aepirnole .
o [sectica 14 uar1TAL sTATUS (change) ] ] ®
1. tsmers 1s) ONE: | l [':u'u.-l,r. [x qumn.n [ lrwlno-l‘n l l-';n-uurn{ [mvnncm]J WwNULLED
: 2. Tubnt s 2ast, PLACE Aub) RLAGODN POH ALL Si¥AHATIONY, OIVOHCES OR ANNULMENTS

' na

i

#Irg R KUSEAND: 11 yau have haeen marsied mura than onca, Including annulmsnto, uea a eoparato sheel for lormer wile|
ns huesband giving detn helow for oll previcia marriagen, 1/ marringe ia contomplated, provida samoe data for fiance

:‘ 3 nsst (Firet) . (Widdla) (Malden) (Leat)
; . Alice ¥llen Rader WIGHEN
4. DATL /F UACKIAGE % "PLACK OF ARk ALE (C“y, State, Counlry) .
: 27 lapt 1952 Washington, N.C, . . o
6. M2 (%f L€7) AQUNESS BEFGHY MARWIACE (Na,, Straast, City, Statoe, Country) r
LoG3 20vh Hoad, Morth, Arlinsten, Virginia ﬁﬁﬂr‘D
; ’ 7. LIYING “1I's. DATF OF nDsAn 9. CAUSL OF DEATH, et
x[ e T 0w na ' na 02

10. CuBsIn? ASCKESG (Glve faet addrese, If dacensad)

15 Ucde Strent, Fairfax, Virginia i PRI A _
$1. UATE %F HIRTH 12. PLACE or“;-:um (City, Stato, Country) "'""-\Eg‘jg‘t\q‘k\& b. —

13 Awpuat 1927 | Ronnaka, Virginia Ve ee—

! 13. 1F &4,%n DUTSI0E U, 3.°DATE OF CNTRY (14, PLACE OF ENTRY

A na

! 18, Crli2€asuip (Country) : 18, DATEL ACQUIRED 17. WHERE ACQUIRED (City, State, Country)

[ pn ’ N . : :

: Uyfe , birth na

! 18. 0CLLPATION a 19. PAESENT EMPLUYER (Alav dive farmer oemplayer, cr if apouse i3 doveased or

employed, [ast two employa

nouzerifa . E()mf;fi.__&rlinzmn_,nunt g)hQ_Ql.___Q_IL___

20, CWFLGES"S OR BUSINESS ADORESS (No., Sfroet, City, State, (nunlly)

. . Arlington, Virginia . -
. - - SECTION 111 CONTINUED TO PAGE 2

i FORM NG, 444!)“"““ roeu 278 . SECRET . ta
f .

: t SiP 56 »eiZn I8 omsOLETY,
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SECRET

(Whon Filled In)

_~_SLCH'OI _IJ»!_»C})_P_ILI}!(LL[! FhUM PAGE 1

21, nATE S GF MILITARY SF2y LE (Zsnme and Jo. j 1 MUN L AND YEAR

¥Prom Pebruary 1942 to Fabrunry 1946

22, BRANCH OF SLEVILE

23. Couyntayv BT i MILITARY RERYICL AFFILIATED

Arwoy Uefle
24, GRTAILE OF OTHEIR GOviguwia! 3(AVICE, V.S, 0O FORLIGN
unne
)

SECTION 1Y RECATIVES BY BLOOD, MARRIAGE OR AUOPTION LIVIHG ABRUAD GR wnQ ARE 0T U.3. CITIZENS
Sl

§, FULL NAME (Laet:Piret-diddte) o . oL ]2 mteanicuMae 3. AGF

na ) ’

" 4. ADDHISS OR COUNTRY fh &atcw HCLATIVE RESIOES

8, CIHILLENSHIP (Country) 5. FALOUENCY 0F CONTACT . 7. DATL OF LAST CONTAGT

1. futL namp (Least-Firal-Middle) 2, HELATIONDCIR 3. ALt
2 a4, ADDHESS OR COUNTEY 1N @nltn RPLALIVE AFIIDED

8. CITIZENSHIP (Lountsy) o) rATQUENCY OF CONTACS 7. DATE OF LAST CONTACT

i Full nami (l.n-l-h't-l-ulrl-ll-) 2. MILATSONIHIP 3. Aok
1 4, ADOHCSS OR COUNIAY 1A weion -RELATIVE PFIIORS .

B. CITILENSHIP (Country) 4. FREQUINCY 0% CONTACT . 7. DATE OF LAST CONIAUT

b, TULL HAMC (Lost-FPirst-siddie) 7. HLLATIONSHIP 3. AGE

4, ALDRLSS GO COUNTEY 15 WeiCl HILATIVE BLS10ES
4

3. CITHZENSNIP (Country, 6. FRIGUINCY UF CONTACY . 7. DATC O LA3Y CONTACT

PRSSE—

6. SPECIAL REMAKK I, IF Anyt, Z50CUPninG THESE RLLATIVLES

na

SECTION ¥ FIMANCIAL STATUS

)\, ARE YOU ENFIRELY ULVENGENT G 7TOUR SALARY) [x [ [ e~

2. IF rOUR ANSWEA 19 “mO" T Tng AROVE, STATE SOURCLS OF DIHER tHCOME:

na

T 9. HINKING INSTITUTIONS Wil wHICH YOU nAvl ACCOUNTS

NAME OF (25T ITLTION ¢ ADLKESS (City, State, Country)

Jafterson Fedaral Savings and Loan Ime. Washington, D.C. - ' : _

Rigga ¥attonal Bank (Turifticheck account)| Yashingtoa, D.C.

SCCTION V CONTINUED TO FAGE 3

N : - SECRET
’ i 2
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SECRET

L ) T (hen Filled In) [
SECTION Vv CONTINUED FROM PAGE 2
4, HAYEL (34 EYEQ BRELN WM, R V(lllthrl: H\u_r PANKAUPTCY? I’_»»vvl l.';l—."
!: IF YOUR AnSWER 15 "YEST 10 Ing A;:v_l'_(;uwnuu. CivL Pmrl‘r.ulnu._-;;c;;ml_u—(‘: COuURT Auli DATE(S)
i
na .
- 4
§: DO YOU PECEIVE AM ANNUITY THOM TnE uNITHD 51ATrY OR nn-.mu.r[_5 COLUMBIA COVIOUUINT UnULR Ane i THHOMENT ACT,
PLNSION, UR COMPINTATION FON MILITARY OR NAYVAL SIRVICP? ) = Y '. m.,,, )

7. (F YOUR AHSWER 19 "ygs" TO THE ADBOVE QULSTION, GIVE COMPLETL DETAILS ‘

no

AL INTERKAT IN, UR OFFICH AL C.’l;'dl’,’lf)n . e,
POME NG INTEREQTSY

0. 0O YOU MAYE Any 1 INAN
BITH U, 3. CONPONATIUND OR BUSINESSES NAYING SUDITANTLN
|
IN A SLALLD FNVELGPL,
)

ANSEERED "YETY, Give COMPLELIE DITAILA ONA BIPARAINL GUEET ARG ATTACH

NONTU. 5. COAPLAATIORS na BUIIALILLT O IN OR

JI'! Eln

tF YOy HAVE

BECTION V) CITIZENSHIP

V. PRLALHT C1TIZenmuay (Country) 2. CL11ZUN5HIP ACOUIRID BY - CHELK (a) OMLy
piid '

b2

. Jerara MABALAGL | ]'ihlll fapecifly
I A - s SN -2 S
7. HAVE YOU TAKEN DTEPS To CHANGL YOUR 4. GIVE PAR(ICULANS i .

PRESEMT CLTIZENDOIPY l""]n\ r'xml-m na : !

THAME OF 3SCHOOL
rene

5. 17 YOu HAVE APPLILO FOR Q. N, CHILIRNTIUIP, INDICATE PAEZLNT ATATUS OF YOUR APPLICATION (’7"l popsra, olc.)
na .
[ BECTION VI —_LDUCATION
V. CHLCK (X) HIGHEST LLvEL OF LODUCATION ATTAINID
LESs Tiuamw 12w $CRIIL URADUATE Ovgm THO YLAGR OF COLLESL - ND veEeet t
Wion atwon. sesgualte -;r;'-.m';n-; cromrte
foapr, AUSINEDNDI, CR AOMMLRCIAL acnooL GRADUATY o Gl‘ﬂu‘ll' ﬂ'lll’l;-—Llln,ﬂﬂ 16 wiAmt s DrENLT
re0 veams LaOLLfOC om LD x wayfern'y nraned [ _Lb’)',”y'"‘ ueosLd
g, CoLLeaL un UNIVERSITY 3TUDY
- ’ ] L Gin/QiR,
NMAME ANG LOCATION OF 'COLLEIGE OR UNIVERZITY wegect pATES ATTERDED 07425 C '“:,',( wouns
MaJOR LT rapw L are 14 RLC'D APLOLIPY
Booton University, Liberal Apta Colleg:
|___DBoaton, Masaachusalbte Histony Sept 41 |Fab 43 | o==wmmo-on
Yale University , 1 |
How Haven, Coanecticub History ]{gl_y L3 |Apr 44 A4
" " n " n " " ﬂﬂ{ L6 |(Juna 47 A-B,‘~199?
Harvard Univeraity, Gradunte School .
Caubridee, Hassachueotts Hiofory {Sapt 47 |Jnna 50 AM, | 1918
3. TRAUDE, COMMERCIAL AHD SPEZIALIZED SCHOOLS
QATES ATIERULD 1OTAL
51UDY OR SPECIALIZATION o MON THS

na

apocialized achools such as Ordnance,

Intilligance, Communicotiona, elc.)

o HILITARY THAINING (Full time duty in
OATES ATILKRDED TOTAL
NAME OF SCHOOL STUDY OR SPECIALIZA
L14 _sTuoy ok 3 CIALEZATION e ” MONTHS
—

wimmgsmx

Information & Education Schoo} inforuation ani education

| Laxington, ‘irginia speclalist course _

8. OTHER EOUCATIONAL TRAINING NOT INDICAYED ABOVE

none

Octobor 1944 Yove 1944 | 1

SECRET
3
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SECRET
. (Uhen Folled [n) .
& 1 SECTion Vil PRl - FORLIGN LANGUAGE ABILITIES
_ COMPETENCE + IN ORULRA LISTLD HOW ACQUIRED
LANGUAGE . - -
roulvALEnt| riutn? 1
: . o ’:)"' 4 L“‘:” ADLQUATL | ADEQUATE et
(1.iat balow snch | inde in watrve | naviovaey ror FOR RO I CONTACT [acacimig
which ynu poesses any degres L ° VLY ST ARCH reavey |RMOTLEOSL TR PROLONGE] (@1 sreDy
of competance. [ndicate your FLUENT S | TORFIGN v RESIONNCY] FARINTS LALA
prolicisency to read, wrile of T - COUNTRY - T LEVILS)
aposd by plocing e check (X) in hd s SPEAR i
the appropriate boaes) R wl 5w sl slmrje]sir|wfsr u[s
2. 17 YOuy HAYE CHECKED "ACADINIC STuby® ynDrf “now ACQUIRED". INDICATE LANGIN ARND INTANSIVENLSS OF 3TUDY
3. DESCRIAL 7OUR ABILLIY {0 DO SPEGEALSZED LANGUAGL SORN THYGLYING VOUAGULARIFS AND (TRMINQLUGY ON FRE XCHINTINIC,
KHGIMEEAING, TELECOMMUNICATIONS, MILITAEY OR ANY ODULR SPECIALIZED FUELD c
O | SECTICH IX GEOGRM‘)HC AREA KNOWLEDGE
1. LI3f WiLO® ANY FORLICN HEGIOND OR LOUNTRIVS oV MiCh YOU RAVE KNOALFOGE GAINLD AS A RLSULT OF RLXIDINCH. TRAVIL.
STUGY G woak ASTIGHMENTY, UNDER fotuun “TYPE QF IPECIALYZED KNOALLDGE": INDICATE TYPH OF KNOALIDAU $uln A3
,_..IIHBAL.._‘M&H..MAILBD.MLLJJJD_EAU,EM A ANDUIIRERS POLITICAL PARTILS, KICS
} . " DATES OF ; KNOWLFDGE ACQUINED Y
. uAuf. 0f BEGION OR COUNTRY IYPC OF SPECTALIILO XNOWLEDGE RESIDENCT. aLate - LihA
TRAVEL, ETC. N FRAVEL | STUDY [ASSIONe
DENCE NENT
Swaden political na x X
USSR political ) . X x
3
Soviat Batellites olitical x

2, INDICATE THL PURPOIL CF visir, Mol(nurt OR YRAVEL FOR EACH OF "THE RLGIONS OR COUNTRIES LISTED ADOVE

na .
SECTION X TYPING AND STENOGRAPHIC SKILLS
1. TeP kG (W.P.M.) 2. SHORTHANO(YW.P.M. 3. SHORTHAND SYSTEM USED » CHLCK (X} APPROPALAE 1TEW )
olight . nony - cucol Isruo-mnus[ [sr:non-n,! OTHER (.\»r-ulvr

4raph, Card Punch, stc.)

4. INDICATE ITHCR DUSINESS MACHINES wiTh #wHICH YOU HAVE HAD GPERATING EXPERIENCE OR TRAINING (Comptomoter, Himeos

Lawyor, CPA, Wedical Techniclan, efc.), INDICATE TME AIND OF LICENSE OR CERTIFICATE, NAME OF }3SUING STAT
REGISTRY HUNMBER, IF KNOWN, .

S[CYIOI X : ) SPECIAL QUALIFICATIONS

t. LIST ALL HQHBBILS AND SPORTS N wHICH YOU ARL ACTIVE OR HAVE ACTIVELY PARTICIPATeD. INDICATE YOUR PROFICIENCY
I8 -EACH .
stamp collecting, swimmiog, tennio

2. INODICATZ ANY SPECIAL QUALFICATIONKS, PESULTING FROM I:.\PERI[NCE OR TRAINING, wiCH MIGHT FIT YOU FOR A PARTICUL AR
POSITION OR TYPE QF WOAK

research and analysis experiemne in school and at work

3. EXCLUDINMG EQUIPMENT NOTED IN STCTION X, LIST ANY SPECIAL S<ILLS YOU POSSESS RELATING TO OTHER EQUIPMENT OR MA®

CHINES SUCH AS GPERATION OF SHORTWAVE RADIQ, MULTILITH, TURRET LATHE, SCIENTIFIC AND PROFESSIONAL PEVICES, ETC,
nn
4. IF YOU ARE A LICENSED OR CERTIFIED MEMUER OF ANy TRADE OR PROFEssion (Filot, Blectrician, Radie Operator. Teachor.
E. AND

