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- UNITED STATES CIVIL SERVICE COMMISSION
- Bureau of Retirement, Insrence, and Occupational Mealth .
Washington, D.C, 20415 RCiliQsbe
07=-27=71

NOTICE OF API‘?‘ROVAL OF DISABILITY RETIREMENT APPLICATION

Iz fﬁ/or. Beaef1ts and Services Div,
Control Iutelligeace Agency

Washington

D¢ 20505 T -
L . : TN,

Stop 64 o, ] 7 e L i

ol

Tho applicant for disability rotirement identitied below has been found totally ‘disabled for usehu} and
elficiont sorvice in his position:

[[T7°T 4 [[YYY{) ) . tnasn [EIFI YY) OAIR OF DiATH c.ﬁﬁﬁﬁh .
Maksyrdec, Hyroslaw Andrew ., . 04-30-17 €SA-1 343 500
DEPARTHINT 08 AGENCT Ano‘:u‘?c‘nﬂo- {17 OIPFERENT THAN THAT BHOWN 1N ADDRED S ATUVES : POSITION
Snme '
i
ﬂll“.ls “\
' b

This employas should now ke soparated in accordance with the procodure outlined in Fedoral Personnel
Manual Supplomant 831, or_gimilar instructions  jssued by your ayency. Please ferward the applicant’s
Final Individual Hotitement  Rocord (SF 2806) s 3oon as possibl. In addition, please observe the lollows
ing Inshiuctiona: '
1. UNDER ‘REMARKS" IN THE SERVICE HISTORY RECORD OF THE FINAL
FORM 2806, GIVE DATE PAY CEASED. .

2, ATTACH ONE COPY OF THIS FORM TO THE 2808 FORWARDED.

3. IF EMPLOYEE IS INSURLD UNDER THE FEDERAL EMPLOYEES GROUP
LIFE INSURANCE PROGRADM. SUBMIT THE ORIGINAL OF COMPLETED
AGENCY CERTIFICATION OF INSURANCE STATUS (SF 56) WITH THE
FINAL [NDIVIDUAI RETIREMENT RECORD UNLESS THE EMPLOYEE
WISHES TO CONVERT TO AN INDIVIDUAL POLICY. .

4. IF EMPLOYEF. IS ENROLLED UNDER THE FEDERAL EMPLOYEES HEALTH
BENETITS PROGRAM AND APPARENTLY IS ELIGIBLE TO CONTINUE
HEALTH BENEFITS ENROLLMENT A3 A RETIRFD EMPLOYEE, PLEASE
SuUBMIT WITH THE FINAL INDIVIDUAL RETIREMENT RECORD:

et o All triplicate copics of Health Bonetits Revnsteation Formg (5K 2309)

P v+ and any madical cerhiticates attached thereta. . .

’ . Olmdruplica!e copy of Notice of Chanae m Health Benefir: Enrcilment
(5F 2810) translerering enroliment to th Civil Service Betirernent
System.

5. IF FOR ANY REASON THE FINAL FORM 2806 CANNOT BE FORWARDED
WITHIN 10 DAYS, PLEASE FURNISH PROMPTLY THE INFORMATION RE.
OQUESTED ON THE REVERSE SIDE OF DUPLICATE OF THIS LETTER.

JACK GOLDBERG

Curar, Ains oivision
BRI 4643

h = ..
’ . November 1969

{OvED)

S
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Mr. Myroelaw 4, Aakeymlec 19 AUG wn
4718 Asbury ilace, N, W, ’ : :
Washington, D, C, 20016

Ao you bring to a close more than thirty
' yosro of cervice to your country, ! want to. join
your fricads and co-workors {a wiohing you wall ,
ond hoping that you flnd the years ahsad filled with
enjoyment and satisfaction, S

i

Desr My, Maksymisec: . - !
' : I

|

!

!

- It tokes tho conaciontious efforts of nany .
" paople te do the important work of thia Agancy. You
leave with tho kmowledge that you havo personally
contributoed to our succass in carrying out our !
nipelon,’ . ) '
. . I

May 1 express to you'my appraciation and
extand my bost wishos for the years ahoad,

i

. . i

Slncorely, _ ;

. _ _ - |
N - . chh‘ara Helma l} .

. - " s_’—//’_’

Eichard Helms o
Director -

Distribution:
- O - Addressaee
- 1 - DDCI Originator:
1« ER
- D/Pers
- OPF.
- ROB
- ROB Reader

Yp/Rorry B. Fleaed

Directdr of Personnel

11 Aus 97y

— s et g

OP/RAD /ROB/ERannchak:al {4 Auguat 1971)
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UNITED STATES CIVIL SERVICE CO&”-”SS'IOI ) -

o ‘ . NOTIPE NF payirg

Awu'cﬁl"ﬁﬁ'ﬁ'ﬁ[ﬁj‘ AT

UXALT VITLE OF { aaaanatipy

oo llhi\:!"\r\ .

TECHTICIAL T1 FRC T

This iz mot a notive of

'E . ) . . ’ appointuient, Miva recard
AM ) , . . : of your rating. 4 is im.
_f‘:!‘. f',_\;l;("{,{lgy___l:_-_mab'i oC . ' portant that gou keep it.
ADDPESS : ' It 3s moted tAgy your
L7186 fstury Plece, i, W, S : | Spplication was met ruted.
Y, S1are - — ) for any position witk q
AND P COUE . ’ lower entrunce sthery than
Y noshi npton, D, ©, 20016 ] ] that which you tadicated
{ - - thereon,
: Your Rating is — FLIGIBLE = : : e '

B)his examination is not rated on a numerical basis

Your numcrical rating is:

05-10 100
GS-11 96

! Your Rating is — INELIGIBLE for the reasons checked below: - ———
g
[0 The lowest acceptable salary _indicated-.e~—~yvuw—apprication i3 Righet than the salary shown on our

i ANNOUNCarac~y, . . .
: —J You did not pass the written test,  All competitors must sttain an earhed rating of 7u without regand to ) L

— - veteran preference.  When an applicant’s paper falls below che passing mark it is not scored further. Ine -

. ‘eligib'li:t do not reccive a numerical grade. ‘ .

" Your application does not show that you mcet the minimum fequirements as to experience (or educarion)

which were specificd in the examination announcemcnt, i o .

Your ¢éligibility is suspendcd pending your furnishing the Commission proof of correction of physical coa-

dition, as shown on the attached notice. :

Failed to reply to official correspondence.

IF THERE 15 A CHECK OELOW, IT INUICATES THE AMOUNT OF VETERAN PREFERENCE CREDIT INCLUDED'!N YOUR RATING

— - §PIINTS —1F YCu ARE APPOINT(D YOU WiLL BL RIQUIALO TO FURNISH TO THE APPOINTING OFFICER s ’0}‘."
O EVICINCE OF mONORASBLE SEPARATION FAQN Tn( ARMID FORCES.

T

If you have received an eligible rating, be sure to read the important message on the back_ of

this formn. . : INTERAGENCY BOARD OF
I : U. S. CIVIL SERVICE EXAMINERS FOR
i WASHINGTON, D. C.

; | 25JUL 6 FASHINGTON, . C. 20413

! i
; ‘Tea ing Office snit Date of lasue)

CTEE ' S €sC rorm 400{ 1i
o ocron s 1943
: ' LI

V
4
'
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RAPORTANT MLSS

YOU HAVE RVCUIVED AN FLIGIRLE \\)ln(l QF RAT-
ING. WUHAT I)Ok\ THIS \Ilk\’

IT MEANS THAT: Your name has been plnul on lhc st of
peosons who have pansed this examinziivo, in ity proper relative
saanding. This bist of eligibles, oc register, iv hept by the office
whose name and address ppeans in the Iu\\\r fight- hand coruce
on the other side of this notice.

1T MEANS THAT: When your name is reavhed on the tepis-

“tee, you will he considered for the type of jobs for which you

have qualified. (in the geographical area) covered by the ex:
aminativn.  (When o Federal agency tequusts the Commission

‘to supply the names of cligibles, the names of the three eligibles

st the top of the register are certificd to the agency for convid.
eration.). The agency appainting oflicet may choose any one of
these three persons, s0 long as he complics \\uh thc Veterans'
Preference Au of 1944 as amended.

ADDITIONAL INFORMATION

1. Any offer of appointmicnt of inquicy as to availability which

- you may reccive from a Federal sgeacy will show wlicther you

ate being considered fur a limited temporary, a carcer-conditional,
of & carect appoinTnt.

If, when you acec considered for appointment, you slgmfy
lhat you ate not available or you il to teply to a communica.

ton, your name will be removed from the register until you

satisfactorily explain your reasons and specify the conditions

- undee- which you would be willing to accepe any appointment.

AGE YO (UGIDLES

IV MEANS THAY: Your prospects for gegting a job from
this evaminstion cannat be predicied. They depend upon how
many vecanues may awvur to be filled by ehgibled and on your
relative standing wn the repnter. Your name wall be certified
for convuderation as it vomés within rdach and a9 requetes for
eligibles arc received. (1F you are not selected, your name will
g0 back on the tegister in ity proper felative standing, to be
considered sgain when within reach until the regiseer is teemis
fnated.)

T MEANS THAT: YOU MUST INFCRM THE OFFICE
WHICIH ISSUED THIS NOTICE OF RATING OF ANY
CHANGES IN YOUR ADDRESS OR IN THIE CONDITIONS
UNDLR WHICH YOU WiLL ACCEME APPOINTMENT.
SEND ANY NFw 'I.\}'UI(.\’AIIIU.\' CONCERNING YOUR
ADDRESS OR AVAILARILITY TO THE OFFICE WHOSE
NAMEAND ADDRFSS 1S SHOWN IN THE LOWER RIGHT.
HAND CORNIR ON THE OTHER SIDE OF THIS NOTICE,
AND BLFER TO THE TITLE OF THE EXAMINATION AND
THI: RATING RUCEIVED. ;

YOUR ELIGIBILITY INFORMED OF CIlANGES AS MEN.
TIONED ABOVE, ’ -

4. A competitor who received an eligible rating may, under—
certain conditions, have his rli;.ihih'(y transferred from the regis-
ter of one civil seevice oflice (o 3 similar register in anocher
civil service office. i

- A competitoe who wishes o have his eligibility eransferred
should send his request to the omcc where his eligibilicy is

muintained.

When you ate unable to accept any appointment you should J——
teqquest that your aame be suspended from l'1r Ie I8t f_untilo s ST EFITHASTIGT Wil then be "Md?. sad the competitor will
e .

Of_ festoration

______....-,—-—?«*" ‘#“‘Ji;rv?« while it is still in use, ch\u;n in availability, or

wansfet of ehgxb:luy. will be acted on without further notice
to you.

3. If you are no\\ employed by the Federal Government and
bave received an eligible tating, show this.nogice to. your per!
sonncl ofﬁc_er He stiould be aware of your eligibitity on this
examinstion. THIS DOES NOT RELEASE YOU FROM YOUR
RESPONS!BILIT\ TO KEEP THE OFFICE MAINTAINING

V.5 GOVERNUIRE PRINTING OFFICE- 1345 0= FB4-133

be notificd, as to whether his eligibility can be transferred.

9. A register established from an examination held in order
to fill a'specific type of position at a stated salary may also be
used ¢n fill vacancies in telated positinns or at a lower salary,
When you accept a caccer-conditional or a career appointment,

ryour name will be removed from all registers uublnhcd as s

resule of chis examination.  Until your name i3 removed, youe
vulhngnl:u to accepe a lower salary will not affece your eligi-
bility for positions at a higher salary.

If you are not appointed or the reglster 15 notﬁofficinlly terminated earlier, your
eliglbility frem this examination will be in effect for a “period of 18 months only
unless you submit up-to-date informntlon about your qunlificatlong tefore that time
by letter, Standard Form 57 or Form 57TA; however, such information™ will not be nccepted

if you have had eligibility for less than 1 year.
this "Notice of Rating" is that on.which your period of eligibility began.

