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MEMORANDUM FOR: Chief, Transactions & Records Branch,
Control Division, Office of Peraonnel

.SUBJECT - : : Custody of Honor and Merit Award presezted to
: Mr. Boris D, Tarasoff
T .

Because of security _reatricii'ons. the Honor and Merit
Awards Board is acting as custodian of the subject's Honor

- Award and related papers listed below:

Certificate of Merit
When gecurity restrictions no longer prevail, the Awardee

may obtain his award by calling the Executive Secretary.’

Ll B Alen,
Ellin B. Glenn o

Executive Secretary
Honor and Merit Awards Board

Distribution:
Original - Subject’s

1 - C/WH Suprp

1 - HMAB Case

C

S-E-C-R-E-T
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i ine near future. Members of voar {amily, Az

iatimate frieads wha are aware =7 your Agen
liie ceremony.
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Distribution:
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. SECRET

v . C(When Filled Ir)

2

{ nane or ewerovee (Laat-Firat-Niddle)

CLAIM NUMBER

;,uuu. AND RELATIONS~:? OF CEPENDENTS

l Self 70-0502

Tarasoﬂ, Boris

There is on file in the Benefits and Counseling Branch, Benefits and
Services Division, Office of Personnel, an Official Disability Claim

File on thé above named employee (or his dependeni') for an illness,

injury, or death incurred on 2_fan 69-5 Cct 69

This notice should be filed in the émployee"s Official Personnel Folder

as a permanent cross-reference to the Official Disability Claim File.

DATE OF NCTICE - SILNATURE OF BSD REPRESENTATING

14 January 1970

'NOTICE OF OFFICIAL DISABILITY CLAIM FILE

P

FoRu 10786 v r-;‘ne»: CorTIoN. ' . SECRET L. 21+ 3%)

10-99¢ .
-
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. L . o - SECRET

NANE OF E€MPLOYEE (Lest-Firat-Middle)

NAME AND RELATIONSHIP OF DEPENDINT®

Tarasoff, Boris : \Wife-Anpa (9. 0264

There is on file in the éeneﬂts and Counseling Branch, Benefits and
Services Division, Office of Personnel, an Oflicial Disability Claim

File on the above named employee (or his dependent*) for an illness,

injury, or death incurred on __22 Junc 1967

This notice should be filed in the émpioyee’s Official Personnel Folder

as a permanent cross-reference to the Official Disability Claim File.

DATE Of NOTICE . S IGNATURE OF RSO uuu@n P
! "2 .
. ‘_A.Q)&L

25 September 1901

NOTICE OF OFFICIAL DISABILITY CLAIM FILE

SECRET . ' A arzieam

‘I‘;?:i 1076 v rersies earTeoN.
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SUBJECT

MEMORANDUM FOR: Director of Personnel.

THROUGH :

‘ﬁcqucst 1or Early Home Leave

1. 1In accordance with HR 20-3 Oh(J), it 1s rcqucsted

& 8% in Mexico City
since 5 June 1963. ‘He last rcturncd from home leave on
13; January 1966 but pnecause his wife's parents are in
very poor health, the Station has requested on his behalf
that the date of his home ~leavo be advanced to 23 Septcember

1967,

3. The Station and %y arc aware of the re-
quirements to ¢cxtend his next tour in Mexico City by the
number of days his present tour will be reduced.

G ﬁﬁ, a participant in the CIA Retirement
and Disabillty System,; will reach mandatory retirement age
in November 1968. At that time he will bo converted to
contract employee status in order that the Division may
retain his upjque skills, (There is a continuing require-
ment for & 398’ services as the Station's Russian and
Spanish translator which could not- be met as effectively
by the utilization of other personnel,)

5. If this request is approved, please coordinate

‘on the attached cable to Mexico City.




14-00000

L)

1C”
et
.rr‘*

T J(‘Jc///”«e bes A

%5, Request for Early Home Leave

SUBJECT:

' w1 liam v. Broe

. Chiet
Western Hemisphere Division

Attachment:
Bio Profile
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SECRET

S 7WNer Fiiiwd Ie)
L

NawE 0 EwPLOVEK (Lest.Firat.Niddle) TNAME AND EELATIONSSIP OF OFPENLUNT® CLAIM NUMBER

—— e - . ¢ )
!. .. L/ i/jl_/i'- . /) ) . e ,1_,/ ,!’ o R

A S -
A ‘ {

There is on file in the Benefits and Counseling Branch, Benefits and
Services Division, Office of Personnel, an Offictal Disability Claim

File on the above named employee {or his dependent*) for an illness,

' . i/ ‘ oy )
injury, or death incurredon __._~, _20:o. 2900, [laade Ao L il pn
{. "/ >

<

This notice should be filed in the employee’s Official Personnel Folder

as a permanent cross-reference to the Official Disability Claim File.

JATE 24 w2TicE SIGNATURE OF 850 ﬂ\‘\‘i ' ——
o~ .
Yy -~ -
= SRt

se Vo

L‘QCD{?S‘? s -

NOTICE OF OFFICIAL DISABILITY CLAI* FILE -

L]

fltw
1833

107D 43¢ Prrvirous eorrios. SECRET 14-21-13%)
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SECRET

. (Wher

Fitied n)

F

REQUEST FOR RERSONNEL ACTION

DATE PRLPASLD

14 ray 1963

1. stem I.AL nuvt:l/
019477

naut (Last-Firot-niddle)

“TARASOFF,

BORIS D.

3. NATURL OF PLNSONNEL ACTIOW

RESIGNATION

3. CATEGORY OF ENPLOYMINT

REGULAR

X

vrov v 10 CF

4. FUNDS %

cr 10 v CF 10 CF

s cosY cmu no. CHARGE. | 8. LEGAL AUTHORITY (Completed by
aBLE PO

3235-1990-1000

_Gftice ol peracnnel)

3

$. ORGANIZATIONAL DESIGNATIONS

DoP g ) -
CcS/CS DEVELOPMENT COM{PLEMENT

10. LOCATION OF OFF

CIAL STATION

WASHLHGTON, D.C.

11, PO3ITION TITLE

1 0 FOREIGN DOC

12. POSITION NUMBLR.

9997

13, CAREER SERYVICE DESIGNATION

D

Go

14. CLASSIFICATION SCHERUL

€ (08, LB, 1c. )] 19, OCCUPATIONAL SIALES (16, GRADL AND SYEP

1L . 3

17, SALARY OR RATE

8575

18, RIMARNKS
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1 COPY TO FINA

0132,62
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SECRET

(Pren Fulled 1n)

EmPLO KE_E»_'_‘__O_II_C_E OF RESIGNATION

1 RESIGN £RTECTIVE

FOR TuL FOLLOGING REASON? . . \

{Date)

MY LAST WORKING DAY wilLL BE - OATE $I1GNED SIGNATURE OF ENMPLOYEE

B S Trwscll

FORWARD COMMUNICATIONS., INCLUDING SALARY CHECKS AND BOWDS, TO TME FOLLOWING ADDRCSS (Nv-hcr Slr'tt.Cirr. Zone, State)

l
\
i

TNSTRUCTIONS

Itexs 1 thru 7
and -
Items 9 thru 18a

* ported on Form 261, Staffing Complement Change Authorization.

Item 5 -
Itgm 9 -
i
Iten 11 -
Item 18b -

ROu;Anu - The orlginal only of thi
through the appropriate

specified

the Office of Security or the Office of the Comptroller, one copy only will be
sent to the Office(s) concerned.

The initiating office should fill {n each of the referenced items.
Items 2 thru 7 and 9 thru 18 require information which pertaina only
to the acticn requested, and NOT to the current status of the em-
ployee unless specific ftems remain unchanged. .

"Category of Bmployment” should show one of the following entries:

Regular Summer VAE
Part Time Detail Out Consultant
Temporary Detail In Military

Temporary - Part Time

"Organizational Designations’ should show all levels of organlzation
pertinent to identitying the location of the position:

Major Comporent (Dircctor, Deputy Director, ete.)

Office, Major S’a’f, etc,
Division or Staff {subordinate to first line)
Branch-.
Section
" Unit

"position Title® should retlect the standard.abbreviated title given
in the most current edition of the Position Contrel Register or re-

Signature should be that of the official authorized to approve for
the Career Service to which the emplovee belongs. I more than one
Carcer Service is involved, the gaining Career Service should approve
and the other Career Service "hculd concur in Item L8, Remarks.

form will be forsarded to the Orfice or Personnel
areer Service offictal{s). In the case of requests
in HB 20-800-1, which require advance approval of or notification to

<
o~
~
V)

SECRET
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MMCS 9 JUNE 63
orr ‘NOTIFICATION OF PERSONNEL Ab'ﬂON
1. illlll L4 ] 2. NAut ﬂlﬂJ""ll”l"
019477 IIARASOW 8BORIS D : -
|3 NATURE OF PERSORNEL ACTIOH . 4_EPRECTIVE OATE TS (ATECORY OF EMPLOVMINT -
RtSnQNAttou r;s;nu;sa~! ~ REGULAR
M ’ t Y1 7 won '(m?iﬁ'iiii?ﬁ'ﬁm 0.7 (5C O OTRER LTGAL AUTHORITT

& ruwos % - -

, ¢y [ ’ o 10 ¢ 3233 ;990 ]

9. ORGANIZATIONAL OESIGNATIONS

| 10, lO(lliﬂH ‘o OHI(IA( $1ation

1. 20S1T10N TITLE

| O FCREIGN DOC

I 12. P031110N NUNSER

| 8997

l 10. SEAVICE OESiTNATION

. CLASSIFICATION SCHEDULE (68, 19, o) 15. OLCUPATional sEifs

I 18. CRADE AND STEP

_w, 8573

17 sataxy on aafg

' Qs i (11 3_2. 82 H 43 e 1.8/ )
18, REMARES °
L]
T Tt T SICNATURE GR OTHER AUTHEN:I'";A TION
- - LI
; . 1
Form 1150 Use Provious * A 4

£1.62 Edition

[
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; SECRET

- {When Filled In)

DATE PREPARED

' REQUEST FOR PERSONNEL ACTION ) 30 OCIOBEL 1962

1. SERIAL WuNSER | 2. wname (Lost-Firat widdle) /

awsur TARASOTS, TORIS D, -~
3. WATARE OF Pusonu;k ACTION ) —J 4.CEFFECTIVE DAYE REQUEKSTED; S. CATEGOARY OF KI'LOVII.ENY.

/ ' woatn l
REASSIGNIFNT = z o /| Aé RTQYIAR

G ’. COSY centTiR uo. CHARGE- { §. LEGAL AUTNORITY (Completed by
6. FUNDS X v TV v o Ae' ABLE . : Oflice of Personnel)
“lervon cF To cF 3237 -199C=1000 .

10. LOCATION OF OFFICIAL STAVION

9. ORGANIZATIONAL DESIGNATLIONS

o
3/08 w;owaw CONPLENE ' | WASHINGTON, D. C.
11, POSITION TITLE 12. POSITION NUMBER 13, CAREER stRVICE DESIGNATION
e
DL

- . :
« . F g
L e \)«:c, ‘997 o
$4,. CLASSIFICATION SCHEDULE l'GS. L[{. ete. ) 18, OCCUPATIONAL SERIES [t8. GRADE AND STEP 17. SALARY QR leé S/
11 @ < s:0318 S O
(S O1v2 6L 2 . J

18, ATuar«s

TROV: DDI/FDD/USSS BR/MATERTALS & THDUSTRY SECT./WASH. D.C.

ymre e

JATE SIGNEO 18%. SIGNATURE OF CAREER SERVICE APPROVING |[DATE SIGNED

Wi/FERS OFCR Iy é/g///L yHAI3AY, W(JU el B lwiz

SPACE BELOW FOR ENCLUSIVE USE OF THE QFFICE OF PERSONNEL
TS ACTICN fon Wb oY [ 2V, CFFICE CCOTNS B2 snaton JIWEREE LN RD0IRS L ¢ atE of 3:aTn 26,0010 3F FaX 2EOME OF L6t

(A5 X pde £CIE ecde
- vn “c. os, 1a, -, be. ¥o,

AARAT 2 Wi ] i ey 2 1

s
SO Ty I3 SEa

Y.
2807 Q5 RES ISV IR, RETIREMENT (aTa 1. SE2IRATION] 32, CERRESTIONSLANCELLATICN DATA 3sec
- ——r EEERENE TG P AT CodE s YR 0. 0.
S . :;lfl N . -, . . e, EOD DATA

L | ger

s -

35, vE, PMREFITINWE [l Si%e, O 0 S, COMP, Lati f 38. CAREER CATEGORY 3, FECLY [/ MEALTN INSLRANIE ) ALSO0IAL SESRITY N,
P | N S -, Se. ca, v CARSRESY €Ik cans C o« moret® |mearte tus. £o0f
L I ‘ ' 1. -
Wty l I UV /TENP . o oves .
N SHEN 0 eETVRAT SERYICE DT NouEave 2aT {a2 FEDTIAL Taa Cala ", ST17C Tan DAt
comt b N“‘.“‘ sEvnteE L f:v-.u:‘:unr TObE P the Dapeeriong €aPm f3rcuTed ot ::. Tan|STeTE COOX
n - w2 BaEee 16 sEOVICE ) e oo e
T o ciee 7 osgawicr fLess tmen 3 IRS) ! B 2 .
Y . BEIee DN SERICE [weai Teaw 3 YRS} . .
OATE APPnO\'ED

43, PASITION CONTROL CERTIFICATION ; G-‘“ /..‘//) 46. 0O.P. ﬂPP’lQVAL

: ™ __," _~ N - ’7 3\_\ ’."’) / /1/ - ;
2 nfifee IO e Yz
sz e e  SECRET . )
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_QIanry

JELR
REQUEST FOR PERSO

. NEL ACTION
A L - v 21 April 1960
1. Seral No. 192, Nama (4 rstFirst-Middlo) 13 Data OfBinh "4 Ve Prel. 5. Sex 0. Co-EOD
' ) ) ’ Mo. | Da. | Ve st‘-}tkkl) 'Codo o. | Da. | Yr.
119477 TARASOFF BORIS D - 111 02| 0Bligmet! ¥ I M 1 02] 20] 56
7. b 8. CSC Reimt. 9. CSC Or Other Legol Authenty  [10. Apmt. Athday. 31_”:(1!.' (12, LCD 13, Sttt o, |
Mo, ‘ Do. i Yr. !yes.1 [Code . . o. [ Da: | Yr. |vas1 Code; Mo, | Da. | Yr. | Yes.1 ‘Codo
06 {02 [51 INo-2 | 1 | 50 usca %03 4 No-¢| 02| 20| 56|No-¢2
PREVIOUS ASSIGNMENT
14. Organizational Designations Cecde 15. Location Of Oftizial Station Station Codo
Do) 00
FOD
USSR BRANCH
MATERIALS < INDUSTRY SECT, j2720 WASH., D. C. 75013
16. Dept. - Field | 17. Position Title 18. Paositian No. 19. Serv.[20, Occup. Serios
Demt - [Coda . '
W15 110 FOREIGN DOC 1146 as 0132.48
91. Grude & Stup | 22. Salary Or Rote |23. SD |94 Uza Ot Grado |25, P5l Due 198, Appropriation Number .
: s e, Lo Y | Mo. Da. Y. 0.?1}3-1010-0000
10 1 6505 o0 |06 :1h 159 106 (12 160 LAY A A
. ACTION
27. Nature OF Action Code {28. L. Osta 129, Typo Ol Employes 1Codu| 30. Separation Data
Ms. Ua e .
X ’ f
Promotion Vi ‘{| / (ol Regular ¢
ns PRESENT ASSIGNMENT
31. Organizationat Designations {  Cede 3. Location Of OHicicl Station Station Code
. DDI/Office of Operations |
Foreign Documents Division 0
USSR Branch
Meteriels & Industry Section Washington, D. C.
133_ Dopt. - Field "[34. Position Tide K 35. Position No. 36. Serv.] 37. Occup. Sories
ggﬁld jCode ‘ .
fon. |2 | 10 (Foreign Doc) - | nus cs | 0132.48
38. Grada & Step | 39. Salary Or Rate  140. SD 41. D5:o Of Grade | 42. PSI Due 43. Appropriation Number
s Me. Da.  Yr. | Ma. Da, Yr.
1 o1 |7,030 oD 5/ ol f21291 €71 0243-1010-0000
, SOURCE OF REQUEST ___ —~ v
A. Raquested By (Name And Title) Talbot Bielefeldt [eN Request Appr oved By (b»d\cj? And Titty
Chief, USSR Branch \\4 “lna
8. For Additional infarmation Call {Name & Tolephone Ext.) J.Jl. FAG)
| _Myron Shpur, Ext. 4676 Chigi_‘,_Fq_z;e_gx Docunents Divisi o
‘ CLEARANCES N !
Clearance Signature Dats Clearance .Signature Date
A. Career Board D. Placement - .
B. Pos. Control ]\Kl iim E. A g e 4, )A_l/.. L
C. Clessification TN i F. Approved By | | W[ 7 il B 4/;,’,?{/ ) JZ{QL"
Remarks / ) : 4
ﬁ°:;fa“g7 1152/ // /// ,7[ (O]
2 »«\ e
- 4 g /Z VS ‘_./l' [

L.
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. B \ A- P A
- . : ». - :. N *! . N
. REQUEST FOR PERSONNEL ACTION ¢ Juge 1959
1. Serial No. 2. Name (Last-FistMiddle) ] 3. Date Jt &irt) 1\ J_!(LIF[GL__‘» 5. dox o Lot
. - R © : Mo Da. ; ¥r. | None-0 \Codo I Mo, Dol
| 7 TARASCEF, ‘Boris D. 1 {02 {08 |kt M o2 .
7. 5CD B ST Rerms 19, C3C Or Other Logol Authority | 10. Aprt. Affidav. [ 11. FEGU 115, tCo 13 Bl
Mo. | Da. | Yr. |Yes-1 jCode . . Mo. | Dan | Vr. |Yes1|Codef M| Da. | Ye § Yes<1 iCode
No-2 : No-2 No -2 ‘
) PREVIOUS ASSIGNMENT
14, Organizational Designations i Code 15. Locaticn Of Oflicial Station “{ Stanen Codo
DD1/0frice of Op.-ations ' :
Foreign Documents Division.
‘USSR Branch s . T | - .
Materials & Industry Section ' Washington, D. C: ' S <
6. Dopt. - Field | 17. Pusition Tide 18. Position No. 19. Sorv. | 20. cup. Soties
Doy [Code ‘
frgn - 2 .10 (Foreign Doc) 1147 GS3 0132.!&
21. Grodo & Step | £2. Salory Or Rate 23, SO | £4. Data Ot Grade | 25. PSI Due 6. Approgeiction Number
i Mo. Da.  Yr. [Mo. Dol Yr
09 03 |% 6285 oD STV 157 | s B ER 9-u3oo-2o-001
ACTION
27. Nature Of Actica Code {98. Eif. Dalo 29, Type Ot Employee Code| 30. Scparauca Data
Mo. Da.  Ye
Promotion 1AV ‘/ 459 Regular
PRESENT ASSIGNMENT
31. Organizational Designations Code 39. Leaation Of Official Station i Staticn Code
DDI/Office of Operations .
Foreign Documents Division
USSR Branch
Materials & Industry Section Washington, D. C.
33, Dopt. - Field_ ] 34. Position Tide 35. Position No. 33, Serv.] 37. Occup. Saries
Dept - Code : .
ustid - :
Fran - 2 10 (Foreign Doc) 16 - | GS- 0132.48
38. Grade & Step | 35. Salary Or Rate [40. SD 41. Do'oOfGrade 49 3! Due 43. Appropviation Numbor
’ ) N . h'o - . Mz, Da.  Yr
10 oL 6505 oD -1/¢ 16 Jv 1//1{[ 9-&300-20-001
) SOURCE OFf REQUEST BN
A. Roquested By (Naze And Te) Talbot Bielefeldt C. Requast Approved 9, (SbWro And Ti Ti '
Chief, USSR Branch } ey
B. for Additional inkoimation Cclt (Name & Telephone Ext.) : i (A BAGNALL
Myron Shpur, Bxt. S"o -1 . Chief, Foxlexgn Docurents Divisien
CLEARANCES
Clocrance Signature Date Clecrance. Signoxure Date
A. Coreer Board /] D. Placemaat .
8. Pos. Control Ja/ | Wi (& i ——
C. Classification f. Aporoved Bv TR T, 1/;’ ,7 - A‘L
Remarks ) ’ . . / LY '
. v
- (A
?°32'a“§’7 "52 : A [0}

La—Uh:“‘ .
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STANDARD FORM 52

PRgu GATED 87 BT

L NAL Lo (Quwtn
BAWAT 1 - HHIM PAAPORE,

""" REQUEST FOR PERSONNEL ACTION

'REQUESTING OFFICE: Fill- in items 1 through 12 and A through D except 68 ond 7 unless otherwise m«fmclﬂl
If opphcabh, obtain resignation ard fi!) in sepuration data on reverse.

L MAME (Me.—Mias~Mrs.- One fiven namo, initial(s), and surnasme) i 1 oate of patw ! 1 REGUISY W | ; 4 (arEcF l!ﬂu!ﬂ
T Ph-.BoriaD."‘arasoff ,2Nav1908 2Maw57
L XAIDIE OF ACTION REQUESTLD: L erseie fart : . ¢S CROTHER
. A PLRSONNIL (Sjrecify whather appointment, promotion, reparation, c.) A PICPOSEX } t;;‘u& AUTHOR-
__Pramotion " asap
B POSITION (Spocify whother cstablish, chenge grade os title, ote.) .
: 8. APPROVED:
f ROM— Y :gs:;o‘é».ﬁ'hit 0 10—
Foreign Docs. Offickr - K653. 0’&-‘7\ , Foreign Docs. Officer - K653.04
GS~-0132,48-7, $4660.00 p.a. ! |8 EEEre emot 4no G3-0132.18-9, $5450.00 p.a.
DDI/Office-of Operaticns DDI/Office of Operations
Foreign Documents- Division: LRt b Foreign Documents Division
USSR Branech— USZR Branch
Waghington,. De-Co—nu Washington, D. C.
' ) T, NEADQUARTERS
[ ] nao [ | crrasruentas 12 nEw on o(rn‘mum | ] ned x ] ozpasrsemnat

A REMARKS (Use roveroo if nocossary)

/ A i

{3 L
|75, RLULSTED Y (Name and title) Talbot Bielefaldt O REOULST APPROYED BY \ N (.
Chief, USSR Branch \’ : ‘\;
X S:‘n-mror s
C 108 ADDITIONAL INFORMATION CALL (Naumo and tolsphone extension) [
Myron Shpur, ext. 576 Fitte: Jod s PA!'HALD, chief, Foreign Docs. Div, !
13. VETERAN PREFERENCE . 13 mmnou ELAGSIFICATION ACTION
NORE | wrum [ornER] 8.p7. | 10POINT | “nCw | VICE | REAL.
,' 0I5~8. JOTHER]
' i x Sb-CD !
1S, | 16. APPROPRIATION ) A 17, SURJECT TG C. 5. | 10. DATE OF APPOINT. | 1% LEGAL RESIDENCE
SEX RETIHEMINT FCT MENT AEFIDAVITS
FROM . . : (1£5-#10) (ecessions o ¢ [Jaameo ] proveD
M \L”‘* 7-4301-20 : ’ : Yes ! STATE:
20. STANDARD FORM 50 REMARKS : ! ) !
; . . i
’
; !
. .
b !
|
21. CLEARANCES j INITIAL OR SIGNATURE DATE REMARKS: !
A . _ ' . ’ ! | i 0
8. CEIL. OR POS. CONTR RSN ; 4 : !
Cen-of o Gu— M4
C. CLASSIFICATION : J T s A <
"D. FLACEMENT OR EMPL. T o '

f’i’

F. APPROVED BY- T /’—p ,"' cr
/ (L ’7/ a2 /‘ ] 9 L— ST
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stancard Fonn 5
PSS $4T D O Y

¥ AN BTt le
Hroae ter e AT CLAAL FYREIIR,

" RELUEST.FOR PERSONNEL ACIION

REQUESUNG OFFICE: Fill in items 1 through 12 and A through D except 68 ond 7 unless oll\cmin instiveted.
If applicable, obtain resigaation and fill in sepoial.on data on reverse.

teow—

L RAME (Mr ~Mise--Mrs.--Ciwe given name, initial(s), and surname)

L CAYE 07 BRTH § 1 IEN!SI n

Soiev 1GGH

4 DaTE Of Il“(ﬂ

27 Sep 58

{rry Joris D, Sgoosad
L WLTSRE oF £CTI0N FOASEITIR & ERECTIVE aTE 7 C. S oRomiER
A PLRSONNEL (Spe. ity & Netdee appointment, prosotion, sepacation, olo ) A PROPOSEX | ”’6‘ AUTHOR:|

LOAP

8. APPROVED:

Foreign Documents (0. - K7 /7.00(00)

VO es ..
G3-C132.40-7, 3. 00 pex

- —
[ 4ty tions

DRY- \‘I““’ [

T
Foretet Dostmienteaiviaion
h

[:'] nno

AnnGe %
annun N

10 ORGANIZATIONAL

. HEADQUARTEARS

[ ] penarernrat 13, FEwD o orearmentay | |

& POSITICH TINLE AND 0=

NOMBER e
Foreign Documents CUf.
LOC per anmua

AYICE, GRADE, AnD G-01 32 b6 7,

w1 Orticn of
Yore
i

DLSIGNATIONS

1eanch
ngton, D.C.

[ ] nao

Cperations
ten’ hocwnents Divisieon

- KO53.0hL-7

™A KEMARKS (Use reverso o necesasrs)

{Tames Whalen) Will

Present incumt

[o Y

Bo renigding cob 28 Septenmber.,

mwntpmm

vibot Bielefeldt
Chief, VA3 Wranch

8 REQUISTED B7 (Vame and titdw) oy,

C. FOR ADDHTIONAL momman Sl (Name end N‘Ir;_ hone exfonsion)

n.'A\. o

'!JA‘L J A ‘.\

Wopreirn

Titte: Sotin: Cnied

T o(‘\:m»nts I‘i*.

s

13 VETERAN PRU‘LRENCE

! e
g™

'K!N! WWH ‘OX H[K ! P\' m I\.a'(l'

14 PCSITION CLASSIFICATION ACTION
WEW ! VICE | LA |REAL.
;

ap-obh

13 | 16, APPROPRIATICN
FRON: -,

N u‘,‘m i

18. DATE OF APPOINT.
MENT AFFIDAVITS
(ACCESSIONS QhLY)

17. SURIECT YO C. S:
REVIREMENT ACT
VLS ~HO0)

Yeu STATE:

19, LEGAL RESIDENCE
OJamsen [ provep

0. STANDARD FORM 50 REMARXS

21: CLEARANCES INITIAL OR SIGNATURE

DATE | REMARKS: .

A

8. CEIL. CR POS. CCNTROL (;)Lr"

/ u/u_\ N

C. CLASSIFICATION

D. PLACENENT OR ENPL. |

‘ —
E i

. APPROVED BY
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‘stanoans rom 52 k’.u““i“b‘p" ,“.-]L ‘ v
ratwe SATS b D “ i l
"(’“.mm‘m X3 .

A-m --—m

REQUEST FOR PERSONNEL ACTION

VOUCHE: ".I.l)

REQUESTING OFFICE: Fill in itams 1 through 12 and A thiough D cxcept 68 ond 7 unless oﬂ\emuu wdmnd.
If applicable, obtain resignation and Rl in separation dala on ravense.

Reassignment and Change of Service Designation

& POSITION (Specily whether establish, change grede oc title, et6.)

’ L RANE (Afr.—Afise - -Mre. -Ono fiven name, nn~l.nf(.). and surname) 4 OATY Of gmaTH 1 REQUIST MO, 4L oatt o¢ ltﬂﬂﬂ {
Mr. Boris D. Tarasoff o 2 Nov. 1908 25 June 56|
L NATURE OF ACTION REQUESTED: ) Crrcnve oant T csomotHin
A PARIONNEL (Specity whothar lppolntmcnl promcian, soparation, etc.) X . A PROPO3LD; lL'F;AL AUTHOR-

L POSITION TITLE AND 10— ) -
I'xtdl. Assictant - BYP - S1h1 Rumsca Ferelrn Does. Off'icer - WiTT.09(CL)

G3-0301.28~7, 4525.00 per annun L SIMVICE, CAADE, XD G.}-Ol}:.'k"x-';', :';-’»52'%03 per snnum
. SaLARY

DDP/FI Stafl W cRoMwITATIONA - I‘D" ‘Office of Operntions

Division D Projcct P‘UOIN‘T‘I N PLsiGRATICAS - - cn Documents Division

Cf{fice of the Chief - 'ww{ Branch

Branch 2 Section B. : ' - ‘

iWashington, D, C. : v ’ Washington, D..C.

[ oo [ oteanmunaa 0 nELo on otrastaewta | | ] 0O [~ ooraaruomia

A QINARKS (Use reverse if noceseary)

1

Action has been eoordinated wiih Career Service Reamis concerncd.
™o coples torvarded to C{fice of Security.

Loss Notice attatjri‘, ,({ ( ! » 5 /%%J

€

X RLQVESTEO BY (Namo and fitle) “nlbol Biclcieldd 0.-REQIEST APPROVED BY K % /§/
o cae .
Chief, USIR Tranch Signarures ~- ‘?7’"‘
€ 108 ADDITIONAL INFORMATIGH CALL (Nnmc and telophone extension) l J
Myren Shpur, ek, 570 | Titte: ‘('“ hicdd Tor.
13. VETERAN PREFERENCE . 13 POSITICN cqss«ncanon Acudu ’
WOKE | wwil JOTHER, 3.PT. ] 10.4OINT ) MW | VICE | LA [ RCAL From:  3D-D
) ¥ |oisan. lorren] To: ce
- 17 SUBJICT TOC. S | 18. OATE OF APPOINT. ] 19. LEGAL RESIDENCE
x| ”memm,o“ - : ‘ : RETIRCMENT ACT MENT AFFIDAVITS
reow. (-23013-23 . T3 ~x0) (ACCLETIONS, ONLY) QOQowmeo Jerovep |-
Yl ow  4-h01-20 You | sTATE: :
20. STANDARD FORM 50 REMARKS j : ‘. - .. o
Q. N e
K _ S S <
.- - — - . - - — Ve ‘9 <! < -
Ca =gt < o e
= > () “7 < - 2 - Lo L4
IS — <l o
- e J ol < ¢ -
Kl 3 ] < f— ——
/_«,Q 4 o C.'_'/ S ~ \_4?;\
. & 53 X! .
1. CLEARANCES INFTIAL OR SIGNATURE Fae L ‘ )
A : -4 e < S .
B CEIL. OR POS CONTROL J LR 5§63 6 ) - e ;
. . 131 7 , _ ) . /- -5<‘ i
C. CLASSIFICATION ] . T : . sl
. : ' b'f..("./é)nf—, 7 . ,./_/ -
D. PLACEMENT OR EMPL. - kol s
: - . yd

) ,

RGP DR, e i

R

Iy

{4
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‘P

-y

gTAsOARD roru 52
Pwneano o1~
e s taa nene cousyem -
° Bwam :.—I\Nllx e

~ REQUEST FOR PERSONNE[ ACTION . vounmmD

REQUESTING OFRCE: Fill in'items 1 through 12 and A |hroug’| D except 68 and 7 unless Mhemisc listructed.
If applicable, obtain resignation and bll in seporation data on reverse,
L NANE (Mr.~ Miss-M:a —Caé given ndme, initialis), and surnams) 1 CATE Of ‘ikTH . L RIQUEST NO, . N 4 BATE 07 R100LSY

demo ¥, Joris Dimitrd :-ov. 2, 1900 . f8 Aug, 19;5
8 NATORE 0' ACTION REDETSTER: - & LFFICTIVE DAtk ” 2.C.50R Of
A PRASONNEL (Spesity. -M.'nrnppd‘ntmt. promotion, separation, oto.) A PAOPOSED: L[l‘ALMﬂ’HOﬂ-
P FXCHPTED AFROTNTHENT
B POLITION (Spevity wdacder satadlish, ohanse Jrade os title, e10.) .
- : 8. APPROVED: ;‘
< Re Lot
0% . & POSITION IR AND 10— A ST 1417
. Romkser Imei-Analxss {leen) BYP- L'{Ug!‘.)l
4 stavice, GuIDL, AND 650138436207 $hs2s
SALARY . < de /"{2:_ 7]
. gacunzanons DY/P FI Staff 25 -7‘/4/4«

Division D Projicct
_ Uffice of the Chief
1. HEADQOANTEDS Zrrnch 2 Section B: .
. ’ Wsshington, D. C, L
[ Jnno © ] vermsrnenta " | 2 nno enoeearmes ] | ) Pae fooc} seeemmzne DI

A BEMARKS (Use revorse if cavossary)

/ﬁ;«»«/ W&&W/«- /Ks/e?//u/{/

ez DowiioloeinlS B D ued IT z;;/

o

) MMW M' O 8IQUEST APPROYID Y.
: FRAGK By 200y, Jrkedy, FI/S0D s: ‘
idnature:
: [ IOH ”. ngend telophone extensign) - .
) LB E’%» and teltphonessioniip) 2o { "
13, VLICRAN PRLLRINE ) 18 POSITION CLASSIFICATION ACTION
RONE 'Wll 07"{1 ’"“WK‘"\Y - NIW | NICE { L A |REAL,
138G oTNER] ’
{ . ) SDsD
15. | 16, 1 12, APPROTRIATION 18 5U8CT TOC. S, | 19. DATE OF APPOINT- | 20, LEGAL REJIDUICE
<£X [RACE . RELIKEMENT ACT MLNT AFFIDAVITS
FROM: . . =t (ACLLSUOHS OHLY) Qeramen (] proved
Ml W v0: Cml23Cr=23 i STATE:
v 21. STANDARD FORM 89 FEMARKS
72 CLEARANCES INITIAL OR SIGNATURE DATE | REMARKS: - ] T '
A N : : .
B. CLIL. OR POS. CONTRX. | %J 23 sl - ) !
¥ - X L [ I T .
C. CLASSIFICATION / ) o s . 3
D. PLACEMENT OR CHAL. L4 : : :
E

) SPCA

= el Ern o /%fé%/f/z Gt

Lt
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. CONFIDENTI AL
* . _ SLCLAILY (NCrdugT)y
. . L Lo GAYL GF InTGyrte . Yo PLACE
REPORT OF INTERVIER | " ‘g/ppps " Poikolev, Calif,
Je PREVIGUS APPLILATIGN “e INTERWItMER . Se KIN(NRELD 81
e X% J3Vinter - Pushy/TR
6. Naug (Last neme flrst, in cape! . e ST
TARASOIT, Roris Dimitri - . : . - ’
To PERMANINT ADOR[SS - ’ . : L) teueemong
“16315 Bevil Way, San Leandro, Calif, . FR_60718 .
8. BUSINESS ADDRESS B : S TELEPRINE
1 9. veurorany AODRCSS, TECEFRONE
10. DATE OF 8IRTH 120 citizensmir e ' X
11/2/03 ] X3 - CDorees tiist tountry! -
11, PLACE OF BtRlW - R R S
ZKATERTN -ASQUIRED BYS ) sieen Meturatization (Davel __

13. L7 single [T Marrieq LT3 eigonter! . L J0iverces [ze. w0, of CEPEND. LEncluding Wife,
1% fOREIGN RELATHYES, |NCLU°'NG_ aifFE lRgG, 10-91 . -
Kone . ' ‘ . .

ACTIVITHES, ¢

Russian Univérslty,'xew York, N.Y. 1924=25, General Course,
-KIHIKX“KKIXXXXKKXX.

16, EDUCATION fSCMOOLS, DEGRELS, DATLS, wAUQRS, TMESES TITLE, GRAOSE Avisdas C CLASS STAKQING, LATRASCURA I CLLAR

17, MAJOR EMPLOYMENT WiSTORY (EMPLOYERS, FOSITICNS, DUTIES, SALARIES, BIaSING F2A LEAVING)

1/52 to pregent: YWCA, Oaklard, Calif, Building Ene, $305, mo,

12/45-10/51 : American National Red Cross, Clevsland, Shlo, Buildirg. Xainterance man,3265

14, MILITARY EXPERILNCE (BRAHCH, SERTAL X0., STATIONS, TRAINING DuTIES, Coewawr FESPONSIAILITIES, RANK nELD,
RESEAVE STATUS, CURRENT PROFICIENCY ANe INTERESTI. - INCLUDE ALSO DRAFT, alTive MILITARY ON RETIRED STATYS.

USArmy. T/k, 2/h1-11/15, Honorable Discharge, 20248233, Was Special Azt. ih Germ:
and vas uced as interpreter tetween US anad Soviet forces for short whide,

ny

Fo!
(24

903 31-117 - CONFIDENTIAL

I‘.ll!
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CONFIDENTIAL
T . ISSGITER RTINS LI SR | o
1. sWiA RNJatIUS ‘\Hl:. Ve R D I P LI #
¢ ]

fore, VY IT

20, LANGUAGT FACILITY (LIVE T{575 . aih Lrili @AKLANTS AND Sa%) 8L d)

- : FUTE] Ate:
Langurge Native “‘:"'”‘ . “.‘q:r". ‘:”:’o: ' 1"::“ Liriten T Acquired 8y
e Fluenzy forejarn ITramatator ] Wesearr® Traval - S L
Russian T . | rys,w,u- A Stidy and home
German - " | rysyw,u . Residence
French : r,s,w,u! ] study
71, ssudey PECUESTED S T . T s pnei nowese 3 v .

le

PREFERINCE LI@(T8T1I0NS

AECTPTARLL BTATICN Aashingtun, C.C. m.'-"‘ [ A
! Ay anare in U5, CX]res s

: Crercent ]; Jre- f ]
2e. MEALTH ;
: 1Good )
Th. FLLWS Hi¥iN - T s ) ern. * [ s EOET IV e K T ST
i POV iy, IR IELU NGNS

2¢,

TARLUATICN &ST RECGHMLINDATILS A 77 ABENSS, whNLERY, Loa o naitir, WATLEITe, w7 s
F@GTICNAL STABILITY, QUALIFICATIONS FUA INTELLIGENCT WORM, CAREER PLANNING, Sol#-All

FaynRABLE FACIORS! . .. .

. . I
1MP AL 10N, FERTININT UN-

PROFESSIONAL. ...« e = o,

Thepe!s nothing outstanding about Tarasoff - just an averzzs joe trylrg to make
a living and without. the amhitlion, e¢nergy, persoledity to make use of a saleable
article: knowledge of fussian, Physically he's sort of scfi, tends to be over-
weirht - he's about 518%"43ll, .and about -190 in weight. %is personality is on
the negative side, his manrer dull, : ‘

Tarasoff was greatly irtcrested in the possibility of werking for the US Govern-
ment, He wants that gecurity, And he has atout reacte? tne ernd of the line
salary wise as a maintenznce man or tuilding surcrintesdert, Tarasoff is will-
ing to werk in D.C. but insists on a GS 7 because he “2a Lo gupport a wife and
two children. lie does not mind the sedentary aspects of Project Detail = I
doutt if he'd be interested in anylhing that wasn't sederntary, Fe also likd the
the other aspects of Detail and I would think, from talkirg with him that he
Would be quite able to handle a job on Detail. Fe can tranclzte - reads with

a great deal of ease., His PHS I rotiwe indicates he's ‘rierested only in o/s =
this is not what he told me; he is interestsd in US alss tut he will po ofs if
necessary, : S .

I recormend Tarasoff for a S 7 on Project Detail.