- na
5. FIAST LICENSE OR CCRTIFICATE (Year of iesyue) 6. LATEST LICENSE OR CERTIFICATE (¥eoarf of issue)
¢ - . SECRET -~
- )
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o . SECRET
PR R (hen Filled In)
) SECTION X) CONTIRUED FROM PAGE & .
7o LUST Anuv SIGNIFICANT PUBLISHED WATLRIALS OF WHICH v0u ANE 14t Autwol (Do nof submil rapise wnlees tequested).
- INDICATE TITLS, PUBLICAIINN DAPE, awp Ivee OF eI TInG (Non-fiction, "scientific wslivles, genernl jnternet subd-
jects, novela, short. stnsics, ofc.)
none
5. INDICATE Awv DEVICES wiiGH vou HATE IRYINTLD AND STATE Bii Tnif AR WOT TRiv ART FATT0TiD
nong
Fo LIST ANY PUOLIC SPLAKING ANO PURLIC HELATIONS CAPLAIENCE
publie epeaking = high schonl, college, chureh .
10- LIST ANy PROFLSSIONAL, ACAURMIC 05 WORINANY ASSOCEATIONT OR SOCILTIES In milth YOU ARE HE roRNLALY A
MEMBER. Li3T ACADIMIC WUNORS YOG MAYE 21CEIVED. : : .
an
SECTICN X1) ORGANIZATION WORK EXPERICHCE ~ SINC_[ LAST COMPLETION OF A PERSONKEL QUALIFICATIONS QU[STIOINAIRE -]
Ix., INCLUSGIVE DATLS (Frome and To-y S r.nAnrfJ. OFFICL/DIVISION/ BRANGH OF ASLIGHMEYT .
| Mar 51 ~ Jan $5 up to 4 05-9 | STC/ Lovist Intelllgence Branch
,'A. NO. DF EMPLOYECES UNOLR YOUR DIBFLT | 8. OFriciaL PoSETION TinNC ’ . :
, L 2urEnvision  nong Intellisence officer and remearch analyst-:
}'e- CESCRIPTION OF OUTIES . .
, iegearch, preparation of cooe studd8e and analynes, leacturing, Spaclalization
in intnlligence sorvices of Soviet oatellites, : . :
1 N
:1. INCLUStYE DATCS (FProm-.and To.) |2 ORADL |3, OFFICE/OIVISION/ DRANCH OF ASS|GNMEYT
] Jan_5_5 - Mar 55 . ll_. .SH/CE
{4 NO. OF EMPLOYVEES UNDLR YOUR DIALET | 9. OFFICIAL .POEITION 11 TLE
z! SUPERVISION  nhong intnll’zence officer
is. DESCRIPIION OF DUTIES
Same as above -~ Branch was tranaferred
i A
i 1. 1MCLUSIVE OATES (From- and To-) 2. GRADE[3. OFFECE/DIVISION/ BRANCH OF-ASS| GNMENT
lApr 56 - 11 WE-1 [ Swedish Dask
4. NO. OF EMPLOYEES UNDER YOUR DIZIZT |8 GFFICIAL POSITION T1T7LE
SUPERYVISION
s : Intelligence Officer
€. DESCRIPTION OF DUTIES
i : -Study, guidance and supnort of operationa; preparation and c@ordi-
{ nation of intalligence and oporational repnrts; preparation of adminisirative- .
documents; providing supnort to fleld stationy hcting desk chlel for 3 monthsa,
. ' i :
:l- INCLUSIVE DATES ( Frome and To- ) 2. GRADE!!- OFFICE/DIVISION/DRANCH OF ASS|GNMENT
i S I
[4. NO. OF EMPLOYEES UMOER YOUR DIRLCT S. OFFICIAL POSITION TYTLE
SUPERVISION - . :
4 -
6- DESCAIPTION OF DUTIES
. 3
1- IMCLUSIVE DATES (FProm- and To-) 2. GRADE | 3. OFFICE/DIVISION/BRANCH OF ASS|GNMENT
j4- NO. OF EMPLOYEES UNDER YOUN DIRLCT |5 OFFICIAL POSITION TitLE
SUPERVISION ; .
5. OESCRIPTION OF DUTIES
(lae additional pajes if required)

SECRET
5 .
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Ceman, s

ot S S

SECRET

¢Men Eolled In)

SECTION X111

CNILOKEN AND OTHER DEPERCENTS

SUPPORTING,

V. NUMBLR CF CRiLbrry (Including safepcholdrer 2.
©and adopied vhaldren) eu0 ARL UNMARRIED,
N UNDLR '2| YEARS OF AGE, AHD ARL NOT SELTS 1

pRrents.

wHO OEFIND ON
THEIR SGFFoeY | 9

QF_AGC on ASKL NOT SELE-SUPPOALING.
3. PROVIDL THE POLLOWING INFOHMATION FOR ALL THILDRIN &ND DLFINOLNTS

[ REEEEEE SR RN

NUMPER OF O™yt CEFEnDINTS [ fIrciuding spocse. ‘
] te. H
i

reyter, - ) A
“ FC® AT LEAST 0% OF ! 1
O4ILUREY NVER 21 YCAKRS i'/ R

NAmE RELAYIONSNIP YLAR OF DIRTH - bl v TITIJENSHIP ADORELS |
Christopher Les Wigrsn son 1957 x s 15 Mode St, Pairfax,’
: Eirgiata—
Ellen Hader digren wife 1927 x s saman !

Y

"Previous addreases:

-AUDI TIONAL COMMENT AND/OH CONTINUATION OF PRECEDING | TtMS

218 Selmont Aveaue, Brockton, Haseachusetts == orior to Agency ewployment
3200 16th Street ¥W, Washington, D.C. == March to July 1951
1618 16th Street, NW, Hashington, D.C. == July 1951 b0 August 1952

2700 Quo Street, NW, Washington, D.C. -~ August 1952 $o dpril 1956

DATE COHPLEY\ED

SIGNATLRE OF EWPLOYEE
s

—

g UL e | ¢S/ BN \"T:".;:-/"-'\ RS
> N . br (' "/ SECRET .‘_’.‘ 3
Ve 5 - L i
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SECRET

‘Phen Fylled Tob

IRERE

" LANGE2E DATA RECORD .

SCe 17y

YART |-GERERAL

MR K

. DATE 25 A v~

€ (Lovt-Firet-Middle)

woyw e A

1 GICA, leg Hezqgov - |Decempen

(53

&£ TULAY'S DATE

. LANGLAGL : (31-33)

acatu

’ } owbwE e HROFITIENCY
- 19 suv FLHT LGN 1 AN ARE

Swevisy 73y

FAPT | |1-LANGUAGE TLTNERTS '

Pending (40)-
plattels Il LT ANy

i CA' BLAUD TFXTS OF ANY DYFFICULTY, g:‘.-.' SPEAL NATUKE TR 5% FIELDS ) -AM FAMILIAR @) Tw, 07

INLY RAGELT,

ULt OF A GENEREL WATURE OR IN FIELDS ‘l AV FAMIL LAY Wl ie,

t CAv DLAD FEAlS OF MUST GRADES ©F
QICTIONARY QCCASIONALLY.

- CAN RLAD TEXTS OF AVERLRL

Te fwmspapers. referense matertals, ete. ), USINS Twg 3

FREQuUINTLY.

SIMPLE TEXTS, SuCH AS sfaczer Sitbres, NEWSPARLR :N‘flﬁ.l-iis. €7C., USING TwE DilTicaaRs i RIQuinTLy.

R 1 Can READ
Tt MAYE MO RELADING ABILITY IN Twf L ANSUSS . '
JETON 8. Writing (41}

I CAw ORETE PERSONAL LIVI{AS AND S1w il s M2 EETAL alTe COMPnE TS SUCCESS wlinOUT UStIna Toc STHONARY . 4 AN

= @) TE FACTUAL NARRATIVE AND UXPOSITIGw wx AL BETH REALUAIHT CLARIIY, WIFH VERY FE 8 GEiwer " |LAL E£0RZe§  IN
NATIVE STYLE, USING YHE DICTIONARY 2w~ FhHipv.
1 "CAN WRITE-PERSONAL LETTYERS AND SiWiLAe —imMFCf MATERIAL Wi COMPLETE SUCCESS, USING T<E I /IT7T iUNARY IWLY

T, RARELY. I CAN WRITE FACTUAL NAKRATIVZ Anl CAFOSETORY MATERIIL 1T REASONABLE CLARITY, & T m:fW GFaNwaTilag
ERFCAS, BUT IN A STYLE WHICH WAY NOT afF 4T 4E, USING Thi DNCTICNARY OCCASIONALLY. N

I CAN #RITE PERSONAL LETYERS AKD St@rist '_‘:ub'i.( WATERIAL., »iTY REASONABLE SUCCESS IN COHVIF NG JaY MLANING,
BUT @1Tn OCCASIONAL MINOR CRAMMATYICAL ZHFDMS ARD .IN CBVIOUILY FOREIGN, ASXWARD STYLF, udima TTHl LACTIONARY

CCCASIONALLY.,
2. | CAN WHITE PERSONAL LETTERS AND SlwiLsch —,hasPLi MATERIAL, %5™s FEASCMALLE SUCCESS 1w COUsEy Lieh My MEANING.
TBUT @1 TH MANY GRAMMATICAL IRAJRS AR3 it % Lf~ FOPELIGN. AWHSAAT STYLE., USING THE DI 93Fr THEQUEN
3. I CAN®mOl WRITE IN THE LANGUAGE.
sITIgR C. Fronunciation {82

. WY PROINUNCIATION |5 NATIVE,

WHILE WATIVES CAN DETICTY AN ACCENT 19 w FTHDNONCIATION Twis SA4E NO DIFFICULTY UNDERS TGl ML .

-.' PRONURCIATION IS OBYISUSLY FOREIGM, 17 DMLY RARELY CapiN% UIFFICULTY FOR NATIVES 70 uuGsEesTant,

.
L. WY POONUNCIATION 15 OCCASIANALLY DIFZ 1.7 FOF NATIYES TO amt€75TaN0.
. 1 MAVE NO SKILL IN PRONUNCHIATION.

INE Q¥ REVERSY SIDE

SECRET _ -




CORTIRYATION OF PART 1I-LANGUASE T EMENTS .

SECTION O. ' Speaking (43)

TSP A FLUFNTLY AND ACJLS O™ Y 38 AL L PRACTICAL ARD SOCTAC STTLXTE0NEY 1 SONVIRAD $Rete? AND ILICHUaTILALLY .
. CAN ALL P HELDS #TM W)l ;o aw CAMIL1AD, ) .

1ONS 1 Casn CINei4rs 1N MAGT FITLDS
ATESNS, AND SUww N PROyI MBS, .

ToSPLAR FLUENTLY AND AUCOSEI§LY 1IN SEAHLY ALL PUACTICAL AND ¢
WETh WNICN | A% FAMILIAR any  TUPLCY SGNE SCFul AW SAYINGS L

LS

Tranes o

SNV OF DALY LIFL &ND THAMIL aND TR

! ROUTINY BUSINTSS 1IN FARTICULAR FIELDS

Jo ) GUTALONG QUITE WELL % $1To3:

'4-) I MANAGE TO GLT ALONG IN Tof w $? COMMON STTUATIONS OF OATLY LI-§ ANT “RAWKL,

. - . I o%avh NO ABILITY 10 USE Tl LWEUAGE IN ANY OF 1uf ABDVE R(SP ¢l S,
SECTION E, Understanding (1) - ‘

: I UNDERSTAND HON- TECHNICAL TINVERSATION ON ALL SDBJVCTS, A0Ts VAJSE~TC~FACE AND ON Twl YRLEPHINED | UNDIKSTAND -
- NEARLY EWERYTHING 1 HEAR O% “Na HA010 AND AT THE MOYELS, PURANVE, INT LETIURES, '

FACT - TOFACE AND ON IMT TLLEFHCHLS 0 .
AND LACTURTS, ENCITDING MUSE J0ulS -AND . .

I UNJLRSTAND NON* FECHNICAL wdikSATION ON ‘Nt.lﬁl.'l ALL SyB2t
2. UNOUVRSTAND MOST OF AT | 333 2% TWE RADIQ AND AT Tui W)y
PUNS. ’

/3: I UNOLRSTANDO NEARLY ALL CONLTEIALION ON FOPICS OF DAILY LIf€ &\D TIAVEL, BOTH FACLs TQO-7 000 AND ON Tnl TELE: -
Y PHONLY 1 UNDERSTAND MUCH 2F w~Af | WECAR QN 1HE PADIC, ARD AT Tw2 wlaitS, PLAYS, ANO LETTUNMRS. . I

e

1 UNODLRSTAND THE SIMPLESY CINATRSATION, BOTW FACL® TO-FACE AND I\ TwE TELAPMONDS | UNDLSSSAND SOWE OF @maATY ' R .
- I MEAR CN ThE ®ADIO AND AT T~1 MIVIES, PLAYS, AND LECTURES. - ’

LB 1AM NOT ABLU TN UNDIRSTAND Tnd SPOREN LANGUAGE.

, BEFORE CONTINUING ~ Cv3Ua PART )i TO ENSURE TWAT YOU WAVE Ci3I0E0 ONE NUMBEQ PES SECTIOR. ’
PART 111-EXPERIENCE AS TRANSLATCR OR 1aTERPRETER (83)

. 1. b HAVE HAD EXPERIENCE AS A.‘.‘I.A\SL-UOI.
) 2. ) navE wAD EAPCHIENCE AS Aw H 3

3. 80T OF "NI ABOYE STATEMONTS a®o vy,

MONME OF THE AuOVE STATEMENTS 32eiy.
PART |Y-CERTIFICATIOR .

'

1 CERTIFY TRAT THE INFORMATSTM GIVEN AANOVE 15: THUL anD A

JRRYE IT TeL 4r$! OF wv u §°s0 asl BELIEF.
THIS CERTIFICATION CONSTITUTES n~ A2PLICATYTION FOR A MAINTESNANDE LedlT 23243282 t AV FLI1G1EL N R THE TLkMS OF
HECULATION ND. 29018, PaR. 1drac. tOUNDLRSTAND THAT | MUSE PASS an ITEVE LANGUAGLT Pal )llenty TEST BEFQRC )

DECOME €LIGIDLE FOR AN A®ARD, av. "ua? [RRESPLCTINE OF Iwf CAYL oF °
OF COMPLLETING IntS FCRW,

ANNUAL MAINTINANTL 2@ARD5 wilL BE
CUMULATIVE AS OF Tri ANNIVERSSE 2

GATE SIGMED

/¢ v/iw‘- 1 Gy 7 Lc'c

(et

. (48) . G), ' tan) . E - )

I S et

/

B




4-00000

-

o 11-0)

— {ANCUAGE DATA RECORD
o6 L2

PART |-GEMLRAL

1, %avt (Last-Ficat-¥iddle ) (r- 240 fz. saze o BrIATH 2% 30)
1 wunte Sae vrae
, ! P e i e Cen
W\ ik B i E (= IR Rt cocmgen| 1% 3
1. LANGLAGE (937 3% 4. tOobAY"3 13415 <.
Wow T N Tar Than

I HAYC NO PEOFICIENCY
IN ANY FORLIGA LANGUAGE

L

REACH Qéis// ANy l il /7.5'/

PART | 1-LAWSLAST ELENINTS

SECTION A. "Readiay (90)

| AW BUAD TERTS OF o%¢ ZIFFICULTY, COF A GENIRAL N AT Ukl TR th FILLSS § AW FANELIAN WiITH, USING Tul DICTIONARY
1o onty BmARELY, | : :

2 | LA READ TEXTS 5 woLIY SAADES OF DIFFICULTY, OF & LLaEFAL NATURL OF In FIECSS | AM FAMILIAD B1fw, USING Tt
UICTIONARY OCCASICHSLL ., ! . B
: CAN BLAD TEXIS GF AUIPALL DIFFICULTY (neespapare,. sefecence wateriale, etc.). USING THE DICTIONARY
FHEQULNTLY, - . : . :
"4, 1 CAM READ SINPLE TESTS, SUCH AS STRLLY SIGHS, NEBTAAPLR MEADLINES, ETC., WSING THE DICTIONARY FALQUENTLY.
. 1 HAVE NO RRADING ABILITr In THE LANGUAGE,
sEcTion 8.

Wriving (91)

1 CAN WRITE PCRAONAL LESTESS AND SIMILAR MATERI AL #1itn COMPLETE SUCCESS ®
). ®mAITE FACTUAL NAGRATS YT AsD EXPOSITORY MATERIAL @17 HLESONARLL CLABITY,

ITRIUT USING THE DICTIONARY. . 1 CAN
MATIVE STYLL, U%ING Tal _(JlLlluNAliv ONLY RARLLY,

Wit YERY FLW GRAMMATICAL £RAORS, IN

I CAN WMRITE PLRAONA.L LITTESS AND SIMILAR SIMPLE wsrLrial iYW COMPLETE SUCCESS. USING THE DICTIONRARY ONLY
2. RADILY, 1 CAN WO|TE - $4ZI,AL HARRATIVL AND fXPOQITiws Meal€RIAL 17Tk QEASInaNiT CLARITY,

WITH FLo® GRaMMATICAL
FRACRS, DUT IN A ST7LE ®r1({% MAY NOT BE NATIVE, U2i®s THE DICTiCwaar LICRSIINALRY

§ CAw WRITE PERSONSL LETTERS ANC $|MILAR SIWPLE waTErlhl, BITh RFASONABLE $.CCX3S
3.

BUT EMITH OCCCASIONAL Winlsé CRAMMATICAL EMRORS ANO %+ ‘UBVICUSLY roRLIGN, A

IN CONVEYING MY WCANING.
CCCASIONALLY.

4> STYLE., UTING TwL CICTIONARY

| CAN EAITE PERZONAL LEVIE@S AND SIMILAR 5IMPLS ws”

‘BUT SITH MARNY CRAMMATCZSL LRRORS AND

AL, ®ITu aEasouan 54;"::[55 N CONVEYING Ur MEANING,
1N A VERY PORAGUN. ABASARD STYLE, USING TE OICTIONARY FRECUENTLY.

€. ) CANNOT aRITE 1% Twé LABGUAGE.

secTion C.