Tne date of issue whicw appearg on

et d
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l .
! c e
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: . -
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3 -
i - 7 .
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: .
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6 P O0CAIAT S Caa. RUGAATCNS L . O LOCATION OF CHFLAL STALION
DDI/NFIZ
3 PLANE ASD DEVELCIMENT STAFF WASHINGTON, D. C.
’ = DIVELOPMENT LAB BRANCH : ’ 1T
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Plans Branch/pens : !

e , ' ' 1L My 1565

MEMORANDUM FOR:  Assistsni for Pluus and Development '

: SUBJECT ¢ Appreciaiicu lur Eftort Concerning Putlication . i
' ' Technical Development, Progrum - 19068 : i
é 1. It is my pleasurs to 1ntu~m you ol an outstanding e o %
: contribution that Mr. Myroslaw Mukusymice, a member of your !
: Staft, made toward the s sul Lumpl¢L10n of the NPIC ,
; Technical Development Maruai for 1965, |
H 2. Mr. Makiymiec's tectnical advice and superior %
: photographic crill were resvons wible for the high quality :
: photographs that inzured excellent quality reproductions
! contalned in the 1965 Teokzicnl Dervilopment Manual,
é 3. The succesz of v masunl was due In no smnll part
k to Mr. Maksymice's contritusion and I wich to personally
4 . commend him for hlc con ion.
b : . : i km( “ { "W“\WQ,G\
i : PAUL W. REINOWSKT
i . L/Coloncl, USAF
: . : Chlef, Plans Branch, Plans and
; Development, Staff
N Mr. Maksymiec: .
i - It glves me considerarie pleazure to pass on to you
f this letter t'rom the Chie? Plans Branch, NPIC. I was
! avare of your efforts in surrert of thls manual and T
: would like to thank you fer another Job well done.

A copy of thiz co rreC‘p:”91ﬁ» chould be forunrdhg Jto

the Support Sta{f for entry iz Jou“
N

/

,m’" - e




+4-00000

S

t‘vf [l

Sl fmy

REQUEST FOR PERSONNE

ACTION

YR T O T

20 Junce 1964

PONCAUNGM? T et f i fpetem Maaile ) /

035655 & MANSTNTRD MYTOSTAW A

Nan Ol ﬂ"_/,'ﬂ.ﬂ Af'l’_}d

PROMOTIIN

——— r

{vIoV v 10

TR learo

V¥ DMSANLATIOMAG é‘;;unns
EDI/NPIC T
FLANS AND UEVELOPYIX? STAFF
'EXPLORATLHY DEVELJERERT LAB BRANCH

AREN_NURLN N 4T ] : (;)
fpIacH DAl S G2l -

'.Anf;(/!l CF (R CramtNT

FEGUTAR

LEGAL AUTMORIYY (Compleied by "//hl n/
Pirwmnel s

1o SAKNFICATICN LBl 1GN, (R, o,

CC ADE AND 5!

l 3 O\f/AHOHAl S(l:/’/m“.

Ty 6800

17 CARIE2 SiEACE DUSIONATION

LALLF CE oAl

i

DTN Y

P34 S\TMARE OFf M85 184% OMMCiay OAlt 3G

'& e ‘I" 'Jl (Aﬂ)!l ’JI':J 4,

A

o CHINER

feare mcrao
f
:

S"l\. BILOW ronm ll(luil‘li l;{ OF 'Hl OIICE OF I3

19 A IN ansy Lr, s (apmy l)‘ 'nl'l\)l B RRLI{g ) ‘d e‘.!' ” ,,All (7] ,r-
(o0 I (e ‘ onent 23 aformn g { | [{-] W o
L sy i
| A3 SO '7&/5/ it |2 I
H e e n o =
— e Ll V. “‘ s GATA [IL ]
H ' ,7—1!.‘- _—
| Y- H _
1R ORI W OMPY R Wh LT i (S0 ol 9 100 WL 8
SO N ) e, ta. oW o )
ian | i PN ; .
Lhoon | ! f i !
“ FEVIOUS GOV et S0v: Lals LRV RTY
({221 gs_,: o o ; o rew bax G ;"-.:;J:-i-u" Cou
IR YT (23] H 1.Q ' {
Lo BN 8 UETYD LN Tess T hean ; { Soag i |
13-t 0 Uterd GRE this § Tien i | : i !
43 ANION CONTICE ZEFTPYS YO - T i deeac o Foatt ammw e 7
—
P g . - 1_/“'
o AR
RN [4
/A
oy - N
~ hJ . . ] 1
osy N2 s messons eeee, . e e




14-00000

'‘AB L

15 Junc 19Ch

MEMORANTAM J'OR: (,h_a.irm'm. Tarcer-servlen_ uned, NPIC

. ; : T e . .
THROUGH :  Secretary, Career Service Bonrd, NPIC \

SURJECT ¢ Recommendatlon for Promotlicn

1. NAME:  Moksymiec, Myrosluw Andrew

5 2. POSTITON TTILE AND PRESENT ASSTGNMENT:
 Photog (Gen) occupying Physieal Sefentist Slot, assigned

to the Fxploratory Development Latoratcry Broanch of the
Pluns and Development Staft.

3. PRECENT GRADE, TIME IN CIA:
G3-7/3, EOD Date November 1961

. EDUCATION AND TRAINING: High School

5. EXPHRIENCE: :

. Mr. Hn.}'symic.c retired as a Macter .'LT,/""U]‘ In July 1961,

i after 20 years of Armay photog: \phll erperience.  He worked
in FSD/PLB u-cm November 1961 until 15 September 1663, On
thiz date he was asslgned to the Explorutory Development
Litorutory Branch of the Plans and Duvelopment Gt ' on a
W-duy trial basis., This perivd wae extended Lo January,
1900 at which time the u.suh\nmnnt wu.'z made permanent.

i

|
e i' .
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SUBJECT:  Recommendaticn “or Prerotion

*76. JUSTIFICATION FOR FROMOTICH:

crxerlence huae Loon In penctieg]
the Exploratory [r:vel g it

Tearned the theorsticg) eide of

3 with his alreany exlongve

gie process.  He hag enrrfed out

M. Mukoymice's primery
photogruphy. - Since jo
Laboratory Branch, he s
photography and combines
knowledge of the rholic;
severnl fnvesticaticns w0 fon indlente a nutural bent four
celentitie metheds,  After Inftiad triefings, he rogulees
. R Iittle, if nny, supervizicn. Hig maturdty 1o o dictinet
- asset in his work. whers ez4reme attentleon to detnll end
\_ﬁ—\'ﬁ ml‘-‘Jii‘nlgjcrnCllt_‘:\r‘c-t\b:‘-o!: te necesaltics, He ezhib ity g
willlogncss Lo werk for i “£roup, r?dkrful't!,f:r"-,'!n.-ﬂ:uu,z'.p'l,
and cooperates and works w1l with others, T

’ . ' His recponsibilities ans guality of eftory gre geszepring
of' more than his currens ¢ ST status. T iz Lhepsfore
s recommended that Mr. Mnksyzice be promoted Lo 6i3-3,

JOHN W, CATH
- fer Tlans und Develepmens,
PR3, NPIC ’ o
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- REQUEST FOR PERSONNEL ACTION L Junuw

- 16h

SERtAL NUMAER | 2. NakL (Last-Firet.¥iddle)

YA /

MAKSIMIEC Myreslow A

- .

0135659

?. .Alul.l OF PIRSONNEL ACTION A EPPECTIVE DATE REQUESTED| 9. CATIGORY OF [TMPLOYMEN]
. S
wputs oav Yiae - -

REALOTGRMIENT ’ . c/ l l e feGULAR
) . 'l ’ 7. COST CENTRR NO. CHARGE- | 0. LinalL AUTnoRITY (Completed by
0. FUNDS X viow vtoc AgLt Oltice of Peraonnel)
o lerrow R cr 10 Cr 55 1030-6000 )

9. ONGARIZATIONAL DEJIGHNATIONS 10. LOCATION OF OFFICIAL STAT(ON

~|  nor/uprc _ : .
* | PLALG AID DEVELOIMENT STAFT : TWASIINGTON, D, C.

FAPLOFATORY DEVELOPMENT LABR BRANCH ) : . .

11, PRSITION THILE t2. PO3ITION NuMBER 13, CANCIR SLRAVICE NELIGNATION

PHOTOG GFHL % | oo TP
18, CLADSIZICATION SCHEOULE (GS, LB, efc.) [ 19. OCCUPATIONAL BERICS |18, GRADL AND sTLP V7. _DALAMV o fl;—VK
o5 - 1060.02 of-1—- 3 ' S95 /Y e s

18, HIMABRS

T

~ Fhotog Gen occupylng Physlcu.l Selentizct Slot

A Y N

188, -Stﬁhlfuﬂ( ‘0' REQUESTING Or'lélAL OATE 31GHID 1ee. IGNATURE OF CARECR KVIC( A"I’OV'NGID"( 8 iGNED
. . 4 - 7
V4 /
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SECRET

(When Filled §n)

REQUEST FOR PERSONNEL ACTION

1

DATE PRNEPARED

L January 1962

1. sfRlAL NUMBER 2. NANL (Last-First-Middle)

035655, | MAKSYMIEC, Myroslaw A.

'

4. LTTLCTIVE DATE REQULSTED| 5.

CATEGORY OF [MPLOYMEMT

3. MATURL OF PLASOGNMEL ACTION
wONTHm dav Yeaw
Reassignment ) l A Ll &~ Regular-
L.
| s 7. COST CUNTER NO. CHARCE- | 0. LFERAL AUTHOR{TY (Comploted by
5. -FUNDS @ X viovw viec ARLE Oftice of Personnel)
. CF TO ¥ CF o cr 2255-1010-7000

0. ORGANIZATIONAL DESIGNAT]IONS

DDT/NPIC

Data Management Division
Technicel Branch
Photographic Lab Section
Contact Printing Unit

1o,

LOCATION OF OFFICIAL STATION

Washington, D.C,

‘1. POSITION TITLE

Photog {(jenx

12,

239 -

POSLTION RUMBER

13. CAREER SENVICE DE3IGNATION

IpP

14. CLASSIFICATION SCHEDULE (GS, LB, otec.} | 13. OCCUPATIONAL SERIZS |16,

71

GRADC AND STEP

17. SALARY OR RATE

* 5,355

les © 1060.02

18, REMARKS

S
.New S/C

'

188. SIGNATURE OF REQUESTING OFFICIAL DATE SiICNE

o 1a9.

SIGYANURE OF CAREER SERVICE APPROVING |OATE SIGNEO

)5 )q,‘ 196z

SIFACE BELOW FOR

XCLUSIVE USE OF 'THE OFFICE OF )"ERS(JI‘\'.(:EL

ProslTIGN 20, EMPLOY J21,  CHFICL CODY 22.S0aticN
13 Coof - oo

[ 1

BEC L RLOIOLY 34 tatp OF fr3le

6, 8T GT Ral

. serarc aLpmadrtIe -z, ~ o, .
- -
V& - Yy
37 25700 | 410 A / L] [
28.MIf E1PI1RES 2% SPICIM K, RET:NIMEST (ala , A SEPNATLIN) 32 TLRRECTICY: SEiuaTION JATS 335800010y Ie, SES
= = — REFERENCE 7 T oata Inpf 0. M. .
. . . : - ;lEl coot 1epr -, 0s. ", FOD DATA
l I Y - woNg J l
35, ¥ET, PREFERENCE |36, 584, COMP, DATE 37 (ONG, COMP, DATE | 3% mit $E5g 22500 100CD | 30, FEGLT J wEaute iRLLSa8TE NGLSOTIML SEL MITY NG,
coor - wanf -, o0s, (LR =0 - v, too s cuar cast 0 - werein lesaioa vng, cudr
Va5 opr FECI 1) 1. oves
2 - 10 r1. I
o, PREVICUS COVEIWMENT SEGy1Ce DATA NI LS CAT, N3, SPULEa T4r Jata o SEATE i Dafa
- cose ¥
(32 k- o Paferous srmster ’ feam 3. tan yapeerecay rowm fefzyTed €206 Jed tesfsraty cace -
1 = w0 #0¢ax & gravicy . 1 - e T .
2 Fes 1m 1togrcs {Lish Tuaw 12 sc ?2 - W
T o« 00083 1w SEeyICl PeacR( Ty 17 M4
49. POSITION CONTROL CERTIFICATION . DATE APPROVED
) - . .
(/ \ 4 0
- b 2 A 2
A ! (°
~ ;
AR e BN

:.O:': {152 use reevious gorrion, -’.'