2:'- RECOMWENDLD FOR SR, LERIAL wiMaisl
‘ Prci /Dnaitcat -Dotbadd ‘ : .
3 1{575‘ 56y /rrojeev vevelt T B .
C - 5’- ' 7/5/55
: .. o Gate
CONFIDENTIAL
et et

Vimbone Skt AR pomp e edeemen gn

Fp—
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19hb-> NITC,

"1953-5% ~Caklond Art Institute OQaklend

Camp Rx.,c.‘*le, ¥d - CIC (2 ros); 1945 Univ of Pa - Cermen L:zg -

1950-S1 Cooper School eof Art, Cleveland, Chio - Cormercial Art

.ot - ~ SEORT -~ T
i . | (8ven Scllet Inm)
1. PLAS. SLRIAL NO. - :
1SLT?  BicEaaeHIC PROFILE (PART 1) sTpr 2 en 1551
2. WAwC (LeoteFaret-Vadili ¢ J.Z’, & XY 3. ".' e OAIC CF BIRIN ': QTewtaldty Trur. BTl
| &ES ; : 4 2 xov 1908 l_ 20 Febd 1956
- . U\‘IYA. ‘\'llu’ 1.0 O“:’.l‘\.“t'\fn..}) N N?.l'[‘.(S' QAF BLaT .-. Vs N‘YUIAFI:IYI:\ ceavriN
Yarried- il '3 11623 1965849 k936 Puscig, .1 KA
i L 23 C:Q((l MlMBCREN P QTwIN . STATYUS 19, LAST WO, ”v.;uull_. [X-1] ) Leag. FOR
', ares D{Fed 1959 Mar 1963 | FCS C/S “FCS_0/s
. 1. cuaagnt hony scavice GRADE T ACTivE OuTY mgLgast 10 TO st |RCTIAGD
.. agsceng D x Lo . ¢ o1t CLA wiL. SCN. bll‘tl!_(bi
B $TATCS 5 1. CaT.» qav.: 2 Coar.=?
: 1. ASSCIININT VATL 13- '""(‘S’IQNCR TCST OAYE 164 LANGUAGE APTITYDL TEST DaTe
{ Kone Feb 1956 Yone.
13, ROWCIA CNPLOYMINT
11936~40 J. F. Sullivsn, Ge*xeral Co'\t.m.-\:, Sroik, NY - Sunenrisor of Crews
oo b19n5 Military Semvice, US Amy, CIC, T/4 - Spocial Agead .
"7 |15L5-51 Anerican Natichal Fed c—\,ss Clovelar. Orio - uilding Maintenance 4
g J1951 Aero-Tech, Oaklarg, Calif - *shop ¥sin. aace (2 ros) '
. 1952-56 YNCA, OMard calif - eilding Engis cee o
:f?;
' 16, mowsCia EoucATION 2)TR a:::l_lived in Russia .31l 102C, -..'.}t.aabul 1920-23
19-.1.-26 Russien Univ of lew Yark, NYC - 2ussian Eajlish, Ristory
Cooper Union Ard Schost, NIC - Fise Ar.s (10 -os)

Calif - Advertising irt ) —-

_ Y7, FoREa Gy

LANGUASE
ABILITICS

Language, Proli- .
lﬁi.,.:,,‘p.e. r.".a, iite Russx:.n(‘Byelo)-_x( w 35,0 lnter',_P H:[gh Intex}xr - Apr 1§57

,_(Contxr\.ed or rext page

IRussian - H,W,P,3,U Native Trensl & interpr - Apr 1957
! Uranian = R W,S,U Inter; P High - Apr 1957 = Tnterpr —~

1959 Writin - ¥

u AG('CV SPONSORED TRAINING
§o slish Usage Review
irfel Ori
105 Dasic Country Surve-
1953 ilon-clurical Basic ;_,'phg

N g

15%2-3 Spanish

Cl‘

USSR for FDD \.

workshop

(Perscarel l.u‘on-. Wilitacy Ordese, and Principsl Jetsils)

19%. C1A ("’LOVU(?«Y HISTORY $IACE 18- SEFT 1947

i CFFLCTING OATC | POSITION TATLL & OCCUPATIONAL caa;(cn:( ET) ORGANIZATION & ORGAN, FTiTLE (17 8rp) LOCATION

f Feb 1956 |Intel Asst o301.28) 7 ! b w/:zst.x‘/rmza/PaJon TLY Hq .

t o Joun 1§56 @ " 0132.43| 7 i CD'CQ/Fpd/UssR By "
Sap 1956 For Docs Off L 0132.481 7 1 CDI L. LT "

; May 1557 |+ v @ 0132.48{ § oov a n’ w m _ - n

! Jun 1659  {I.0.(For Doc) 0132.48] 10 - ]03/:00/'655‘2 Br/it aten&Indu§ec s

" Iray 19¢0 |0 2 v 0132.481 11 ; n n

Yov 1552 « @ o 0132,48 |11 on DDD/. H/C3/C3 Dev Comp) »

i |den 2953
{ 1Apr 1593

. o o ————

Cps Cff (SA) 0136,01 |11 i D DIP/.H-3
m @b W 0136,01 {12 { D ppp/ek-d

“

1 Mexico Cit)
. ] n

10. OATT RIVIEWED

10 Kov 1969

n. Plo’lk( REVIEWED BY

%25 /he 1 Jun 158

22, 1TEuS 1D RLVITOLID &
VERIFIED By W LOVEL D

reas '200 (PART l) vl 'll'l." lOl'l'l'.

PROFILE
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SECRET

(When pilled 10) . - .

Teas. stRIAL NO. ' | - B!OdRAPHlC PROFILE (PART | = continued)

019L77
: [ OATL OF SIRTH

~ n_w'( (ltul'-_ann‘.v;‘ddh) ] . B / R ]
7 Jaras / Ledd 2 Yoy 19c8
7

17. Foreifn Lenpuace Abilities = Centirxed:- - ]
Bulgarian - R,N Inter (Apr 1559) P,S,U Slight; T Yone - Apr 1959
-Slcvak - R,U Highs P letive; W,S,T lione - Apr 1957

Polish - R (Inter) P,S,U Slight; W,T Nore - Jun 1959

Czoch = R Inter (Feb 1960) } o
Sorb-Croat{Serd) - R Inter (May 1959)

French = R Interj W,P,5,U,T Fors - Disclairs prol‘iciencyA Feb 1967

JaTE RIVILWLD PROFILE ALVLTRED BY

10 tov 1969 - , h=s/he

voe 1200-1a SECRET PRUFILE

’-07
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SECRET

(e em fale0d I

T AR BIOGRAPHIC PROFILE (PART 2)
LYY {Ll'l-'ltll~lnélll) c . . { DATEC OF BIATM
TARASOFF, Boris Dimitri Nov 1908
15, SUMeaRiEs OF IYALVATIVE aroRtTs 'o-;,vuc ast e vEaMs ey
R
~ . . Y \
I PSS LT ,
. ,1,“@5,:;»-5; e, T T e WL TR

e B oTRERS eI

{
CO].O!"PhOto Tnserted Behind
Biograhpic Profile in
v . TRUE NAME
5 ;

28. PROFILE agvIEELD BY

OP/P0D/QAB/ s

27- DATE SEVIEWLD

10 May 1960

[ T4

FORN WO .200 (?ART 2)

1re0 8

agPLACLD Todw 10RO {=as? "SECRET

snics 48 LYITIN 31 RY

PROF ILE
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T

qur- e 1.;)
x;‘;;g{;'“f " __, BIi .PHIC PROFILE (. AT 2) :
miue cfant-Ficat middle) VATE OF BINTN
RS e ._Zud /A 'u/ 2 Nov 1968
R Lt BN
e, IS N

oo wpeme

[T

m————ta
[ -
N
!y
v ol
&-""M-‘.—*
1

' ',"" ) "f-; ""‘TN
|

| T
1 L . f\.
| -
v ANAY '(fﬁ-"?’ 1 \
' 3 ‘MZ,---A o~ __A...a.',«-'-'j—- é
o |

24. 10CNTITY OF JTHER DOCUMENTS wiiGn SWOULD 8g ACVIEWED N OLTAIL

28. ADDITIONAL INFORMATION

216, DATE REVILWED. 37. PROFILE REviLvid oy

10 Nov 1963 ' hns /e

totTIgns

o1+ 1200 (PART 2) it 185" ~ secRET PROFILE  [o=o=]
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L4 ) °
’

SECRET

T (Whon Filled In)

EVPLOYEE SERIAL NUMDER &

A. . o T .
‘ ' ’ FITNESS REPORT - %
“ e . 019477
SECTION A J[Litidf 2y 1t A GENERAL - -
| KUY (Lost) [T tFiden (Miadle) 1. DATE OF pIATH [3.8EX e 3RADE [3.30
, X ; ' 2 Nov 1908 M {Gs-12] D
8. OFFICIAL POSITION TITLE 7. OPF/OIV/GR OF ASSISAMENT 0. CURRENT STATION
| ) Ops Officer ' DDP; WH/1. . Mexico City
0. CHECK IX) TYPE OF APPOINTMENY . J10. CHECR (X) TYPE OF REPORTY ’ .
X Jcaneen | - [ruscave | [ramronany iTIAL REASIGNHENT SUPKAVISOR
CARCER-PROVISIONAL (Ses instnictions = Section C) x ANNUAL MEASIIGNMENT EMPLOYEE
_{ewecraL (Specity): . i ’ SPECIAL {Specifyl: .

1%, DATE REPQAT DUK IN O.P. 12, REPORTING PERIOD (From- tos)

28 February 1969 o 1 January 1968 thru 31 Decéﬁbcr 1968
SECTION B . . PERFORMANCE EVALUATION

wholly Inadequate 1o slightly loss thon satisfactory, A rating in this category requires
positive remedial action. The nature of the action could range from caunseling, to hurthor training, to plocing on
probation, to roassignmont of to soparation, Describe action token ot propased in Section G :

A-Adsquots  Performance meets oil requitemonts. It is entiroly sotisfactory and is charactarized aeithor by deficlency nor

"Welgeh  Performance ranges from

excellonce.
P . Proficient ~ Patformonce Is more than satisfoctory, Dosired results ore baing produced in o preficiant mannor,
©$ . Strong Porformance 13 charactorized by excaptional proficiency. : T

O - Quistending Performance is so excoptional in relation to requirements of the wotk and In comparison to the porformance of .

othors doing similar work as to warrant spoclal rocognitiens
“SPECIFIC DUTIES
List up to 3iz of the most important specific dutios. porformad during the mﬂn-;. peried. Inseet eating lentaé which best describas the

monner in which employce petforms EACH specific duty. Consider ONLY effectiveness in performonce of that duty. All omployeas
with supervisory tesponsibilitios MUST be ratad on thalr ability 1o supervise (indicate numdee of emplovess supervized).

SPECIFIC DUTY NO. ! RATING
. LETYER
Translation of Russian language product into English transcript S
SPECIFIC DUTY NO. 2 RATING
) . LETYER
Preparation of personality and assessment reports on individual
Soviets based on the above. . : S
SPECIFIC DUTY NO. & : - RATINOG
: : LETTER
Translation of Russian letters into English. S
SPECIPIC ou‘r;v NO. & :ét';hé%
Transcription of English language conversations ) B
. . : . . b
SPECIFIC DUTY NG. 3 . : : : ] 3::':-'&%
i
SPECIFIC au*r.;v NO. 8 il C‘A‘!}'é%
o e TS /‘)
i -
OYERALL PERFORMANCE IN CURRENT POSITION
" T - - ) RATING
Take ints account everything about the employes which influances his offectivoness in his currant pasition such as par- LETTER
formance “of specific. duties, productivity, conduct on job, cooperdtivenass, peftinent porsonal ‘traits or habits, and .
particuler limitations of talents. Based on your l‘ncw!ocjga of employoe®’s ovarall performance during the roting period,| . S
ploce the lertee in the rating box corresponding 1o the statement which most accutctely reflects his lavel of performance.
T}

:‘::" 45 usk PREVIOUS EOITIONS - SECRET _ *'E!_:i:
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(91on Filled ) , : |

SECTIONG - — NARRATIVE COMMENTS 1|

Indicore shynificont streoghs or wecknestes demonstroted in current position keeping in proper perspective thelr relotionship te
overoll performonce. Srcte seggestions mods for improvement of work perfoymonce. Give recommendations for tralning. Comment
on foreign longuage competence, ‘il required for current position. Amplify or erploin rotings given in Section B to piovide bes

[Ty

"Lasis for detérmining futse gecsonnel oction: 'ﬁcnne' of performonce of monogerinl or supervisory duties_ond. cost consciovsness
y : ‘eayipment ond fynds,_must Lo commented on, ii{ozg]jso&lo‘. 1 oxtro space is néeded to complete

in.the yse (A3 e, ¢
Section C, onlach a seporcte sheet of paper, PSS | 3
‘ 5l bd

This officer continues to consistently perfoﬁn8 &i tLe;‘.DeXCellent
level whic¢h has characterized his work in this Station for several

‘years. -His high level of personal ‘dedication and professional
competence have become standard. B

From his daily work he has an intimate knowledge of and insight
into the peisonalities of fhdividual Soviets and the personal inter-.
relationships existing betwcen members of the local Soviet colony.
The character analyses which he prepares are excellent and an invaluab]

aid to our Soviet program. S . .

He has had no professional, administrative, or personal problems
dutjing the reprorting period. . - @

His knowledge of Spanish continues to improve and aids hinm
considerably in his work. =

SECTION D CERTIFICATION AND COMMENTS
1 ' BY EMPLOYEE
’ TCERTIFY THAT | HAVE SEEN SECTIONS A, B, AND C OF THIS REPORT .
OATE I . SIGNATUSRAE OF TMPLOGYE - ) . te-

) 28 Jan 60 3 "‘/,(.t-‘(.uf "/ /17“ (7 Q
2. : n't SUPERVISOR yai
MO THS EMPLOYEE MRS 3TEN 17 THIS REPORY NAS NUT BEEN SHOWN T0 EMPLOYEE, GIVE EXPLANATION .
UNOER MY SUPERVISION o - . B

41 months - ' .
DATE OFPICiAL TITLE OF SUPERVISOR TYPED OR PRINTEQ NAME ANO SIGNATURE
28 Jan 69 Ops Officer : paul L, Dillion /s/

3, - j BY REVIEWING OFFICIAL '

COMMENTS OF REVIEWING QFFICIAL

The reviewing officer concurs with the ratings given in Section
B and in the narrative evaluation of this officer's performance
in Section C. He continues to periorm his duties in a superior

fashion.
DATR OF PICIAL TITLE OF REVIEWING OFFICIAL f"P‘ED OR PRINTED NAME AND SIGNATURE
o 08 Jan €9 Chief of Station L yipston M. Scott /s/
e : ( SECRET
ﬁ \,,._-~ A - "\‘\' . -




14-00000

(When Filled In)

2T 7 R R secaér | T

FITNESS REPORY
\ , 019477

EMPLOYEE SERIAL NUMDER

8. OFFICIAL POS

SECTIONA " Ji« .l o /A L ___GENERAL
4 1. NAME (Last} A C (Rt (Mtddie). 2. DATE OF BIRTH [3. SEX 4. oRADE [5.80
oRSERIIND o 110 BN SN W oS08, e n._

7. OPF/DIV/BR OF ASSIGNMENT 0. CURRENT STATION

10V TITLE.

Ops -Officer. . - DDP/WH/1 vavien City

R CMECK (X) TYPE OF APPOINTMENT 10. CHECK (X_’ TYPL QF REPORT

\**}CAREER l [a:sdnvt { ]rtunonulv INITIAL NEAIBISHNMENT SUPENYISOR
cAuxln-v'qoviuonAL (See tnstructicas « Section C) ... | ANNUaL n:niloynnur TEmMpLOYCR
SPECIAL (Specity): STt {spmeIaL (Specity):

1. OATE REPORT DUE IN O.P,

13. LEPORTING PERIOO (Frume fo-)

-

X ageer QO - F Tamainges . JOY0N
7 :

. probation, to reassignment or to soporation, Describo action roken or proposed In Soction C.

‘A 'Eﬂ!&!m Petformonce maots all requiremonts.
excellence.

P « Proficiont  Performance ia mere thon satlafoctory, Daslrod results ore bolng preduced In o proficiont manner.

§-. sr'ong ) Parformance 13 characterized by exceptional proficioncy.

O « Qipstonding.

othors doing similar work os to worzont spacial rocognition.

. =T a0 vare a2y YGoX RSP I )
SECTION'B M S - PERFORMANCE EVALUATION
w-. Weok Performance rmﬁ.l from wholly inadequate to slightly leas than satisfactory. A rating In this cotogory roquiros
positive ramedial action. The nature of the action could range from counsellng, to further training, 1o placing on

1t 11 ontirely satisfactory and Is choroctorized neither by deficlancy nor

Porformanco 13 30 axceptional In relation to roquirements of the work and In compariscn 1o the porformance of

SPECIFIC DUTIES

with suporvisory responasibilitios MUST be rated on thoir ability to suporvise (tndicate number of smployone supsrvised).

List up 1o six of the most Important spacific duties performed Jurlng the roting period. Insert rating lotter which bozt describos the
mannor In which employoe perforins EACH spocitic duty. Considor ONLY effoctiveness in porformance of thot duty. All omployces

Prepavaticoa of perseaxlity and assessment rcports on individual
Sovicts bLased on the above, :

SPECIFIC o\-n’v NO. ¢ EEAJ;:%
Tranglation of Russian language telephone pro:duct into Inglish S
PO PIRIA LG . .t
s?i’l:?mi D'\ﬁv';b.‘l RATING
LETYTER

SPRCIFIC DUTY NO. &

Transcrivtion of Enzlish linzuagc cbnvcrsatlons.

SPECIFIC DUTY NO. 3 . . . - RATING
’ LETTER
- ’ e rr .
Traunslallicen of Russian lettera into Imglish, s
. ) RATING
LETTER

place the letter in the rating box.corresponding 1o the statomont which most accéurately raflacts his lovel of parfermance.

SPECIFIC DUTY NO. 3 C;,‘;’é‘:
¢ .
L]
SPECIFIC'DUT' NO. 8 . . . RATING
. R .J I'-!TTE“
92 1Ay 123 o OYERALL PERFORMANCE IN CURRENT POSITION
. i N - ] T RATING
Take Inte account everything abeut tho employse which inflyences his effoctivansss in his current position such as per- LETTER
formance of specific I\."iol, productivity, conduct on job, cooporativeness, pertinent personal trajts or habirs, and
perticulor limitations or talonts, Bosed on your knowledge of omployes’s ovarall performance during the rating period, 5

:3:" 45 use preVIOUS ToITIONS . SECRET o "7.“:;.‘..'::"
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S (When Filled In)

SECTION C NARRATIVC OMMENTS

indicote significant nungvhu or waocknesses demonstroted In eurnn' position keeping ln propat perspective. thele tclo"onl’\lp 'o ’

oéerall parlormonce, ' Stote sugjestions mode for improvément of wotk performanca. Glve recommendaticns for training. Comment -

on foreign languoge competence, if required for current position. Amplify or explain rotings given in Section B to provide ‘best

'bpll- for determiining futire pérsonnel oction, M_mkp%vlomo-:co of mcnc‘;ulal or ;ryuvlury duties ond cost consclousness
]

inihe u‘J_Lnj‘_Qﬂn.' 3pOge, ipem il extro spoce is needed to complete
Section C, ottach o soparate sheer.o poper.

This of{ficer cortintes to pcrfor1 his Lvt'cuzlﬂ‘$‘ﬁ cxctllcnt panner
thut we.bava ccizo té exvect durinz the 4-1/2 years that he has served
in the Statlon, His work is an indisyensablo part of tke¢ Statioa's

progm. ) ) ) . V., h)

Ile Las had no proicesional, adninistrative or porsounal prehlansg
during the reporting period,

Eo coatinucsg to btvdy u?ﬂﬂiSh in which he nbons satisfactory fnprovee

went,
i .
SECTION D . CERTIFICATION AND COMMENTS
1. 0Y EMPLOYEE
1 CERTIFY THAT | HAVE SEEN SECTIONS A, B, AND C OF THIS REPORT
: DATE ] SIGNATURE OF EMPLOYEE
2. : - : BY SUPERVISOR
WL THS EMPLOVEE HAS BEEN ¥ THIS REPORT HAS NOT DEEN SHOWN TO EMPLOYEE, GIVE EXPLARATION
URGER ¥Y SUPERVISION ] .
29 4 . _
GATE OFFICIAL TITLE OF SUPERYVISOR TYPED OR-PRINTED NANE ANO SIGNATURE
Ops Officer - Paul Dillon
3. ‘BY REVIEWING OFFICIAL

CGMUENTS OF m’!v::v:ma OFPICIAL

Thc Reviewlng Orficer coacurs. !n the ratlngs jiven th:s officer and -
In the ncrrative evaluation of hils pcrformance.

DATE . : : OFFICIAL TITLE OF REVIEWING OFFICIAL TYPED OR PRINTED NAME AND SIGNATURE

‘Winston Scott

15 Fébruary 18£3 chicf of Statfch
‘ ' SECRET

Iz
fre Tt - D - \, »
: e
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€-2532. (Biladeun)
5 June 1963

MEMORANIUM FOR: Transactions and Records Branch
Office of Personnel

ATTENTION: Ma.ry Coriden

SUBJECT: .;"Boris D. TAHA;OFF, —_— At
“Anna TARASOFF 7

1. Cover arrangements are in process, and/or, have
been completed for the rbovee-nsmed subjects.

2. Effective immediately, it 1s requested that yowr
records be properly blocked to deny subjects' current
Agency employment to an externel inquirer.

17, ////( (4%// “wu Y
THOMAS K. STHRA#GE
Deputy Chief, ¢CS/NC

ce: ID/so

Yl
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019477 S{ 620 cF
. ey
Cla OLD SALARY RATE B 7. NEW SALARY RATE 8. TYPE ACTION
. Grode | Step Solary Lowt Eff. Dore Grade | Step Salary - EFFECTIVE DATE St AQJ.
3 .
: : . -
0S 13 41$14,727 04/07/68 (GS 1% 5(%15,173 04/03/70 1 '
. . ° . N - ) . . . - .C
- . CERTIFICATION AND AUTHENTICATION ) e :
I CERTIEY THAT THE WORK OF THE ABOYE NAMED EMPLOYEE IS OF ACCEPTABLE LEVEL OF COMPETENCE.
SIGNATURE 4 / LA . DATE . - N
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K . 7 / 4 .
] wo excess wyée ~
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GENERAL SCHEDULE RATES
Federal Employees Salary Act of 1964

GRADE ‘Per Annum Rales and Steps :
1 | 2 | 3| 4] 5§ ].61 7] 8| 9 |10

GS- - .$3,3.85 $3.500/$3,615/$3,730/$3,845]$3,960 $4,075)|$4,190|$4,305)$4,420
GS- 2| 3,680| 3,805| 3,930 4,055| 4,180{ 4,305 4,430] 4,555 4,680] 4,805
GS—- 3| 4,005f 4,140( 4,275] 4, 1410 4,545| 4.680| 4,815| 4,950 5,085| 5,220
GS- 4] 4,480 4.,630 4,780 4,930 5,080| 5,230 5,380| 5,530| 5,680 5,830
GS- 5| 5,000/ 5.165{ -5,330| 5,495 5,660! 5,825) 5,990} 6,155} 6,320 6,485

- (S~ 6/ 5,505 5,690| 5,875| 6,060| 6,245 6,430, 6,615 6,800 6,985{ 7,170
GS- 17| 6,050 6,250{ 6,450 6,650 6,850| 7,050! 7 250 7,450| 7,650| 7,850
‘GS- 8| 6,630 6,850 7,070{ 7,290 7,510} 7,730f 7,950| 8,170{ 8,390( 8,610 S
GS- 9] 7,220/ 7,465| 7,710{ 7,955] 8,200/ 8,445 8,690| 8,935} 9,180| 9,425 o
GS-10] 7,900, 8,170; 8,440 8,710] 8,980 9,250 9,520| 9,790{10,060/10,330
GS-11{ 8,650] $.945(.9,240{ 9,535] 9,830{10,125/10,420/10,71511,010/11,305

. GS-12/10.250/10,605!10,960{11,315{11,670{12,025(12,38012,735|13,090|13,445

. GS&-13{12,075/12,495(12,915|13,335(13,755{14,175/14,595/15,015{15,435|15,855
GS-14 .14,170 14,660 15,150 15,640/16,130{16,620{17,110[17,600{18,090{18,580
GS-15/16,460!17,030{17,600(18,170|18,740{19,310/19,880120,450|21,020|21,590
GS-16/18,935/19,590]20,245]20,900{21,555]22,210{22,865|23,520124,175 ... ..
GS-17[21,445{22,195/22,945/23,695[24,445] .....| ... .| .....] . PR B

Gs-18l24500 ... | ... ... .. SRS RETTEY e B EETTE FUTTH RETTE

.....
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SECRET .

(\‘.hol. Fiiled In)

L NOTIFICATION OF PERSONNEL ACTION
BWS: 23 APR 1960 ]
1. Serial No. Q. Name (Last-First- Mnddlo) 3. Dot Of Birth 74, 3/a. Prol. 75, Jex 6. C5-EOD
Ao, | Da. | Yr. “‘r"“’l p.odc . Mo. ! Da. 1 Y.
”9’377 TARASOFF BORIS D : 11 {02 (08 10v t Il 1 02 ’20 ,56
7D 8. TSC Rott._J9."CSC Or Othor Togel Aud.om, 10. Apmt_ Affiday. N BEFAIN ) 13 L% el
Mo. | Da. | Yr. |ygs.1 {Codo . Mo. | Do. | Yr. v‘y,_":n'.odc Mo. | Da. | 'Yr. | vgs.1 Codo
51 {No-2 |1 |50 USCA %03 9 , N2 02 |20 (56 Mo -2 (2
o _ PREVIOUS ASSIGNMENT -
14. Orgunizational Detignations - - Codo 15. Location Of Gifszi ation r Stauon Codo
FOD '
USSR BRANCH . .
. ) MATERIALS & INDUSTRY SECT, 2720 VASH., D. C. 75013
16. Dopt_ - Fiold T17. Position Title 18. Posuza Ho. 19. Serv.] 20. Occup. Sorios
Dopt - @ Codo i : :
fonl:a |2 |10 FOREIGN DOC 1146 Gs 0132.48
21. Grade & Stop | £2. Salary Or Rate [3. o g_l__D_czl_oQ-IC‘r )‘dg_IES__P_S_I_I_)go 2%. Appropriation Numbor
101 % 6505 oo o8 IID’ /55 '3@’ Red ,6Yd' 9 5300 20 001
. . ACTION
27. Naturo Of Action’ - Coda j£3. EH. Dzto 29. Typo Of Emplayes Code|( 30. Separstion Dua
’ ’ Mo, Do, Ve .
PROMOTION : . 30 05 l01 | 60 | REGULAR N
v PRESENT ASSIGNMENT
31. Organizational Designazions Code 32. Lecation Of Offieiss thstion Station Code
001 00 : .
FOO
USSR BRANCH .
MATERIALS & INDUSTRY SECTION 2720 WASH,, D. C. : 7013
33, Dept. - Fiold T34, Position Title 35. Positics, o, 36. Serv.]37. Occup. Serias
Dent -2  Code Y
usild -4 12|10 (FOREIGN DOC) 11346 Gs - 0132.43
39. Grado & Step | 39. Salary Or Rate {40, SD ]_&l_t?:toO’Gmda 42. PSi Dua j43. Appropriation Number
s Mo, Da. “Yr. [Mo. Da.  Yr | %-
[ I 7030 o0 05 ;01 60 |10 (29 61 ;G2 1010 CCOO
44, Romarks .
—
s
!
i
§
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NOTIFICATION OF PERSONNEL ACTION

MM 12 JUNE 59 - .
1. Sotial No. 2. Nome (Last- anMddlo) 3. Date ¢ Ot 8 Bvrth th [4. Vet Prol._15. Sox 5. C5-E0D
. i Mo Da. “Yr. SR 1' Codo : Ma. | Da. | Yr.
119471 TARASOFF BORIS D 1y loz o8| dhelt M1 (02 |© |56
A S CTTomr 5. CSC O Oer Logal Authonty 10 Apnt. Alhdoy. 111, FEGU [1e.__ICD T3 Pt ies |
. R (B \',,, Cod | Mo. Ba. | Y. |Yos-1{Code| Mo. Do, | Yr, | fos-1 |Code
‘06 l 02 ; 50 USCA 303 4 i ‘ Ne-2 Q2120 56 i No -2 12
B PREVIOUS ASSIGNMENT _
Sugtion Code

pot OFFIC

14, Organizational Qetignations

€ OF OPERATIONS

FOD
USSR BRANCH .
MATERIALS & INDUSTRY S

£CT.

Code |45 Location Of Oitlicial Station

i HASH., Do Co

18, Powtion No.

19. Sorv.

20, Occup. donos
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Dopt - € |Code) )
Usid 4 |2 | 10 FOREIGN DX 147 GS 0132.48
21. Grade & Step | 2% Salary Or Rate t93. SO 28, Date & L*:?gif;i;_%ﬂ.o T196. Appropriation Numbm*‘“
s Mo. Da r. | Mo. Da. Yr
09 3 6285 00 L P 9 4300 20 001
‘ _ ACTION _
27. Naturo Of Acticn Codo |98, i Dzte 7. 1ype Of Employes Coda ! 20. Separanon Data
. M,‘ Da. Y 3 .
PROMOT 10N 30 06 | 1% "39 REGULAR N
) , PRESENT ASSIGNMENT
[31, Ciganizali owl Dnngnct ons Ceoe 32. Lecction OF Otticial Station Swaticn Codo
pot 00 .
FOD
USSR BRANCH _
MATERIALS & INDUSTRY SECT. 27120 wASH., O. C. ; 75013 .
33. De;t—._-—ﬁelg__ 34. Postion litle 35. Position No. 36 Sers.] 37, Occup. Sunies
) ?};ﬁ& - Code : :
Fran 2 |10 FOREIGN DOC . : 1146 GS 0132.48
38. Grode 2 5tep | 739, Salary Or Rate 140. SD nC}G—odo 2. PSIDue |43 Approprigtion Nurrbol
’ : Ma Cxs. Mo. . i
10 1 S 6505 0D 14 59 06,12,bol9k3ooaooon
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- - \
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SECREY

(WHEN FILLED I

1 kNP, 5[!‘5"\ Q. 1, HaWE AN 853 SNT ORGAn ¢ PUNDS ! 3 ALLCIMgEAT
119277 TARASOFF BOUIS.D not7eep -7 57| y=20
e. OLD SALARY RATE ‘ 7. ) NEW SALARY RATE
. LAST EFPLCTIVE DATT . TIFECTIVE DATE
GRADE E 2044 SALARY - - GRADE sTLe ) SALARY B -
. - < oA e, e M - u0 DA AL B
65 9| 2 3 6,135)0% .| 1% |58 |GS 9| 3 s 6,285 [ 05 | 17 | 5%

Vs .
/ TO BE COMPLETED BY THE OFFICE OF THE COMPTROLLER

N

8. emecx ent A.‘e excass oy O sscinsiwor 9. NUNDER OF MCUAS LWOP
§

17 £xcess Lwop, gheck Youlomine: ¢ . ) .
" -x ear sraren ar ano or wairins reaio0 . 10. INITIALS OF CLENR %‘ t3. AUDITED BY

D mLwor IVAVYUI AT END OF WAITING PRALOD .

TO BE COMPLETED BY THE OFFICE OF PERSONNEL

112 PROJTCTFO SALARY RATE AND EFFECTIVE DATZ

13. REMARKS

YR,

GRhAOE sTEP SALARY ®0. OA.

By /

14, AVTHERTICATION 7 :

,.__f;anvua‘mam %; o §°8 °§ o :EE: ? g §°§°§ §:§ gg °§°

" PERIODIC STEP INCREASE - AUTRENTICATION

rORN RO, ssob

SECRET

PERSONNEL FOLDER ..

1 HAR, 3¢

o
g
LN

- -

LN

IN LIEU OF FORM 115v THIS NOTIFlCAflON EFFECTS RESLOTTING RESULTING

FROM R~-20-250

SER #  NAME SO OLD SLOT  NE» SLOT DATE

119427 TARAbOFF 8ORIS O vb L653 .04 lla7 w2/ 24759
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L] LOAL N 2. Nl‘ls 3. ASSICALS CRGAN. J ‘rl FUNDS } 3 ALLOYN.LN'
129877 ~ TARASOFF RORIS O : o01/FOD 25 v-20|
8. : OLD SALARY RATE 7. NEW SALARY RATE ~

. ) 4 LAST EFFEST

sank . step » 'n‘unv - u."“ M:. GRADE srep SALARY = :”Eimf o

6s o 1| s Se0s0] Gs 9| 2 |s 5es7s | os| 18| s8
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‘CERTIFICATION

1 CERTIFY THAT THE SERVICE AND- CONDUCT OF THE ABOVE NAMED EMPLOYEE ARE SATISFACTORY.

) TYPED. CR PRINIED, NAME OF SUPERVISOR DATE SIGNATUR OF suP
eArTOT SISLEFELDT .13 Apri) 1058 j @p/ﬂé //// 7

" PERFODIC STEP'INCRERSE - CERTIFICATION

e W 560
. pran ' SECRET PERSONNEL FOLDER
LT R A R - " P - e s PP ER - ~ —
s 7 . : SECRET
{WHEN FILLED PV
NANE —J 3. ASSIGNED ORGAN. l 4. FUXDS LB ALLOTIENI

y. EnP. SERIAL K3

nDI/FDD . | V=20
NEW SALARY RATE

110477

EFFECTIVE DATE

Lo SALARY RATE
e

8. . oLo sALART T _
- LAST EFFECTIVE DATE
, orave srep SALARY sTER
i L — B
. .41
Gs 9 1| 8 5+840 7| 65 2

TO BE COMPLETED 8Y THE OFFICE OF COMPTROLLER
NU!BER OF HOURS L‘OP

a €XCESS La0P

. L B th.l ONE n3 EXCASILEY
.

: w DC!SS LEavE L'C? nECK Fm..OI'\G
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D I L@SP STATUS AT E¥D OF WuTNE enod
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K v
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R

e
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satany wo. | OA

Ty > & OVO O0Q Veve @ O 0
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' SECRFT
@
" GEMFRAL STHEND N F SALARY INCREASE RETROACTIVELY FFFECTIVE
L 12 gANvAny 1958 AUTHORIZEND RY P, 1., 85 - 462 AND DCI
- DINECTIVE, SALAOY AS OF 15 JUNE 1958 ADJUSTED AS FALLOWS -
NAME ' SERTAL GRADE~STEP OLD SALARY HEW SALARY
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STARDARD FORN SO (§ PAAT)
ey arsn 19%1
rROMULESTED BY
. V.S QYL NSl Shueneos
CHAPTER B, FLO SAL PEREINEL WANGAL

CENTRAL INTELLIGENCE AGENCQ

NOTIFICATION OF PERSONNEL ACTION are
L NADE (wp.-misp-mrs —Sat BTN xANG, INETIAL LS. _AND SURNART) T n.mw BIRTY 3 NMO?ACIIGI RO0.{ 4 DATE
B, BORIS D. MEASEF. - 11477 2 Hov 1908 17 'y 1957

This is Lo wotify you of 1de following actinn affecting your explovmess:

3. NATURE OF ACTION cont aTdacasl TRANINCLOST

30

S EFFECTIVE DATE

| 19 ¥y 1957

7. CIVIL SERVICE OR GTHER LEGAL AUTHORITY

$0 USCA ho3 J

PROBOTICN

10

G3-0132.48-7 &h66).00 per armm

8. POSHTION TITLE

9. SERVICE. SIMES,
GRADE, SALARY

1 /00

10. DRGANIZATIONAL
-DESIGRATIONS

232040

11, NEADQUARTERS

‘Fa'oisn noemmxt@ ore. X-653.04
08-0132.48~-9 §5%40.00 por enmm

Fareign Documents Divisicn
(8SR Branch

r“] FIELD

¢ Raekingtem, B. €.

12, FIELD OR DEPTL

l“"—l Fiewo

‘ I OEPARTUENTAL

m DEPARTMENTAL

13, POSITION CLASSIFICATION ACTION

13. VETERAN'S PREFERENTE

MONE} rwit [OTHER] S-PT | 13 7CINT aew | VICE | 1, A JREAL
oaus focmrn
X ' €D~ v
15. | 16 APPROPRIATION . 12, :EU‘B‘!C.'U"g &‘S. 18. .‘0:;'[";!;';::0;;‘ 19. LEGAL RESIDENCE -
. 1RE 1
sex FROW: 74&1.@ LTER-NO) . (ACCELIBIONS ONLTY D QAIMLD D PROVED
w 10: Beoey : 75)'13 Yo STATE:
20. REBARKS: . .
b 50D 02/20/56
FOs
) .
-OSTED
A !
«7 MAY_ 1957,
Y
PR
T ——
]
° (-]

OO0

ERTRAANCE PERFORBMASCE BATING: 00 o @ Usw VEe® 6 O 00 000
() o0 _od o 8w emoo 8O0 0
Pirecter ou 238 0, 3 O A ST R T TICATIO
of 38 6 89 Uk O welw uw o Se0D LEnATIRE NER AUTWENTI ]
4. PERSONNEL FOLDER COPY

“27 P
N w357

W V. 3. GOVERNMENY PRINTING OF
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119477 TARASQFF BORIS O : ooumo 25 b - 20 |
_0. _ QLD <-\L\R\ R\TE NEW SALARY Rf\\'t ) )
1Tl et oate o LT Lreseg
CRADE svep CALARY .—.: Tl e | . saaey }
[ IO R W ' USROS M
7 . 75 2,525 - 02 { 20 | 2 fs 3,660 | 02 :
ACMARLS - LI
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CERTIFICATION
) CERTIFY THAT THE SERVICE A_ND‘CONDLUCTAOF THE ABOVE NAMED EMPLOYEE ARE SATISFACTORY. T
“ B TYPED. OR PRINTED, NAME OF SUFERVISOR : oATE SIGNATUSE r%
Talhot. Rieslefeldt ? tap 7 j / e /514'_(// )‘—— e
PERIODIC STEP INCREASE - CERTIFICATION /4 R
some o 60 - i ~ SECRET PERSONNEL FOLDER ,, b
STANDARD FORM 50 (3 PARD) ( l’ )
Feteieane B “CENTRAL INTELLIGENCE AGE!
e 2 ot e irovaty meama
NOTIF’ICATION OF PERSONNEL ACTION are
3. NANE (Mn.~uiss-NRS ~—ONF SIVEN NARL, INITIRL(E). ANG SURNANE)D 2. DATE OF BIRTY 3, JOURNAL OR ACTION 8O 4 DATE
¥R. BORIS D. D\RASKEY 19477 2 Sov 1900 3 october 1956
This is to notify you af 1he following action affecting your rmplcyum:
3. NATURE.OF ACTION (use 37a0A3D TRCENSLOST ] & EFrECTIVE BATE 7. CAVIL SERVICE OR OTHER LESAL AUTRORITY
 REASBIGRGRE 56 qoct 1956 | 50 meA k03 3
T _EROM . . To
3. POSITION TINLE :
K=TT1.99 Foreign Documonts 022, H=653.08-T

(8-0132.40-7 $h525.00 per snmm

9. SERVICE. STNIES,
GRADE. SALARY

10. ORGANIZATIONAL
) DESIGRATIONS

232040 ~
11. NEADQUARTERS

2

GE-0032.08-7 $4525.00 per annua

po1/office of Opersticns
Foreign Decumenty t3 Division
UBER Branch :

lhahm, D. Co.

12. FIELO OR OEPTL

r—lnno

m OEPARTUENTAL

fino r_"] DEPARTVENTAL
FLs VETERAN'S PREFERENCE 13, POSITION CLASSLEICATION ACTION
wont| wwti [o18€R] s-p1 [ 10 p01v1 nEw | VICE ]| 1. A JREAL
8 EETI NE ML)
X £D-0D
15. | 16. APPROPRIATION T ST Iec s s DAL OF APPOINT- 15, LESAL RESIDENCE
W o 730180 : e peAl a oA, [ oo [ reoved
1 KU w : T50=13 Yea STATE:
Ri¥ ®  Saws

20. REVARKS:

b BD 02/20/56
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STANDARD FORM 30 (& PANT: A ’ . o e
apy aren AN 3 N
PEOMULEATED BY ITRAL |NTELL|GENCE AGEN\
V8 CLviL SemyIcE CUMMIERIIN
CHMAPYEN M1, FEDEABL FLABINNEY wARUAL .