Pronues iation (42)

MY PRONUNCIATION 1S naTiuE.,

2. 'N‘ILC NATIVLS CAn OCTEZT 8% ACCENT IN MY PRONUNC I A7 THEY nAVE -lf) DIFFICLL™Y UNDERSTANOING W,
@ WY PRONUNCIATION 1S CEe1CUSLY FOREIGN, BUT ONLY Aadii TAUSES 000"ICL{LY' F2W NATIVES 10 UNDERSTAND.
A. WY PRONUNCIATION 1S STCSSIOMALLY DIFTIFULY FOR naTHMS T2 UNDEARSTARD.

c. .| HAVE MO SKiLL N PBIn NCIATION.

CONTINLE (% ZEVERSE SIDE

FoRM NOL uuuc

tas4s)
Fre 37

R (AR AR
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CORTIHUATIOR OF PAST 1I~LANGUAGE ELEMENTS

sExrion 9. Spwaking (43)

JORPEAR Ty hTUY B4l ACCURATELY 1IN At FRaCTICAL ANy SICUNL SETUHATIONSE 1 CONVERSE PRUELY AND (RTINS I

". 1M OALL FHERTE @1 Th aniCe | AV FAuILIER,

AL PRAT I AL SUSTAL S1TUATIONS:s ) CAN LUNVIEZE N wlsT
SAVINGE, LUITLEATY Q0 YTATIONYE, AND CLwMYn PHOGVICEN,

) OSP AR PLGTNTILY AUD AGCURATELY PN SEARL
CITH e lCn | Aw SAMELIAR ANT 1 fWFLTs SN TR AR

*

NDOLE HAILY L1ft AND TIAVEL AND CAN COnhufl ROUTINE BusINLSD 3N PART IS LS S5 08

A0 G ALGNG Jub T oLl 1N TuA

@ ) OMANASE TQ DUT BLONG % ThHE MUST {Lwvia r;|7ul1'\‘\5 SF Cutuy L1BT ANMD YTRAWEL.

s. I mave ‘NL) ADPILIYY 1O USE THE LANGUAGE th ANy C9 el A3NVE [ SPICTS.

SECTION E. thierstanding (44)

1 ) UNDERS TAND NN TN CAL Convlnslll_ﬁ'-.ou at’t SUBSECTS, BCTH PACE- 100 FACY AND ON THE TeLEPHONEL" T ousndre
CONEABLY EVESTINING | HEAR ON THE RAGIS ARy LT TRl W its, PLAYS, ANO LECTURES, . .

I URDLRSTAND WIS TICHNICAL CCNVEQSATINN G NEARLY AL. SUDJIECTS, 00TH FALL: TO-FACE AND ON T TELLPSON
2. USCLASTAND NDST DF mwmAT | KTAR a8 Tug VA CAND AT Twa MOVITS, PLAYS, AND-LECTURES, INCLUDING WCHY Jow

PuUNS.

Sv DAL L1PD AU FUAYIL, BOTR FACE- 10-FACL AND ON TnE

T oUNOIRITaNE NidWLY ALL CONVEASATIONM L6 fCPICS
AND AT TME MOYILS, PLAYS. AND LECTUWLS.

3. PrCNLT 1 UNDIRSTAMD MUCH (OF 9NAY | «fas@ ON Tid | SADIC,

GNOLNSTAVE Tt 21UPLEST CONVIRSATILY, §O Tl FACESTI-FASE AND ON l_nltrllLl:rNONll',I UNDLMSTANG SOWE Of was
HEAR CN THUE RADIO AMD AT Iuf MOVIFS. PLAYS, AND L3CTURES. . N

€, ) su w3T ADLE IO UNLIKSTAND Tul SPOCIt LANGUAGE .
BEFORE CONTINUING ~ CHECK PART 11 TO ERSURE TMAT YoU HAVE. CIRCLED ONE NUMBER PER SECTION:
PART 111-£2PERIENCE AS YRANSLATOR OR INTERPRETER (83!
1. L HAVE mad (l’lnuucrt AS A TRANSLATOR,
2. 1 NAVE WAD EXPEMICHCE AS AN INTRHFRZILS.

3. BOIn OF TWME ABOVE STATLHMENTS APPLY,

NONE OF THK ABOYEL STRATEMENTS APPLY. -

PART |V-CERTIFICATIOR

1 CERTIFY ThAY tal INFORMATION GIVIN A60v0 1S TRIE AND ATCURATE TO TWE OfST OF MY MHOWLEDGL ANO BELIST.
This CERTISICATICK CONSTITUTES MY APPLIGATION PGS A NMAINTINASTT AWARD PROVIDLO | Aw ELIGIBLE UNUER THE Tibtw:d
REGULATICN NI, 29113, PAR. wWidr. 1. UNDIRSTARG Tndd 1 MUST Pass An OBJECTIVE LONGUAGE PRCHICIENCY TEST
BFCOML ELIGERLT FOR AN APSAT, AND THAT [but<PrCT TATE OF TESTING, ANNUAL VWAINTENANYCYL AWARDS wiii In
CUNULATIVE A% CF ThE ANNIVERSAQY DATE OF CuwPLLIING THlSs FURW. L

eé

SATE S1GNLE SEIuATLHE B

T

o Doy g5s 2 | fec [P res
148 @: . i\, \ )

i
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N
SECRET - : .
(Ohen Fylladf |o, -
- Ctery .
. [.,( /71/ : LAMGUAGE DATA RECORD
B B
A PART 1-GERERAL
1. NAE (Lant-Firot-%:14)0) v . P BATL L AIETe [T IR i
i Saw e
! : L S VAN RS ¢ i . . .
(WiGigens, Fee  Slezned Cdevenmuere |0 |
e dancpa MERRR 1] d. TONAY S A 1314-19) -
. " A e ts.
L s - ¢ L | MAYE WO PUDRITAENLY
. y B® : . € v p
, » ( ERNSLIAS !‘7 f . , 1/’ \/ o /// 195 ’/ l lm Anr IORIIT;N l.A'!';uA',l
. - PART 11-LANGUAGE ELEMLATY
JECTICH A, o ) Prading (40) ’
’ P OCAN NEAD fEATS S0 ANY DIAFICULTY, OF A GFrlwAL SATURE S8 B $10EL% 1 AWM PAMULCTAN WY T, ULING THE DICTI0%NARY |
Lo onty eamiy, i R - {
‘
2.- tCAN RLAD FF TS 54 @031 GRADIS.OF DIVEICULIY, 05 & GINIEAL UATYPE 0% 16 VIILDS 1 AM PAMLCEAE witH, UAING T INE :
DICTIONARY OCCAZs~GALLY, ' : . . }
- I CAN ll.lAD TEXrS 0 AVIRAQGLH lJIllJ(IULh.I"l' spapern, sefrsmance patrrsals, el ). S ENG fHME DIGTIONARY - - : %
o rREQUENTLY, . it
- : £
]
H

I0NARY FALQUENTLY, '

,rA) b CAN RTAD SIMPLL TEZTS, SUCH AD STRILT SIGLNS, NENSPAPLE misbL il %, F1C,, uSinG. -

8. P MAVE NO READ OGS A€ILITY IN THE LANGUAGT,

Y fsecrion b, - , Writing (41)

COLLS WETHOUT UBING THE DICTIONARY. | (An
HY FL W CRAMMATICAL fFanous, IN

- 1V CAN WRITEL PEecinbl LITTIRS AND SIMILAR MATLRIAL AITW COMFLELE -
‘ . WRITE FACTUAL S8356TIYL ANG (RPOSITORY MATCAITAL MITH mIANCHEHLL CLAKICtY, Wil VI
NATIVE STYLE, UAFO% The DILTIONAAY ONLY RARLLY, ’ .

1 CAN WRITIE PESIL04L LETTERS AND SIMILARN SIMPLEY MATERIAL #1Fh CUMPLETF SUCCESS,, USING THE DICTIONARY ONLY
2. RARLLY. I CAS #¥iZ0 CACTUAL NAHRATIVE AND EXFOSITORY walEOIAL W[tk S{ASONADLYE :CLAI'HYY. WITH FEW GRAWMATICAL
ERRORS, BUT IN & SAvLE WHICH MAY NOT DL NATIVI, USING THL LICTOnARY OLCALIGNALLY,

|
! CAN WRITE P754704L LEYTIRS AND SIMILAR SIMPLE MATEAIAL, »2ITk PCASOLABLE SUCCZQSIIN CONVEYING MY MEANING,
. 3. BUT WITH OCCASIONAL WINOR GRAMMATICAL LRRORS AND IM OBVIOUSLY FOAEIGN, AWKWARD SYYLE. USING THE DICTYIONARY

' OCCASIONALLY,

I8 CONMVEY ING MY MEANING,
DICTIGHMARY PREQUINTLY.,

. a P CAN WRITE PFR237504L LETIERAS ANMD SIMILAR SIMPLE MATERIAL, #1TA BEAIONLYLE
v ) QUT 8} TH WANY GRsimb TICAL ERRORT AND IN A VERY FNNIIGH, ANSEAED L1008, UuinG

Fed | cannor waste
(A s% Tkit LAMGUAGE. .

SECTION C. ' Pronunciation (42) ;

2. SHILE NAVIVLS CAo ZETECT AN ACCENT IN MY PRONUNCIATION THEY nAvE NG O1FFICULTY UNDERSTANCING ME.

MY PRONUNCIATIO® 45 QRVICUSLY FORTIGN, BUT ONLY HARELY CAUSES GIFFICULTY FOR NATéleS TO UNMDERSTAND,

4. MY PRONUNCIATION 1T 2COCASIONALLY DEIEFICULT FOR NATIVED TO LUKRUIEASTAMD,

.l KAVE NO SKILL 19 PEONUNCIATION,

R CONTINUE N REVEKSE SIDE :
FORM NS, QUlje . 7 ’ SECRET- : P ) (a-am)

“ N FEW s7
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CONTINUATION OF PART |1-LANGUAGE ELERENTS

Spenking (43)

SECTION 0.

boaFLAR FLUINTLY AND ACCUZATLLY IN ALL BRATTIUAL Anl SO SAL SEVLATIIETE | LN VRS FRTLLY AN Fhtitaat 1 CALLY

' KN OALL FIILUS aETn waites | Ad FAVILIAR,
- §oaFs AR PLUINTLY AN ACCURATELY N SPANIY ALY PRACTICAL Aol S50 (AL ST NG 1 (AN GOl RS 1% MOST FEILDS
€ BT AN UM B AWM FAMILIAR AN D TUFLOY SUNME FOPLH AR SAY %7, \t;.',unu A TATILNY . AND LUMMLY PR GERDS.

3. 1 l;l‘l ALONG -'JUIH..'ILL INSITTUATLONS U DALY L ITLE AND Teayviy A«h\ A tLmGLt RQUTINE husiness '." vaARLICULAR FIFLLS
:"“.‘ 1O MANAGL TO GLT ALUNG IN The qu!.‘r‘;l’uuu\ SUTHATIUNS D8 GATLY |,|;| Aulr tudyin,

(. .

1 nAYe WU ApILITY TO USE THL LANGUAGL IN ANY v il ARl e,

section €.

Inleestmrting (41)

CAL CONVURSATION ON ALL BUBIICIS, Huln VACE e 190 A% ARD UN THL TFLELPRORE: 1 UNDIRS S AN

§ oW HATAND NON TECHM
PLAYS, AND LELINKES,

MUARLY LYLRYDIOING 1 MEAR ON THE RADIQ AND AT fur Muwifa,
1 OUNBLNTTAND NONC PLCHNECAL CUNVINSATEON 0N NLARLY ALL LURJIEGEA, bufs BALLT N ACE AND 0% Puf TRLEPHONESY
2. UMDLHGTAND MOST OF witAT | WEAR ON Ikt NADIO AND AT THt MUYERG, PLACS, AnG LACTURSS, PHCLOG (hf, MOST JORLS Anbs
Punsd, t
. ) UMDERASTAND NEANLY ALL CONVERSATION UN TORICS O) DALY LIFE AML TmAYIL, DU FACY: TO-FACT Aul an’ st '!.Ltv.?
,J' Fatgintt | UNDERSTAND MUCH OF wiAl I OMEAR ON THE NADIO, Ant AT Tui MOvILS, PLAYS, ANUG LEGTuwWE S, '
/'d'\ ) UNOERSTAND THE SIMPLEST CONVIRSATION, UOTH tACH (G Fsrt At 04 tnfs IfLEshonLe 0 UNDIRGTANE SGMY O mnAf .
\_,." 1 MEAW ON THC RADIO AND AT Tnt MOVIFS, PLAY S, AND LEGTURLS, .
B. ) Au HOT ABLE 10 UNDERSTAND ThE 3PORIN ‘LANGUAGL. +
BEFORE CONTINUING -~ CHECX PANT 11 TO ENSURE THAT YOu WAVE CIRCLLL ONE MUMBER PER SECTIUR.
: - PART 111-EXPERIENCE AS TRARSLATOR OR INTERPRETER 183)
§. 1 HAVE HAD EXPFRIUNCE AS A TRANSULATUR,
< t NAVE HAD EAFEUMILNCL AS AN INTERFRETEN,
. nOTW OF. Twk AUOVE STATUMENTS APPLY,

NONYT OF THE AHOVE S1ATUMENTS APPLY.

PART 1V-CERTIFICATIOn

R

1418 CLATIFICATION CONSTIIUTES MY

BECOME ELIGIOLE FOR AN AWARD,
CUMULATIYE AS OF TniE ANNEIVERSAARY DATLD OF COMFLETING

TRUL ANT ACCUMATE TG Tui BEST Of MY KNOWLELGE AND BLLILF.
LLIGILLL urbbit THE Tl ams OF

AGE PROFICIENECY TE3T bEFORE
AN GAL MAINTENANCE ARARDS will OC

I CERTIEY InAT THE INFORMATION GIVEIN ABOVE 13
APPLICATION FOR A MAINTEMANIT AwanD FHO/IL
25115, PAR, 1C{4). tOUNDERYNTAND THAT | MUST PASS Ah Gl
AND TnAT (RRESPICTIVE OF fni DATL OF YFSTI0G,
HLils FhAM.,

GULATION NO.

LERRS

/6 )/, 1937

S1GNCD StgnAtunE

tag)

Y

ot . . "v/. -
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SECRET

r®8%en Podlsd oy

(teay

LAKRGUAGE DATA RECORD

e J7F

PART 1~GER{RAL

vratr !Lnul-lnrcv-liddlo) 1. 74) T:. DATE wr pyrate 125 a0
PR Y e
LotCreratl AN e dag. i Decamite e | 2 AT
Y YN YT 131033 | 4. rGoavea pary {14+ 33 Ja.

o . ) 0 : | ouAvE N0 -‘ubnlc,lnh
T ias s ap 7 . ‘/'i/\ -\/ It //5 7 N awy lOIfIGN LaNGUAnL

PART {I-LARGUAGL KLEMERTS:

$LUTICN A, Rending (40)

PLAN pUAD TLXTS 0OF anY Quvtreni T, %0 & sy uag NATURE Ol It FabL % 1AM TAMILIAL m) i, G5InG THE DICTIGYamY

e wawigy.,

GRALES 6T Livricuety, Or a GhA LR AT NATURE o8 (4 s11LDS 1 Am FAMIL 1 A0t m)tw, USI‘IG g

'LAR REAG HEXTS OF wost
QicTignake 9CCASICuALL S,

w

teferency materinla, ete. ), uysine tur DI IIoNary

POUAN HLAD TLNTS OF AVERAGE DIFS)CuLtr (Aewapapern.
S gwtguinty, . . i L

i : B
P USING THE DICTIONARY FUbQUENTUY ]

I CAN LLAD ) MPLE TEYTS, SUCH 45 TSI FT 3)oNS, KEWSPAPIL L niAuLleﬂ, fic,
3 § O MAYE WU RLADING ANILITY Iy faf LASGLAGE, i
. '
SLTTiN 8. . : Writing (41) '

COMFLE I SGECESS ai tHAUT LUSING Tl DICTIONARY . bt fay

I CAN wRITY PERSONAL LETTIRS AND S1MICAR MAT(HIAL witn |
CLARITY, w1t yYiWY Fia GRAMMATICAL FRRONS, 1%

2 OPIIF FACTYAL il‘"ﬂy\'lVl A ekttt ar MAITRIAL Wil HEASOuAKUL
METIYE STYLS, USING Tmi DICIG ANy Loy RAkELY,

USING Tnl DICTIONARY ONLY

I CAN #QITE PERSONAL LiTTIIDS A4WD SiuiLar cimpPLL MATERLAL @1 T COMFLETE SUCCESS, A
CLARITY, wilw Fiw CRANMATICAL

FABILY, | CAN WRITE PACTUAL NALGAT(YE AND FEPOSITORY MATIHIAL WITH REASONAALSE
EAPORS, BUT I8 A STYLE wMICH WAs BT &C NATIVE, USINA e DICTIONARY OCCASIONALLY,

™M

LA SIMPLE WMATCRIAL, WITH RFASONAGLL JUCCT ST In CONVEYING MY MTANING,

1 Can BRITE PERSONAL LETYIRS AnD Siwi
ARXWARD SYYLL, UtING ThE DICTIONARY

Ee EYT @iTH GCCASIONAL MINOR GRAMMATIZAL FRNORS AND IN OBYIOUSLY FORLIGN,
TCCASIONALLY, . ) .