SECRET
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:LJ Datn Management Division

SECRET

% er Fiifad Iry

REQUEST FOR' PERSONNEL ACTION

DAYE PRipPanyp

4 July 1961

L. semtay spoure 2. Nawf (l,.!\l~F|lql-,llirIlIlf)

'NAK’VVlEC, MeralaW A.

J. Natynv or rray N .(l' AC - ' ’ T \,‘ ;A’rl':'lVl l;;l_ l“_ __‘)_"l ;’ \."CAYF—\‘—OWV 6"—;_““'."”“;:,—--_‘—‘
’ A A P , vanta N T
D(cunt,ul Ahpointr.ent /7 ! ) I i Regular
- R S S U <l L TSIy S S e e
. v orte v I ] v 10 CF 1. cost CENTERANC. CHARGE. 8. Lical Autwow)ry (Completed by
6. FunDs X i . apLE (Office of [-r'unnnl)
EE v LLEI e 12255-1010-7000

DDI/NPIC

9. ORGAN![AT!ONAL PrSIGNATIONS 10. LO"AYIO‘! QF OD‘ICIAL STATION

Techulcal Branch t o _
Photogmphl_c -Laboratory Section Wachington, D. C.
t1. PosiTION "ln.t 0S1T 10N N B

12. POSITION

Photog {Gen} )

14. CLASSIFICATION SCULDULE (G, L. ore.) .

NUMBER 124.PCR CONTROL NO.{ 1. CAR[LR SERYICE
S OLLIGNAT I ON

Ip

as _ . 1060.02

8. ArMARKS

One copy sent fo Security.

15. OGCUPATIONAL SCRIES 5. CPADE AND STIP

t?. SALARY oR RATE

) 1 ' 5355
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S L CONF IDLNT 1AL

‘ F8hen Fillad pns ) Y
. * RCPORT OF INTERVIEW 23 Mareh 1661 p ' : :
PP TR FUA o mran T T e e ;
__MAKSYHIEC, ‘Tyroslaw Andrew__  __ ____  |Hanchesfer, ,N_.H_,____M‘ 30 April 1017
Tiweioan Y AnpnRy K . "b-‘ ~
3268 Valley Drive, Alexandria, Virginla e e e} TE 6=$218
Pilwaninl apnes g . N Deneng T
3268 Valley Drive, Alexandria, Virginfa =~~~ : TE 6-8218
WS IR ST ALGEE S ’ [ 'N\‘N‘;‘m_m T
—Office_Chief of swr _for Intelligenco, Fentngon, . L ox7- 176
PLATF OF InTluvigw . l\"“l AVAIIAHLI
--1ashington, D.C. - DRB_“,___* O -~ i
PLew (Office. “asrial) e irests ) -
.. Photo_Lab. Teech 1.7 7. — —
EDUCATIONs ::::
1953 =1935 -

-_6_éhtral High School - Mancheater, Now Hampshire - completed 2 yrs,

e

FMPLOYMEN T, SEE ATTACHED FORM 57,
MILI TARY:

ate "‘"A"""‘l'.{aste'r Sérgoant = Chlef of Staff for Intelligence 1950 to- Dats =

Photography and lab work of all types with tho-Chiaf of Staff for
Intelligence in Pentagon, W'\shhpton, D3CT

The applicant is about to retire after 20 years milttary service,
- Mr, Maksfniec has a pleasant personality, presents a good personal appearance in his
Master Sergeant's uniform, and seems to be about average in tntelligence and maturity,

Subject has hnd some excellent photo and photo lab exporience while
working with the military attache and in headquartere.

At tached is form 57 plus several letters of commendat‘lon. Please

refer to POD/CH/CSSB for considerat.ion by NPIC as Photo Lab Tech at about the (S=7
level, = .

ad maaiiay

DAYE SERT TO 1o, ' INTERVIEwWER® f *‘k
Jos | __ la.E, POST_ / 7
Fopu : )

3ee 1667 f3t fatitevs - CONFIDENTIAL : ta-30)
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Mr. Myroslaw Maksymiec
4718 Asbury Place, N, W,
- Heshington, D, C, 20014

Dear Mr. Maksynmiec:

This letter {s in response to the coement you made
to the Pirector on Alumni Day, 26 April 1975, concerniang
a specinol medsllion for NPIC employees who participated .
in the Cuban nissile crisis, ’ C

I have had the nppfopriaté-racords‘reviewed; The
Cortificate of Commendation 'you and other NPIC employeos
recolved was awarded by dircction of the Prosident .in
rocognition of the meritorlous service performed,

It is hoped that the lack of a medallion to accompany
this certificate will in no way dotvact from tho contribu~
tion you made during this period of crisis.

' ' Sinceroly,

Jofdohn E. Blakd

John F. Blake

Deputy Director
. for . :
Administration
Distribution:
0 - Addregseo - )
1 - ER Clhd) £ 0
\;\'\DDA LR PN ,| (-.\--:,’_
D rtoars Originator:
2 ‘ggéﬁgr$r°“(1~v/heldJ Tlrector of Personnel

’

kllﬂ:v' 75) . . .;_"','L
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DD/A 75-2034

\ 20 AFY SIS

. - a o
‘MEMORANDUM FOR: Direcctor of-Personnel

Fred:

1. The facts behind-thc'qucstion raised with the.
Director by Mr. Maksymec on Saturday, 26 April, are,
according to him, as follows. . : .

. i

2. After NPIC had done its finec work during the
Cubdn missile crisis it appears that two Jdifferent types
of recognition were given. Determinations were made
first on certain -individuals whose contributions were
such that they should rececive an Agency medal award. A
second group of some 200 were then identificd for their
level of contribution and rececived some kind of certifi-
catc from the White House signed by the President. Mr.
Maksymec was in the latter group and cspotuses the cause
that a "special mecdallion” should have been given along

‘with the White Housc certificate. Mr. Bob Gaynor also

spoke to me’ on this matter on Saturday, and has a good
recollection on- the whole matter.

BRI S TR A

3. Will you do what you can on thc matter and pre- .

‘pare me a letter to be sent to Mr. Maksymec?

A
John F. Blake
Deputy Director
for
Administration

Distribution:
Orig. § 1 - Adse
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M. A. Maksymiec

VL PREROLNE St

' Envimnaeaul Coalmg |udu'.ix'u: c«xw:'jon

7204 Poplas Stroot - Annandale, Viegime 7205) (703} 154-42187

i A TR N TR ST S AL L e

5iMDEA WILL CHECK CLASSII VTION TOP AHD BOTTOM

AT T UNCEASSIFIED | | CONFIDENTIAL, | | SECHET

OFFICIAL ROUTING SLIP

YO NAME AND ADDRESS DATE INITIALSD
J LY ann/
= 74#-1 h
2 DLIA FyY
4
s ;
6
ACTION DIREST REPLY PREPARE REPLY
APPRGYAL DISPATCH RECOMMEHDATION
COMBENT FILE RETYURN
CONCURRENCE INFORMATION SIGHATURE
Remarks;

FOLD HERE TO RETURN TO SENDER

FROM: NAME, ACORLSS AND PHOMNE NO. DATK
LyfPue 7 Y 175
[ UNCLASSIFIED T T CONFIDENTIAL SECKET
mlc_u”u. 237 e provious edilions B T 140y
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MEMORANTUM FOR THE RECORD
SURJECT: Mr. Myroslaw Maksyﬁiec - Retired Employee

The meeting with Mr. Maksymiec on 6 May 1975 vas to satisfy hig
request -to review hig officlal personnel rile (this matter “asg
Yetng treated in the manner Of 8 request under the Freedxm ar
InTormation Act), Location: .Maip Reception Interview Rooam at

Headquarters Building - 3-p.m.

The-duration of the meeting was .one (1) hour of waich tine
N-. Maksymles used approximately 7 to 8 minutes to quiskly thmbp-
thru the OPF, TIt is my izpression that he was surprised: 1) wve )
vere allowing him to see all the material in the rile ( he cesoribed
vividly, a 1971 unpleasant encounter with Me| Fchols, the Dimector
of Personnel, vho refused to show him a document and would aniy
reéad to him & small portion from {t - this ceused his Féqués:i and
sutsequent interview with the IXT, Mr. llelms), and 2) at the
reality that the file contafned nothing actually derogatory
(he stated he had 8een and signed the fitness reports so these
represented nothing unknown).

The major portion of the time wap consumed i{n my listeaing
to his. evaluation and assessment of the various supervisors axd -
co-vorxers at NPIC and thefr shoricamings, He regaled me wity
mudh of his backgrqund and history with the military and initfal
application and’ entrance on duty with the Agency; his personal .
atquaintance and relationships wvith notables - a former American
Azbassador to Ethiopta, Joseph Simonson, the kmperor of Sthiopia,
several Generals and Congressional personalities, Mr, Helms and
Mr. Acthur Lundahl, and his membership in the Explorer Club.

Presently he {s vice President for Saleg of the Mavirommental
Coating Industries-CbrporatIon located in Annandale, Virginia -
the company removes corroslon and stains from surfaces, He '
ofrered the company services at the 1974 Adlumal session, to
clean the stains from the Hathan Hale statye at the froat of t:e
: ©  btuilding, at a cost of $300. He plans to follov-up on his pro-
o posal, since he has not heard anything from the Agency.
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He mentionéq that Mr. Blake, at the direstfon of the DCY, \
(1975 Alumni Day)

wa3 to explore and advise him (Makaxniec) of th
Posalbllity of striking and 1ssui

_ ng & medal to about 200 Agency
personnel (of whom ne 1s one) for their participation in certaln
aspects of the 19552 Cuban crials. '

e

Our meeting ende vith Mr,

intention of "going after anybod

Maksymiec fndicating he had'mo - |
his file,

Y," but he wag curious what was in .
and that was the basis for asking to see {t.

<

O

“Abraham Schwartz

i
:
i
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OF MILITARY COVER BACKSTOP |11 August 64

vo: NX | SHIFF, PEICONNEL OPERATIONS DIVISION FRAn e von
(Chacks == -
X | "AIET, CPFEATING COMPONENT (For nction) NPIC MAKSYMIEC, -Myroslaw A.

ATTN: ;]L-r 5O,

Mr, Carl Batchelder K-8235
REF: ’ . 1D CARD NO.

Form 1322 16 June 64 anuesting cover B8995
MH.IYAI( COILE BI°a3109 toTasLisurp ENMPLOYLE WO,

Logistical Bupport Group. PrOVisional

e e OPERATIONAL PURPOSES -ONLY
i E} Block Records:
(GPUstey 19-350-31)

o. Temporarily for _

_days, offective

b. Centinving, effective _pon :

Submit Form 642 to change llmhallon catogory,

NA (HHE 20.7;
. : 2t
Ascortcin that Army W.2 boing i vbd>

e :va l"a-l“'l :Alﬂ'l are e
NS " v’u.‘f‘u SR

X (HB 29-645.1) : . Gl Y ~,
: :" i n . W7 vy .
| ;ﬁv“"él FOG 00 ppe /\CJ
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Submit Form 1323 for fronlfonlng cover rosponsibility,
X { (2 240.290; _

Remarks:

X Cover History Nov 61-prcsent-overt-NPIC

CMICs. wiLitamy cyvenm. cca

g
57 4-OL/TELSYC, Copy 3-PSD/0S, Copy 6-Pile.