: _ : _ - : vl
NOTIFICATION OF PERSONNEL ACTION

LONANE (ua —nr3g-Bat ~ONE SLEN NAME, (NITIAL(S) AND BURNANE) | 1. DATE OF BIRTY S, SUANAL OR ACTICE 0. 4 DATE

Er. Baris D. Dxresoff

2 Nov 1908 13 Gap 1956

This is to motify yox of the following action affecting your employment

5. NATURE OF ACTION (us ¥7BNTeAD FLESINOLOAT ) | 6 EFFECTIVE DATE
‘Beegaigment (Qango of 8 co Desigratich)9 Sep 1556

7. QIviL STRVICE O OTHER LEGAL AUTHORITY

50 UECA 403 3

Divigion D, Froject FB Jointly
Office of the Chlef '
Branch 2, Section 3

FIELD I l DEPARTMENTAL

) fROM . 4 T
mn Asst. BVR=tilhl 8. POSITION TITLE Foredgn Docs. Off. E-T7T.99
03-0301.20-7 5-0138.48~7 $4525.00 por aumis
o 9. seavice, seaes
mm s'l' e 6 Dt.wv' 00
FDD

) USSR Branch
10. ORGANIZATIONA,

DL!ILNQHONS

11. NEADQUARTERS

2 ¥ashingtcen, B, C,
12, 71ELD OR DLPTL r_'] FIELD

r_x"l DEPARTHENTAL

18, VETERAN'S PREFLRENCE

14. FOSITION CLASSIFICATION ACTICN

st

. NONE| Wwil |[OTNER] 3.PT. 10-POINT NEwW | VICE | T, A JREALY mn SD/D
2rad fORER .
1 X : . To : Sb/OD
18. 1. APPROPRIATION 1T A SUBJECT Y0 C. S. 1% CATE OF AFPUINT. 19. LEGAL RESIDENCE

REVIAEBEINT ALY WENT AL FIDAVIES

[ aasco ] proved

CNTRANCE PERFORMASCE . RATING:

Directar of Persczanel

7 T OFROM: 7-M o (13-%01 LACCESBIONS GNLY)
LI AL T=b201-F0 750-13 _Yan STATE:
20. REMARKS: . . .

-

b Eop 02/20/%6

4, PERSONNEL FOLDER COPY .

713 1[5

NS GOVERNNENT PRINTING OFPICE: 1008-378647 - -
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$1ancanD ronw 5 (8 PARD) \ E . a
v asany A - y -
AL : “RAL INTELLIGENCE AGENGL |
Y § TINiL SLenicr COmuIBEION
()ll’vll.|.'Iﬁllll'tll'-‘l!(\¥lllbll " ° N : N

,' L , S £.C. 1 Dee. 1055
NOTIFICATION OF PERSONNEL ACTION . €.-1°%  tst

1 Nll( (1) --:gt--u SONEGIVEN NASE. INGTIeL 8Y AN SyRnawg) L DATE OF BIATH 3 JOUIN@L ORACTION NO.| 4 DATE -

MR, RIS DB, TIR.FOPP " 2 MNow, 199 - ™ Feb, 19%8
Thivin to metify vox-of the follotiing actize affecting your employment: . )
3. NATURE OF ACTION (ysx STANDARD FERGIACLOEYY - G LFFECTIVE DATR . | 7. CIVIL SERVICE OR OTMER LESAL AUTHORITY
: : : . o ' - . ' " . ' . l

PICRPTLD RoelTRoe o 21 Fob, 1850 52 8iCa 2473 §

FROM I . . )
: & POSITION TITLE

Intel, dsct, . BVE-S141

GRADK, SALARY

9. sEnvice, sTaies, Giw 311 ,28=7 55 . Dele

DIY/PT Staff
10. groanizationaL Divisfon D Project PRJUINTLY
i Crfice of the Grderl
Brueh 2 Section B

11 HEADQUARTEAS Hashiarton, O, €,

["“] nao [T veranrwrern 12, FIELD 0R DEPTL [""‘I FIELO : r—']! BEPARTMENTAL

13. VETERAN'S PREFERENCE i . . 13, POIITION CLASSIFICATION ACTION
NONE| Wwil [0THER] 5.p¥. 10-POINT NEW | viCK | 4, A, REAL,|
R PYYSYE TS .
X Chit I oo

' 18. 16. APPROPRIATION . 17 :[Ugln"_&":‘e f(-:ls. 18 ;)EAJ'tAgf'_'::N;:L 19, LEGAL RESICENCE
: S£X . : J vt
il fR0M; . Cres Ny 1ACCESTIONS ONLT) {J aunes 77 roven
l - - N

nlyl 4230623 Lo 2 Lab 3060 D~y
] ] Y 323 dip 2 L ity
. 20, REMARKS: .

Sublect t> the mutfsfiotary ca-lstfon of a trial perfod of one ys.&,
Sybjoot t» the matiaf.otary empletion of a medieal exuninaticn,

RC-93

1 poar 2/2i/56 I
fa csvoby . 2/20/56 .

+

1 1
i {
i
LSDy 21/56 i ;
I SCDy 6/22/51 ] . ..
: PGT Dunes 2/24/57 ‘ s f
‘ 5 ° o L':.' A M
H : .
i - i
x! ] ‘
P : y
\
‘u
. 5 EXIRANCE PUAFORRANCE IA‘".’G: g g 0000 g‘)o 800 8 g 30 3 000 g 809 ooo !
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e . a SECRET - © 1|

(Ohon Filled In)

.o . . eunov:l: “.“L-"u-nl.
‘ FITNESS REPORT
: : —e . 019477
TISECTION A '/ /{7 o4 % I AR GENERAL . . :
OV NamE (Lact) 77 (Fice (Midetle) T2. 0ATE OF BitTH (2. 88X | [4. amaDR '0. 30 ] ) . -
v 2 Nov. 08 ' M S-12 | D
‘.,‘ QFPICIA 7. OFF/DIV/BR OF ASSIONMENT 0. CURRENT STATION
I  opsoff: . . » DDP/WH/Br.1 _| Mexico City g
9. CHECK 1X) TYPE OF APPOINTMENT . 10, CHECK (X) TYPYE OF REPORY .
x CARZB LA I ) Ll'(l(lvl I - I TEMPORARY . INITIAL ! KA READSIGNMENT SUPEAVISORN
cautnn-vﬂovulonig (Ses inestructions - Section C) -AMMUAL REAISIGNMENT EMPLOVER

spPECIAL (Spocity):
13, REPORTING PRRAIOD (From- to-)

1 January - 15 July 1970,

sPECIAL (Specify)t
11. DATE REPORYT DUK IN O.P,

SECTION B PERFORMANCE EVALUATION i
U-Unsatisfacto-y Parl is wnocceptoble. A rating in this cotegory requires immediate and positive 1emedial action. The nature of the oction
- T could ronge from counseling, to further troining, to plocing on probation, fo reousig t or to separation. Describe action token

of propossd in Section C
Performanca is deficient in some aspect. The raasons for assigning this cating should be stated in

Section C ond dial oect:

M-Marginal
. toten or recommended should be described.
P-Proficient Performance is satisfoctory. Desired results are baing produced in the mannes expected.
$-Strong Performonce is charocterized by escaptional proficiency. ’ .
O-Outstanding Performanca is 30 exceptional in relation 1o requirements of the work and in compariton to the perf of others daing similor

wark ax to worran? special recognition,

SPECIFIC DUTIES

List vp lo‘lAl; of the moat important specific duties pol'olmcd':gwing the raring period. Insert rating lottar which bast Jescribos the
mannoe in which omployes perfarms EACH spocific duty. Consider ONL Y offactiveness in porformoncae of that duwy. All employses
with suparvisory responsibilities MUST be roted on thair ability 10 supervise (indicate number of amployees supervised).

SPECIFIC DUTY NOJ ! C . . :E‘\'V;_’é%
Translation of Russian language materials intc English )
transcript. S

SPECIFIC DUTY NO, 2 : Cevren
Preparation of personality and assessment reports on individual
Soviets based on above. S

SPECIFIC DUTY NO. 3 RAT.NG

LETTER
Transcription of English language conversations. P
E
SPECIFIC DUTY NO. & f;,';'ﬁ.
SPECIFIC ouTv NO. 8 :E"Y","Eg
i
SPECIFIC DUTY NO. 8 3:‘7‘\‘";.%
PR
. . YL &
. Typ-“m/
OYERALL PERFORMANCE IN CURRENT POSITION At Vi
. ] - - RAYING
Toke into account everything about the amployse which Influsnces his effectiveness in his current position auch bs par- LETTER
formance ol specific duties, productivity, conduct on J’ob, cooperativeness, partinent porsonal traite or hobirs, and
‘I porticuloe limitations or talonts. Bosed on your knowledge of employee’s overall porformance duting the rating petiod, S
place the letter in the rating box corresponding to the statement which mast accurately reflacts his fovel of performance.

':‘:." 45 ossorere rasvious roimiONS

P

SECRET
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SECRET

o . (Btes Fitlvd 1ad
SECTION C NARRATIVE COMMENTS
fndicote significont strengths or weoknesses damonstroted in cutren? position heeping in proper perspective their relationship o

overal] performonco. State suggestions made for.improvement'of wark pethormance. Give.recommendctio~t fer training. Cormment

on foreign language competence, if required for current positron, Amplify or exploin rotings given in Section 8 to provide bast
t monagerial or sypervisery dyties ord cost consciousness

bosis for determining future personnel action. Monner of performonce of m or 8
Jinthe use of personnel, spoce, guipcent ond fynds, must te cemmented. on, it opplicable. 1T eatra space 18 needed to complere
R Section C, attach o separote sheot of pipee. ] .

e This officer has continued to perform his assigned tasks in :
superior fashio Esfxogdon}xgiﬁ'he a skilled transcriber/translator, *
he is also able to put his expeérience and knowledge into words in
preparing character analyses which have been of great value to the
Statioq';;operntionnlvprogram; “Although his work load is often quite
heavy, he can nlways be counted on to complete his assignments
promptly and he willingly puts in the extra time frequently needed.

His team spirit and dedication are shown by the fact that on several
occasions, in spite of advancing age and receant illness, he spent long
hours in basc houses on liveé-monitoring assignments. He will be
greatly missed when he retires in the near future. . '

As previously noted, this officer does not handle operational funds
or have supervisory responsibilities. Ilo has had no cover problems,
. ‘nor has he required any unusual administrative support, other than that
“which is- to be expected in connection with his forthcoming retirement.

SECTION D ’ ) : CERTIFICATION AND COMMENTS
). : ) 8Y EMPLOYEE

DATE SIGNATURE OF EMPLOYEE

. - (87
12 - e . BY SUPERVISOR
IF T+ REPORT HAS NOT BEEN SHOWN TO EMPLOYEE, G'VE EXPLANATION

MONTHS EMPLOYEE HAS BEEN
UNDER MY SUPERVISION

19 months

DATE

CFFICIAL TITLE OF SUPERVISOR TYPED OR PRINTED NAME AND SIGNATYURE

Ops Officer L Donald F. Veosel /s/
' BY REVIEWING OF FICIAL

3.
COMMENTS OF REVIEWING OFFICIAL

: I concur in the above ratings and comments. 1 am not able
to add any meaningful comments due to the highly specialized . .
nature of Subject's duties. : -

CATE OFFICIAL TITLE OF REVIERING OFFICIAL TYPED OR PﬂlNTE.D NAME AND SIQNAYDQE
Deputy Chief of Station S
PO Paul V. Harvood /s/
. SECRET '
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L H .
SECRET = .,

(When Filled In)

EMPLOYEE SERIAL NUMDER
.
FITHESS REPOPT

‘ . . , A . 019477
SECTIONA . Jivcivirz. Jadeet A “GENERAL e
i 1. N,AMI;‘ (Last) L i (Fl( ) . ‘\ﬂddl_o') 2. DATE Q' BIRTH t l!l_ 4. QRADE 8. 30
) 2 Nov.1908 M GS-12 . D

6. OF FICIAL POSITION TITLE ~ 77 t 7. OFP/DIV/ DR OF ASSIGNMENT i0. CURRENT STATION

Ops’ Officer e _DpDp/wi/BE.1 Maxico City

10. CHECR (X} TYPFE OF Q!FOR?

9. CHECK [X) TYPE OF APPOINTMENT
XX CARZER L . lnsunv; | i TEMPORARY INITIAL
x ANNUAL

RAEABSIGMMENT SUPERVILON]

REASSIGNMENT EMPLOYVER

CAREEA-PROVISIONAL (Sse instructions - Section [5)

‘[ sprciaL (Speciir): .
12, REPORTING PERIOD (From~ t0-)

sPECIAL (Specify): .
11, DATE REPORT DUE INO.P. . R ’

28 February 1970 1 January thru 31 Deccmber 1969
.- ISECTION B PERFORMANCE EVALUATION L

] W Weok Perloifaonco ranges from whotly inadequote to slightly less thon sutisfactory. A "o'lne‘ in thls cotegory requires
o positive remodial-action. The nature of the octlon could range from counseling, to further training, to placing on
ratlon, Describo oction taken of proposed in Section C. '

d Is choractorized nelther by deficiency not

probation, to roassignment of to sopo

A - Adgquate Peorlormanco meets all requiroments, It Is ontiraly satisfoctory an
oxcellence.

‘P - Proficient  Porformance Is more thon satisfactory. Dosirad resulrs aro being preduced in a proficient monner.

0 - Qutstanding Performance |s so exceptional in relotion to requiromonts of the work and in comparison to the performance of
othors doing similar wark as 10 warront special rocognition.

SPECIFIC DUTIES

Listupto six of the most important spocific duties porformed during the rating porlod. Insort rating lotter which bast describes the
“{manner in which employee porforms EACH spocific duty. Consider ONLY offactivoness in petformance of that duty. All employoes

with' augurvliory rasponsibilitios MUST be rated on thair ability to supervise (indicate numbor of omployeas auporvised).

IPECIFIC DUTY NO. ! RATING
) . L o T . - LETTER
" 1 Translation of Russian langunge_materialsﬂinto'English
transcript. ‘ S
SPECIFIC DUTY NO. 2 : . T RATING
. o ) : | vevren
Preparation of personality and assessment reports on indlvidual
Soviets based on the above. S
SPECIFIC DUTY NO. 3 - i . . RATING
o e : . . - LETTER
Transcription of English language conversations. P
SPECIFIC DUTY NO. 4 RATING
SPECIFIC DUTY NO. 3 : » . . féﬂ'é%
/. i Al
SPECIFIC DUTY NO. & R .F/ : . Cévq'é%
SR
T OVERALL PERFORMANCE IN CURRENT POSITION 4
- — - - - RATING
Toke into account everything about the employee which influences his offoctivenoss In his curront position such as per- LETTER
formance of specific duties, productivity, conduct on Job, cooporativensss, pertinent personal traits o habits, and
porticulor limitotions or tslonts. Bosed on your knowledge of omployee's overall performance during the rating period, S
ploca the letter in the rating box’ corresponding to the statoment which most accurately reflacts his level of porformance.
e,

FORM 48 .use ¢REVIOUS IOI?'IONI'V ' SECRET ' "‘::::-.-:"L:r

S - Strong Porformance is charocterized by sxcoptional profictency. N
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. SECRET

(Open Filles Ir)

SECTION C T NARRATIVE COMMENTS

Indicote significont strengths or wocknesses Jemanstroted in current position Ineeplng in proper pnlpocvlvc their relotionship
ovoratl performance. State suggestions mode for improvement of work Performance. Give recommendotions for tesining, Comemont
on foreign language competonce, if required Ror cuerent pohuon. Amplify or éxplain rotings given in Section B to provide best
basis for determining future personnel Qctisn, My fomont- ol mcnageviel or_supervisory duties.and. cost consciousness
‘in_the yse of pecsonnel, spage, i 4 631 m st commented on, it applicable.  extro spsce is nedod to complate
Section C, attach o seporate sheo? of paper.

This officer continues to perform his as:igncd daties in a: supoerior.
- fashion. Illness put him out of action for some time, bat otherwise |

_the Station received the fine performance which has come to be roatine

with him. This. officer's expericnce and dedicatioa make it possible
 for him to work effectxv;ly with an absolute minimum of supervision.

L He. résponds 1nstincuwe1y to items of operational significance, and his
~experience and knowledge axke it possible for him to write penetrating
analyses of target personalities, and interrelationships among these
persons, based solely on what he hears.

This officer has also been called 1pon to transcribe material from
audio operations, in additioa to the telephone material which is his
normal assignment. He has also handled this well, although his advan-
cing age and less acate-hearing make this task much more difficult
for him._..

While not callad upon to use Spanish norm111y, he has sufficient
fluency to handle material in Spanish when required.

-This officer uses his time well and takes good care of the equip-

.

h ment assigned to him. He does not handle operational funds nor does

he have any supervisory responsibilities,

SECTIOND - = - CERTIFICATION AND COMENTS

1. BY EMPLOYEE .

1 CERTIFY THAT | HAVE SEEN SECTIONS A, 8, AND C OF THIS REPCRT

= EMPLOYEE

DAYTE

~20 January 1970

2.

MONTHS EMPLOYEE NAS‘ BEEN 1F Tr1S REPORT NAS NOT BEEN SNO‘VN TQO EMPLOYEE, GIVE EXPLANATION

UNDER MY SUPERVISION )

. 12 moaths ENEXTHUTXXYEERIXNEX

DATE QF FICIAL TITLE OF SUPERYISOR TYPEQ OR PRINTED NAME AND SIGNA?URE‘
20 January 19790 Dopald F. Yogel /s/ ~___Ops QOfficer

BY REVIEWING OFFICIAL

CONMENTS OF REVIEWING OFFICIAL .
. I can add nothing substantive to the above report since I bave
little opportunity to deal ’at first hand with Subject's output.
The rating officer is both meticulous and fair aad I have full
confidence in his evaluation of Subject.

DATE QFFICIAL TITLE OF REYIEWING OF FiCtayL ‘TYPED OR PRINTED NAME AND SIGNATURE
; k
20 January 1970 Chief, Ops Officer i pPaul V. Harwood /s/
o SECRET

~ . '
- ¥

el . —
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S SECRET

($hen Filled In)

019477

FITNESS REPORT

EMPLOYEE SERIAL NUMBER

4. GRADE 8. 30

8 . ) . i c
SECTIONA . A a7 77, Jatige GENERAL
Laet). [/ CFean
! GS-12 D

V. NAME ™Middle) | !2. DATE OF BIRTH™ Ts. sex

2 Nov. 1908 M

&. OFFICIAL POSITION TITLE 7. OFF/DIV/BR OF ASSIGNMENT :8: CURRENT STATION

Ops Officer . DDP/WH/1 .| Mexico City

8. CHECK (£} TYPE OF APPOINTMENT - 10. CHECK {X} TYPE OF REPORT

CaRegn i iﬂ(l(ﬂv‘ l I TEMPORAAY INMIYIAL |

. Ehussmnu:uv SUPERVISOR

CAREER-PROVISIONAL {See instructione » Sectian ©)

X [annuac (REASIIGNMENT EMPLOYER

spEctaL {Specity):

sPECIAL (Specify): KN . R

11.DATE REPORTY DUE IN O.P. 2. REPORTING PERIOD (From- to=}

28 February 1969 ' 1 January 1968 thru 31 Decembex; 1968

SECTION B PERFORMANCE EVALUATION

oxcallence. .
Proficiont. Performance is more then satisfactory. Dasirod results are being produced in a proficient mannor.

others doing similor work os to warran? special recognition.

Performance tongos from wholly inadequate to slightly fess than saﬁ:foc'ay. A rating in this category requires

W - Wock

. positive remedial dction. The noture of the action could range from counseling, to further training, to placing on
i probation, to reassignment of to seporation, Do scribe action taken or proposed in Section C.
A - Adequate Peorfosmance meots all requirements. 1tis antitely satisfactory and is cheracterized noither by doficiency nor

P-
$ - Strong Performance is characteritod by oxceptional proficiency.
0 - Quistanding Performoncae is lo_ox:'opnonol in relotion to requirements of *he work and in comparison to the performance of

SPECIFIC DUTIES

List up to six of the most importont specific duties performed during the rating poriod.

manncr in which employce performs EACH'spaciﬁc day. C
with supervisory rosponsibilities MUST be ratad on their obility 1o supervise lindicate number of employecs suporvised).

Insert rating lottor which best doscribes the
Consider ONLY effectiveness in performance of that duty. All employoes

porticular limitations or talents. Based on your knowls [
pioce the lattor in the rating box’ correspending to the statement which most accuratoly roflects his level of performance.

e e ey

SPECIFIC DUTY NO. 3 » . :EA‘IT‘IY:%
Translation of Russian language product into English transcript S
SPECIFIC DUTY NO: 2 . . I?EAYY‘IYE%

Preparation of personality and assessment reports on individual
Soviets based on the above. . e ) S
SPECIFIC DUTY NO. 3 RATING
. LETTER
Translation of Russian letters into English S
SPECIFIC KIJU‘I'Y NO. 4 fE‘:"’NE%
Transcription of English language conversations P
SPECIFIC DUTY NO. s C‘E‘r’;’ég
fSPECIFIC DUTY KO. 1.3 :é;l’;?&%
2
i
A\
“OYERALL PERFORMANCE IN CURRENT POSITION
' - . RATING
Toke into occount overything about the employoa which influences his effoctiveness in his current position such as per- LETTER
foemance of specific duties, productivity, conduct on job, coopatativeness, pertinent personcl traits of hobits, and
Jgé of smployee's overail performance duwing the roting petiod, S

: T L

FORM 46 USE PREVIOUS KDITIONS - SECRET _l"t:"‘:‘._-i":..:*!

~33
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SECRET

(Orer Filled In)

SECTION C i : NARRATIVE COMMENTS

Indicale significont strengths or weaknesses demonstrated in current position koeping In proper perspective theilr rnlmlonlhip to
overall performonce. State suggestions mode for improvemen? of work performance. Give recommenidations for Hoining, Commeny
on foreign longuage comperence, il.egquired for current position. Amplify or exploin rotings given'in' Section B to provide bese
Yasis for determining future personnel action. Moapnee of pérforniance of manageriol or supervisory duties ond cost consciousness

. This officer continues to consisten

level which has characterized his work i
years. ‘His high level of personal dedic
competence have become standard.

_From his daily ‘work he has an intim
into the personalities of individual Sov

in the yse of personnel, tpace, £3vipment ond fynds, myst be commented on, if applicoble.” I extra space Is needed 16 complote
X Sl_'cﬁon C, attach a separote sheet of poper, st

| 75 | ue PHHE
tly perfoi%ﬁ‘( tLé’excéllent
n this Station for several
ation and profassjonal

ate knowledge of and insight
iets and the personal inter-

‘relationships existing between members of the local Soviet colony.

The character analyses which he prepares are excellent and an invaluabjo
aid to our Soviet program. :

He has had no professional, administrative, or personal problems
during - the reporting period.

His knowledge of Spanish continues to improve and aids him
considerably in his work.

SECTION D CERTIFICATION AND COMMENTS
1. BY EMPLOYEE
] 1 CERTIFY THAT | HAVE SEEN SECTIONS A, 8, AND € OF THIS REPORT

OATE ) - SIGNATURE OF EMPLOYEE .

28 Jad- 60
2 . . BY SUPERVT
MONTHS EMPLOYEE HAS BEEN 1F THIS REPORT HAS NOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION
UNDER MY SUPERVISION . :

41 months

DATE . . QFFICIAL TITLE OF SUPERVISQOR TYPED OR PRINTED NAME AND SIGNATURE

28 Jan 69 Ops Officer Paul L. Dillion /s/

3.

COMMENTS OF REVIEWING OFFICIAL

BY REVIEWING OFFICIAL

The reviewing officer concurs with the ratings given in Section
B and in the narrative evaluation of this officer's performance
in Section C. He continues to perform his duties in a superior
fashion. ) ' ; . :

W\

DATE

§OFF|CIAL TITLE OF REVIEWING QF FICIAL TYPED OR PRINTED MAME AND SIGNATURE

i Chief of Station:

!

28 Jan 69 Winsgon.n. Scott /s/

SECRET
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/AR N SECRET

- . . (Bhon Filled In)

-

EMPLOV.EE SERIAL NUwaER

FITNESS REPORT '
. 019477

BECTIONA Do vzl s & GENERAL .
1. NAME Fpetd (Migdle) - 2. OATE OF 8IRTNM |3, 3€X 4. QRADE [9. 30

2 Hos 1GA5 2 1 G3all D

8. OFFICIAL POSITION TITLE 7, OFF DIV SR OF ABSIONMENT 3. CURAREMNT STATION

.Ops Officer pDP/WH/1 . .

10. CHECK X} TYPE OF REPORY

9. cHECK (X) TYPE OF APPOINTMENT
€ AnaEn T [neszave | [ramronany Timimian AEASSIONLENT SR ERVISON
CAREZA-PROVISIONAL (See I_n-lrutumn - Section C} . { ANNU AL REASIIGHNVENT EMPLOVEER

S8 ] gpectan (Specity)

spRClAL (Specity):

11. DATE REPORY ODUVE IN o.P, 12. REPORTING PERIOD (From- 1o=)

94 Fehruary 1858 tantary 1867 o 1 Jan R LN

1
SECTION B PERFORMANCE EYALUATION

W - Yook Porformance rongos from wholly inadequate to slightly lass thon sotisfactory. A rating in this coregery requiros
positive remadial actlon. The aature of the action could renge from counseling, to further training, to plocing on
probatian, to reossignment of 1o separation. Dascribe oction soken or proposed in Section C.
A - Adogyate Porformance meets ofl requiremants. 1t i's ontirely satisfactory and I8 charactorized neithor by édieiawcy'ncc
: excolience.
P - Proliciont Parformonce is more than satisfoctory. Dosired results are being produced in o proficiont monnes,
$ - Strong Pertormance I3 chorocterized by oxéoptional proficiency ’

0-- Quissanding Portormance I3 30 exceptional in.ralation to roquiremonts cf tho work and in comparison 10 tho petformanca of
others doing similar work as 10 warront special rocognition. ' . .

- . : SPECIFIC DUTIES

List up to six of the most important specific duties porformed dwlng-ﬂn.ﬁﬁng period. Insert rating lotter which bast describes the
manner in which employes porforms EACH specific duty. Consider ONLY shioctivenass in performance of that duty. All employees
with suporvisory responsibilities MUST boa roted on tholr ability te !upofvi‘tn\i'tn»lle.l. numboer of employeea supsrmeed

SPECIFIC DUTY NO. ! RATING
LETTER
Tranalation of pussian language telecphope product into Eoglish s
antnt . B
MWYV'NB.Q ’ RATING
: LETTER
Preparstioa «f personality and assgessment reports on individual ‘
Roviots based on the above. : S
SPECIFIC DUTY NO. 3 ‘ . RATING
’ . . LETTER
franalatica of Ruesian letters iato Eaglish. 8
SPECIPIC DUTY NO. & . ::Yy;}?‘
Tranpcription of Enylish lasguage conversations, P
.JsPeCIFIC DUTY NU. 8 ) - ::";:cl‘?
SPECIFIC DUTY NO. 8 ) RATING
o LETTER
24} H',M R -
oo WMAY L3 OVERALL PERFORMANCE IN CURRENT POSITION
- RATING
Take into account averything about the smployoe which influonces his etfoctiveness in his current position such o pore LETYER
formanco of spacific duties, preductivity, ‘conduct on job, cooparativensss, pertinent personal Iraits of habits, ond
particulor limitetions o tolents. Bosed on your knovlque of omployes's overall performance during the rating poriod, s
place the letter in tha cating box corresponding to the statemont which most accuratsly raflects his love! of potformance.

:":':“ 45 Vs PREVIOUS woimons ' SECRET e
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. SECRET

B A1 c;11ad In)

PPy el

SECTION C HARRATIVE COMMENTS

Indicate llgnbllcc}n' strongths ¢t wechnesses demonsirated in cutrent position hooping ia prapos porspective thels relotionship to
overail performanco, State suggastions modo for improvement of work performonce,  Grve recommendations for training. Comment
on foreign longuage competence, it soquired for current position. Amplify or exploin ectings given in Section B 1o provide best
basis for derarmining lul{n.'pﬂu«no'j achion. Monner of performance of ageriol or sspervisory dyties ond cost conscioysnes

h ons eled ; ., oy s - mentad 9n, if oppligesie. 11 oxtro space’is neoded ta complere
Section C, ottach o soparote’ cheet o popet. '

: . Ui 7
This officer coatipucs to perforn his dutléé!én.)gg oxgellent manuer
that we have como’ to oxpect during the 4 1/2 yvars thathe has served
in the Statlon. Bis vwork is an indispensable part of the Station's

program. N

de has had no profoealonal, adninistrativc'ot personal problems

duriag the reporting perlod.

ge continucs to study Spanish in which hc ahows satisfactory fwprove-
went ., : - ‘
[SECTIOND CERTIFICATION ARD COMMENTS
LN ) aY EMPLOYEE
I CERTIFY THAY | HAVE SEEN SECTIONS A, B, AND C OF TS REPORT
DATE . SIONATURE OF EMPLOYEE s

PSR

7
7, . I o -
is - uﬁbﬁJz.///vazﬁ 1 AL
" BY SUPERVISOR 144

2.

MONTHS EMPLOYEE HAS BEEN

'F. THIS REPORT HAS NOT BEEN SHOWN TO EMPLIVES, QIVE EXPLANATION
UNDER MY 'SUPERYVISION e .

29 .
QoATE oFPFICIAL TITLE OF SUPERVISOR TYPED ON PRINTED NAME AND MONATUN!
Ops Officer Paul Dillon
3. BY REVIEWING OF FICIAL .

COMMENTS OF RE VIEWING OPFFICIAL

The Reviewlng Cfficer concurs in the ratings given this

officer and
in the narrative eveluation of hls performance. . )

DATE OFFICIAL TITLE OF REVIEWING QOFFICIAL '7!’(0 OR PRINTEQ NAME AND SIGNATURE.
. H .

16 February 196¢ >:chlef of Station winston Scott

SECRET . .

- i
- s hs
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. . PRy oy - it
’ SECRET o B
Tois 2] ¥
(Whon Falled 1n) A L 7 {
EMPLOYSEE S'!HIAL NUV“O"

[ 4

FITNESS REPORT EEREE

B ——

SECTION A Jailwil iz 120 e K GENERAL ‘
1..NAME, lrlg--u' {Midsdle) 18, DATE OF BIRTH 3. 3EN 4. ORADE 8. 30
S ' ‘ i2 Nov 1908 | M . | GS-12; D
I« ‘ovr-cnu. PO - 7. OF* DIV/BR OF AISIONMENT 8. CURRENT STATION .
Ops Officer S PMH-1 - ¢ " i Mexico €ity
9. CMECK (X) TYPE OF APPOINTMENT . . 110, CHECR (X) TYPR OF REPORT o ]
XX |carzgm [ [nulnnv: I . 1 TEMPORARY fiviTean AEASSIGNMENT TUPERVISON
CARZEM-AROVISIONAL (See instructions - Sectiun C) XX janwuas, REASSIGNMENT CMBLOYEE
i emEciaL (Spacily):

senCiAL (Specity:

11. DATE REFPORY DUE N O.P. 12. REPORTING PERIOD Feom- to-)

28 February

1967 : 1" Y January 1966-31 December 1966

PERFORMANCE EVALUATION

SECTION B

W . Weok Porformance renges from
positive remedial action.
probation, to reassignmont of 1o

wholly inadequate to’ slightly less than
Yho noture of the actioa cculd range b

A« Adgquate Perfarmancd meats all raquiromants. 11 is antitoly satisfactory an

oxcellence. .
P - Proficiant  Porformance is more than sat
$ - Strong Porformance I3 characterited by oxceoptional prolicioncy.

0 - Qutstanding Porformance is so eng:opﬂona! I rolation 10 requirements of the work
othors doing similar’work as to warrant spectal recognition.

satisfactory. A ratlng in this cotegory requires
from counseling, to further training, to placing on
soparation, Descride action taken of proposed in Section C.
d I's characterized naither by daficlency noe

isfactory. Dosired casults ore belng producod In e proflclont mannor,

and in comparison to the performance of

SPECIFIC DUTIES

med during the rating period.

List up to six of the most important specific duties perfor
Considor ONLY offectiveness

monnor in which employae performs EACH spocific duty.
UST bo rated on“thair ability 1o supervise (indicate number o

Insert rating lotter which best doscribes the
in performance of that duty. ANl employeas
{ omployeoa superriset).

- | Take into account cveJ

A porticular limitatio

with !uporvhoq tosponsibilities M
SPECIFIC DUTY NO. ! RATING
. N LATTER
Translation of Russian language telephone tap product
into English transcript. 0
SPECIFIC DUTY NO. 2 RATING
. LETTER
Preparation of personality and assessment reports on’ '
;ndividual Soviets based on the above. S
SPECIFIC DUTY NO. 3 :EAY‘;NEGR
Translation of Russian letters into English. s
SPECIFIC DUTY NO. & _ i Cév"ﬁ:.%‘
Translation of Spanish language telephone product into
English and transcription of English conversations P
SPECIFIC DUTY NO. 8 \‘_—3'_,;, Lo S g aATING
P C e |
K HERE O R N A R 8
: porr 0 ,
SPECIFIC DUTY NO. 8 | R § Eét';:.%
. ) i e e t
A - A R . / B e ‘..-.5
R I TRl ) 2
S OVERALL PERFORMANCE IN CURRENT POSITION ]
e RATING

rything obout the amployos which influences his effectiv
ivity, conduct on joh, cooporativeness, pertinent personol
1}

formance of specific duties, product b
ns or talonts. Bosed on your knowladge of employee’s overall performance ¢

ho rating box corresponding 1o tho stotomant which moa? accuratoly reflocts his

ploce the lettor int

oness In his cutrent position such as por-
traits or habirs, and

uring the rating pariod,
tovel of porformonce.

LETTER

790 45 wse previous zottions SECRET t““"":"::;:‘j-
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SECRET

S o . (When Villed In)

sedﬂoégg,_ NARRATIY S COMMENTS -

Indicote significant strengtha-or weoknesses demanstrated in current position heeping in proper perspective their relatienship to

overall porformance. Stote lugg'_l'i‘onl made for improvement of ‘work petformonco. Glvo recommondations for volning. Commont

on foreign lanquage competence, it required for cutrent pasition. Amplify or explain rating Plvtm in Section B 1o provide bost
basis for determining futuro personnel action. Mo of performance of manageriol ae supe ,%ngvy dutios ond cosy eynsciogsnoss

&n-[hg wse of pyrsennel, smoge yipment © inds, myst : i Nicable. if axtro spoce is needad'to complote
qclion_C,-onach @ separcte sheet of paper. .

AR ‘éontinues to.show a high degree of competence
in his primary responsibllity, which is translating and

transcribing Russian telephone conversations. He works

. quickly aund accurately and has a fine fceling for the subleties
of the Russian language. _His,character analyses of Soviets
have been of great assistance in the Station's operational

" planning. He continues to»maintain his deep cover status well
and presents no problem -of either an administrative or a
personal nature. His wife continues to assist him with his
work, and together they make an excellent teanm, .

Subject is very cost conscious in his -operational duties,

CERTIFICATION AND COMMENTS

SECTION O
BY EMPLOYEE

1. - :
’ - . 1 CERTIFY THAT ! HAVE SEEN SECTIOHNS A, 8, AND C.OF THIS REPORT

SIANATURE OF EMPLOY

- OATE
3 Feb 67 - /s e
PR
2, ) i ) BY SUPERVISOR :
IF THIS REPORT HAS NQT BE Er SHOWN YO EMPLOYEE, GIVE EXPLANATION

MONTHS EMPLOYEE MAS BEEN
UNDER MY SUPERVISION .

TYPED OR PRINTED HAME AND SIGNATURE

OATE OF FICIAL TITLE OF SUPERYVISOR
3 Feb 67 : Ops Officer /s/ Cynitha Hausmamn
. ” BY REVIEWING OF FICIAL

COMMENTS COF REVIEWING QFFICIAL

1 agree with the rating officer's evaluation. The Station

intends to remain permanently

ie fortunate that %

in Mexico where he makes an invaluable-contribution to the

SB Sectionfs progran ahd presents no difficulties whatsoever.

IYPED OR PRINTED NAME AMD SIGNATURE

/s/ Pavd L. Dillon

OATE GFFPICIAL TITLE OF REVIEWING QFFICIAL

" 3 Feb 67 : " ops Officer

SECRET
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B \ g = SECRET

(When Folled In)

- T FMPLOTLE SERIAL NUMBF R }
FITNESS REPORT 019477 ’
sECT 0 27 5 & - ENE 4 7
SECTION A "4 v/ 4t AL gLl 5 GENERAL -
"1':‘};1.'-“1 - 4‘;.‘.. 1‘““ /J é;al) Lo (Migdte) 1. paTE OF miRre 3 sEx T4 orace Teso T T
T TERR :  |.2Nov O3 | M__ | 012 | o
S OPFICIAL PUSITION TITLE - 7. orr/Oiv/ne OF Assuom«:uvla. CURRENT STATION
... _Ops Officer : . pepfH/L Mexico City )
9 CHECK (X) TYPE OF APPOINTMENT e %_?_..éu;c_n %) TYFE o:_ufﬂog? -
P_——x_h‘r“-—- « 1. cave ]| 'UM;OHA:V ) ST ‘“ I);u; __________ ’—_—“T;:A“ﬁljbnut:uv}un:muon
c;:t}.;n.-pnovnuou::s(l;c vateuctions + Section € T )(x ANNUAL T i /ln:’;'n-r::;a':;r EMPLOVEE
SPECIAL (Specifyh I B "};;E_Eutg_n<);?tly): }
17, DATE REPORT OUE IN O.P. 112, REPORTING PERIOD (Frome (o=) ) E
: . hd 16 Aurust 1969 - 31 Decgmber 1,965
SECTION B ; "PERFORMANCE EVALUATION -

positive remedial action. The noture of the action could range from counseling, to further training, to placing on

W - Woak Porformance rangos from wholly inadequate t0 siightly less thon satislactory. A rating in this category requires
. kon ot proposed in Section C. .

probation, o reassignment of 1o separation, Describe oction ta

A - Adenuote Porformance maots afl roquirements, 1t is sntirely satisfactory ond is charactorized neithaer by deficiency nor

oxcellence.
P « Proficient  Porlormance is moro thon sotisfoctory.
$ « Strong Petformanco is characterizéd by exceptional proficiency.
0 - Qutstanding Potformanca is 3o exceptional In relation to requiremonts of the wotk and in comparison to the performaonce of
othors doing similar work as to warrant spacial recognition. - .

___SPECIFIC DUTIES _

List up to six of the most important lpcci“F duties performed during tho rating pericd. Insort rating letter which best describes the

inanner in-which employes parforms EACH spocific duty. Considar ONLY offdctivenass in porformanco ob thar dory. Alhsmployeos §-

with supervisory rasponsibilities MUST be ratad on their ability 1o supervise (indicale number of employess oupervised). -

. RATING |
LETTER

Dasired rasults are being produced in a proficient monner.

SPECIFIC DUTY NO. V .

Translation of Ruséian telephone ard audio rraducts into English transeriot S

TRATING
LETTER

SPECIFIC DUTY NO. 3

Precessing transcribed telephone materials into a rormat which allows far

ymmediate aralysis ard £11ing

SPECIFIC DUTY NO. 3 T - RATING
. . LETYER
Preparat ion of personzlity ard assessment repcrts on irdividual Scviets on the

basis of the above material s

SPECIFIC DUTY NO. & o . ) ’ f:v';':%

s .
- - RA [
L]

SPECIFIC DUTY NO. 3

- POSTED o4

SPECIFIC OUTY NO. 8 * . ’ - . Qd}_‘?/ UF 4h W JEi TR

QD v

OVERALL PERFORMANCE IN CURRENT POSITION . ™
: . RATING
Toke into accouht averything obout the omplcyes which influences his effoctivenass in his current position such as per- LE".ER I .
formance of spagific Ju'iol, productivity, conduct en J'ob, cooperativaness, pertinent parsonal traits or habits, and )

articular limitaisnge or talonts. Based on your knowledge of employse’s overall performance duting the rating period,|
4 -} ploy 9 9

‘ploco the legueNin !ho:voling box corresponding fo the statement which most accuratoly reflocts his lovol of potformonco.