P ! OCAN SRITE PLRSONAL LETVLRS anp SIUNLAR SIMPLE MATIRIAL, Wilw ALASONABLE SUCCESS 1% CONVEY ING WY MEANING,
- B! WifN MAnY GRAMMAT ICAL Lkklns AND 1% A YERY FQREIGN, ANKWAAD STYLE, USING THE DICTIONARY TALQUENTLY,

75 ! OCANNOT ®RITE IN THML LANGUAGE,

ZITsom €. Pronuncinting (12)

f- ¢ POONUNCIATION IS NATIvE.

®ILE NATIVLS CAN OETECT AN ACCEST In MY PRONUNCIATION INLY HAVE NO DIFFICULTY UNDERSTANOING ME.

™M

T @ PRONUNCIATION 1S ORVIOUSLY FOREIGH, BU! OMLY RARELY CAUSES DIFFICULTY FOR NATIVLS TG UNDLRITAND.

WY PEONUNCIATION 1§ JCCASICNALLY DIFFICULT FOR NATIVES TO UNDERSTAND,

< i RAVE MO SKILL IN PRONUNCLATICN.

COWTINLE QV REVERSE SIDE

e o7, GGGC , SECRET . (4es)

f %3¢ €7




14-00000

CONTINUATION OF PART |)-UANGUAGE ELEMENTS

SECTiom D, - Speaking (43)

SHTGATIONS 1 L5%u i o3t THEILY ANU 1D LaaTELALLY

P osPtaAr preatir anh ACTURATILY N ALL PRACTICAL AND RCL1AL
T AL TG et ekt 1AM P AMIL1AG,

SITuar§nGgs: 1 Lan Oy ush gn usiLt o FIELhs
WUDTAT %8S, 8l LumMun YuDsioysy,

MATELY N b ARLY ALY PUAUCTICAL Aal G000 AL
TPy SUME POPRI AR GAY [NSS, L TEBAdY

bonPpAr slulrtlir AHD A
BIIM A0 O ] AW FAMILTAR AN |

2-

D LS IYN LY I FART L

g §OEETALUNSG YUl wmiLl o IN SIIUAYIOO.\I.‘;' DF ALY LI AND THAVIL AND AN \'\'IHUU.L' X1

ul et III,U‘!J

4. ) BANALT 1O GE T ALONG 1M Tul MUST GOMMON STTUAYIRNT OF GAILY LIPF AND taAvIL,

. .
MAYt my AatL iy fu USE Te LANGUAGE th AT U IiE ARGYD RESPRETS,

SECU_OI €. Dwlerstmaling: ¢ +)

HUIH VACT S ID-FACE &S %L Tuil.

Th MNMUERGTAND HEM e TLOHNTCAL CONVENSATION ON ALL SDDLECTS,
' PLAY S, AND LECTUPLS,

) NEARLY T of Wy M1l | BLAKR O THL RADIO AND AT TH! MUVILS,

TELLPIOMEY 1 il L3 TAND

AhD YN THEL TELEPeZSal s )

) OUNGEUS AL U TACHMECAL CUNYILHSATION ON KEARLY ALL SUGICES, BOTH AGEH- T6- 8873
ISCLUDING M3 35e 0L AND

UMOE RS TAND MOST UF @A | HUAR On THe RADIO AND AT THE MOVILS, PLAYS, AND L4 feers,
Pund, .

- P oUNOEESTAND NLANLY ALL CONVEHSATION ON FOPICS OF DAILY LIFE ANU THAVIL, a00m FA5L,00 TQ-FACE AND % vy TLLE
3 Fuoats } UnLERSTALD MUCH OF witdl | HEYAR Of Tue RADIN, AND AT Tl NOVIES, PLAYS, 8545 LECTURES,

Cf uMueHLtAND Tk S1MPLEST CONVINSATION, NOTH FACES TO-FACE AND On THU TLULFWGSES | USOULEITAND SOML OF weat
I oniap On taf BADIO AND AT TH) MOYINS, PLAY, AnD LICTURES, . , )

At 1QF ABLE D UNOENSTAND THE aPONKAN LANGUANGE, . .

BCFORE CONTINUING - CHECK PART 11 TO ENSURE THACM YOU MAYE CIRCLED CHE wimziZ PER SELCTIGRA,

PART 111-EXPERIENCE A3 TRANSLATOR OR INTERPRETER (85

WAYL MAD EXPRLIIENCH AL A TRANSLATOR.

nAYE HAD CXPIHIFNCE A AN INTIRPHETER,

a

30 B0 gF (RE AnuvE STATLMINTS AFFLY.

4/ HOME GF Tigt ADUYE STATEMENI S AFPLY,

) ' ‘PART {V-CERTIFICATION i

I CentgFy 10AY THE INFORMATION GIVEN ABDYE 1S THUL AND AGCCURATE 10 THE BEST 5F e RudewlbOGH AbD EILIEF, .

THIS CLETIFICATION CONSTITUTES MY AFPLICATION FOR A MALMNTENANLE AWAHD PROVIGID | 8w FLIGIELL UNDLW Tnf I55kuS O
RLEULAIIGON N0, 29 1in. FAR. 1C(4). I UNOERSTAMD THAT | MuUST PASY AN QUILCTIVE LAnGIALL PHOYICIINGCY TES] BUSURE
BECLME LLIGED € tau At AMARD, AND THAT THRESPECTIVE QOF /nf GATE OF I1FSTING, AmfcA,. WATNTELARCE AWAHGS. @fLL BE
CUMULATIYE AS OF TME ANNIVERSARY UATE OF COMPLETING ™IS FORM, . f

SIGMATURE
.

7 :

DATE S)(Mi0

,4:('__(' S /;/’/-_’Ui;‘.. /" S in, :

/¢ )c..m, 115 "D S
L] C3/ » 1

tag)

ﬁ/ . tars.
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"SECRET

L'l.\vn Feoltlod In)

tten

LANGUAGE DATA RECORD

06 1 9F

PART |-GENCRAL

t. hawy (L-nl-liful-d:d:”o) (re24) - . 2. DATEL UF Rk fae 127000
N LR W b "t aa
L i-GKe /-6 et ve i Occem e e 1 7523

Al ) . .
1. LANGLATLE 13133} i 4. TONAYY DATY {34-12) s.
_ - . qunta [ raans

- ___._") _- ] . . G 7 I WAvE uO PuOFICIENCY

o isran ) /\S—‘// /L//’ ' /L {99 IN ANY 20RC1IGH LANGUAGL
PART #1-LARGUAGE ELEMENTS

SECTION A, Reading (40) . :

1 CAN REAL ILATL OF ANY ODEFFICULTY, OF

A GINPRAL NATURL On " FIFLDY 1 AM FAMILIAR &1, u%InG IME DICTIONARY
Vo oLy uwamniir, . . .

'2 1 AN RLAL TE71% OF -MOST GUADELS OF fis K iaulty, OF A GUHNLRAL NATURL OR [N FIILDS 1AM PAMILIAK &1fW, UNING THE
CICTIUNARG OCCASIONALLY , . T . i
. 1 CAN RIAU TERTS OF AVERAGE OtFFILULIY (newapaprrs, reforence materiala, etc. ). uUsING TWE GICTIOUARY
T prtgurnny. . : : ,
N B

VeCAN HEAD HIMPLE TEXYTS, SUCH AS SIHELT $1GNT, NLWSPAPLR WLADLINLG, UfC.. USING THE DICTIGnARY Jal QUEnTLY. §

L. I MAVE MO READING ANILITY IN TME LANGUAGE, R : ;

SECTION B,

writing (41)

I CAN WRIII PEUIONAL LETICRS AND SIMILAR MATERIAL WETH COMPLETE SUCCHSS wITHOUT USING Il D10T10nARY., ) CAN
1. @E110 FACTUAL LAKRATIVE AND TXPOSIINNY MATERIAL WITH HEALONADLL CLARIEY, wilH VERY Few ChAMMAT|CAlL [ARORS, IN
HATIVL SIYLE, DSING IHC DICTIONARY: GHLY RANELLY. )

| CAN WAITC PENSONAL LEYTCRS AND SIMILAR SIMPLE MATERIAL @1TH CUMPLETL SUCCESS, USING THE DICTIONARY ONLY
2. RAniLY, I CAN WRITE f‘(_:'l‘ll. NARRATIVE AND EXPOSITORY MATERIAL WITH REASONMADLE CLARITY, WiTH FLW GRANMATICAL
LRHQARS, LUHE IN A JTYLE WHICH MAY NOT HE NATIVE, USING Tni DICTIONARY QCCASTONALLY,

f CAN WRITE_PCASONAL LETTERS AND 3IMILAR SIMPLE MATERIAL, WITH REASONABLY SUCCESS 1N CONVIYING MY MCANING,
3. BUT €ITH DCCASINNAL MINOR GRAMMATICAL ERROAS AND IN OBYIOUSLY FORLIGN, AWXWARD STYLE, U3ING Tr€ OICTIONARY
OCCASIONALLY, - ) ) . L

4 !} CAN WRITE PLRSONAL LETTERS AMD SIMILAR SIMPLE MATERIAL, wiTh RCASONAULE SUCCUSS IN CONVEYINTG WY MLARING,
‘ BUT WETH MANY GRAMMATICAL CRAOKRS AND |& A VLAY PORFIGN, AMRWAAD S1YLL, USING Inl DICTIONARY FREQUENTLY.

I CANNOT SRITE IN THE LANGUAGE,

3ECTION C.

Pranuncintion (42)

1. MY PRONUNCIATION 15 NATIVE.

@ OHILE NAITIVES CAN OETECT AN ACCENT IN MY PRONUNCIATION THEY MAVE NO O1FFICULTY 'UNDERSTANDING HE,

—— - -

HY PRONUNCIATION 15 ODYVIOUSLY "FOREIGN, BUT ONLY RARELY CAUSES DIFF|CULTY FOR NATIVES TO UNDERSTAND.

A. MY PRONUNCIATION 15 OCCASIONALLY DIFFLCULT rdﬂ,NAll_vtS TO UNDEASTAND,

€. | HAVE"NO S5KiLL IN PRONUNCIATION.

CONTINLYE (N REVERSE SIDE

FLEM nO.

(4-43)

Gube’ SECRET

FED 87

g
4
K




14-00000

- i
. CONTINUATION OF PART 11-ULARGUAGE .LLEMERTS o .
' SECTION D, Spenking (43)
] 1 'S’l.‘-: FLGONTLY JAND ACCURATELY 1% ALL PRACTICAL AND SOUHAL SIILA()!»‘»_'.J ] '__"'11211'.[ FREELY AND |'C.l\’-u11|.:l;y_1
COAN ALL BATLDS w1k medCn | AW sl 1AN, : ! .

1
PRACTICAL &N SOUTAY Qrtnaiiunns ) LAN CONVENXE RN w5t P30S .

1 SPEAs SLUENTLY AND AGLLCUHATEL e [ nEAnLY ALL
CAY INGY, LiTjHame IR

- " ALTi eniICm | AV PAMLLIAN AnD fuvLye UMt POPULAR Bl CowelN FACWLYE5.

oF QALY LIFYE AND TRAVEL AND LAN LLWSLS T RUUTENE s inEss INn FARTICyL AR FIE_SS

3. I GFTALONG GUITL ll"LL 1
) 1

’ {\%" I MANAGT :'l) et AL:\‘I?G 1y THT, U{/'.J.i..'-,ulll.).." SETUATIONS OF UAjLY Lvlll AN TERTLL
| MAVE NO‘,'AI,ILIIV 'O-‘US! THE L;’D’-'\J‘L( In ANY OF Thl AROWL H!':-"!"."S. . -
SECTION €. tewlerstamding (W) ’
ON ALL SURJECTS. LR PACE- T E AL aWD DN Inl TELLPHONTY UhD[?‘L.’lN"}'

{ UNGEPSTASD MUN® SECHNICAL CouututaTlON

[}
NEARLY CYERYTHING | WEAR ON Tup #ADIQ AND AT TME MOVILS. PLAYS, &nb CE2PuPt3.

7 oCN TuE TEALEP#ONCr

O fa :851- 10 FACE A%
NCLUDING NO3T JZ4f3 7]

1 F)
1 UNDERSTAND NON® TECMNECAL CrLo st esATION ON NLARLY ALL SUBJECTS,
sa% LAZTURES,

2. unm;nsuha"luosv QF WMAT [ pESE Lu TML RADID ANU AT THL MOYILI. PLaes,
PUNY. : .

FACE- 15+ 7 8CC 38D ON TE f3L

1
1 u.\bl‘ﬂ'jl".‘l‘_ﬂ NEARLY ALL COnuEw BTN ON fOPICS OF DAVLY LIFE AN TPAL ., E
TME RAQNIC, AND AT fnt wdiyit s, FLACT, MNL LrCIyYRCS.

' s PHOMES | UNUERSTAND MUCH OF #-87 1 HMFAR ON

UNDLQS\'AN‘B THE SIMPLEST CONsEw ATION, BOLM $ACFs TO-TACEL AND UM trig TILEPmOuNL: LUNDERSTAND SOME GF #al
PLAYS, AND LECTURLS, - .

. HELAR ON THE RADIQ AND AT Thl wRIILS,

4

~—

AM wOT ABLE TQ UNDERSTAND Fml SVUKUN LANGUAGE.
BEFORE CONTIRUING - CnEfx PART 11 TO ENSURE THAT YOU MAVE ClatLEl Unf WUMBER PER SECTICA.

w

:

. . PART 111-EXPERIENCE A3 TRANSLATOR IR INTERPRETER (a85) : .

E . 1. | MAVE MAD EXPERIENCE A3 A TaAuSLATOR.

2. 1 MAVE MAD EAPERIENCE AS AN IpTEGFMETER,

3. 80Tw OF Tnt A(!O\'E. SYATEMENTS AFPLY,

—
MONE OF THE ABOVE STATEMESTZ 3249

_ PART tV-CERTIFICATION

. ]
'
, I CERTIFY THAT IRE INFORMATIGYN CIVEN AHOVE 15 TRUE AND ACCURATFE 14 [rei #EST OF MY XANeLEDGE AND arLIeEr,
TH1S CERTIFICATION CONSTITUTFS ms FFFLICATION FOR A MAINTENANCE AWARD FoTailUD 1 oM ELIGIELL UNDOR THE TEFmel 52
T ) wuST PASS AN GELTI1AE LANCUAGE PREFICIENCY . TEST BE#LA 3

: RCCULATIGH NO. T93-0118. Par, 1Ct4). I UNDERSTAND 1
1ARESPECTIVY "UF TnE DATL OF TF501n%G, ANNUAL MAINTE

DFCOME ELIGIBLE FOR AN ANARDG, A4l TrAl
CUMULATIVE AS OF THE ANNIVERSARY ZATE OF COMPLETING THIS FORM,

WCE A®ARDS @fiLL 8&

DATE SIGMED
[ Doy 1557

tag)




ST T -
-~ SEAAE .
Loe i i
. L}
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IN CABE OF FIMEHGHNCY PLEASY ROTIFY:

RELATIONCHIP  yife

© NWME _ Mra. lea H. Wigrea
ADSRESS 14 Modn Sermet. Talcfax. Virelnia
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U § CIVIL SERVICE COMMISTION

STANGARD FORM §7 Kov, 1u? r ”CA'”ON FOR FEDERAL EMPLOYN= %

INSTRUCTIOD Tn.eerber 10 prevent deimy
CAtIGN, AnTTEr £VerY QuUs net thee foem e
e oo poantan INK, In

ervaminatn, read the faasr

et i c0 e ademieneon a0
Tt s are ~AR fe gn INAOIT
e AT TAMet i ANe anarans s taest

1o by
s 1f any ks

§5. tA) WHAT IS THE LOWEST ENTRANCE SALARY YOU WILL

You wil not be considered for any posit
»uluy.
B CHEC

1 TO 1 MONTHS

NOTR. Acceptance or relu
will not affect your oppottu

310 ¢ MONTHS

O 1If YOU ARE WILLING TO TAAVIL. SPICIFY:

N R .
TTRIVE OF EAAMISATHIN O RN A RSt Te 2 007 1
CsuTRAL INTELCGENCE AaaNeY © B0 BOT WHITE IN THIS BLOCK
TFortioan (f o crved in VAT NAl P B S AR for Ues of Ched Service Commisslon Only
g . ) 77 aren EDIEDD b | $¥IURLD RLLISTEN
P B S ] - " HE Sl i
2 | TROATEOF durtovsant' armn i Foa (Ciry and Y10t} ey : ] WENIITD
< . . B emaree Ll AarTURNGS
Sl WAsN I weTes D C Q-7 §, I1v85a |-
- »é WMUTATIONS ary, ROVl
; T irai nante} (Middies i aider, if anv) wasd) .
& . Co
< Lcg lighart wisren
AN wCuDIA R @ O i £
< - , . APFRTED.
—odb Delmerl fvarnte .. oo — T
T " TS UL (eewe it L] ' . - SR : N
W Q1 V-\.‘ LA AN \lr\ludu\‘vpuﬂll sariw) AW) JTAIE orln ORI At 1t RATING
Ryaekion, S sppint e »
. TIECRC G Vs R N (SFate) (8 A FTI e ) BNt PN s PUPSUIOUE SUURPUROR ISR | I .71 £ 3 PRV
) R o ; aanty |7
2l rasvachusatte | L40CE-T 0wl
L i 0T . [UUUUT P POINTS [-oemeeee
§| $7OATE OF IRTH (month. day. year) L [T e
N o . uR
3 G swaes coenee
e <y i b | S . winuw
3 born owieide U. 5. nome city amd wvuntey) . .
.......... FUVUDUUUUDYE JUUPTOPIY PURRRUORY |y .01 Vi) DO
- e . .
n-pleckton, os sachueetls pring
3 & e 17 (A7 WUGHT WITHOUT St Y WY [ETSSUUTORRUYIS SPRUUURITS IURRRROR | ) B (71" 1 S IO
c - TIGATLD
_C_]_r_uuu 18 axoa
14, (Ay HAVE YOU ENER BLLN LMFLOYID BY THE FLTMRAL SOVIROWLETY Ons B i . -
o AR .
(™ I¥ 0. GIVE LAST GRAUE AND DATE OF LAST CHANG 19 S48 . INITILE ARG
., & -
: 51 VSRS
accemt 3t | (@ Sntes 1f YOU WIL ACCHPT A/CARTWEST U GFFLRID.