Copy 1-FOD, Cupy J-OpQratl.n. Cf'v-ponnnr_ Copy 3.08 D/OS.)C
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;o SECRET

. ‘.'r (When Filled In).
- . EMPLOYEE SERIAL NUMBER
FITNESS REPORT 035655
SECTION A GENERAL
1. rAME (Last) (First) (Mitdle) |2.DATE OF BIRTH [3. 86X . l4. GRADE 18, 5D
Harsymiec, Myroslaw A, o hizo/17 ' [ M b5-09 Ip
8. OF FICIAL POSITION TITLE 7- OFF/DIV/AR OF ASSIGNMENT (8. CURRENT STATION
D % E Technician II-."PIC'/'TSG/RED/ATB Wash, D.C.
P. CHECK (X) TYPE OF APPOINTMENT jro. cuECH (X} TYPE OF REPORT .
A {cancen l ;n:senva l' ‘7 TEMPORANY {mnru\_ r - Jnnisncuuﬁnv SUPENYVIOR
!CAHE ER-DHovulou_AL {S--'ln-lruél]uu = Seoctiun C) .\' ! ANNUAL I (RE AIJIGNMUNT EMPLOVYEE

3PECIAL (Specily): - - . | | speciaL (Specity)r
12, REPQRTING F’E’ilon (From- to-)
) —.130 Sept. 1969 - 30 Scpt. 1970.
-PERFORMANCE EVALUATION

Performance is unacceptoble. A rating in: this category requires immediote and potitive remedial action. The nature of the action
to further training, to placing on probation, to reassignment or to separation, Describe action taken

V1. DATE REFORT DUE IN O.P.. . . -

. _{SECTION B
“U-Unsotisfoctory
e . . "could range from' counseling,
: or proposed in Section C.

M-Marginal

Performance-is deficient in same otpeclts. The reatons for onigni'ng this rating should be stated in Section € ond remedial achions
° token or recommended should be described. - .
- . P—Mfic_n!_ Performance is lqﬁlfod;ly. Desired results are being preduced in the manner expecied,
}- S—_S’lg_‘ ‘Peformance is chorocterized by exceptional proficiency.
' £ Performance is 10 exceptional in relotion o tequirements of the work and in ', iton to the perf of others doing similar

O Dutanding

work ot to warrant special recognition,

SPECIFIC DUTIES

Lis? up 10 six of tho most impartant s
mannes in which employes performs E

pecific duties parfcrmed duting the raoting period.
ACH specific duty. Consider ONLY offoctiveness

ST be ratnd on.their ability to supervise (indicato n

Insort rating lottor which bost doscribes the
in performance of thot duty. Al employeos
umbor of employoos auporvised).

moeieeeo- fwith sGpervisory responsibilities MU
. SPECIFIC OUTY NO. ¥ . ) ) RATING
hssmts‘pﬁysicp.l scientists on their research brojects by assisting with LeTTER
optizal bernich experiments and performing routine data collection utilizing M
wthe supporting metrological équipment, Coe _ : o '
SPECI‘FI& DUTY NO.‘ 2 ) . P . . C:"’]I_:%
Operates electro-optical laboratory cquipment. such as densitometers, sensi- R
toreters, microdensitometers, photemeters, and microscopes with minimum M
supervision, ' ‘ . o :
i SPECIFIC DUTY NO. 3 . ’ . . . . - ﬂ‘TlN-O
o Performs precision photograghic processing of film and plate materisl to LETTER
; specific tolerances of density amvi contrast in support of on-going research P
projccts, ’ o S i
SPECIFIC DUTY NO. 4 B ' A CE‘"';.';%
Azgists physical seienti‘sts in the graphing and routine algebraic muanipulation .
) of data, - : ) : T . : M
SPECIFIC DUTY. NO. 8 ] ] ] ) fé‘",’,}';‘;
Prepares vwritten reports and briefing materials on aSsigqed_ projects, M
SPECIFIC CuTy no..e . . 2 0 OCT ‘9"]0 :Elr';'é(;
Performs periodic maintenance and calibration of laboratory equipment, v@ M
Ll o . ' ’ ‘
! -OVERALL PERFOIMANCE IN CURRENT POSITION
T 3 RATING
Take into account everything about the employes which influoncos his offectivoness in his current position such as per. | LETTER
formance of specific duties, productivity, conduct on job, cooperativenass, pertinent personal trairs or habirs, and
particuler limitations o¢ talents. Based on your .knowlngo of employee’s overall performance during the rating period,] M
place the lerter in the rating box corresponding to the statement which most occurately reflects his lovel of performanca.
Ot e
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f3hen Kyjled fn)

SECTION € HARRATIVE COMMENTS

lﬁl"-cm'e signiticunt ctencths or ‘weubnasses deransttured in current potitinn bneping in proper perspective their relutionship 1o
overoll performonce. Stute sugyestions n-uz_l_g for inj#ovement of wark reelormunce. Giye tecanunendatinnge fre training, Corenont
on forrign tunguaage competence, it requirted for current gosition. Amplify or erplain « us given in Sectian 6 1o provide besy
basia for 1 vpervisory dutias und cone consciovinass

g future personnel dction, Mo

vir ol persgnnel, spoce, equiprent and fun spacs

C, urrtoch o iepacate cheet of pupers. o .
buring the past reporting pericd, Me, Maksymico'n responsibilities wore more

i

w ot performonce of monn

LMt be corﬂm-_h_'t.-" o il ap IL_I- et space it neadad L] tor;-pral.

‘ polntrdly directed towards the requirenents of ' loaborutory technician' s deseribed
\in Lhe posltion degeription and less towards his provicus utilization zz o photoo-
irapher, A conference wng held with him on 15 June to crzplain the need for thip re-

direction wnd o memo ATB lUY/YO dated 165 June wag prepored and furnished to hin

detailing of performing these dutices and vae snzxicus Lo Ztop belng treught of s
a photogrupher and welecomed the c¢rportunity to move 1nte a rore techniezally oriented
activity. The specific dutice cutlined are 1isted in Section B of thix report,

‘ It ‘was cxpected that there would be a learning period during which nig fro-
ficlency would ¢roduadly increace in these npew responsibilities, Jic r, progrese
hac'nct been us rapid as ‘had buen hoped due to vhat sppears to be a lacy of
initiative on his purt coupled with cevere emotionsl outbursts againzt hic immediate
' supervisor and other Center pereorncl, The latest of these occurred on 2% hugust

’ in wpnich he uscd abusive languess in the presence of other Branch perconinel in-
cluding the Branch Chief against his Section Chief,  This necessitated a written
letter of reprimand and his trancference to direct sugcrvision by the Eronch Chief, .
ond as of'ﬁ‘bctobey_1970, t6 another Section within the Branch,

The ratings of M in Dutics 1 and 2 of Section B roflect primarily ine subject's
reluctant participution in data collection and his lack of lnitiative in lezrning
the ¢peration of the microdensitemcter. In duties b, 5, €, he has reguirel. 4 -

' imum ermount of supervision whick ras regulted in gernfor ersonncl doing the work
_"[SECTion D . CERTIFICATION AND COMMENTS -
g0 - . ' BY EMPLOYEE ]
: S I CERTIFY THAT | HAVE SEEN SECTIONS A, B, AND C OF THIS REPORT

OATE

— , < SIGHATCRE OF ErPLoy - T -
< celyz 25007, 2 2. o
: BY SUPERVISOR :

MONTHS KEMPLGTEE 1AS BEER
1 UNDER MY SUPEFR vISION

TATE OFPICIAL TITLE GF SUFEFVISOR EYV%W" 5 - :;1., CILHATURE
1 - - N\ /-&-—~\
/u/r/7d ! MRM-E Y v
. " 1l te -

i .
!Chicf, AE¥Q§7ggTEechnology'Brpnch CLIUZEG

1. EY REVIEWING OFFICIAL
N COMMENTS GF REVIEWING OFFICIAL

TP THIS REPGRT 1445 NOT BEEN S5A0UWN TO EMPLOYEE, GIVE EXPLANATION

I concur with the rater's comments. We have been making every effort
to aid Mr. Maksymiec in becoming an asset to RED as a laboratory technician.
To date, there has been little noticeable progress; in fact, the temper out-
bursts menticned above indicate a deteriorating condition. Unless this

-situation Improves, it may be necessary to recommend termination action.

- - As. I have stated in previous comments, it's unfortunate that he cannot
find a position which takes advantage of his expertise in photography, since
this would go a long Way to resolving his problems. o

T!J,Tn: iQFFICIAL TITLE OF REVIE@aING OFF:Clan ;Y‘FEDOR imnrio/mvﬁu.’ '_ISMA'URE
| ! , L [ MUUC
| 9 October 1970 - "~ C/Research § Engineering Div.: NICHOLAS.R, ‘GAROFALO

R - . Do _ SECRET : 70 }
- i N - ﬂ’%&’ ﬁqﬂ%f“
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N, Myreslaw A, bMKSYFHEC : FITNEGY REPORT
fection € (Continued)

themselves. It may be argued that this has not provided him with sutticient
first-level supervisien to wllow him to learn the skills required to perform
these duties, -

Tu. insure that he is givch every opportunity to pertorm in his new
section, written assignments and accomplishments will be submitted on-a
dally basis.- o :

In line with previous_reportu; 1t 18 still felt that Mr. Maksymiec is
essentially mis-assigned ‘as he is an expert photographier and should be assigned

in some arca whcrg his skill cun be utilized to 1ts tullest extent,
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CEMPLOYEE SEAIAL NU

FITNESS REPORT . : 035055

MOFE R

SECTION A GENERAL

1. NAMY (laet) {Firaty {Midesto) . DATE OF OIRTH J:V_'J!" fl. oRADE I's. 30
MAKG TMIEC My rosdon A, K/so/fer W™ os-09 | oIP

8. OFPICHAL POSITION TITLE TLOFF/OIV/ AR OF ASSIGNMENT A, CURRENT STATION

(/KED l Washington, D.C,

b and B Tech ; Cloweie/r

P CHECR (N TYPE OF APPOINTMENT 10, CHECR LX) TYPE DF AEVORT

¥—r -
. CARFERN [ lnﬁ:lcnv( - l P tewponany INITIAY,

lReassiGuMEn T SuUBRRVIAns

CARRER-IRROVISIONAL (See Inslructivne « 8actin C) X ANNUAL LHE"S'GNVHN' [

MPLOYETY

SPKCIAL (Specily) srnclay (Speciiy)

12. REPORTING PERIOD (From- to-)

probation, to reassignmont o 1o separation, Describe nction tokon or proposed in Section C.’

oxcellence. .
P « Proficient  Perlormance-13 more than sotisfactory, - Deslred results are boing produced in a proficient manner.
$ - $trong Porformancé is choroctorized by ssceptionsl proficlency. ’

others doing similar work as to warrant speclal recognitlon,

1. DATE REPORTY OUK IN O.P, Lt b
1 .. ] _ 30 September 1968 - 30 Soptember’ 1969
‘[SECTioN B L T L PERFORMANCE EYALUATION .
W ook Porformance ranges from wholly inodequate to slightly lass than sotisfactory, A rating in this colagory requiros

positive remedial action. The nature of the action could ronge lrom counseling, to further training, to placing on

A-- Adequate Porformance maats all requirements.. It is entirely satislactory ond I8 charactorizod neither by doficlancy nor