“ RRL R
q .'i::L"’\/ G T}

e 55 i vse FHEVIOUS EDITIONS. SECRET [3-:-;::?!
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SECRET

CAVee FONIEL Bed

SECTION C

NARRATIVE COMMENTS

4

Tndicoute significant strengths or woaknosves domonsteated

Siate suggestions made for improvement of

ovoroll pecformonce.
it required for currept position.

on foreign longuoge competence,
hasis fnr darermining future parsonnel schion,
in thoe u:e__gl_rg‘v_l_onnoll.!p0<e, equipment and funus,

i current putition lvnyn‘u'qrrn'
work petformaonce, Give recommendatich
Amplity or . a¥poin
‘Manq_e!'of pe:!o_-:o:‘:erol_ m({nugmiol# A ;iso\v'} A}':‘ot_on;_l cost Sgnuwu'mysf

must be commentaed on, if app

Soction C, attach o seporate sheet of papéer.

and his wife, a contract employee,

There have been no prodblems of either
durirg; the reporting pericd.

. , ln.
There s been no chanze in the excellent ntngqvn
who assists him in allhdutguof his work.

Fibl;'?'c'-'ppu ecfiyc their rolarionship to
jo r'b ’\”‘s" s&in ing. Lomment

toyngs given in Section B to provide bost
¢ v

U\!l,_‘ 1 }avv?vmnwcdeq 1o complate

b PHIS ofricer

a professYdit o persoml rature

‘MOHTHS EMPLOYEF HAS REEN
UNDER MY SUPERVISION

16 June 1966 Chief/SR/Mex.

r
SECTION D CERTIFICATION AND COMMENTS
i, BY EMPLOYEE T
_ " CERTIFY THAT I HAVE SEEN SECTIONS A8, AND C OF THIS REFORT,
DATE . SIGNATURE OF EMPLOYEE P, . i - ~
16 June 1966 B . /s/era/rﬁf Lh-
2 : BY SUPERVISOR . '///

1P THIS REPORT HAS NOT BEEN SHOWN TO EMPLOYEE, GIVE EXPLANATION

1 oFRICial TITLE OF SUPERVISOR

e ITYPEC OF PRINTED NAME AND SIGNATURE

Paul J. Dillonb /s/

COWMENTS OF REVIEWING OFFICIAL

concure

DATYE

16 June 1966 chief of Staticn

BY REVIEWING OFFICIAL

OFFICIAL TITLE OF REVIEWING OF FICIAL TYFED OR PRINTED NAME AND SIGNATURE

Winston M. Scott /s/

. R - _SECRET

. 3
. : !

.
J
1
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«™
s

re
-

12 AUG

Subject has not been in a supervisory position and his
present assi;,nment outside on unofficial cover working as
a loner gives ho indication as to his supervisory ability. .,
It is belicved Subject probably serves best as an independent
analyst without supervuory responsibilities.
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7 . ) \ _ é”f
R ' i " " SECRET e o
. . (When Filled In) . !
- Evu}ov;f‘/;;zu’}:musgg‘ K
N REPOR ’ A
| . FITNESS ' E T - 7 264326
SECTION A ?:L‘LALJL ATV GENERAL .
1. NAME (Lau}/,'f" (Firat) (M1241¢) TTZ. DATE OF BIRTH |3, SEX 4. GRAOE [8. SO

2 Nov 1908 M GS-12 D

Y. OFF/OIV/BR OF ASSIGNMENT (8. CURRENT STATION

6. QF FICIAL POSITION YII

Operations Officer o ] /8H/1 Mexico City
9. CHECK (X} TYPE OF APPOINTMENT : 10. CHECK (X} T YPE OF REPORT
X |cansan | [aescrve 1 [remeorany - R X |meassianmenT suPERVISOR
CAREER-PROVISIONAL (See inatructions - Section C) ' . ANNUAL REAISIGNMENT EMPLOVEE
SPECIAL (Spectiy)t - i ) sPECIAL (Spocily):

1. DATE REPORT OUE IN U.P, 12. REPORTING PERIOD (Frome to-)

30 Sep 1964 - 15 Aug 1965 .

SECTION B — ~ PERFORMANCE. EVALUATION

K 5. Strong .
0 - Quistanding Porformance is so excoptlonal in relation to requirements of the work and In comparison to the parformance of

. oxcellonce. e
" P -.Proficiont Porformance is more than satisfactory! Desired results are being produced ina proficient manner.

‘Performonce i3 charoctorized by o-cop'lono'l proficiency.

othors doing similar work as to warrant special tecognition.

Porformonca ronges from wholly inadequate to slightly less than satisfactory. A rating in this category requires

W - Yook
positive remedial action. The nature of the action could range from counsaling, to furthor training, to placing on
_ probation, to reassignment of ta seporation, Describe action taken or proposed in Section C.
A « Adoquate Porformance moeets all requlremants. It is antirely sotisfoctory ond is choracterizad neither by deficiency nor

SPECIFIC DUTIES

‘JList up 1o six of the most important.spacific d\'n:lot.an

manner in which employee performs EACH specific duty.
with supervisory responsibilitios MUST be rated on their ability to supervise (indicate number of employeoeas supecviaod).

tlormed during the rating period. Insert rating letter which best describes the
Consider ONLY sffoctiveness in parfoimance of that duty. All'smployces

placo the tetter tp tho rajing box corrasponding to the statemont which most accurately roflocts his lovel of poriormance.

SPECIFIC o_u'r.v NO. | : . o RaTing
Translation of - Russian language telephone aund audio product
into English transcript, S
SPECIFIC DUTY NO. 2 RATING
. LETTER
Prepafgpion of characterization-assessment personality report
on the Soviet complement. S
SPECIFIC DUTY NO. 3 RATING
) LETTER
Processing of transcpibed telephone materials into format
facilitating immedicte analysis and handling by the Station.. 5
SPECIFIC puvv NO. 4 . . EEA‘I?‘}"EGR
SPECIFIC DUTY NO. 3 4 "_‘E*;{'g%
SPECIFIC DUTY NO. 8 . 3;1]’;'&%
OYERALL PERFORMANCE IN CURRENT POSITION
. . . RATING
Toke into cccount everything cbout the employoe which influoncos his effoctiveness in his current position such as por- LETTER
formance of spacific duties, productivity, conduct on job, cooperativenass, pertinent personal traits or habits, and
particular bimitgrions or talents. Based on your knowledge of employee’s overall performance during tho rating period, s

o gutemnatic

T9%% 45 opsofkTe mRevious EDiTIONS. SECRET Ew-‘n
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SECRET .

(¥hen Filled In)

SECTIONC S - NARRATIVE COMMENTS

trdicctr zignifleeas ctrargets oo OCAn83e3 AL S.ecied in cwront poui?‘odﬁll'&ibh In propee perspactive their ralationship to
overalt performanco. Stare suggestions mode for imorovement of work porformonze,” giv. recomomndations for troining. Cemaent
on foreign languaga’competence, if required.for current position. Amplify or axploin ratings given tn Section B to provida bost

:a.:lle:;’lod:“"m."]‘,_" futire ptts.ml echov\. Manner .e' E!."comenct o’[‘;:»;;g:lc;‘oc lvp:’vlloty duﬂ‘onA must be described, if
. , _ A \frfxéﬂj‘; . ,
'~ Subject has continued to demonstrate a very hf&h level of
. interest and competénce in his work. Beypnd the relatively technical
aspect. of produciag transcriptions, which"h&'decomplishes with time-
liness, accuracy and thoroughness, he strives to provide the Station
" and Headquarters with an insight in depth on the local Soviet com-
_plement., He does this capably, particularly when one understands
the limitations of his technical access. ‘His wife, a8 contract em-
ployee, assists him in the preparation of .the technical product.

. However, her over-all contribution goés beyond this, since Subject
“.and his wife work together in effort to distill the meaning of their
product interms of personality assessment. They are uniquely well
adjusted to the’r deep cover circumstances, are of little burden
administratively to the Station, and are presently interested in

continuing their assignment in Mexico City indefinitely,

SECTION D CERTIFICATION AND COMMENTS

1. ) BY EMPLOYEE

! CERTIFY THAT | HAVE SEEN SECTIONS A, B, AND C OF THIS REPORT

DATE : IsiaNATURE OF EwFLovEE o
L February 1966 ’  SBTTER ettt smg /s/~7/'v'?z wr // )
2. . . _ Y SUPERVISOR VA
:S:;:sMEVN!PUL’oEYkEVEIS’I‘K:; BEEN I!' THiS IE'O_R' NAS NOY AEEN SHOWN TO SMPLO_‘ES. GIVE EXPLANATION
DATE QFFICIAL TITLE OF SUPERVISOR TYPED OR PRINTED NAME AND SIONATURE
22 Dec 1965 - Operations Officer Eerbert Hanell /s/
3. ' BY REVIEWING OFFICIAL

COMMENTS OF REVIEWING OFPFiIClAL
Chiel of Station, Mexico City concurs in this Fitness Report as submitted
supervisor for the perlod reported,

e
[}
. DA.rz ) 'orrlcuu._ TITLE OF REVIEWING orrncun. TYPED OR PRINTED NAME AND SIGNATURE
12 ;pril 1966 Cnief of Station, Winston Xi. Scott /fs/
i SEGRET
- —




14-00000

SECRET o~

-y

(Whon Filled In)

ey

o

. . Eur STEE SERIAL NUMBER
. FITNESS REPORT R
) R . : -
Y -
Pt g GENERAL I
o (Freet) (Myadle) 2. DATE OF DIRTR ll. sEx
B 2 Nov 1708 " ~
e . B e e AR OF RS, i =
3. OFFICIAL POMITION TITLE 7. OFF/ DIV BR OF ASSIGNMENT 8. CLERENT STATION
Operations nfficer pDP WH 5 et o O
— ——
9. CHECK (1) TYPE OF APPOINTMENT 10. CHECK tR) TYPK OF REPORT
fha iR e — - -
CARGER ;ansenvd J Lt: RARY INLTLAL MEASSIGNMENT SUPEAVISOR
S ok il ST S — p! i e el
cAn(:n-Buo'wuooAL (Seo instarctions = Sec c) . RS ANNVAL, il AIIIGNMENT EMPLOVYER

SPECIAL (Spacify)s

Tl sexcran (specity):

T1. CATE REPORT DUE 10 S.P.
50 Nowemren 1003

12, REPORTING PERIQD (From: to) ]
‘ 1205

- -0 B

.

SECTION B

excellance.

P - Proliciont
$ - Swong

0 - Qutstonding Potforennce is

Porformonce conges trom wholly incde

Porformonce i3 charocterized by excopt?
s0 exceptional in relation to tequiroments of the ‘wotk and in compari

others £oing similar work 08 10 warron? spocial racognition.

PERFORMANCE EVALUATION __ .
quate to slightly Yoss thao satisfoctory. A rotieng in this category roquites
§ the action could range from covaseling, to huerder training, 1o p

W ook
positive remediol action. The nature o
probarion, 10 reasaignment of to separation,
. A« Adegquate Porfrraznce meets all roquirements.

——

Desctibe action token of proposed in Sactien C.

It Is ontiroly sotisfoctory and |3 charactorized maither by doficioncy nor

Posformonco is movre than satisfactory. Deslrad results are baing peoduced In a prefizient mannef.
tonal profictency. :

son do the performance of

lacing on

with supecvisory rospensibilities MU

List up to six of the mes? jmportant spocific duties
mannot in which employss performs EACH speclific duty.

SPECIFIC DUTIES

parformed during the rating poriod. Insert rating tetvee which bost dclc‘rlbel the
Consider ONLY offectiveness in porformance 2t that duty. All employeos
$T ba cored on their ability to suporvl_t.‘(lndl:uo numbder of emplrvess superviaed).

p——

SPECIFIC DUTY NO. L]

SPA 1 21 UTY N .t RATING
EC [} O, . LETTER
Trn s ton Lenunge Lelepnong 2w wdie produst 1nLo
[DisTaR) . ' ’ : P
SPRCIFIC DUTY NO. 2 - RATING
VETTER
FspECIFiC DUTY NO. 3 - . RATING
LETTER
: - . *
e

- YT -
P 1 i1} O, 4 !, N { RATING
SPECIFIC DUTY N pu,‘ftn T { RATING

i ~ B b H

- >

i I ;.

! /,’{‘2 ‘ s
~"- RATING
LETTER

SPECIFIC DUTY NO. [

hamerm e
RATING
LETTER

e

21 NOV 1963 .~

Teke into account overything obout the onployee which 1
formance of specific cuties, productivity, conduct on i
particular limitations or 1clents. Based on your Imwlct'
place tho letter in the roting box corrosponding 10 ¢

OVERALL PERFORMANCE IN CURRENT POSITION ' '

nflyonces his affectivenoss in his curront rasition such o8 por-
ob cooporativeness, portinent porsonal sraits of hobits, and

go of omployee’s overall porlormance during tho rating poriod,
he statomont which most ocguefoly roflocts his levol of potformopce.

e
TRATING
LETTER

. SO !

RM : B
romM 45 ocesovara PAEVIOUS €OITIONS.

SECRET
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SECRET

W Wren Filled In)

SECTION C - " NARRATIVE COMMENTS

igaificant strengths 87 wookresses Jemens ratad In curront position hn-oplng e proper porspoctive their relationship 1o

overoll performonce. State suggestions made tor improvement -of work potformaonce. Give rocommendorinng for training, Comment
on foreign language competonce, i rodmired o1 current position, Amplify or euploin 1atings givon in Section B to provide best
basi porlormance of monagorial or supervisory duties must-be descrided, if

opplicable, - .

indicote

for determining future personno! oction. Manner of

noLeniative Hawever, .

Wl

ey T ey ae b
AWl LS DO

walidt overtime conconcrniion. U
corivims Lo the Suntion's shaw
ve feailiar it '

th closer supervisicn than nllonded Lo

- < LEESR1 Iy & P -
NOCPTtLILZ LLBTLANn o=

Joeot beeymes mot
perienca and wi
to make » more imasinative contributlon to his werk,

o3

-, - 3,
SOTHe 5T OUY
- s

R
quiremence, thruvedoer
date, he will = oole
thot ne hac alveady bosun.

3

SECTION D CERTIFICATION AND COMMENTS

1. . BY EMPLOYEE . .

TCERTIFY THAT 1 HAVE SEEN SECTIONS A, B, AND C OF THIS REPORT

DATE, TSIGMATURE OF EMPLOYEE

25 October 1963 | /s/

2. BY SUPERVISOR

MONYHNS EMPLOYEE HAS AREN F Tmi3 AZPORT HAS NOY BEEN SHOWN TO EMPLOYEE, OIVE EXPLAMATION

UNDER MY SUPERVISION

4

‘OATE DFFICIAL TITLE OF SUPERVISCR TYPEO OR PRIN*!D NAME fND SIGNATURE
25 October 1363~ | Operations Officer /S/ Herbert Manell
3. 8Y REVIEWING OFFICIAL

DATE

COMMENTS OF REVIEWING OFPICIAL

b IO'FCClAL TITLE OF REVIEWING OFFICIAL TYPED OR PRINTED NAME AND SIGNATURE

Javay ! ()//_:zu.":,é’ . %{%{A

o SECRET
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TRALLING SRFRT

T AL IR I A ST LK

Spanich Basie kesding, Speaking, ¥riting
(500 hours, full tios) :

Student 1 Doris D.‘;i‘m;azofr office Ty WH
Year of Birth ¢ 1608 Sarviecs Dealgneticzns D
Grode o1 ‘ . No. of Studemta 1 b
EOD Date 1 02/56 . Imstructore Mrce L. E;J».nrds“

COWNSE, BJECTIVES = CONTENT AiD METHOD

This 18 a 20-weok, full-tirs course, Tne gonersl riu of tw courss ia to
anatle tbe studant tc use tho sprken laongusie with moderats facility apd se- )
gurecy in 8 Jorgs nunber of evaryday zliustisns whlle pros liing a bonis for
further learuiny of the leagusge either by ectual use In the ares of by further
forrel atudy, The major chioctivuso of Lheourse ore to dsvalep an ebilitys
1) to distincidsh and precues ths sourds of the langusge; <) to uze a lcrgoe
veoriety of basic sentonces cnl sxpresalonz in the spoken language and aprly them
by rowcopbinatlon to niow ritustlonaj 3) to ccuprshend ajesen Spanish iz a varlasly
of current evrrydey situstic:aj 4) to develop tha skills =nd fachalguas roedad to
read Spunlsl taxts with minlzum uce of the dictlosery; 3! to write the langmage
in basis form, lmcluding ietter:, lols;ru-a, chort caxposition, ete,

Tho sntare vworking day, 5 deyo e ok, in dovoted eyciusivoly to lenguege
study, Fowr to five hourse delly (s maxicum of 25 hows a wook) are deveted to
guided drill end corservaliod prectice tith native speakers, The bilance of the
day 18 dovnted %9 language laborstory drill amd preparaticn of asaigned onterials
Three days at mid-term aad tho final veok of the courso &e spent in 8 spxceial
1npyuage-houss in vhich Spanich ic spckon exelusively,

ACHIZVLEMEINT RECOLD

Student progress is evaluzted pricarily on oral recitsticn in tho form of
drills snd free comversutlon besed on reccrizsd metericl. In additicn, several
tests are iven dwrdng the cowrse. The nuzber of ctudesis recalving eech
adjsctival rating na cverall ccurse periormuncs is ebovn balow., Tnis atudont’s
rating 13 indicatod by tho aasteriske :

Incomrigsia gg;i glisfactory Shatig 3CYory Sxcgiignt
i - % L-

the course was unstinting.
In future study

Mr. Tarasoff's apzlicailon zrd interest throughout
Procress ir nll course objectives was modest but s
particular atrentlion gnould oe Jven 10 pronuy slaigoy
” - P A T

o (TR A2
i LN AN %

1}

FOR THE DINECTO.. CF TEALIING: o3 \
. Cnlof Ioswructer

SBelimiialiaT

(¥hen filled in)
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- s 4 2°linR
B I . SECRET oo ;
- (Shen Filled-In) . el by Lo,
’ EMPLOYEE SERIAL NUNDER

FITNESSREPORT 019477

SECTION A , : GENERAL
1, naME ' (Lno: . . {Fieot) (Middle) * ;8- Sate or BIATH [J. SEX 4. ORADE s. 30 .
Tarasoff Boris D. ! 2 Tiov 1908 M__ |GS-11 oD

8. OPFICIAL POSITION TITLE F’- CGFP/DIV/DR OF ASSIGNMENT (8. CURRENT STATION

10 (Foreign Doc) - | _00/¥DD/USSR_Branch. B,
9. CHECK (X) TYPE OF APPOINTMENT 19, ¢ HECH (X) TYPE OF REPORT

REASSIGNMENT SuRPTAVISOR]

CARCER I Iﬂlllﬂvl I chunonulv !mtnn.'
CAREER-PROVISIONAL (See instructione « Sectlan C) i‘"““"‘ X REASHIONMENT EMBLOYEE
SPECIAL (Specity): -_l’!—u:lu. (Specily):
$1. DATE REPORT DUE IN O.P, . 12. AEPOATING PERIOD (From+ (o)
21 October 1962 ‘ ' .1 0ct 61 --20 Sept 1962.
SECTION 8 PERFORMANCE EVALUATION :

Performance fanges from wholly inadequate to sl-gmly fess than satisfactory. A ratin
A probation, to rouulgmhnn' of to separotion, Describe action taken or proposed in Section C.
A - Adoguare
.oxcallonce. .

Ero“clom Petformonce is more than satisfoctory. Deslrod results are bolng produced in a p:o"clom manner,

Porlormance i3 choraclerited by excoptional preficiency.

others doing similar work as to warront special recognition.

w - Wook in this cotegory requiros -
positive ramedial action. The nature of the actien could range from counseling, to further training, to placing on

Parformance meots all raquirements. It is entirely satisfactory and Is characterized nelther by dcﬂdcncy nor

Q!'llond‘nﬂ Parformance i's so excoptional in relation 1o reguirement s of the work and in comparison 1o the povlommnco of

_SPECIFIC DUTIES

with supervisory responsibilities MUST be rated on thoir ability 1o supervise (indicate number of employesa supervised).

List up to six of tho most importon? :podllc duties performed during tho roting perlod. Insert rating fetror which best describes the
mannos in which employee porforms EACH specific dury. Consider CNL Y effectiveness in parformance of that duty. All amployess

formance of specitic duties, productivity, conduct onJ
perticulor limitations or talents. Based on your knowledge of employee’s overcll performance during the roting pariod,

ploce the hmu in the rating box cerresponding to the statement which most accurately refloces his love! of porlotmance.

SPECIFIC DUTY NO. ! fz‘r’;’é&
Reads Russian-language: newspapers ; periodicals and books to find information
of intelligence value on Soviet heavy and construction machinery industries o]
SPECIFIC DUTY NO. 2 CEA:;PE%
Evaluates materials found in published sourcea for processing through
internal reports or through contract translations S
SPECIPIC DUTY NO. 3 RATING
_ e LETTER
Extracts and translates items for internal reports P.
SPECIFIC DUTY NO. & Cév'_}'é%
Compiles Quarterly Seheduled report, Commcdity Output of USSR Union -
Republics 3
SPECIPIC DUTY NO. 9 R‘A TiNG
I».ET‘IEH
Scans Russian-language nevspapere s pericdicals , and books and selects items :
of interest to the entire Industry and Materisls Section of USSR Branch, FDD 0
SPECIFIC DUTY.NO. & RATING
LETTER
OVERALL P PEfZFORMANCE tN CURRENT POSITION .
. RATING
Tako into account averything obou' the amployee -vhu:h influopncas his effectiveness in his cwqm position such aos per- LETVER
ob, eoopomnurnn, portinent personal traits or habits, and s

o 45 cesoveva PREViOUS corTions. i SECRET
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SECTIONC NARRATIVE COMMENTS e

ladi=c 1o’ 31e 4iftcont stiengihs Or wooknesses demonstrated In current position keeping in proper pecacective thair ¢ izricnaNip to
overall DQIYOIMGI‘\CO. Stato suggestions modo for improvoment of work performance. Give recommendations for trainig. Comment
on foreign language compytence, if roquired for curront position, Amplify or oxplain rollnglzivcn in Section B 10 provide best

r

basis for determining huture parsonnel action. Mapner of performance of menagetial or supe ictiqgg must ba Jescrided, if
9 — n

opplicable. ‘ - 2‘0 J"'l ’vy
R During his rating périod, ag during his entire tour o€@.duty in FDD,

Mr. Tarasoff bas demonstrated himself to be & mature highly-capable
intelligence officer. His profeseicnal ability and personality contributed
greatly to the smooth operation of his section. -

SECTIOND CERTIFICATION AND COMMENTS

1. - BY EMPLOYEE ~

A CERTIFY THAT | HAVE SEEN SECTIONS A, B, AND C OF THIS REPORT

Te1GNATURE OF EMPLOYEE

OATE . N : .
:)L 3 -'[’1 /!)6 :2- 'rOJ‘HO ._/_) AT aS C'__I/‘/
2. . - B8Y SUPERVYISOR . .-
MONTHS EMPLOYEE HAS BEEN IF THIS REPORT »AS NOT BEEN SNOWN TO EMPLOYEE, GIVE EXPLANATION
UNDER MY SUPERVISION . .
1l yr, 10 mos. ] ' )

OATE C OFFICIAL TITLE OF SUPERVISOR TYPED_bR PRIP{?EQ NAME AND SIGNATURE .
iy Vé's . Chief, Industry and Materials| . (... /i 5.7 . .00,
A9 Sept 1962 Section, USSR Branch . . . "EDWIN R. STRAKNA v

3. BY REVIEWING OFFICIAL )

COMMENTS OF REVIEWING OFFICIAL i

I agree :dth this rating. !fr."ﬁtrs:—;oﬁf has corron sense and intellisanca sense,
He annraciates the sirnificance of infamaniisn, for inbelligence nuroses, nin
the fielda for wiich he is responsible and in othar fields -g well,

His ability to scan ranidly a grest volwme of ".x:s:ia:’.—im:g\;ags matlerizl, ani.
sxtrzet or no*e itens of value, will te Sorely aissed,

Toare OFFICIAL TIYLE.O.' REVIEWING OFFICIAL TVP;D (;R.?ﬂINI_ED',N'A”E AN IGNATURE
2 " ' : e &L L.‘/ch
49 Sept 1962 - ‘Chief, USSR Branch _ TA ‘ﬁfm‘gém
SECRET '
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st Wy 7 : . (When Filled In) ) . . -t

EMPLOYEE SERIAL NUMBER -

e
A Q . .
H \ FITNESS RE?ORT . 19477

SECTION A - GENERAL _
Y. NaME (Laat) (Ficat) (Middle) 2. 0ATE OF BIRTH 3. SEX 4. ORADE

‘ Tarasoff, Boris ™ D. . 2 November 1908 X - GS-11
3. SERVICE DESIONATION| 6. OFFICIAL POSITION TITLE, . 7. OFF/DIV/BR OF ASSIGNMENT

oD : 10 (Foreign Doc. ) - 00/FDD/USSR Branch
N - CAREER STAFF STATUS [N : TYPE OF REPORT
NOT ELIGiBLE MEMBER DEFERHEP INITIAL AEAIIIGNMENT/SUPERVISOR

. P[Nﬂlﬂﬁ DECLINED . DEMIED x ANNUAL ) ﬂlA!_SIGNMENY/EMPLOVlI
10, DATE REPORY DVE IN O.P, 11, HEPORTING PERIOD ‘| sPECIAL (Specily)

31 Oct 1961 110t 60-31 Sep 617
SECTION B EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES

List up 10 six of the most important spacific dutios-performed during the rating pariod. fnsert rating number which best describes the
manner in which employea performs EACH specific :u'y. "Consider ONLY effectiveness in parformance of that duty. All amployses

with supervisory responsibilities MUST be roted on thoir ability to supervise (Indicate mimber of amployees supervised),

1 - Unsctisfoctory 2. Borely adequate - [3 - Accaptoble |4 - Compotent ,S - Excellont {6 « Superior P « Qutstonding
speciric outy no, 1+ Reads Soviet newspapers, ratins{speciric outy no. 4 Compiles quarterly RATING
ournalsg, and books for rmation on’l MO ‘ ; ne.
gqviet héa‘.}' machine mig_&g’ mms_ gcheduled report Commodity Output of i
trial organizations, on subjects 7 | USSR UVnion Republics 5

coyered by other section members. ‘ ‘
SPECIFIC DUTY NO. 2 I 3 es valué' of informad nAN'r‘;tuu SPECIFIC DUTY NO. 5 Performs special “51@. RAJ(;.NO
tign {.n So e{n gggmgggio?,s ’ %‘ﬁglic; ' ‘| ‘ments for other CIA components, such
giects suc n ion Z | 6 |[@as interpreting from tapes and writ
ion-in scheduled reports or for con- = o : .
[t,:aet._trmhm Po: : reyerse translations. mq 6
SPECIFIC DUTY NO. 3 h RATING [SPECIFIC DUTY NO. 6

. Writes and compiles no-
articles for scheduled reports. 5

RATING
NO.

SECTION C __ EVALUATION OF-dYERALL PERFORMANCE IN CURRENT POSITION

Toke into account everything cbout the amployee which Influences his offectivencss in his curront position - porformonce of specific
duties, productivity, conduct on job, cooperativeness, pertinent persoac] traits or hobits, porticular limitations or talents. Bosed on
yout knowledge of emplayee’s overall performance. during tho rating period, place the rating number in the box corresponding to the
stotement which most ocqy{ately toflects his lovel of perfarmonce. . .

1 - Porformance in mony important respects fails to meet t1equiremonts, RATING]
2- ,Polfmmqnco meets most raquirements but is deficient in one or mare Importont respects. No,
3« Porformance ciearly meots bosic requirements, 6

4 - Potformonco clearly oxcoeds basic requiraments.
S « Perfarmance in every important respect fs superior.
6 - Performonce in every respect is outstanding,

SECTION D ' DESCRIPTION OF THE EMPLOYEE

In the roting boxes below, check (X) the degrae 1o which cach charactoristic applies to the employece

1 - Leost possiblo degree 12 - Limited degras 3 - Normal dégree |4 - Abovo avorage degres |5 - Outstonding degroe
gta § : bl

L . NOT NOT RATING .
CHARACTERISTICS . APPLI- o8-

s i CABLE [SERVED; ¢ 2 3 4 [
GETS THINGS DONE . . - . x
RESOURCEFUL ’ x
ACCEPTS RESPONSIBILITIES x
CAN MAKE DECISIONS ON HIS OWN WHEN NEED ARISES x
DOES WIS JOB WITHOUT STRONG SUPPORT x
FACILITATES SMOOTH OPERATION OF NIS OFFICE . x
WRITES EFFECTIVELY x
SECURITY CONSCIOUS : x
THINKS CLEARLY i X
DISCIPLINE IN ORIGINATING, MAINTAINING AND DISPOSING OF RECORDS § x
OTHER (Spocify): i e !

SEE SECTION *E” ON REVERSE SIDE

ronw -’ . .
8-33 ‘5 CBSOLETE PREVIOUS EDITIONS, SECRET X . : t4)
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SECTIONE - HARRATIVE DESCRIPTION OF MANNER OF 108 PERFORM_ANCE 7

Snou stron lhi and -ooincnul domonstrated in current pol“loﬂ Indicore umﬂf‘d& ) smployee for improvement of his
: KR

Give recommendotions foe his training. Oescribo, if cyp:opnnln his potentiol for

work, W‘? assuming greotor re-
Amplify ot uplmn, if opprogriate, ratings given in SECTIONS B, C, ond D 1o provide st basis for dotermining

sponsibilities.
future porsonnel actions.

oerious-minded, -vorld.ng, vell—inronJ Bazmﬁomd knovledge
of the USSR, its people, and its institutions. tely telligence -
officer, he has the ability to discern news of intelligence value where
others see nothing, Maintains an image of the Wif#NdRowhe USSR, the US
- and the CIA in ‘his mind, and seldom makes incorrect prediction or
‘}estimt.e regarding World or Soviet affairs.
. ‘Hig.intellectual maturity of the Russian language makes him adaptable
) to & large- variety of assignments. Is characterised by resolutues, .
steadfastnéss , and ability to resist pressure or propaganda.

His work in the section has been excellent throughout, and he corers
subject fieids equivalent to the work of 3 people in 1955. He works very well -
as part of a team.

His qualifications are an asset both for work in FID and for assignmenta
involving persona.l contacts and utilizing spoken Russien.

SECTION F CERTIFICATION AND COMMENTS

1. . BY EMPLOYEE

| certify that | hove szen Sections A, B, C, D and E of this Report.

.|SIGNATURE OF EMPLOYEE

DATE
25 Octobher 1961
2, . BY SUPERVISOR
sgg:’:sME'";ULPOEVREVElS?OA: BEEN IF THIS REPORT HAS NOT BEEN S”QNN TO EMPLOQYEE, OIVF EXPLANATION
- Is at present on detached duty. Will be dhown cooy on his
9 - - return, .

tF REFORT IS NOT BEING MADE AT THIS TIME, GIVE REASON.

FMPLOVE‘E UNDER MY SUPERVISION LESS THAN 90 DAYS ] LHEPORT MADE WITHIN LASY 30 DAYS
OTHER (Spaclly)
DATE OFFICIAL TITLE OF SUPERVISOR "'FED OR PRIN'\'ED NAME AND SIOAAYURE
- Chief, Industry & Materials |/A7.:- - . (7. Lo
25 October 1961 Section Edwin R. Strakna
). - . BY REVIEWING OF FICIAL

X |1 wWOULD HAVE GIVEN THIS EMPLOYEE ABOUT THE SAME EVALUATION.

| WOULD HAVE GIVEN THIS EMPLOYEE A HIGHER EVALUATION.

1 WOULD MAVE GIVEN THIS EMPLOYEE A LOWER EVALUATION.

| CANNOT JUDGE THESE EVALUATIONS. | AM NOY SUFFICIENTLY FAMILIAR WITH THE EMPLOYEE'S PERFORMANCE

COMMENTS OF REVIEWING OF FICIAL

~ Tnis supervisor tends to ‘raﬁe._e. little high in his over-all evaluations; Mr, Tarasoff's
performance is not¥®outstanding in every respect; however, he is a supsrior ewployee,

and has an unusual amount of native canzon sense and intelligence insighi.

#literally
D.ATE OFFICIAL TITLé OF REV‘E'I_NG QFFICIAL VPED OoR PRINTED NAME AND, SIGNATURE
25 October 1961 - - el A‘{L“
> 9% Chief, USSR Brench Palbot Bieldfeldt

SECRET
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. : A . B -
L _ ‘ (When gmo;rm L : " Secn by 0D/CSB
[T —--—“—._—_..‘-—“'--‘—_ T EMPLOYEE SERIAL NUMBER
‘ uu}z}./ FITNESS R;PORT 15477
. A - R
SECTION A 0L GENERAL <
“lfsorr ™ pordy™™ p, 7 2 TR 1908 [ EEHT
.avsﬁhwcz DESIGNATION .Q-,Of(ilCI:k PQUITION TITLE ' , - B 3. GFF/DIW/BR OF AsSioNMENT
v eV \FoTe SoC . . | CU/IDD/GESR Brauch
. ) CAREER STAFF STATUS - e, i TYPE OF REPORY |
cEFERAED - ©wmerean | rEassianMENT/SURERVISOR

‘oY gLlOtoLE X |memsER

DECLINKD DENIKD X ANNUAL .IAIIICVNMINT/IMYQLOV“

PENDING .
10, DATE REPORT OUE IN O.P. 11. REPORTING PERICD SPECIAL (Specity)
. Freocm To
N 0zt 40 1 Cot S9-30 Sep 60
SECTION B EVALUATION OF PERFORMANCE OF SPECIFIC DUTIES

cific duties porformad during the rating period. Insort rating number which bast describes the
H specific duty, Consider QLY eHectiveness in performiance of that duty. All employees
di noer of empl auporvised). .

List up to 3ix of tho most importent spe
mannee in which employee peiforms EAC
with supervisory responsibilities MUST be roted on thoir obllity to suporvise (

1 « Unsatisfactory * - 1 2 « Barely odoquote IJ - Accaptable 14 - Con;pnlon| 15 - Excaltont i6 - Suporloe 17 - Qutstonding
T .

SRECIFIG DWTY NOL ! documents for dnformatichian® [SPEC!FicOVTY NO- 4 Rt e
on g wide range of industrial suujec
for use in nis own and others! repor 6

PEriesInt& it ence information reportinass Trne.s i

chemical, metallurgical, construction,
and power machinery _ s

”fzi}'cﬁgg';;gciﬂl projects, oral and wriiAeny|” Fic ouTy No. o . *Nar®
as required 5

SECTION C EVALUATION OF OYERALL PERFORMANCE IN CURRENT POSITION .

tivenass in his current position - performance of specific
r hobits, porticular limitotions or tolents, Bosed on
ing number in the box corrosponding 1o the ;

orything about tho employee which influences his effoc
duties, productivity, condict on job, cooparativenass, pertinant personal troits o
your knowledgo of omployea's overall porfarmance during the rating pariad, placo the rab
statament which most cccurately raflects his level of performance. .

Toke into occount ov

1.+ Performance in many important raspects fails to meet-raquiraments, o RATING
2 . Porformonce meets most roquiraments but Is daficient in ono or mare important respects, o.
3 - Performance cloarly meots basic requirements. -
4 - Performonce cloarly enceods basic requirements,
5 - Performancae in avery important rospect is superios,
& - Performance in avery respect is outstonding, .

SECTION D DESCRIPTION OF THE EMPLOYEE _

In the roting boxes below, check {X) the degren to which cach charactaristic applies to the employee

l‘ + Above average degroe 15 « Qutstanding degree

T . Loast possible degrea IZ - Limited dogree [ 3 - Bormal degroe
' . NOT NOT RATING
CHARACTERISTICS APPLI- oa-- -

. . . s canLE [serveDn| 1} 2 3 4 i s
GETS THINGS DONE - o : 1Tx
RESOURCEFUL . X :
ACCEPTS RESPONSIBILITIES X . :
CAN MAKE DECISIONS ON HIS OWN WHEN NEED ARISES ) . X
DOES M1$ JO8 WITHOUT STRONG SUPPORT i . X’
FACILITATES SMOOTH OPERATION OF niS OFFICE x i
WRITES EFFECTIVELY : : A X
SECURITY CONSCIOUS ) X
THINKS CLEARLY : . . . - X
CISCIPLINE iN ORIGINATING, MAINTAINING. AND DISPOSING OF RECORDS X
OTHER (Specity):

SEE SECTION "E” ON REVERSE SIDE

;ﬁ:“ 45 OBBSOLETE PREVIOUS EDITIONS. . SECRET ’ , ' . (23}
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SECTIONE ‘___A._NARRA_:‘I’.IY_E; DESCRIPTION OF MANNER ¢F JOB PERFORMANCE
in corfeat position, Indicote suggestians nmdﬂﬁ{grglweélgﬁl@wqumnnl of his

Stress strengths ond wechnossas demanatroted
work. Give recommendations for his training.’ Cescrde,
sponsidilities. Amplify or explain, if appiopriate, riRags givea n SECTIONS B, C, ond D to provi
fwtize pecsonnel actions, ~ .

Tis native Russian lancuage

it appropeiate, hia potentiol for dovelopmen [}

©

de the -best basis fo

HAYY ﬁ_ﬁa!at ro-

etermining

facility is of tremendous assistanes to the section and & -
3
3 x.ﬂ

thne agéncys ois rapid scanning of Seviet documents for his o “3‘39%”? up
Ye is always care b aefer

velaacle bits of informaticn cn cther sutjects, wiich he
tc the proper personse ‘e is slus

¢r for special branch or divisien ool
beld & nanber of TIY assigments syquiring spoken Russiare
slazned for his own reports from tae rasses
tersely stateds Is a systematls worker
Flire and organizes uis activities curefally so thathe aluays manages to
projest well ahead of the target date,
consemers and goes to ary langth to siv
request is reasorable and Justifiacle. .
of no value or which has been duplicated elsewhere, he has no di
t.ex to cancel the requirement, since tliey have luarne
and hiy gennine desire to helpe
tered yith the monotoxny of Ris ¥irxy
sufficlent to revive his enthustasm for another year at his deske ‘45 an
tesgerament, sometimes gloomy and sone
affect his working relationshics.

ects invelvirg reverse translat

re Jeesatt-know the answer he exhausts all pressible means to SinMBit-Rpat
fowelvi opk

ready toassist with ldngusge orebluns and if

“is called
and he has

_ “he morsels oi intelligence
of material w:ich he scans are btriefly and
» kceps good fllus, and avoids duplication.

cuiplete a

uas constant informal contact with all his
ve them what tiey want, provided that tueir
1f they ask for something wiich he knows is
! friculty in persuading
d that they can trust his Work
it 1§ =ot hard to discern that he sometimes gets
gt an occasional tour of T is generally

uneven

ties banterirg, but only rarely does this

 SECTION F CERTIFICATION AND COMMENTS .
1 ' 8Y EMPLOYEE :
T certify that | have seen Sections A, B, €, D amd € of this Report.
DATE SIGNATURE OFf EMPLOYEE
2. . - 8Y SUPERVISOR
WONTHE EMPLOYEE MHAS BSEN. IF THIS REPORT NS NOT IEEN SHOWN TO LMPLOYEE, GIVE EXPLANATION
UNDER MY SUPERVISION . .
52 ' Empleyee on TIX
. . lF REPOS]Y 13 NOT BEING MACE AT THIS TiME, JIVE REASON.