PIR YEAR. - .
w0on wih 8 Suwer antrance

LY 15 YOU WILL ACCEPT SHORT TIRN APROINTMENT W fRILKLD, FOR

417 12 MONTHS

1 of a tempraty shart-tasen eppointmant
ity to obtain & plab'alno-ﬂol spprintment.

]
L_j zmstanmLy

U WASNINGTOR, B €, Ao AR N INE UNITRD STATES

{0 soraine tag vnti stane:
(D 1F WU WILL ACCEPT APFOINTMENT 7% CLMTAIS LOCATIONS ONLY. GIVE ACCEPTABLE
WOCATIOAS .

OCCASIONALLY LEEUI‘KYLV

167 EXPERIENCE. [t Ts important for you to furnish
below in suMivicnt detail t

puerent
qu performed in cach positton, scvcunting for all
Tevience gained more than 14 years ago which 13
for w yuu ase applying may
I youar duticy changed ‘ma
a separate block to descnba cach postioi.

al indrenasun requested

o cnalie the Cwvil Servies Corumusarsa and the

apgaunting vtheers of egencirs to glve you full cretit v your
quolificatiuns.  Use a separate Bloel ach niva, yuur
wnticn and worl bak, eaplainmng clearly the seweupul teskes which

perwaia ~£ uLcniploymnent.
Aot gartment 1o the work

v sueimaiised 0 ene @ semc U thé blacks.
lerially while worling for the excit empwyrr, 4
You may w-dwie suy gpesliineat.

rehgnwna civic, welfare, of arganitarasd atnty whivh you have performed, .
ather with or witlout compeneston, o g the aumbet of houts per week
amd weeks pet vear i which you Fere engaged wosuch activity, Military
aaperence snuuld be descnbed i 150 spance briow W its prupes sequence.

(a) U yva were ever employed in axy puwmtion under a name diffcrent from
that atvan ia 1tem 3 of this sppairscsg, grve under “Deacription of your
k™ foe eanch poaitwn, the oamnes cee2,

(3 Il you have never been emisy~3 or afe how unermployed, indicets
that {avt D the space provided beiow L0 “Present Postiva,™

[0)

PRESENT POSITION'

TRAOYMERT (aionth, year)

10 PRESENT TIML

ATIM GRAZE GF | SALAAY OR EARNINGS:
Fodesal Servee) STARTING, § PER
PRCSANT. 8 PR

I_Ioll:
—MACE OF INPLOYMENT (city and State)

gl g

NANL ARD TITLE OF INMESIAIL SUPLY 8

~HAMC AND ATORESS OF TWALOVIA (Arm, organs
name Jepariment, buresu o ostadliahn

tion, o1 pereon, i FPedecal,
a

drs cesvn)

TINT OF BLSINESS O CRGAKIZATICR (5. g, whaolesals silh, insusance agency,
asenutacture of Aoks, ofo) Y

NUMBER ARD KIND OF EMPLOVAES SUPERNVISED BY YOU

ALASOR R CESIRI®SS TO CNANGL IMALTYetaTl

GESCRIPTION OF YOUR WORK 3 “
Since...dise!

snvce dram 1)

Rakh

R e

+ Vet (aed
FOP -~

:
T e 1047)

e

Raoe (R WD

Y

311 T

| under ancwisicns.ofld
feprd nlgavhare |

pya—

(CONTINUED ON NEXT PAGE)
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Llront fAverae
o, Yestachuretits
?-'!_-?), ﬁs'ti(’.)
‘orred te the
: Uy o5 o rett,
_ A0 e duting L L ounil Trfo é
hintory nv-(’ curtert, evants, padre
bul Ia(vnh cro tle haltle urogs, sre crrollive soldieps
Lrderze covrses. = rcnl* of thig . —ntly 1944},
Led 1o be Info o ,JU'ftj ov—chmdnriu'e‘ Gfficer In 1.he
e o BEducution Ctiice, ;
Tihe Fost Informnticn & ®iucation Office was clered with tha
duty of ;lsrLAgg, sreducing, sl dis ssemirating war f rmﬂ11(n arsl .
ron=>isiter sducation for al trocps pertenently Lioned st Canm :
I o1t Ll g & lorce heesinzl en Lhe aroeunds, 4 "7'059 of thie o
PEOUT Lo hels the troeoz: 1o understund why srs 0, we wep e T
figrting, srd o understand bl eir rele I W) ot Tiirs. It was morale ;
buildirg throngh infernation. - - : i
. . ‘{
s 1“1nneﬁ Cffieer Tor the Tnfo-& Bitcztdion Cffice, T f ‘
ner # adudinistrative Cfutietionnd Aduvtiee, T aided in Lhe ;
ey nrel ,“ﬁcutlon cl coldecies and cortent of the oduc !
prc : it in incediate croree of the veekly ifrsiructional: b

&re the dutiee wzic

-3
R
o

T perforied: B
vzterisal for use ih weakly lectiires or fdzcuscione wlileh :

Zomere required Lo attend, :

ucation Bransr in Yachington gunplisd tonleal infor- ;

L2 7
i orr for use in tiazs <lugsen., T p;nandﬁﬂ *nvirﬂd, or sup=-
jo>3 Zsrted it Lo suls f1 Lo tie needs of cur caap.
€. Trzired zen to corduct lectures in each of 1z 7o 1L units; hriefed
tiel cn rracared aaterizi waek; and irs*ac*’ﬂ thelir clacses,
= Zach 2oLAALY Qr unit =5: re ﬂnxrnd to ke ore or wore men «ith
gritzr Jﬂ edlcaLion or =xzerience to ordwcp won/]J classeg an
Liztery znd current ewartg under  the direscticn of the Infe & ;
Héuca?ion Office, AL “riefirg conferences, T diecusped with -
thez the teopic for trs feltowing waek, Bupyested manns of
rresertation, and decorited renaral ;olici@i 1o ho' Tollowed,
I zzZe periodic inf-erzion v i Ats to classes corducted by
. thege zeon, :
S. red sy -onﬁvctsﬁ discussicny each weok,

moerd the sapme ne
=erld bistory, c
y tle relutior c:

e corductad hy
L avenls, hacka
:.J. te its

ice ¢ these
.en: basic 11,1,
zterial on

lies, the enctyr, & e r019 o the in=i soldier,
Tiege Telueses o0 Lo 1GC en with all
advcations]
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228, 2lock U {contdmied):

il Mo gZont aded o b

LDDITTICEA, L ATIRINL, RO Ty
FESLAEIE M S elMe Lol al

(iciirnation ¢ Bducordon nd fnted Lpecinlist, 4
G BDesigned cnd orencred dicolsoe o var Trnf
cunp Libravies, wnd in post Feadquarters,

ror cluseroun uLe,

= Dieplays coreisted of nictures, nosters,
meterial desiinge with vorlous tenice eneh as

freowth of the Jarancss tnpdiry, Nazilso

was te pive a graplic precentation of
: concernirg tre var, The Adcnlay at no
: ' Chad mape sed nees items FEHITRS with )
Compiled wid edlted dnily nows sleet, bro:

[d4]

£

Ay e = Feb, 1046)
- Y

‘crimtion denters in
fleveloaed vicual aideg

&y A exnlanatory
The Serwan Lrny,
1, etes Thelr murnose
Leekoreund inforontion

L legdauarters aloo
saltle aress,

I

.
.
.

Flenst dally news sufi-
weries, und vrote articlee on current ovents fop CRLD Nawsnuner,

¢ Co- At Ly surecticn, the peeg Hrsendrntdns wedis ot Conp Pickett,

: Lroade
factual Lnckpround tuterial, wnd scme

K Cowere exvanded by ostablichient of the poes sheot and fews }
te. The news shiect contained late nees bulletine,

e1iterials. The news

eheol wnd Lrowdcuasts wore necessitaterd by e resotenhest of

the caup.

! €. Did educational counselling wod encoursyed dnpcllments if core
P - respondence cources ortereéd by United Stos

H . _ Institute,

CiTlcer,

- I believe trat mv «ork us Mon-Co
Intortation ¢ Hducation Office ot Cern Plekett,

B L R [~ A

[+
1€44 tc February 1946 would be valusble to U e e
Lizancy.

Lee University, Lexington, Virginia., While reric
thiils job, I received promotions in rank 11cn Pri
wtaft Sergeant. Durirg: the cloginy northe of oy
coim_lete chicrge of the office in the ahnence of
wducation Ctrijcer. '

A oy i e

il o vn i,

f £i6_the result of ny work, T wuz fnvited te
the Tnfo ¢« Tducation officers arnd ticn-cenidoe
trd Service Cenmand av, Fdgerood Lraensl, Daryl

Yot elo

P diccharge, I received g special contendation for
= . EoGoPaullin, Cernamling Officer of Cand Plckett,

b reconscrdation from ry supericr,

b " (Cepies of those lettors, crders, uard ccorter
P sitbidtted i necessary,)

. Rl

i

7. Leintained clove coonerotion Atk cnunp revupaper stalt, Fublie
Itelutions OTidce, thé Sneccinl Lervices Of+

The Jcb was jpriven to ne as ¢ nromotior, I recelved special : P
training for it at the School for Personnel Services, Washington:and Py

R
h
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15U WHAT 15 i LOWEST ENTRANCE SALARY 0y ouw accerny 35 S C C| D CHELH & re mnz accert APROINTMENT, IF OFFLAED: .
TEAn, B R 5
)"f,?, -(:‘.II not Ba conridered for any pusition with & lowor antrance IR ESNNGTON, b, ¢ =) ANYXHLRE iN THE UNITED STATES
. salary. e, y :
By CHECK IF YOU WILL ACCEPT SHORT.TERM AsPousTaent is OFFERED, FOR: Oomsoe ne YKITEO STATES .
160 s worrns - 3705 MowTHS §TO 12 MONTHS | l‘_&"fwgi MCLPT APFOINTNENT IN CERTAIN LOCAFIONA ONLY. GIVR ACCEPTABLE
NOTE. Acraptence or refusal of a tomoorary short-tarm appuintment . l
will not sfect your opporfunity to obtain & probational appuintmont. e .
: TUCY 1P YCRS AKE WILLING TO TRAVEL, SPECIFY: . ‘
B OCCASIONALLY FREQUEWTLY D CONSTANTLY -

18 ExPTRILMTE (1 is important fsv you to furn:sh al infermation requested religions, cive, weifare, or m'mh:(imuyklivi[x which you have performed,
in sufhccut detull to enablé the Crvy £ Fviee Comm: 100 and the  cither with og wrthout campensation, showing the number of bours per week

wppointing «ifiere of agencies to give yog foi in determining yousr  eng WETEY Lor yenr in which you were “Nyoged In such. sctivity, Military

Quahficatins.  Use' a separste dlock for tach oo Stert wll‘(h );'t_:u': eADCricnce Srrid be desenbed 0 the spaces below i jte Proger aequence.

cnen. M wid work bork, erplaining ciearty the prineipul tasks w ie . . . .

)?‘ou p:r m::g./’l in each posinon, acvoun o1 &l periods of uncmployment, h.(.) L’ yo ""’:_‘"" ';“D;?V“d I any position undesr :Dnnmz_ different from

Eapericnce oined more than 135 years g mwhoh e e vertinent to the wark Y i igliesd o e “"“‘K‘:;'m- ©ve uader “Description of your

for which yirs ase wpplying may be lommanted m cos of more of the blocks, WOk fer. zarsi pra o1, name used.

duath hunged materially while work:rg for the same employer, use (8) It yeaz bwve never been employed or are NOw unsmpinyed, Indicate
:‘:::::Inu" M?-; ‘lur; fﬂturibc cach position.  You mwy include 8Ny pertinent  that facl in rhe sva¢ provided below for *“Present Position,*”
® S PRESENT POSITION
| [ T TULE OF YouR PRESERT PO — —" 5 e 0N CRATE (if | SALART B T e .

DATES OF EMPLLrMLNT {month, year) LAALCT TITLE OF YOUR PRESENT POSITI % M —LfSJ!ICAHON GRIK_\ (i | SALART OR LARNINGS: ;

. . R : i in Fedesal Service) STARTING, 3 . PR -
FROM: TO PRESENT Timg ~turiant, ! _ PRESINT, § PER

T HAME AND TISLE % INNECIAT, SUPERISOR .

PLACE OF TMAGIMOT (city and Stara)

— — . ——
MAME AND ALORLSS OF TMPLOYER (frm, organiration, or person; if Federal,
fameo depariinent, bureau or estabhshment, and dirision) '

— e .
“KIRD OF & Ao mcnmrm_mhol-m
manufatcre of locks, etec.) .

NUMBER AND KIND OF EMPLOYLES SUPLRVISID BT YOu REASON FCa LRIFNG TO CHANGE EMPLOYWENT

crwhpoyn A IS

(CONTINUED ON NEXT PAGE) 10-txesty
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PERSONAL HISTORY STATEMENT

A,

all questions completely, 17 suestion iy ol .nnm\.;bL vnh BNA Write
g 3 lthe arawer from

©Xtra ¢ -x",u!: on

Instructions: 1, Anaswer
“unknown' only if you do not know the'a

personal records,  Urke the Dlank pages at the
ary question or questions for which vou do "I:L pave suflicion:

2. Type, print, or write carefully ; illegible er incotnplete forms w3% wot recsise consid-

eration.

HAVE YOU READ AND DO YOU UNDE R\'l AND THE I'\STPI“"'O\ ﬂe___.

L e o g D T T T T e e e

Sec. ’I:'RS()\AL BACI\(,R OUND

m

A FULL NAME AMr. . LEE //oe«m‘f..- - /’15 ASAL

3 (s Nn Ha (Firety Ldalsr Shaet)

T lmllnln) -

: PRESENT ADDRESS .. 700.—..(3)ue:. Srflf’d Wa """“'c Tox! = 4.C, Ly 5« 1.