O - Quistanding Porformanca Is 10 excoptions! in relatian to requiramonts of the work and in comparlsan 1o the porformanco of

SPECIFIC DUTIES

mannar in which omployco po
with suparvisory rorponsibllities MUST bo roved on their ability 10 suporvisa (indicata numibesr ul emplayees supervised),

List up 10 six ol the most Important spacific duties perfarmad during the r-uvlng pariod. Insort mling. latter which best dJoscribas ths
s CACH spocifizc dny. Cansider ONLY effoctivenoas In parformance of thot duty., All amployese

speciric outy No. 'Conducts experimentzl luborstory investlyatiions. related to the et red
photographle process. This dnveolves the determination ol what approach to tLuake
Lo u given problem; keeplng detalled records of vurlous experiments tried; A
determing resulta and maklny recommendations Tor possible ecolutiona. ‘
IPECIFIC OUTY NO, 3 - - . . ° . RATING
N - R - LEITER
£5 Senior Motographle Technicisn has the responsibility for muinténance of
«ll photographic cquipment wnd atde 1n the selectlon of new equipment. Helps I3
in the procurement, of photoersrinic aouplies. ) - )
SPECIPFIC DUTY NO. 3 R - . HAT¥NG
. Q . . - LETTER
Instructs-otheré - in photogruphisz Jaboratory practice, camera operation and
maintenance. . c ) - ’ P
SPECIFIC OUTY NO. & . ] ) ) r:”'i%
Photographs special cquipment on? experimental luboratory nct-upc; preparoes
prints for display and report purprcesn,’ : - : : S
SPECIFIC DUTY NO. 8 :‘;";"6
. TING
SPECIFIC OUTY NO. &8 _"\ c;r*’r'fzn
- _OVERALL PERFORMANCE IN CURRENT POSITION
. . . ] RATING
Take info account t.vary'hlng about the amployoe which influences his effactivonoss in his currant position such as pore LETTER
formance of specilic dutios, productivity, conduzt on job, cooperativenass, pertinont personal taits or hobits, and
porticulor timitution's or talonts. Bosed on your knowledge of employoe’s overull. parformance during the rating periad, P
place 1tho letter In the rating box corrosponding to the s1atement which most accuratoly refloctc his lavel of partormance.
r——.«..;;‘.*-}
- Yok sos fron ot
FOR . ' Somgrodny ot |
s 45 use paxvious eoiTioNs . SECRET _ Rirovteatteal
T —— ove e = S T T

SSies ) L e o )

&3
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(ONrn Tl et (o)
SECTION C NARRATIVE COMAERTS
indicate significant sirenythe ar weaknesses Jemonstrated in current p-‘;ol'ion beeping in precer eexrective thair ralationvhip &
Stute sugyestions made lor improvement of wart porlgrmoned’ G\v' recemmersiz sos lor troining. Comment

on fareign longuuge tompotence, i required lor current positicn, A=plidy o) eaplain cotings giver Sr. 3% tion B to provide best
busis for dertermining future per -omwl action. Munner ol performoanza ol manacariol or voperyi 1-:-7 i l'n(' ot fmncloulno (3]

I the yse of personnel, spone, equigsent und lunds, must be commmetod oo, d applicctiel 11 ee
Section C, attach o separate sheat of poper. h v 3

M. Makeymiec Lo bapleally an excellent pootograrhy

hand as a D&B ’l‘cchni.v:.!.ani Untortunately, he must be s

classirication af n DEE Technicion, and he soffers acce

In his previcus tfitness report, he was slorted to

‘ “oAnterest toward becoming a techniclan wnd away from hls phobtogy

hac not cornpletely heedad this advice.

Two distinet training actlvitics weee sdvizned for ass >

transiticn: n courge of inbtruction in math me sepsary to discharg

dutics, and on Lhe Job project work. The former porsisted ©o

SECEY

' presumably to hle 1lnck of ability ;md/or intercnts, He improved

overcll performance.

his
He

in makling the
technlelan's
w short time, due |
little from this
“Instruction. s shsistance on a project for developliyn e k. delector was
cffective, nnd the project was a successy however, his Lhin Riowlslge of the selentirid
method diminished hia appr celatlon ot the corizept of oxy c"J.:-'.cntm_.\ controlled
vurinbleh. In ‘thort, he had to be watched ¢loiely to fnswre that xis wellemean ing
"Emprovement” did net disvupt the expevimentsd jlun,  His interess awt cooperation In
this program were commendable, and hils overall projeaet vertformance ¥as adequate.
Mr. Makeymice L3 basically mis-assizgned, His abllitics unterests lle
in the rhotographite i‘iv](l where he doevs n very zommendatile job, rever, the
Laboratory nceds the iservices of properly trained Lechnicians to sssist the physical
seientists in thelr r(‘ cnrch efforts. Since M, Makoymileo's expar? is not in
f thils area, it 1p ogain rocomme ndml that suiteZle empleyment ss a ywtoegrapher be

feund for hiim. '

S
' CERTIFICA_TIQN AND COMMENTS

BY EMPLOYEE

1 CERTIFY THAI’ 1 HAVE SEEN SECTIC#% £, 5, ANO € OF THIS REPORT

SECTION D
B

BY SUPERVIVOIR
IF THIS REFORT HAS NOT DECFM Sxoen TO #MPLOYEE, IWE ExFLANAFION

GATE TIGNATYRYE OF er'Lovh,u
/97?/c- 7/<A/;/ 54;%”9 Groy. 7. 144?5“,/3{ I

W,HNTHS EMPLOYEE HAS BREN
SHCER MY SUPERVISION

30

GATE OFFICIAL TITLE OF SUPERVISOR IT %L‘ ©I PRINT T \.WM/: L,

, . Chicf, Exploratory Lakeoratory
/7g7270“7£ 6,7 AIB/RED/TSEO0 | iENRY L. PCETARD

BY REVIEWING GFFICIAL

3
COMMENTS OF REVIESING OFFICIAL

In light of the past and present ratings of Mr. Maxsymiec, I feel that we
in keeping him in his gresent post, “‘\:ﬂ) effort should .

s

‘are doing him an injustice

be made to find a more sultable position for him.

Garg

3 A
JOPFICIAL TITLE OF REVIEWING GF F1C1AL  [TYPED OR PRINTLD \\{{D jnl?ms
I H ¢ : . ’ )
T -
Lf!: o :».Clo
. .

w3l o
SIITCLAS &N

15 Octaber 1UHg Chict, RED/T3SG ;

ya
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SECRET -
FREen Villed In} B N
' JEMrLOTEr SEnIAL NUMBER
-
FITNESS REPORT o o
035055
SECTION A CENERAL .
t. Namg l.aet) (Fresid ‘Btig-fle) . Are or miatn (3. 8¢« 4. onAne 803D
| S e ev .
Meronlaw A, (‘,u/fr,., 17 i Ne (G J 1P
! . 224 )
6. OFFICIAL PUSITION TITLE 1. OPFE/NI/Ba DF ASSIGHUENT IS, CURRINT STATION
b and E fech HET/Tnsn/EnD | vnsh. DLC,
$. CHECK LAI TyfPr OF APPOINTMENT 10, sMECe [4) T /P oF PE PRy
X jcansen J Enslnnvﬂ i 15'5"""".' frvrriag Inc_Au!laNMﬁnr,Ubrnul.’)n
7 lannuac ‘inr.Aulcnut:nv EMBLOsFE

CABEFt.-PROVIBIONAL (Sme Inelnuctions - Secticw. 0}

(3rECIAL (3pecity) lspECIaL (Sparitr)

t. Dave ngronv\h%o.r. ° . 12, REPORTING PEWHIOD (P rtume tur) . -
) 30 Leptember 196077 to 30 September 1907

30 Qeteher 1OW e
SECTION B . PEZFOKMANCE EVALUATION

W - Weok Verlarmonce 1anges from wholly srsdequute 1o slightly less 1han satiglocrory. A toting in this cateqory requiros
positive romodial action. The nayt.re of the action could range from counssling, 15 furthor training, 10 plocing on
ptobunon,_lo roassignment or ts sesuration,  Describs action token of praposed in Section C.

- 1t 1o entirely sovisfactsry and Is charocterised neithor by doficlency nor

A - Adequole Performance moets at!l requiremers s
e . eacellonce,

P - Prolicient  Performance is mora than satisfoc vy, Deslred rosulrs are belng produced in a proliclent manner.

. 3§ Sneng

0 +Quisranding

Petformance Is charocterized by sr.eptional prolicisncy.
Performance 18 s0 exceptionol in relvtion 1o requiroments of the work and in comporison 1o the parformonco of

othors doing similar work a3 1o warrunt specinl recogniticn,

SPECIFIC DUTIES:

Lise v.‘ao)o sia ol.lh:c mast Important spacific du seriormed during tho rating period. Insart 1ating lettar which baset doscribes the
mannar In which employee parforms EACH spe c22y. Consider ONLY eflectiveness In performance of that duty. Al employees
with suporvisory responsihilitios MUST be rated on swir ability 10 supervise findicate numlier Gl amployoss g0 viged),

yeEcirte pury et Conducts experiments? luboratory fovestigation: reluted to the 2
phoetozrupnie process. This inveives the determinatlon of what appronch to takd
to & given problem; keeping detziled records ot varioun experiments tried; W
detamlodny rezults and making recoueendntions for ponslble zolutlonn,
SPECIPIC DUTT W, 2 . . ° l'l:vl;'-',
. M . L ra
As sendor photopraphic techniciarn Rzs the responsibility for malntenance of
2ll phetovraphic equipment and al<s in the sclection of new equipnent, Helps | P
in the procurement of photograpnlz supplicn,
SPECIFIC DUTY M0, 3 RATING
: i . LET
Instructe others in photojgraphie Zzboratory practicr:, camers operation and
maintennnce, ’ . P
SPECIPIC OUTY 5O, 4 o :r‘”zz
Fhotographa special ecqulpment ans erxperimentnl labaoratory socteups; Preparcs
prints for displuy and report purioces, . &
v SPECIFIC DUYY NO. 8 ) A TINe,
LETrre
SPECIFIC DUTY NO. © FYSIOE
’ LetreR
AN
,.;X@gj .
s} }
\ OYERALL PERFORMANCE IN CURRENT POSITION
. . - B RATing
Toke into account evorything about the empioyee which influances his sifectivensss in his currant pasition such as pare | 25 7TR®
formance of specific duties, productivity, conduc? &n ,ub, cooperativensss, peslinant parsonal 1oits or habite, und
porticular limitations of talents. Dased 6n yow bncwiecge of omplayeo's overall perfurmance dwing the rating pertind, -
place the letter in the rating box corrasponding te 1re crelensnt which mos? accwrotely retiects his lovel of pertormance. 1 4 )

TONM 48 uer prEvIoUs LOITIONS - SECRET
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SECTION C ‘ "NARRAFIVE COMMENTS

Indicora signiticant strengths or weoknestas demen strated in cuttent position heeping In sroper parspective their relotianship 1o
oserull pecformance. -State suguestions mada for improveasent of wark perlormonce, Giva racommendations lor trolning, Comemeny
an foreign language competence, if reiquired for current position. Aaplify or exploin rarin tven in Section B to provida heat

hasie lor determining luture perscnael uction. Mooner of perlormance perelrary duties ond cost conerlngyannag

it ke vis ol porsonnel, space, equipmert und tumds, mysr be ¢ ! _ W esttc space is needad 16 cumplofe
Section C, untach a separate sheet of poper. i P .
b, Maksymlive's abllity as a staft photorrapher iz un-dimifished, Hir .