E:H’\.OV‘E UNOER MY SUPERVISION LESS ‘nt‘\ " Dl’\! l l;ri".}-'l T MAOE WiTHIN LAST 90 DAYS

2 vuER (Specily): )
CATE OFFICIAL TITLE OF S\JPERV!SC*_ 'T}ﬂﬁn OR PRINTEONAME AND SIGNATURE

25 Cet 60 Chief, #aterials snd ‘ndustry] Aplauteowe }zu. 2.

Secticn, ViR Zrircla | Resamund ke Deutsch

3 BY REVIEWING OFFICIAL

WY TME SAME EVALUATION.

X "I WOULD HAVE GIVEN THIS EMPLOYEE ABQ

11.OULD MAVE GIVEN THIS EMPLOYEE A rIGNER EY -\‘kU\T!ON.‘

‘I_IOULD NAVE GIVEN THIS EMPLOYEE A LO®I X EVALUATION.

! TANNOY JUCGE THESE EVALUATIONS. | aw NO.T SUFFISIENT

I."FAI_AII'.I.AR WITH THE EMPLOYEE'S PERFORMANCE,

COMMENTS OF REVIEWING OFFICIAL

DATE .OFFICIAL YITALE OF lE\!E-lNG OFFICIAL TYPED OR Pal.NY €0 NAl!iiND/_S,!,GP:A'URE
. . : N S P
28 October 1960 Chief, USSR Braach Palbot Blelereldt ™ ~“Fec s medig A
SECRET : : '

e
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(When Filled In) SR O oH

FITNESS REPORT 19,477

/YV/W EMPLOVER SERIAL NUMBER

. i . .
SECTION A _ : i : - GENERAL : . : i
LT R4 (Last) X {First) (Middle) 2. DATE OF BIRTH ) 3. 8B XN 4, ORADE
Taragoff, Boris D, : L 2 Nov 1908 SR . GS-10
8. YURVICE DESIGNATION| 8. OFPICIAL POSITION TITLE o 7. OFPE/DIV/BA OF ASBIONMENT
o___ _10_(roreign Documents) _| 00/FDD/USSR Branch
[ 18 CAREER STAFP?Z STATUS . ?. : _YVP! OF REPORT
NOTY Kl;lﬂlu\.( x MEMDER DEFERRED INMITIAL ;E—ABIIONM(!&‘/CUFKRIIlOH
PENDING . CECLINED QC_NI(D ANNUAL nllllldNMINY/IMPLOV‘I
10, DATH RUPONT DUE IN O.P, l’l'.‘ﬁ"! PONTIN.O PERIQD To SPECIAL (Jmcﬂy) )
32 0ct, 2959 - 120 Nov S8=30 Sep 59 |
SECTION B ; EVALUATION OF PEREPRMANCE Q_E_iPECIFIC DUTIES

crformed during tho rating pariod, Insort rating numboer which bost describes the

Llll up to six of the most important specific dutios
mannee in which amployes performa EACH spocific duty. Considor ONLY effaciivenoss in porformance of that duty. All employces

with supervisory unPonﬂbililios MUST bo roted on their ability 1o supervise (indicate Bar of empl supervised).
1 « Unsatisfactory ‘ l 2 - Borely adequote ]3 - Acceptoble " 14 - Compaetent ]5 « Excollent 16 « Suparlor I7 » Quistanding
SPECIPIC DUTY NO. 1 RATING SPECIPIC QUTY NO. 4 : RATING
Scans Soviet documents for intelligenge ™ Ne:
information on a wide range of
industrial subjects ' ) .
SPECITIC DUTY NO. & ' mATING SPECIPIC DUTY NO, 0 ) RATING
Writes reports based on the above ) )

| material L
SPECIFIC OUTY NO. 3 RATING SPECIFIC DUTY NO. & RATING
Does special scanning, translatlon, : : A
and rosearch Jobs as required [

|SECTION C EVALUATION OFJOVERALL PE_RFORMANCE IN CURRE!‘I__HQ_S‘I]QN

Take Into occount ovory
duties, productivity, con

vonass in his current position - parformonce of specific
s or habits, particular fimitations os talents. Bosod on
inco tha-rating number in the box corresponding to the

thing obout the amployee which influsnces hi's otfecti
snduct on job, cooparativeness, pertinont personal troit
knowledge of omployse's overail performance Juring tho roting period, p

your
atatement which mast accurately ratlects his-fevel of perfcemence.
1. Porfoemnnce in many Important respects foils 1o meet raquiremonts, RATING
2 . Performanca moets most sequirements but is deficient in ono or more limportant respects, NO.
3 . Performance clearly meots basic requitemants, , - : - 5

4 - Parformance cleorly exceads basic raquiroments..
S . Porformance in evory Important raspect is suparior,
6 - Porformance In evory respect is autstonding.

SECTION D DESCRIPTION OF THE EMPLOYEE

In the rating boxes bolow, check (X) the degreo to which eoch characteristic applies to the employeo

l 3 - Noemol dagree Z‘ « Above avernge degree 5 . Qutstonding dogree’

1 .« Least possible degree IZ « Limitod degree
. HOT NOY RATYING

CHARACTLCRISTICS L appLi-| o8- -

5 cABLE |serveED| 1 2 3 4 s
GETS THINGS DONE x
RESOURCEFUL x
ACCEF_'YS RESPON_SIBH.ITIES x
CAN MAKE DECISIONS ON HIS OWN WHEN NEED ARISES x
DOES HIS JOB WITAOUY STRONG SUPPORY ) x
[ P ACILITATES SMOOTH OPERATION OF HIS OFPICE : : - x 1
WRITES EFFECTIVELY - : . lx i
SECURLTY CONSCIOUS X
THINKS CLEARLY x..
DiSCIPLINE IN ORIGINAYING, MAINTAINING AND DISPOSING OF RECORDS x

OTHER (Specify):

SEE SECTION *E* ON REVERSE SIDE

FORM

838
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future personnel mxtdes. Shows s}d
. | technical ssbjects from Soviet documents, which he scaris with great &yi ty “13 )
: wriuan mmu based on this material present good 1nta...11g,enco ‘inforsia M

‘| native familiarity with the puciae

‘completing othar assigments. 1s exceptiosals

. USSR.. He wot only serves as consultant and autkhority on XE the Kussian language for the

Jthe division cr the agencye.
“lor rush jobs in fields in which he ‘has had no backgrcund.

Jin his office, he became a bit rebellious ami reluctant to take on extra dutdes which he

SECTIONE . NARRATIVE DESCRIPTION OF MANNER OF 708 PERFORMANCE ]

S!utt nmqﬁt ond: -Qc\nnsul d-monnvohd in current oo ithan, Indicote suggestions made 1o omplcml ovomeM ‘of Nis

work, Give recommendations for his training. Cescribe, 1f copeoperare, his potentiol lov -hvolcpmm ond lumusﬁ nv o
aptiate, vav\ngu Grven m SECTIONS B, C, uni D ra provecs the best basis

sponsibiliti Ameplit aplain, if oppr
tore -~ s Shon ﬁ. and good- judgment in o.xt.rnct.ing data ch 3 wide range oxr'ff

‘they suffer slightly from snall insccuracies in syntax and graomwar, and t.hare
ocoasiomal passsges whero the moanirg is vague or the logical conrnctiog betwecn facts

has not beer made clear. This Wpe of.,,p\o_assage zay be further complica 'bﬁ(w lack of
sh iddlom and his tendemy sadetizes to use the

wrong connective, hcwever, ‘ary such !‘auir\s in the uge of English are entirely of fset

by his supericr knowledge of Russisne.. His promptness in submitting reports and in ,
aaintains close relations with consumers ang

‘gO9s ‘out of tls way: to fill all their requ.tments ‘to-the letter. His greatest assot to
the sectic:, bnnch, and division is his native “useian fluency and his kmowledge of the

section and tranch, but takes on extra jobs as translator or interpreter ss required by
His natural intelligence has enabled him to do cn~-the-spot
Hg continues to learn and to
retain his knowledge. During a period when his well-deserved pramotion was blocked

because of thilack of a alot, a situaticn which was unfortunate but the fault of no one

otherwise would have acoeptede He feels, and rightly so, that he is capable of more
challenging and perhaps more interésting. assigments which require the use of spoken
Russians: Eve.ry ‘pportunity has been given him to find such a permanent asaigment, and

he has Just besn on .extended TDY imvalvirg such activities,

CERTIFICATION AND COMMENTS

SECTION F
8Y EMPLOYEE

! ccrhfy that | have seen Secfrons A, "B, C, D and E of this Report.

DATE ~ . ~ SIGNATURE OF CHPLOYEE .o
.2‘7 T /_’/5‘“{. . . Q,‘ 2 23‘ ;ﬂ'l.'u.(?/f-

2. 8Y SUPERVISOR

MONYHS EMPLOYEE wad BEEN IF THIS REPORT HMAS NOY BEEN $nQ8N TO EMPLOVEE, QIVE EXPLANATION
UNDIEHR MY SUPERVISION

3 yrs, hmo

IF REPORT I3 NOT BEING WACE AT THIS TIME, GIVE REASON.

EMPLOYNEE LUNTER MY SUPERVISION L'ESS THHAN 27 DAYS I INEPOR' MADK WiITHIN LASY 90 DAYD

"85  0at 1959 ) &"mf‘ . Exs\’{x's)"wnx:?!'< aterials|Rosamund uts

O THER {Spec:fvi
YPEC OR PR{NTED NAME AND SIONA TURE

mmm Section, USSR Eranch ﬁmm“uw—l CelG. 0L

8Y REVIEWING QFFICIAL

(o d

1 WOULD NAVE GIVEN THIS EMPLOYEE AROUT THE sA\!E EVALULTION.

1 WOULD MAVE GIVEMN THIS EMPLOYEE A HIGHER EVALUATICN,

) woULD »aYE GIVEN THIS EMPLOYFE A LOWER EVALUATION.

‘4 CANNOT JUDGE THESE EVALUATIONS, | AM NOT SUFFICIENTLY FAMILIAR WITH THE EMPLOYEE®S PERFORMANCE.

COMMENTS OF REVIEWING OFFICIAL

;AYE OFFICIAL TITLE OF REVIEWING OFFICIAL T'PED&Q PR’NLED NAME ANLD SIGNATYURE
29 Octobder 195 ; ( S fee Cife & LT
1959 . | Chief, USSR Braach “TALBOT nmm
SECRET

: - s
S b
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- "~ "FITNESS REPOR

T (PartD

PERFORMANCE

ANSTRUCTIONS

tion 'ta your supervisor snd seni

strengfhe sud
under -cerviitions
any Twestion. 1€ this -is the initis] seport on

nesses. [t is also ‘orgenization:po
specified in Regulation_20-370, It i tecommended that you réad t

Fersemenl no loter than 30 déys after the dste indice

FoR L QZXNXSWAT!VE Oﬁlcﬁ;: Consult current instructions. for campleting this repost,

_This report is designed to-help you express y
_your eu y or otficials. ,
epott can help you prepare for &
Licy that ‘you shue Farst Tof this seport to the eeployte except

the employee,

Organiistion policy requires that you

our evalustion of your subardinate smi te tesnsmit
infora the subordi-f
discuseion with Nim of his

he entire form before conpleting
1t must be cooplieted ond forwardcd to the Otfice of

ted tn item R, of Section ‘A brlow.

'SECTION A. -

GENERAL

[y (Lest) (Pirot)

TARASOFF,

Doris . - - D.

(Widdie) T, OATE OF DINTW

2 November 1908 | M- ch

3. SEX 4, SERVICE DESIGNATION

S, OFFICL/DIVISION/BRANCH OF ASS I GNUENT

o0 /FDD/USSR Branch

.. _o;’ncul 70911108 TITLE

10 (Foreign Dcc)

7. cosit 8. DATE REPORT DUl IN OF

G35 11 December 1958

o PLRIOD COVERED Bv Tw13 #EroNt (Inclussve detes)

21 November 1957 - 20 Ligvember 1058

10, F¢*L 4F REPORTY . NLIRIN TS arassIoNUIR TSP ERIIIOR (LY S SN IN (Spoclify) .
("icxt one) X | rewuae BEAtSICANINToLEPLOYES

SECTIGH B. - o . L CERTIFICATION — .

S ie ToL RATEAT THIS REPORT [X] WA3 [_J MAS NOT BEEN 3HOWN 1O TuE 1wDIVIOUAL PATE0.  1F NOT SHOWN. EAPLAIN Wiy
go% -t RITER A Suowy ¢
BLT: .

A, CuEzE (X) APPROPRIATE STATEMENTS: .

Tws & .I'O‘l‘ NLOILECTS WY QPn D’l'lﬂ." eF Tuis
rITHAL . . .
x} .

100 e imbiviouss 9% eafdy "t 1% C1 ow 0. »
YER #89 SCe? T0 miw § A& COPY ATTACNED TO

eaTntNd LK T
Twtd wgsOMY,

vesrs sLroat BCPLECTS Tal CoMDINED GPIGIONS OF
L. logy PPEVIOHUS SuPiLrvizons,

wrseL’y . )
]

¢ -3 DISCUSHIED WL TH Tuid CePLOTIE NiS B TR

.x sel SLAREEIILE 3O TMAT HE KNOSS SwiNe “al STAND

fugins
.

S canwOf CEMTIFV twss Tui mATEO INBIVEEEA. RNOE3 NDE

E¥ALUATE wif JOB PaSIOBUANCE stcayst (Specify):

8., Teid TATE €. TYPED OR PRISTED wAME A

20 ¥ov 58 Roaamundj.,nzutsbh_'

2. #2% -5 FEVIENING OFFICIAL: RECHDD s4HY SURSTAN

!
%

SIGNATURE QOF SuPllVISQﬂ7D. SPEAVISOR'S OFFICIQL Wi Y
Brl

ropsiundd Los ok

TIAL DIFFERENCE OF OPiwiOw @1 Tw Tut suP
Fovwi ivn, ®HICH WILL LLAD YO A BETTES UNDERSTANDING OF tw1S REPORT.
- —

- IR

Crief, Materials & fndustry |

. TOR AWy TTNER IN-

! l CONTIRUED ON BT ATWED InfR?

1 certsfy that sny substantial difference of opinion with the

A, Ta1s SATE
2% hov 1958

B. YYPED OR FR«n°ED NAME AND S1CNA
arsicingeltet zielefeldd

supervisor is reflected in the above sectica.

M w(v-[tlnrf/!'/’ fCIAL TITLE OF REVIE®ING QFFICIAL
’

T4 B

Thief, UssR Franch

SECTION C.

$. 6,!1!00 N GENERAL PERFORVANCE OF SuUTIES

705 PERFORMANCE EVALUATIQN

sibifity. Factors other than productivs

1 . DOES NOT PERFORM DUTIES ADEOUATELY:
. QARELY ADEQUATE 1IN PERFOSwWANCE:
5 CARRY OUY RESPONSIBILITIES,

ith which the indsvidual being tated has performed

DIFFrIIONS:  Consider ONLY the productivity snd effectiveness »
nis duties during the rating period, Coepare him ONLY with others Jdoing similar work at @ similar Yevel of respon-
ty will be taken into account later ia Section D. : .

ME 1S INCOWPETENT.

ALTHOUGH ME HAS MAD SPECIFC GuiDanZE O TRAINING, W TFYIN FAILS TO

BLY: OCCASIONALLY REVEALS SOME SBEA OF WEAKNESS.

. PERFORMS HIS DUTIES tn SUCH AN OUTSTAND ING MANNER TWwAT nE 1%

3 . PLRFORMS MOST OF WiS BuUTtES ACCEPTA
—TipT— 4 c PEPFORUS DuTILS N A CouPETENT, EFFECTIVE MANNER.'
2aTING : - A FIiME PERFORMANCE:
{ ] .
suunt THE SUPERVISOR.
CCAMENTS: ’

CAREI LS OUT MANY OF WIS RESPONSIPILLTIES EACEPTITUALLY wlLL.

EOUALLED BY FEm QTHIR PERSINS wnOWN TO
A FRLe .

y REPLACES PRESI1C.S EDITIONS

FORM a2, -

v %OV s 45 (Part 1) o romms 43 A4D 4sa Waicw
ARE 08SOLETE.

SECRET

-Performance to
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L Ohen Folled Iny L

! I

2. RATINGS Q% FARFORWANCE GF SPECIAIC DUTIRS; |

. ' JfFanr o . .
8, Stute in *lo emorre Letur or % cit LT Mot € Cigditeas SURTITLS :’-.I!‘:":'F‘ i‘ltmi‘fa*‘\"&i‘i\g‘.:‘!n reting peciod,
T Place the moet japortant first, o not incluwle minor or unimportant duties, . .
Rats pecformance on each specific duty considering ONLY sffectivenres in pérformance of this specific duty.
For supervisors, ability to simcevise will always bie fFated an 8 sprcsfpc d "(do. Ant rates .as suprrviscrs those
who supesvise @ <ocretary only), . ‘{‘“2 3 y M’j&
d. Compare in your mind, when possille 4 ther ,.'Qo“ n e same duty et o
similar level of responsibilivy, . ' . ) : .o
e. Teo individials with: the same joh title may be perforning different dutics. T1f so, rate them on different
duties. : : '

DIRFCTI(NS:

b.
<.

; the individual being toted |

nd of duties that might be tated sre: | MAIL ROOM

4. Be specific. Faamples of the ki ) t [ YOM o
. ORAL BRIEFING HAS AND USES AREA ENGOLEDGE OONDIICTS INTERRDGATIONS
GIVING LECTURKS DEVELOPS NEW FROGRAVS PRETARES St'wwiplgs
CONDUCTING SFVINARS - AVALYZES INDUSTRIAL REPORTS TRAVSLATES GERWAN
®RITING TECKNICAL REFORTS YANAGES FILES DFRRIEFING SOURCES
CONDUCTING EXTERNAL LIAISON - OFERATES RADIO KEEPS POOKS
TYPING : COORDINATES %ITH OTHER OFFICES DRIVES TRUCK .
TAKING DICTATION WRITES REGULATIONS WAINTAINS AIR CONDITIONING |
SUPERVISING FREPARES CORRESPONDENCE EVALUATES SIGVIFICANCE OF DATA
g. For some johs, dutiew may be broken down cven further il supervisos considers |t advisable, e.g., combined key
snd phone operation, in the case of & radio operator. ° - .
1+ INCOMPETENT IN THME PIRFORMANCE OF THIS Dufy 6 - PEOFCHUMS THIS DUTY IN AN OUTSTANDING MANNER
7 ¢ RAALLY ADLUUATE I8 THEL PENPORMANCE OF THIS F5UND 1M VERY FES INDIVIDUALS HOLDING $Siwi.
DESCRIPTIVE ourvy ) ' Lag JoBSs
RATING . % . PERFORMS THIS DUTY ACCEPTAOLY | 7 - €FCELS ANYONE 1 XNOW IN THE PLRPORWANCE OF
RN 18] 4 . PLREORMS THIS DUTY IN A COMPETENT MANNER TS DUTY
S . PENFORMS THIS DUTY I8N SUCH A FINE MANNER
THAT UL £S A DISTINGT ASSET ON WIS 08
BPACIILIC DUty wO, o RATING|sPLCIAIC DuTY o, 4 H-AY;N—G'
NUVDF R * - | wuraer
Scgns ggviet dogyments for i teﬁ%i apge :
i§f§§ on a uide range of teehni¢af?® . [Maintains technicel files | s
ssactisc buty wo. 2 rATING|srecrenc bute e, 8 K RATING
s : DER NuMaLR
Writes technical reparts '“'2 v
SPETCHIPIC OUTY NO. 3 R;—YTNG SPICIFIC DUTr o0, 6 RATING
. . . NUMBLR . NUMBLR
Serves as language consultent 5 '
3. NARRATIVE DLSCRIPTION OF WANNER OF 10D PELRFOAMANCE

Klal;!‘.'gl’lm.\" Stress strengths and wesknezscs, particularly those which effect development on prtnnl j(-b.works

+ Reads Russian rapidly and looks out for material of interost to others as he
scang. Is adaptable and flexible and liandles seversl different technical fields with
equal facility. Can tackle almost any subject without previous experience and turn out
a good job. His rative knowledge of Russian is of considerable benefit to the whole
section. Selects-the salient points from masses of ugeless or repetitive material with
intelligent judgment, and compiles reports which are rointed and concise. His only

|deficiency. of any consequerce is the slight avkwardness end occasional lack of clarity

his written English style. His Emglish has improved corsiderakly during the past two
years, but sometimes the fnilure to use the most Frecise term or the right connective
camplicates for the reader a conception which is verfectly clear to the writer.

SECTION D. SUITABILITY FOR CURRENT JOB IN ORGANIZATION

here everything you knor about the individusl....productivity, conduct in the job,

PIRECTIONS: Teke into account
specsal defects or talento....nnd how he fits in with your tcan, Come

pertinent personal characteristice or habjts,
pore him with others doing similae work of about the same level,

V- DEFINITELY UNSUITABLE - HE SHOULD BE SEPARATED

2+ OF DOUBTFUL SUITABILITY.. #0ULD NOT HAVE ACCEPTED WiIM iF | HAD xnCaN AT ) KNOW NOW

A BARELY ACCEPTABLE FMPLOYEE, . . BFLOW AVERAGE BuT wITH NU REANRNESSES SUFFICIENTLY QUTSTANDING TO mAR-

3.
5 RANT KIS SEPARATION ) . )
OF THE SAME SUITABILITY AS MOST PEOPLE | KNOW IN THE ORGANIZATION

4 -

RATING 3 ¢ A FINL [NPLEVEC - HAS SOME OuTSTANDING STRENGINS

nuesER & ° AV USUSUALLY STRONG PTRSOM tN TERMS OF THE REQUIREVENTS OF THE ORGANIZATION
7 - EXCELLED BY ONLY. A FEW IN SUITABILITY FOR WORK IN TME ORGANIZATION

1S THIS INDIVICUAL BETYER SUITED FOR WORK IN SOME OTHER POSITION IN THE DPGANIZATION? 3 res [ wo. 15 ves.
EXPLAIN FULLY: . !
Not necessarily better suited, but a position re

quiring the use of native Russian
speaking ability would also be suitstle. : '

- o - SECRET SR
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SECRET S

tOhen Filled In)

T ' FITNESS REPORT (Pax.'t 1) POTENTIAL

INSTRUCTIONS

T FOR THE ‘SUPERVISOR: This réport is a privileged communication to your supervisor.

FOR TUE- AININISTRATIVE _0}‘%!0’.!1: Consult cursent instructions for completing this report.

and to sppropriste cereer mensge:
fient ‘and personnel officials concerning the potential of the employee being rated. It is NOT to be showm to the
tated coployce. It is recomvended that you read the entire report before completing .any question. This report is
to be completed only after the employes has been undér your supervision FOR AT LFAST 90 pAys. If less than Q0'deys,
hotd and complete ofter thewddays has afaperd. 1f this is the INITIAL REFORT on the employeé, however, it MUST be
completed and forwaeded to the (¥ no leter then' d0days after the due date indicated in item B of Section “E* below,

“ISECTION €. . .. . GENERAL -
V. MAME (Last) (Ficst) - (¥iddle) 2. OATE OF BIATH 3. SEx 4. SERVICE DLSICNATION
TARASOFF . boris . D. 2rr.’ovember 1 ) O]

8- OFFICIAL POSITION TITLE

10 (Foreign Doe)

S. OFFICL/DIVISION/BRANCH JF ASSIGUINT

00/FDD/USSR Branch"

7. GRADE 8. VATE RCPORY DUE N OF ?. PERI0D COVLRED BY THMIS RLPORT \’lnclulivo datees)

GS-09 11 December 1958 2i November 1957 - 20 November 1958

10. TYPF OF REPORY s LRV IS i REABIIGUNENT-3UrLAYISON sevcray (Specily)
(Ch!(“ o"A.) x AnnUAL . S ASYIGNwWINT.LEMPLOYLY -

SECTION F. . CERTIFICATION )

'. FOR THE RATER: | CERTIFY TWAT T4 WEPLRT BLPRESENTS MY BEST JUDGEMENT OF TwE 1NDtVIDUAL BEING RATED

A. THIS DATE 8. TVPED OR PRINTED HAME AWTY SIGNATURE OF SUPERVISORIC. SUPEAVISOR'S CFFICIAL TITLE

) ¥ Sec, USSR Br.
| 20 Nov 58 |Rossmund E. Deutsch ’JMMJZ 40;‘3&4. Chieﬁ,J‘marizia_&.Indugtm_

W HAVE REVIE®ED THIS REPLIT AND NOTED ANY DIFSERENCE OF OPINION IN ATTACHMED MLMO .

2. FOR THE REVIEWING OFF CiaL:

FFICIAL TITLE OF RLYIEWING OFFICIAL

A Tris DATE A, TYPED OR FRINTED hAME AND SIG f'_g[vuglaugu ?.
20 Nov 1958 ot Elelefeldt, /:/ZEZ(;M CrTef, USSA' Branch

SECTION G. ESTINATE OF POTENTAAL
7

1. POTENTIAL TO ASSUME GRLATLR ntsvonsvs'urnts

tate the employee’s potentisl to ssaume greater

DIRSCTIONS: Considering othees of his grade snd type of assignment,
countered at the verious levels in his kind of

responsibilities, Think in terms of the kind of responsibility en

work. .
1 . ALREADY ABOVE THE LEVEL AY wnICH SATISFACTORY PERFORMANCY CAN BE EXPECTED
2 « WAS HEACHED THE WiuntsT LEefy AT eniCr SATISFACTORY PLRLORUANCE CAN BE LXPECTED
6 3 . MAKING PROGRESS, BUT WEELS MOKL Tiwe BEFORE HE CAN BEL TRAINED .TO ASSuul GREATER
4« READY FOR TRAINING % A3SCWING GREATER RESPONSIBILITIES
s
.
7

RESPONSIBILITIES

. WILL PROGABLY ADJUST QUICKLY T MORE RESPONSIBLE QUTIES WITHCUT FURTHIR TRAINING

RAYIN;} ALREADY ASSUMING WORE RESFOUSIGILITIES THAN EXPECTED AT MiS PRESENT LEVEL
AN EXCEPTIONAL PERSOM wns3 J£ ONE QF THE FE® wHO SHOULD o€ CONSIDERED FOR CARLY ASSUMPTIQN OF HIGNER

uoE R
fad : LEVEL RESPONSIOILITIES

2. SUPERVISORY POTENTIAL

DIRECTIONS: Answer this question:. ifas this person the ability to be a supervisor? (X) Yes (] No If your
enswer is YES, indicate helows your opinion or guess of the level of supervisory ability this person will reach AFTER
SUITABLE TRAINING. Indicate your opinion Ly placing the nunbier of the descraptive roting below which comes closest
to expressing your opinion in the osppropriate column. If your rating is based on observing him supervise, note your
rating in the "actual”™ column. 1f based on opinion of his potentisl, note the rating in the "potential " column.

AP INION ON M35 SUPERYISORY POTENTIAL In THIS SITUATION
iN THIS WIND OF SITUATION
tN THIS witnd OF SITUATION

0 ¢« HAVE NO
PY .
D!S::'II~GIV( 1 - BELIEVE INDIMIDUAL #0uLG @E A WEAX SUPERVISOR
2 . BELIEVE INDINVICUAL ®0uULD BE AN AVERAGE SUPERVISOR

NUMBER 3 . BELIEVE INDIVIDUAL WSULU #E & STRONG SUPENVISOR IN THIS SHTUATION,
ACTUAL POTENT )AL DESCRIPTIVE SITUATION
atencgraphess. technicians or professional spe-

AL GHOL® DCINE TME EA8C 400 fetruck drivers,

kinds) ®wtal COMTACT WiTw 14MEDIATE 3uBO8DINATES 1 ratquint (First line

cialisys ol various
2 supefriser)

A GWOLR 00 AUPEIRYVICONS @D ODINECT THE BASIC LB (Socond line supervisoras)

A GROUP. Sm2 WAY OGP waY wOT 8L IUPTRVISORS, SwiCH 15 BESPORNSIOLE .00 wasOF PLANS. ongimilatiION

anp *euLrcY (Executive level)

oMER CCNTRCTY wiTw ImuweDiaTl SUSORDINATES 13 NUT saLQuint .

PMin 1ENEDIATE SUBSEIINSTLT ACTIVITALS ARE TOVERSIE AND mCLD Cedtfou cooedIvatioN

T
EMER JWWLSIATE FuBIRIIAaTES INCLUDE wINIERS OF Tal ese0s1 18 300

0
0
0
2
2

otuen (Specily)

. . R{PLACES PREVIOUS EDITIONS N - "
'°::v“°~ 45 (Part )1} or soxws 42 ano 4se emick SECRET . Potential (e
1 NOv 88, ARE OBSOLETE o :
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3 INDICATL THE APPRURIMATY NUMBIR OF MONTHT Thy 471D FNPLOYEE SAS BEES LNDEQ YL SUPE{eVISION

N , 8. wEICE G PERSOANEL

e

o cowwints cosceanine rorentiac§houlé have boen promoted ;?onths ego, but kas been prevcnted by
Jack of a slot. His inherert intelligence should enable hir to lesrn rapidly any new
" f{elds, processes, or policies required. He 1s patiendix] fesQigp Rhtihfpeople, and
goes out af his vay to help those who come to him for assistance. He has the
ability to carry responsibility without worrying about ite = 2

AL ROOM

SEcTion P i FUTURE PLANS . ——

1. TANINMING OR OTHER DEVELOPUENTAL EXPERIENCE PLARSED FOR THME INDIVIDUAL . .
He is anodous to have a tour of duly overseas, and sirce he has not teen able to
advance in his present - job beceuse of conditions beyond his countrol, his efforts
to fird such a position have not teen discouraged. o . .

2. NOYE OTHER FACTORS, INCLUDING PERSONAL CIRCUMSTANCES, TO BE TAKEN INTO ACCOUNT 1IN (NDIVIDUAL'S FUTURE ASS I GNMEN TS|

-After a single tour of overseas duly, which he will not aécépt unless his wife"
can accompany him without losing hor CIA status, he would like to settle dowm

permanently in the U.S. .

RS SECYION f. ) DESCRIPTION OF INDIVIOUAL

DIRECTIONS: This section is provided as an aid to describing the individusl as you see him on the job, Intespret
the words literally. On the poage below are a secies of statements that apply in some degree to most people. To
the left of each stetement is s box under the heading “category.” Read each statement and insert in the box the
category number which best tells -how much the statement applics to the person covered by this report, -
* . HAVE NOT ODSERVED THIS) MENCE CAN GIVE NO OPINION AS TO now T™E DESCRIPTION APPLIES TO THE

INDIVIDUAL

APPLIES TO THE INDIVIDUAL YO THE LEAST POSSIOLE DEGREE

APPLIES T0 INDIVIDUAL TO A LIMITED OEGREE.

APPLICS TO INDIVIOUAL TO AN AVERAGE DEGREE
. APPLIES TO INDIVIDUAL TO AN ABOVE AVERAGE DEGREE - - .

APPLIES TO INOIVEIOUAL TO AN QUTSTANDING DEGREE T .-

CATEGORY NUMBER

W~
e st e s

CATEGORY STATEMENT . . CATEGORY STATEMENT CATEGORY STATEMENT
: 1. ABLEL TO BEE ANOTnU®®Y® .- . 11. wAS nwien STAnDARDS OF . ) :'l. bt CFFECTINL &N DiSCule

3 H rPOYNT OF vILS® . 3 " ACcOoMPLYSUMERNT 3 $1CNS W1 Tm ASSOCIATES

22. 1wPLINENTS DECISIONS RE-

2. Can waxR € DECILSIONS O M3
caMDi{ L3S OF OVM SE(LINGS

12. INows ORIGIEALITY

q oun wnie ARLED AR)3TS q - q
13. ACCAPTS RESPORTIDILA. o .
3. mas imATEATIVE . s ?3. 13 TNOUGHTFUL OF DTMERS
8. 1S ANALYTIC 1M #13 THiwR- : §
‘e . t4. ADMITS Mi3 ELRAORS 4. *OmNS WELL UNOLS PACSSURE
y A 3 :
%. STM,elS CONSTAWTLY FOR 19, agsrOmNDS eLL TO VuPLA- 52 BrseLa ’~ ceeuent
ni® ANOULESSI 8ND 1DEAS vision ‘28. Lavs Jv .

16. 09€3 M13 08 HITuOUT

s
1
i
1
g, andes engw YO LIK
! STRO0NG SUPPORT

. Y ctoys
assravancEk 28. 3 IICU~'I cows v

17- COwEs uP W1 TH SOLUTIOWS

P | REATE
vo srosLend LISERS A L

8. MiIsS CRITICISH 08 COm-

. wAS @ENIRY FOR FACTS
8. » - 3 ‘C sraycrTivt

29. FalILITATES SMOOTH OPLRA-

. Al ] Tan .
e u. e L Tiaw oF wis oFFICH

GETS TmINGS DCONE

4

I30. 00Ky moO?Y et QuUiINL STEONQ
a%wD COuTImuOus sSyPtavec
srcw

2C. COMPLUTES ASSIGNVENTS

-t ng. CAn COPL wiTw EuERGEwCIls Wi TaIN ALLDWASLE Tiwd

3

3 .

I rrores
3

4

3

PO MO PO W T N

Liwers

A
A
3
4
4
4
xd

- | o SECRET
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FITNESS REPORT (Part ) PERFORMANCE -

INSTRUCTIONS

FOR THE ADAINISTRATIVE OFFICER: Consult current insteuvtions for coopleting this seporl.

FOR THE SUCERVIGOR: This cepost is designed to help you expresy your evslustica ot weat subordinete and Lo temnemit
thie cvalustion to your supervisor snd senior officials. Urganitation policy rer=ites that you .afore the {subordi-
nate shere he stends with you. Cocpletion of the repart can help you prepsre for s Jiscussion with him of his
strengths and wesknesses. 1t is slso argenization policy that you show FPart To€ txus rerort to the esployee encept
under conditions specified in Regulation 20-370. It 13 tecoomended that you reald the entire lorm hefore completing
any question. 1f this s the initial seport on the emnloyee, it must be cocpletad ond forwarded to the Office of
Iersonnel nn later then 33 days sfter the Jfote widicated in item R, of Section ‘A’ delow. : ’

SECTION A. _ ~__‘Svii‘ll.iﬂl. - :
1. NAWE (Last) (Ficat) (¥rddle) 2. OAYE OF BIRTH i sga 4. SERAVICE TESIGNATION
L. . .
TARKSCFF - Boris D. _2 November JX&: M | CD
OFFICIAL POSITION TaTX .

5. orllc:-’01vnsnps7snncn OF ASSIGNVENT

|_00/FDD/USSR_Braach __Foreign Documezss Officer
7. GRADE | 8. DATE REesART DUE IN OP . PERIOD COMVERED BY TMIS REPIAT  Toslusive Jates)
. . .
3 - - i
= _Decexber 1997 .21 November 195G - 20 Npvezder 1957
TYRE, OF REPORY TN TaALe . MLssIL SRt TSI AVISON [ S LA E A L (Spectty)
(“""‘Ck one) x| awnwuse c] eessseenvrvtatwricale - 1 , .
SECTION B. . . < -, CERTiFICATION _ e
TSR et watim. Twis mepoms [L] was [ ] was w37 alin suoen 1O TNDI v S As FATED. . IF NOT SHO®N. LAPLAIN Wy
C R—— < ’ : ! i ! S . N ?

A, CHECK (X) APPROPRIATE STATEMENTS: [ .

Cftmwis miroet sesiecrs wv ore CPINIONS 0% TMrs twors Cf ImpiAiBuRL VS eSTES ThTus Ch.od B, a PARVING L6 Y.
x LI0L AL, . - . - T¢e #A3.3INT IL wmewm A (3’:_.‘7!(!'5 1o w1 GREPONT.
THA) NEPOET. MEFALCTSE Tul cfusinsn oPINTaNs TOF NIILLY | cakNETCERTIIY Tea™ Tmt T N L T L T L
Jang rurvicus surkseasoes. T oY - - L EvALpATE mib. s08 SterIewanctE SLCeuel (Seecily):
. wawd DIstussls LIRL] ITni S (WPLOYEL meS STRENEYHD
AND OLANNESSES 3O TeAT Wl EWORS WnEOk wl ITASDY.
B. TH{S DATE C. TYPLD OA PRINTED NAME AND) SIGNATURE OF SUPERVISOR|D. SiPSAISIR'S OFF1CIAL TiTtE
o R ~ i
- . - 3. \ 7 WA
13 Nov 57 ,Roaa.mnd-_E._».,Deutsch.tg_Ja/n:ﬁé_:fﬂéj_’é%&ﬂ_ Crief, Industrial Sez |
s:7~ TNE SIPERVISOR. SR ANY SIHER NS

CFFIC1AL: RECORD ANY SUBSTANVTIAL DIFFERENCE OF OPaNIT
STANDING OF TMIS REPORT.

2. FOR_THE REVIE®
TURMATION, SHICH @1LL LEAD TO A BETTER UNDER

[y

Rcvicw"s‘f Yy

PRt s L CimTimL €D O® ATINTAED $aklT

1 certify that any substential Jdifference of opinion_ sith the supecrvisor s reilested in the sbove sectaon.

A, TisS DATE 8 IYPED COR P'ﬂl"\'lﬂ NAVME AND, 354N YL-'Q[ oFf ﬁISVIS il %3 OFFiCIAL
[~ G . ~LOFF pO3 AL S ~ T4 -7 _'4," A 7 N

15 Hav 1957 ~OPLES Mielefeldin (Do dh it AL

SECTION C. 708 PEnFORNANCE EVALUATION

1. RATING ON GESERSL PEAFCOAMANCE OF OUTIES

DIFECTIONS: Conssder ONLY the productivity and effectiveness with which the wniavidusi »eing rated has performed
his dutics during the rating period, Compare him (ALY with others doing siraiat etk 3t o similag fewvel of respon-

sibility. Factors other than productivity will be tsken into account lates w Recrioe ™.

o 1 . COES NOT PERFORM DUTIES SOEOUATELY: wi 1S INCOMPETENT.
. BARELY ACEQUATE in PERFORVANCE: ALTHI QN wE WAS WAD SPECIFIC
5 CARRYT SUT ROSPONSIOILITIES. .

PERFORMS WOST OF W15 DUTIES ACCEPTABLY. OCCASIONALLY REVEALS

ReroaNtI IR TRAINING, =E derEN FAILS TC

Siwi avEs UF SEAANESS.

3 -
T 4 - PeaecRus DUTIES In A COMPETENT. EFFECTINE WANNER.
aating 24 FINE PERFORWANCE. CARRIES OUT MANY 3F nmt$ SESPONSIBILITIES FlIfeT InALLY QELL
“Ns'm 6 - PERFORWS M1S DUTIES IN Sulk A% QUTSTAND (NG wANNER THAT HE I8 828, . Fud Q’NIR PERSONS SNOWN TO
v T S, >E8v:SaR. '
COLIENTS:

. GEIPLALES PREVIOUS £247 :.; “ -
rowe n2. 5 (Part 1) o L s ise wucn SECRET Periormance 14

1 NOV
3 ARE OBSOLETE.
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SR SECRET

(When Falled In)

2. RATINGS 0% FERFCAVANCL ofs'u_'ntu( vutins’

DIRFCTIONS:
a. State in the spraccs below up 1o siz of the more important SPECIFIC Qii‘lga‘ﬂfnptq‘u\vv"tuhis eating period.

Place the most impartant first. Im not inclule minos or unimportant duties.
Rate prrformance on each specific duty considering ONLY effectivenses in performance of this s
“For superivisors, ability to suprrvise will aleays he rated as a sprcrlic duty(do not cate as supervisors those

who supervise a secretary only). . 8 i .

d. Compage in your mind, when possible, the individual being Il"'ﬂwl'lal"l,z‘ luvm@ the same duty at o
similar level of responsibility. . .

2. Two individuals with the same

duties. . .d ( doti N . ) ,

f. Be specific. Fxamples of the kind of duties that might be cated are: : .