N 1¥8 end Sundar) Cestatoy hd tansgy)

4 PERMANENT ADDRESS 218 Dscmonr A ve, [Freewron ek FXNNY S )

M 1591, vt Nutnber) A (State) r”,n.ru ] i

i B.NICKNAME (il e WHAT OTHER NAMES HAVE YOU Ust:\.‘f,..;._ﬂ.%w....,.f_..- . i

e e UNDER WHAT CIRCUMSTANCES HAVE YOT EVER US54 THESE o ;

R : . . . . - e

NAMES? — et At e e e 4 et et oo s

HOW LONGT .. wr IF A LEGAL CHANGE, GIVE PABTICULARS o i o e

i e :
s N B e e et S s B A N e seaevars R D e Uyt A 4 kAN AP .. ——
B ¥y what athering

(Where 2

C.DATIE OF BIRTH ._.__.‘. PLACE OF IZH‘TH e e e e o cee e e
(%xc! (Comaery)

tCizyy

e BY BIRTR? e . BY M.\R}:li-.i;l‘;.’ P

((n G nv)

PRESENT CITIZE\'\IHP

i © DY NATURALIZATION CERTIFICATE NO. ... 155080 SRS - S

) ) . . . (Dater t(anvey

AT e e e .
(Stnte) i i (‘l.q.u'ru

: (Clzy)

HAVE YOU HAD A PREVIOUS NATIONALITY? e e e s e e
i3 wr No) R {Cenutry)

TO .  ANY OTS£i¢ NATIONAIITY - e

Connniry;

HELD BETWEEN WHAT DATES? ...

GIVE PARTICULARS __.

) N

o i?’}"u”’;n 38-1

PR

x-
{




1400000

3}
E.1F BORN OUTEIDE (. 8 WHER DID YOU FIRST ARRIVE IN IS COUNTEY S o J—
PORT DF FNTRY? oo™ ON PASSPORT OF WIAT COUNTRY? e [
LAST U. 8. VISA R I
(Trpe) \I‘\aw at h-p)
e T --;”,_»-,T_z_-_____/ e T =
I ;

e T e = =
1

:j"ﬁg,_
SEC. & l‘H'iSlCAL l)l:',SCl'.ll”l'l()N
AGE oorrreereo= e BEX e HEIGHT oo™ JPTY
EYER omimrrrems e PATR oot COMPLEXION woooee o BUANS
Coe BUALD wrrrrreee s OTHER nmnu.uxsm\c rr,.\'rm\h .ﬂ,_,-_,
sge. 3 MARITAL STATUS
A SINGLE moomer e MARRIED e  DIVORCED oerwmsiem ™" WIDOWED weecememss e ' :
H1a7% DATE, PLACT., AND REASON FUR ALL Sr.ma.mm:n. Dlvonn.s OR ANNT ulﬂ"ﬁ [ty - ’ § ‘
e saren et -.., vvnmmmne __.......,,_._ - .‘ e ..,.._,_...-,.._.-......... .................... - ' ;
B. wwr O m:um\ :p (I YOU HAVE REEN M,\mum MORE THAY GRCRE—1N ;CLUDING. ANNUL- . ;
MESTE— .A«-w,\u,\n.. nnumurm,u\\ £ OR HUS r,\-umvm(.um\ Ll‘.an\I:.l) .
BELOW FOR ALL rm.vxuu :uuuu,xc.Ls) . A
. A _' H
NAME OF gpoush ,...._m..u 5o vareneane Lo ¢ } LW..%;.:) ......... ;
0 Wir-t) ‘thlf) {
PLACE AND DATE OF mmmmcr,
. . s ? o % i
H1s (O HER) ADDRESS BEFORE MARRIAGE ...".’ 03- Twer? L__,r"?.'.‘._..‘"\"‘ n redes !
(St nn-! humber) c‘,.ry) 1State) \('oul\v.ry) ¢
LIVING OR DEC EASED . L' OERAR S  DATE OF D¥ LAY sy SAUSE RN x
As ofF 7 . ,-‘\ . -~ C < ‘L)
RESENT, Oft LAST, ADDRESS aln? e-a@.b.tf.“'. POk It Y - S :
kl\l’ serT f’>_;‘ ' B0 and Rumber) gy iCityy (Luuhuy) i
DATE OF mp'ruHA -1-;'.!;-.‘...’. PLACE OF BIRTH - Doamat PRI 2 A L) D '
ity (late) \l,oun\ry) .
AND PLACE OF ENTEY comereem” [ -'

U. S. INDICATE DATE
(Cauntry)

1¥ BOUN ()U’l‘SlDH
CITlZE\bHH maemesneT WHEN ACQUHH’, ISRl 'JTHEP.E? JRT—
r . (Uly) (b\-le)
’ OCCUPATION e ls—kwm.... - LAST EMPLOYER :ifi- o Co.m\ % \wul L'Zwurtl
ﬂr\- ~7y N Coam*y f X T
3 Bo‘f(\ 4 5.'.-thy-\ \ri(‘.' a i1 /:)
!:MI'LOYEIL’S OR BUSINL.‘:S ADDRESS SN QL e T ..._i_.-_.., RARA BUPPNTRPTY A "“\J
(m. ond Numbar) - [Car) i lSu'\ﬁ:{ (Country)
MILITARY SERVICE FROM omecseeer=" ) P BRA!CCB OF SERVICE IRy !
(Dote) {Dnte) 1
.................................... DETA!LS or OTHER covT. SERVlCE. U. S. OR FOREIGN
[T Hm

A | g




14-00000

ae 4

OCCUPATION CLAST EMILOYER 0 0 oo essesssesrrs e msnmne oo
/

T EMNPLOYER'S O] OWN BUAINERS ADDRESS o s i s
(Bt and Mumler) (ity) (Ntate) (Camaetayi

CBRANCH OF SERVICE s v

- © MILITARY SERVICE FEOM e TO

COUNTRY . i e e s DETAILS OF OTHER GOVT. SERVICE, U, % OR FORELIGE ’ .

Sue. 7. BROTHERS \\l) SISTERS. Undudmg half-, step-, and adopted brothers and sisters) @
5. FULL NAME _-_ R AGE e e
{Fers ) (ldlle) H '\-H

yoe L PRESENT ADDRESS e e et e emeammeeeeeesesiaseesssessemsseseendseon aen evasiasidices
159, end Nu-nl-r_n {tCity) {Binte) {Cuuntey) (l,mumnu' —
AGK e

St “Ulast? -

~

(Firey

b PRESENT ADDIESS o oo oo oooeooiesse oo eeetesesse s amis e oomena el ias o cs 1 sinsesine o0
f . . 2. waris Yinrnimr) {City) (Htate) (Country) (Citiranaing)
) B B ULL NAME ooosoeeooeescore sosssmies e corescotmesbmsss st e oesamenes NCE e
lt“nu {Midlie) llu-ﬂ . '-_ t
PRESENT ADDRESS e e e s e etsaneins
T Cend ﬁumh—ri (City) (Ninte} tCutniey) .
" i
. & FULL NAME oo comeoor ov envssnnisameees e oo )
. N [8474-1) {Mirhilla) .
. ;
: PRESENT ADDIESE o oo oooieiiescoee s rommuaeasncarari s e s s s st e Sdamdiam s et e :
. AL b1l Numnbar? (cneyy iBtnie} (Cunntry) (Lit1ravadlod :
: 5. FULE NAME oo o o mooessmerens oomsmienamensoassimes st s i b i ACE v o
b li"ur!i (M) . , {taunt) oo i
i . . , i
: . PRESENT ADDRESY . v e rvevcisiese ot
Lt X .—;, v £ m.l-«,j LGty {4imte) « A{Couniry) (!Ixtmw.,p : ; 1.
A AR R R e B T el LT ARATIAIE i i T T RS L TR Y T ST = { :.

1

s 8pc. % FATHER-IN-LAW _
o FULL NAME . L\«S IRIE V2 Y Q X T R {U A’ 172 ST :
I

‘ ST T T T RN T R S 3T,

N ’ H.r-n T te) (hnat)
' LIVING OR DECEASED L ‘) n] CDATE OF DECHASE LOCAUSE e i cvrrene - f

'/‘{acc, \r; (S Y e L ! 3579 c

nd -iun:‘-wr) . (Cliyy tule) -,-y(’ryl

PRESENT, OR LAST, ALDRZESS

1993 LLack 0 BIRTH .. NS

DATE OF mu'ruQ"") \’3 [ S S r

Ii* BORN OUTSIDLE U, 8, IXUICATE DATYE AND PLACE OF ENT RY P

CITIZENSHIY U’S- o wHEN ACQUIRED? . B ATA  WHERET LT e
X . . 1 - (City)  (Hiann [Cnmntr y) .

OCCUPATION \"(1 € iME Y o LAST EMPLOYER ... T .
- - ’ "




14-00000

\ _— .
\un,'ﬁ

0.5 dmaansiet ik,

v e 4t it namnane

SEC,

5 | : &

9. MOTHER-IN-LAW - : ' ' ,/

Beovdah 0 AN

{(Flrety

T FULL NAME ... ..

U‘-)

LIVING OB DECKA#ED 302 " f‘.ff-]., DATE OF DECEARS. e CALBE

’ 7
PRESENT, O LAST, ADDRESS o et caae - )‘.//
/‘ {/p ay T tCeamin)

158, 8wl Numher) . ity

.
- : B e /-ru 471,7
DATE OF DI Gam /Pl 7o 01LACs 0 nieen o L00 Arr, ’.—.‘i.{"g,,_(' ’)'f'

1 -HOI(N QUTSIDE U, B I5NLICATE DATE AND PLACE OF VOTEY ...

VHERE? .

eaty) ikarer (Gt

wHES AcquinRk? (340770

CCITIZENSHIP .5, .

<\ OClUI':\l‘l()N

Sec,

10, REDATIVES BY ELOOD, MARRIAGE OR A!)()I’Tl() Y 'H’) EITHER LIVE ABE UAI/
T ORWHO Al(l NOT CEFIZENS OF THES UNITED STATES
(\! O A =

L ALDERESS L

CITIZENSIIE v e e e e et
.. (e, and Mowrsimry 15 y)

fHpis ) {exprdry)

D2 NAME e e CRELATIONEHIE e cvmcavanrreas s PO iiiiees

CITIZENSIUY o e eveoner eveesmaines ADDBRESS e e mamten s entens e+ asnnis

151, nrid Yooty £L5y) 1 Hratw)

s AGE, e
!

RELATIONZHIE o

8. NAME Savooes cveaesies rinevsnssnmsesnsassasassonns

l’/m 7}
]

CITIZENSHIT woreeeecvrme sovverensecarmnsnne s AIDREES

SEC'.

15, RELATIVES BY LI 00D 0 MABRRIAGE IN THE MILITARY OR CIVIL bLRVIC OF‘

THE U. 8. OROF A }'l)l EIGN (‘QVI..V..\ MENT:

ﬂﬁﬂ/c

RECATIONESIP e CAGE e

1. NAMK ... S eorocernnres

CIT l/.l-,.'.\llll’ eemeevsrememeesnansmnnnicers WIDREER (1o et ot st et e soteeees
(6L i Yrrrdars (L) Ghas) | (Cemmtey)

TYPE AND LOCATION OF BERVICE (1¥ h\lOWN) et tresrranan s e s i e b4 w088 b s e et e e bt S n

2. NAME ... s e RELATIONASIS oooeeovvvrvcrveen s AGEr e

CUFIZENSHIP e e e e ADDRP.SS

e T ST ey (Bt

TYPE AND LOCATION OF SERVICE (il-' KNOWND oo eememmsee e e tr e eensscs on s rasm snnamsss s amnc spnmmanse

3. NAME ...

RELATIONEHIP cooeevcvveannnn AGE e

 ADDRESS oo

(Ht. anol Busstar) (City) iiSiutey teomntey }

CITIZENSHIP Lo

TYPE AND LOCATION OF SERVICE (IF KNOWN) e icoommcicrmccsmssitec s senes 20 sielessn e nnene

{5) 18- i)
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PERSONAL HISTORY STATEMENT

i Instructlons:  t.° An.w er'all questions completel ucstion docs not apply write “not applic-

Ty . - able*” - Write "unknown only {f you 30 not know the answer and cannot obtain
thé answér Irom personal reenirds, Use the blurik puges at the end of Lhis form
for extra detalls on any qu;suon or questions for which you do not have auffi-

‘  cient room,
- o . 2. Type, print or wrltc curdully. licglbie or incomplete forms will hot recelve con-

sideratton.

HAVE YOU READ AND DO YOU UNDERS'I‘A.ND ‘THE INS‘TRUCX'IONS?_L_____

Yes o7 Mo

: . SEC. 1. PERSONAL BACKGROUND ) ] . ; i
. Telephone: L

Oomee: Mo ¢

. . R d
A. FULL NAME Mr. _ch—.ﬂaﬁaumu ~AaNE __. '
; Yyo2-td

i . M Middt
N . - "}ul‘:’lnll“) m ° Home;

3‘ X ; . pnmsurmnnmsuBBﬂmwr Ave, BRocmon /‘1/9$SAC/IU$ETI'S a,.,,/) "

Cll.] !
PERMANENT ADDRESS J.IS_BEML__LAM.‘_B.&.LQQ_&_AA SSACH ugrzz u. S.A.

I
B. NICKNAME _Soalny WHAT OTHER NAMES HAVE YOU USED? _AZK'ALG-'____ /

L B2, Aot e e

UNDER WHAT CIRCUMSTANCES HAVE YOU EVER UBED THESE

RN

NAMEsv _Nor AP[’AI(‘.AR(.C. :

- HOW 1.ONG? IF A LEGAL CHANGE, GIVE PARTICULARS
: Ner Appricasrs
5 Whnere? . By What Authority
: C. DATE OF BIRTH Q&&..LJ.L’..I PLACE OF BIRTH BROCh TN , AlasS, (LS A. , ,
; : C City T 8iate Country - ) 3
4 L. PREYENT CITIZENSHIP _L/LLS‘L_" BY BIRTH? _/%S ___ BY MARRIAGE? C
. PR . . county
T ‘ DY NATURALIZATION CERTIFICATE § _“""="" _ ISSUED _~—— __ gy _ —~—-—
s . ' Dale Cours

e AT ANt APPLICABL &

R _ Cuy ] Gtste - Counuy

. - HAVE YOU HAD A PREVIOUS NATIONALITY? _ VD —

. . Yas or No . Countiry

HELD BETWEEN WHAT DATES? .~ " 170 _~"7"__ ANY OTHER NATIONALITY? o
Sountry

Aoz APkt oadts £~

QIVE PARTICULARS

J— e ey

HAVE YOU TAKEN S8TEPS TO CHANGE PRESENT ClTlZENBHTP? ...f‘_/a._ OIVE !’ART!C!TLARS.‘

>

- 1

Ry N0,
AP 1840
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2 .
Wwor

E. IF DORN QUTSIDE U8, wign DID YOU FIRST ARRIVE IN THIS COUNTRY? A FLLICIBLe

PORT OF ElfTRY? _ ~_"ON PASSPORT OF WHAT COUNTRY? :

LABT U viga _ T __ eSS

——— —
LR Y Type Plare of Lysue Date of Tyvue

SEC. 2. PHYSICAL DESCRIPTION .

H : U . r_ . '

‘ : AGERL yrs; [lms sex AALE. . uricur 927 . weionr Ao lbs,
- - Liwy , .-

s ) EYES _‘Bivig___-- HAIR _ BrodA. _ compLEXioN FAIR __ scars Aoz

. BUILD M EDIVM.. . orinen DISTINGUISIING FEATURES LloaE on L EEZ.A&’F}__"_T W
. Bl , _ L£EtBoc)

8EC. 3. MARITAL STATUS

——

i B

i ] ) . :
| A ool YES _ mapnin T DIVORCED "~ _ wiowep T
' BTATE DATE, PLACE, AND REASON Fop ALy SEPARATIONS, DIVORCES OR ANNULMINTS __

MNor Arrricyggie
IF YOU HAVE BEEN .\‘iA"R[ED MORE v'I'"AN ONCE -— INCLUDF: ANNUTL,-

(
B. WIFE OR HUSBAND MENTE - USE A SEPARATE SHEET FOIt FORMER WIFE OR HUSDAND
GIVING DATA REQUIRED BELOW FOR ALL PREVIOUS MARRIAGES.)

- MAME oF ‘spouse ___NoT ArPi reqads e e

First Middle Matden Last

PLACE.'AND DATE OF MARRIAGE

HI3 l.,OR HER) ADDRESS BEFORE MARRIAGE : . : -
) . 8t. & No, ) City Htate Cguutry
LIVING OR DECEASED ____ _ DATE OF DECEASE - - CAUSE —-—-.__-
FRESENT, OR LAST, ADDRESS :
e BL. & N, Clty Y.atg . C‘uum:ny
DATE OF BIRTH e PLACE OF BIRTII _ — ¥ :
N - . Cily Hrate Country

- IF BORN OQUTSIGE US. INDICATE DATE AND PLACE OF ENTRY =

————

CITIZENSHIP _ .