phictusraphic ability is considered by all In the Cenber as czeellent,
It has been peinted out to i, Maksymice thatl the largratery does nof,
have a4 basic reguirement, or a slot for a photographer, ond sinee he is carriosdl
ot a D & E techaicing, he should be more qualitied than ne Lo Li other aupects
oI photographic and sclentific vescarch ethor Lhan Straiunt "picture taking", g
Le does not have the tasie foundation cliher In formal cducition or expericnce
Ao perfom successtully ag o D & E techalelnn,  This lack of qualification In
thiz arca can te partly explained by two fuctors: (1,) tr, Muksymice's position
deseription was recently chnnged die to the reorlentotlion of the laboratory's
primury mission and tunction; and (2.) Bocmuse of his previeous photographic
responcibilities he did not have the opportunlty ‘to pnin the new skills required
te, fulrfll his new dutles as a D & E technlelun, Mr, Makaspmalee will have Lo
Lo restrained from s photographer 1nto n D & E technician #o that he can cone
tribute more to help solve the lalevatory nsnoiyned tasks, :
Mr. Maksymiec still had protlems in his relatlonship #ith other members

of the laboratory -during this reporting period, It appears: to have been about
hin concern with his positlon in the latoratory prade Stricture and his feellng
that he was "ignored" by senior members of the laboratery, dr, Maksymice
crems to have had & Ceeling that mombers of the laboratery Sncluding his Chief

. 444 not recognize his ubllity as n rhotographer -and pay cuitatle defevence to his

nee,
Conllinued on ascihier shect,

[SECTIGN D CERTIFICATION AND COMMENTS
1, ‘ T .BY EMPLOYEE
. 1 CERTIFY THAT | MAYE SEEN SECTIONS A, B, AND C OF THIS PEPORY
OATE (Z . JIOGNATURE OF lM"LOV'I’E. °
/0 Ocy /G 65 1 ,///"th'j(ﬁﬂidw/ - %4[0'4/49&‘;%@_
2. ] K i / BY SUPERVISOR. 7 -
:Zz'f.;:SUE’“SPULPOEY"EVE'SDIG‘;': ODEEN [H’ THIS HEFPORT HAS NUT SBEKN IHOWN TO EMPLOYRE, GIVE EXPLANATION

18

e g 96
Chief/NPIC/TSSG/ESD/EL 1

DATE QFFICIAL TiTLE OF JUFPERVYITOR B [7'?':[; 2-‘2" AMLE AND SIONATURE
PEO A PigiT ’ ]
‘ /¥:;' ALt i

1. . BY REVIEYING OFFICIAL

COMMANTS OF REVIEWING OFPICIAL

I concur {n the ratings and corments of the rating officer. In the latter
part of the rating period the activities of the Exploratory Laboratory were being
chanied trom ad hoc researcn prolects to a directed prograrz of planned investi-
¢#ations agalnst NPIC and comminity problems, Thia change in activities reduced
tre freedom o chelce In taswks to be accomplished.and increaczed the demand for
versatility in laboratory perzonnel. The lack of freedom ant the assignment. of
unfaemtliar tasks are distasteful to Mr. Marsymiec slnce he doubts that these
activities will provide tne personal recognition he has enloyed tor many years

85 an outstanding photographer,
Contlinued on anotier sheet,

ol -
: [OPPICHAL TITLE OF RENIEWIND UPFICIAL [ T1PLD OFILRNTE O nave AND Slanarupe
Vad Ve —- e H - E
, P xR i i ¥
7 ~ ! B Pl ey -
S F L Volsen 7FED | Citer, SaR/TISG P7 winnine g,

OaYYy
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Maksymiuc, Myroslaw \Fitncuh Report
sectien C Continucd ‘

He has also had serious dizagsreements with a summer inters and ancther
4 root the laboratory winich had Lo bo pethled by conferences with the
1storatory chief, A major dizasreemont Wwith the Luboratory Chief took
place recently which resulted from his feelinz that he had been treated
‘uirly without consideration fur hin'ngc,fkhowlquc'und training.

As a rcsult of these problems, uweries of conferences with
¥r, Massyriec and cenior memiers of the divicion woere held in order
nd & pozsible solution for hls problen,  Beeause of these meetlingn,
an in-house training progrom has been Initinted for Mr. Maksymiec,
! £ heped that this will de much Lo alleviate his fecdings or reprete-
sics and make him a contributing membeq of the laboratory once again,
‘ |

o
to ¥

i
Section D _Continued’ !
. . . i

in spite of the reducticn in need rﬁr Mr. Maksymiec's primary skille,
he has expressed a desire to zontinue his prezent ascipgnment, Theretore,
& pregram of retraining has heen instituted to Lroaden his knowledge and
lacrzase his versatility in carrying out laboratory investigations,
Mr, Maxsymiec is a hard worrlny, dedlcated employee and there is avery
reaszon to expect that he will try hard to overcome his deficiencies,
Eewever, his age, limited edication, previous success in photography,
ant Javk of xnowledge in zcientific methods pose serlous obstacles to
bte gvercome, Hls precent attit.de iy characterized by his own statement,
"gred me how, and I will do ft.” .

SECRET
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FITNESS REPORT . .

CIV 0R OF A331GNUENT 3. CURRUNT STATION

’
JEDL
L CmETH LU T YR O

© TECH
PPOINTMENTY

{RESEARVE H EMBORARY

IRRA

¢ Inatrcties «~ Section C)

lcancam-pacyisionarL

_ } 028456 ¢t .
SECTION A -_ — oo ... _GENERAL -
1. NamE ‘Lest) [y - (Magie; Ticarg or iRt —! x oe s s0 T
o MYRGSIAN A, {1 1917 M i Ir

.

w—'"I;:E?.:_rs;w:m: - 1 v tspertti T T .
1, DATC REPORT Sug 1N OB, . : T P RESSRTING PLHIOD (Fram te)
I Qesebep 19607 _3Q September 195G - 0 September 1957
JSECTION 8 . .PERFORMANCE EVALUATION :
W . Wook Pertoemance ron'gol from wholly inadequate ro slightly less thon sotislacrory. A toting in this category resvices

sitive romediol actior. The natute of the acticr could range from counseling, 1o furrther troining, 15 placimg cn
srobation, 1o reassignmect or to seporation, Dq:u/ibo action tokon of proposed in Section C.

A- Adgw. Portormance meets oll wesuiraments. It is ontirely satisfactory ond i chorocterized noither by deficiency mee
. excellence. . -
. P« Proliciont Peeformance i3 more e aatisfoctory. Desired resulls are belng produced in a proficiont monnes.

$- Strong . FPertormance is choracresized by ouceptional preficiancy,

0- Qunmnding Peckormanco is 10 excesrional in rolation to requirements of the work and in vempariscn 10 the performence of
. R sthees doing similar wari a3 to warrant special recognition.

SPECIFIC DUTIES .

List up to 3ix of the mosr important specific duties parformed during the rating period. Insert miin,; tetter which bost dascrides the
manner in which employes porforms £ ACH wecific duty. Considee ONLY effectiveness in performance of that duty, Al emplovees
with supoervisory ressansibilities MUST Se cored on thoir ability to sucetviss iindicate number of emyivvecs superviasd). o

PPRCIZICDUTY No. Assists senior branch nesbers on thelir projects, carrying out LOfr ey
photographic processing, previding assistance and consultation en the practical !
application of photography. : i 8§
t
BIECIFIC DUTY N2 As senior phetographic technician has the responsivility for | ANHS
~ ! LY ) e 1
.maintenance o all photogrs equipment and aids in the selecticn of new ;
equipment. Zelps in the procurement of photographic supplies, N
sPeciFic ouTy NoL S Instructs others in phetesraphic laboratery practice, canera i Jrrrin
operation and =sintenance. C ;
3PeciFic DuTY NOL e Fhotographs srecial equipment . experimantal Myoratory D CEriER
set-ups’ * Frevares prints Jor display angd report maposes, : ;
. —
!
SPECIFIC _oun NOL Y :;:;}2
_ i
SPECIFIC DUTY NO. 8 : . . RAYing
Tacvrrew
RE Y ‘
S { OVERALL PERFORMANCE IN CURRENT POSITION ] ]
- — At LRIV IR E MY CURKENT POSITION eI
LETTEw

- . i
Toke into account svarything obout the smplovee which influencos M oHecticanass in hit ruwrrent pasition such as per- |
formance of spacific duties, productivity, comduct on Job, foeperativena it portinent personal N3y or habite, ond !
particular limiraticns ¢ ralonts. Based on vt anowledge of ewpiovee’s cvero!t perisrmance during tho rating Mliod.g 2
placo tho letter in the reting box corrosponding to the statement which ot sccwrately rettactahis leve! of performance. :

!
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SECTION C ) NAR =& Ti7/E COMMENTS

Indicore signdieany stemngths or weaknesses demonsirares .- Zvrrent potitign \eepmg in pfopc: Perspective their lrlononthp to
overall periormance. Singm Pugacstions made for improvemess b mo) pecformance’ §lva 'ruohmurgn'-m\\‘m ttaining, Comment
on foreign longuage campetence, if required for currens patrtu. Amplity or explain fatirge given in Section'B 1o Frovide begy
basis for del—yrr-m»—; future peesannel action. Munner of gredun 22w of f managerial or supervisory duties ond cocr Consciousnass

in ""'.__"'L"LE rzonned, .3P2CE, fQuipment ond hmvhl e ___ad on, |l n&L’(Téc }U.nu 3 mr.- Y nre.dcd to cumplen

Secrion C, amnach o tzpurate sheet of paper,

Mr, t/.a.k:;,..ifc continues to exc in riz prirrar duty as stars pl'otou':\p“er.
He proces: nls own photogras phy a..—r' -:':,--.- Tinished produck 1t$ con,iqtontly
outstars

members of the staff in dssisting
of their projects.

Lave been a few minor perzeretse Zoaflicls on procediiFal m: matters
related te ‘cb assig,nments between Mr, Meicomice and both staff and non- -staff
personnel, which have been reported t- :.’.,. --Jcrator‘y chief and the executive
officer, TCZ, It i3 believed that tris “2 to his strong desire to excel

at his jfcb., Tri:z problem has been di”’ with Mr, Mmcsymiec and it 1is expected
that ke will avoid such occurrences {r future,

Tdec has satis factorily complnted a
nignt zeroei corge in technical rea.c‘i writing at Montgomery Junior College
and {sg Cun":” <Y pursuing a course in V". rzrny at American University, He is
to be nizhly ceommended for this cont...,,_'_g ¥fort to train himoelf for a more
responeible pozition, R

D'..rim- thiz reporting veriod M

A
SECTION D ~ CERTIFICATICYW AND COMMENTS
) 1. . : ___ ar E-ﬂ«_u: rEE ~
. ] ! CERTIFV rmr ! HAVE SEE, 34, B, AND C OF THIS REPORT
Tl 'b?z T rsnéruxyns OF EMPLG org T T -
I T o /o /
; LA/\;C{, ///> s // ""(p, ,J;//. ,“"/7; ‘/('—" "/(( (/
: e A BY SLCEEVEOR ] .
:S;:;’“ﬂ“,’u‘-‘,‘;’:ﬁ;"r:; 3'-“-\f|r TRISIREPORT Was 467 st ra Tosy Lo € EXPL )
6 : - : A
QATE | i !O'FICIAL “ITLE O' Su’t. R B0 Ay -;j:__-T—VPE OR Pﬂ ?{MF AN(7 quNl ";“_ﬁ .
V GC 7 ;A/Ch/EVploratory lopzent j % ~ s & e R
7‘ CeF i Laborator: . { . le\L. nOLLARD ' .
3, _BY REVIEWwT _OFFICIAL =
COMMINTS GFiQE iEwing OFFICIAL - ) . ]
Tze report reflects some =f in the performance of
o Mr, Marzy=i iec; however, he is a worker anxicus to please
ani TC try to show that he is ca, a higher positicn.
i
i
BTy T T PRl Ti o el v s ot T AL TTPEC OF PAINTEG AT 4 “omamatune T
: i ' i - T
H ¢ B ——— H s, ————
17 [ Exeeoutive QUfiac-, Tz . i/;§~(<f-’,r/ f//, i 7
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" DATE: 1 February - 21 May 1965

5-E-C-R-E-T
(When filled in)

\

\
i

MEMOPANDUM FOR: . Chief, Transaction: & Pecords Branch/OP

FROM: Chief, External Training Branch/RS/TR,
: ' o
SUBJECT: Completion of External Training :
Correction of Memo Dated 10 August 1965 18%’3{ :
" This 1s to aavise you that_ MAKSYMIEC, Myroslaw A, : umﬁ'mg ]
request # R=-13339 attended the following external training program: :

1
i

COURSE: Color Photography MonoPa;k.‘Cnlo;

) i
INSTITUTION: _US Department of Aqriculture Graduate School !