: MAIL RBOMcrs inTERROGATIONS

ORAL BRIEFING HAS AVD USES AREA ANOSLEZDGE
DEVELOFS NF® FROGRAVS . PRFTARES SUMMARIES

pecific duty.

job title mmy Le performing diffesent duties. 1f so, rate them on Jifferent

2. For somr jobs, duties may be broken Jown rven-further if supe
and phone operation, in the case of a radio operstor.

GIVING LECTURES 7

CONDUCTING SEMINARS . (AVALYZES INDUSTRIAL REPOBTS TRAVSLATES GERwAN

BRITING TECHNICAL REFORTS VANAGES FILES - - DERRIEFING SOURCES

CONDUCTING EXTERNAL LIAISON - OFPERATES RADIO KEEPS BUOKS

TYPING . COURDINATES SITH OTHER OFPICES . DRIVES TRUCK

TAKING DICTATION SRITES RFGULATIONS R ) WAINTAINS AIR CONDITIOWING

SUPERVISING . PREPARES CORRESPONDENCE EVALUATES SIGNIFICANCE OF DATA
rvisor congiders it advisable, L% I combined key

INCOMPETENT In THE PLAFORMANCE OF THI1S oyty .8 - PESFOHMS THIS DUTY IN AN OUTSTANDING MANSEN

1 -
T - BARELY ADEQUATE 1% THE PCRFOAUANCE OF Tits FLhD IN VLRY FEW INDIVIDUALS MOLOING S1v1.
DLSCRIPTIVE, ouTY : L -LaAs JOBS
RATING © 3 . PERFORAMS TWiS DLTY ACCLPYABLY 3+ £#CELS AWYONE | KNOW IN THE PERFOAMANCE GF
NUMBER 4 . PERFORMS THIS ODuUTY IN A COMPETENT WMANNER L3 outY

PERFORMS THIS DUy 1IN SuCH A FINE MANNER

e THAT HE 13 A DI:’INC'r Aiﬁi!.—o.’l‘f‘IS 108 5

sPecIeIC DUTY WO, ] - RATING]sPtCIEIC OuTy w5, 4 RATin",
Analyzes Soviet documents and selects | “W¥"F Nl
intelligence information o 5
drrecrorc cuty wo. 2 RATIMG]sPLCrIPIC DUty m3. & KATI®NG
Compiles intelligence reports ”z“" il
Farecierc outy wo. 3 Lt RATINGESPLCIZIC DUty wc. 6 . . . RATInG
Serves as consultant on linguistic’ NuMbER Ce . ruustl
matters : - . 5 :

3. WARRATIVE OFSCRIPTION OF MANNER 0OF JOB PERFORMANCE

evelapment on present jo

DIFECTIONS: Stress strengths nnd weaknesses, parsticulnrly thase which sffect d
‘Minor difficulties with English usege do not prevent bim fram turning out reports

vhich are concise and to the point. Ideas are in gemeral clearly formulated, althouga
there are occasional instarces of inexactness of expression. Because of his native
facility in the Russian language, on the other hand, be 1s frequently consulted on

all levels throughout the branch on matters involving icterpretation of the foreign
text, He 1s not an eager beaver, dhqubecausq of his language fluency can accomplish
as much as others in less time and with less effort. Frobably works at full capacity
only under pressure, and for this reason scme of his bezt contributions have been on
special projects with target dates, several of which have covered material outside

his field of responsibility. His disposition is generally patient, stable, and

unruffled. . - _

SECTION 0. SUTTABILITY FOR CURRENT JOB IN ORGANIZATION -

DIPLCTIONS:  Toke into account here rverything you know about the indizsdual....productivity, conduct in the job,
pertinent personal characteristics or habits, special defrcts oc talents....and how he fits in with your tecom. Coo-
pere him with others Jdoing similar work of about the same level,

Y o DEF A1 TELY UNSUITABLE - HE SwOULD BE SEPARATED .

2 - OF DOUBTFUL SUITABILITY. . . ®UULD NOT HAVE ACCIPTED HiIM IF i =AT WNOTY # AT § XNON NOW
Y . A BARELY ACCEPTARLE EMPLOYEE...BELOR AVERACE BuT A1Tri NO #{KanESSES SUFFICIENTLY OUTSTANOING TO WAk

5, RANT w15 SEPARATION .
OF THE SAME SUITABILITY AS MOST PEOPLE § xn0s v THE ORCANIZATION

4 -
aaTING 3 - A 'ln(»f"LOVE[ < MAS SOME G;l'»SY‘NDlNG STRENGTWS
wiwgCa & ¢ AV UNUSUALLY STRONG PEASOM IN TTRWS OF THE REGUIREMEINTS CF THE OCRGANIZATION
T - EYCELLED DY ONLY A FEW 18 SUiTABILITY FOR SORS 1% THE ORGANITATION
- e ) «es [ wo. F vis,

1S T35 INDIVIOUAL BUTTER SUITED FLA AIKK IN SOME DTHER POSIT On I8 THE TS558 1ZATION?

‘X1though present performance 1s entirely satisfactory, he ia not in a position here
to utilize fully his Russian langusge speaking facility. -

e SECRET -
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(When Folled In)

- FITronS5 REPULT (Fait 11 POTENLIAL

INSTRUCTIONS - I

ona for completang this seport.

FOR THE MNIVNISTRM‘HI OFFICER: - Consult .urrent instructi

'leged cammunicat ién to youft supecrvisor, and ta sppropriste carert menages
ment  and personnel officials concerning the potential of the employee being rated. It is NT to be shown ta the
rated employce. It Qv recommended that you read the entire tepoet bdelote completing eny questioa.  This report is

1o he completed only aftes the coployes han been under your supervision % AT LEAST 90 ravs. it less than 90 days,
10 thiv be the INITIAL KIJOKT on the employee, however. it MUST be

FOR THE SUPERVISOR: This cepart is »privi

hold and complete after the. 9Qdays hao elapsed.
completed and forwarded to the (F no Tater then Judny® aftre the Jdue Jate indicated in atea & of Src.lion:"F." befow, )
- fsecrion €. . T GEWERAL -
t. NAME (Laee) (Ficat) (Weddle) 2. OATE OF BIaT™ 3. sEx 4. SARVICL DESIGNATION
» ___TARASOFF. . _Boris D. | 2. November 1900 1M oD

5. OFFICL/DIVISION/ BRANCH OF A58 1 GNVINT .. OrsiciaL POSITION TITLE v
00/FDD/USSR_Branch | . Fereign Documents_Officex

ST GRADL | 8. DATE REPORT DUE 1N OP TP ro6 Covini0 ay Tets mrOoRT (laclucive dates)

Gs-9 | 11 December 1957 21 November 1955_= 20 November 19237

10. tyPC OF REPORT ’ | TIRIETY ’ ALAVSIoNEINT o SUPEANIICS sr1ciay (Specify)
(Check one) N1 mruac WEANAlLuMI T auPLaN LY

SECTION F. ' CERTIFICATION

t. foR _THE AATER) | CERTIFY THAT THIS WEPORT REPRLNENTS VY BESY JUDGEMENT OF THE INDIVIDUAL BOING RATED
TRVISONIC. SUPERYISJIR'S SFFICIAL TaTLE

. ronn _ ErRLS(aTs uY Be3T 2
TH1S DATE 8. TYPED OR PRINTLD NAME AND SIGNATURL OF St
Chief, Industrial Sec USSR Brgnch g

!,
,Rosamu&.ﬂ._.neutach.ﬁl?tuumc.é& >

0 | MAVE REVIEWLD THI® RLPORT AND NOTED ANY DIFILA
;) wavE REVIESL 8 _HLPORT AND ene ‘

re0 OR PRINTED NAME AND S!}‘.’du,lﬁt OF REVILE®ING C. OPFICIAL TeILESY RLVI!"INAG OFFICLAL

Al

13 Nov 57 :
wiN LNCEL OF OPIweon 1N ATTACHLD MEMO-

2. FOR_ T REVL

A TH1S OATE
15 Nov 57 o118t Lielefeldt N (L/f(f/}/ﬁ hisf, Ueoi Evanch
SECTION G. . ESTINA OF POTERSIAL :

1. POTENTIAL 10 ASSuMC GREATER RESFONSIBILITIES )

DIRZCTIONS: Considering others of his grade and type of sssignment,
responsibilities. Think in terms of the kind of reaponaibility encountered st the various

work.

cate the employee’s potentisl to assume greater
levels in his kind of

. ALREADY ADOVE THE LEVEL AT wnilh SATISFACTORY PLRFORMANCE CAn BL CXPECTID
HAS REACHED THE MIGHEST LEVIL AT WiiCH SATISFACIORY PERFORMANCE CAn OE exXFECTED .
MAX ING PROGRESS, BUT NEFDS MORE Timt cLsORE WE CAN' BT TRAINED TO ASSUME GREATLR RESPONSIBILITILES

. READY FOR TRAINING IN AGSUMING GREATER ACSPONSIRAILITHES

4

wiLtl PROBABLY ADJUST QuIcCsLY TO WOHT RESPONSIDLE AuTICLS @1 THOUT SURTHER TRAINIAS

RATING ALREADY ASSUMING MORE RESPONSIBILITIES THAN EMPECTID AT MIS PRESFNT LEVIL .
" « AN EXCEPTIONAL PERSON WHO 1S ONL OF THE FE® WHO Swduld Bt CONSIDERLD FOR LARLY ASSUMPTION OF niIGHER

NUM
umBLA T LEVEL RESPONSIBILITIES ;

N s -

2. SUPERVISORY POTENTEAL

e i -
this.perton the shility to be o supervisor? (X] Yes ) No  If your
n or guess of the tevel of nupctvisor& abilsty this person will reach AFTFR
SUITAHLE TRAINING. Indicate your opinion by placing the number of the descriptive rating below which comes closcst
to expressing your opinion in the appropriate column. If your rating is based on obsesgving hin supervise, note youf
roting in the “actual” column. 1§ based on apinion of his potential, note the rating in the ‘potential” column.

DIRFOTIONS:  Answer this question:
answes is YES, indicate belaw your opi

W15 SUPERVISORY POTENTIAL 3% This SITUATION

0 + MAVE NO QPINION ON
3
D[S::;'N'(;V‘( L [l[l._l(\’E l_NDlV!DUAL woyLD 8t A wE A SUPLAVISAR 1% Tn1$ K IND OF SITYUATION
NUMBER 2 - AELIEVE INDIVIDUAL w3uLD BE AN 1AVIRAGE SUPERVISIR 1% THS KINQ 0f S1TUATAIN
v 3 . DELIEVE INDIVIDUAL WOULD 8€ A STAONG SUPERVISOR IN THIS SITUATION
| - et e e

ACTUAL POTENTIAL : DESCRIPTIVE SITUATION
a GAOUP OOtNMG fnl sasS1C 208 (lnn'h drnvan atenographers, technacrans Or prnlrlliunul pe-
cialists of various hjads) (sntne Camtacl @1lu tewEDLATE SuBOMOINATES 3 fecauEnT (Firat line

2 supervisor) . .
. e e - -
'

. GuouP OF SurtRvisons Wm0 GERICY Twd saaif aTe ( Second line lupeu-i:arn)

2 e e
a Geour., ERO ULY OF WAV a0 suptavisoRs emiln :
0 Anp POLEIY (Executive level)
: wniw CONTACY ) Th 1uUNEDD l"l-‘ sysdRDemATLES vs NOT 'Iliyll'
0 S A, S y- t10)
o bl B T - parcom

. . (¥
paln 1ueEyIATe suscapteatis’ ac? tep rrvtese 8w
2 S . PRI

0s1TE "SCH

ewin 1WWEOLATL susoRpiRATLS INCLUDE wtusias ot LY )

2 . T

'

owmin (Specily)

- TR UACES PREVIOUS EDITIONS ool " ; N g
'|°z’;v“(;'s 45 (Part 11)or romus a3 ANG 458 wicw SECRET poteatial a
| ARE OBSOLETE ‘
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($herr Felled In)

§

i

i
1
l

3 lihlf.;( TNE APPRONINMATE NUMBER OF 'ONVN‘S ™E WATED IMPLOYET HAS DLIN l)\(),#r' ! SUPFRVISION .
T flffm PERNUINNEL

16 .

4. COUMINTS \"\‘\('.\I’G POTENTIAL Rt
Because of his {nnate capacity I would judge that after ﬁijxl adjustments, ard
with applicstich, he vill alvays be able to meet the requii¥ ntld 86 | gﬁzen ~

. situation. His day to day activities will not always give evidence this

versatility, and it may sometimes come as a surprise.
N MAIL RoOM

SECTION M. ‘ FUTURE PLANS § '
4 \
Y. '?lfl'\'l\c OR OTWER OLVLLOPMENTAL CXPLRIENCE PLANNID FOR THE INDIVIDUAL :

“He 1 now getting teaching experience by teaching onme class in Basic Russian amd
another in Russian Conversation. ' '

NOTE OTMER FACTORS, INCLUDING PERSONAL CIRCUNSTANCELS, TO BE TAKEN INTO ACCOUNT IN INDIVIDUAL"S FUTURE ASSIGAMINTS

2.
Because of his age, he would like to have a tour of overseas service within the next ";
two or three years, before ho settles down here to a permanent sssigmoment.
SECTION t. ) . DESCRIPTION OF INOIVIDUAL .
DlerTll.l"\‘S: This section _is provided o8 sn aid to describing the individusl as you see him on the job. Interpret
On _the page helow are o series of statements that apply in some degree to most peaple, To

the words literally.
the left of each statement is a box under the healing “category. ”
category number shich dest tells how much. the statemenl applies to the person covered by this report,

X . MAVE NOT OBSERVED THISI MENCE CAN GIVE NO OPINION AS TO HOW THE OESCRIPTION APPLILS TO THE,

- INDIVIOUAL
APPLIES TO THE INDIVIDUAL YO TME LEAST POSSIBLE OEOREEL

Read each statement and insert in the box the

t .
TCATEGORY NUMAER 2 < APPLILS TO INDIVIOUAL TO A LIMITED OEGREE
N 3 - APPLIES TO INDIVIDUAL TO AN AVERAGE OEGALE
4 - APPLIES TO INDIVIDUAL TO AN ABIVE AVERAGE DEGREE .
i 3 « APPLIES YO INDIVIDUAL TO AN OUYSTANOING DEGREL )
CATEGORY STATENENT QAT(GOhV STATEMENT CATEGORY STATEMENT
T 1, asin 1o set amareents t1. %43 wedn STANDANDS OF 28, 1S APPRCTIVE IS BrVCUS.
3 totmt O0F viiw 3 ACCOuPLESHUENT 3 JIONS @) Tw ASSOCIATES i
2. CAn WALE OECESIONI OW Wi Y2. Sno®s ORIGImALYTY 22, 1wPLLWENTY LECIS,Ows OC-
CUN Safv NEED ARIBEY R GARDLLSS OF O6n JUCLINGS
3 ' 3
3. mAs dmctraTave 13 :f::'“ herromriBrLL. 23. 13 TMOUBHTIUL OF DTwamS
3

24, ®0RK3 weLL uwoE® ratssual f

L US AWALYTIC M neS Twiwa- )
‘ 14. 4DW1 TS wi® EAAONS

’ l tne

15, mEisPOomOY WELL TO subls-.
sision

l 8. STNNLY CONSTANTLY FOR .
: 29, O1PLAYS JuDGIWLeT

NEW BWXNLECSE AmD IDEAB

.". POLS Wis JOL WITMOUD

Q. wRO®3 swiw TS ICfLE
S1RAONG SuPPONT

a88137ANCT

28. 13 sEtcuRITY ComsCiDus

W
B > M

Ao

. € ’ o ..
VI, COMES UP WiTH SOLUTIONS 27. b3 viwsarecs

. oo Y o [ 1] reoPLE .
7. cam ¢ LoNg Tw POPL to PaoOLLNS
3 3
2. $ CAITECItN 13 Zo8-
8. was wiwoRy FOR FACTS 16. '8 Osstdvanm? 9.t €
1 q stepctrve
29. PACILI TATES smEoTm 0P iR

. a
" Teine3s cieaacy . tiowm OF Ht3 OPFFICHE

9. 8173 Tsianss oaowt

A I N " N S W

A N

M 20. COWPLETES AS3I1aNuENTY 30. tOLS WOT alQuied sre0mE

3 10. Cam cOPL ®iTw EMEMGEINCH"S L SITNIN ALLOWAOLE TiWC AwD CONTINUOUS BuPifV)-~
. . N . Liws TS . s

Ny

=¥ . SECRET e
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FOR THE SUFERVISOR: This report ia deaigned to help you ex

This duties during the rating period.

SECRET .

.’l.\'(n ‘Felled Im)

N

“FITNESS REPORT (Part D PERFORMANCE

e o j . INSTRUCTIONS

-

| FOR 'TIIE'_AI‘NINIS'DZATI\‘S OFFICER: Consult current instructions for completing

this evealuetion to your supecvisor ‘kind senior. ofticisls. -
nate shere he stands with you. X ]
strengthe and weaknesses. 1t is elso @rganivation policy that you show
qinder conditions specified in Regulation 0«70, 3
any. estion. 1f this, is the initial report on the emnloyee,

press your eveluation of your subordine
Or;mlnﬂm'policy tequites that you in

Coepletion of the report cen hetlp you pf
Pact Lof this repoit to the exnloyeo except

It is recommenmded .that you resd the entire >
it must be coepleted and forworded to the ntfice of

item 8. -of Section "a® below. .

this ceport. ) .
te and to tesnamit
torm the subordi-
epace for @ discussion with nhie of his

fora defore coopleting

¥, OFFICL/DIVESION-BRANCN OF S8 1 GNMENT

__O0/FDD/USSR Branch

7. gRADt 8. DATE REPORY OuUL 1N op- - ®.

FENI100 COVERLD B ¥

Foreign Documents Cfficer

T8 WErORT (Inclusive detes)’

fergonnal no tater than 30 dsys after the date indicated in
[sECTION A c . ] GENERAL
1. NAvE (Lasit) - (First) A{th.l.{l'o‘) . DATL OF RIRTH 8. stx 4. SEaviCE us«_c.nnnon
. -TARASOFF .. Boris “ De |2 N°!_19°8 M Sp=-0h
’ oL TRV ICIAL PASITION TITLT -

June 56 - 20 Nov 56

[EYRER 1N llt!_ilﬁ--l\'-a\:'lllﬁlot

GS-% 11 Dec 1956
X

$10. TYPE OF REPORT

setcine (Specify)

(ch'c. OBQ) EL AN LY - llll)l(}tll\'-ll’\t'll

SECTION B. 5 A _CERVIFICATION

1. FOR TiE RATER: TH'8 REPORT AL st BEIN wy Y0 THE INDIVIDUAL RATED. 17 NOT SnI®w, CXPLAIN WHY
T Bupertipor-ter - r—of fice—

A, CHECK (X) APPROPRIATE STATEWINTS:

AT T YRAR DALY

Yuis RLFOMT REFLECTS WY OW oPYNIGNE _QF Teig AnOle
- . o 14e eay AT

X [viouar.

Yo wiw & & COPY AYTRCHED TS T MEPONT.

1s aatEd “1Uiw €Y 98 2. a Waning LET.

Twi® AEPORT ATFLECTE TRL COWBINEG oPIinIaNd 07 wystLr ¥ )
- oo SAEEOPSCIVRLBNE SAAT, . :

- l‘»lv' Di3CLEINE W In Im1a CwPLRYEIL w1 F $TRENGTINS
‘x An0 wEAKNEBHRLS 3J tHAY “k RNOWS emiAg mE 3TNDS. )

cannot IS L RIRA] Tmat ™nt AATED tRIVVETUAL whOows HO®
boRvaLpATE Wil o8 PLRTOREARCE BECALAR (SDecify)l

8. THiS DATE C. TYPED OR FRINTED NAVE AND SIGNATURE OF SUPERVISGR
; . h

4 Dec

e -
2. FOR THE REVIEWING OFFICIAL:Y
FORGATION, WHICH witL LEAD TO A SETTER LUNDEIRSTANDIN

SECORD ANY SURSTANTIAL DIFFERENCE OF AP Nt
G OF TwiS REPORT. ..

»

/ L S —
Rosomund &/ Deutsehi 7o yecws £ £ Ge (54 Chief, Industrial Section, U53

3% WiTH THE SUPERVISOR. TR OANY ?YNEﬁBr

. SUPERVISOR®S OFFIltAL Tine

Posted Pas. Control
Rc‘:vicwd by puD

8y {ju«-’ DATE
1R -JL

- —

T ieenendi e

tO snLe?

ial Jifference of opinion with the supervisor is

reflected in the above séction.

I certify that any substant

OFFICHAL TITLEQF REWIEWING OFFICHAL

A, TH1S ODATE ’ 8. TYPED CR PRINTED NAME AND S%UR(‘QF REV\[II&{
10 Dec 56 WA Bretefaldh Tl o be Lol Td ~  Chief, USS Eranch
SECTION C. . i JOB PERFORMANCE EVALQ‘TlOl L

+. RATING ON GENERAL PERFORMANCE QOF puTLES

DIRECTJONS: ‘Consider ONLY the productivity and effectiveness with which t
Compare him ONL

Factors sther than productivity will be taken into account later

sihitity.

DOES NOT PERFORM DUTIES ADEQUATELY: NWE 1S NCOVPETENT.

h AARELY ADEQUATE IN PERFORMANCE. ALTHOUGH HE HAS WAD SPECIFIC
CARRY OUT RESPONSIBILITELS.

~ -

PTABLY: OCTASIONALLY ﬁ[V(ALS

Y with others doing sicilar work at o sizilar level of respone

he individual being raved has performed

in Section Dv

Gu10aNCE OI‘TEAINING. wE CFTEN FAILS TO
- .

SOME ARCA OF WEAKNESS.

ch

3 . PERFORNS WOST OFf ¥1§ DUTIES Acce
TNSERT ©4 % PERFORMS DUTIES IN A COMPETENT. EFFECTIVE MANNER. . .
RATING 8 . A FINE PERFORMANCE: CARREIES JuY wany OF H1S RESPONSIBILITIES ENCEPTIONALLY @ELL. N
© NUMBLR &+ PERFORMS 1S DUTIES IN Sulw AN OQUTSTANCING MANNER THAT HE 1S EQUALLED 8Y FiW® o!u(hP.RSD\S anouy 1O
' THE SUPERVISUR. : . ey N
. . “ ~
COMMENTS:
e ‘}"E
o P
P REPLACES PREVIOLS EDULTIINS < .l : ’
$ORM NO. 13 i ) I
45 \Part ') OF FORMS 45 AND 432 wMilw SECRET Performancée- o te

t MOV .
s ARE OBSOLETE.
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SECRET.

¢(ohen Filled In)

7. RATINGS O PERFORMANCE 0F SPICIFIC DUTIES . oFFy

DIRFCTIONS: L . CForo .

a. State in the spaces bLelow up, to six of the more important SIECIFIC dutics performed dur'ntﬂ“ll”n‘lin( period.
*lace the most important farst. Do not inclule minor or unimpottant duties. :

b. Rate performance on each aprcific duty considering ONLY effectiveness in pgeformance of this specitic duty.

c. For supetvisoss, abilaty to spetvise will oiways be roated as o apecitic db{c .,-Inot rate s supec-vitors those

who supervine @ secretary only). - - . .- h

d. Compare in your mind, when possible, the individual being ¢ated with others pe M\Mv.ssne duty at o
nimilar level of responsidbility. :

e. Two .individusls with the sexe job title may be performing different duties.

dutles. . - :
Be specific. . Fromples of the tind of duties that might be sated sre: n -
CONDUCT. NTERROGATIONS

1f so,. rate them on different

ORAL BRIEPING HAS AND uses AREA KN_O'LEDG‘

. CIVING, LECTURES - -DEVELOPS NEW PROGRAVS PREFARES SUMMARIES

T CONDUCTING SHI.V"IS. . MMY!SS INDUSTRIAL REPORTS TRANSLATES GERMAN
WRITING TZCHNICAL, REPORTS: WANAGES FILES DEBRIEFING SOURCES
CONDUCTING BXTERNAL L!A’!m OPERATES RADIO . KEEPS DOOKS
TYPING 3 _NOROI,NATES wITH OTHER OFPICES DRIVES TRUCK .
TAKING. DICTATION - WRITES REGULATIONS MAINTAINS AIR CONDI TIONING
SUPERYVISING PREPARES CORRESPONDENCE EVALUATES SIGNIFICANCE OF DATA

considers it odvisable, e.g. . combined key

roken down even furthers il supervisor

g. For some jobs, duties may be b
{ a radio operator.

and phone operation, in the cese O

PERFURMS THIS OUTY IN AN QUTSTANDING MANNEN

T - IRCOWPLTENT InN THE PLAFORMANCE OF Ti$ DUTY .-
1 . DARELY ADCOUATE 1IN THE PERFCRWANCE OF ™S ' FoUND N VERY FEIW INDIVIOUALS MOLDING 3iui-
DEICAIPTIVE buTY . : Lan J00%
AATING 3 . PLRFOAWS Twi$ OUTY ACCEPTYASBLY 7+ EXCELS ANYONE | XKNOW IN THE PERFORVMANCE OF
NUMBER ¢ . PLRFOAWS THIS OUTY IN A COUPETENT MANNLR ™IS DUTY

pLaropws THIsS 2uTY IN SuUCH A FINE MANNER

s .
THAT ML 13 A DISYINCT ASSLY ON HIS JOB
seecieic outy wo. ext.y cts Infarmation RATING]sPEcCI?rc outy wo. 4 AATING
from Soviet documenis NupgER HUMBER
SPICITIC DUTY WO, 2 compiles technical ::;;:: sPECIsiC DUTY o, 8 :C\:;::
intelligence reports g .
specirrc duty no. 3 s RATING|BPECIZIC DUTY WO, & RATING
: maﬁ.ntﬁn.g files of era“ : : . NUMBER
machine models ard plants '
3. NARRATIVE DESCRIPTION OF MANNER OF J0B PERFORMANCE . -
DIRECTIONS: Ntress strengths and wesknesses, ps ticulerly those which af{ect developmeny @n presegt job, 1 Te
b the job long en \éigf\ 1‘&3 imins{m o 115 "maxtm apac {iﬁ
f{eld, he has shown conslaer le

HtMr. Ts hasngt,ie gen on ¢
hi)_‘ilg';; ?e cm?i. i rxécgagkgdrmix;.% rr 2 gns;%c buli%gin up his technical vocabul
1 T \ 3 . :
ﬁg_c has_a g’308°§ye’§3‘§* inte"'igence-.mtéoug% ﬂe has nog ngt:{ve Eng isha}luency, ﬁ{{'
reports are pointed, cacise, and, except for occasional minor points of grammar, vely
well e Iess;ad indesd. Oﬁn,(; 30 ni p gsis-téir&mce F?ﬁ %thc;t- gn, hetw;ag ra{agd econd
£ 4 11§ 2 3 7. .
%g¥§§§gnﬁgi%gggs¥grma Ieav’i%f{ﬁiﬂx wggll i mspoxﬁibi 1037 foth govex:lzng é ief%s
h ] € ew Lo hj{n. e ne_an sedinely, good Job unce 6 mos
i Fopitious ¢ .rgmft"sfitgnces. e needs £5 develop ?ﬁfer uthiga_.tio?’x of varied research
methods, but this will Ge easier as he becomes mare familiar with the materials and~
aroblems with shich ne has to ceal. fiis native Russian fluency is a decided asset.

e is caln, cecoperative, anc easy to work .

N :
. i

SUITABILITY FOR CURRENT JO8B IN ORGANI ZATION

SECTION 0.

e in'dividusl.:...produclivlly, conduct in the job,

re everything yo'u know about th
-lmu....nnd, how he fits in with your tesm. Com-

DIRLCTIONS: = Take into account he
pertinent peraonal charscyeristics or haditas, apecial dofecte or t
pace him with others doing similer.work of about the same level,
L DEFINITELY unsul TasLE - HE SHOULD 8(.S(PARAth i

2 - Of DOUBTFYL SUITABILITY, . #OULD NOT WAVE ACCEPTED MIM |F | HAD K:NOIN WHAY 1 KNOW NOW .

b 3 - A BARELY ACCEPTABLE CMPLOYEE...BELOW AVERAGE 8UT WITH NO WEAKNESSES SUFFICIENTLY QUTSTANDING YO WARe

RANT WiS SEPARATION
OF THE SAME Su1TABILITY AS MOST

PEOPLE | KNOW IN THE ORGANIZATION

4 -

WATING 8§ « A FINE EMPLOYEE - WAS SOME oufﬁ"uumc sv_n:ucms

NUMBER 6 - AN UNUSUALLY STRONG PERSON IN TERMS OF THE REQUIREMENTS OF YHE ORGANIZATION
7 - EXCELLED 8Y ONLY A FEW IN SUITABILITY FOR WORK 1IN TME ORGAN | ZATION

vs'*rmg 1801 V1DUAL AETTER SUITED ¥oa wORK IN SOME OTWER POSITION IN THE ORGANIZATION? [X] ves (] w0 1F YES.
DLAIR FULLYL, o ative Russian fluency might be better utilized in some other type
of poseition, although his performance on his preqent job is entirely

. ‘satisfactorye

o — —
' % - - SECRET i ?*‘4

e araee = ansbmmasdmes e e P ST
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. BN (When Filled Tnd e

. o FITNESS REPORT (Part 11) POTENTIAL

e InsTRUCTIONS
FOR MIE MNX;\IST)MTIVIL OFFICER:  Consult curient insltqc(idnn tor completing this report.

PR THE SUVERVIWNR: This teport ie & privileged cormunication to youd supetvisor, and to appropriste career managee
ment amd presonnel officials concetning the potential of the roployee being eated. It is NOT to be shown to the
cated reployee,. It i9 recommended that you read the entire tepott hefore completing any aquestion, This report is
to be complated only after the employee has been under your supetvision pop AT LEAST 90 DAYS. 1f less than 90days,

is is the INITIAL REJOKT on the employee, however, it MUST be

hald amd complete after the 90 days has clsssedt 1f th
no later thaen 3ddays after the due dnte indicated in item B of Section "' below.

completed and forwarded to the (3"
SECTION €. - . GEMERAL
V. NAWE (lLaar) (Ficat) (Vaiddle) 2. DATE OF VIRTH 2. Stn 4. SLAVICE D(_SlGN"lO"
__ _TARASOFF___ Boris D. |2Nov1908 | ‘M .SD-0D
S OFFICE DIVISION/ARANCH OF ASSIGAMINT &. OFFICIAL POBITION TITLE ..
00/FDD/USSR Branch Foreign Documents Officer

SR TN To0 CoviRtD o 113 mUPCNT (Inclusive dates)

June ;1956 - 20 Nov 56

7. GRAGK ‘]T' DATE MLPOKT OUL IN OP

GS-7 _11 Dec 1956

0. TYPL OF RCPORT b ¢ BEEYRENIN PLATIIORNINT BT L AVINOY sreciaL (Specily)
(Check one) AmmuaL el avtiuNuinT duPLOYE

§5CTIOI F. C(_F”FICAT!ON

1. FOR Tub RATED. 1 CEaTIFY THAT Nits REPORT REFPAVSLNTS WY 8UST JUDGEMLNT OF THE INDIVIOUAL BEING RATLD

A. THIS DATL TYPLU OR PRINTED NAVL ! S SIGNATURE OF
>

]
|l Dec %6 ,}ieeglmﬂd Ee,Peﬂtsch,t‘.u—nM.LL'wﬁtf 4 Chief, Indugtrial Section, USS
7. Far Ini REVISWING OFF1C1AL: I HAVE REVILWED Tmi$ WNEPORT AND NOTED ANY DIPFE
e T s vatt | e Trero ow FRINTED waut !\_p",}n;;t—'ﬁ_-é;jr‘;)-guiul
10.Dee 1956 .| TadBot *'Blelefeldt. - (&l bopets

§{;"9|uvuon €. BUPLRYISOR'S OFFICIAL TITLE
1

FrLCIAL TITLE OfF REVIEWING OFFICTAL

nief, USSR Branch

ENCE OF OPINION IN ATTACHED “lh‘Brm_

LS

SECTION G ESTINATE OF POTENTIAL

1. POTENTIAL 1O ASSUME GREATER RESPONSTIDILITIES )

DIRSCTIONS: Considesing others of his grade and type of assignment,  fate
tesponsibilities, Think in terms of the xind of seaponsibility enicountered at the various

work. .
. ALRFAGY ABOVE THE LEVEL AT WHICH SATISFACTORY PERYORMANCE CAN BE EXPECTCD

the employes’s potentisl to Assume greater
fevels in his kind of

HAS REACHED THE HIGREST LEVIL AT W tCH SATISFACTORY PLRFNOUMANCE CAn BE EXPECTED T
WARING PROGRESS, BuY NELEDS wMORE Tiwg BEFORE ME Can BE TRAINED 10 ASSuME GREATER RCSPONSIGILITIES

READY FOR TRAINING 1N ASSUMING GROATIR RESPONSIAILITIES
#iLL PROBABLY ADJUSY JuICaly ™ owoal RESPONSI0LE DUTICY wi THOUTY FURTHER TRAINING
AATING ALN[‘ADV ASSUMING MORE RESPONSIBILITIES THAN EXPLCTEO AT M1S PRESENT LEVEL

AN EXCEPTIONAL PERSON wHO 1S ONE CF THE FE® W0 ShouiD BE CONSIDERED FOR LARLY ASSUMPTION OF HIGHIR

'] R .
huuee LEVEL RESPONSIBILITIES

N e W -

2. SUPERVISORY POTENTS AL

DIRSCTIONS:  Answer  this question: Jas this person the sbility to he o supervisne? () Yes ) Ne 1f your
answet iaYES, irlicate helow your opinion or guess of the level of supervisory abiljty this person will reach AFTER
SUITAHLE TRAINING.  Indicste your opinion by placing the number of the descriptive rating below which comes closest
to expressing your opinion in the appropriste column. 1f your rating is buscd on observing him aupcrvise, note your
gating in the “actual” column.  [f based on opinion of his potentinl, note the rating in the "patential® column,

DESCRIPTIVE 0 + HAVE NO OPINION ON HI1S SUPERVISIRY POYENTIAL IN THIS SI1TUATION

RATING 1 - ﬂf.Ll(‘VE INDIVIDUAL WOULD 8f A sfax SUPLRYISOR IN THIG XIND OF S1TUATION

NUMBER 2 BECIEVE INDtVIDUAL 0O Ld BE AN AVERAGE SUPERVISOR IN IHIS KIND OF SITUATION
3 . @ELIEVE INDIVIDUAL ®OuUid BE & STRONG SUPERVISOR N TaiS SITUATION .

- DESCRIPTIVE SITUATION

ACTUAL POTENTIAL
- Y| s caour o.)n-am_v"::‘.unc 1o (truvhk
Cialists of va:ious Rinds) wutsnt contact evts

dravers, sienographers, technicians or professional spe-
JMWEDIATE SUDORDINATES 1% FREQUEMT (Firet line

supervisor)

s GEOUP OF SUPERVISIES wmD DumgCT Ted sassc Jos (Second line supervisors)

A €P0UP. MO MAY IR WAV NSO #1 YLPEONIIONS, #HICKH 4D SCHPONSIBLE FNA MAJDR PLAND. ORGANIZATION

smg povicYy (Fxecutive level)

entn CONTACT ®itn cwutdoatt JLBUECINATES 1% NOT FoCdutn?

OMeEN TMWEOIATE SuBSEDEwATLSS ACTIVITICS ARE DIvEwsE AND mLLD CROETUL :oo-_oumno-"

entm (MMEDIATE SUBINPINATES 1wIluOt wiwdihs OF tut OPPOSITL SE¥

Q
" ’*‘Q—*""?or‘thewasons—'sf a*ed on the"Pertormance“'?’aport’{:ii*te‘el“‘lf ismot |

Tormen eqifr § to ) t &
poter(ai'iagffa)tp%ﬁéb imee mke a fair es imatg of his ppervisory

i ———

. KEPLACES PREMIDUS &DITIINY o . ’
ATy 45 (Part 11) o romus as and ass moiow SECRET Potential 14)
NOV 38 * 7 amg oBSOLETE. ’ . )

r=y

h
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\ _ 'SECRE1 '
) ) (@hen Filled In) L
: S, INDICATE Tuf APFRUYIMATL WUMBIR OF MONTHS Tf- @ATTT  wRUeCf AL MEEN GaDT Y v:;unUfF}cP-o..b-.

‘ l_months , L —_ _"n”ét‘-ﬁhgt;___;

4. COMUENTS COSCRAN 4G POTFNTIAL

I feel Xx very defini_tely that Mr. Tarasoff'é ovei'all‘p‘:tentaﬂd,hremzi‘eater
: A \ than he has had an opportunity to show thus fare This w1l daubtless 64”
) ‘ reflected in his naxt evaluation. - May h(.o”

: SECTION Mo oo e T _FUTURE PLANS : .
! Y. TRAINING OR OThEN DEVLLOPMLNTAL CXPIRIENCL PULANNLY FOR Tai 11D IViIDUAL .

Since Mr. T. ghas been on duty such a short time, present plans are simply.
to give him further tral ning in his present Jjob and to allow him to develop to )
his maximun capacity there. He will soon be enrolled in the I.0.C.

CIRCUwS TancEs, 10 ot TAKEN INTO ACCOUNT 1w I1NDIVIOUAL®S FUTURE ASS1GNMENTS

s e s s SR
d. ONOTL UTHYR yACTORS, INCLUGING PEHSONA

N " His native Russian fluency should be teken into account. .
REVIEWING OFFICIAL'S COIMENTS: 1 do not think he 50 noarly average in all regpects
as indicated in Sec. I, below, I do not know hin well enough to disagree with most of

of the ratings, but I would rate him "4" on itens 7, 15 and 29, at least. Quiet,
unobtrusive, modest, cooperative. Have seen few indications off initiative, but such

not to be expected while hg 1is learning a new job; no reason to assume incgpa.ble of
initiative, T.Bielefeldt .

" OESCRIPTION OF INDIVIOUAL . .

Junl s you see him on the jobr. Interpret

secvion . T

DIRECTIONS:  This section ins provided os an 0id to describing the indivi
the wofds literally. On the page below are » series of statements that apply in some degree to most people, Yo ,

the teft of each statement is n box undee the hesding “categoey.” Read cach statement and insert in the box the
category number which best tells how much the statement applies to the pegson covrred by this report.
X « MAVE NOT OGBSERVED THiS: NEN'_CC. CAM GIVE WO OPINION AS TO 0@ THL DESCRIPTION APPLEIES TO THE

INDIVIDUAL .
. APPLIES TO THE INDIVIDUAL TO THE LEAST POSSIOLE DEGREE

1

2 APPLIES TO INDIVIDUAL YO A LIMITED OELGRAEE
3 . APPLIES TO INDIVIDUAL 10 Anm AVERAGE DEGREE
4

]

CATEGCRY NUMBER
APPLIES TO INDIVIDUAL ro AN ABOVE AVERAGE OEGREE

. AFPLIES TO I1NDIVIDUAL 10 AN OCUTLTANDING OEGREE
e e 1 e e —
CATEGORY STATEMENT CATEGORY STATE CATEGORY STATEMENT
1. asck To 3¢% FTPTERR §3. waS wiGw >TswDaRDS OF 20, 13 rrFECTIVE 1w DASCURS
3 roint GF Yite ) 3 ATrsMPL I IneLNT 3 S10MS ®1 %N A330CIATES
3. CAN WAREL LICENIONT BN WY (2. smoes SeIGIWALYTY 22, IMPLIMENTS DLCHIIANE 8L-
.1 Lew Snitm mMUED ANISEY 3 : ° 3 GARPLESS OF O8N FELLINES
e e [0 NP> SIS SRS J— -
. 43, BACZAPTS PASECNIIODILE.
3 3. nas IR AR 3 res 3 29. 1% THOuGmTrut oFr OtNERS
. e s T . .
40 13 amalrtie Rl nias 14. AU TS His (EAQWS 24. ®omES WELL UNDER PRISSUSL
3 1% 1.. .
T B et b e antl RS - e e i et
18° sp3rcmny Slii TI BUPLaee ) .
. 28. LiSPLAYS JubuteisT

§. STAIMIS CondTANILY ron
wE® RNOSLEDGE AND LDEAS 3 . visiIon 3

3 ) -3

. amues awiw TO seta 18, 6o€S NIV 108 ®1 THOUT 26 s serumsTe CONSCIOUS
3_ Assisranct 3 s180uG SyureuRT ‘ -
3 e — e S [ S BN i
17. 4um @y W S04 JTI0NY
7. cam Ga1 ALCwG WiTa PEUCLL 7 v v 27. 13 viesatiit
3 . ro ProORLEMS 3
.._3. PR D s I—— e SO N
. as uruosr FoR 1ACTS ’ te. 1 castavens 24, wis CHITICISM 1R COwe
.. v . vaw
i 3 “ . 3 sTaucIeve
L e T T P e e e e m T T T o m s PUINUEES Sy
. . 29. rac ] TATLY guchTe 2eCER.
9. GL1s Tuinds dowi 19. Taiwss CLEARLY rom by wrs oFEETS
3 - S B T I i S S
. Zd. cowPL LTS Ass1GuuINTS 30. ooty wot atgurag sTAdNG
19. Caw cort 85 Th TMERGENCIES u @) tein ALLO®ABLE TIML .’ an> comTimuvOuS suflevi-
3 i . . Liwt TS Sibw

Tl wt SECRET =~  ~'
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MEMORANDUM FOR: Director of Personnel

THROUGH : CSPS
' CCS/NOC
Office of Security
_ CI Staff
SUBJECT : Summary of Agency Employment

Mr. Boris D. Tarasoff. 4

1. .Mr. Boris D. Tarasoff, a Translator/Transcriber
with the Agency since February 1956, will retire effective
30 November 1970. Your approval is requested for him to
use the attached employment history.