WHEN ACQUIRED? st WHERE? _ T~
Clty Biate Country

OCCUPATION _ 7 e LAST EMPLOYER v —
: . ; v
EMPLOYER'S OR BUEINESS ADDRESS '
St. 45 No. City State .t‘oun'..ry
MILITARY SERVICE FROM —_— TO ___ " BRANCH OF 8ERVICE bl
Date Date ] :
M ‘
COUNTRY i DETAILS OF OTHER GoOV'T, SERVICE, US. OR FOREIGN
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SEC. 4 CHILDREN OR DEPENDENTS (Include partial dependents) /Vow¢T
1. NAME __Nor rPuvcesue ., RELATIONSHIP AGE
LY
Naf- o CITIZENSHIP ADDRESS
A'ﬂ‘. ] . . ‘ll.. A& No. City - Btate Couantry
. 2 NAME. : . RELATIONSHIP - AGE
CITIZENSKIP ___ ADDRESS _
8¢. & No. - City i Btate Country
3. NAME T RELATIONSHIP L _AGE -
- o . : CITIZENSHIP __~_ ADDRESS - —
. . - 8t. & No. City Etate CO\JDH"
_SEC. & FATHER (Givc the same information for stepfather and/or guardian on a scparate sheet)
FULL NAME Avgusr LLERPIAAL W/GRE Il/ .
Firat - Middle Laat

CAUSE

| LIVING OR DECEASED £ L1vi¥6 _  DATE OF DECEASE

PO PSS

PRESENT OR, LI\ST ADDRESS /8 bcLHOUT AV. B[fa('b’TOA’ MASS,, {.5.4.

a . St. & No. City Biatl Country . !
T DATEOFBIRTH 88T, prace oF BIRTH LH’CHOO. Teciadors (.S A.
. Cuty Btato Country . R

IF BORN OUTSIDE 'U.S. INDICATE DATE AND PLACE OF ENTRY NoZ A4 PPt ©ABLE
crrizensiup LS. A, wien acquirep? BiRTM  wieRE?
(413 4 Hiate Country

. HiGH Schoou )
OCCUPATION __IEACHER __ LAST EMPLOYER ScHooe DEPT, BAocursaly Af4ss,
!

EMPLOYER'S OR OWN BUSINESS Anoms MigH ScHool o BEOCI{YOA’,_/‘ZHSS U.5.A4.
8t. & No, Cuy Btate Cofintry

: : MILITARY SERVICE FROM VLY. .LYJJ. TO Am.ﬂﬂ. BRANCI OF SERVICE ARMY

! ' coun'my u.s. '9 DETAILLS OF OTHER GOV'T SERVICE, U.8. OR FOREIGN.

7 MNASS_Sraze Guaso, ST Liur, 1747-4E.

e e g

- SEC. & MOTHER (Give lhc' same information {or stepmother on a scparate shect)
CAROLINE ///ALLQU/JU wWieREN]

First - Middh Last

Yo = e e

FULL NAME _ L DA

LIVING OR DECEASED +IVING _ DATE OF DECEASE CAUSE =

PRESENT, OR -LAST. ADDRESS AL8_Bisrovr Av., ERacwron), tisss. U.S.A.

3t & No City Jiate Country

pate oF BirtH {892 prack oF sixTH Quearsy, Ll4ss.
cimizenstip LS. A. . wien acquirep? _BiK XA whERE? __ I :
. ) | ate :

City .
IF BORN OUTSIDE U.S. INDICATE DATE AND PLACE OF ENTRY AoZ APPLICHELE. :

v . :
. s :
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. R T ST
T et e LTS S S AR i . - e

VSTV SN

OCCUPATION Ho.us 6 141 £ pgr pmproven

i . MILITARY SERVICE FROM

EMPLOYER'S OR OWN BUSINES3 ADDRESS

—

- 710

COUNTRY ___—

8t. & No.

BRANCH O¥ SFRVICE

ity

Otate Country

DETAILS OF OTHER QOV'T BERVICE, US. OR FOREIGN.

SEC. 1. B'nomEns AND SISTERS (Including hals-

R ruuumz_Ru<seL¢.

» Step-, and adopted brothers and sisters)
He f]j"ll(/ LJICK(:JJ acg 2 O,

PRESENT Aonnzss.’ui Be'umwr Au Bmmrau /‘fﬂJ’J, 4.8 4
Counsry - cmunn_np
: 2. FULL NAME AGE _ T
) First Aiddie . Lasy .
! PRESENT ADDRESS
z‘ 8%. & No. - City 8tate Country vClllunAhlp
|3 .FULL NAME _—— ' AQE T
}I Pirat Middle :
: PRESENT ADDRESS _ :
: : 8. & 1o, Ciy State - Couauy ‘ Citizonahip
L4 FULL NAME ' AQE _ T
H First Aliddle Last i
PRESENT ADDHESS -
Bt & Mo, Ciy H_mte Couantry Citivenship
5. FULL NAME AGE
Fires,  dMldadle Last
PRESENT ADDRESS -
. . B8t. & Mo, City SBtate Country Citioenshlp
SEC. 8. FATHERIN.Law V07 APPLICABLE
N Pirat Miadle Logt

LIVING OR DECEASED

DATE OF DECEASE

CAUSE T

PRESENT, OR LAST, ADDRESS

8. & No. Ciy Blate Country
DATE OF BIRTH PLACE OF BIRTH
IF BORN OUTSIDE U.S. INDICATE DATE AND PLACE OF ENTRY __ ———————
CTTIZENSHIP WHEN ACQUIRED? T
R City Htate Country

occirPA'rmN LAST EMPLOYER B

& DD

N p

s Vapiy
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SEC. o MOTHERIN-LAW ANO T A Pre iCA s s

FULL NAME _—— ,
First Micdle - Lest
LIVING OR DECEASED DATE OF DECEASE __""""—_ CAUSE . =~ ~——— _
PRESENT, OR LAST, ADDRESS .
. Htate Country

5. & Na City

PLACE OF BIRTH

DATE OF BIRTH

IF BORN OUTSIDE U 8. INDICATZ DATE AND PLACE OF ENTRY
WHEREZ?

WHEN ACQUIRED? ___

CITIZENSHIP Sty rorrrTe

OCCUPATION _________  [AST EMPLOYER

8EC. 10. RELATIV"E"&BY BLOOD, MARREIAGE OR ADOPTION, WHO EITHER LIVE ABROAD OR
WHO ARE:NOT CITIZENS OF THE UNITED STATES: AonE

_ .- L NAME__ Aasfes — RELATIONSHIP AGE
r .
CITIZENSHIP __~—__"" " ApDDRESS '
- . . . 8t & No. cuy dtate ) Country
2. NAME RELATIONSHIP """~ AGE__ ~—
) ) i . ZENSHIP ADD' ] Bt & Ho. Giy T Buate “Counuy
3. NAME: RELATIONSHIP fACE T T
: v_cmzr:xsmp ) ABDR_.ESS at. & No. City Gtate Country

8EC. 11. RELATIVES BY BLOOD OR MARRIAGE IN THE MILITARY OR CIVIL SERVICE OF
THE U.S. OR OF A FOREIGN GOVERNMENT. )
. HosBanD oF My

1. NAME STEPHEN P AaiOe 1.3 &/ RELATIONSHIP FALk2'S CaYsSYage < S5. ’
cxnzxnsxupl_g*____” S. . avoRess JQY——L_,__.@.__{&M*,_‘/ 3 24 ST A, tda resl D.C. |

) . Bt. & No. City Stace ) H

TYPE AND LOCATION OF SERVICE (IF KNOWN) QI DerPr _0r Commesce.

RELATICNSHIP AGE =

2. NAME

CITIZENSHIP __ """~ appness :
. . at. & No. City State

: TYPE AND LOCATION OF SERVICE (IP KNOWN)
\ A
_— ——
: ACE

3. NAME RELATIONSHIP
| CITIZENSHIP __ — =~ anrppeg _ —
8t & No, iy Bute

TYPE AND LOCATION OF SERVICE (IF KNOWN) _.___

b
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SEC 12 EDUCATIGN
. o ELEMENTARY scroo:, Ls/ﬂlf/‘MMonot. ADDREss Broc 'rju,ql a L_ié“/,
. 7

Ciry n ate Couniry
DATES ATTENT2o NA NS SITAY i ORADUATE? _Ye -
HIGH scHooL Bea, NN HiGH SCHaoe ADDRESS wa ("LZ"A' /‘/L-LL_U A¥ d_

(,uunuy

DATES ArTEnpes 1737 S99YL —— _ _GR:A owmz:? th._.b_‘_____“_

Beto oo 0 COLLEOE Y4/ .= ggd“’»” ADDRESS ﬂﬂ“/-ld./ru‘/‘l :MW (_O(L\Auw;s- -
1 O ,,Y’, ..y  DATEs ATTFNDED _ __M—\_ DEGREE . A4.8. (s9v7
_/:r.: Fei . COLLEGE AARyaxD L YNYE ERSIiTy ADDRESS tﬂﬂ’i*'ﬁ:‘fw_ﬁi{gﬁm{l_ £4.
[ S— . ate - 'O
— DATES A’I‘TE\"\"" . "‘/7 Sd DEGRFRE A M. /1¢¢€ )
— L _~LZ AVO Lfll:qp, TIIIRD P P}i.ﬂ

SEC. 3. MILITARY I\A‘,AL OR OTHER cov'r SERVICE~US OR FOREIGN

/.S S/ agﬁ:‘mcﬁsi
la’,;ﬁ‘\__/qb’jMU_& of Scrvice "‘,‘i

»

_h‘-dé.&:’lx""‘ "'-\___ﬂ_"‘
Last 8luunn Berial No

Trpa of Disciarge

REMARKS: MJMMWMWAWB /795

i SELECTIVE SERVICE BOARD MMBER 2% ADDRESS % . AL
S . IF DEFFRED GIVE Reason NPV IV ‘7_’““5)

f

INDICATE VEMBFRSHIP IN M1f17aRy m_.ssnw-:'oncmn.nxor_«s

R S

;SF‘C 14§ CHR‘O\OLOGJ(,AL HISTORY OF E"/H’LOYMF‘NT FOR PAST 15 YPARS. ACCO

3= FOR AL, L PERIODS INCLUDE CASUAL l-MPLOYMFNT INCLUDE ALS0O PERIODS

' & . OF L’\E_\IPLOYMFNT G:VE- ADDRESSES AND STATE WHAT YOU DID DURING
/L”"M‘ PERIODS OF UNFMPLO\ ENT. LIsT LAsT POSITION F1 IRST. :

!-nttﬂ

- f-'m Tt 1. PROM ¥/ 7o, t"PJr_l‘-U-ili.'s‘_LLfo
. : 5,~;¢‘ /‘1Y OISC ARG FROM T4 ARMY [// e /3 19 ‘/L),

J:muz:‘ sy 4. srwuvr AT \//u.z, (u,vru. '.Juu'c'./‘?t/?)

AA/o AT NeaRVARD (Serf 997 - Sepyr -/‘IS'('J) p.vom P/wws/‘ws
P : O ELTaye - &. 5 Su.(_, Derans op MY STuoy e
7o BE Round | wpeg Trem %z THIS  Forn

2. |

FROM —ﬁr;f’z:__/_l_‘ié_ T Mi.liiL

EMPLOYL\G FIRM OR AGENTY -_L._C ”Ca_ti LA L "\"ﬂ = /< L
. YA Dzrlm-d fa ¥~ rwc kor-»u X Fa as gy FU g
=, o s //ax\ o (Ve . oL s

YA Civrvaa s %
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™

< : .y - / , -~
ADDRESS tma_tlt/uﬂ&d&mawyww;_ﬂ;&b&m
&t. & No. chy Buale Country
KIND OF BUSINESS §6M2sdfis) L1405 NAME OF SUPERVISOR M3 \YIBAEN SL1TH
: \ rorac 1~ Hs

: ' pParr - r,uvo‘) T -
TITLE OF JOB INPEXEHN | sdandd e SALARY $.m Tusiot PER —PER LEEK

YOUR DUTIES Fusr-Tieth 7o CACN CARE 0F BIARR AT G wgds, L REXED
<] + CaTALOGUSD LT Fi MG N COMNET Troa) WITH YALE EO01T160

. REASONS FOR LEAVING @itAD un.ug_J,-QLfﬂmch;Jiume;fanro/»ee

‘3. FROM ArwuET 1994 7O FELSUARY 1944

EnpLoviNG Finy or Acency S Aray

ADDRESS AECK mnnuu_;ﬁmwmwmz,_&u&ﬁlmut_ﬁ-_ﬂ: S$.4.
) ' Btate ) Country

'l_)(-’ TAHLS QZ-‘Q 5t & No Cley
) : INCCRaAaTIN « KOUCAT OV N ) .
THIS WoRn KIND OF BUSINESS . {/1/ktSARY) — ———— NAME OF supsnvxson,uzz_.éli&xnu&.&u/.lﬂ, .
AEL ON : TnrosMATion - EBVEaTIOR R - '
TITLE OF JOBEA 3 LED SRECALIST (A0 AL L*l). SALARY s.?L.. PER MO-

Pracs iy 15;‘.

b oFThs ' : : ,
W ok YOUR DUTIES ORGAL 1T (4G # ALAAIZTE RN ypt e MaTioal AND Aod =
AMis rAdRRYy s oA T/Cn) PO TAA

| DETAILS ON PAGES (U, [ Tallom .

i

REASONS FOR LEAVING LuscudRdel L2001 0

st utnp— EFRVICS

4. FROM dune LT4/__ To LeccmgsR SR | | - o

ency Gacar Ariaaric r Facisee 224 Co.

EMPLOYING FIRM OR AG

ADDRESS NMasal STAELT Rrccrrin Mass (.4 ¢
Bt & No. Ccny Brate : Country
'KIND OF BUSINESS @222 RY NAME OF SUPERVISOR Frans Pusranis |

. . [ FaR l‘-)- ST . o
: _ . rmes oF JoB Pepucs QLUK [ i /. SALARY sal&  ver MR ;

, .

YOUR DUTIES 500l VEEGETALLLS 7 R LFRICAYS SarvRbAYS, AND: ;
),

NLSW"L‘!:‘Q_ VACATran S :

REASONS FOR LEAVING To £ATSR-ARLLY.

3. FROM _&._ OSTesiR /T4 1O Juns L9y}

-~

EMPLOYING FIRM OR AGENCY AByA&LY Ruries +£68 .2

ADDRESS » 2 fMA/M_SIBEET, Rpcaras  MASS 7AW
Bt & NG 7 Chy , State Country ) i
KIND OF BUSINESS £274/4 Bgect Y NAME OF SUPERVISOR L /LWJAC8S

miree oF JoB Chesss _(Fasr- Tirue) _ SALARY se3l _ PER MR

VOUR DUIES SELLimb  COEEEEy TE4y BulldRy ITC (S4TURDA ys)

REASONS FOR L*AVING SUAa£K REQueTIast o8 HELS ..\ T had
been ona part-fime Lass calys)

?
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vl.-,g, Josa ks liogen

NS l‘L...ﬂps? -5&...
1 Brocnrow, Ala sy,
L

e et s e e Tt

i) | i EXTAA SHE E_.I !

—

i .
- The fellowing meterfal o meant to P
Che fnformation given in t1ia Foem o)
¢ under Ttem #14, Plesnse use it tirst.