GRADE: A

FOR THE DIRECTOR OF TRAINING:

D ASeo.00
Attachments:

Grade Re-port attached to reference memo.
Certificate of Satisfactary/Successful Completion

Certificate of Completion
Roster of Participants
Training Report by Institution
* Trainirg Report by Student
None o : .
Other: ) 5

IRERENNE

GROUP I
excluded from automatic
downgrading and

\ ‘ ©  declassification
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CARERR-PHOVIIIONAL (S0 inatructivns « Sectiun C)

_——/< -
e PICss
SECRET
(Bkea Filled 1n) (VC./
LAPLOYE SHELAL ‘b.«?"iiiilf!:
FITNESS REPORT L ieren /
) . © 035655
SECTIONA T GENERAL L
1UNamE (Lost) : (Firet) (M) leivate oF siny [3.75ex” e gRanE jaso T o
’ _MAKSYRIEC, Myronlaw A, " _i}O Apr 1’)]/ ! oM G5 =09 'L IpP
8. OFPICIAL FPOSITION TITLE S1 OFFIDIV/ak OF ASSIGHMENT (8. CURRENT STATION o
AUD_F_TECH  _ - ' S f EPIC/PALE/EDLE | Mashington 2 De Co
{X) TYPE OF APPOINTMENT . ~ ! CW 1£) TTPE OF REPORT - T
X [caneen ‘r" ,.‘, m;ngnﬁ'_"r‘"mrv.-.'Jno_u?nr o Py R Mo T Rty renvison
bt Tre AL tiorme « Section € T T R s GNMEN T EmL oY

(Sgmcily):

SRFECIAL (Spacily}s

V. REPONTING PERION (Prome fos)

31 March 1956 - 30 Septembor 1966

1t. DATE REPORT DUE IN O.P,

31_October 1966

. PERFORMANCE

Qutstonding Porformonce is so exceptional In relation to re
othor= doing similar work as to warrant special recognition, -

SECTION 8 . EvaLvaTion
W . Wook Porformance ranges from wholly inadequute 10 slightly less thon satis actory. A rating In this category requires
T positiva romedial action. The nature of the aclion could range from counsaling, to further training, 1o placing on
- probation, to reassignment?’ or 1o separation.. Describe action-token or proposoed In Sectiow C,

A'- Adonyote Performance meers all requirements, It is ontirely satisfactory ond is charactorized neithor by doficiency nor
S excollonca. . . ' .

P - Profician? Porformanca is more than satisfactory. Desired rosults ore being, producad in o proficiont manner.

S+ Strong . Porformanca is charactarized by oncoptional proflcioney. ' ) )

0- Quiremonts of lb'a work ond in comparison to the porformance of

. . SPECIFICDUTIES _ —

List up 10 six of the mast important spacific auties parformed duting tho roting perind, Inzert rating lotter which bost dos
monner in which employoe pesforms FACH spoecific duty., Consider ONLY effactiveness in porformance of that duty, All
with supervisory responaibilitios MUST be rated on their ability 10" supervise (1ndicate number ol einplayess muperviesd).

cribos the
omployeos

THATIN

SPECImIC OUTY N T pspsiets genlor branch members on their projects, carrying out Lrrren
photographle processing, providing ascistance and consultation on the practical .
upplication of photographye - S

SPREITIC OUTYING. 3 Cnrrien out cxperimentel Iaboratory inveztigations reloted to ST
the photographic process, develops technlques, constructs zupperting
equipment, \ e o ’ 3

[FFPECIFIC DUTT NO. 3 5 T " § N naTING

: T Az genior photographic technlcian has the rezponsibility for LETTER
maintenance of all photozraphic equipment and aids in the creleection of new
equipment, Helps in the procurement of photographic supplica, P.
SPECIFIC DUTY NO. 4 i T e T T : - RATING
Inctructs others 1n' photographic latoratory practice, camera LETTEM
operation and maintenance, ’ : -
. ' S
. i y
SPECIFIC DUTY NO. B - . | . ! RATiNG
Photographs special equipment and exyperimental laboratory | LELTER
set-ups, Prcpares prints for display and report purpcsee, .
: . : . - S
. : |
SPECIFIC DUTY NO, 0 ] RATING
- LCYTTER
t -
OYERALL PERFORMANCE IN CURRENT POSITION
- i [ Raving

Take Into occount anyy'hlng'obouv tho employee which influences his offoctivaness in his current position such as per- | “FTTHR

formance of speciig dutias, productivity, cdnduct on job, cooperativenoss, pertinent persanal traits os hobits, and

particular limitatjoh#’or tolents. Based on your Ilnotho. of omployse's overall performonce during the rating petiod, ﬂ

ploce the |a"®iﬁ'1he toting box corresponding to tho statement which most occurately reflects his love! of poriormance. »

R T
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SECTION C NARRATIVE COMMENTS

Indicate significant strengths or weaknesses demonstrated in current position keaping in propey Pl:‘ip"(';vr thewr relotionship to
¢ ¢ af

. . ! I T
| overall pertormance. Stale suggestions made for improvement of work prrformance. Give recomn r'nﬁﬂ“s’c-"‘r..'\(u_ﬁny"l\ Chpment

on foreign longuage competence, it required for current position. Amplily or mspluin ratings given in Section B to provida besy
basis for determining future parronnel uction, Manner of performance of mancgerial or supeevitory duti

ment ond 'und:l'”mu:_) be commentod o_r»\:-lil nf)pii?n_blr_. H 'Utr -fzr,-_ l’ naedod to r_‘-n;‘nplcfc
| T U 56 P bb

in_the uve of pecaonnel, vpace, equ
Section C, attuch u sepurute sheer ager,
Mro Makoymice i a vaduable member ot' the EDLD and serves 2z its sentor lub

techniclon,
success of the laboratory.

His dutles require him.to maintain and develop many skille in vhe fleld of
photozraphica. He carries out these duties and other responsibilities in a
professional manner and with a minimum of supervision,

Mep oo

AS senior Juboratory techniciun he provides guldance for hiz junior techniclan,
His ability to train this man in the ficld of photographic technology 1o consldered
superior, ' : .

rd Coal conscinousness

He works closely with other membera of the staft and contrilbutes.to the

Mr. Maksymicc recently completed a review course in “Bucic Grammar,” Thic course

pointed out his main difticulties in written expreccion, and hig teacher sugpcated
methods for overcoming these difficulties, As a result of this courze and ufter a
consultatlion with Mr, R. B, Cheatham of the Educatlonal ond Psychelopienl Service
Bureau, GeorgeLown University, Me, Hokoymlec plans on taking a specisl English
course at, Montiomery Junior College Lhic fall. This course concantrates on the
fundumental of reading and writing, When he succosofully completes: thls Engllch
course, he cxpects ‘to continue his education with the Wltimate goul of receiving his
Buchelor's deprec.  Mr, Maksymiec 1o ambitious and hopes to traln himscll for o more
responsible position, lie 1s to be commended for this ctfort, ard he will be glven
a1l possible nid within, the laboratory to help him fulfill his eduecntional program.

SECTION D N " CERTIFICATION AND COMMENTS

. ~ BY EMPLOYEE

T CERTIFY THAT | MAVE SEEN SCCTIONS A, B, AND C OF THIS REPORT

.'i_lﬂNAYU';F.-d'"!'.'.M-P:HOY T

7 . JUTP

BY SUPERVISOR

COMMENTS OF REVIEWING OFFICIAL

I concur in t}}g above c.v&ltf_ution. Mr. 'r-':aksymiec is doing & finc job

in the Laboratory and at the smr{e time 1s working hard to get ahead 8&s

hls concentraticn on furthering hﬁ.s cducation illustrates.———_

MONTNS EMPLOYEF HAS DELN ¥ TRIS REPORT HAS HOT DEEN AHOWN TO EMPLOYEE, Ve PUA A Y IgN a  F?
UNQER MY SUFERVYISION o 20138 1 e S ans

H w ey ard paxt ..»,r-.:n-/"'

. " Py B e
[ 37 [ S L 3/
DATE . OFFICIAL TITLE ©F SUPERVISOR [TV ego on PrinTeuayr’syt G
2D o . : Lo e 2 9
‘j J /:(b( Chier, Exploratory Development - .
- : Laboratory Bruich [ RICHARD E/ WING

3. ~_ BY REVIEWING OFFICIAL 7

. B \
, A
: . !
. /
L ; J
OATE T T SR RIGIAL TITLE OF REVIEWING OF FICIAL  [TY R PRINTED MAME ANO SJONATURE
- ) Deputy ASsistant for Plans e N o K A—
4 October 1906 and Development { Yol A, PAWESSTECIHER o
’ . SECRET )
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- SECRET ) A

tWhan Filled In)

EMPLOYEE BEAIAL NUMBER

FITNESS REPORT

035655

e SECTION A GENERAL

L UATE OF BIRTH. [3. YEX
3¢ Apr 1elY ) (=054 TP
. 'Sn;:‘ﬁl’;/n'n—_ﬁor —\Ssl'\\-;ﬂul;d: 8. (,uuu‘:‘u-; —"A—;AHUN

vinchington, D C.

V. NAME (Lant) Fieney 7 tmundie)
koymice, Myroulaw A,
A. OFPICIAL Po3IT 100 TITLR

lvnmvhuAnf

. Sectiin <)

L PROHO
QD (Fnmn- lo)
e L1 July 1985 < 31 March 1966
SECTION B _PERFORMANCE EVALUATION
W Yeok Parformonce ranyes from whully inndaquote to slightly leus thaa satistactory. A rating in this cotegory raquires

pasitive remadial action. The natura of the uction could range from ceunseling, to further training, 1o plocing on
pesbation, to roussignmont or 1o saparation, Describa action tahen or proposed in Section C.

O

A - Adoqunty Patformonce moata ull roquirements. §1 1s entirely satisfoctory and is churocterizod nalthar by deticlency nor
aescallence.

P« Proficiart  Paiformunco is moro than suticluctinry, Daslrod rasulis are being praduced In u proficient mannsr.
$ - Strong Parlarmanca Is charactarirznd by s-captional proficloncy.

* 0« Quirtandirg Perfermance i3 30 oxceptlona! in ralation 10 roqulremant s of tha work and In compoutlsun 10 the petformonce of
cthero doing similar work ‘a4 160 warrant special racognition.