2. For your information, we have been advised by the
Mcxico City Station that once Mr. -Tarasoff has retired to
Guadalajara, Mexico, except for establishing new social
relationships, he will probably not be asked to go into
any detail about his past ccver jobs that would require
anyone to call upon these firms for backstopping confirma-
tion. 1In the event he should become involved in any post-
retirement activities that might require checking into his
past, Mr. Tarasoff will contact Headquarters for instruc-
tions. ‘

Richa BY wright
Chief, ‘\%’Support

Attachment:
Employment Resume

/.
.4JJ
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SUBJECT: Summary of Agency- Employment
"~ Mr. Boris D. Tarasoff, «&5

CONCUR:

DT g
=

C/CSPS

/ﬁfi% 2 N

C/cgs

[/ 7C4C<ézLif2(cA/ =28 zL/XA

Director ofc7bcuxity

Date

SECRET i
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© Soviet de‘* gaticens at 125,00 oor dier

i

i

. ‘- \ . . . X
PGHS 2953 I weriod fer v arious pnte DYistienta tn teendngien, D.Cos
-5 g trmsloler freon Husclien into ny cuch '8 L‘f‘ ,,5‘”*'.";' cl
Conorecss Tend vorijous other troncle i Tirs, ialen sbound 3N vash-
do}e ‘c!‘. Slaryt verying in : crd"c-'rvc uith the ouipuld ol _t‘-':'xs-
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sorpany: wadod 60 ) T
%occ»,m.ond ADope t»a«{-ue—}’“{»r ror—(LITHr hateh=
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[ J B 3 . I "0“.{(‘d as an FPJl\'St end

rumt of t.z*-ﬂ wrw, trcm .lat,l'lr- end analycivg o ticlos frow NnNousHnPIYrs8

ad tecimicsl wh *n'a 1 was prid ‘5.0'3 I‘or 1,000 uords for crdin-
M 2,80 ‘"m‘ aziontifiz suhjocts,

ea‘us‘nn'ﬁ qr\r\

ary ":tcz 1 1"'
Also, was ﬂ‘r‘e@&b tno Dc'ot'. of at'ztc to bo sn jntorproter for tvo
r plus bxponstde I spent fivo

weeks with esf .ch off thewm,

1963-1970¢ Aftcr 1eaving USIPRS X cawy to lMexleo M tn my wi fe ond
of tho UsA XX EIXE end to ook

n\.

children te avoid tho waathoy oxtrouws
fnto possidi $1ities of profl tablo jnvestments tha al couJ.d eil weo fin-
cors during this poriod camd from

ancially sfter ©y yobireuonb. Hy In
~annuitios and tilo woncyd Jent to wy ‘brothor-in-law jn Clevelend, ohlo,

who is & successful real estato men and tho owmor of an arusouent
tn rich I tad invested soro

chhims pusiness (Cadillue usic Co.
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‘D.C., as a translator from Russi
-Library of Congrcss, and various other

- the output of trauslate
month. L . -

1959-1963: 1 was ecmployed DYy USJPRS- Bure
~ of Commerce, washi

Qe

A

1956-1959;: 1 worked for various cstablishments in washington,
an into Euglish, such as the

_ translating firms, which -
abound in Washington, with a salary varying in accordance with

d material, f{rom $500.00 to 1,000.00 per

au of Standards, Dept.
ngton, D.C. 1 worked as an analyst and trans-

t of the time, translating and analyzing articles
d technical magazines. I was paid $8.00 for
1,000 words for brdinnry'material. $10.00 for technical and $12.00
for the scicntific subjeccts. Also, 1 was utilized by the Dept. of
State to bc an interpreter for two Soviet delegations at $25.00

per diem plus  expenses. I spent five weeks with cach of them.

lator, at homé mos
from newspapers an

1963—1970:3“Aftcr-lcaving'USJPRS I came to Mexico with my wife

and children to avoid the weather extremes of the USA and to look
into possibilities of profitable investments that could ald me
financially after my retirement. My income during this period
cane from annuities -and the moneys lent to wy brother-in-law

in Cleveland, Ohio, who is successful real-estate man and the
owner of an amusement machines business (Cadillac Music Co.) in
which I had invested some money previously. g :
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" ELECTION, DECLINATION, OR WAIVER % IMPORTANY _
! AGENCY INSTRUCTIONS

OF LIFE INSURANCE COVERAGE ! J TRYU
FEOERAL EMPLOYEES GROUP LIFE INSURANCE PROGRAM | ON BACK OF ORIGINAL

1

A TO COMPLETE THIS FORM—
FOLLOW 1’H§SE GENERAL INSTRUCTIONS:
» Raxd the back of the “Duplicate” ‘carefully before you fill in the form.
« it in BOTH COPIES of the torm. Typeor use ink. )
» Donot dgtach any part. .

2 T . e © " imdd) - ODATEOFBIRTH (month, day. yoar) | SOCIAL SECURITY NUMBER

FILL I\ THE IDENTIFYING INFORMATION BELOW (please print or type): .-

It

B - - e T
| AU LocATON (Gl State, Z1P Code)

P,
i i

3 Mark hete

MARK AN “X" IN ONE OF THE BOXES BELOW ({do NOT mark move- then one):

ELECTION- OF OPTIONAL (IN ADDITION TO .REGULAR) INSURANCE ™~

if you o l _ 1 elect the $10.000 add:tional optional insurance and authorize the required deductions
pay the full cost of the optional insurance.

WANT 80T™ . from my salary. compensation. or annuity to
optional ard This optional insurance is in addition to my regular insurance.

regular -
insurance (A)

DECLINATION OF OPTIONAL (BUT NOT REGULAR) INSURANCE

Mark Mo ___———-1
it you i | decline the $10,000 additionat optional insurance. ! understand that | cannot elect 0p-
unti! at least 1 year after the eHoctive date of this declination and untess

DO NOT WANT - tiona) insurance

OPTIONAL dut” at the tinie § apply for it | am under age 50 and present satisfactory medical evidance
do want of insurabihity. ! understand aiso that my regular insurance is not aftected by this dechina-
(esu‘é; (B) tion of additienal optional insurance. : o

insurance

Mark heee WAIVER OF LIFE INSURANCE COVERAGE

i the Federat Employees Group Life

it you | desire not to be inoured and | waive coverage under
WANT NEITHER . - insurance Program. | understand that | cannct cance, this waiver and obtan regular in-
regular roy surance until at least 1 year after the effective date of this waiver and unless at the time

satistactory medical evidence of in-

t apply for insurance | am under age 50 and present
tater have the $10,000 additional

optionat . “atility. L und 150 that |
insuranc? . (C) :‘:-t?::;la:yinsu‘::n:e’s s?‘?:ssalsr?a::al'he rc:;unlg: irr;g:'raon’ce.
SlGN A?\: DATE. IF YOU MARKED BOX "A" OR "c"i. i FOR EMPLOY!NG OFHCE USE ONLY
COMPLETE THE "STATISTICAL STUB." THEN RETURN .- e e s e U
(othal receiving date stamp)

THE ENTIRE FORM TO YOUR EMPLOYING OFF!CE.

i S;G;l;.ﬁ(;c not print)

g / 3 2 ?—~ . | ) . ) .
it 3 Atua u/ /? (‘,. R e S
* ) ' ' See Table of Etfective Dates on back of Origienal
STANDARD 1ORM M. 1767

ORIGINAL COPY—Retain in Official Personnel Folder Az toRw o,
s : ! T {Sar wre ony -‘u’ll&l‘ Agnd 18, 1968

1

»
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ADAMINISTRATIVE INTERNAL USE UNLY o i""r

3 JUN 1965

y reo gl ~
;Ardﬁﬂ.’&uJL-

MEMORANDUM FOR:

SUBJECT ) ¢ Retirement Planning

3
. i :

1. The established policy of the Agency favors carly retirement of
its employees who, as you know, are normally expected to retire when
they become ‘eligible for a full annuity. The prospect of retirement
deserves serious thought and planning, and you should thercfore know
that you will be eligible for retirement, according to our records,

during November, 1970,

2. Planning ahead .can bring about, with each passing year, definite
progress taward your.retirement goals. The Agency is anxious to assist
you in planning for your retirement. It is even more important, as an
employee, ‘that you begin now to plan for this occasion.

3. You deserve to know as much as possible about the general subject
of retirement and more specifically about the retirement policy itself,
your annuity, life and health insurance protection, opportunities for other
employment, Social Sccurity benefits, and educational materials available
on the subject. The Agency feels that this type of information and advisory
service should be made available to you at least five years prior to the date

of your eligibility.

4. You are fqguested to call the Executive Secretary of the Board,
Mr. Howard G. Phillips, 'on extension 6872 to arrange an appropriate time
to discuss any plans you may have and benefits available to you upon

retirement,

Jej foawrd G. ERL111PS
Lawrence R. Houston
: Chairman '
' L Agency Retirement Board

AD**INISTRATIVE INTERNAL USE "NLY

Noqemar”
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. |». OATC OF BIRTN |2, gszovice) 3. YOUR CURRENT POSITION, TITLE 4. STATION OR DASE ) $. CAYPY FOR
o . ofsIcn AND GRADL . - . CURRENT COVER
1508 D . | Intell officer Mexico D,F, Mexico
: ‘ G8-11 : R I
6a, DATE OF PCS aAmPIVaAL 9. RIQUESTLID OAYE OF 6c. CAPLCTED OATC OF FiRst #0. OESIRED DAYE TO R(PORY TO DUTY
tn 7140 oLPaRTURE . CHECK. 1N AT MO AFTER LEAVE
S June 1963 5«6 Dec, 1965 | - 13 Deo 1965 15 Jan, 1966
7. NUNBER AND AGES OF DCPEHDINTS wnl wWiLL THAVN. witH YOUs . -
Wife « 43
8on = 17

S TOTRLET a5 donld Bogatinely alieot. the sompletion-ofilts secondary schooling,

CA SECRET _ gy T

FIELD REASSIGNHENT QUESTIONNA#RE

00- IOT mm.n’t " FOR- HEADOUMRTERS YSE ONLY

NAME OF fwPLOYEF fuse paudo only if S4)[0ATU(fros Item SIDHINAME OF SUPLAVISOR (true) [oate (from item $.2)

15 0¢ct ' L Jlerbert Manell 22 Oct 1964

(un Cilwel

%1 ’**77/?”? ,()

~' DISPATCH NUMBLAS OATE AECEIVED OY CARELR SIRVICE:

HMMT-1961

-~ _T0 BE COMPLETED BY DPLOYEE

9. DIRQONIL CIRCUMSTANCES THAT SHOULO BE CONSIDIRED IN DETEAMINING NEXT ASSIGNMENT:

‘There are no health or other personal circumstanceés perventing & return to post
or aa.:isnment to another foreign post., However two factors, of operational and
personal nature, should be considered: Sub.ject and family have already initiated
and are in the process of completing the relatively compliocated procedure of legalizink
thoxr continued residency in Mexico as "reuntistas® (retired persons). Secondly, Subje
son's secondary school education 1s being completed in Mexico, Transfer to another

bt '8

(aho attach personsl cover questionnaire in accordance with CS1-F 240

1, 'l‘ranslation and transcription of Soviet technical product,

2. Preparauon of charasterization and asneasment studles on the local Soviet
complement, . .

10. TRAINING DESIQED:
INDICATE BHAT TRAINING YOU BILIEVE VOU SHOULD HAVE Dhﬂlhf 'u( Ntlf SEVERAL YEARS

It returned to post for a second tour, centinuation of Spanish language
1nstruotion.

ror 202 2L T SERET (] —
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SECRET

18, PREFENINCT $CM NENT RNSICAMENT:

ABSIGNMENT ¥ DI"‘_I(N' FAOM THAT INDICATLD

DESCOIAC SRIFILY Tul TYPEL OF SORR YOU BOULD POIFLW TOR WINPT
INDICATE YOUN CHOICE.

19a.
INITEW w0, P ABOVE, IF YOU HAVE MOR{ ThAN ONE '.lfl’ﬂlhcl

HA,

INDICATE 1f YOU DESIRE YO EXTEND YOUR CURRENT TOUR BY CHICKING (N APPROPRIATE BOX, ALSO INDICATE PRIFEREINCE

e,
FOR NEXT REGULAR ASSISNMENT BY INSFRTING 1. 2. 8 3 (for lat, 2nd, and Jed choice) IN REMAINING BOXRFS,
COMPLETE ALL ALTEANAYE CHOJICES ANO OFTIONS N ALL CASES CYEm THOUGH YOU ARE RIQUESTINS af LRTI(NSION OF YOUR
TOUR. ’ .
ExTEND TOUR 18 MONTHS AT CURRENT STATEON ro__}o.w
toave
EJ BE ALBIGHID TO WDQTRS 'DR A TOUR OF DUTY: INDICATL YOUR CHOICL OF DIVISION, STAFF or ‘orrice,
to1 crolCE L IND CHOICE D CHOICE
BL ASZIGNLD TO N FICLD STATION: - INDICATI S HOICF OF GEOLRAPHIC AREA OR_SPICIALIZATION
5)| 187° CHOICH S\Bﬂﬁ ano cworce _UTUEUBY _awp cuolce _mm_m&n_____
) eeruen vo wv cusnent s'm.o& (Please note that planned departure is Dec 65, due
to feotor that son finishea his achool yeusr on 30 Nov 65,)

T0 BE "COMPLETED BY FIELD STATION

12. IN CONSIDERATION OF THF EXPERIENCE AND "PFRFORMANCE OF TME FMPLOYEL AND IS PREFURENCE FOR NEXT ASSIGNMENT,
INDICATE YOum H[CO”MINOAYION FOR HIS NEXT ASSIGNMENT AND YRAINIMGI . o Lo

. The- Station recommenda and urges that Headquarters approve SubJeot 8 return
to Station. His performance meets every Staticn requirement, Hor SubJeot 8 work,
continuity is essential to obtain maximum effective produot. o

. »

- TO BE COMPLETED BY APPROPRIATE HEADOUARTERS OFFICE =

IN CONSIODERATION OF THF EXPERIENCE AND PERFORMANCE OF THE EMPLOYEL, HIS PREFFRENCE FOR NEXT ASSICHMENT,
AND THE STAFFING REQUIREMENTS OFf YOUR COMPUNENT, INDICATE YOUR COMPONENT'S RECOMMENDATION FOR MIS NEXT

ASSIGNMINT ARD Y?AIN'NG.

Wl Division recommends that FEINGLASS' tour of-duty in
Mexico City be extended until December 1965 as requested -in section
6 B, and that he return for a second tour of duty fol}owing home

leave. i ’7
5 N . ' //- j;g?letx——_ﬁ

R ~,b§:TUR(_ngiuanJLJQ,_jzasatJAui_____

13,

TITLE

OAYE

FOR YSE BY CAREER SERVICE

14, APPROVED ASSICAMENT:

Approved extension to end of 1965 followed by home leave gnd second tour,
_LZJES_LAEL_

15. ENPLOYEE NDTIFIED BY DISPATCH NO. HMMS- 35905 - OATED:

ol CABLE NO. DATED; . )
sy d f 7. C’/»(& - )/
_camEEs sEavice a;n:s:uunv:x Dwight M. Colllns oare.r 22 Dec 1964
: Tsremarunt)
o ; . SECRET

. . i r . | \"”{ - ' | \/A(:




14-00000

(/ " CLASSIFIED MESSAGE =~ . . ne.
oGt ¢, Bugtos 77 : _ ROUNING !
YT g WH, y {3 INCEX l | 41|
X7 .,59£g/uexic° (]Nonmmxlfs ECRE T 2 5
.’[.‘:.‘Y:.h: . 7 . 4 ] .FILE 1M CS FILE ND, ! 3 ; b
SlEeet— - T [T
% gy,

10+ MEXICO CITY
ROM: DIRECTOR.

CONFy VU [/7-

NFO Y IS (é/f 4, Cf/O’Q VR | LR

10 MEXT INFO . . CITE DIR _0 ! 9 2 q

REF; MEXI 8219 (IN 19281)%

HDQS HAS POLICE STATEMENT OF GOOD CONDUCT FOR 45
HAS NOTARIZED STATEMENT FROM BANK ATTESTING ANNUAL DEPOSITS $5,500.
SINCE BANK WOULD NOT INCLUDE IN LETTER MORE THAN ACTUAL DEPOSITS,
HDQS OBTAINED NOTARIZED LETTER mou COVER DIVISION NOTIONAL FIRM
'STATING FEINGLASS HAS YEARLY mcoux $6,000 FROM VARIOUS INVESTMENT
SOUBCES wumwn BY THEM., HDQS PLANNING ntAu. THESE THREE DOCS TO
MEX1 CONSULATE ASKING THEM AUTHENTICATE DOCUMENTS AND MAIL TO PO BOX

WASHINGTON WHICH USED BY DYVOUR. UPON RECEIPT HDQS WILL POUCH MEXI.

o . -
1T E N reo
ROUTINE

END OF MESSAGE

Requested what action Hdqs taking to get bank statement

*WH Comment:
for FEINGLASS to facilitate his processing a rentista

petition,
: CCG/NC  Baladea {by pLone) : P2

\. - T EerENAY, ~y o : //(\ s
J _ WH/PERS F5TadPan (by phone) J . WHITTEN :
Hp , : | Z c/om/3 - |
. . COORDINATING OFFICERS [LLOVI N} i

RELEASING QFFICER F : liuwges bom dutomste | AUTHENTICATING

. - ’ declassibication ‘ CFFICER o

]

, . SECRET __ | ,
REPRCOUCTION BY OTHER THAN THE ISSUING OFFICE IS PROHIBITED. . Copy No.
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1

ALch Cove & ~irarse e receito. LA 2 sesult of your partic x'uuon in
seeXh provren e o by ret aointe nrzenization,  Whether pattic
crpation ania prelh tuiar 99t ew dae 1 iy program fu ins oluntary will be

Jetermine hy tnie oraanazaricn.

2. Nun-*r. R You are hereby authorized Mon.
CHiini Cavel ¥ . raner with a:ﬁplica’)h’ orpamzaticnal
fvaantss  Yor youv inforo “r ot currenily this premium pay is ten per .

eyt Ao T 'IJ - ‘:‘>'~ o T ¢ cntia \.,,l;,c» 3 a‘nv}\ongdr‘r’(- L W) - PR
B TR B SE IR TS JOT N TS CRt e S S S S S N acrigoned ueder ¢ oar -
IR A ’

3 PR LRI Yo e Raebw oaneth cpesed an oo q..a!'u:.av
PR BT S P I e e B Aoanfy ot LSTOANLE A

o . s Yiespwoer ey tedd teo el tranviwetgt,on
ing et Qe Wttt cep crea b vhyg crgamzativo
PR G B E. R S copratet wernanaal ALt be
R IR T s [T IF SRR SR N Ve r CPEALIEAY R s
ik T AR b SRR A '

- B, L. 0% v pe aselpdaneny "t

HEA R v the Jare ot vaar ares oot

st ot shail be soautier

byt
e e Y e

Moy B
ar 1-f -'.'L:f"\,' :_1er ad..
Tediep prr dreon

v e by 7

NERTS RN SRR N JFTENITERN 03 3% 9

R0 L VI LY SR

fe s ated  ring the iy

Are st i

Yhgt vl grremegre o
o bty . oard fearns

o IYAY vt
b et s qod efar ‘;p.—‘ L PRt b poaabtiaresd by the '
fhin mrteemient e vyt the forat yoar of daty, by
[ car aviesd fooabone reture travel
nse ot te alioveed
2
£ o wvid ih:g urw
mnt w o d s herooi furles:
relean. o e w.ih Tyl
Repewe Joe CTUNLnAL Jrasa -
[QEI N 8 ar amended, and
Grhie B dppled ‘
ST RS COVARNMUENT
L}
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. (IH GIZEEYY | ’\h-\-(-
COMTRACT INEORMATION AND CHECX LIST . ! :
RE (VORI X QT & KNU0 SUTUUE S {1 Wk S -
. . 1000-8 f(ar

i *hon 1feve ar
o-l m xomien for

l\\lmrnuﬂ |.-- l BN
-8 &

THLEPNONY FATINTITH [ eare
ot
H

[ 8 B RO deoado i 1953

.‘rl,.,h' Ior'
/ i -tgect
OTON 1 . . GENERAL . :
22, PaOUACT T T atictent ac. “Te ster wa. .
JE35=5700-1000
0. PERUARINT 3TATION BT rusos
exacw Gaky, Seader [CTr XD

IVi0UalL was SiLmw [w¢ oy CIA LN R A W 181 ICD Y4 L AAEI RSN 50.( Cl’l(l"
0l To tNis coMYRACY, "\ } ALY }u (1f ves, Poscrade sad inclede detes

. . B ‘°nd esslare )

None . ; “e

T . Staff-ewmployee 20 Feb l'l SO - Preseat Chell

wECICAL CLEABANEE | ] T s 10 B -fli'(\ 1N STIMILE TORM
_I”' cea's. .. tuls. bOllliUlI"LiJ ves (7] we

S R it

ra.rasft (AVIsOKY (Contrect unl.

Palvious ZiA PECubCRYE OR ALIANS | 6.

7 seCLRiTy cLgamanct (Trpe and’ J.n)

brnf( Co "“(Ionu“ol unuv

b

. 1N 41URL WL WORG URDER S UNTRLLa L {QNOOVI)il 1 ( . I LAN AFT LT [X-
NGRS ABAY PROS SUBILIYY mIwL AND Flat tAwiL LNolR el N S cnfract emnltores obe 8
SFass TwPLOVIL QB STARP AGENY . . : s .
suovee o 8! - 5. AL I l atatt Avent
RCTION 1L o ' . PERSONAL DATA - X - -
L A R L ?': SE WST W @ CIT1Z2ER. IRDIVITUAL 18 A PlYwa. 1y, At Tvc OAtY oF BINTw (Moath, day, pear)
- . . ia iy L LYY 1 u>»:-\‘\" NIL L eew C e . . . e
sZecre ol et i St ond wea o hdl <
1. LEGAL AEsIDInCL (Caty and state o¢ country) 18. CUNRENT RESIDINCE (Coty and stete ar countey)
. g -
w.‘sl‘ln"(@n. LaCa J‘Q’ Whth ’)'4) .‘.h. ‘n l‘nh. 1 U’L‘ 2
19. MARITAL 3TATyS (Chech oe appragriete)
[‘3 [YTYLINY [Sa os e [[7) stecme ) svvutree () 1sracarnse [j ceteoncsn i
T8 NUNSER OF DUPENDENTS (Net incleding individual) T ve . IwGTuiouaL 19 GLLATID 1O 4 $TArs EMPLOVER. STAFF AGENT Of i
ReLATIONSNIP AND ASKY AN IR0 IVIOUAL CURRENTLY WORRING FOR THE AGENCY 1IN 30 ;
caralITY Q‘j Ve [ L
* ’ ACLaTIONSHI . 3
N 1
wife, 40 _ .
Son, L4 frother _ ;
. : . . |
Dd.l’ 17 = Wite i
SECTION 11 U.S. MILITARY STATUS
0. nestave o b, VLTEAAN 28, 17 AETINLD. I1ROICAIL CAYEGORY (Longevity. coadat dis- s
No - Yes obility, sosvice disebility aen-eendes) NeAo
13 eRanCH OF sERvicl - Jte. mava ea caant 29. DRAFT ELIGIOLE 2. ORAFY OCFCAMINT COTAINELD i
S, Army | Eal, : £ s (Xgee e i (K]
STCTION VY COMPENSATION .
7. BASIC SALARY 20. POIY OISFENLNTIAL | 20. CONER (Brensddown, 1/ anp) 20, FLOERAL TAX WITieADING
. 3 coven cta
Cb'll ' . s ¢RI
58575 ~e- -
»o -e
CLCTION ¥ ALLORANCES (NORBALLY GRANTED ONLY TO RESIDENIS OF INE UNITED SYATSS)
11, auanreasW/ laml{ye. rosr 3. oTme ’
23,000 ~~ Allowonces apprlicable te Sl acent nder nen-
24, COVER (Breshdows, If eny) offictal vover,
LA 1 J ’
SECTION VI : TRAVEL ) |
Ne ryPes 3. BITH DEPANOENTS. N
g m rcH Dlutli'le oPgeaTIONAL !_ , Fesstan OFPLRaTIONAL . [:z ves C‘] a0
21, vt To B¢ SnirpLe s, wNE TO BL 3TCAD 38, PERsORAL VENICLE 10 8 SiPPiD [ D0. J!;"-E."o'.'.‘lmc'.f.‘f Jour
&r'" I lu x«- I L-o Ivu ’[XI-. [vu ].\l-o
aC. 17 B1TH DEPEAOERTS STATE RELATISAINIP. CITIZENINIP, ATE AND OATL OF SiRTH
Wife, U.S., 40, 5 May 192] _ ‘
_ Son, U.S., 14, 20 Mar 1949 -
. 4 . ’ :
_Dau, L.S., 17, 22 Dec 1945 . T
.
...... l»—'\+ Panol k

J Loy W ‘ 3 .

. = | ‘ - | - 11» (:[/:~w - :

a'  PAVMIAT AND ACCOURTABILITY WLl S I CONFORMANCE WITW

gn‘ asewLATIONS l. lcun POLICILY anp PROLISVELS

OPERAT IONAL EXPENSES

© e

SLETION VY
i1 PuUNCWASL OF 1SFORNATION 43. EuYIRYAINMEINY as. OTaen
Yes Yes

[T IS 430 184

aa PavymMEn? AGD ACCOUGBTARILITY Dttty BT 1IN CONF:
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i atar mm———

= P

e | "{ SEcRET
¢ A . : ’ TaiE e pasge Cihivasres
OHTRACT INFORMATION AMD CHECK LIST . f ( p i (g L
(COMTINVED) ORIt i
WITE  SER IWSTRUCTIONS ON PIRST \WAET. . Lo G i 16 Mas tysd

OTHER BIMEFATS

s LIIL

CEntriTs (Fos & 20 613, F 30,910, 8 10-476. £ 10.1000, snd 4D 20 4361 #9 70 .X&BT..J,T. succesvar regulatsens for

40, 1F COVLA Parvulals aRC CONTIMPLATLY.,

D'll D-o ' [-.Jrnnouun . C]"n-lou

“ ) A‘A

4,
bemalite spplicoblo te variove cotegorivs of contrect ’uv-nwl‘)
AlLL bencEits applacible to Stalf Ageat
Mon-off1ebal cover prenlun §oay,
SECYION X y COVEN_ACTIVITY
4 ,'hgﬁ;g oasegrre | ™oL 'ln'lil'll' CuL tytey rrdme BT Iag MALLIE N
. (Check) Frstsoriemnd (Chochd) sussi® Srucationes w13 0 vaay farweae
TeEy ey o0 uucno TN RUINBUASABIE BASIS .

SLCTION X OFFSET OF IKCOME

89, OFFSEY OF INCOME AND OTWMER (VOLUMINTS DCRIVED FE'M COVIN ACYIVITICS

nutehol Nesote. ) m rerae C:] santiag [j woun

(88 desn than Iil;l, sustily in separele avses

»l' TiON X) - TERY

18 -~ ousarion ITrde flnltefss serscrive oarg 13, REnfeape

- Ilua l [ne-u.[ I veant JL 4497 ngl . - &]vu D-O

4. TLRWINATION NOTICE (Nueber of deve) $3. PORFLITURL OF ACTURN TRAVFL #0R AES1THATION PRIOR TO CONTRACT TEAMINATION
.- . P‘.‘ hpene y r‘.“ !t@“x—]'“ [Jae

SECTION XT) FUNCTION

$8. PRIMARY FUNCT 10N (CI, P28, PP, oohn}

F1

SECTION Xib) OUTIES

$7. GLNEAAL DESCOIPTION OF OUTIES TO Of PLATORMNLD

Translator ~ Russtan, Spanlch

SECTION X1V QUALIF ICAT 1ONS i
‘. CxPERIERCE R ;
20 Feb 56 - Sep 19627 - FDD/USSR Bronch/ ligs . !
Scp 62 - Presemt. =~ Full tlme spacish Laogiaze 11 1ilng 3
89. (OUCATION .onnoc stmoot ]KI--.- PCNOOL SNADuAaTE 1 Tnnu BLAGOL SPADUATE
(c.". ,“‘?f') BUSINiIsE FCusOL G8APUelE [‘(]cbnnlnun SCwodL Sealialy .
Level Attained, x cesviet (No dagree) 'Ieon.ln oLence I |-..v’ ses0 s LI.. I l..,
0. LARGUASE COMPETINCY LANGUAGE IPCAK Ry TE READ 61 INDIVIDUAL®Y
) reuswriavenastposrfrisenrdavinned/rccefiutnr]arvesscifrocy ‘cn‘“"' oF oniGte
(chod lnr_on'lo_") Ruasidn X KA I ;\’
Dedroe Conpatinty Soaalals l § X R ye Rll‘ls ld
: il Joty; ru.--']l-;lc vl Apeic g drans
17, AREA anOSLEDSC ’
USSR, Turkey, All Westuern Zurppe in wat, 6 nds Heatoo
SECTION XV __l.h'?:tOMNT "'IIC“ TQ_SO_A_ N e e
'W REASON ro- Ll"l.. e e o e —ne e - —-———w

€3, GAVE INCLUSIVE OATIS. POSILYION TIVLR O Trre wOAK, JALAR

See stuff cmployee aff1etal file

ADS 1T 1OMAL INF ORMAT LON

LECTION XY
I-; AD01 TIONAL OR URUSUAL QLOUIREINENTS, JUSTIFICATIONG OR EXPLANATIONS (Use D'h.l' a1de of Recossery)

D.lll

APPROVAL

as 1 rsavsm { Smav. Save l"v’(n NAME A Si1cCaarPia
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4 STANDARD mau 144 : . . T
' ILSC!Vl"s::::‘(‘:‘:lm!m - -~ e R
PN TaRTYee L e o STATEMINT J7 FRIOR FZDERAL AND MILITARY SERVICE

IMPORTANT: ’l’ht infoemation on tXis form will be u‘rd in determining ereditable service for feavo purposas and retention credits
for reduction in Sorve.  The employce should complete Part 1 und the Personnet Office should complete Parts 11

through IV,

PART 11 —THIS COLUMN I$ '

: FART L—EMPLOVEE'S STATEMENT _ FOR PERSOMNIL OFFICE USE

- : 1. NAME (Last, first, middie vmtiad) 2. DATE OF BINTH 2. RETENTION GROUP

B - ™ ‘ - -~ . .
Tarasoff, loris Mmitri . 2 Nov. 1908 10 C- STATUS (For péremanent
emplaywes only)
L LIST THE FOLLOWING INFORNMATION COWTRNING ALL FEDERAL AND DISTRICT OF COLUMBIA SCRVICE YOU HAVE HAD
PRIOR YO YOUR PRESENT APIQINTMANTY (D ovut include military setvice.) D ves D »0
moM— o S TveLor 11, ZERVICE
NANE AND LOCATION OF ASDNCY - AFPOINTMINT
YIAR MONTIH | DAY YEAR | MONTW bay I KNOWN Yiarn MONTH DAY

CIA . 56/ 02] 2p

4 LIST PERIONS OF ‘sFRVl(‘E IN ANY BRANCH OF YNE ARMLO FORCES OF THE UNITED STATES. IF YOU HAD NO MILITARY

SERVICL, WRITE *
T rROM— To— -
BRANCH ) DISCHARGE
;
Yean | MonTH | OAY | YEAR | montH | oay | (Hon. os dishon.?)
N : oy B B [ SN (IS . .
(.S, Azmy il 23 Jead sl 2 e et

3. DURING PERIODS OF EMPLOYNENT SMOAX IN {TEM 3. DID YOU HAVE A TOTAL OF MORT THAN 6 MONTHS ARCHCE | 12 TOTAL SERVICE )
WITHOUT FAY. INCL UDING PERIONS OF RERSNANT MARINE SURVICE, OURING ANY ONE CALENDAR YLAR? [:] ves [ o :z [f $ome | 7 & vaad
PO Casl N AW Db

IF ANSWER 1$ “YES." LIST FOLLOWING S#WFORMATION, 13, HOHCREOITABLE SERVICE
i (“ar‘ Pusposos only):
YPE IF KM% roM— TO— TOTAL
(Ewor, "'" Susp, AWOL, Mor Maz) yean | monw | cav | veee | moma | par | veams | wosrss | cars .
14, MCHCREDITARLE SERVICE

(RIF gurposss anly)-

& DURING THE FEOERAL SERVICE LISTED IN 17T 3. DID YOU ACQUIRE A PERMANENT COMPETITIVE CIVIL SERVICE S1ATUS?
15, PEEAPLOYMENT RIGHTS

Qv e . R

Uf answeor it " Ves"" in vhat Afey were you emplayed at the time status 'a: acquired?)
16, RETENHION RIGHIS

7. ARE YOU:. i _ O O
A THE WIFE OF A DISARLED AETIRANY § 315 | ] ™0 . 17. £/#18ATION DATE OF RETEN-
— — P W RIGHTS
B THE NOTHIR OF A DESFASE ot s ersrawe [ ves D o : :
©. THE UNREMARRIED WIN oY OF A VETERRN® . T ¥ES ﬂ o . . . '
% TO 5E EAECUTED BEFORE A NOTARY PUALXK OR OTHER PERSONS AUTHORIZED TO ADMINISTER OATHS. -

I swear {or qﬂirm) that the above satements are true to the bes: of my knowledge and belicf. '

20 Feb, 1956 . _ Beria D Forgeun i
ADATE) (SIGRATURL) .
o ,
Subdscribed and swoacn to before me oa this 20th day of Fed. 195.»‘5“ dashing ton, D c'
{MONMTH) . «ITY) i T (STATR)

_- D #5777

NOTE: If oath ia taken Nefore a Notazy Public, the date of expiration of his Commission should be shown.

(OVER)
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PART 110, —DETERMINING CREDITABLE SERVICE
AND SERVICE COMPUTATION DATE FOR
LEAVE PURPOSES

od o

YUARS MONTHY TAYS
. TOTAL SERVICE (f1em £3) ..oceurreroaonns erarsnrens O st et aaste Sobss sy 1
CREDITABLE SERVICE (Leave purposoe)...
ENTRANCE ON DUTY DATE (Prosent agency).......... [P et e naaee e - ¢ e 2

/8

(intor o1 the “sorvics compusatron dare™ wh Ry smpioyed's “Servios Record Card,” SF1)

LESS CREDITABLE, SCRVICE (Loave purposes).........cccvcoeeirins et Ve 7
SERVICE CCMPUTATION DATE (Leavo purposes).............. e s v { / "/ Al Q ¢ A
PART IV.—DETERMINING CREDITABLE SERVICE
. : AND SERVICE COMPUTATION DATE FOR
- i REDUCTION IN FORCE PURPOSES
(To be completed only in those cases when the amount of creditable service for reduction
in force purposes differs fram the amount creditable for leave purposcs)
YEARS MONTHS oS
TOTAL SERVICE (feteem Ld).............. ererrensraee e e ettt et ereeenens T S TN
NONCREDITABLE SERVICE (Ztom 14)............ FERRRTORON SRR
CREDITABLE SERVICE (RIF purposos) .. <
ENTRANCE ON DUTY DATE (Prosent agency) .......... creesentraserasnnans S, rerre e s !
. i
LESS CREDITABLE SERVICE (RIF purposse)... :
SERVICE COMPUTATION DATE (RIF purposss) e b

REMARNS

O 3. GONCPRRANY PEINTING OFPICE  I6—COA3O~E
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: : ' | CONFIDENTIAL ' .

L (When Filled In)

Complete in duplicate. Thedara recoededon this. formis essential in-defermining travel expenses allowoble in connection with laave
ot government expense, overseas duty, retun 1o residence upon separation, and for providing currentresidénce and dependency infor-
mation requited in the event of an employee emergency. The original of this form will be filedin the employee's officicl personnel folder

(Mrddle)| SOCIAL s;{:umrv NUMBE R

NAME OF EMPLO lLast igat) .
U TTTTARSSorE - BERs  Dim YR T 0T = 7624

h e RESIDENCE DATA

GRS TN T s DML P B

PLACE IN CONTINENYVA u.s, itg(,.\ Ytb AS PERMANENT RES- HOME LElV‘! AESGOENCE
S A% AN ) as (Léc e

DENCE . (L% G
1. ya MARIT ATUS (Check one) .
IDINOLI I YIMADTI(D I I SKPARATYED . IDIVDNCI!O l 1 WIOOWED I ] ANNULLED
IF MARRIED, PLACE,OF MARRIAGE ¥ DATE OF MARRIAGE
R '?.‘//m/‘f'run - , 0 /LI o
IP OIVORCED, PLACE OF DIVORCE OECREX DATE OF DECREE
1 O

f

IF WIDOWED, PLACE SFOUSE DIED DATE 3POUSE DIED
- [ SR -

*F PREVIOUSLY MARRIED, INDICATE NAME(S] OF SPOUSE, REASONIS) FOR TERMINATION, AND DATEIS

. . Y2 5y L
£ WEMBERS OF FAMILY
NAME OF 3POUSE ; AQ E$S (N, Sl"vl‘_cll . Zone, Siate) .- , TELEPHONFE NO,
A n ae BTET TR, w438 FEE gy
NAMES OF GH(LOREN ADDRESS sex DATE OF BIRTH
Ac P B 7 | 22 bic Y5
wi by o, ' as b a
-:4.7 ntonel_ : : . : e | 20 M Yy
N EyRATHER [ o Quardian) ADORESS : TELEPHONE NO,
Af/,“g"")ﬂj&f'l‘w.%l/'lll Nt -"icc_n;rq.s.-nc —_—
NAMPE QF MOTHER (Qr fomulp guardisn! ADDRESS TELEPHONE NO.
/“».' -\/r.Sé'Fw‘— ;mi '.‘,;‘:-IZ!I"\ NS lrtse (_ —_—

WHAT MEMBERISI OF YOUR PAMILY IF ANY, HAS @EEN TOLD OF YOUR AFFILIATION WITH THE ORGANIZATION IF CONTACT 15 RF-

QUIRED IN AN EMERGENCY. &, . ;. .
. Il S8 Lo Ly

. _PERSON TO BE NOTIFIED IN CASE OF EMERGENCY
NAME (2., Mre., Misa) (Laser-Fieat-Middlo) . RELATIONSHIP . B
Cor e LL M EL N CICTER o) - LAu)
HOME TELEPHONE NUMBER

. , .
SN RE oMo
‘ e

PLOYER, IF APPLICABLE BUSINESS TELEPHONE 8 EXTENSION

HOME ADORESS (Now, Streot, T, Zone, State) J
A V’J,‘

31;;77 (:’ni Foor LS v l¥
BUSINE $S ADDRESS (No., Street, City, Fane, State) AND NAME O

1S THE INOIVIDUAL NAMED ABOVE WITYING OF YUUR AGENCY AFFILIATION? {1 *N0® give name and addross of organiza-
tion hoe boltaves you work fur.) . YES S
NO
1S TriS INOIVIOUAL AUTHORIZED TO MAKE DECISIONS ON YOUR aENALF-"f—" *No® give name and addross ol peracn, if YES \ i
any, who can mako such Jocrsions in case o omergency.) e N
h ) L7
i
NO
OOES THIS INDIVIDUAL KNOW® THAT nE HAS BEEN CESIGNATED A5 YOUR EMERGENCY ADDRESSFE? (If anscver is *No® YES -
oxplatn why in e 6.) P et e
NO

The persans named i item 3 cbove @oy also be notified in case of emergency. |f such notitication is not desirable because of
health or other reasons, please so state in item 6 on the reverse side of this form.