MLV NEYY

OUTL/,vﬁ' l-//sra;:y or c—n:pcaync ur, IVCLUOVE CASuac
AND UN EMPLoy e AT . ONCY MAJIR I1TEMS (loMicH ARE A3oaeDd
A ReEGULAR FamNry, QOcrdzs

' BCLow WITH )AR’G" /NVNCLUDED

Y Cocewoe (Yurt. ime ) ~Sunimea, li!.,

ON OTNSRS lt1ce @& BOPPLIED K N CESIARY
DATES W HE Re A4 7 U 5 OF Jan
‘Seer.-Nev. | ar Horse ~SESAING EMPLoY AT
1950 = TiweNer Sciciwvs VorFaLc GAres,
B/;oc NTow Mram ScenNdoc
 SEPT. I9Y7 HARVARO Umiv. Stusesr| %k -_{,-_-ugznv'g_ .
to (woer 6.1, B - ) - C~.4ukrfuch, D mmeER ,W;F 2“:’:2 ks
. > : - taeN (1Y
Seer. ,?‘s_o i|FAL, SPARwG, Somaen |- ' e
A Tﬂnns 7.8 19959, FoR Ma. (‘ E.CHArEBER Carn, 330 Blenowr ST
“,9_50 ’ - Brocarsn, rass. .
MAR. 1996 YALé’ Uanu. STudES T - 3Srudviug ;
= (U'\’Dfﬂ G.I. BILL) ~Twocveg (FJF{ T—'ﬁnc) For YALgE EDITIoN oF ‘
S 1997 3PRIG # SummsR 1T Horace (ALPoce Conersrrubrucs ___5_11
. - F,u,‘, - Spﬂ/u" ;9%-7 'er:u (JOogA Fos SECRFTARY To .Dc‘.au ar -

"F&B. 17, 1993
_ +o0
Fes, /i, 194¢

U.s. Aimy

w L,nm’ €, Va. - Basic TRA/4/9G = FE8 - JuneE 1973

@) Yaus Umu (ARMV Speciac 1240 TRUNIVG P\"J(QH)

T e dowe /Y2 Max. vy -

Q) Canrsp Fanerr va.
-310"I'~:4~rn)' 75 Drsran = ApRic e Plav. Y iy
“SurpLy W‘Jdau 1318 S = MAay-das, ey
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LIFEB, 17 5Y3

13csrenm Univ, Srupear]
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YiIALG |
AP S SERY rlAaial + QLH“'(
LTRESTE, anocnr.w — (P EFime)
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2 LaColdescey (e ugus DUS. AD. YL ARUING 74t 57, Bracseress Ll4ss. :
. : : - RES, ADD.3Z Girrogn 3, Lo arey L2835 3

]
- £EC. 15, HAVE YOU Even BEEN DISCHARGED Ol ASKED TO RESIGN FIOM ANY FOSITISH?
. HAVE YOU LEpr A POSITION UNDER CIKCUMSTANCES WHICH YOU DESIRE TO
N EXPLAIN? Glve DETAILS: : . '
5 NNE —
_ . .
i —
s
i e
i . o .
i BEC. 16. QIVE FIVE CHARACTFR REFERENCES — IN THE U8 — WHO KNOW YoU INTL
,! i MATELY — (GIVE RESIDENCE AND BUSINEcS ADDRESSES WHERE POSSIBLE.) -
i - :
f‘ a Btrest 804 Humber, City Btate )
i L Ksy.-_wmmm__ BUS. ADD. caJJuA.Aa;ummz_c/mw/?wM,Amss. : ;
“ ‘ RES. ADD. 458 W/, ARST, BAocKTin) . A1ASs_ ] 3
1
I

i ‘ ‘ : 4
li S Lhis b¥08 A Giggs nus-ADD, MG Scdsee. DBAscareal HAss, - ;;a
Co " RES; ADD, zz_dmwwuw Lags B
fo .. . . HARYARD . EPoR ysy : : 3 E
Lo i ) 1. M&m&lﬂﬁ@.‘/ BUS. ADD. [Merrapsr cuvacy mﬂ&m.ﬂiﬁ,_‘ 8 e
: , i o , , RES. ADD., dQ bsnlGDosl 57, (. s Lldss )
: Vs MRHKH B s gy w — BUS. ADD, —_— T ;
o RES. ADD. d€yr10ur RD, ~Ld22RARIGF QuNAl,
oM. Clarewes A Mg uisn Bus Ao, (ry _ ‘ -
: . Lis. 400, gapbe Lg!!!él. &ﬁb‘ g(%‘goé éééggsgg{,o
BEZC. 11. NAMES OF FIVE;P‘ERSONH'WHO,K_NOW YOU 8OCIALLY IN THE UNITED STATES —
NOT REFERENCES, S8UPEHVISORS OREMPLOYERS (Glve residence and business ad-
dresses where possible,) . STl . .
: . o - _ , ,
’ | Btrestand Mumber ey " Blate
L LR KA er & RyLsR pus. Aoy, AALALLLE AR Contt @B, Cirr s g, rass.
; RES. ADD 1§ 53T, LEX/vii rane MAr g,
i | 2. o [ecq st < {18.5¢ BUS, ADD. = ' —
. ; . RES. ADD. ALar1s A-33 Carggings L9455, . -
o ' PHNY3ICS Lapy, S P
BUS. ADF&AMM_QMJM LIASS,
; RES. ADD. HARVAAD thwrv.  CariGaumg Masg.
i —forrica Lavongyoqy] . .
;' BUS. ADD | RAT2n Lt ST fos ey Afgss,
RES. ADD. /¥ Mok z£ 4 ~B3scsTon Alagss,
: .. VA ¢+ BUS.ADD, —m—mmmrr e
o o : = RES. aDD, ALSLEL Y ST FAT e T A Yo K

(r)
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SEC. 18. GIVE THREE NEIGHBONRS AT YOUR LLAST NORMAL RESIDENCE IN THE U.8. — (Give
residence and business addresses where possible.)

R Bireet And Numbor' Ctty Otate

1. MisS_LspA £ Hearich  pus. app. T oz e
_ ' RES. ADD. J.JL_L‘ﬂmuLAV,_EA Arenl AASS.

2. MRS Faavn B.Y4T£S  pus. App. .m0 ——=== i
T fmél’;{ . RES. ADD. 3%6_L36¢r104T. ﬁz,_Ex.z__sALAf LASS .

3. MR.EDWARD HENNESSY. BUS. ADD.ZJB_FQAIJ_T;AI,_B.HJ_CML MASS.
(Meighboy {ov ntany qmrg) REH. ALD. 40 _Bouvvé Av, BRACHTOA LLIASS

S ' BEC. 19. FINANCIAL BACKGROUND ".
’ "A. ARE YOU ENTIRELY DEPENDENT ON YOUR BALARY? YES __

. OF OTHER'INCOME ._.:
‘B.._ ‘NAMES AND'ADDRESSES OF BANKS WITH WHICH YOU HAVE ACCOUNTS _._.E* ".L’(:.t__.._.

L L SAMINGS BINK , &Sl LA ST SRICHTIN, L1855,
T C. HAVE YOU EVER BEEN [N, OR PE‘I‘JTIONHJ FOR, BANKRUPTCY? 4
: OIVE PM!TILULAR.H INCLUDING -COURT: =

IF NOT, STATE S8OURCES

D. OIVE THREE CREDIT REFERENCES — IN TIE US.
L. NAME MR PAwe €. BeayFIZ _ aponess 282 lntﬂd_ir,_ﬁfacm,.{!mf

2. NAME MK HARDinG L _[DETEA . ADDRESS wuﬂ/u. EIAQAV,.ﬁMWM,Bé“ﬂQéJ
3. NAME MLuume_Q._Mg_, ADDKEBS lf.céq"EAxAL_Kg,EmBA fa{"@“‘

P

BEC. 20, RESIDENCES FOR THE PAST 15 YEARS O K
FrOM L2233 10 [927_ IARMENLO ST ﬁnuﬁd ass. -a..s".,f;u;‘ .
4] P

8t. Ro, Tity Biato

E _ FROM-ﬁEI.L__TOJ_iZL_. -ﬁ?jﬂ&lﬁﬂc"ﬁﬁacugy SIASS a‘gﬁﬁ’ !
T moml4Y3 ro L1 U S ARMY : :

Iv. v A cuy Dlate Oounu-;
o FROM 1994 - To ]_Y 215 BEL Aonr Al' Briachs Tv»d dﬂ.f-“ q-$.A. _
. i L. No. Country /
e .q-lmom MAR_I94Le. TO i YAL Lf’__.{./ﬂilb__.,tft"l«’.}{um_cc uL_.Q_iA_ —
/Co ’ (
rrom[19¢.2___ 10 L9509 "] _ac¢ MF_LKL-‘QT 5"/- Uzbj‘ﬂA.i.E.____lclz_SA_ :
!irr To A1AY &AcH \/(‘qj' Ko. i . ungeg... :
F_ROA Ik — pt. No. V cny = 'ﬂ;u Couptry’

"

FROM = o

=

BEC 21z ‘RESIDENCE OR TRAVEL OUTSIDE OF THE UNITED STATES A/UUC

e e e e :
L

- N sy - -

- A. FRO Clty or becilion Cuuntry Purpose

~ - ROM 10 i .
h B Ft ° . City or Bection Country ‘ Purpose
; - O —
\ FROM _-T —— Gty o eon Soomy ey
S 9
\
~
™~
~
~ - - =~ ~ - -
i * hd - \\» -
\\
~
~
\\

~
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< —_— et e
+ : FROM TO ~
i City or Bection Caountry . Purpose
'
t e e e e . A e 4 A A e ot s it 2
v H FROM TO ;
! ) Clty of Dection Country - Purpooe
e FROM TO i - ) :
X City or Bection Couptry Furpooe -
sanr e

v B. LAB’I’ USB. PABSPORT — NUMBER, DATE, AND PLACE OF I8SUE:

HOW MANY OTHER U.S. PASSPORTS HAVE YOU HAD? ﬁﬂ'_'il__._ GIVE APPROXIMATE

DATES:

PABHPORTS OF OTHER NATIONS; (/o Arts tcAge &

-8EC. 22. CLUES, SOCIETIES AND OTHER ORGANIZATIONS
1LIST NAMES AND ADDRESSES OF ALL CLUBS, S8OCIETIES, PROFESSIONAL SOCIETIES,
CEMPLOYEE GROUDPS, ORGA'GZATIONG OF ANY KIND (INCLUDE MFEMBE RSHIP IN, Oit BUP-
PONLT OF, ANY ORGANIZATION HAVING HEADQUARTERS OR BRANCH IN A FOREION COUN-

P A

SFARCTR N

4 » TRY) TO WHICH YOU BELONG OR HAVE BELONGED:

!
h 1. CENTRAL METHOnIST CHIRC! L_Bﬂm&HL_ML—UJg_L i
t-‘. name wnd Chnpter City Country N _
& | DATES OF MEMBERSHIP: AWWMWAM‘;&M

2. Hum&rigy&kﬁﬁmmmgﬂﬁmﬁéﬂu

Heme and Chapter

DATES OF MEMDERsHIp: A3 T =1 74/
'MEMDERSH

P P, ,,4. -

o e s A

Li .
' — -3 DFAz M&m&i&uﬁ _d_{_,.di:[é._l_z.ﬂ ?
T {//’/ risine 8nd Chapter Bt. & No. | Sty Country ;
—13
- DATFS or MEMBERsHIp: __ /937 -174/

|

OSAMERIIN CHAPTER . .

L

£ v CRDZAOF DertstAY  MaM ST, Brscnzas) ALASS £ $A.

K Mame 8nd Chapler Bt. & No. - ] cuy Blate Cu\m'.r,l

; DA'rzs OF MEMBERSHIP: Mu { 120 exactl sedords )

i s. MU_/LQA’J_ZJELJ'V WesLa ¥ CLul, Baﬂ/é,u Mass  A-S.A.

nnrm ond Chapter ) 8t. & No. . cuy Blate” Country .

o DATES OF MEMBERSHIP: LL42 =%/3 it Shdesf Club? : t

! 6 Mm_ﬂ_&mmmﬂaw

. Num ‘and Chapter 8t. & No. Nlate Country

e ..
-7 DATES OF MEMBERSHIP: Mﬂ%ﬁd&ﬁiﬂmpﬁm“&tﬂlup

7. JALE Lige g fo 'MMLM- rios T MAEeTHe s CAOACH, pen! datd_Covdl.

Yiatne nnn Chapter B8t. & No. City Blats Counfryf 1, .24,

DATES OF MEMBERSHIP: [PUZ=SS 2 1 Q4% = AT T
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© SEC. 23 GENERAL QUALIFXCATIONS

A. FOREIGN L.\NGUAGN tSTATE'_DEGREE OR PROFICIENCY AS “SLIGHT” “FAIR” OR _

“FLUENT™
LANGUAGE ISR/ . SPEAK _EA/R . READ JZLUEAT wRITE _(CAIR

LANGUAGE AFA8% S  SPEAK SA/GMHI__ READ S/R WRITEM

LANGUAGE _Swssr24! _speax Fa(A READ S35 47 wrime SCIe M)
SWECSH =  SLIGHr . — SCI&NT. _—~ St/cwr

‘B. LIST ALL SPORTS AND HOBBIES WHICH INTEREST YOU: INDICATE DEOREE or PRdi'f:

CIENCY IN EACH:

TICYCLAlS 5‘L~'u;mm/£; VAP R US

rd

SLAME COLLCTIAG 3 PROPACANIDA ST IO

§

C. HAVE YOU ANY QUALIFICATIONS, AS A RESULT OF TRAINING OR EXP;.RIENCE WHICH -

MIQHT FIT YOU FO‘I A PARTICULA.H. POSXTION? .
_.\_ S

VE"< ,tf. N TARY DPUTILS A S IA’FJR!iATlJA}__ARZL)

LOveqtron L N8 76D Sz’n:ml./.sr u‘JJQ Ferg) v Fusr

Tarco o+ Epocnziod z’fncc " Casip Benerr, V4 th Sec, /’*I@—"-

@ PUSLIC SreaninG

D, LIST BELOW THS NAMES OF OOVFJINMENT DEPART\!.E‘TTS AOENCIES OR omcss TO

WHICH.YOU HAVE APPLIED FOR EMPLOYMENT SINCE 1939:
JIpp (e <cd han Mo

L Tonmgesses VRiLey <Suriir.rYy ’fi:“'H yef Caneplcte

2 Coitn SESUICE ~APPLIED Fag Pesiricsl ar HisraRY auh

2 Acgoem Y

ALZid Laardaal - Caampl (15507
S © ~a

E IF, TO YOUR KNOWLEDGE, ANY OF THE ABOVE HAS CONDUCTED AN INVESTIGATION OF

i YOU, INDICATE BY¥LOW THE NAME OF THAT AGENCY AND THE APPROXIMATE DATE OF
;. THE INVESTIGATION: :

P = WY CERT A, Algy. M4t RESA) ptve srisarEn

——

o5 HiSsTYAV  TSACH /AtG PeS 1T a4l /A,;g,gsr 1950 24'
-~ >

i1 !

Ve vl T 9 e B O A L R T L Ty .

I A IR A S S TR R

’.'
H

TR Do s
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SEC. 24. MISCELLANFOQUS

A. DO YOU ADVOCATE OR HAVE YOU EVER ADVOCATED; OR ARE YOU NOw OR HAVE\YOU
EVER BEEN A MEMBER Olt, OR HAVE

YOU SUFPORTED ANY POLITICAL FARTY OR ORQANI-
ZATION WIICH ADVOCATES THE OVERTHROW OF OUR CONSTITUTIONAL FORM OF GOV-
ERNMENT IN THE UNITED STATES?

_ . iF “vE8”, ExPLAIN: _ A/ -

i ... .7 . B DOYOUUSE, OR HAVE YOU USED, INTOXICANTS? . /V.0) IF 80, TO WHAT

1

z:x-rzm-p NESER IS5 p 2 rd

- . C. HAVE YOU EVER BEEN ARRESTED, INDICTED OR CONVICTED FOR ANY VIOLATION OF
- LAW OTHER THAN A MINOR TRAFFIC

VIOLATION? IF 80O, STATE NAYME OF COURT,
by . ] . CITY, BTATE, COUNTRY, NATURE OF OFFENSE AND DISPOSITION OF CABE: _Jlfa_

e e e e

—————— |

- v
. e e e e e e,

i

D. HAVE YOU EVER BEEN COURT-MAR'fIALED WHILE A MEMBER OF

THE ARMED F6RCES?

IF ANSWER I3 “YES,” QIVE DETAILS BELOW: . .

) Alo , : » — a

; S8EC. 25. PERSON TO BE NOTIFIED IN.CASE OF EMERGENCY:

§ vave Augus r 4. Wig REAS RELATIONSHIP £ 4 T/ K

. ADDRESS 218 e Mot AL, Rﬁ’ncly'fd/t/, /‘/ASS [a. ST A, _
K Bt, & No, Ciy K ./ Btato Country

SEC. 268. YOU ARE INFORMED THAT THE CORRECTNESS OF ALL STATEMENTS MADE HERE.
IN WILL BE INVESTIGATED. _

ARE THERE ANY UNFAVORABLF INCIDENTS IN YOUR LIFE NOT MENTIONED ABOVE WI;IICH
. MAY BE DISCOVERED IN SUBSEQUENT INVESTIGATION, WHETHER YOU WERE DIRECTLY

INVOLVED OR NOT, WILICH MIGHT REQUIRE EXPLANATION? IF 80, DESCRIBE. IF NOT, AN-
SWER “NO.” ' . ‘

..... ) nzelP
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[ ST . N - T mmem i e

SEC. 27. I CER TIP'Y THAT THE FOREGOING ANSWERS ARE TRUF AND CORRECT TO TIE
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