_SPECIFIC DUTIES

List up 1o sis of the most importunt spocific dutios perlormed duting the tating paried. Intert rating lettor which bast describes the
mannor in which amployae parforma EACM spocilic duty. Consider ONLY otfoctiveness in porlormance of that duty. All employees
with suparsisery tespuns itios MUST bo rutod on thair abilis

10 suporvise (indicate number of einploy ey superviaod),

SPECIFIC DUTY wo. 1 Assists senfor bre g on thelr proje , cnrrying oul JATiNG
photcgraphic procossing, providin: niolitance and consultetion on the
practicsl zpplication of photorraphy, s
; SPECIFIC PUTY 59. 2 Capples out oxperlmentsl laboratory investigatlons relatcd To "3;'147:?:’;'
' the photorraphile process, develop:s techniques, constructs supporting :
‘equipmernt, . ' : , ‘ S
$PRCIFIC DUTY #2.3 An sonior photopraphie technician has Ghie responcibility for hating
mainte of ol photorraphic coguipment and aids In the selection of now
cquipment, Helps in the procurcment of photographie supplies. . P
SKECIMIC LUTT WO ¢ Tnstructs others in photoprraphic laboratery tractice, cumern . haTiNg
operoticn znd maintenance, : ’
: . S
SPECIFIC OUTY 1O 3 Photographs speclsal equipment and experimental laboratory fAYinNg
seteupz, Prepares prints for dioplsy and roport purposcs.
. , ' t S
SPECIFIC DUTY 740, 8 RATING
LETTER
_OVERALL PERFURMANCE IN CURRENY POSITION )
B RATING
Toke into account averything about the employso which influencas his elfectivenass in his current position such as per- LETTER
formoneo cof spegific dutios, productivity, conduct on job, cooperativanass, pertinent personal traits or hcbits, and
purticulor limitariens cr tglents. Bused on your knowlodge ol employee’s overall periormonco dizing tho tating period, S
place the larrer in the rgring box correspanding fo the starement which mos) accurately reflocts his lovel of perfarmance.
21 APR TS5

PORM
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(Rhea Uill d tnd :
MARRATIVE COMMEN'L},;_{.,—“_L(M B _...__’,’;‘_‘5

$s thmir sl

SECTIONC _

Indicate signtflcant strengths or woakn /]
overall perfuemance. Stute suggastions made for improvamant ol work pecformunce, Glve recoinmand:

on foraign lunguage competonce, il raquired for Curent pasition. Amplify or eeplain ratings given in Section B.to provide best
t ydaries myst ba dfeeribngd, W

basis for datermining fulure porsunnel action. Munner of parlorrcincn el munnge L9 puperyr e Al ;
opplicuble. - : : ﬁFR’P’ :/I'.Ql;"'m ’SF. BER ARy P

. - AR
asses demnartratad in curtnat position keeging in proner p\iﬂﬁb’.
s bor 1raining, Ceomment

Lo supn

ort the Explovntory Dovelopment, Laberatory Breanch

V"NMI'}'{,;-‘,;H” Lo work clonely

which require many .

Mr. Maksymice conti U
well oz [ cenjor laborutory technie
with the physicnl seienticts und by himzell on variows projects

e, e duts

.
i

practical and some Lheoretienl chills

.

S Mr. Maksymlec works very well with others, rollows Inatructions willingdly, und
carries out hls reiponsibilitics in o professional manner, He requlres very little
supervislon and completes hic u:;i;ip;:f:.f,.-’n!;:: quickly and competently, ‘

Mr, Maksymiee has made a corscientious ef'fort to overcome his writing defieiency
sry ckill slnce hils last review, Alvhouish there
has been mode ond -

and has greatly fmproved this nece:
15 5t111 room tor improvoment, Lt {z felt thal resl progre:

improvcmcnt'w.lll contlnue dn the future with sulfielent practice,

requlire him to provide pildance to the Laborulory's
Junlor techniclan, Hls abllity to train Lhls man ond Lo help him dncresze hiz .
photorraphic skills Lo conzidered above syerape, It 1o foelt that he dn prazently

doiny the work of a hlgher prade, zo it iz recommendod that Mr, Makoymtoce Lo promotod

to (3-09,

Mr, Ma k:,:ym.i.c-c ‘s dutles

"

CERTIFICATION AND COMMENTS

SECTION D

- 1. BY EMPLOYEE
' TCERTIZ7 THAT | HAVE SECH SECTIONS A, B, AND C OF T1iIS REPORT
DATE - BIGLATUNG OF FosLdrrs ;

L7 SUPERVISOR - ]
TV THIS HEFON € A3 10T DEEK SHOWH TO EMPLOYEL, OIVE EXFLANATION

2.
TGRTIS EMPLOYEL HAS BEEN
UMDIUZR MY S3UPORVIIION

3 . ' Thi: report for promotlon purposes, ]

DATH T loPFICIAL TITLE G suRERVISOR TPTYrph on priiiT e d

Chief, Explerstory Developncr W . ; ’
'}Z -~/ 9 _ (6 ja Leboratory braneh Richard FR4luwling 4 .

7 c o

3. B

COMMENTS OF REVIEWING OFPICIAL

I concur in the abeve evaluation,

.
\I
- ;'.
. \ ;
N /
i ’ . e e g

DATE jorricial rirLe or NEYICWinNG OFPICIAL [T 170 f v‘&r‘nvl&u NaME AND S(ATyRE
C i] " | Deputy Asslzwant for J\‘\P “
\ ) ‘}X (.lb I Plarz ard Devaloprent Jolinn A, Pasfizteehie
8 g \

SECRET
o
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¥o, ol Studenta Data of Conrna

FRAWTHY ot {20 Bouss

Qrorany: and "‘m"‘ wiion I A T et T a3 .....w_....._.l.- _C_:. 26, May. 1966
Fueklon X S, 1'1" —
Fezo of Studeal” COMIE:

V_m:sn 1EC, Myroslaw A, 1917 i Hovombor 1961 l _ NeIC | 08 ’ P
Gifem 117 YO T ALV T CET =

™is conrpe 1s tunght 2 hours o day for 2 weoks. A protest ig givea to
Aoteve.ing the atundent's prolictiracy. The course e ecmivsient thruv; h lactures,
exmmplon, and exercices; end tho gvaluation is bawed on a serlon of qnlzzes ard a

finul eomination.

The objloctives of the courso cre the revview apd application of basic mmmr
yprirciples end fumdemontal panctantico rules.

Becting JLl1 MEIRSD O YA TUNLOW

Btudent achlovament 1a jndged on the basis of csuputsove In. wlecgtending and..
wpplying ko pricelples and rulesg presdaied in the courso ohjJeciivres.

Bection SV ACHTRV it s R ORD

This trainea's rating i3 aarked by an astorisk.

fabject { Peor | Paiv 1 Batdafoctory - |  ZPxcellant
Crazgar - .
L E) 11 6 -
Poactuation
S# 9 6 2

POR #HE DIRFCTOR OF TRAXATHNG:

YRR = -~ Thcroveh Srowladga of motaicial pmeant@! nn.i eboTE avaraga pwxri’ommca
in meeting coursa goaln, :
SATISPACTORY~ sveruvpoe lowwledgs of material preamtc:i m:d adoquate porfoceencas {n
. eagting eousss oals.
FAIR~ = « -« « borderline Enowledgse of naterial pruuent-.d ard limited gs-r?ormca in
mauting course goals.
FOOR~ « = = = inadequate mnmowledye of material prvaueutﬁﬂ msd unsatisfactory porformence

in poeting coursre roalas.
Bactlca ¥ COMCITTS

This review coursc in grammar and ounct,uation was too advanced
for Mr. Maksymiec. He nneds an elementary course on the English
fundamentals preferably on a tutorial basis before he can adequately
apply the rules of nunctuntion and grammar to his work.

In a persoral conference with Mr. Maksymioc; the instructor
analyzed his weaknesses in grammar and punctuntion and suggested
ways in which he iright improve his perr‘onn:.mcc in these areas,

natlr'wv cusmwnta on revarss sl de_L“‘
LN l Tzt

nature of Chind IhBLrat

’\\.‘\ g%\ L \ /\

E.lbju_u._ ‘ 14 JuL \956
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: - 10" TGoOMERY JUNIOR COLLF~¢t

OHICE (s 1y UGITIAG

GRADE REPORT

[—'HAKSYMHZC_.MYRDSLAH A
4718 ASuURy PL Ny

FASMINGTON re

L0800

IMPORTANT. iy no in

(2)
P T L |
~———— J‘._ Qﬁ& AvERaGE
3[2.00

REGISTRAR
. STUDENT ORIGINAL
T e e Lt e, e
I et £ TR PO e L v ~ IS el gy,
T T O SR URUSE DI BRSSP SD SO Iy o) s e im0 —,,...;:.Tﬂv.'.:,.. s
“ S a
1. et .
Y Yy -“ b oo ".‘:

Groda of "D is generolly not accepred
by colleges for 1ranster cred,

Incompletes must be complated L, tha

. dote approved by the instructor in the
cour:e, or the grade will be recordad oy
“E,

Grode of "WP" 15 recorded only when
o course is officially dropped.

Courses dropped within first three
waeks of semester are not included n
o student’s record

A auality point avercge of 20 s ra.
qu-red for ;Jlndual:un Transter students
are espected o matain an 0. 210 e
higherthan 2.0 15 receive iecommen.
dation to vpper divinon of a colinge
or Uni.eesr,

j Oate

grven only for grades of D or better,

WILLIAM B, BENSON

GRA_DE REPORT INFORMATION. .

A .. .4
8-Good ... ... ...... ... a
C- Average.. ... _. P
D - Poor but Passing .. .. .. ... 1
F-Fadgre . ... . ... ... .. .. 0
I - lncomplete .. L .....More

R - Registered for audit only-None
WP . M/ thdro an, droppad-tN--e

WF . Vitrdegan, foiling. .. .. 0
S - Samsfoctery ... None

U . Unsansfacrory . ... .

17271767
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QGEORGETOWN UNIVERSITY
WASBHINGION. D. C. 20007

EOUCATIONAL AND PEYCNOLOSICA",
otRvICES WURFAL

August 24, 1966

I " Name: Mp. Myroslaw A, Maksymicc

j Mr. Myroslaw A, Maksymice, age 49, came to this Burcau on August 1,
1966, in connection with the Veterans Administration's educational and
' vocat ional counseling program forp former servicemen, M, Maksymice is
] marriced, has two children;ages Five and eight, and is employcd by a federal
| governmental agency as a photographic research technician (G5 09/3). He
i retired- From the United States Awmy in 19g]1 in the grade of Master Sergeant
; “after serving for over 2p years with primary dutjcs as an intelligence
! - photographcr. His education includes cight ‘years of formal schooling, a
H " high school completion equivalence certiticate, and additional courses with
! . the Graduate School, Department of Agriculturé, and the United States Armed
']. : Forces Institute. Mr. Maksymiec stated that he was interested in further
; education at .the college level jin order to improve himself both personally
i and professionally in a field related to his present vocational activities,
i
]
]
i

In addition to several conferences with the undersigned, Mr. Maksymiec
was administered a battery of educational and vocational tests, - This report
contajins the results. of .these conferences and tests, the results of which
should not be interpreted eithep as conclusive or finai, They should be
considered pPrimarily as. indications of various psychological factors that
should be seriously considered by . Mr. Maksymiec in making decigions concer--
ning his educational and vocational goals. S

R In order to determine Mr, Maksymiec's ficlds of voeational linterest :
! he was given the Kuder Viscational ProForence Record, when compared to g. :
; representative group of men in the national popuiation, Mp. Maksymiec in-

dicated that his interests arc sfgnificantly similar to persons who are
engaged in computational, scientific, and literary activities. Men who have -
’ interests simjilap to Mr. Maksymice's are found in various enginecring fields,

ol astronomy, seismology,'economics, psychology, and technical publications {

! writing. These fields are closely allied to his present occupatinﬁal endeavors,

On the Fducational Interest Inventory, a device that is bcnéficial

to an individual in discovering his interests in various fields of Study,
' ' Mr. Maksymiec's responses indicated that his Study interests ape yery high
’ in physiecs; Wigh in engineering, chemistry, earth science, and history and
political science; high average in communication, zoology, and mathematics;
and average in,psychology. The arcas in which he showeqd low to average
interest were music, education, industrial arts, agriculture, botany,
sociology, literature, art, business administration, and economics, |