CONTINUED ON REVERSE SIDE

CURRENT RESIDENCE AND DEPENDENCY REPCORT

)
4.0 EQITIONS.

FORM 6' USE PREVIOUS . . CONFIDENT'AL
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CONFIDENTIAL
18N Fellved In)
. “VOLUNTARY ENTRIES ]
ience in the hcndlmg of enploy.-. m....:,,. St . shuon inu, 1he duseare of wertoin et !
c37ay the settlement of estare ond finonciol motters. The inhoemation requested in this section may prove very vsebul te your ‘omly
w zraney in the event of  your d wblll'y oc death and will be disclosed only when circumstances warrant,

q.— . ;v. NLUI AND AUDHLSS OF AN' BAN!!' 0 IN‘T!“UY';\\! ‘lYN 'NIC" VOU "AV! Al \.OVNVS AND YNS NI-NES t™~N lNI\“ YNV A:.
CJ,‘Q > ARL CARRIED.

. — T . .- - . .
LA A Pl D :'.J"/}" ATl Lt \—‘5/."/*'1.3"'—(

A A YRR - R

¢
'OU COMPLETED A LASY WILL AND TESTAMENT? E‘ ves [:‘] NGO, (1 *Yee® where (s document loceted®)

M pun o :ds./o;!\,,uu Y

w4 % TOU PREPLANNED AN ARRANGED GUAROIANSHIB OF YOUR CHILOREN 1N CASE OF COMMON OITASTER TO 8OTH PARENTS?
fy,_‘ Yes ) No. e “Yes® give name(s} and ahirees)

_., -7 VJ

e ¢l

FrgR

A Lo Dam il ..’.:‘/‘-'_z_

w8 st YOU EXECUTED A POWER OF ATTORNE V!

[
1 NO., (11°Yoe®, who pva o the puwu of .uomy’)

[ YES

ADDITIONAL DATA AND.OR CONTINUATION OF PRECEDING ITEMS

DATE . ' smnuuns
I

CONF!DENTIAL
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CERTIFICATE OF ATTENDANCE

_MAR 15 1356

the Induction Course specified by Regulatfon 25-110.

I certify that on I have attended

BORIS_DIMITRI  TARRSOFF
) {uang) Plosse print
E] cLenrcat T stewaonarurc ﬁ ovvnu
orirce__DDP / Fl

Gy _ Z (Grade )

700v 893, ua7 s4PLACEY PORN $1-02%

s FED 38

FHICH waY 65 UILO.

189

re Uindbutiva
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STANDARD FORM 61 (ROVISTO AUGUST 10
FROMULGATED BY CIVIL SILICE SOMNESSION
FUDLRAL PERSOANLL MANUAL

APPOINTMENT AFFIDAVITS

IMPORTANT ~-Before swearing to these appointment aftidavits, you should read and understand the
attached information for appointee

CETRAL INTELLIGINGS A’:mcy N _._“:J_{shxnct.gn, b, L

T Depariment ov sgency! "T“‘—-—'""f"&i‘mca.msn) (Mace of emgisyment)
ool ) :
1, Qor}s Dimitri Tarasoff do soleminly swear (or affirm) that—

A. OATH OF OFFICE a

I will support and defend the Constitution of the United Statces against all enemies, foreign and
domestic; that 1 will bear true faith and allegiance to the samce; that I take this obligation frecly
without any mental reservation or purpose of evasion: that I will well and faithfully discharge the
dutics of the oftice on which I am about to cnter, SO HELP ME GOD.,

B. AFFIDAVIT AS TO SUBVERSIVE ACTIVITY AND AFFILIATION

I am not a Communist or Fascist. I do not advocate nor am I a member of any organization
that advocates the overthrow of the Government of the United States by force or violence or other
unconstitutional-means or seeking by force or violence to deny other persons their rights under the
Constitution of the United States. I do further swear (or aftirm) I wilt not so advocate. nor will
I become a member of such organization during the period that T am an employee of the Federal

Government,
C. AFFIDAVIT AS TO STRIKING AGAINST THE FEDERAL GOVERNMENT

I am not engaged in any strike against the Government of the United States and that I will not

80 engage while an employce of the Government of the United States; that I am not a member of
an organization of Government employeces that asserts the right to strike against the Government
of the United States, and that 1 will not, whxlc a Government employee, become a member of such

an organization.

D. AFFIDAVIT AS TO PURCHASE AND SALE OF OFFICE

I have not paid, or oﬁ"ered or promiscd to pay, any mone} or other thing of value to any person,

firm or corporation for the use of in{luence to procure my appointment.

E. AFFIDAVIT AS TO DECLARATION OF APPOINTEE
The answers given in the Declaration oI Appointee on the reverse of this form are true and

correct.

’

. . e
T~ . « .o
20 Faboe 1956 F IR TP S AT P et
{Dote «f entraoce on duty) (s:nnun al wvualn)
. h Fab 56
Subscribed and sworn before me this. . 2')t ......... AAY OF oo L AL D19 3
at. 'ashinFtOn, D, C s : e
. (Catyl ) . Ndlt)
< < / = - :
T S o '
.\ _...............-.:..'A,;k‘ k. (th Z#' heeememomeneaceneasanaaa.—.
ISSAL] ' .s.‘n.mg,w Py

rtnd (K //

T ? (Tike L
NOTE.—Ilf the oath is taken before a Notary Public the date Ke:pzrar ‘on of Iu.s commussion should’

Rt ]

be shown.
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DECLARATION OF APPOINTEE

This form is to be completed before entrance’on duty. Answer all questions. Any false statement in this’
declaration will be grounds for cancellation of application or dismissal after appointment. [mpersonation isa

criniinal offense and will be prosccuted accordingly.

1. PREINT ADDRESS (#{reet and number, city and State)

VES L SN ALl e s STho Y.

~L i
2 (A) DATE OF BIATH (8) RACE OF BIRTH (city or fown and State or country) '
. RN P RO Y

N 2/"6‘ Eaare s Lo
B (A) IN CASE OF EMERGENCY PLIASE NOTIFY (0) RELATIONGHIP | (C) STREET AND NUMBER. CITY AND STATE (0) TELLPHONE MO,
: . : R _ . e " vigae e AN Y

ANNA TARASIFF wrce 16315 BEvIiL Y. SHYLESL R G cl17¢

R T3 L. W .

& DOFS THE UNITED STATES GOVERNMENT EMPLOY, IN A CIVILIANR EAPACITY, ANY RELATIVE OF YOURS (DTHCR BY BLOGD OR MARRIAGE) WITH WHON YOU LIVE UR HAVE LIVED WiTHIS

e past 2o Montwst [ ] ves [T]vo

below. If additional space is necessary, saomplote under Item 10,

1t 0, for each such relative fill in the blanks
mue 0 SRSE NS s QA A [ g | A5 e

1

z

3

s

2

3

. i 1
’ 2

3

INDICATE “YES” OR "NO™ ANSWER BY PLACING “X” 10 SPACE FOR_DETAILED ANSWERS TQ OTHER QUESTIONS
IN PROPER COLUMN YEs| HO STEM | WhITE i LEFT COLUMN NUMBERS OF ITEMS TO WHICH DETAILED ANSWERS APPLY : ) F

Coihn (USRI 1 L0 L N .

& ARE YOU A CATIZEN OF OR DO YOU OWE ALLEGIANCE YO THE UNITED STATES?..
of D iad gt Noan b de S - e
(T T TIOR

& ARE YOU AN OFFICIAL OR EMPLOYEE OF ANY STATE, TERRITORY. COUNTY, OR
NUNICIPALITYE

I your anawer is ** Yos™*, give datails in Irem 19,

~

DO YOU RECHIVE ANY ANNINTY FROM THE LNITFD STATES OR DISTRICY OF
COLL VEIA GOVERNVFNT UNUER ANY RETIHEMEST ACT OR ANY FE N OR
OTHER COMPENSATION FOR MILITARY OR NAVAL SER VICEY ...
- Ityour answor'is " Yes'', givo in ltem 10 renson fue reti,
that i3, age, optional disabality, vr by
or involuntary separafiun afver S years’ servive!
reirement pay, and uader what setirement act and cating,
if retired from milizary or naval sesvico.

JELTS STERR bt 2 5

& SINCE YOU FILED APPLICATION PESULTING IN THIS APPOINTVENT HAVE YOU,
BELN CISCRARGED, O FCRCID TO RETIGN, FOR MISCORDUCT OR LNSATIS
FACTORY SURVILE FROM ANY POSHIION?

Wyous pnswaris* Yes'. givoin ltam 10 the name and address
of employer, date and sessonan wach casze.

& MAVE YO BEEN ARRESTED (NOT INCLUDING TRAFFIC VIO
WhiCH YOU WERE FIKED 75 OR LFSS, 08 FORSFITID COLLA
LESS) SINCE YOU FILED AFPLICATION RESCLTING IN THIS APHOINT MENTT o

It your answer is " Ves' list all auch cases under Item 10.

. Givo 1n each cane: (1) Tho dute: (1) tho nature wf the wfenss

. - o violatemn, (3) the name and Lwation of the court. (4) the

nalty imposed, if anv, vr other disposition of the case.
fl.appomnd, your fingerpeints will be taken.

CTRUNT B
INSTRUCTIONS TO APPOIMTING OFFICER .

The ‘eppolnting officer before whom the foregoing rertificate is made shinll (D) Ade.--1f definite age limits have been established fue the position. i1 shoukd
detennine 1o e own satisfaction that thie appoatment would be in crmformance be drterminad that applicant 18 ant suteide the ags range for appomiment,
with the Civil Service Act, apphcatde Civil Service Ruies and Regulations amwi Uat! such determination s mate, the spp-ointinent may not be consummate .
acts of Congreas pestaining to appontinent, . enship —Th fece nir £ $

A . v . e P e appointing officer iv rosponwibic o0 ubsrerving the

'l_'.hu furm shoaid be chevkod fuf hokting of office, penasioa, suitabi x‘xyliocoo- 4 1 provinons of (1) the Civit Servide Rules and (1) appropriation acta

‘ﬂ:‘:x a -guh any recoid of seceat discharge v arvest, amd gar asty for the Fun 61 ¢ e3 an stavit €4 btk parpores and ie acve oable prond of

TLad - Citiae ashep status 1n the abwence of confliting cvitence, In doubtful coscs the

(1) Identity of appointee It is the duty of the sppointing officer to oppantment should not be cunu:lm:na!r:( unti} clcarance has baen s:cured from

- guard agatnst Inpersonation and ta determine beyond reasenable duubl that the the certifying ofce of the Ciyil Scevace Lompummon,

eppintee i3 e eame person whose appesntment was authirsal. The (3Y Moenburs of Famiry --Section 9 of the Civil Service Act provides that

app wntee's signature sn:l handweiling are to te comparad with the applostion whepeves there are alieady two or moce nbers cf » famuly sceving unles

amig other partinent pspers 1{ the apicantee Qqual.Sad 10 0 written exami- wobatimal or permanent sppioantment in the compelitive serv
®atra, the sgnntute on t farm should be rompaecd wrth the gnature on mermber of such fanule elig bl foe peohationsl o prenianent

the delaration sheet, which wos srined 1a the rraminatan ‘roam,  Hes phvae the vompetitive servise, The appuatments af pervons entd el to voetcran

spicaran.e may le (hevked againat the medwal cerithoele. The sppmantee  pecfarence are o subject tn e tejuirement. The memivrs of fanniy provisica
dows pot apply 1o tempnrary Spnuntments Ioul-oful vaess may be referrcd o

be questioned oo bis personal histoey lor ageement with hie previous
. i the appropetate otfice of the Civil Servwce Commanoa for deciman,

». 6. GoviaeuINT FRINTING CPPICE 14— 351008

o . : o
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0}9471
NP #

e

AE01000164936
ECOOGHIHAKAS
TCOOGIIHAKSS
BK5070000467
8Q 59
3Q6033633257

gefeCeRuEeT -

6s =12 0

aM &5031050°3h0

P UL T P VU N

SCHOaGR SO QRG . AAe]TE
- ABOO20200023 ECCOOZUZXBQS VFobllUXXXQS
VJ085so9HBKeS vaooc99HAFz3‘*"Ttoscqgnauzo
BMOCeSAUXASS PM206SYXJKS) FLOO5SYKA690
3ga2110111639%" 90216050a~57 adel 60
BASLIT111459 AQ86555553%7 885733433257
1YP1650690000 INS XXXXXX69 .
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o SECRET - '+ FEB

SYhes W[l 2an

19477

& THiS DATE
PERIODIC SUPPLEMENTD(_t }r»—} |:)

PERSONAL HISTORY srmreq\ . .rm )
. \/,1[:( jr1S 2
usrucyﬂh’i A 1 hkval

-nl-nlrl’ You noed coepf

7'!‘..!. form provides the ossns shereby your official persvane!
information you Nave furnished previously,

ote Zectinns VIL ¢heough X1 tigree hffe ber sh
Mo,or‘anha“on or il you belseve the stem quulrvl1 ,a“(:al 'u‘ 1) ""6"1".'45’!("f!!')vdﬂ)'“‘d

\4“/‘ 'lsl #‘!p' turrr"nt. EI:;R though -l dupllit‘._vfrl

ot you lﬂ complete I through XL in their

it will be nécessary
e since youl entered on duly with

o SEC]’IOI 1

GENERAL N 2 00T a7

V. FULL NAME (Loat-Firet-

dsddle)

TARASOFF, BORIS DIMITRL

2. CURRENT ADDRLSS f’lo , Street, City, lone, State)- 3. PIRMANINT ADDRESS (No., Street, Caty, ‘.‘one. State)
2819 - Gainsville Str, S.E. ' 2819 - Gainsville Str.. S.E. '
Washington, D.C. : ' Waehingtoxi, D.C.

’ I WICH YOU NOW CLAIM RESIDENCE

LUdlow 4-1380

4. HOME TELEPHONE NUMBEIN -

S. STATE, TERRITORY, POI5E3510% UR COUNTAY

_Washington, D.C., U.S.A,

@] SECTION i}

PERSON TO BE NOTIFIED IN CASE OF EMERGENCY

Tarasgoff,

Z. HELATIONSHIP

1. namt (Lasi-Picst-tsddis) PurrcaafLY RESIDING IN U, S,

wife

Anna

3. HOME ADDRESS (No., Sfreer, Caty,

2819 - Gainsville Str, Washington, D.C., U.S, A.

Zone, State, Couxtry).

4. OUSINLSS AUDNESS (Vo.,

Street, City, Zone, State, Country). INDICATE MAME OF FIAM O EMPLOYCR, If APPLICABLE

- 2430 - E Streei, dashington, D.C. .
3. HOME TELEPHONE NUMAER ﬂ.‘ BUSINESS TYLLPHONE NUMBER 7o UUSINESS TELIPHONE EIXTEWNSION
IUdlow 4,~1380 EXecutive 3 -~ 6115 8491
SUCH NOYLIFICATION

8- IN CASE OF EMERGENCY,
1S NOT DESIRABLE BECAU

GTWER CLOSE RLLATIVES (Spouse, Nother, Fathar) uay ALY0 8t NOTIFIED. 1F
SE OF HEALTH OR OTHER AEASONS, PLEASE 30 3TAVE,

© 1 SECTION $1i

MARITAL STATUS

1. CHECK IX) ONE:s

] Jsinae Jx Jusesres | Twioownn [ [seranarcd  [oivorcrn] [assuiieo

2. FURNISH DATE, PLACE An

O REASHH FOR ALL SEPARATIONS, DIVORCES OR ANNULMENTS

including annulments, use o separate aheet for former wile

WIFE OR HUSBAND: I1f you hove been married more than once,
or husband giving data below for all perevious marriages. If morringe is contemplated, provide same data for fiance.

3. NAME (Farse) X (Middie)

(Waiden) (Laate)
Adamoviez Tarasoff

4. DATE OF MARRIAGE

10 March 1945

S. PLACE OF MARRIAGE (City, State, Country)

Cleveland, Ohio

6- HWis (of her) appaiss s

13610 - Bermwood Ave,, Cleveland, Ohio, U.S.A.

EFLRE WARRIAGE (No., Streer, City, State, Country)

7. LiviING

8. DAYE OF DEATH -}'9. CAUSE OF DEATH

xIn: j [-o

10. CURRENT ADDRESS (Give

2819 -~ Gainsville Str., S.E., Washington, D.C,

‘fast oddress, if deceassd)

t1. DATE OF BIATH

5 May 1923 -

12. PLACE OF BIRTH (City, State, Country)

Cleveland, Ohio, U.S.A.

13. 1F BORN OUTSIDE U.S5.-°

GATYE OF ENVRY | 14. PLACE OF ENTRY

2430 - E

13, CUTIZENSHEP (Cuuniiy) 16. OATE ACQUIRED 17. wHERE ACQUIRED (Cily, State, Country)
U.S.A. At birth Cleveland, Ohio, U.S.A.
18. OCCUPATION 19. PRESENT EMPLOYER (Al1o give farmer empluyar. or 1f spouse is deceased or
: . unenployed., last two eaployers)
| Temporary clerical position : CIA
Street, City, State, (‘ounlly)

20. EMPLOYER"S OR BUSINESS ADDRESS (No.,

Street, Washington, D.C.

SECTION 11) CONTINUED TO PAGE 2

1 DEC 3¢

FORM NO. il yop PRCVIOUS EDITIONS, SECRET - ‘ ()]
1 .
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SECRET

(4hen Folted Iay

SECTICN 111 COnTINULD FROM FAGE 1

21, 0AYES CF WILITARY SERVICK (Froas and Tes ) BY WINTH AND VAR . ’
3 Reb-3Ht———20-0cb- 1045 ‘
- e
22, WRANCM OF SLeVISE : 23. SOUNTEY Wit wericw WILITARY S1%VICA AFEIUIATEC
24, DETALLS VF OTRER COVERAMLNT SLRVICE, U.%. 08 FORLICN EE
. \

SECTION 1Y REVATIVES 8Y BLOOD, MARRIAGE OR ADOFTION LIVING ABRCAD CR wMO ARE XOT U.S. CITIZENS

1. FULL NAwE (Ltlt-hvu-i.ddIO) 2. RELATIONSHIP - 3. AGE
\ 4. ADORESS OR COUNTRY IN WHICH RELATIVE RESIDES - - . © -

3. CITAZENSHIP (Crunlry) 8. FREQUENCY 'OF CONTACT. 7. DATE ¢ LAY CONTaCT

Vo FLLL Nawg (Rast-Ferst-Middle) T . RELATIONSHIP 3. AGL
) 4. ADDRESS 0% TILNTSY 1N WHICH RELATIVE RESIOLS

S CETIZENSNIP (vt 6. FREJUENCY OF CONTACY 7. DATE OF LAST CONTACY

1, FULL NAWME (Lest-FeestWiddle) 2. RELATIONSNIEP B 3. ALK
3 A, ADDRESS ON COLXTRY IN WHICH RELATIVE RESIOES

8 CITIZENSHIP ¢ Tountry) 6. FREQUENCY OF CONTACT 3. DATE. OF LAST CONTACY

1 Full Navg (Last-Feeat-Middie)’ 2. RELATIONSNIP 3. AGE

4. ADDRESS OR TMINTSY IN WHICH RELATIVE RESIDES
4

S C1TIZENSwER ((ountry) 6. FIEQUENCY OF CONTACT 7. DAYE OF LASY CONTACT
3. SPICIAL REMA3nS, 1F 2wy, CONCIANING THESE RELATIVES

- . .
.

SECTION V FINANCIAL STATUS

ARE YOU ENTIRELY CEPEXDENT OV YOUR SALARY? Ix [ - [ [~

1F YOUR ANSWER 43 “NOT TO THE APOVE, STATE SOURZES OF OTHNER [INCOML

2.
3. BANKRING INGTETUTIONS WETH WwHICH YOU MAVE ACLOUNTS
NAME SF INSTITUTION appREss (Crtw, Jrate, Jountrv) "
Anacostia National Bank 2844 ~ Alabama Ave, S.E., Washington, D.C
" ) SECTION ¥ CONTINUED TO PAGE 3 j

> i o SECRET
2
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SECRET

* ¢ '. ; . (#hea Felled In)
- SECTION Y. CONTINUED FROM PAGE 2
4. HAVE YOU CVER DItM i%, OP PETITIONED FOR, RANKHUPICY! ]xl e ] .I.-o

SE YOUR AMTWFO 8 "YEST 1O TuE AROVE QULETION, GINE PAPTICULANT, INCLUDING COURT AND DATE(S)
I had been adjudged bankrupt by the U.5. District Court of New York on
29 Oct 1940 in the case of Orel Uelicateesen, 1456 Lexington Ave., N.Y.C.

8. DO YOU RECTIYL AN ANNULITY FROM THE uniTC(D STATES OR DIJ

-"QICI.-O' COLUMBI A GOVERNMLNT UNDER ANY RETIREMENT ACY,

PENSION, OR COMPENDATION FOR MILITARY OR NAVAL SERVICL? C J... @.o

“ygs” 70 THE ABOVE QUESTION, ‘GIVE COUPLETEL DEVAILS

7. IF YQUR ANSWER 1S

TNTEUEDST IN, DR VIFICIAL CONNECTION with, NON-U.S. CORPORATIONS OR BUSINESSES OR IN L]

8. DO YOU HAVE ANY FINANC)AL A

Wit U.8. CORPORATIUNS OR BUSINESIES HAVING SUDSTANTIAL FONMEILN INTERESTS? ves E'“ IF YOU MAVE

ANSWERED "YES®. GIve COMPLLTE DETAILS ON A SFPARATE SHELT 4WD ATTACH IN A SCALED FNvELOPE.
SECTION VI CITIZENSHIP _
1. PRESUNT CITIZENOHIP (Covntry) 2. CLYIZENSHIP ACQUINED BY » CHECXK Ix) ONnC

U.S.A. Dnuu D-n-nu _ E]onun (Seecifyy: Naturalized

3T THAVE YOU TAKEW £10PS 70 CHAWGE YOUR 4. GIVE PARTICULARS ' ) -

FRESENT CITIZENSHIPY E31|| no

ote.)

3. IF YOU HAVE APPLIEN FOR u.f. CUTIZENSHIP, TNDICATE PRESENT STATUS OF YOUR APPLICATION (Firel pspara,

EDUCATION

SECTION VI} )
1., CHECK l!) HIGHEST LEVEL OF EQUCATION ATTAINED

LEss THAN HION SCHOOL GRSDuSTE HVEN T80 YEARS DF.COLLEGE - HO otosLl

BACHELOR®S OCORNEE

uIGH 3Cuool Gasouste
tTraot, ausingrs, on CoOMULRCIAL tCHOOL araduarvl GUIDUIVi gtuny LTADING 10 Hioul® DFGALC
x TRO VYEARS COLLBROGR UR LESS sAITER S DR ONEY l l pOCtum‘s otance
2. GOLLEGE OR UNIVERSITY STuOY -
. SEM/QIR,
NAME AND LOCATION OF COLLEGE 0% UNIVERSITY upseL? DATES ATIENDED OEOREL] OATE hOURS
3 . MMAIDE winon PROM To REC'D REC*'D SPECIFY
Ruselan University of N.Y., N.Y.C. General 1924 1926
i
3. TRADT, COMMERMCIAL AWD SPECTALIZED SCHOOLS
NAME OF SEHOOL u.ubv OR SPECIALIZATION "“nnrs nvcun(ow “;‘:",:';
T
Cooper Unﬁon Art School in Fine Arts 1927 1927 10
New York City
Cooper School of Art in Commercial Art 1950 1951 A
av _Ohlo_ . : - —_ i .
4. MILITARY TRAINING (Full time duly in specialised schoola such as Ordnance, lnlo“i‘encf. Communications, elc.)
; ) DATES ATTENDED ToTaL
NAME OF SCHOOL sty0Y OR Sf[CllLlI‘YION Teoe e MONTHS
MITC Camp Richis, M CIC Course - 1944 . 1945 - 2
| University_of Penn. Philad, [Pa,, German Language, CIc April | 1945 1

S. OTHER fOUCATIONAL TAAINING (NOT INDICATED ABOVE

Advanced CIC Course, Oberursel, Germany, in July 1945

SECRET
3
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_ SECRET ‘ : \
t$hen Felfed 1oy L .

e : FOREIGN LANGUAGE ABILITIES

\‘\‘uf']Yl\'Cl . N ORDER LUISTID

HO® ACJULATD

‘.

SECTION Vil

AL ANGUAGE B
LQUIVALENT cLVENT

_ o H‘“ ‘..‘l, aprouAte | ADLQUATE] | Luiven
(List belcw each fanguage an " ~ row foR CONTALTY ACAUFWIC

! NATIV CBVITUNLY N g ; NAT : .
mhich vou poNIess any Jegree ve \"\"")_L RESTARCH Toavel anoaLTead - ve PROLONGLY teTH LIV0Y
of coapetence. indicale yout FLUENCY | FOSELGN e RESIOLNCH PARENTS (aLL \

i i " CouNTRY .
proficience to reed, weite or R - BEAD W + WRITE S ¢ 5P AK €rc.) LLveLs)
r .

{speak by placing » choch (X) an
the appitopciate bdoues) Riwl]l S |# el sln|als]awis]|rR w|s .
- o

INDICATE LENGTH AND INTUINSIVINES)Y of 8TupY

2. IF YOU NAVE CHECKED "ACADIMIC STUDY" UNDER TMOW ACQUIRED™. .
.. . >

UAGE WOHK INVOLVING VOCABULAQLIES ANO TIRMINOLOGY OM TwE SCHENTIFIC,

DESURIBE YOUR ADILETY 10 0O SPLCHALIZED LANW
ANY OTHER SPECIALIZED FIELD

3.
ENGINEERING, FELECOMMUNICATIONS, MILITASY oR

@ I SECTION X . GEOGRAPHIC AREA KNOWLEDGE .
GAINFD AS A& AfSGLT OF WESIDLNUE, TeAVEL,

1. LIST DELOW ANY FQREIGN RUGIONS OR COUNIRILS OF ®MICH YOU HAVE KNOWLEDGE
*rTyre OF SPECIALIZCD XNOMLEDGE"s INDICATE TYPF OF KHOAMEDCE SUCH AS

STUOY OR WORK AQirGNNCNY. UNDER COLuUNN
TERSALY cQasly, NAKQIRS UTILLIALS RHL"\“_’Q&.__WQQSKRILS pPoLLICAl PARTILICS £1¢
' DATES OF RNCWLEDGE ACQUIRLE bOY
NAME OF REGION OR COUNTRY 1YpPE OF, SPLCLALIZED KNOWLECGE RESIDENCE. Rgste w0 R%
TRAVEL, LTC. n'l‘:Cf TRAVEL stuby [AG51GN.
. . ues T
Russia (Ukraine) General 1508 - 1920 Native
Turkey (Istambul airaa) General 1920 - 1923 | Yes
- U.5. |
Germany (U.S.Zond) General May 1945 -Oct 1945
GIONS OR COUNTRIES LISTED ABOVE

3. INDICATF TnE PURPOSE OF ViISIT, RESIOENIT OR TRAVEL FOR EACM OF THE RE

Rugsia - 1 am a native of that country
Turkey - I lived there as a stateless person for 3 years .
) v of Occupation _ -
[YPING AND STENOGRAPHIC SKILLS o
3 SHORTHAND 5YSTEM USED o CuiCx (%) '

| cnwgfj_s_&wvnnmo[ | sTenoTvey  |on

NG ExPERIENCE OR TRAINING (Comptuseter,

o] SECTION X

1. WPInG (U.P.l'.) 2. SHORTHAND(W.P.N. ¥ n:g:nuv: 1TEM

(Spectly;:

Mineo-

4. INDICATE OTHER LBUSINESS MACHINES @1 TN e CR YU HAVE HAU OPERAT
graph, Card Punch, etec.) :

SECTION XU SPFE_!?L QUALIFICATIONS

1. LIST ALL HOBHIES AND SPORTS IN WHICH Yo ARE ACTIVE OR HAVE ACTIVELY

v asn  Badminton - fair, Soccer - Fair, Photography
’ 0il-painting - good, Reading - good.

PARYTICIPATED. INCICATE YOUR PROFICIENCY

- good, Philately - good,

NCE OR TRAINING, @WICH MICT FIT YOU FOR A PARTECULAR

with the CIC weuld indicate the

2: INDICATE ANY SPECHAL QUALLIFICAYIONS, RES.LTING $ROM EXFERIE

s33irion o8 Tree of woux My training and experience
type of work for which I am best qualified.

LIST ANY SPECIAL SKiILLS

YOu POSSESS RILATING 1O OTHER EQUIPMENT OR MA-

exCLUMING EGUIPMENT NOTED IN SECTION X,
SCIENTEFIC AND PROFESSIONAL DEVICES, ETC.

3.
CwiINES SUCH AS OPERATION OF SHORTWAVE RAZI2. NULTILITH, TURAET LATHE,
4. 1F vOU ARE A LICENSED OR CERTIFLED MENSE® OF ANY TRAOE OR pRoFESSIOn (Pilot, Elesteician, Radio Operator, Teacher,
CPA. Medical Technician, etc.). INJICATE THE % IMD OF LICENSE OR CLRTIFICATE, NAME OF iSSUING STATE, AND

Lawver.
REGISTRY. NUMBER, IF RNOWN, . .

issue)

(Yoar of iasue) 6. LATEST LICENSE OR CERTIFICATE (Yeoar of

s. FIRST LICENSE OR CEATIFICATE

-

'S.ECRET
a




SECRET

- . , \ |
- T . ( ahen Faited In,
SECTION XI CONTINGED FROM PAGE 8

et t coptes unlevs requested)
genecal interest zul-

7. LIST ANY it P 1CRRG PUEs s 3MIT vATLr ALT CF eniCd vOu ARL Tut AyTeOE@ (e not =
INpICATE THTLE, PuBLICATIOG OATL. AND tYPL OF aRITING (Yone faction, verentsf artaclen.
jects, novels, short storses, etc.} .

—— o - : e o e e
8. INDICATL ANv GLYICES wils YOU HAVE INVENTED AND STATE weETwER OR WO T thulLy ARt PATINTRL

2. L18T Awr PuBLIC SPEAKING 48D PuUBLIC RELATIONS (IPTRIENCE . )
Public Speaking and public relations experience on the Btec.\itive Board of
Greatey Alameda .County CelsO. Council . ..——— i

ASROCIAYIONS OR SOCILTIES 1IN weiCl YOU AR

g

5 € NOw OR WERE FORMERLY 3

10. LIST ANV PWIFESSIONAL, SrAUIMIC OR HONORARY

MEwalR. LIsT ACADIMWIC wHORS YOU HAVE RECLIVED. \

Chairman of the Circle of Youth "Russian Culture", New York, N.Y. 1937 - 1940

The National CIC Association, 1956 - present ) A :

d SECTICN X1 9*95"_.1i‘.'..'?j;‘?i“_E’ETEBLE!iE‘_:__SLE‘E‘_F‘FE‘ °°”’L.‘.l!2"_."fl..“_, PERSCANEL GUALIFICATIONS QUESTIONNAIRE
. I:. OFFICE/DIVISION/ BRANCH Qr' ASSIGNMENT ] .

INELUSIYE OATES (From- ond Too) V3 R AUl
2 Mar 1956 to 27 Jun 1956 7 DDP/F1/C1/1CD

s w0, OF EWPLOYLLS ynnes rsuR DIRECT 5. nes 101 AL POSITION TITLe . .
SuPCAvISION none_ N Intelligence Assistant _ . . ——-—

4. DESCRIFPIION OF LuTMED . : . .
Regearch, anzlysis, and translation of maperials in the Russian Language,

including extensive work with microfilmed materials.

§. INCLUSIVE DATES (Frome and Ya-) t 2. GRADE | 3. OFFICE/DIVISION/ DRANCH OF ASSIGNMENT

,._Zl_"‘én__l?jé_:j_m_l_%é.. 7 00/FLD/BU —]

4. vio. of EUPLOYFLS UNUE"} YOUR DIRCCT 4. GFFICTAL POSITION TITLE
SPERPVIBION A :
. __pone _lnwmzmcq,&sgis&anh

6. DESLAIPYION OF OuTIES

' Reading newWepapers and periodicals, abstracting information of intelligence
_vyalue and compiling it into reports. ,

1. 1ucLnsvt OATES (From- ond To-) 2. GuADE Y. 0"|f.[/D|VI!iON/BRlNCN OF ASSIGNMENT

__9._39.-1926_.:__21;9}27_* . __QO/F.QD[BU ]
4. NO. OF L“'\.OV[!$ urbla YOUuR DIRCCT 5. OFFICIAL "O.SITION TITLE .
sureevison _mome | Poreign Documents Officer

TOCQCEIDY.ION OF DUTIES
Abstraction of intelligence information from Soviet newspd
and compiling it into reports.

pers and periodicals

e
1. INCLUSIYEL OATES (Fros- and To-)

S —— I e [
2. GRAOE (3. OF$ 1CE/DIVESICH/BRANCH aF ASSIGNMENT

e e o e i e A

OFFICIAL POSITION TITLE

T —t:
4. nud. OF EMPLOYELS UNULHR “Gur DIRECT. S
SUPER/ISION

6. D(SC'QIPYION OF OUTIES

2. GRAO(TS- OHIC[/DI\HSN)N/BRANCN OF ASSIGNMENT

[N I IS

1. IRCLUSIVE DATES (From° and Ja-)

e [ S
.. NO. nF EMPLOYEES LNDER YOUR GIFECT |5, DFrIC1AL POSITION TIILE
5 SUPERVISION . .
e S —_
6. GESCRIPTIUN OF OUTIES

{tse additional pages if tequrred)

SECRET
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: . : SECRET : S
. (%o Filled In) d’ rln‘
CAILUR™Y AXD. _OTER CEPENDERTS i T (i;
o pL"o,

[ SECHOI Xihe
). NLMDER OF CMILDREN (lnclwluu uoprhaldnn r:. nuua(u or'onun brey -.-w-.v: ([n‘:L :7
. sno adopted cMaldren) an0o Azt uNMARRL : parents, steppacent nt e, elc.) ‘
) e i nor u:g- 2 ~ w0 orPEND 0% 10U luv wlor HMEN]1
THEIR SUPPONT, ~ ayta 21 vians .
0 AGL. I‘MLABL.MQLXLU~_AJ.LQ ;l G,

UNDIR 2V YEARS OF AGL,

SUPPORTING.
3. PROVIDE TME FOLLOWING ln'ﬁ.“"lo" SOR ALl CNlLﬂ“(* AND DEPENDENTS .
. sex %w
nAME . RELATIONSHIP YEAR OF BIRTH - . C"II‘NSNW" (L B
T o - | 2% - Gatnaville Str
‘__Am____m;xm\»ff wife 1991 * HSA S.Ea W
Barbara Tarasoff duaghter 1945 x| USA same a8 above
‘Raymond _Tarasoff sun 1549 x USA same as above

ADDI TIONAL COMMENT AND/OH COMTINUATION OF PRECLDING 1 TEMS

Places of rosidence! EOD Date: 20 Fob 1956

18 Feb 1956 = 7 Jul 1956
7 dul 1956 = 1 Dec 1956
1 Doc 1956 ~ Present

Wosley hall, 1426 2lst Str., ‘dashingt.on, N‘.-'J. gy
3&5-§MmWMaMmss"wummwmuc.
2819 -4. Gainsville St.r. SOEQ, W&Bh.‘l.ngton, D-C.

'

bk
SIGRATURE OF ENPLOVEE! el R ¢ T ) A
i ; d ol T

OATE COMPLETED o3 = - e
/‘"/ _’yux/ //u {

“a ~ SECRET
. ' 6 N ‘\

.
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' SECRECY AGREEMENT

4 S
JL: s L A
/ .

" Date

1. 1 om aware of the fact that the Central Intelligence Agency
by reason of the sensitive nature of its work, must observe very strict
security measures. '

2. lagree to honor the requests of the Central Intelligence Agency
relative to my application for employment or rendition of services
whether it be accepted or rejected.

3.1 agree not-to inform-anyone that-l.am being considered for a
position in the Central Intelligence Agency, unless specifically author-
ized by o representative of the Central Intelligence Agency.

4. | agree not to disclose processing procedures | have obsened
in the Central Intelligence Agency.

5. 1 agreé not to discuss by name or otherwise, any individuals
with whem | have talked in the course of my application for employ-
ment to the Central Intelligence Agency.

< . B — FaN
"ar-v:/a ’B /‘h(\d_[,u‘__
Signature

m(t \q

 Witness

“Foru w0, 270

1 0CT 54

(k4]
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CONFIDENTIAL

(When Filled In)

STAFF AGENT CLEARANCE

YOUR REFERENCE: pajyaut for Security. Clearance dzted 28 May 1963 /
4
-~

CASE 0. ! 10.887
10 ¢ Chief, Contract Fersonnel Division
ATTN. taff Aggrts/?runch
: YALE o
SusJECcT
1. This %5 to advise that a security clearance {5 pranted for the employ-
SU0JES A5 4 Staff Agent, GU-11, Yy DIZ/Mif3, in the capacity of

ment of the

Operations Officer at Mexico City, Mexico.

2, I .vour office

. 8
use of the Subject, a reju
to this office.

1
O cover any propozed ¢hange should be submitted

3. Unless arrangex s are made within 69 days for entrance on duty within

ent
120 days, this Approval beccmes invelid. .
b, As a part of entrance on duty processing:

A personal interview in the 0fice of Security must be arranged by
your office. .

.-\ rersonal interview is not necessary.

]

Cuigf, PLOSONNIL SECUITY DIVISIO®, 03

fore: 1989 CONFIDENTIAL TEEE] (5400




14-00000

-

\? S >~ CONFIDENTIAL v
CECURTY INPORMATION .

SECURITY APPROVAL _
Dote: 1k December 1955.

1O: Chif, Records & Servicss Division Your Roferonce: C-1235 DDP

: pereonnel Office
: FROM: Chief/ Security Division
) - Personnel
SUBJECT: ‘MFASOH",_ poris Dimitri

Caso Number: 10!188"1

1. This is8 to advise you of a_o_curlty action in tho subjoct case as indicated

below:

B securlty approval is granted the subloct person for u\:scoss't.o clusal'ﬂod

inforzation.

D Provistonal clearance for full duty with ClA ls 'gr;int.ed under %he provisions
Jogulation 10-Y which provides for a tcmporary appoint-

of Pavaograph D ol 398 s
gont pending cc=pietion of full securlity tnvestigation.

rovisional olearance

D The Director of Contral Intelligenco has granted & P
raph H of Rogulation

for full duty alsk CIA under the provisions of paray

10-9

2. Unless the sudbledl person ontors on duty
date, this approval beco=e3 invalid.

raphed as part of EOD procedurese

within 60 days -from the. above . ..

3. Subject_. i1s to be pILYE

-
i'n‘b’ﬂy,’. I >
$ vl
Le .
v -;Tx{ U )
."Ll ¢ "".L\ - ~
1 . v Ve y A
. ST
N el
o ST
PR
e ol
AT

CONFIDENTIAL .- - h
t9)

FORM NO.
Fa ez e





